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Proposed Substitute Ordinance 2019-0335.2 extending the amount of time available to file or amend a complaint with the office of civil rights regarding employment discrimination, passed out of committee on November 12, 2019 with a “Do Pass” recommendation. The Ordinance was amended in committee with a verbal amendment to change the amount of time available to report from eighteen months to two years. 
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SUBJECT

An ordinance extending the amount of time available to a person to file a charge with the King County Office of Civil Rights regarding employment discrimination; and amending Ordinance 7430, Section 4, as amended, and K.C.C. 12.18.40.

SUMMARY

Proposed Ordinance 2019-0335 would extend the amount of time available for a person to file a complaint of unfair employment practice with the King County Office of Civil Rights. This would apply to King County when the County is acting as an employer and to other employers, labor organizations and employment agencies acting in unincorporated King County. 

BACKGROUND 

Timelines for Reporting Unfair Employment Practices[footnoteRef:1] [1:  Unfair employment practices are defined in King County Code Section 12.18.030] 


Under King County Code Section 12.18.040, the King County Office of Civil Rights is authorized to receive complaints of unfair employment practices against King County as an employer and other employers, labor organizations and employment agencies in unincorporated King County.

Under current code provisions, a person who wishes to file a complaint alleging an unfair employment practice with the King County Office of Civil Rights must do so within one hundred eighty days of the time of the alleged unfair employment practice or within one hundred eighty days of when the charging party, through exercise of due diligence, should have had notice or been aware of the occurrence. 

Table 1 shows the number of cases reported to the Office of Civil Rights. Almost all of the cases reported to the Office of Civil Rights are reported against county agencies. Of the total cases reported, only two complaints were received against employers in unincorporated King County.

Table 1 
Employment Discrimination Cases Reported to Office of Civil Rights 

	Year
	Cases

	2013
	11

	2014
	15

	2015
	4

	2016
	4

	2017
	2

	2018
	8





A person alleging an employment discrimination complaint against King County or other employers in unincorporated King County may also file a complaint under federal law with the Equal Employment Opportunity Commission and the under state law with  Washington State Human Rights Commission. Listed below is a summary of the various reporting timelines. Attachment 2 provides a more detailed summary of the various reporting provisions. 

Timelines for Reporting Employment Discrimination

	Federal 
	Washington State Law
	City of Seattle 
	King County

	180-300 days
	180 days 
	One year and six months
	180 days 



The City of Seattle also has a local Office of Civil Rights which accepts reports of discriminatory employment practices. In 2018, the City of Seattle, adopted Ordinance 125576, changing the reporting timeline from 180 days to one year and six months after the occurrence of the alleged unfair employment practice with the Office of Civil Rights. 

ANALYSIS

Proposed Ordinance 2019-0335 changes the timeline for reporting unfair employment practices from within one hundred eight days to within eighteen months. This change is intended to provide more time for claimants to file complaints and provide for consistency with the timelines allowed by the City of Seattle[footnoteRef:2].   [2:  The City of Seattle Ordinance 125576 uses the terms “one year and six months” whereas Proposed Ordinance 2019-0335 uses the term “eighteen months” based on suggestions of legal counsel. ] 


The proposed ordinance does not amend any of the existing provisions in code specifying who may file a complaint, the information that must be included in the complaint, and the how the complaint should be handled.


AMENDMENT

Verbal amendment offered in committee to change the amount of time available to report from eighteen months to two years.
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