
KING COUNTY
1200 King County Courthouse

5 16 Third Avenue
Seattle, WA 98104

King'Sotfity
Signature Report

Ordinance 18979

Proposed No.20l9-0350.1 Sponsors Kohl-Welles

t 'AN ORDINANCE approving and adopting the

2 memorandum of agreement regarding Master Social Work

3 Premium and Social Worker range adjustments negotiated

4 by and between King County and Professional and

5 Technical Employees, Local 17 (Departments: Public

6 Health, Community and Human Services) representing

7 employees in the department of public health; and

'8 establishing the effective date of the agreement.

9 BE IT ORDAINED BY THE COTINCIL OF KING COTINTY:

10 SECTION 1. The memorandum of agreement negotiated by and between King

LL County and Professional and Technical Employees, Local 17 (Departments: Public

L2 Health, Community and Human Services) representing employees in the department of

13 public health, which is Attachment A to this ordinance, is hereby approved and adopted

14 by this reference made apart hereof.
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Ordinance 18979

SECTION 2. Terms and conditions of the agreement shall be effective from

January l,2019,through and including December 31, 2020.

Ordinance 18979 was introduced on 8l2ll20l9 and hearing held/closed and passed by
the Metropolitan King County Council on9llll20l9, by the following vote:

Yes: 9 - Mr. von Reichbauet, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci

KING COUNTY COLTNCIL
KING COUNTY, WASHINGTON

Rod Dembowski, Chair
ATTEST

'1. aq.'g
\-9, 4l
til n-,
l,l t I I'g .--\{-/
{.o I":l
T<
--1. Lt:
w

T.
LN

APPR.'ED tt'i, lt aay ot$&fufr1&.,zo,

Melani Pedroza, Clerk of the

Dow Constantine, County Executive
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Attachments: A. Memorandum of Agreement
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Ordinance 18979 ATTACHMENT A

Memorandum of Agreement
By and Between

King Ccunty
and

Professional and Technical Dmployeesr Local 17

(Represonting Employees in the Departments of Public Ilealth and
Community and Human Selvlces)

Subjectr Masfer Social Work Premium & Social Worker range adjustments

This Memorandum of Agreement (the Agteement) by and between King County (the County)
and Professional and Technical Employees, Locd 17 (PROTECI7) establishes a Master Sooial

Work Premiu.m for Social Workers in Seattle-King County Public Health thatarcrepresented by
PROTECIT and thal meet the criteria herein. Additionally, the Agreementprovides for a one (1)
range increase for both the Social Worker and Social Worker - Senior classifications represented

by PROTECIT.

1. PURPOSE. The lvlaster Social Work Premium (MSW Premium) is intended as an i

interim compensation measure to reoognize employees cunently classified as Social Worker in
Seattle-King County Public Health (Public Health) that have a Masteros degree in Social Work
that is relevant to their position (or a recognized equivalent Master's degree) from an accredited
institution. The MSW Premium is intended to apply until such time as King County develops a
new classiflcation series or substantially changes the Social Worker or Social Worker - Senior

classification subjeot to the DURATION AND REOPENER provision below.

2, MSWPAY PREMIUM. Public Health employees olassified as Social Workershall
be eligible upon approval to receive a4.5Yo Master Social Work Premium (MSW Premium)

above their ounent base pay rate on all earnings subject to QUALIFICATION AND
APPROVAL as set forth in this Agreement. ihe M-SW Premium shall be considered as pdrt of
base pay for determining FLSA overtime, special duly pay, out of class pay, and step placement

upon promotion to a new classification. Bmployees classified as Social Worker that transition to
a different classification, including Senior - Social Worker, shall not be eligible to receive the
MSW Premium,

3. QUALIFICATION AND APPROVAL. To qualiff for the MSWPremium, the

employee must provide necessary documentation to Human Resources to substantiate that they

have obtained a Master's degree i4 Social Work or a recognized equivalent Master's degree
(e.g., Psychology, Behavioral Health, Matriage and Family Therapy, or Counseling) fronr an

aooedited university. The degree also must be relevant to the employee's position according to
the detenhination of the County. Human Resouroes will be responsible for the initial decision as

to whether a request is approved or denied, and must promptly transmit MSW Premium approval

information to Public Health Payroll.

Human Resource determinations about what is considered an equivalent Master's degree or a

relevant Master's degree for a partioular position are not subject to the gtievance procedure, but
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may be appealed to the Office of Labor Relations for review and a final decision provided such

appeal is filed within thirty (30) calendar days after a denial. Any appeal must include relevant

documentation to demonstrate completion of the relevant Master's degree, and a written
explanation as to why the degree is relevant to the core function of the particular position,

(a) DOCUMENTATION. Priorto any employee receiving the MSW Premium,

the employee must submit a copy of their Master's degree graduation certification to their
respective Human Resource Manager via email, Based on documents received, Human

Resources may request further follow-up documentation including, but not limited to, official
transcripts directly fronr a university to validate the employee has obtained a qualifling Master's
degree from zur accredited university.

4. EX'FECTIVE DATDS F'OR MSW PREMIUM.

(a) Current employees approved for MSW Premium prior to Ordinance
exocution date, All cun'ent Public Health employees classified as Social Workers and approved
pe{ this Agreement to receive the MSW Premium, with the exception of "Release Planndrs/Court

Clinicians" listed below in 4(b), shall have an efflective date for the MSW Premium that begins

on the first day of the first pay peliod after the Executive has signed the fully ratified Ordinance

conceming this Agreement,

All employees approved to receive the MSW Premium after the Executive signs the fully ratified
Ordinance shall receive MSW Premium per 4(c) in this Section.

