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1200 King County Courthouse
5 16 Third Avenue
Seattle, WA 98104
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Ordinance 18875

Proposed No.2019-0069.1 Sponsors Upthegrove

AN ORDINANCE approving and adopting the collective

bargaining agreement negotiated by and between King

County and Technical Employees' Association (Wastewater

Treatment Division, Department of Natural Resources and

Parks, Supervisors and Staffl representing employees in the

department of natural resources and parks; and establishing

the effective date of the agreement.

BE IT ORDAINED BY THE COI.INCIL OF KING COUNTY:

SECTION 1. The collective bargaining agreement negotiated by and between

10 King County and Technical Employees'Association (Wastewater Treatment Division,

1.L Department of Natural Resources and Parks, Supervisors and Staff) representing

t2 employees in the department of natural resources and parks, which is Attachment A to

13 this ordinance, is hereby approved and adopted by this reference made aparthereof.
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Ordinance 18875

SECTION 2. Terms and conditions of the agreement shall be effective fiom

January l,201.7,through and including December 31, 2020.

Ordinance 18875 was introduced on 31612019 and passed by the Metropolitan King
County Council on3l27l20l9,by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr, Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci

KING COUNfY COUNCTI.
KING COTINTY, WASHINGTON

\

Chair
ATTEST:

Melani Pedroza, Clerk of the Council

APPROVED this day of 2019

Dow Constantine, County Executive

Attachments: A. Agreement Between King County and Technical Employee's Association
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ATTACHMENT A
AGREEMENT BETWEEN

KING COUNTY
AND

TECHNICAL EMPLOYEES' ASSOCIATION
Department of Natural Resources & Parks - supervisors and staff
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ASSOCIATION RECOGNITION AND MEMBERSHIP..

RIGHTS OF MANAGEMENT..
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AGREEMNNT BETWEEN

KING COUNTY

AND

TECHNICAL EMPLOYEES' ASSOCIATION

Department of Natural Resources & Parks - Supervisors and Staff

PREAMBLE

This Agreement is the result of good faith negotiations between King County ("the County")

and the Technical Employees' Association, ("the Association" or "TEA"). 'lhis relationship is a

partnership based on mutual interests, respect and trust. T'hese Articles constitute Collective

Bargaining Agreement ("Agreement").between the County and TEA, comprised of all employees in

the Supervisor and Staff bargaining units.

This document establishes a framework within which the County and the Association can

achieve our joint mission to efficiently and effectively plan, design, construct and operate the public's

wastewater treatment system while providing a high quality work environment. Both parties agree

that this Agreement allows for the flexibility needed to further the goals of improving the work

environment, ensuring economic feasibility of the Wastewater f'reatment Division ("WTD" or

,.division"), providing a compensation package that is competitive with the best in the wastewater

treatment industry, generating gains in efficiency and effectiveness, and attracting and retaining

outstanding emPloYees.

The County and the Association recognize that the w<lrkplace is changing in an effort to

improve the delivery of services. The County and the Association also agree that improvement in the

workplace is an evolutionary process that requires the long-term commitment of both parties. The

elements of workplace improvement such as the Continuous Improvement, LEAN, Equrty and Social

Justice, business planriing, organizational changes and performance measurement should be viewed

as a system.

In support <lf practices that reflect our commitment to shared values, the County and the

Association should:

r Trust each other,

Technical ' Associtttion - Wastewater

Janaary I,2017
4s9C0l 19
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I Listen and respond to public/customer concerns,

o ResPect PeoPle,

i Promote a diverse workforce,

I Take resPonsible risks,

' Behave the waY we say we do,

r Give and get reliable business infbrmation,

r work to improve our technical excellence and teamwork,

I Foster a labor/management partnership based on shared interests,

. Collaborate in building an ongoing labor/rnanagement relationship based on open

communiiations, mutual trust, and respect, and

I EnjoY challenges, work, and humor'

The TEA-Management Committee ("'l'MC") was created as an informal forum to support

ongoing changes and continuous improvements in the workplace' Issues are to be discussed in a

collaborative malrner.

To accommodate this process, the role of the TMC is to deal jointly with areas of mutual

interest to all parties, to move all parties toward a shared vision of a productive work place, and to

oversee the tasks called for in the Agreement'

ABIICLE I: PURPOSE

1.1 purpose. The purpose of this Agreement is to set forth in writing the negotiated wages,

hours and working conditions for those employees who are oovered by this Agreement

1.2 Maintenance of Working Conditions. The County recognizes its obligation to

negotiate wages, hours and working conditions with TEA'

1.3 Application of Personnel Guidelines. As set forth in this section, the 2005 King County

personnel Guidelines shall apply to members of this bargaining unit where this Agreement is silent or

ambiguous. The 2005 personnel Guidelines (except those identified in Appendix B to have no

application) shall replace any pre-existing practice between the parties, provided that nothing in those

personnel Guidelines will be interpreted or appliecl to circumvent the parties' collective bargaining

obligations Howevef, should any genuine established practice arise subsequent to July 1, 2005, and

' dssoeislion' Waslewater

t,2017

Page 2
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such practice conflicts with the terms of the 2005 Personnel Guidelines (and it pertains to a matter on

which the Agreement is either silent or ambiguous), then the practice shall govern. Should the

Personnel Guidelines be invoked to interpret the contract, the arbitrator reserves the right to

determine what weight should be given along side those other interpretive factors that an arbitrator

might conclude appropriate.

Except as expressly noted, definitions in the Personnel Guidelines shall apply to the

interpretation of the Personnel Guidelines only. The parties agree to reopen this article and other

affected articles of the Agreement in the event that the Personnel Guidelines afe ametrded.

,a,Rrlets zr AssocIAT,l#lI*GCoQItqTIQN AIJD MnMfi#,RsHI*

Z,l Recognition. The County recognizes the Association as the exclusive bargaining

representative of all employees in two sepalate bargaining units. The staff unit being comprised of

all full-time and regular part-time non-supervisory employees in the Project Planning and Delivery,

ancl Resource and Recovery Sections, and Environmental and Community Services sections of the

Wastewater Treatment Division of the King County Department of Natural Resources and Parks

whose classifications are listed under Appendix A, Union Code W3, excluding bargaining unit

supervisors, confidential employees, managers, employees in the lndustrial Waste unit of the

Environmental and Community Services Section, administrative employees, and all other employees

of the County. Another bargaining unit being comprised of allfull-time and regular parttime

supervisory employees in the,Project Planning and Delivery, and Resource and Recovery Sections,

and Environmental and Community Services sections of the Wastewater'freatment Division of the

King County Department of Natural Resources and Parks whose classifications are listed under

Appendix A, Union Code W4, excluding non-supervisory bargaining unit employees, confidential

employees, managers, administrative employees and all other employees of the County'

2.2 Association Membership. All employees covered under the terms of this Agreeiment

may voluntarily join the Association as a member and receive all rights, privileges and benefits of

Association membership.

2.3 Dues Deduction Procedure. The County shall deduct regular monthly dues and fees

from the Association member employee's paycheck when voluntarily authorized in writing by the

Technical ' Association - Ifastewater

4s9C0
Page 3

December 31,2020

Trealm ent Dittis ion, Dep artnent Natural Resources and



I
2

3

4

5

6

7

8

9

10

11

t2

13

l4

15

16

l7

18

19

20

21

22

23

24

25

26

21

28

18875

Association member employee. A copy of the legally compliant employee signed authorization will

be provided to the County before deductions are made. The cleductions will be transferred to TEA

monthly. TEA shall refund any amounts paid to it in error upon presentation of proper evidence

thereof. TF,A will indemnify, defend, and hold the County harmless against any claims made and any

suit instituted against the County on account of the application of any provision of this article as it

relates to the collection of.TEA dues and assessments. The County shall'notify TEA of changes in

employment and membership status on a monthly basis'

ARTlc&F 3; SJSHI$ SF MAI{AGSM;FNT

The management of the County and the direction of the workl force are vested exclusively in

the County, except as may be limited by the express written terms of this Agreement

*ffi rl$,r4ii"l-v..atY,4&Alru,cotvtPl*$rsA;-RnPueNT

4.1 Waiver.

A. The Agreement expressed herein in writing constitutes the entire Agreement

between the parties and no express or implied or oral statements shall add to or supersede any of its

provisions.

B. The parties acknowledge that during the negotiations which resulted in this

Agreement, each had the unlimited right and opportunity to make demands and proposals with

respect to any subject or matter appropriate for collective bargaining, atrd that the understanding and

agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this

Ag,reement. Therefore, the County and TEA, for the life of this Agreement, each voluntarily and

unqualifiedly waive the right and each agrees that the other.shall not be obligated to bargain

collectively with respect to any subject or matter, even though such subjects or matters may not have

been within the knowledge of contemplation of either or both of the parties at the time that they

negotiated or signed this Agreement'

4.2 Modification. Should the parties agree to amend or supplement the terms of this

Agreement, such amendments or supplements shall be in writing. No binding ageernents' including

but not limitcd to memorandums of unclerstanding, side letters, etc., involving the day-to-day

administration of the Agreement or the bargaining relationships will be entered into with the

' Association - Wastewqter

Page 4

zil17
Stalf
&ifugn l)ecemher 31, 2020

Tieatment Divis ion, DePartment Resources Pqrks,



1 8875

I
2

3

4

5

6

7

bargaining representative without the authorization of the King county office of Labor Reiations

Director/designee.

ARTICLE 5r EMPLOYED RIGIIT$

5.1 Personnel F'iles'

A. The employee and/or an Association representative may cxamine the employee's

personnel files if the employee so authorizes in writing. Materiar placed into the employee's files

relating to job performance or personal character shall be provided to the employee prior to

placement in the file. The employee may challenge the propriety of including it in the files' If' after

discrssion, the county retains the material in the fire, the employee shan have the right to insert

contrary documentation into the file'

B. Unauthorized persons shall not have access to employee files or other personal

data relating to the emproyee. The department director/designee will determine staff authorized for

access to personnel files maintained in the Department of Natural Resources and Parks (.'DNRP" or

.,department,,). This does not limit the Association's statutory right to request information pursuant

to its statutory right to request collective bargaining information. All persons with the exception of

wTD, King county offiCe of Labor Relations personnel, Department of Executive services' and

prosecuting Attorney office staff shall record access to employee files'

C. The only personnel files will be the department personnel file and the section

personnel file. Adclitionally, supervisors may keep a o'working file" which may be used for the

purpose of developing an aruruar evaruation. Such materials will be purged from this working file

when the evaluation is finalized. Notes taken for such purposes may be added to the personnel file'

D. Written warnings and/or reprimands shall remain in the employee's personnel file

for a maximum of three years except where there is a reoccwrence of a similar nature. suspensions

or demotions may be removed from the emproyee's personnel fire after five years upon request of the

employee and apprbval of the division director'

5.2 Right to Representation. An employee, at his/her request, has a right to Association

representati.n at any meeting which s/he reasonably berieves may read to disciplinary action against

the employee. If the employee requests TEA representation in such a matter, the employee will be

' As,sociation'

Jsn$ary
4s9C01
Page 5
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provided with reasonable time to anange for TEA representation. The parties acknowledge that in

certain instances a reasonable time may be as little as the same day,

5.3 Seniority List. The County will supply the Associ.ation with a seniority list twice ayear

upon written recluest. Requests are to be directed to the wTD Human Resources Manager' The list

will inclucle each TEA employee's name, job classification number, classification title, section, and

seniority data.

