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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and King County Juvenile Detention Guild representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new two-year collective bargaining agreement (CBA) for the period of January 1, 2009, through December 31, 2010.  The CBA is considered a “rollover” agreement extending all the terms and conditions of the predecessor agreement with one change which will be discussed. The bargaining units agreed to take 10 unpaid furlough days in 2009 and negotiated this successor CBA at the same time as the furlough agreement.  
The Bargaining Unit at a Glance 

The approximately 132 employees in the bargaining unit work in the Department of Adult and Juvenile Detention. The CBA covers all employees working for the Juvenile Detention Division of the department, “except supervisors and management personnel.  These employees perform all aspects of administration and maintenance of King County’s juvenile detention facility and programs.  In addition to core detention functions, the employees covered by this collective bargaining agreement perform youth training, community placement, chemical dependency services, recreation, food services, and administrative and fiscal services for King County” (excerpt from transmittal letter)
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies. 
Interest Arbitration – The unit is not eligible.
Performance Evaluations 

The CBA gives management the right to conduct evaluations but the department’s practice has been not to do so.

New CBA Provision 
The notable new provision is the fact that bargaining the effects of going to a bi-weekly payroll schedule has been completed and included in the agreement. The provisions can be found in Addendum B. Key provisions include:
1. During the transition period, employees may elect to receive a transition paycheck equal to one week’s regular earnings.
2. Employees who elect to receive the transitional paycheck must agree to a set repayment schedule. 

3. Options for repayment include three-month, six-month or twelve-month repayment schedules.

4. If an employee separates before the transition check amount is fully repaid, the remainder may be deducted from the employees final paycheck or from the payoff of accrued vacation.

5. The County agrees to provide regular briefings to employees on the transition to bi-weekly payroll. 
Notable Ongoing CBA Provisions 

Classification/Compensation Project – Employees are not on the ten step “squared” table that has become standard for executive department employees. 

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase. The percent COLA increase is 4.88 for 2009 and estimated at 4.27 for 2010.
No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA is just over $400,000 for 2009 and a little over $370,000 for 2010.  It should be noted that the cost to implement the agreement for 2009 is actually much less due to the furlough agreement that calls for employees to take 10 unpaid days off in 2009.  No supplemental appropriation is needed.
Attachments
1. Proposed Ordinance 2009-0277
2. Transmittal letter received April 16, 2009
3. Fiscal Note

Invited
· Rob Sprague, Labor Negotiator, Labor Relations, HRD, DES, King County
· Agripin Yniguez; Union Representative, King County Juvenile Detention Guild
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