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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
King County Sheriff’s Office Marshals’ Guild
January 1, 2021 - December 31, 2022

SUBJECT: The proposed ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the King County Sheriff’s Office Marshals Guild (the Guild) representing County Marshals in the King County Sheriff’s Office.  The January 1, 2021, through December 31, 2022 CBA provides for fair wages, hours and other terms and conditions of employment.

	CBA Description:
	CBA covers approximately 30 Marshals

	County Lead Negotiator:
	Lacey O’Connell, Labor Negotiator

	Union Lead Negotiators:
	Jared Karstetter, Attorney for the Marshals Guild
David Scontrino, Guild President



UNIT OVERVIEW:  The CBA covers the following classifications: County Marshal located in the King County Sheriff’s Office.

BARGAINING HISTORY:

· Parties began negotiations in October 2020.
· Tentative Agreement in concept reached on March 12, 2021.
· Tentative Agreement reached on June 7, 2021.
· Bargaining unit ratified the Tentative Agreement on July 2, 2021.

	Summary of Key Changes

	Contract Term: January 1, 2021, to December 31, 2022. 

	1. Addressed Sheriff’s Office transition to Executive Branch.
2. Updated to align membership and representation status with Janus and changes to Washington State Law.
3. Adopted OLEO language from KCPOG 2017-2021 CBA.
4. Adopted standardized language from King County Code and Master Labor Agreement specific to compensatory time cash-out, leave policies, and grievance procedure timelines.
5. Added clarity and specificity to overtime language as recommended by recent performance audit.

	Compensation Changes: 
· 2021: 0% GWI
· 2022: 2% GWI
· Career service employees in paid status on the date of Union ratification receive a one-time payment of $500.00.



KEY CHANGES:

1. [bookmark: _Hlk63059812]Contract Term: January 1, 2021, through and including December 31, 2022
2. Compensation: 
A. General Wages Increases (GWI)
a. 2021: 0%
b. 2022: 2% 
B. Ratification Bonus (employed on date of unit ratification)
a. Regular employees: $500

3. Working conditions:
A. Sheriff’s Office transition to Executive Branch: Standardized contract language to align with Executive Branch processes and procedures. 
B. Membership and Representation: Updated contract language to align with Janus and changes to Washington State law.
C. Office of Law Enforcement Oversight: Adopted the King County Police Officers Guild 2017-2021 agreement on OLEO.
D. [bookmark: _Hlk63059929]Overtime: Added clarity and specificity to overtime language, definitions, and pay practices in response to recent performance audit. Distinguishes between overtime required under the Federal Labor Standards Act and overtime under the CBA. 
E. Leave Benefits: Updated references to comprehensive leave eligibility and updated leave articles to align with Washington State law, King County Code, and policy. 
F. [bookmark: _Hlk63060025]Compensatory Time: Established a process requiring cash out of compensatory time to align with King County Code. 
G. [bookmark: _Hlk63060076]Background Check Upon Recall: Specified that recall is subject to required background checks.
H. Holiday Pay for 4-10 Weekly Schedule: Memorialized holiday pay limited to eight hours per holiday and allows for Marshals assigned to a 4-10 weekly schedule to use up to two hours vacation or compensatory time to make-up a total of 10 hours’ pay.
I. Weapons/Defense Tactics: Specified current practice and procedure regarding authorized weapons and practice ammunition. 
J. Grievance Procedure: Updated grievance procedure to reflect the Sheriff’s office transition to the Executive Branch by incorporating a four-step process and time line consistent with the County’s grievance process as provided by the Master Labor Agreement.
FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget, and is summarized in the table below.
Supplemental Appropriation: Supplemental appropriation authority is not requested. 
	Fund Title
	Fund
Code
	Department
	2021
	2022
	

	General
	10
	KCSO
		$	13,685
		$	55,126
	

	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
		$	13,685
		$	55,126
	

	TOTAL:  
	Cumulative
	
		$	55,126
	


 
	Expense Type
	2020 Base

	2021

	2022

	

	Salaries
		$	2,170,874
		$	--
		$	43,417
	

	OT
		$	145,324
		$	--
		$	2,906
	

	Retirement & Taxes
		$	440,078
		$	2,185
		$	8,802
	

	Participation Premium 
	
		$	11,500
	
	

	TOTAL
		$	
		$	13,685
		$	55,126
	

	TOTAL:  
	Increase FM previous year
		$	13,685
		$	55,126
	

	TOTAL:  
	Cumulative
	
		$	55,126
	



INVITED:

· [bookmark: _Hlk63060197]Lacey O’Connell, Labor Relations Negotiator, Office of Labor Relations	Comment by O'Connell, Lacey: Should we invite DW or BR?	Comment by Coleman, Carolyn: @O'Connell, Lacey on the previous staff reports I've seen, only the negotiator is listed as "invited"	Comment by Watkins, Diana: I've included Bob on some, but checked in and Bob said he doesn't need to attend.  It's up to Lacey whether she wants me to attend as well, or go it alone.
· David Scontrino, Guild President
· Bryan Howard, Chief Technical Services Division, King County Sheriff’s Office
· Eric Muller, Administrative Services Captain
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