Senioritl, for all purFoses of this Agreement shall be calculated as a person's continuous

length of service in a Wastewater bargaining unit represented by TEA from April 13, 2001'

Employees with the same WTD TEA seniority shall be subject to a tiebreaker, which shall be the

employee,s County/lvletro adjusted service date. The "adjusted service date" means the most recent

date of hire into a regular position, as backdated for any prior eligible service that ended no more than

two years before reemployment and is adjusted (postdated) for unpaid leaves of absence, including

unpaid family leave, that exceed 30 calendar days. In this context, eligible service means

employment in a regular position; however, if an employee moves from a term-limited temporary

position into a regular position with no break in service, employment in the term-limited temporary

position will be includecl when establishing the adjusted service date. Breaks in the continuous

length of service shall be calculatecl in the same lnanner as the adjusted service date. seniority will

be posted in Years, months and daYs'

5.4 Supervision and Evaluations. Employees will be supervised and evaluated by the

supervisor of the work group responsible for establishing the performance expectations, deliverables,

and assignments for the majority of the employee's workload.

A&.TIC[;F 6; BB[{PFIT,T[W[$

6.L General DescriPtion

The benefit program has two elements to it: one is Benefit Time (BT) and the other is Sick

Leave (SL), Both programs are built on the accrual rate table set forth in Section 6.6. This program

recognizes the need for scheduled time away from the job (vacation and holidays) for personal

reasons.and for occasions when the employee must be away because of illness or injury. BT is

aclministered with the understanding that: a) BT is intended to constitute wage replacement when an

lMaskwater
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emproyee is in leave, and b) because business needs may constrain emproyees' ability to utilize leavg,

the Agreement provides for a yearly cash out of up to 40 hours of BT' Full-time regular, part-time

regular, provisional, probationary and term-limited temporary employees shall receive the leave

benefits provided in this Articre. short-term temporary and administrative intems shall acorue SL at

the rate provided in this Article'

6.2 Definitions

AllB,l.andSLtimeisbasedona2,0s0huuryear.BTisthebankoftimcaccruedforuse

during scheduled paid time off, including holidays, and unscheduied paid time off(excluding

bereavement leave and jury duty) once SL is exhausted'

sL is the bank of time accrued for use during all paid nonscheduled and scheduied illness'

nonscheduled injury, and other qualifying leasons for employees and their eligible family members

(as provided under KCC 3' 12'220)'

EmployeesmaydonateBTandSLtoanotheremployeeinaccordancewithSectionT'2'

6.3 PrinciPles

A'TheBenefitTimeprogramisirrtendedtoprovideaproductiveworkplacewhere

employees are encoutaged to be healthy and regularly be at work'

.B.operationalefficiencyisincreasedbytheresponsiblemanagementofthebenefit

time usage.

6.4 Absence

Employees are expected to schedule BT as far in advance as possible to facilitate workload

planning. Employees are expected to notify the county of any unscheduled absence in accordance

with wrD notice requirements. Ail BT and sL time shall be coordinated with, and supplementary

to, worker's comPensation'

FLSAnon-exempt(hourly)employeeswhobecomeillotwhoareiqjuredwhileatworkshall

applytheapplicableaccruedSLorBTforthatportionoftheshiftthattheyareunabletocomplete.

Hourly employees may use accrued sLand BT in increments of one-half hour'

FLSAexemptemployees(salaried)useaccruedBTandSLinincrementsofnotlessthanone

Salariecl enrployees who are absent for part of a work day will not be required to

Wastewater
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charge such absences against any accrued leave balances nor will the employee's pay be reduced.

Benefits eligible employees unable to Work because of any other personal emergency not

related to-employee or eligible family member illness or injury shall be eligible to use BT for any

unworked but schedulecl hours upon approval by the supervisor.

BT and SL will be paid only to the extent that BT and SL hours have been accrued by the

employee in the pay period immediately preceding the absence

6.5 Use of BT before Retiring or Separation

tsT Usage fbr Retiring or Separating Benefits Eligible Employees - Not withstanding other

protected leave usage, bargaining unit benefits eligible employees who retire or separate with an

irrevocable notice of resignation a minimum of six months prior to their last day worked at the

County (exclusive of the BT usage) may use up to 480 hours of approved BT.

6.6 BT and SL Accruals

BT accrual shall be as follows
Accrual Rates

Years of Annual Bi-weekly Hourly

Less than 5 years 232 8.923 0.1 115

5 but less than 8 years 256 9.846 0.r23t

8 but less than 10 264 1 0.1 54 0.1269

years but less than 16 years 296 I 1.385 0.1423

t6 but less than 17 Years 3,04 11 .692 0.t462

17 years but less than 18 312 12.000 0.1 500

18 but less than 19 320 12.308 0.1 538

19 years but less than 20 Years 328 12.6t5 a.1577

20 but less than 21 Years 336 12.923 0.1615

2l years but less thanZZ 344 13.231 0.t6s4

22yews but less lhan23 352 13.538 0.1692

23 but less than24 360 13.846 0.173t

24 but less thanZl 368 r4.154 0.1769

More than 25 Years of service 376 14.462 0.1808

Page I

i1,2020
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SLaccrualshallaccumulateforbenefitseligibleemployeesatarateofa'026ghoursperhour'

short-term temporary and administrative interns wilr earn sL at the rate of 0.025 hours per hour

worked. Benefits erigible emproyees who work in excess of 74 hours in the workweek will earn SL

at the rate of 0.025 hours per hour worked for the those hours worked in excess of 74'

All leave accruals will 6e prorated for regular part-time employees on the percentage of fuIl-

time worked.

The hourry accruar rates indicated in this articie shall not be construed to mean that salaried

employees receive compensation based on number of hours worked'

6"7 BT and SL Accumulation and Conversion

The rnaximum accumulated can'yover of BT from the pay period ending before April lst of

one calendar year to the next shalr be 600 hours (prorated for part-time employees on the percentage

of fulr_time worked). Employees with at least 4g0 hours at that time sharl have the option to convert

up to 40 hours to cash, clown to abarance of 4g0 hours. Accumulated hours beyond 500 (or prorated

forpart-time)willbeforfeitedinthepayrollperiodthatcontainsAprill.

There shall be no limit on the amount of SL aocrued'

6.8 UPon Retirement or Death

upon retirement from the county or death, a benefits eligible employee or their beneficiary

shailbepaidforupto4S0hoursofaccruedBTatl}}%andforallaocruedSLat35%.

6.9 UPon SeParation

Benefits eligible employees shall be paid for accrued BT to their date of separation if they

have successfully completed their first six months of county service in a paid leave eligible position

up to 4g0 hours maximum and any remainder sha[ be forfei. and n't be paid. Payment shall be made

at the employee's rate of pay in effect upon the date of leaving County employment less mandatory

withholdings. If employoes leave prior to successful completion of the first six months of county

service, they shall forfeit and not be paid for accrued BT

non-disciPlinarY
Separation from employment except by.reason of retirement' death' layoff' or

medical reasons will cancel all sL accrued to the paid leave eligible employee as of the date of

sepalation. Should a Paid leave eligible employee resign in good standing' be laid off or separated for

Associutiort
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non-disciplinary medical reasons and retum to County employment within two yeats, his/her accrued

SL will be restored.

6.10 Holidays

All work performed on the following holidays by hourly employees shall be approved in

advance by the supervisor and paid at the rate of one and one-half times the employee's hourly rate of

pay for all hours worked:

' New Year's DaY

' Martin Luther King Jr.'s BifthdaY

. Washirrgton's Birthday (also known as President's Day) t

. Memorial Day

. Independence Day

. Labor Day

' Veteran's DaY

' Thanksgiving DaY

' DaY after Thanksgiving DaY

' Christmas DaY

Holidays will be on the day the County observes the holiday. Employees will use accrued

BT, compensatory time, or Executive Leave in the amount of the regularly scheduled workday in

order to receive compensation for the holiday. Holiday time must be used no later than the following

pay period.

An employee who does not have suffrcisnt accrued leave will not be paid for the holiday,

unless as above, an hourly employee works on the holiday with the approval of his supervisor'

Employees on alternate work schedules without sufficient BT to be paid for the holiday may, with the

approval of their supervisor, adust their work schedules in order to have the holiday fall on a regular

day off,

7.1 F'ull-time regular, part-time regular, provisional, probationary and term-limited temporary

employees shall receive the leave benefits provided in this Article.

,4ss ad at i rtn - ll'as tew aler
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7 .2 Donation of Leaves. Donation of benefit time (BT) hours and donation of sick leave

(SL)hoursshallbeasprovidedherein.However,shouldtheCountyformallychangeitspolicies

regarding donation of leave, the parties agree that either party may open this contract within 60 days

for the pulpose of negotiation over these subjects'

A. Benefit Time Hours:

l.ApprovalRequired.Anemployeeeligibleforpaidleavemaydonatea

portion of his/her accrued BT to another employee eligible for leave benefits. Such donation will

occur upon written request to and approval of the donating and receiving employee's department

clirector(s)/designee(s), except that requests for BT donation macre for the purposes of supplementing

the sL benefits of the receiving emproyee wilr not be denied unress approval would result in a

departmental hardship for the receiving department'

2. Limitations. The number of hours donatecl will not exceed the donor's

accrued BT as of the date of the request. No <lonation of BT witl be permitted where it would cause

the employee receiving the transfer to exceed his/her maximum BT'

3.UseofDonatedLeave.Donatedhoursaccruetothedonee,sleavebank

and do not expire or retutn to the donor once accrued' Donated BT leave hours will be excluded

from cashout provisions contained in Article 6' For pulposes of this Article' the first hours used by

an emploj'ee will be accrued BT hours'

B. Sick Leave hours:

l.WrittenNoticeRequired.Anemployeeeligibleforpaidleavemay

clonate a portion of his/her accrued sL to another employee erigible for reave benefits upon written

notice to the donating and receiving employee's department director(s)/designee(s)'

2.MinimumLeaveBalanceRequired(Donor).Nodonationwillbe

permitted unless the donating employee,s sL accrual barance immediately subsequent to the donation

is 100 hours or more. No employee may donate more than 25 hours of his/her accrued sL in a

calendar Year"

3. Use of Donated Leave. Donated hours accrue to the donee,s SL bank and

do nol. expire or retum to the donor once accnred. Donated SL hours will be excluded from the SL

Wastewater

8

9

10

11

t2

13

t4

15

16

t7

18

19

20

21

22

23

24

25

26

21

28

7

Page I I

ilacernber 31, 2020

Treatruent Division, DePartment Parhs,



1 8875

1

2

3

4

5

6

7

8

9

10

11

12

13

t4

15

t6

l7

18

19

20

21

22

23

24

25

26

27

28

cashout provisions contained in Article 6. For purposes of this article, the first hours used by an

employee will be acorued SL hours.

C. No Solicitation. All donations of leave made irnder this Section are strictly

voluntary. An employee is prohibited from soliciting, offering or receiving monetary or any other

compensation or benefits in exchange for donating leave hours.

D. Conversion Rate. All leave hours donated will be converted to a dollar value

based on the clonor,s regular hourly rute atthe time of donation. Such dollar value will then be

divided by the receiving employee's regular hourly rate to determine the actual number of hours

received.

