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KING COUNTY

1200 King County Courthouse
5 16 Third Avenue
Seattle, WA 98104

illngCoultty'
Signature Report

Ordinance 18947

Proposed No.2019-0263.1 Sponsors Upthegrove and Kohl-Welles

1 AN ORDINANCE approving and adopting the

2 memorandum of agreement regarding Building Operating

3 Engineer Apprentice Program negotiated by and between

4 King County and Amalgamated Transit Union, Local 587

5 (Metro Transit Department) representing employees in the

6 metro transit department; and establishing the effective date

7 of the agreement.

S BE IT ORDAINED BY THE COUNCIL OF KING COTINTY:

9 SECTION 1. The memorandum of agreement regarding Building Operating

10 Engineer Apprentice Program negotiated by and between King County and Amalgamated

II Transit Union, Local 587 (Metro Transit Department) representing employees in the

t2 metro transit department, which is Attachment A to this ordinance, is hereby approved

L3 and adopted by this reference made apafi hereof.

t



L4

15

16

Ordinance 18947

SECTION 2. Terms and conditions of the agreement shall be effective from

March 13,z}lg,through and including October 31,2022.

Ordinance 18947 was introduced on 7lll20l9 and passed by the Metropolitan King
County Council on7ll0l20l9,by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,

Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Rod Dembowski, Chair

ATTEST:
:t"

Melani Pedroza, Clerk of the
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Attachments: A. Memorandum of Agreement (MOA) By and Between Metro Transit Department
(Metro) and Amalgamated Transit Union, Local 587 (Union)

Dow Constantine, County Executive

2



Ordinance 18947

Memorandum of Agrecment (MOA)
By and Between

Metro Transit Department (Metro)
and

Amalgamated Transit Union, Local587 (Union)

ATTACIIMtrNT A

Subject: Building Operating Engineer Apprentice Programl nullification of prior
Agreement (410VR0218)

Bachground:

1. Amalgarnated Transit Union, Local 587 (the Union) represents the journeyJevel job
classification, Buiiding Opelating Engineer, in the Metlo Transit Division.

2, Metro will be starting an Apprentice Program to tlain a new generation of Building
Operating Engineers. The program is outlined in the Apprenticeship Standards and Plogram
Manual.

3. The Parties have reviewed the scope of the Union's work jurisdiction in the Metro
Transit Division and considered the commonality of wolking conditions fol the new apprentice
position with similar employees at the Metro Transit Division.

4. King County has provided the Union with a draft classification specification for the
position Building Operating Engineer * Apprentice, which is attached hereto as Exhibit A.

5. The Parties have negotiated the terms and conditions of employment for a new
position, Building Operating Engineer - Apprentice.

6. On July 9, 20l8,the Parties executed a Memorandum of Agreement that established
the terms for the new Building Operating Engineer apprentice program. Following the execution
of that Agreement, the Parties have learned that certain provisions that they negotiated cannot be

implemented, due to external factors outside of their control. That Agreement was coded as

410VR0218. The Parties enter into this new Agreement to supersede and replace MOA
410VR0218.

Agreement:

1. Agreement 410VR0218 is null and void. Its terms are replaced by this Agreement.

2, The Parties hereby accrete the position Building Operating Engineer - Apprentice
into the bargaining unit. The Union understands that l(ng County will adopt the classification
specification that is attached hereto as Exhibit A,

3. The Parties amend Article 18.1 ofthe Collective Bargaining Agreement (CBA) as

follows:

SECTION 1 _ DEFINITION OF EMPLOYEES

"Facilities Maintenance Employees" shall mean all Employees in the following job
classifications, and their respective lead positions where applicable:

Amalgamated Transit Union, Locql 587 - Transil - Departnrent of T'ansportation
410U0419
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r Bqildine, 9peratips Enslne.or.-. Apnrentice

4, Wage rate; The Parties amend Bxhibit A to add "Building Operating Engineer -
Apprentice (5 Step,Wage Progression)" to the Facilities Maintenanoe Seotion. The 100% wage
rate for Novembor 1,201& through October 31,2019, shall be $39.37. These wage rates ard

consistent with the previously,negotiated journey-levol rate for Building Operating Engineer
(BoE).

5. Selection into the Apprentice Program: In this iteration of the program, all ATU
Local 587 reprosented employees are eligible to apply. for arid pat'ticipale in the Apprenti0e
Program, Hiring preference shall be given to cu;rent mentbets of',{TIJ Local 587 wotklng in the
Transit Faoilitiss Division. Eligible applicants fi'om the Ttansit Facilities Division will be

considered first in the application review prooess. However, if there are insufficient qualified
applicants flom the Transit Facilities Division, all other qualified applicants will bs considered.
Metro shall have sole discretion to select approntices. Theso eligibility criteria will be used for'
hiling the first two apprentices. Following the hiring of the first two Apprenticos, the Parties

shall renegotiate the eligibility rules for selection into the Apprentioe Ptogram.

