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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Public Safety Employees Union (Department of Adult and Juvenile Detention Management) representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new four-year collective bargaining agreement with the Public Safety Employees Union. The four-year agreement runs from January 1, 2008 through December 31, 2011  
The Bargaining Unit at a Glance 

There are 14 employees in this bargaining unit. As noted in the transmittal letter: “Employees covered by this Agreement are supervisors and managers in the King County Correctional Facility, Regional Justice Center, and the Community Corrections Division of the Department of Adult and Juvenile Detention.  They manage the Department’s inmate classification and disciplinary system, as well as inmate and community corrections programs.  Programs managed by these employees include the Department’s Electronic Home Detention program and the Work and Education Release program.”
The current agreement expired on December 31, 2007. A tentative agreement was reached on November 8, 2007 and the agreement was ratified by the membership on January 25, 2008.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
The employees do not receive annual evaluations, but the management rights clause does give management the right to do them.
Binding Arbitration – The unit is not eligible.
New CBA Provisions 

Vacation Preference – When two members of the bargaining unit request vacation for the same period of time, but the operational needs of the department requires that only one member can be off at a time, the member with the most seniority will be given preference as long as they have requested the vacation leave at least six months in advance. 
Range Increases – Effective January 1, 1008, the classification of Corrections Program Administrator will receive a range increase to Range 67 (new range is $72,737.39 - $92,199.12) as will the Corrections Program Supervisor to Range 62 (new range is $64,603.97 - $81,889.18). Effective January 1, 2009 these classifications will each receive an additional range increase to Range 68 and Range 63 respectively.  Executive staff report that this is being done to reflect market conditions and internal equity for these positions. 
New Process for Transfer Requests – When there is a vacancy in the bargaining unit, employees in the same classification may request a transfer and seniority will be considered in making a decision on the transfer. Employees who have successfully transferred shall be prohibited from future transfers for two years. This provision shall not modify management’s right to make changes in assignments to address departmental operational needs.

Paid Lunch Period – The agreement continues the practice of providing paid lunch breaks for the Administrators and extends this practice to the Supervisors. This is done for the convenience and economy of meeting operating needs of the department. 

Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – For each of the four years, the contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

Fiscal Note – The cost to implement the CBA for 2008 is $71,159 while 2009 costs are estimated at $74,836.  Costs for 2010 and 2011 are estimated at about $40,000 per year.  
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ATTACHMENTS

1. Proposed Ordinance 2008-0161
2. Fiscal Note

3. Transmittal letter, received March 18, 2008
INVITED

1.  Rob Sprague, Labor Negotiator, Labor Relations, Department of Executive Services
2.  Liz Ford, Manager, Labor Relations, Department of Executive Services
3.  Janice Dupuis, Corrections Program Supervisor, Department of Adult and Juvenile Detention 
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