7.3 Leave - Organ Donors. 1he manager'/designee shall allow all employees eligible for

paid leave benefits who are voluntarily participating as donors in life-giving or life-saving procedures

such as, but not limited to, bone marrow transplants, kidney transplants, or blood transfusions to take

five days paid leave, which shall not be charged to benefit time or sick leave, provided that:

A. The employee gives the manager/designee reasonable advance notice of the need

to take time off from work for the donation of bone mrurow, a kidney, or other organs or tissue where

there is reasonable expectation that the employee's failure to donate may result in serious illness,

injury, pain or the eventual death of the identified recipient.

B. The employee provides written proof from an accredited medical institution,

organization or individual as to the need for the employee to donate bone marrow, a kidney, or other

organs or tissue or to participate in any other medical procedure where the participation of the donor

is unique or critical to a successful outcome'

Time offfrom work for the purpose set out above in excess of five working days will be

subject to the terms of this Agreement'

7.4 Leaveof Absence without Pay. If a leave of absence is taken in conjunction with a

workers, compensation olaim, no authorization for the leave is required. All other leaves of absence

without pay are administered as follows:

A. An employee eligible for leave benefits may take a leave of absence without pay

for less than 30 daYs if authorized in writing by the employee's appointing authority. Leaves of

Association Wastewater
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absence without pay taken for medicar or family reasons are also governed by Section 7.10.

B.Anemployeeeligibleforleavebenefitsmaytakealeaveofabsencewithoutpay

for more than 30 calendar days if authorized in writing by,the employee's appointing authority'

LeavesofabsencewithoutpaytakenformedicalorfamilyfeasonsarealsogovernedbySection

7.t0.

c. Leaves of absence without pay will be for periods not to exceed one year'

However, the Department of Human Resources Director/designee may, in special circumstances'

grant an extension beyond one year'

D.Anemployeewhoisclnaleaveofabserrcewithoutpaywillnotaccruebenefittime

or sick.leave. An employee who is on a reave of absence without pay in oxcess of 30 days will not

accrue seniority while on leave. In addition, leaves of absence in excess <lf 30 days' except for family

or meclical leave (Section 7.10), or military leave (section 7'5) will result in the toss of paid health

and other insured benefits'

E. If a leave of absence without pay was granted to an employee for the purpose of'

recovering health, the appointing authority will require the employee to submit a physician's

statement concerning the emproyee,s ability to resume duties before aliowing the employee to return

to work.

F.Anemployeewhoisonaleaveofabsencewithoutpaymayretrrrnfromtheleave

before its expiration date if the emproyqe provides the appointing authority with a written request to

that effect at least 15 days before resuming duties'

G. Failure to retum to work by the expiration date of a leave of absence may be cause

forremovalandresultinterminationoftheemployeeftomCountyservice.

H.Aleaveofabsencewithoutpaymayberevokedbytheappointingauthorityifthe

authority learns that the leave of absence was requested and granted under false pretenses'

or that the need for such leave ofabsence has ceased to exist'

I. When a leave of absence without pay is used in conjunction with paid leave time,

the paid leave time must be used first'

J. EmPloYees who wish to oomPlete educational programs may request a leave of

1 BB75
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absence without pay for this purpose'

7.5 Military Leave of Absence. An employee who is a member of the Washington National

Guard or any organized reserve of the Armed Forces of the United States who is ordered to be on

active training duty shall be allowed military leave in accordance with state and federal law, In

accordance with state law, such employees who are ordered to be on active training duty shall be

allowed up to 21 work days of paid military leave per year (October lst - September 30th). The

employee must present orclers for active duty or training duty to his or her section manager prior to

taking leave. The employee may receive military leave for weekend reservist duty.

7.6 Military pay & Benefits Continuation" If an employee is called to involuntary active

duty, she/he may be eligible for health benefit continuation and pay supplementation in accordance

with County policy at the time the individual is called to active duty.

7.7 Jury Duty. If an employee eligible for leave is called for jury duty, then the employee

will be entitled to regular pay tbr all workdays that the employee misses due to jury duty' The

employee should deposit his or her jury duty fees, excluding mileage, with the Finance and Business

Operations Division of the Department of Executive Services. Employees must contact their

supervisor when dismissed from jury duty during regularly scheduled working hours and may be

required to report back to work.

7.g Volunteer Leave. An employee may use up to three days of sick leave per year for

volunteering at the employee's children's school or to a charitable organization on the approved list

for the Employee Giving Program. fhe employee must obtain approval in advance from the

employee's aPPointing authoritY

7.9 Bereavement Leave. Employees eligible for leave benefits shall be granted up to five days,

maximum 40 hours (pro-rata for part-time as described in Sectionll.2) bereavement leave per

qualifying death of a member of the employee's immediate family.

A. Immediate family shall be defined as the employee's spouse or domestic partner,

and the parent, grandparent, child, son of daughter-in law, grandchild, sibling of the employee'

employee's spouse or the employee's domestic partner, or an employee's legal guardian, ward or any

' Association - Wastewater
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person over whom the employee has legal custody'

B. Employebs who are not eligible for paid leaves may be granted leave without pay,

or may be allowed to use compensatory time, if available, for bereavement leave'

C. When a holiday designated in Section 6.10 or regular day off falls during the leave'

it shall not be charged as bereavement leave'

D. Any additional paid leave may be approved by mutual agreement between the

County and the emPloYee.

7.r0 }jqmilY,,#lrd *{P-dical Lsqve

A. Federal Family and Meclical Leave Act

1. As provided for in the Federal Family and Medical Leave Act (FMLA) of

1gg3, an eligible employee may take up to 12 weeks of paid or unpaid loave in a single 12 month

period for the employee,s own qualiffing serious hearth condition that makes the employee unable to

perform their job, to care for the employee's spouse, child, or parent who has a qualifying serious

health condition, to bond with a newborn child, adoption or foster care placement (leave must be

taken within one year of the child's birth or placement), orfor quatifing exigencies ielated to the

foreign deployment of a military member who is the employee's spouse, child or parent' An eligible

employee who is a covered service rnember's spouse, child, parent' oI next of kin may take upto26

weeks of paid or unpaid FMLA leave in a single 12 month period to care for the service member with

a serious injurY or illness'

Z. Theleave may be oontinuous or intermittent, when medically necessafy'

Intermittent and/or reduced schedule reave to care for a newborn or newly placed adopted or foster

care child may only be taken when approved'

3. In order to be eligible for FMLA, an employee must have been employed

by the county for at reast 12 months and have worked at reast 1,250 hours in the 12 month period

prior to the commencement of leave'

B. King County Family and Medical Leave

l.AsprovidedbyKingCountyCode,aneligibleemployeemaytakeuptol8

weeks of paid or unPaid King CountY Family and Medical Leave (KCFML) in a single 12 month

ociatlon - Wuslewater
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period for the employee's own qualifying serious health condition, to care for an eligible family

member who has a qualifying serious health condition, to bond with a newborn child, adopted child

or foster care placement (leave must be taken within one year of the child's birth or placemcnt), and

for any qualifying reason under the FMLA, Washington State Family Leave Act, or other family and

medical leaves available under federal or state law.

2. The leave may be continuous or intermittent, when medically necessary.

Intermittenl and/or reduced schedule leave to care for a newborn or newly placed adopted or foster

care child may only be taken when approved. KCF'ML shall run concurrently with other federal,

state and cognty leaves to the extent allowed, including but not limited to the Federal Family'and

Medical Leave Act, Washington State Family Leave Act, and the Washington State Family Care Act.

3. In order to be eligible for KCFML, an employee must have been employed

by King County for at least 12 months and have worked at least 1,040 hours in the preceding 12

month period for a 40 week employee or 910 hours in the preceding 12 month period for a 35 hour

week employee.

4. An employee who returns from KCFML within the tirne provided under

this article is entitled to the same position she/he occupied when the leave commenced or a position

with equivalent pay, benefits and conditions of employment'

C. Failure of an employee to retum to work by the end of the scheduled leave

provided under this section may be cause for termination of the employee from County service.

7.11 To the extent that thc washington state Family care Act provides a greater benefit than

the provisions of this Agreement, the washington state law will apply.

7.12 Executive Leave. Employees covered by this Agreement who are employed in a bona

fide executive, administrative or professional capacity and are in turn exempt from overtime

payments under the Federal Fair Labor standards Act will be eligible for up to ten days of Executive

Leave per year pursuant to County policy and are expected to work the hours necessary to

satisfactorily perform their jobs; providecl, however, all such employees will receive a minimum

amount of Executive Leave per year, as follows:

A. Employees in an exempt position gn January lst of each year will receive three

1 BB75
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5
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7
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days ofExecutive Leave per year, granted on January lst'

B.Employeeshired,transfenedorpromotedfromaFLSAnon-exemptpositioninto

an FLSA exempt position during the course of the calendar year shall be entitled to a minimum

amorxrt of Executive Leave, grante<l upon placement in the exempt position' according to the

fbltowing schedule:

1. Before APril 30th: Three daYs;

2. Between May 1 and August 31: Two days;

3. SePtember lst or after: One daY'

c. FLSA non-exempt employees assigned to special duty in an F'LSA exempt

position for a period of six months or longer will be entitled to one day of executive leave for each

four months of assignrnent duration during a calendar year; provided' that the employee must ssfve a

full 30 days in the assignment for the month to be counted. Executive leave in such case will be

granted at the beginning of the assignment based upon the expected duration' and increased as

necessary if the <lriginal assignment is extended'

T.l3AdministrativeLeaveWithPay.Ifthedepartmentdirectordeterminesthat

circumstances exist that make the immediate removal of an emproyee from the workplace to be in the

best interests of the county, an employee may be placed on administrative leave with pay for up to 30

calendar days. Such leave is not disciplinary, and is not subjectto appeal' Ifthe need for

administrative leave exceeds 30 calendar days, the department director must receive approval from

the D6partment of Human Resources Director for an extension. A[ extension requests and approvals

must bb in writing prior to the end of the approved period' The Department of Human Resources

Directormaygrantanextensionforanadditional30calendardays(60daystotal).TheCounty

A<lministrative officer must approve any further extensions of administrative leave with pay.

Administrative leave with pay will not normally exceed 90 calendar days'

7.14 Paid Parental Leave: Paid Parental Leave supplements an employee's accrued paid

leaves to provide up to a total of 12 weeks of paid leave for a parent to bond with a new child'

A. Benefit Amount. An employee,s supplemental leave benefit is calculated based

on the emPloYee's accrucd lcave balances at the time of the birth, adoptionr or foster-to-adopt
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placement (.,qualifying event"). The employee will receive the equivalent of his or her full salary for

up to a total of 12 weeks, when combined with the employee's accrued ieave (except for one week of

sick leave and one week of vacation leave, or the equivalent for Benefit Time). The employee is

permitted to use the supplemental leave first. Additionally, the employee may choose to take less

than I2 weeks of leave. paid parental Leave is not subject to cash out. An employee who does not

to work for at least six months of continuous service following the leave, will be required to

reimburse the county for the supplemental leave funds received'

B. Eligibility. The benefit is available to all leave eligible employees who have been

employed with the Corunty for at least six months of continuous service at the time of the qualifying

event. If both parents work for the County, then each employee is entitled to up to 12 weeks of Paid

Parental Leave.

C. Benefit period. Paid Parental Leave must be used within 12 months of the

qualifying event. An employee may use Paid Parental Leave on an intermittent or part-time basis, as

long as it is consistent with the department's operational needs, and it is approved in writing by the

employee's supervisor prior to the leave'

D. Concurrency. paid parental Leave willrun concurrently with the County's family

and medical leave, as well as federal and state family and medical leave laws, to the fullest extent

permitted by law'

E. Job protection. paid parental Leave is protected leave. Baring required budget

cuts or layoffs, an emproyee's job cannot be eliminated while the emproyee is on leave. Further, no

retaliatory action may be taken against an employee tbr participating or planning to participate in the

F. Health and Leave Benefits. The employee will continue to receive all health

benefits and shall continue to accrue vacation and sick leave during the period of Paid Parental

Leave. For purposes of overtime calculations, Paid Parental Leave shall be considered the equivalent

of sick leave.