6, The Parties amend Artiole 18 of the Colleotive Bargaining Agreernent by adding:

gEcTroN t7 --BUILUTNG OpERAfiNG ENdilNEER Ai,ppRENrrcE
PROqRAM

1. Selection into the Apprentice Program: Eligibility oritEria for selectlon into the
Apprentice Program shall be govorned by Memorandum of Agreement [document oode]
for the hiring of the first two Apprentices

2, Step Placemont: For internal hires, per Article 14.1,C of the CBA, step
placement will be calculated when an employee enters the Apprentice Program by using
his/her "Cunent Pay" plus 2-ll2o/o, The term "Cunent Pay" is defined as the pay the
apprentice reoeived in the classifioation he/she held before becoming an apprentice.

"Current Pay" will not include shift differential or upgrades into other olassifications to
oalculate step placement.

3, Wage progression: Following entrance into the program, an apprentice will have
five wage step increments, as outlined the following wage table, which is based on the
Building Operating Engineer classifioation. Wage progressions shall be granted by the
Apprentioeship Committee based on the Committee's deterunination that the Apprentice
has satisfiod competonoios. Tho step progression for Building Qperating Engineer -
Apprentice shall be:

Step Approximate Hour Range
Or Comnetencii Sten

Percentage oT

Journev Level Wases
I 0000 - 2000 hours/0-l2 months 70%
ni 2001 -4000 hours/12-24 months 80%
3 4001 - 6000 hours24-36 months 90%
4 6001 - 8000 hoursi36-48 months 95%
5 Graduation 100%

Anitiamatuaio^it lJnlon, Locol 587 - Transit - Department of Transportaiion
4r0u04t9
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4. Probation: The probationary period for a BOE apprcntioe is the fir'st six months

or 1040 hours of timo in the program, whichever oomes first. During this probationaty

period, the applentice is at-will and may be removed from the Apprentice Program atthe
sole disoretion of management.

5. Apprentice Progression: The Approntice will progress based on the

requirements outlined in the BOE Apprenticeship Standards and the Program Manual,

6. Graduation: "Graduation" fi'om the Apprentioe Program shall mean completion
of all Apprentice Program requirements, inoluding completing assigned task hours,
passing rclevant ooursework, reoeiving satisfactory appraisals, and obtaining licenses

required for the BOE classification as outlinod in the BOE Apprenticeship Standards and

the Progmm Manual.

7. Placement following graduation: An apprentice shail be placed in a BOE
position upon graduation, The entry salary step shall be Step 5 of the BOB wage rate,

8. Seniority: Once a pelson is hired as a BQE apprentice, he/she will be plaqed on

the BOE seniority list based on his/her starting date in the BOE Apprentice Program.
The Union will determino seniority placement among the BOE approntices.

9, Shifts: The apprentioe position is a no-piok position. Apprentioe assignments

shall bo determined by task hour needs and will take into aooount school schedules.

Work assignmonts, shifts, and locations will be assigned by the apprentioe's immediate

supervisor during weokly check-ins. Apprentioes will work five 8-hour shifts, or four 10-

hour shifts (if approved by the suporvisor). In order to aqcommodate sohool and work
schedules, approntioes should arrange appropriate repoft times and depatture times with
their immediate supervisors,

10. Vacation: Apprentioes should affange vacations with the approval of their
immodiate supervlsors in order to avoid conflicts with classes, testing, or Approntice
hours requirements.

11. Performance: The Metro Faoilities Apprentioeship Committee will review
performance appraisals completed by immediate supervisors of apprentioes, The purpose

of these reviews is to ensurc that the apprentice is capablo of performing adequately in
the program and is on track to oomplete the requirements and timetables set forth in the

BOE Apprenticeship Standards and Program Manual, An apprentice must oomply with
the policies and procedures outlined in the BOE Apprentioeship Standards and Program

Manual.

If it is determined by the Metro Facilities Apprentioeship Committee that an

approntice is not adequately petforming his/her duties, or is not on traok to domplete the

requiroments or timetables as set forth in the Apprenticeship Standards, then the

Apprentice Committee will decide the appropriate action. This oould include, but is not
limited to, an extension of the approntice's plobationary period or removal from the
pfogram,

The Metro Facilitios Apprenticeship Committee shall not have authority over matters

conoerning employeo disoipline.

AmalgamatedTransit Unfuin, Local 587 - T'ansit'Departmenl of Transportatlon
410U04r9
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12. Rernoval from the Apprentice Program: If an apprentioo is removed fi'om the

Applentioe Program by the Metro Faoilities Apprentioe Committee, he/she will return to
the olaSsifioatign that he/she previously hold, if any. Howeveq an apprentice will not be

returned to a prior position if he/she has been removed from the Apprentioe Program due

to misoonduct as dofined in the CBA.

13. Initial tools: Metro will provide apprentices with a list of required tools. An
apprentice must plovide his/her own tools within the first month of his/het' statt date.

