


Checklist and Summary of Changes for the attached

Memoranda of Agreement
	Name of Agreements

	International Federation of Professional & Technical Engineers, Local 17


•  Professional & Technical, Interest Arbitration - Department of Transportation, Metro Transit Division [043]


•  Professional & Technical - Roads Division, Department of Transportation [046]


•  Information Technology [048]


•  Department of Public Health [060]

International Brotherhood of Teamsters Local 117


•  Professional & Technical Employees Unit [150]

Service Employees International Union, Public Safety Employees,

Local 519


•  Non-Commissioned [190]



	Labor Negotiator

	Jim Johnson




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 6 MOUs
	Yes


	Six Point Summary of changes to the attached agreements:

	1.  The agreements implement the County’s Classification and Compensation Project for the Information Technology professionals in the Departments of:  Adult and Juvenile Detention; Community & Human Services; Development & Environmental Services; Executive Services; Judicial Administration; Natural Resources & Parks; Public Health, Transportation and the King County Sheriff’s Office.


	2.  The agreements establish classifications and rates of pay for current bargaining unit  members.



	3.  The agreements uniformly adopt “squared 10-step salary table for FLSA exempt and FLSA non-exempt” employees.



	4.  The agreements establish a standard 40 hour work schedule for FLSA exempt employees.



	5.  Retroactive and other pay methodologies adopted for current employees.



	6.  The County’s Merit Pay Plan continues for eligible union members.
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