G. Relationship to Washington State Paid Family and Medical Leave. Provisions

of the County's current Paid Parental Leave plogram may change effsctive January 1,2020, or

' Ass ociation' l4lastcw ater
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2

thereafter, due to the County's implementation of the new Washington State Paid Family and

Medical Leave Program'

T.l5AdditionalLeave.lfstateorfederallawprovidesadditionalleavebenefitsthatan

employeeisentitledtobythetermsofsuchlaws,theemployeeshallbeentitledtotakethoseleaves

as well

S.lRegularSchedule.Regularworkshiftsforfull-timeemployeesareeighthoursperday

(exclusive of the meal period) for five days per week, with saturday and sunday generally the days

off. FLSA exompt employees are requirecl to work the hours needed to perform their cluties and will

receive their normal rate of pay for the workweek regardless of whether they are on a standard or

alternative work schedule'

Alternative Work Schedules. A fuli-time employee may request, a four day, 40 hour work

week, a nine day, g0 hour bi_weekly work schedule, or other alternative schedule in order to support

the county commute Trip Reduction program' Employees will submit written requests for

alternative work schedule approval to the section manager/designee. Requests will be evaluated and

approvedordeniedrelativetothebusinessneedsoftheorganization,andmustbereviewedatleast

annua'y. In administering any such altemative work schedule, the fotowing working conditions

shall prevail

A.Employeeparticipationshallbeonavoluntarybasisunlessthesectionmanager

determines that an aiternative schedule is essential to the business needs of the organization' The

establishment of and approvar for alternative work schedule is vested solely within the purview of the

county and may be changed from time to time. such changes wilr normally require at least a two

week notice to the emPloYee

B.Section6'l0setsforthtermsregardingholidaysandaltemateworkschedules'

C.Ifmultipleemployeesinaworkgloupdesireanalternativeworkschedulewiththe

same days off, the County may, upon written notice to TEA, subject requests for alternative

schedules to a bidding process, with priority given to employees in order of decreasing seniority.

D. EmPloYees who currentlY work on an alternative work schedule shall be permitted

Teclfiical lesoel&lon - Wuslewater
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to retain that work schedule, subject to the management approvil requirements in Section 8'1'A'

8.2 0vertime.

A. Except as otherwise provided in this Article, FLSA non-exempt employees shall

be paid at an overtime rate of time and one-half their regular rate of pay for all hours compensated in

excess of40 hours Per week'

B. Overtime work shall require the prior approval of the employee's section

manageridesignee'

i. Benefit "fime and worked hours on a holiday (which are paid at time and one-half

the reg'lar rate) shall not be combined to equal greater than the employee',s normally scheduled

workday for,the purposes of deter.mining compensated hours in the workweek for overtime purposes'

g.3 compensatory Time. A FLSA non-exempt employee may request, and with approval of

the section managef , may receive time o lf in lieu of overtime pay' Such time shall be earned on a

time and one-harf basis as provided uncler this article. In accordance with the law the employee must

initiate all requests for compensatory time off in lieu of overtime pay, and compensatory time

accumulations will be governed by County policy. Any unused compensatory time will be cashed

out on the last PaYroll of the Year

8.4 Benefits for Employees lleld over. Employees asked to work beyond their normally

scheduled shift may use a County telephone to notify home when travel plans have changed'

Employees working two consecutive hours of unscheduled overtime immediately following the

employee,s regularly scheduled workclay wilr be erigible to receive a meal expense reimbursement up

to six dorlars. This provision only applies when employees are not informed of the need for overtime

in advance of the start of their shift. Employees must submit meal receipts to their supervisor to

receive reimbursement.

8.5 catl Back. A FLSA non-exempt employee covered by this Agreement who is not on

standby and is called to duty after completion of his/her regular shift or workweek, not contiguous

with the employee,s next regular shift sha[ be granted a minimum of four hours pay at the time and

one-harf rate of pay. paid status win begin upon a*ival at the work rocation, and will terminate at the

completion of required work' In thc event this overtime work is accomplished prior to the normal
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working hours a'd the emproyee subsequently works his/her regular shift, pay for the regular shift

shall be at the employee's straight time rate'

g.6 Definition of call Back A call Back shall be defined as a circumstance where an FLsA

non_exempt employee has left the work premises at the compretion of his/her regular work shift and

is required to report t() duty prior to the start of his or her next regularly scheduled work shift' An

employee who is called back to report to work before the commencement of his or her reguiar work

shift shalr be compensated in accordance with the cail Back provisions under section 8.5. An

individual on standby pay is not eligible for call back pay'

g.7 Telecommuting. T'EA and the County mutually recognize the importance of regularly

reporting to the assigned work site for the purposes of accomplishing work, howevef' consistent with

past practice, an employoe may occasionally request, and a supervisor may occasionally approve' an

alternative telecommuting work schedule for a limited pedod of time fbr the purpose of

accommodating and balancing the individual needs of an employee and the business needs of the

organization. Adclitionally, employees afe covered by the King county Telecommuting Policy (PER

1S-4 (AEP)), attd any amendments thereto

g.g Home Free Guarantee. The County will operate a program to provide employees with a

free ride home, by taxi, if on a given day the employee has commuted to work by bus' carpool'

vanpool, bike or walking on the day of the trip and has an emergency that day which requires the

emproyee to reave work at other than the employee's regularly scheduled quit time. Determination of

what constitutes a qualified emergency will be made at each worksite by the employee designated by

the county. Ernployees can exercise their home free guarantee a maximum of eight times per

calendar Year.

9.1 Layoff. In the event of a reduction in force due to lack of work or lack of funds, layoffs

will be conducted at the division level. The wrD director/designee will provide written notification

to the individuar(s) whose position(s) is/are being eliminated. prior to instituting layoff

notification(s), all temporary, term-limited-temporary (TLT) and probationary employees within the

skill area affected by the primary layoff (e'g' structural, mechanical, electrical, etc') shall be released;
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provided, however, that wTD may retain a limited number of TLT employees during layoffs when

there exists a legitimate bu'siness neerJ to do so (e.g., the TLT is working on a project which is

expected to be completed within four months of the date the layoff takes effect, the TLT possesses or

the project requires unique skills and/or experience within the broader skill area, the project involves

extensive communication and relationship with comrnunity members, etc')'

g.2 Bumping. A regular career service employee who has completed a probationary period

so notified may accept layoff or elect to bump an employee with less seniority covered by this

Agreement, as provided within. this section; provided, however, that a TLT employee who has been

retained through layoff pursuant to section 9.1 shall not be bumped' An employee will havs five

work days from the time of written notification of layoff to provide witten response to the county of

his/her intent to exercise his/her bumping rights. An employee will forfeit his/her bumping rights if

his/her written response is not submitted within five days or the County has not accepted a late filing

of the responss. The county will, if it determines that there are warranting circumstances, accept a

lale filed fesponse from an employee. Late response from those employees who could not be notified

of a reduction in force due to leave, absence, or long-term vacation' etc" will be accepted'

Should the County accept the late filing, the resultant adversely affected employee(s) may not

grieve such decision. Also, such acceptance of a rate filing wil not result in the re-administration of

the bumping Process.

An employee notified of layoff ancl each subsequently displaced employee may select any one

of the following alternatives rather than accepting layoff:

A. Bump within the WTD to displace the least senior employee in his/her same

classification for which she/he is qualified;

B. Bump the least senior employee within the WTD in a lower paying classification

in his/her same classification series for which she/he is qualified;

c. Bump the least senior employee within the wTD in a lower paying classification

outside of his/her ouilent classification series that she/he has previously served a probationary period

or had probation waived by the county and for which sheihe is qualified;

D. Bump the least senior employcc within the wTD in a lateral classification (one

' Asxociation' Ll aslewater
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that has the same top rate of pay) for which she/he is qualified and has previously served a

probationary period or had probation waived by the County'

9.3 Transfer. In lieu of laying off a career service employee, the director of the Department

of Executive Services/designee may reassign such employee to a comparable' vacant position' when

the director determines such reassignment to be in the best interest of the County'

9.4 Recall Rights. A career service employee who is laid off will have recall rights to

his/her previous position for two years from the date of layoff. An employee retains his/her recall

rights if she/he accepts a lesser position with the county' An employee who is laid off shall forfeit

his/her recall rights if he/she refuses a recall to a comparable position'

9.5 Notice of Recall. A career service employee will have ten days from the date the notice

of recall is sent by certified mail in which to notiff the county of whether she/he wil accept the

position. The county will consider the employee's lailure to notify the county within ten days of

refusal, however, if the county determines that there are wa'anting circumstances, it may accept a

late notice from an employee. Notices wilr be in writi'g. It is the employee's responsibility to keep

the County informed of his/her current address'

g.6Reinstatement.Acareerserviceemployeerecalledwithintwoyearsfromthetimeof

layoff wilr have any forfeited sick reave accruals and seniority restored and adjusted for the period of

layoff, and benefit time accrual rate restored'

10.1 Just cause Standard. No career service employee shall be disciplined or discharged

except for just cause. Probationary and temporary employees are employed at will and may be

disciplined and discharged at any time by the county. Probationary and temporary employees may

not grieve or in any way appeal discipline or discharge under this Agreement'

Term-limited temporary ('TLT") employees are not subject to the just cause requirement but

w'l be granted due process as crefined in this section. Before being disciplined or discharged, except

where the action is taken for budgetary or operational reasons, TLTs shall be provided a due process

review. Not less than two working days before the review, the employee shall be advised of the

intended action and shall be provided notice of the allegations ancl all documentation relating to the
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allegations. TLTs shail be entitled to union representation at the review, which shall be hetd with the

decision-maker

10.2 Probationary Period for New employees' New employees shall be subject to a six

month probationary period. Employees who have been assigned to a positioh as an acting or TLT

shall be provided credit for such time toward this period at the discretion of the appointing authority'

A probationary period may be extencled beyond six months but no more than 12 months upon

agreement of the county, the employee, and TEA. A new employee shall receive a one-step pay

increase upon successfur compretion of the probationary period, unless the employee is already at the

top step (Step 10) of the wage range'

10.3 Trial service Period upon Promotion, Reclassilication, Transfer or Demotion'

CareerServicebargainingunitemployeespromoted,reclassifiedortransfenedtoanew

position in the bargaining unit sharl be subject to a six month trial service period in the new position'

Employees who have been performing the work of the new position in an acting capacity' or as the

result of a recrassification, may be provided credit for such time toward this period at the discretion

of the appointing authority. An employee successfully completing a trial service period may be

eligible for a one step pay increase at the discretion of the hiring authority'

An employee who does not successfully complete the trial service period in a position to

which the employee has been promoted, transferred or reclassified may be restored to the employee's

former position, former salary, ancl all other benefits to which the employee would have been entitled

if the promotion, transtbr or reclassification had not occurred' Provided further' there are no

reversion rights if discharged for cause. Reversion will occur if the former position is still vacant

