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August 11, 2021 1 
DRAFT ID 

Sponsor: Balducci 
[J. Muhm] 

Proposed No.: 2021-0280 

AMENDMENT TO PROPOSED ORDINANCE 2021-0280, VERSION 1 1 

On page 34 of Attachment A, strike page 34 and insert page 34, revised. 2 

3 

EFFECT prepared by Jeff Muhm: corrects the wage table found on page 34 of 4 

Attachment to comport with the terms of agreement. 5 
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McDermott moved Amendment 1.
The motion carried.



King County Sheriff’s Office Marshals’ Guild - County Marshals - King County Sheriff’s Office 
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CBA Code:  226 Union Code(s):  K2 

ADDENDUM A 

to the 

AGREEMENT 

by and between 

KING COUNTY, WASHINGTON 

and 

KING COUNTY SHERIFF’S OFFICE MARSHALS’ GUILD 

 (Representing King County Marshals) 

January 1, 2021 through December 31, 2022 

This Addendum is supplemental to the Agreement. 

Job 

Class 

Code 

PeopleSoft 

Job 

Code 

Classification 

STEP 

6 

00-12m

STEP 

7 

13-24m

STEP 

8 

25-36m

STEP 

9 

37-48m

STEP 

10 

49m + 

5103100 515101 
County 

Marshal 

2021 
+/-0%

$33.7343 $34.5438 $35.3729 $36.2219 $37.0912 

2022 
+2.0% $34.4090 $35.2347 $36.0804 $36.9463 $37.8330 

Wage Range - County Marshal pay range is reflected in the wage table above. 

General Wage Increases (GWI) - The GWI for 2021 is zero percent (0%) and 2022 shall be 

two percent (2.0%). 

Step Movement - The above reflects the time period thresholds for initial step placement and 

subsequent movement to the next step of the pay range for full-time regular employees.  Part-time 

regular employees will receive step increases based on the above longevity schedule pro-rated to 

reflect their regular monthly work schedule. 

Lead Pay - Employees properly assigned, in writing, to the status of Lead, shall receive an 

hourly premium equal to seven and one-half percent (7.5%) of their hourly base rate of pay for all 

hours worked during the shift after being assigned as Lead.  Leads can be assigned for any duration, 

as determined by the Commander/designee. 
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