


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 Wastewater Treatment Division - Department of Natural Resources & Parks



	Labor Negotiators

	Nick McCudden, Nancy Buonanno Grennan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This successor contract covers the time period from November 1, 2003 through October 31, 2006, and provides for cost of living increases equal to 90% of the CPI-W, All Cities Index, September to September for 2004, 2005, and 2006.



	2.  During the course of negotiations, the parties performed an extensive compensation analysis (the first since 1998) on covered job classifications, resulting in market increases to twenty-two job classifications negotiated in accordance with existing County policy.



	3.  The classifications covered under this contract are compensated on the County’s Squared Salary Table and employees will continue to be paid biweekly.



	4.  Bargaining unit employees participate in the Wastewater Treatment Division’s Productivity Incentive Program and the contract’s provisions reflect the parties’ attempts to resolve work place issues in new and innovative ways to provide cost effective and efficient Wastewater Treatment operations.



	5.  The contract’s leave provisions conform with recent changes in state law regarding the Family Medical Leave Act which expands the qualifying reasons a person can take sick leave.


	6.  The contract provides for final and binding arbitration of disputes arising out of the contract and requires each party to bear its own costs of representation in arbitration.
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