(has not been offered and accepted by an ap, plicant), and the position stiil exists. If the former

position is unavailable, the individual wil be offered any vacant wrD TEA represented position for

which they are quarified. If they accept a rower range position, they will have recall rights to the next

ava'able position of the range they had at the time of the initial transfer for a period of up to two

years. If no vacancy exists, the employee shall be separated from employment and shall be eligible

for recall to any of the positions specified in this section for a period of up to two years' If they

refuse to accept a position of equal range and similar duties (to the position initially vacated) for
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which they are qualified, they will be discharged without recall rights' An employee not successfully

completing a triai service period upon voluntary or involuntary demotion will be separated from

employment with no reversion or recall rigtrts'

10.4 Disciplinary Action. Disciplinary action may include but not be limited to a written

reprimand, suspension without pay, involuntary demotion, withholding of a step increase' reduction

of a pay step, and discharge. The type and level of disciplinary action issued wilr be determined by

the county based on the nature and severity of the behavior and/or perfotmance deficiency that led to

the disciplinary action. The suspension without pay of an employee who is exempt under the Fair

Labor standarcls Act may only be in full week increments unless the infraction is for the violation of

a major safety rule. counseling whether verbar or written, is not considered discipline and is not

subject to the grievance procedure of this Agreement'

A. Verbal and Written Coirnseling. Instances of prior counseling shall not be used

as a resolved disciplinary action for purposes of fut*re disciplinary actions' However' instances of

prior counseling may be used as prior notice to the employee and may be taken into account

accordingly for subsequent disciplinary actions' Additionally, employees may provide a written

response to any counsering maintained in the employee's personner file, and said response shall be

maintained in the employee's personnel file as well'

10.5 Cause for Disciplinary Action'

An employee may be disciplined for any of the following causes' or for any other justifiable
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I Dishonesty, including but not limited to dishonesty in securing appointment

$ Gross misconduct

I Incompetence

r Inefficiency

i Unauthorized absence, including patterns of continual tardiness

t Neglect of dutY

' lnsubordination

' Consutrtption of or bcing under the influence of alcohol or other drugs while on
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duty

I Conviction of a crime

I Disorderly conduct while on dutY

I Negligent, reckless or knowing damage to or waste of public property

* violation of any of the provisions of applicable federal or state law relating to

political activities

r Negligent, reckless or knowing violation of any of the provisions of the personnel

guidelines or this Agreement'

r V,iolation of any lawfhl order, directive, or policy of a superior, including but not

limited to the Executive, clepartment directors and division managefs, or a violation

of the EmPloYee Code of Ethics'

ARTICLE 1[r CONI-LICT RESQLUTIffN

The County and TEA commit to adclressing and resolving issues in a fair and responsible

manner and to use conflict resolution methods when appropriate. The County and TEA's relationship

depends on mutual respect and trust built upon the ability to recognize the individual employee's

value to the county and the employee,s investment in the county. Early and informal resolution of

disagreements dncr workplace problems will enhance the productivity and qualrty of the workplace' It

shall be a goal of the county and rEA employees to enter the dispute resolution process before a

problem arises to the level of a disciplinary matter or grievance' The steps TEA recommends in

conflict resolution are awareness, aoceptance, and action, using pre-clesignated colleagues in the roles

of natural faciiitators to teach, lead and coach. under no circumstances shall the initiation of the

conflict resolution procedure serye to waive any of the timerines set forth in the Grievance Procedure

provisions set forth in Article 12 below, unless by mutual agreement of TEA and the County'

12.1 Nature of the Procedure. Any dispute between the county and TEA or between the

county and any employee covered by this Agreement concerning the interpretation, application'

claim of breach or violation of the express terms of this Agreement shall be deemed a grievance'

be made to settle grievances at the lowest possible level of supervision with

ll'astewater
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the understandilg grievances will be filed at the step in which there is authority to adjudicate,

provided the immecliate supervisor is notified. Employees will be unimpeded and free from restraint,

interference, coercion, discrimination, or reprisal in seeking adjudication of their grievance. The

conflict resolution procedure described in Article 11 of this agreement is also an encouraged method

for resolving problems.

Grievances shall be heard during normal County working hours unless stipulated otherwise by

the parties. Employees involved in such grievance meetings during their normal County working

hours shall be allowed to do so without suffering a loss in pay'

Any rime limits stipulated in the grievance procedure may be extended for stated periods of

tirne by the appropriate parties by mutual agreement in writing.

12.2 Gnevance Steps. A grievance in the interest of a majority of the employees in a

bargaining unit shall be reduced to writing by TEA and may, at its discretion be introduced at Step 2

of the grievemce procedure and be processed within 2l calendar days of the alleged violation or

knowledge of the alleged violation.

A grievance shall be processed in accordance with the following procedure:

Step 1: A grievance shall be submitted in writing by TEA or the employee within 21

calenda.r days of the alleged contract violation or within 2l calendar days of knowledge of the alleged

violation to the grieving employee's immecliate supervisor. The grievance shall include a description

of the incident, identification of the provisions of the Agreement that apply (subject to refinement),

the remedy sought, and the date the incident occurred. The imrnediate supervisor should arrange a

meeting with TEA to resolve the grievance. The employee may elect to attend. The parties agree to

make every effort to settle the grievance at this stage promptly, The immediate supervisor(s) shall

answer the grievance in writing within 14 calendar days of receiving the written grievance.

Step 2: If the grievance is not resolved as provided in Step 1 above, it shall be forwarded in

writing to the section manager within ten calendar days of the Step 1 written response. The manager

shall convene a meeting with TEA within ten calendar days after receipt of the grievance. The

meeting shall include the aggrieved employee (at their option). I-he manager must reply in writing to

TEA within ten calenclar days after the grievance meeting. The manager will consult with WTD HR

T'echnicctl ' Association - Waslewater Treatment
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I and the King County Office of Labor Relations and provide copies of all written grievances and

responses to the wrD HR and the King county office of Labor Relations. If the grievance is not

pursued to the next higher level within ten carendar days of the issuance of the step 2 decision (or the

date the decision is due) it shall be presumed resolved'

Step 3. If the grievance is not resolved as provided in Step 2 above,it shall be forwarded in

writing to the King county office of Labor Relations Director/designee within ten calendar days of

the step 2 written response (or the date the response was due). The grievance statement must include

a brief description of the events that are the basis of the grievance, the provisions of this Agreement

that tlre emproyee believes have been violated, and the requestecl remedy. All requested letters,

memoranda and other w.itten materials previously considered at Step r andz shall be made available

for the review and consideration of the Labor Relations Director/designee. He/she shall make his/her

written decision availabre within 20 calendar clays of receipl of the grievance; copies will be provided

to the employee, the TEA representative, and the employee's division director/designee' wTD HR'

If the grievance is not pursued to the next higher level within 30 carendar days of the issuance of the

step 3 decision (or the date the lesponse was due) it shall be presumed resolved'

If the county and TEA have been unable to resolve the grievance, the TEA may request

mediation or arbitration and will have 30 calendar days to formalize this request in writing to the

Labor Relations Director/clesignee who will provide a copy to w ID HR'

Step4:Mediation.Ifthepartiesmutuallyagreetomediation,theCountyandAssociation

will have 30 calendar days from the mediation request date to schedule a mediation date. The county

and the Association sharl mutually agree upon a mediator. The decision reached in mediation shall

be binding on the parties and, unless specifically agreed otherwise, not form a precedent with WTD

for sim'ar issues. If resorution is not reached in mediation, issues may be refened to arbitration, if it

concerns the proper application or interpretation of the agreement'

The county and the Association shall each bear the cost of its own presentation and shall bear

equally the fees and cost of the mediator'

The Association will have 30 calendar days from the conclusion of mediation to make a

written request for arbitration to the King Cottttty Office of Labor Relations who will provide a copy

Wastewater Tieatment

t9

2

3

4

5

6

7

8

9

10

1t

12

13

t4

15

16

17

18

t9

20

2l

22

23

24

25

26

27

28

Page 28

31,2020

Divisian, DePartment t{ Natwal Resources and Parks,



1 8875

1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

16

t7

18

L9

20

2t

22

23

24

25

26

27

28

to WTD HR.

Step 5: Arbitration - If the grievance is not settled at Step 1,2,3 4, either of the parties to

this Agreement may submit the grievance to binding arbitration.

After the Demancj for Arbitration is filed, the County and TEA will meet to select, by mutual

agreement, an arbitrator. If the parties are w:able to arrivp at an agreement, either party may petition

for a list of nine arbitrators from the Public Employment Relations Commission after which an

arbitrator shall be selected by the alternate striking of names, with the first strike to be determined by

thc flip of a coin.

12.3 Arbitrator's Authority. In connection with any arbitration proceeding held pursuant to

this Agreement, it is understood as follows:

l. The arbitrator shall have no power to render a decision that will add to, subhact

from, alter, change, or modify the tenns of this Agreement, and their power shall be limited to the

interpretation or application of the exprcss tel'ms of this Agreement, and all other matters shall be

excluded from arbitration.

2. The decision of the arbihator shall be final, conclusive and binding upon the

County, TEA, and the employee involved'

3. The cost of the arbitrator shall be borne equally by the County and TEA, amd each

party shall bear the cost of presenting its own case. Each party shall bear the cost of its own

attorney,s fees regardless of the outcome of the arbihation.

4. The arbitrator's decision shall be made in writing and shall be issued to the parties

within 30 days after the case is submitted to the arbitrator.

The County or the Association shall not unlawfully discriminate against any employee with

respect to compensation, terms, conditions or privileges of employment because of race, color, creed,

religion, national origin, age, sex? sexual orientation, marital status, physical, mental or sensoly

disability, or union activities. Employees may process a grievance dealing with unlawful

discrimination to Step 3 of the grievance procedure as described in Article 12. Failingto reach a

settlement, employees may take the issues under this Article to the appropriate agency for

Waslewater
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adjudication.

14.1 No Work StoPPages' The County and the Association agree that the public interest

requires efficient and uninterrupted pertbrmance of County services and to this end pledge their best

efforts to avoid or eliminate any conduct contrary to this objectiie' Specifically' the Association

shall'not cause or condone any work stoppage' including any strike, slowdown' or tefusal to perform

any customarily assigned duties' sick leave absence which is not bona fide, or other interference with

County functions by employees under this Agreement and, should salne occrr, the Association agrees

to take appropriate steps to end such interference' Any concertcd action by employees shall be

deemed a work stoppage if any of the above activities occurs'

l4.2Association,sResponsibilities.UponnotificationinwritingbytheCountytothe

Association that any of its members are engaged in such work stoppage, the Association shall dirpct

each of its members to cease such stoppage and provide the county with a copy of such order' In

addition, if requested by the county, a responsible official of the Association sharl publicly order

such employees to cease engaging in such a work stoppage'

15.1 Part-Time EmPloYees' The section manageridesignee may applove an employee's

request for a part-time schedule ' Such approval is conditional on the County's determination of its

business needs, and may be rescinded at any time due to changing business needs' The County shall

normally provide a part-time employee at least a two week notice of any necessaly change to the

emploYee' s Part-time status'

All regular Part-time employeesscheduledforone.halftimeormoreshallreceivefullmedical

benefits and privileges and prorated leave benefits. For FLSA non-exempt employees' any hours

worked in excess of the part-time employee 's approved schedule up to 40 hours per week shall be

paid at the straight time rate' Compensation for hours paid in excess of40 hours per week for non-

exempt part-time employees shall be in accordance with Artiole 8'

15.2 part-time FLSA Exempt Emproyees. part-time regurar emploYees are those

emploYees who work at least halkime but less than fult-time in a calendar year. The following

A;ssciation
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applies to part-time regular employees who are in job classifications that have been designated as

FLSA exempt:

part-time regular employees are treated for all purposes including compensation

consistent with the F'LSA designation of their job classification.