Apprentlces may purchase the starter set of tools through a payroll deduotion, per the

procedures that are outlined in the program guidelines.

14. Annual tool allowance: Apprentices shall be plovided with the tool allowance

according to the sohedule desoribed in Article 18 of the CBA.

15. Metro Facilities Maintenance Apprentice Cornmittee: Metro Facilities
Maintenance and the Union shall form a committee to inolude the Facilities Union
Executive Board Officer, with equal representation fi'om management and labor, to
address any issues concenring the BOE Apprentice Program, including any changes to
the Apprentice Program curriculum. Among other things, this Committee shall be ,

responsiblo fol reviewing disagreements about whether an apprentice has successfrrlly
completed a task or educational requirement that is required for passage of the BOE
Apprentice Program, The decisions of the Committee are not grievable; howeveq a

deoision may be appealed, for a recomrnendation only, to tho Superintendent who
supervises the BOEs and the Union's Seoond Vice PresidenVAssistant Business
Representative - Maintsnance, or their designees. The final deoision in the appeals

process is vested solely in the Manager of the Transit Faoilities Division or his/her
designee. For any appeals specified in the Apprentioeship Standards or Program Manual,
the Apprentice will follow the appeals procedures outlinod in the Apprenticeship
Standards or Program Manual.

16. This Agreement does not require Metro to hire Applentioes or oontinue the
program. 

q

6, Dxpiration: This Agreemont shall expire on October 31,2022, along with the CBA;
howevern its terms shall remain in effeot until a suocessor agreement is reaohod. It is the
intention of the Parlies to incorporato this addition of Article 18,17 into the2019-2022 CBA.

For Amalgamated Transit Union, Looal 587:

Ken President/Business Representativo Date

s, Negotiator - Sonior
Office of Labor Relations, King County Executive Office

AmalgamatedTrqnsit (Jnion, Local 587 - Tl'ansil - Department of Transporlation

410U0419
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8122300

TRANSIT BUILDING OPERATING ENGINEER -
APPRENTICE

King County
Classification Specification

Glass Summary
The responsibilities of this classification include assisting in day-to-day activities in the operation,
maintenance, repair, and overhaul of transit facility heating, ventilation, air conditioning (HVAC),
refrigeration, energy management, and related building systems, and equipment under the supervision of
the Chief of the Building Operating Engineer workgroup.

Disting uish i ng Gharacteristics
This is the first of a three-level Building Operating Engineer classification series. lncumbents gain
experience in this classification and are assigned increasingly responsible work and work more
independently in areas where they have demonstrated skill as they learn all aspects of maintaining
heating, cooling, and ventilation systems. Work is performed independently under the general supervision
of Transit Building Operating Engineers, Transit Building Operating Engineer - Leads, and a higher-level
facility maintenance supervisor.

Examples of Duties
Alt duties below are pefformed in conjunction with or under the generBl superuision of a Transit Building Operating
Engineer or Transit Building Operating Engineer - Lead.

1. Maintain, repair, and overhaulvaried HVAC systems, components and auxiliary equipment;
troubleshoot and repair equipment including refrigeration units, water coolers, split systems,
direct/indirect gas fired rooftop units, boilers, chillers, heat pumps and mixing boxes and similar
equipment.

2. Adjust, troubleshoot, and repair pneumatic, electronic and line voltage circuits; troubleshoot and repair
electrical control circuits for all types of HVAC equipment,

3. Operate facility automated control system and digital control devices; locate system problems and
initiate corrective actions; utilize remote access connections to ensure ongoing and effective energy
management.

4. Perform water tests and chemically treat boiler, condenser, and chilled water systems; perform routine
overhaul and repair of boilers; maintain replacement schedule, install and dispose system filters.

5. Maintain cleanliness of mechanical rooms; maintain and ensure alltools and equipment are in proper

working order.

6. Perform other duties as assigned,

Knowledge/Skills

Knowledge of the princlples, practices, techniques, tools, and equipment of the building operating
engineer trade

Knowledge of safe moving and lifting practices, occupational hazards, and safety requirements

Skill in providing excellent customer service

Skill in verbal and written communication

Ability to attend required apprenticeship classes on weekdays, nights, weekends, and holidays

Ability to work in adverse weather events or other emergencies -



Ability to effectively engage in and sustain relationships with people from diverse cultures and socio-

economic backgrounds

Ability to work independently and as a team member

Demonstrated proficiency with business applications, such as Microsoft Office suite and permitting

software

Education and Experience Requirementg

Any combination of education and experience that clearly demonstrates the ability to perform the job

duties of the classification

Licensing, Gertification and Other Requirements

Valid Washington State Driver License

Some licenses, certifications, and other requirements determined to be necessary to meet the business

needs of the employing unit may be required.

FLSA Designation

Service Status

EEO Gode

Levels within same series

Glass History

Non-Exempt

Career Service

7

Transit Building Operating Engineer - Apprentice,
Transit Building Operating Engineer
Transit Building Operating Engineer - Lead

Created - 1112018
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