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Agenda Item No.: 4 Date: 7 July 2010 

Proposed Ordinance No.: 2010-0353 Prepared by: Nick Wagner 

 
SUMMARY 

Proposed Ordinance 2010-0353 (pp. 3-4 of these materials) would approve a 
memorandum of agreement (MOA) between King County and the International 
Federation of Professional and Technical Engineers, Local 17. The MOA would 
amend an existing collective bargaining agreement (CBA) by adding a new position—
Transportation Compliance Administrator—to the bargaining unit. The underlying 
CBA was approved by Ordinance 16822 on 10 May 2010. 

THE MOA 

1. Term of the MOA 

The MOA (pp. 5-6 of these materials) would take effect on 1 May 2010 and would 
continue for the duration of the underlying CBA (pp. 21-69 of these materials), which 
covers the three-year period from 1 July 2009 through 30 June 2012 (CBA Article 25, 
p. 65 of these materials). 

2. New Position 

A new position will be added to the bargaining unit.  This position—Transportation 
Compliance Administrator—is an existing classification in the County classification 
system. According to the Classification Specification (pp. 7-9 of these materials), the 
responsibilities of the new classification “include developing and implementing all 
safety programs and policies required to achieve system certification and ensure 
compliance with a broad range of state and federal regulations pertaining to the 
operation and delivery of public transportation services in a heavily regulated 
operating environment.” A more detailed description is provided in the Classification 
Specification. 

3. Pay Range 

The pay rate for the new classification is Range 68 of the King County Hourly 
Squared Schedule (MOA § 2, p. 6 of these materials). This was bargained by the 
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parties and according to executive staff is based primarily on internal alignment 
relative to other positions in the bargaining unit. The pay rates for the other 
classifications in the bargaining unit are listed in CBA Addendum A (pp. 66-69 of 
these materials). 

4. Layoff Provision 

Section 4 of the MOA (p. 6 of these materials) establishes how the new position will 
be treated in the event of layoffs. 

5. Consistency with Labor Policies 

As described in the Contract Summary (pp. 13-15 of these materials), the proposed 
MOA and the underlying CBA appear to be consistent with the County’s adopted 
labor policies. 

FISCAL IMPACT 

The fiscal impact of the agreement is described in the Executive’s Fiscal Note (p. 17 of 
these materials). The Executive’s transmittal letter describes the CBA as being within 
the county’s capacity to finance (p. 19 of these materials). 

LEGAL REVIEW 

The MOA has been reviewed by the Office of the Prosecuting Attorney, Civil Division 
(Transmittal letter, p. 19 of these materials). 

INVITEES 

1. David Levin, Labor Negotiator, Office of Labor Relations 
2. Jacob Metzger, Union Representative, IFPTE Local 17 
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KING COUNTY 
 

Signature Report 
 

July 5, 2010 

1200 King County Courthouse 
516 Third Avenue 
Seattle, WA 98104 

     
  Ordinance   
     

 
Proposed No. 2010-0353.1 Sponsors Hague 

 

1 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

AN ORDINANCE approving and adopting the 

memorandum of agreement regarding accretion of the 

Transportation Compliance Administrator position 

negotiated by and between King County and International 

Federation of Professional & Technical Engineers, Local 

17 (Professional and Technical, Interest Arbitration) 

representing employees in the department of transportation; 

and establishing the effective date of said agreement. 

 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

 SECTION 1.  The memorandum of agreement regarding accretion of the 

Transportation Compliance Administrator position negotiated between King County and 

International Federation of Professional & Technical Engineers, Local 17 (Professional 

and Technical, Interest Arbitration) representing employees in the department of 

transportation and attached hereto is hereby approved and adopted by this reference made 

a part hereof.
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Ordinance  

 
 

2 

 

 SECTION 2.  Terms and conditions of said agreement shall be effective from 

May 1, 2010, through and including June 30, 2012. 

16 

17 

18   

 

 
 
  

 

 
KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

  

 ________________________________________ 

 Robert W. Ferguson, Chair 
ATTEST:  

________________________________________  

Anne Noris, Clerk of the Council  
  

APPROVED this _____ day of _______________, ______. 
  

 ________________________________________ 

 Dow Constantine, County Executive 

  
Attachments: A. Memorandum of Agreement By and Between King County and International 
Fedderation of Professional and Technical Engineers, Local 17 Professional and Technical Representing 
Employees In Department of Transportation, Metro Transit Division, B. Classification Specification--
2450100--Transportation Compliance Administrator 
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~
King County
Classification Specification

·J1fmrntn·t A
2450100

TRANSPORTATION COMPLIANCE
ADMINISTRATOR

Class Summary

The responsibilities of this classification include developing and implementing all safety programs
and policies required to achieve system certification and ensure compliance with a broad range of
state and federal regulations pertaining to the operation and delivery of public transportation
services in a heavily regulated operating environment.

