LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Amalgamated Transit Union, Local 587 – DOT (Transit), DES (Finance & Business Operations)

	
	

	Negotiator:
	David S. Levin

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Consistent with County Policy.

	
	

	· Interest-Based Bargaining:
	Used in negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with County Policy.

	
	

	· Diversity in the County’s Workforce:
	Consistent with County Policy.

	
	

	· Contracting Out of Work:
	Consistent with County Policy.

	
	

	· Labor / Management Committees:
	Contract establishes several labor-management committees.

	
	

	· Discipline & Grievances:
	Binding arbitration is the final step of the grievance process.

	
	

	· Mediation:
	Can be used with agreement by both parties.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Consistent with County Policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations for this successor labor contract were completed several months in advance of the expiration of the current labor contract.

	
	

	· Timeliness of Implementation:
	Contract on schedule to be implemented seamlessly with the expiration of the existing agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	Consistent with County Policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with County Policy.
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