I part-time regular FLSA exempt employees have their workload expectations and

pay established relative to a full-time position'

. In accordance with the Executive Policy PER 8-1-2 (AEP), with approval of the

DHR director, an employee who would otherwise be exempt from the FLSA may be compensated on

an FLSA non-exempt basis when the department director determines that this method is in the best

interests of the dePartment

r part-time regular FLSA exempt positions may be approved by hiring authorities on

the following bases, in which both the pay level and workload expectations are established relative to

a full-time equivalent (FTE) position:

' 0.5 FTE (20 hours per workweek)

r 0.6 FTE (24 hours per workweek)

. A.75 FTE (30 hours Per workweek)

r 0.8 FTE (32 hours Per workweek)

. 0.9 FTE (36 hours per workweek)

15.3 Temporary Employees. Termlimited temporary employees who have served at least

one yeaf with wTD shall be eligible to compete as internal candidates for full-time cafeer service

positions represented by TEA. Term-limited temporary employees shall be eligible to request a part'

time schedule in accordance with Section l5'1 above'

ARfiC*F.lf : TIMS" $PAC"E AND,PROfERTY

16.1 Workplace Access. TEA representatives may, after notifying the appropriate section

manager in charge, visit the work location of employees covered by this Agreement at any reasonable

time for the purpose of investigating grievances. Such representative shall limit his or her activities

during such investigations to matters relating to this Agreement.

16,2 F'acilities. County space and facilities may be used by the Association for the purposes

' Associotian - V/astewater
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of administering the terms of this agreement so long as it does not interfere with the normal

operations of the work site.

16.3 Release Time. The County agrees to recognize up to eight employees appointed and

identifiecl by TEA as representatives. When contract admini!---------------tration business is conducted during

working hours, these employees are responsible for coordinating in advance with their section

manager or designee so as to not negatively impa.t section workload. Contract administration

includes Weingartbn hearings, formal and informal grievances, mediation hearings and other

meetings (excluding arbitrations), and similar contract related work with section managers and

division management., TEA meetings that do not include section managers or division rnanagement

will be conducted during non-working hours, meal periods or break periods. Release time for

contract negotiation sessions between the County and TEA will be limited to up to a total of four

persons for the two bargaining units'

16.4 Bulletin Boards. The County shall provide bulletin board space for the use of TEA in

areas accessible to the members of the bargaining units. only recognized officers and staff

representatives of TEA will be entitled to post and remove TEA materials, and only materials

originating from and identified as official TEA documents with a TEA signature,logo, or appropriate

stamp may be port"d on the TEA bulletin board space'

16.5 Equipment Use. The County recognizes that County business will include certain

activities relating to contract administration. Employees who are designated by TEA as

representatives may make limited use of County telephones, FAX machines, copiers and similar

equipment for the purpose of contract administration, As an example, a few copies made

occasionally would be limited use of the copier, not copies for the entire bargaining unit or sections

thereof. Similarly, use of the L.'AX, computer, and telephone would be on an occasional as needed

basis and not on a routine basis and not for communications broadcast to large numbers of

employees. In addition, such employee representatives may use the County electronic email system

for communications related to contract administration provided that the use is limited to use which is

brief in duration and accumulation, and which does not interfere with or impair the conduct of other

offi cial County busine ss

Wastewaler Trealntent

Page 32

s1,2020

Division, Department Parks,



1 8875

1

2

3

4

5

6

SnTx{L"S,r?:,$AYING$ CtAU$a

SlrouldanyparthereoforanyprovisioninthisAgreementberenderedordeclaredinvalidby

feason ofany existing or subsequently enacted legislation or by any decree ofa court ofcompetent

jurisdiction, such invaliclation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet

within 30 calendar days.and negotiate such parts or provisions affected, 'fhe remaining parts o1

provisionsofthisAgteementshallremaininfullforceandeffect.

18

1g.l Pay Ranges. Pay ranges for each classification are set forth in Appendix A'

18.2 General Wage Increases'

A. The wage rate fot 2017 shall be increased by 2'25%'

B' The wage rate for 2018 shall be increased by 2'88%'

C. The wage rate tbr 2019 shall be increased by 3'a7%)

D. The wagetatefor2020 shall be increased by 3%'

18.3 Normal withholding. All payments made pursuant to this Agreement shall be subject

to regular and legallY requiredwithholding;thiswillincludededuotionsforpurposesofthePublic

EmploYment Retirement System(PERS).TheCountyshallberesponsibletotheDepartmentof

Retirement SYstems (DRS) for payment of PERS contributions, Each individual shall be responsible

to the CountY fbr rePaYment oftheemployee,sshareoftheirPERScontribution.Eachindividual

shall have the PERS employee obligation deduoted from any retroactive payment check'

1g.4 Implementation schedule. The county will implement any pay increases set forth in

this Agreement as soon as practicable and consistent with all applicable laws'

18.5 Professional Registration nnd Certification Pay'

18.5.1 Introduction. To encourage professional development and to ensure the

employment of qualified personnel in appropriate classifications' compensation for professional

licenses and certif,rcations will be provided in accordance with this article. such compensation shall

be paid to those employees who have obtained professional licenses and certifications or completed

further education or paid for memberships in organizations that are directly applicable to their

Te.chn Association Wastewater
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emploYment.

ls.5.2ProfessionalLicenses.Employeeswhohaveoneormolecurrent

washington state professionar licenses in the branches of Architect, civil, Mechanical' Electrical'

Chemical, Environmental, Sanitary, or Structural shall be paid $50 dollars per month' If the

professionar license is directly applicabre to their employment, they will receive an additional {i50

dollars Per month'

18'5'3 Certifications and Professional Designations'

A.WithinthetermsofthisAgreement,certificationsincludethefollowing:

IAClAmericanConcretelnstituteConcreteConstructionSpeciallnspeotor(CM
Classification OnlY)

r Aws American welding society certified werding Inspector (cM classification only)

r IAEI Internationar Association of Electricar lnspectors Master Erectricar Inspector (cM

Classification OnlY)

.CranelnstituteofAmericaCertifiedoverheadCranelnspectorCertificate(CM
classification only) 

-: ^.^ 'n*^inaar onlg or one of
lNACENationalAssociationofCorrosionEngineers(CMClassification

thefollowing:SteelstructuresPaintingCouncil(SSPC),ProtectiveCoatinglnspector(PCI)or

concrete coating Inspector (ccD certifications. ccl and pcl are designations for special inspectors'

.RClRoofConsultarrtlnstituteRegisteredRoofobserver(RRo)orRegisteredRoof

Consultant (RRC)

'AssociationofEnergyEngineers(AEE)CertifredEnergyManagers(CEM)
I American lnstitute of Certified Planners

I CMI Construction Manager

I Certified Public Accountant

1 8875
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lHazardousWasteCertificationHAZWOPER(whenrequiredbythejob)

.Oneof:InternationalRightofWayAssociation-SwwA,R/W.AC,EC,NAC,RAC,
AMC(RealPropertyAgef,.E'nvironmentalProgramsManagingSupervisor,and
WQPPM Ctassifications OnlY)

toneof:NationalAssociationofIndependentFeeAppraisers.IFA,IFAS,IFAA,IFAC
(Real Property Ag9n1, EnvironmJntal Programs Managing Supervisor, and WQPPM

diassifications OnlY)

Associ*tion -
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I One of: Project Management Institute Certification (PMP' PMR)

*ICCUndergroundStorageTanklnstallatiorr/RetrofittingCertification

r washington state Associate Brokers License (Real Property Agent' Environmental

rrogu*tM;;il; s"p"ui'o'' *i rvqppM classifications onlv)

* Washington State Bar Association

,washinstonstate""T,f,*y:1,T:-r"f '#lffi i^tH;::ffi:illff llJ;t*ironmentar
Programs Managing SuPervtsor'

roneof:JourneyElectricianorMasterElectricianorElectricalAdministrator(CM
Classification OnlY)

l one of: AHERA Asbestos Building Inspector or EPA l'ead Inspector (cM Classification

Only)

r Wastewater Treatment OPerator

I One of: SAVE International (AVS' VMP' CVS)

* One of: AACE International (CCCTM/CCETM' CCTrM' EVPrM' and PSPTM)

] Classical RCM or RCM 2 Facilitator

r Certified Maintenance and Reliability Professional (SMRP)

I Certified Prot-essional in Erosion and Sediment Control

r; Green Building Certification Institute (GBCI) LEED AP

B.DuringthetermofthisAgreement,additionalcertificationsmaybeadded

by mutual agreement of the parties to this Agreement'

ot more valid certifications as described in
C. All emPloYees who have one

Section 18.5.3'A above in a discipline directly applicable to their employment, shall be paid an

additional $50 doltars per month per certification up to a maximum of $100 dollars Per month'

EmploYees must provide at least bi-annual documentation of a certification to receive compensation'

OI annuallY if certification requires annual renewal' Membership in an otganizaliondoes not qualifl

an empioYee for comPensation'

18.6 Professional MembershiPs' Licenses and Examination Reimbursements'

EmploYees are encouraged to join professional organizations for the purpose of further

professional development' The employer recognizes the value ofprofessional affiliation and aglees

to reimburse uP to $600 anntrallY for aPProved individual Profes sional membershiPs, licenses and/or

I 8875

- Wa$ewaler

10

11

L2

13

l4

15

16

t7

18

19

20

2l

22

23

24

25

26

21

28

35

December 31,2020

Tredtment Division, Department Resoutces arl$,



1 8875

I
2

3

4

5

6

7

examinations that are related to the employee's position' An employee should discuss their desired

memberships with their supervisor and/or wrD HR to clarify whether it is an approved organization'

orgarnzatiaHs or associations that issue the certificationsrdesignations noted in section 18'5'3 are

approved, but as stated below, other restrictions may apply'

A.Employeesmayseekapprovalforreimbursementusingthenewlyestablished

pfocess (form submission to supervisor for routing and approval)' An employee may belong to more

thanoneorganization,buttotalreimbursementswillnotexceedtheannualmaximum,asstated

Insituationswhenmultipleemployeeswanttojointhesameorganization,managementmay

approve an agency lever membership or rimit the number of individual memberships where benefits

can be shared among emproyees. Membership dues covering a period of greater than 12 months will

be prorated, but shall not exceed the annual cap'

8.. Employees may seek reirnbursement for professional exams that are relevant to the

employee's position and duties. Fmployees may only seek reimbursement for a particular exam once

during that year. The maximum reimbursement is limited to the amount stated above for any

combination of memberships and/or exams'

18.7 Pay on Completing Probation. Newly hired employees (i.e., not including

promotions or trial service situations) shall receive a one step increase upon satisfactory completion

of the probationarY Period'

ls.SPayonPromotion.Anemployeewhoispromotedwillbeplacedeitherinthefirststep

of the new salary range or at the step which is the equivalent of two steps (approximately five

percent)morethantheemployee,sformersalarystep,whicheverisgreater,butnottoexceedthetop

step of the new range except as provided for below'

If the former salary step includes an above step-ten amount as a result of an incentive

increase, the employee's new salary is based upon the above step-ten amount, provided that if such

increase results in a salary that is above the top step ofthe new range (not to exceed five percent

above the top step) the salary wilr be reduced to the top step at the end of the merit period unless the

employee re-qualifies for an above-step-l0 merit award'

- Wa$tewatet Trectnent
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When a promotion results from other than a reclassification, the appointing authority may

place the promoted employee at any higher step in the salary range when the department director

determines this action is warranted based on the criteria set forth in this Agreement and/or Persorurel

Guidelines as applicable, provided funds are available in the agency.