Distinguishing Characteristics

This is a stand-alone classification. An incumbent in this classification is responsible for ensuring a
public transportation service is fully compliant with a broad scope of state and federal regulations
and fulfills the safety and system certification requirements unique to that service. There is .only
one Transportation Compliance Administrator for each qualifying transportation service who has
delegated responsibility for all described compliance functions on behalf of that service. A
qualifying service is one providing mass transit services that are heavily regulated and operate in a
unique regulatory environment such as maritime, aviation, lighUheavy rail and similar operations.
Works includes serving as the key advisor and technical expert on all compliance issues,
developing programs and policies necessary to achieve and maintain system certification, and
reviewing all operating procedures of the service from a compliance perspective. Program and
policy development relate to system safety, system security I emergency procedures and operating
compliance and cover all aspects of transportation equipment, facilities, maintenance, signaling,
rights-of-way and base operations. Programs administered ensure and promote a safe
environment for employees and customers, reduce loss and risk to publicly owned resources and
ensure compliance with applicable regulatory requirements. Work also involves developing and
recommending budgets and determining required resources, and may include supervising
assigned professional and support staff.

Examples of Duties (May vary by position)

1. Serve as the key advisor and technical expert in system safety, system certification and
regulatory compliance; develop all programs and policies necessary to achieve and maintain
system certification and regulatory compliance of transportation operations, systems, facilities,
signaling, rights-of-way and similar areas. Coordinate with other agencies in the certification
process to comply with the System Safety Program Plan, State Safety Oversight and related
state and federal requirements. Develop comprehensive safety and regulatory compliance
programs for agency service expansions.

2. Plan, develop, implement and audit System Safety Program Plans, Accident Prevention Plans,
System Certification and Security Plans for all elements of agency operations including
emergency and building evacuation plans. Serve as primary liaison with state and federal
regulatory agencies to gain approval for and respond to issues on safety programs, policies
and record keeping. Participate on design teams for all capital projects with regard to system
safety in the design, engineering, construction, and start-up phases of projects; assess and
conduct audits of existing engineering configurations to ensure compliance with design
specifications and safety standards. .

3. Serve as the principal contact for and primary liaison with the National Transportation Safety
Board (NTSB) and other state and federal regulatory/investigatory agencies conducting and
involved with accident or incident investigations. Coordinate emergency services with first

International Federation ofProfessional & Technical Engj~~ers, Local 17 (Professional a~di~·~h~i~~i:···T;'t~;;;·i-·_·····

Arbitration - Department ofTransportation, Metro Transit Division)
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responders at accident or incident scenes. Investigate accidents and incidents. Determine
accidenUincident preventability and make recommendations for disciplinary actions and future
remediation. Make reasonable suspicion and fitness-for-duty decisions. Interview and take
statements from principals and witnesses. Represent the County in litigation and present
findings, and testify regarding investigative results in resulting criminal or civil proceedings.

4. Act as representative of and advocate for the transportation service at various internal and
external levels; contribute to technical, interagency regulatory panels and committees; work
with community members and groups on safety issues and concerns. Communicate program,
procedural information and operating policies to employees and external audiences.

5. Formulate, implement and administer policies and procedures to ensure compliance; review,
analyze and resolve compliance and safety issues; prepare technical reports and analysis of
safety and security requirements, and evaluations of system designs; develop engineering
controls that permit safe work processes.

6. Ensure effectiveness of programs and policies; ensure enforcement of regulations through line
supervisors; effect "stop work" orders as conditions warrant.

7. 'Coordinate and monitor the work of outside agencies, contractors and vendors to ensure their
compliance with established processes, protocols and policies.

8. May supervise professional and support staff; establish performance standards and
assessment criteria, and conduct performance appraisals; coach and counsel staff; and initiate
disciplinary actions as required.

9. Perform other duties as assigned.

Knowledge/Skills

Knowledge of state and federal regulations of the Washington Department of Transportation,
Department of Homeland Security, Federal Transit Administration, Federal Aeronautics
Administration, Federal Railroad Administration, United States Coast Guard, National
Transportation Safety Board and related agencies that apply to the area of assignment.