(b) Jail Hoalth Services (JHS) employoos approved nrior to Ordlnance
execution date. Below is a list by PeopleSoft ID number of JHS employeos classified as Social

Worker as of January 1,2019,that use the title of "Release Planner or Courl Clinician Social

Worker" and that are approved to receive the MSW Premium prior to the Ordinance exeoution

date per this Agreernent for retroactive pay purposos. These JHS employees shall have an

effeotive date as specified in the small table Total Compensation Agrpement reopener (i.e.,

January 1,2019>. Any retroactive payments owed shall occw subsequent to ratifioation of this
Agreement by the Executive and King County Council.

Release Planner/Court Clinician Social Workerl

# PeonleSoft ID Classification Retro Effective Date
1 000103627 Social Worker January 1,20\9
2 000101 892 SocialWorker Januarv 1.2019
3 00009s601 Social Worker January 1.2019
4 a00099937 Social Worker January 1.2019
5 000100371 Social Worker January 1.2019
6 000099983 Social Worker January 1,2019

7 000104483 Social Worker Januarv 1"2019
8 0001036i7 SociaiWorker January 1.2019
9 000103616 SocialWorker Januaw t.20l9
t0 000104s30 Sociai Worker January 1.2019
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Any JHS employees approved to receive the MSW Premium after the Executive signs the fully
ratified Ordinance shall receive MSW Premium per 4(c) in this Section,

(c) Employees npproved for MSW Premium g@ Ordinance execution date.
Any Public Health employees olasiified as Social Worker that are approved to receive the MSW
Premium after the Executive has signed the fully ratified Ordinance shall have an effective date

for the MSW Premium on the first day of the pay period after their approval date from Human
Resources or appeal. Under 4(c), employees shall not be entitled to retroactive pay for the MSW
Prernium prior to the formal approval date by Human Resources or by appeal.

5. SOCIAL WORKER CLASSIFICATION, The pay range for the Sooial Worker
olassification pob Class Code 31161001shall be increased from Range 52 to Range 53 on the

King County Square Tablel,

The effective date for the Social Worker classification range adjustrnent shall begin on the flrst
day of the fu'st pay period after the date the Executive has signed the ratified Ordinance
concerning this Agleernent, except all (10) JHS Release Planner/Corut Clinician Social Wot'kers

listed above shall have an effeotive date ofJanuary 1,2019, for the one (1) range increase for
retroactive pay purposes,

6. SOCIAL WORK - SENIOR CLASSIFICATION. Thepay range for the Social

Worker * Senior classification pob Class Code 31162001shall be increased from Range 57 to

Range 58 on the King County Square Table2'

The effective date for the Social Worker - Senior classification range adjuslment shall
begin on the first day of the frrst pay period after the date the Executive has signed the ratified
Ordinance conceming this Agreement, No retroactive payments prior to that date shall apply,
with the exception of the retroactive payment for the JHS employee with PeopleSoft

#000103626, which rchoa0tive payment will have the same effective date as other Court
Clinioians Social Workers (i.e,, January 1,2019) for rehoactive pay purposes.

# PeopleSoft ID Classification Retro Effectlve Date
I 000103626 Social Worker - Senior Januarv 1.2019

7. DURATION AND REOPENER. This Agreement shall run concuruent with the
parties' collective bargaining agreement and may be renewed with successor collective
bargaining agreements based on mutual agreement. Should King County substantively update

the classification specifications for Social Workers or Sooial Services Professionals or conduct a

group reclassification of these employees into a new classification sedes, the County will

I The reassignment ofpay ranges for executive branch olassifications provides incumbent employees shall be placed

atthe sane step in the new pay range as the employee was in thp previous pay range,
2 The reassignment ofpay ranges for executive branch classifications provides incumbent employees shall be placed

at lhe same step in the new pay range as the employee was in the previous pay rangc.

Professional and Technteal Employees, Local I 7 - Departnents of Public Health, Cemmunibr attd Huuan Semices

060u0r I 9
Page 3



plovide notice to unions of such proposed change, and this Agreement shall be immediately
reopened and all terms will be subject to bargaining.

8. NO PRECEDENT. The MSW Premium is a unique zurd ternporary compensation
measure based upon the speoific circumstances of the King County Social Worker classlfication,
job posting requirenrents of some positions within the classifications, other King County
classifications, and the way in which the local Puget Sound external market, as defined in the
Milliman Conpensation Study, differentiates social rvorker pay based on level of education, The

MSW Premium is not intended to represent an appropriate or applicable pay premium for any
other Ifing County classifications r"'ith incumbents that have a Master's level education relevant
or required for their positions.

9. ENTIRE AGREEMENT. This Agreement provides the complete and final
understanding ofthe parties, and is intended to supersede and replace any prior understandings
whether in rvriting or verbal concerning Social Worker and Social Worker - Senior
classifications. Furthermore, the parties affimr this Agreement fully satisfies and concludes the
leopener bargaining obligation in the parties Memorandum of Agreemenl Release Planners in the
Total Compensation Agreement 2019-2020 conceming employees classified as Social Worker
and Social Worker * Senior.

For PROTBC1T:

(o lt8 [ r1
Lorelei Walker
Union Representative

For King County:

Date

t, faE/t 'tI oufr
Labor Relations Negotiator
Office of Labor Relations
King County Executive Office
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