18.9 Advancement ThroUgh Pay Range. career service employees who are not on

probation shall advance through the applicable pay range at two step increments, up to step 10,

provided the employee does not receive an annual performance evaluation with an overall rating

below satisfactory. Advancement beyond the top of the pay range,or above-top-step merit pay, shall

be in accordance with Executive Branch Performance Appraisal and Merit Pay system Guidelines,

except where such squrces confliot with this Agreement or with any established past practice between

the parties. A Merit Score of 4.25 will be considered'ooutstanding" in accordance the with the

Executive Branch performance Appraisal and Merit Pay System Guidelines and this Agreement'

Advancement through the new pay range for term-limited temporary employees shall be in

accordance with the county DHR August 2003 Term-Limited Temporary Procedures, except where

such sources conflict with this Agreement or with any established past practice between the parties'

lg.l.0 Standby pay. FLSA non-exempt employees assigned to standby duty with a pager or

phone will receive ten percent of their base wage rate for each hour that they are assigned to respond

to a call outside their normally schedulecl work hours. To qualify for the payment, employees must

be in a condition ready and able to report to work while assigned to respond to the call' If the

empioyee reports to work, the employee will be paid at the regular rate and will not receive standby

pay during that time. F'LSA exempt employees shall not be eligible for standby pay.

1g.11 Night Differential. FLSA non-exempt employees assigned to projects that involve

night work (between the hours of 8 P.M. and 4 A.M.) and which have a project duration of two weeks

or longer, will be entitled to a shift premium of five percent of their regular rate of pay for each

scheduled hour worked between 8 pm and 4 am. FLSA exempt employees shall not be eligible for

night shift differential.

ARTIfiI+F*r 9 ;. C0NTB*{',ST ING",OUT

The County shall first consider TEA employees to perform all work, regardless of the size of

lY a$ew al er Tre atment l)iv is ion, Dep art m ent
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thecontract,andshallnotoontractoutworkthatisperformedandconsistentwithworkcoveredby

members of the Association if the contracting of such work eliminates represente.d positions' In the

case of circumstances that are beyond the control of the county that could not reasonably have been

foreseen, and for projects that the county is not reasonably able to provide the necessary tools'

employees, or equipment to perform work in a timely and cost etfective mannet' the cotrnty shall be

a[owed to enter into temporary contract arrangements. prior to a layoff for raok of work, the county

and the Association will enter into a dialogue with the objective of avoiding the layoff. The county

will recall work assigned to consultants in order to avoid the layoff il 1) the work can be done by

TEA employees, and 2) the recall can be clone in a manner that does not compromise quality' '

.schedule ancl the overall business neecls of the body of work or the project being recalled'

ARTI$IE 2$: SATETX STANPARD$

TheCountyanditsemployeesvalueasafeworkingenvironmentandrecognizetheirmutua]

obligation to maintain safety standards. The county shall,adopt and enfbrce a program in accordance

with applicable state and federal laws and regulations. The county may create and enforce safety

standards above those required by raw, provided that nothing in this Article waives TEA's rights to

collectively bargain. The county shalr supply and maintain safety-related items and equipment as

required by law or department or division poiicy or directive'

20.1" Personal Protective Equipment (PPE)

TheCountyshallprovideeachemployeewithrequiredPPEandreplaceSameasneeded'The

county retains sole discretion to determine what constitutes required ppE for the employee's job

assignment.

20.2 Footwear

The County agrees to provide safety footwear in accordance with division policies and

procedures,

21.1 Authorized Leave,Due to Inclement weather or safety concerns"

A.AdministrativeofficesandoperationsoftheCountywillremainopenduring

inolement weather unless clirected otherwise by the county Executive or respective department

Wastewuter
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director. Department directors shourd make every reasonable effort to contact the county Executive

orDeputyCountyExecutivepriortoclosingadepartment'facilityoroffice'

B. Where a department director officially closes operatigns in his/her department

because of adverse weather conditions, or orders employees to leave the premises because of safety

concerns? all non-essential employees who are scheduled to work will be paid for the normally

schedured workday. This applies to affected overtime exempt as well as hourly employees.

1. Employees who pr.eviously requestecl and have been approved for time off

(e.g.,benefittimeorsickleave,compensatorytime-off,leavesofabsence)willhavehoursdeducted

2.Temporary(otherthanprovisional,probationary;andterm"limited

temporary)an<lpart-timeemployeeswillbepaidforhoursactuallyworked.

3. Essential employees who are scheduled to work but do not because of

adverse weather conditions may use accrued benefit time or comp time (FLSA non'exempt

employees), ot accrued benefit time or executive leave (FLSA exempt ernployees)' or the time will be

charged as reave_witho't-pay for the scheduled work day. A department director or designee shall

make the determination as to which employees are essential and, consequently' which employees are

required to report for work despite emergency conditions'

c. where a department, offrce or facility remains open but weather conditions prevent

an employee from reporting to work, the fbllowing will apply:

1. The employee will notify his or her supervisor as soon as possible.

2. The employee may request, and the section managery'designee may approve,

the use of compensatory time, benefit time, or leave without pay to cover absences due to inclement

weather. Sick leave may not be used to cover absences due to inclement weather'

21.2 Automobite Reimbursement. No employee shall be required as a oondition of

employment to provide a personal automobile for use on county business' Any use of a personal

automobile for county business shall be mutually agreed to by the county and the employee and

shall be reimbursed at the rate established by the lntemal Revenue Service"

21.3 Transit Passcs. Al1 emPloyees covered tmcler this Agreement shall receive an annual

Ass ociation - Wus lew ater

Supervisors und
Jdnuary 1,2017
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transit pass entitring the holdcr to ride without payment of fare on public transportation operated

under the county,s authority. In addition, such employees shat be entitled to use the transit pass to

ride without payment of fare on pubric transportation services operated by or under the authority of

sound Transit, Pierce Transit, Kitsap Transit, and community Transit' subject to agreements with

such agencies as may be entered into by the County'

2l.4Defenseandlndemnification.Wheneveranemployeeisnamedasadefendantina

civil action arising out of the performance of the emproyee's dutics and is acting within the scope of

employment, the county shall, at the written request of the employee' furnish counsel (or' solely at

the county's discretion, reimburse the employee the cost of their private counsel) to represent the

ernployeetclafinaldeterminationoftheaction,withoutcosttotheemployee,andindemnifythe

employee from any damages arising from such action or proceeding as consistent with the county

Code, ChaPter2'Zt.

ARTICLE 3? sprrRa*.tEltI

AlleligibleemployeesshallbecoveredbythePublicEmployeeRetirementSystem.

A&TIC!$ 23i rER$0NNEL ACT10N$

23.1 Job Postings. The county and the Association agree to develop and maintain a

promotional system that will allow employees to be promoted to job classifications within

employees' own bargaining unit depending on their demonstrated skills' knowledge' and the

availability of higher level work and funding. The benefits to the emproyees and the organization

include the following:

I Increases efficiency and effectiveness by retaining trained and qualified employees

r Promotes a productive, high quality work environment

IProvidesemployeeswithcareergrowthopportunitieswithinWTD

) Enhances emPloYee morale

The county and the Association have the fo[owing shared interests for firling vacancies of

positions represented by the Association:

rHiringthemostqualifiedcandidatetofilltheposition

I A quick and fair Pl:ocess

- Wastewater Treqtmentlssosiatt'an
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I Promoting from within

Managementwilldeterminestaffingrequirementsbasedonananalysisofthebusinessneeds.

when new positions are created or vacant positions are to be filrecr, emproyees represented by the

Association will be notifieci via email. Employees shall complete and submit all requested

application materials by the required application deadline'

vacancies may be advertised simultaneously to the employees represented by the Association

and those outside the Association in the interest of efficiency. Apprication materials will be reviewed

to.identify those bargaining unit ca'aidates who meet the minimum quarifications of the positions

based on the ,,qualitications" and "special necessary requirements" listed on the job bulletin' The

highly qualified oandidates are those who meet the "highly desirable" and/or o'desirable"

qualifications listed on the job bulletin. From this group' management will interview a minimum of

three highry qualified oandidates before considering outside candidates. If there are fewer than three

highly qualified candidates represented by the Association' management may also consider the

outsidecandidates'Themostqualifredcandidatewillbeselected.

Anemploymentlistwhichhasbeencreatedfotoneormorevacanciesmaybeusedmultiple

timeswithinsixmonthsofitsinitialcreation.otherwise,apreviousemploymentlistmaynotbe

reused for future vacancles'

23.2 Work out of Classification

A. General. Employees afe to be properiy paid for their assigned body of work'

except in the case of incidental assignment as described below. No employee may assume the duties

of a higher paid position without formai assignment, except in a bona fide emergenoy' Employees

are not entitled to classification changes or compensation for work that is not assigned'

' B. rncidental Assignment. Nothing in this article shall limit the County from

assigning an employee incidental work outside of the employee's current classification; such

incidental work assignment shall not constitute the basis for an out-of-class assignment'

c. special Duty Assignment' Employees may be assigned work out of their regular

classification on a tempolary basis by special duty assignment. special duty assignments may be

fillecl for no more than one year without a process that includes solicitation of interest and selection

- W'astewqterAssocictlion
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based upon job-related criteria. Restrictions on the length of the assignment are governed by county

policy and the personnel Guiderines. If this assigned work is to a rower crassification, the employee

will receive his/her normal rate of pay. compensation for such special duty assignment shall begin

on the day identifred in the written assignment'

D. PaY on SPecial DutY

l.Payforaspecialdutyassignmentshallbetothefirststepo'fthepayrange

of the existing higher-level.job classification or to a pay step in the existing higher classification that

provides at least the equivalent of two steps (approximately five percent) increase over the

employee's cunentrate of pay, whichever is greater'

2. Special duty compensation may not exceed the top step of the new range

unless the employee was receiving above-step-lO merit pay' In those instances' the pay may exceed

the maximum of the new pay rqnge by no more than five percent and shall continue only as long as

the merit pay would have remained in effect'

3. When the special duty assignment is completed, the employee's pay shall

revert to the pay ratethe employee wourd have received if the employee had not been assigned to

special duty. The employee shall not lose merit pay for job performance issues related specifically to

the special duty assignment. However, iob performance issues not related specifically to the special

duty assignment (e.g. attendance, coworker relations, etc.) or disciplinary issues may affect eligibility

for merit PaY

4.Specialdutypayshallnotbeconsideredpartofanemployee'sbasepayrate

forpurposesofplacementwithinapayrangeasaresultofpromotionorreclassification.

23.3 Accretion of duties and Reclassification' Incidental assignments can have the

cumurative effect of creating out-of'-crassification work by accretion when assigned work out of the

employee,s,current classification becomes the preponderance of the work performed by the

employee.Underthesecircumstances'employeesmayrequesttheHumanResources

Director/designee to review their job duties to determine if the duties and responsibilities performed

by the emPloYee afemofeaocuratelydescribedinanother,moleappropriate,jobclassification.