Knowledge of applicable program development, implementation, management and evaluation
practices

Knowledge of systems, subsystems and technologies that support agency operations

Knowledge of emergency management and disaster preparedness operations and techniques

Knowledge of and skill in advanced accident and incident investigation practices, techniques,
protocols and hazard analysis

Knowledge of safety training approaches and adult learning styles

Knowledge of industrial, environmental and operating hazards

Knowledge of medical and legal terminology, practice and procedures

Knowledge of occupational health risks and interventions

Knowledge of the concepts and requirements of the Americans with Disabilities Act (ADA)

Skill in project management and program design

Skill in communication

Page 2
Transportation Compliance Administrator

10/2009 Version
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Skill in problem-solving and analytical thinking

Skill in developing and implementing policies and procedures

Skill in interpersonal relationships and conflict resolution

Skill in working with a variety of individuals from diverse backgrounds

Skill in the use of personal computers, word processing and database management software

Skill in effectively handling multiple competing priorities

Skill in the use, calibration and maintenance of applicable technical equipment

Licensing, Certification and Other Requirements

Washington State driver's license or the ability to travel around King County in a timely manner.

Must remain available around-the-clock to respond to and initiate action for life safety issues.

Additional licenses, certifications and other requirements determined necessary to meet the
business needs of the employing unit may be required.

FLSA Designation

Service Status

Levels within same series

Class History

Exempt (Administrative)

Career Service

None

Created 10/2009
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Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
International Federation of Professional & Technical Engineers, Local 17 
(Professional and Technical, Interest Arbitration - Department of 

ransportation, Metro Transit Division) T 
Memorandum of Agreement:  Subject:  Accretion of the Transportation 
Compliance Administrator position into the Transit Professional & 
Technical Bargaining Unit; establishment of salary ranges and related 
issues 
Labor Negotiator 
David Levin 
 

 
Prosecuting Attorney’s Review Yes 
Document Tracking System Routing Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Contract Summary Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA? 1 MOA only Yes 

 
Six Point Summary of changes to the attached agreement: 
1.  This agreement accretes the Transportation Compliance Administrator position into 

the International Federation of Professional & Technical Engineers, Local 17 Transit 
Professional and Technical Bargaining unit, establishes its wage at Range 68 of the 
King County Square Table, and places the position in a layoff grouping. 

 
2.   
 
3.   
 
4.   
 
5.   
 
6.   
 

 

043S0110 COW Materials, Page 11



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

[blank page] 

COW Materials, Page 12



CONTRACT SUMMARY 
 
CONTRACT: International Federation of Professional & Technical 

Engineers, Local 17 (Professional and Technical, Interest 
Arbitration - Department of Transportation, Metro Transit 
Division)  
Memorandum of Agreement:  Subject:  Accretion of the 
Transportation Compliance Administrator position into 
the Transit Professional & Technical Bargaining Unit; 
establishment of salary ranges and related issues 

 

043P0110 

TERM OF CONTRACT: May 1, 2010, through June 30, 2012 

DESCRIPTION OF WORK 
PERFORMED BY BARGAINING 
UNIT MEMBERS: 

Professional and technical employees in the Metro Transit 
Division 

NEGOTIATOR: David Levin 
 

COUNCIL POLICY COMMENTS 
  

 REDUCTION-IN-FORCE: The memorandum of agreement establishes a mechanism for 
reductions in force by seniority and job classification.  The 
memorandum of agreement establishes the process for 
addressing the layoff of a Transportation Compliance 
Administrator. 

  
 INTEREST-BASED 
BARGAINING: 

This agreement was reached by the parties following a 
discussion of their interests. 

  
 VACATION ACCRUAL & SICK 
LEAVE CASHOUT: 

The underlying collective bargaining agreement contains 
vacation accrual and sick leave cashout provisions that are 
consistent with county policy. 

  
 DIVERSITY IN THE COUNTY’S 
WORKFORCE: 

The underlying collective bargaining agreement contains a 
comprehensive equal employment opportunity provision that 
prohibits discrimination on the basis of an employee’s 
protected class. 

  
 CONTRACTING OUT OF 
WORK: 

The underlying collective bargaining agreement allows for the 
contracting out of work unless contracting out would eliminate 
or reduce the normal workload of the bargaining unit, or 
unless such elimination is de minimis. 

  
 LABOR / MANAGEMENT 
COMMITTEES: 

The underlying collective bargaining agreement establishes a 
joint labor-management committee. 

  
 DISCIPLINE & GRIEVANCES: The underlying collective bargaining agreement establishes 

that employees must be disciplined for just cause.  A 
grievance procedure, culminating in binding arbitration, is 
used to resolve contract violations. 
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CONTRACT SUMMARY 
 
CONTRACT: International Federation of Professional & Technical 

Engineers, Local 17 (Professional and Technical, Interest 
Arbitration - Department of Transportation, Metro Transit 
Division)  
Memorandum of Agreement:  Subject:  Accretion of the 
Transportation Compliance Administrator position into 
the Transit Professional & Technical Bargaining Unit; 
establishment of salary ranges and related issues 

 

043P0110 

COUNCIL POLICY COMMENTS 
  

 MEDIATION: The underlying collective bargaining agreement encourages 
the parties to mediate disputes. 

  
 CONTRACT CONSOLIDATION: This memorandum of agreement adds a new position to the 

bargaining unit. 
  

 BENEFITS TRUST PLAN: N/A 
  

 HEALTH BENEFITS COST 
SHARING: 

The underlying collective bargaining agreement provides that 
employees receive their health benefits through the Joint 
Labor Management Insurance Committee agreement. 

  
 RELEASE TIME: This agreement was reached between the county’s and the 

union’s negotiators.  No employee involvement or release 
time was necessary. 

  
 TIMELINESS OF LABOR 
CONTRACT NEGOTIATIONS: 

This agreement was executed concurrently with the 
establishment of this new position in the collective bargaining 
agreement. 

  
 TIMELINESS OF 
IMPLEMENTATION: 

This agreement will be timely implemented. 

  
 USE OF TEMPORARY AND 
PART-TIME EMPLOYEES: 

The underlying collective bargaining agreement allows for the 
use of temporary and part time employees in a manner 
consistent with county policies. 

  
 USE OF LEAVE FOR 
PERSONAL AND FAMILY 
MEDICAL PURPOSES: 

The underlying collective bargaining agreement contains 
leave provisions that are consistent with county policies. 
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: International Federation of Professional & Technical 

Engineers, Local 17 (Professional and Technical, Interest 
Arbitration - Department of Transportation, Metro Transit 
Division)  
Memorandum of Agreement:  Subject:  Accretion of the 
Transportation Compliance Administrator position into 
the Transit Professional & Technical Bargaining Unit; 
establishment of salary ranges and related issues 

 

043P0110 
Page 3 

 

MISCELLANEOUS CONTRACT ISSUES: 

 BIWEEKLY PAY: Employees in this bargaining unit are already on a biweekly 
pay plan. 

 INTEREST ARBITRATION 
ELIGIBLE: 

This bargaining unit is eligible for interest arbitration. 

 NO STRIKE PROVISION: The underlying collective bargaining agreement contains a no 
strike provision. 

 ADDITIONAL LEAVE 
PROVISIONS: 

The underlying collective bargaining agreement contains 
provisions that are consistent with county policies on leave. 

 HOURS OF WORK: The underlying collective bargaining agreement’s rules 
concerning hours of work are consistent with county policies 
and applicable laws. 

 PERFORMANCE 
EVALUATIONS: 

Employees in this bargaining unit receive regular 
performance evaluations. 
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     FISCAL NOTE 
Ordinance/Motion No. Memoranda of Agreement regarding Accretion of the Transportation 

Compliance Administrator position into the Transit Professional & 
Technical Bargaining Unit; establishment of salary ranges and related 
issues 

Title: International Federation of Professional & Technical Engineers, Local 17 
(Professional and Technical, Interest Arbitration - Department of 
Transportation, Metro Transit Division) 

Effective Date: May 1, 2010 
Affected Agency and/or Agencies: Transit 
Note Prepared by: Matthew McCoy, Labor Relations Analyst, HRD Phone: 205-8004

Department Sign Off: Jill Krecklow, Finance & Administrative Services 
Manager, Transit, DOT 

Phone: 684-1019

Note Reviewed by:  Supplemental Required? 
 NO   YES    

Shelley De Wys, Budget Analyst (Transit) Phone: 263-9718

 
EXPENDITURES FROM: 

Fund Title Fund 
Code 

Department 2010 2011 2012 

Public Trans Op 464 Transportation  $ 2,006  $ 669  $ 0 
      
      

TOTAL    $ 2,006  $ 669  $ 0 
 

EXPENDITURE BY CATEGORIES: 
Expense Type Dept

Cod
e 

Department 2010 (base) 2010 2011 2012 

Salaries  Trans.  $ 98,639  $ 1,775  $ 592  $ 0 
OT    $ 0  $ 0  $ 0  $ 0 
PERS & 
FICA 

   $ 12,823  $ 231  $ 77  $ 0 

       
TOTAL    $ 111,462  $ 2,006  $ 669  $ 0 
 

 
ASSUMPTIONS: 

Assumptions used in estimating expenditure include: 
1. Contract Period (s): Accretion of Transportation Compliance Administrator (1 Employee) into 

bargaining unit. 
2. Wage Adjustments & Effective Dates:  
  COLA:  
  Other: 1 range increase (effective May 1, 2010) 
  Retro/Lump Sum Payment:  
3. Other Wage-Related Factors:  
  Step Increase Movement:  
  PERS/FICA: Payroll taxes @ 13%. 
  Overtime:  
4. Other Cost Factors:  
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June 9, 2010 
 
 
The Honorable Bob Ferguson 
Chair, King County Council 
Room 1200 
C O U R T H O U S E 
 
Dear Councilmember Ferguson: 
 
The enclosed ordinance, if approved, will ratify a memorandum of agreement between King 
County and International Federation of Professional & Technical Engineers, Local 17 (IFPTE, 
Local 17) (Professional and Technical, Interest Arbitration) regarding the accretion of the 
Transportation Compliance Administrator classification into the collective bargaining 
agreement.  This agreement covers a single position in the Department of Transportation. 
 
King County and IFPTE, Local 17 are parties to a collective bargaining agreement that covers 
technical and professional employees in the Metro Transit Division.  The Transit Division 
wishes to hire a Transportation Compliance Administrator.  The memorandum of agreement 
recognizes the Transportation Compliance Administrator as having a community of interests 
with the IFPTE, Local 17 Transit Professional and Technical bargaining unit and accretes this 
position into the unit.  It establishes a wage range for the position that is based on market 
analysis by the Human Resources Division of the Department of Executive Services and is 
cognizant of internal salary equity within the Transit Division.  The position will be governed 
by the negotiated terms of the Transit Professional and Technical collective bargaining 
agreement.  The memorandum of agreement also establishes how this new position in the 
bargaining agreement will be treated in the event of layoff. 
 
The settlement reached is a product of good faith collective bargaining between King County 
and the Union.  The agreement compares favorably with other settlements and is within our 
capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting 
Attorney, Civil Division. 
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The Honorable Bob Ferguson 
June 9, 2010 
Page 2 
 
 
If you have questions, please contact Patti Cole-Tindall, Labor Relations Manager, at 
206-296-4273 at your convenience. 
 
Sincerely, 
 
 
 
Dow Constantine 
King County Executive 
 
Enclosures 
 
cc: King County Councilmembers 
  ATTN:  Tom Bristow, Chief of Staff 
     Anne Noris, Clerk of the Council 
 Dwight Dively, Director, Office of Management and Budget 
 Patti Cole-Tindall, Labor Relations Manager, Office of Labor Relations 
 

COW Materials, Page 20



COW Materials, Page 21

allende
Text Box
2010-0353 Attachment to Transmittal Letter



COW Materials, Page 22



COW Materials, Page 23



COW Materials, Page 24



COW Materials, Page 25



COW Materials, Page 26



COW Materials, Page 27



COW Materials, Page 28



COW Materials, Page 29



COW Materials, Page 30



COW Materials, Page 31



COW Materials, Page 32



COW Materials, Page 33



COW Materials, Page 34



COW Materials, Page 35



COW Materials, Page 36



COW Materials, Page 37



COW Materials, Page 38



COW Materials, Page 39



COW Materials, Page 40



COW Materials, Page 41



COW Materials, Page 42



COW Materials, Page 43



COW Materials, Page 44



COW Materials, Page 45



COW Materials, Page 46



COW Materials, Page 47



COW Materials, Page 48



COW Materials, Page 49



COW Materials, Page 50



COW Materials, Page 51



COW Materials, Page 52



COW Materials, Page 53



COW Materials, Page 54



COW Materials, Page 55



COW Materials, Page 56



COW Materials, Page 57



COW Materials, Page 58



COW Materials, Page 59



COW Materials, Page 60



COW Materials, Page 61



COW Materials, Page 62



COW Materials, Page 63



COW Materials, Page 64



COW Materials, Page 65



COW Materials, Page 66



COW Materials, Page 67



COW Materials, Page 68



COW Materials, Page 69


	2010-0353 Staff report
	2010-0353 Proposed Ordinance
	2010-0353 Att A - MOA
	2010-0353 Att B - Classification Specification
	2010-0353 Checklist and Summary of Changes
	2010-0353 Contract Summary
	2010-0353 Fiscal Note
	Note Reviewed by:  Supplemental Required?
	NO

	YES

	2010-0353 Transmittal letter
	2010-0353 CBA