A. County Classitication Review Procedure' Employees will submit their request

Association - Il'astewaterTechniual

January
459C01 I
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for recrassification by completing a position Des*iption euestionnaire (pDe) and forwarding-it to

the wTD HR Service Delivery Manager (sDM), who will forward it to the supervisor for review and

comment. After the supervisor has reviewed and commented it will be submitted to ttre section

manager and the division director before being returned to the wTD SDM for finalization' once the

PDQ has been finalized, it will be delivered to the county Human Resources Department for a

classification analyst to review the request according to theil policies and procedures and notify the

employee of their findings when. the review is completed'

B. Effective Date. The efl'ective date of reclassification under this article will be 30

days from the initial submission of a fully completed PDQ to WTD SDM, or the date of the

completed supervisor review, whichever is less (incomplete 
loQ't 

will not be considered as received

if the wID HR analyst returns the PDQ to the employee for further completion)'

C. Classification and Compensation. Classification and compensation shall be in

accordance with this Agreement. If a reclassification results in assignment to a higher paid

classification, then the employee shall receive at least step one of the new pay range or two steps

above the employee's current rate of pay, whichever is highest'

D. Appeal. The County and the Association agree that disputes relating to the

classification of a position will be submitted to the director/designee of Human Resources

Department for reconsicleration. If the Association disagrees with the director's/designee's decision

it may, within 30 days, submit the issue to a neutral third party. The neutral party will be selected in

accordance with the grievance procedure in this Agreement. The decision of the neutral party shall

be binding upon all parties. The classification issue (other than jurisdictional and pay-related) shall

be presented to the neutral party and will not be subject to the King county Personnel Board or

binding arbitration.

24.1 TheCounty presently participates in group medical, dental and life insurance programs'

The County agrees to maintain the level of benefits as currently provided by these plans and pay

premiums as currently practiced, during the life of this Agreement unless modified by the Joint Labor

Management Iusurance Committee (JLMIC)

' Associalion' Wastewaler
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24,2 Theunion and county agree to incorporate changes to employee insurance benefits

whichtheCountymayimplementasaresultoftheagreementoftheJLMIC.
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ARTICITF 2s: DUBATION

This Agreement shall become effective upon full and final ratification and approvai by all

formal requisite means by the Metropolitan King County Council and the King County Executive and

shall be in effect from January 1,2017 until December 31, 2A20.

APPROVED this day of fi^b, 2019,

King County Executive

For the Association

Alton Gaskill, President

Technical EmPloYees' Association

Technical ' Associuliun -

L tatT
9C0 I9

By:

b
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APPENDXX'. Union Gode: w3cba code: 459 
Technical Employees'Association

Wastewater Treatment Divisiono Department of Natural Resources Parks, Superuisors and Staff

Superuisors

2017 -2.25o/o lncrease from 2016

Supervisors

2018 - 2.88% lncrease from 2017

Step l0

$62.1131

$62.1131

$63.6038

$63.6038

$63.6038

"Range increases are effective 2019.

Step 9

$60.6574

$60.6s74

$62.1 131

$62.1131

$62.1 131

Step 8

$59.2357

$59.2357

$60.6574

$60.6574

$60.6s74

Step 7

$57.8473

$57.8473

$59.23s7

$59.2357

$59.2357

Step 6

$s6.4915

$56.491s

$57.8473

$57.8473

$57.8473

Step 5

$55.1675

$55.1675

$56.491s

$s6.4915

$56.4915

Step 4

$53.8745

$53.8745

$55.1675

$5s.1675

$55.167s

Step 3

$52.611E

$52.6118

$53.874s

$s3"8745

$53.8745

Step 2

$51.3787

$51.3787

$52.6118

$52.6118

$52.6118

Step I

$49.0021

$49.0021

$50.1782

$50.1782

$50.1782

o
Et

a!t

73n4',

73n4',

74/75*

74t',t5*

'14175"

Glassification Title

Environmental Programs Managing Supervisor

Project Control Engineer Supervisor

Wastewater Capital Projects Managing Supervisor

Wastewater Construction Management Vl

Wastewater Engineer Supervisor

E9
35a^
Eo
E,

54A202

71MO2

712842

715602

714102

6oGO
6E
.oO
o1

5401 100

7't 19500

7'160600

7117600

71 16600

$55.43s6

$65-4356

Step 10

$63.9020

$63.9020

$65.4356

$63.9020

Step 9

$62.4043

$62.4043

$63.9020

$63.9020

$52.4043

Step 8

$60.9417

$60.9417

$62.4043

$62.4043

Step 7

$60.9417

$59.5133

$59.5133

$60.9417

$60,9417

Step 6

$59.5133

$59.5133

$59.5133

$58.1 1 85

$58.1 185

Step 5

$56.7563

$56.7563

$58.1185

$58.1 1 85

$58.1185

Step 4

$56.7563

$s6.7563

$ss.4261

$s5.4261

$56.7563

Step 3

$54.1270

$il.1270

$55.4261

$55.4261

$55.4261

Step 2

$52.8584

$52.8584

$54.1270

$u.1270

$u.127O

Step I

$51.6233

$51.6233

$50.4134

$s0.4134

$51.6233

o
CD

a!tr

73n4"

73174',

74ft5'

74n5"

74n5*

Glassification Tifle

Environmental Programs Managing Supervisor

Project Gontrol Engineer Supervisor

Wastewater Capital ProjecG Manag ing Su pervisor

Wastewater Construction Management Vl

Wastewater Engineer Supervisor714102

E3
$ro_,

uo2a2

710402

712802

715602

a
tt(!0
6E
rto
o.)

71 17600

71 16600

"Range increases are effective 2019.

5401100

7'1 19500

7160600

459W0119,x1sx Page 1
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cba Code: 4Sg APPENDIX A Union Code: W3

Tech nical Em ployees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Supervisors and Staff

SuPeruisors

2019 - 3.47% lncrease from 2018

Supervisors

2020 - 3,00% lncrease from 2419

$69.3312

$69.3312

$67.7063

$69.3312

Step 10

$67.706s

$67.7063

$66.1 194

$67.7063

$67.7063

Step 9

$66.1194

$66.1194

$66.1 I 94

$64.5697

$64.5697

$66.1194

Step 8

$64.5697

$63.0563

$64.5697

$64.5697

Step 7

$63.0563

$63.0563

$63.0563

$63.0563

$61-5785

$61.5785

Step 6

$61"5785

$61.s785

$61.5785

Step 5

$60.1 352

$60-1352

$60.13s2

$60.1352

$60.1352

$58.7258

$58.7258

Step 4

$58.72s8

$57.3493

$58.72s8

$58.7258

Step 3

$57.3493

$57.3493

$57.3493

$57.3493

Step 2

$56.0052

$56.00s2

$54.6966

$54.6966

$*.6966

$53.4147

$53.4147

Step 1

74n5*

73ft+

74n5"

7412s',

o
ED

(!t

73t74',

Construction Management Vl

Engineer Supervisor

Environmental Prog rams Managing Supervisor

Project Gontrol Engineer Supervisor

Capital Projects Managing Supervisor

Title

71

14

71

712802

!o

3s
frrL,

*Range increases are effective 2019.

7'1176A0

71 16600

ooa!o6€
-aOo-)

5401100

71 1 9500

7160600

$71.4111

$71.4111

$71.4111

Step t0

$69.7375

$69.737s

$69.7375

$69-7375

$69.7375

$68.1030

$68.1030

Step 9

$68.1030

$68.1030

$56.5068

$68.1030

Step 8

$66.5068

$66.5068

$66"5068

$64.9480

$64.9480

$66.5068

Step 7

$64.9480

$64.9480

$64.9480

Step 6

$63.42s9

$63.4259

$63.42s9

$61.9393

$63.4259

$63.4259

Step 5

$61.9393

$61.e393

$61.9393

$6'1.9393

Step 4

$60.4876

$60.4876

$60.4876

$60.4876

Step 3

$59.0698

$50.4876

$59.0698

$59.0698

$59.0698

$59.0698

Step 2

$57-6854

$s7.6854

$56.3375

$56.337s

Step 1

$55.0171

$55.0171

$s6.3375

74n5"

74ft5*

74n5*

o
ttt
(!t

73n4',

Construction Management Vl

Engineer Supervisor

Project Control Engineer Supervisor

Wastewater Capital Projects Managing Supewisor

Environmental Programs Managing Supervisor

71

7141

71

71

Eg
*-oEo
LJ

uo202

*Range increases are effective 2019.

71 17600

71 16600

o6ano
6E
-o (Jo
?

5401 1 00

7119500

7'160600

4qQ\A/n. 1C vl<v Pase 2



18875

cba Code: 4S9 APPENDIX A Union Code: W4

Technical Employees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Supervisors and Staff

Staff

2}fl -2.25% lncrease from 2016

rrC\^ n'tlO..,l.-y

Step {0

$41.5032

$48.9985

$38.6529

$43-5192

$47.8500

$41.5032

$46.7286

$23.4900

$25.8275

$30.4916

$33.5260

$37.7469

$40.5305

$44.5638

$48.9985

$39-5806

$44.5638

$48.9985

$53.8744

$38.6529

$43.5'192

$48.9985

$55.1674

$35.1546

$40.5305

$46.7286

$53.8744

Step 9

$40.s305

$47.8501

$37.7469

$42.4993

M6.7286

$40.s305

$45.6334

$22.9395

$25.2222

$29.7769

$32^7402

$s6.8622

$39.s806

$43.5193

$47.8501

$38-6529

$43.5193

$47.8501

$s2.6117

$37.7469

$42.4993

$47.8501

$53.8744

$34.3306

$39.5806

$4s.6334

$52.6117

Step 8

$39.5806

v6.7287

$36.8622

$41 -5032

$45.6334

M4.5638

$22.4019

$24.6311

$29.07s1

$31.9729

$35.9983

$38.6529

v2.4994
$46.7287

$37.7469

$42.4994

$46.7287

$51.3786

$36-8622

$41"5032

$46.7287

$52.6117

$33.s260

$38.6529

$44.5638

$s1.3786

Step 7

$38.6s29

$45-6335

$35.9983

$40.s305

$44.5638

$38.6529

$43.5193

$21-8768

$24-0538

$28.3976

$31.2235

$35.1547

$37-7469

$41.5033

$45.6335

$36.8622

$41.5033

$45.63s5

$50.1744

$35.se83

$40.5305

$45.6335

$51.3786

$32.7442

$37.7469

$43.5193

$50.1744

Step 6

$37.7469

$44"5639

$35.1547

$39.5806

$43.5193

$37.7469

v2.4994
$21.3640

$23"4900

$27.7320

$30.4917

$34.3307

$s6.8622

$40.5306

$44.5639

$35.9983

$40.5306

$44.5639

$4&9984

$3s.1547

$39.s806

$44.5639

$50.1744

$31.9729

$36.8622

$42.4994

$48.9984

Step 5

$36.8622

$43.5194

$34.3307

$38.6529

$42.4994

$36.8622

$41.5033

$20.8633

$22.939s

$27.0820

$29.7770

$33,5261

$35.9383

$39.5807

$43.5194

$35..1547

$39.s807

$43.5194

$47.8500

$34.3307

$38.6529

$43.5194

$48.9984

$31.2235

$35"9983

$41.5033

$47.8500

Step 4

$35.9983

$42.499s

$33.5261

$37.7469

$41.5033

$35.9983

$40.5306

$20.3743

$22.4019

$26.4473

$29.07e2

$32.7403

$35.1547

$38.6530

$42.4995

$34.3307

$38.6530

$42.4995

$46.7286

$33.5261

s37.7469

$42-4995

$47.8500

$30.4917

$35.1s47

$40-s306

$46.7286

Step 3

$35-1s47

$41,s034

$32.7403

$36.8622

$40.5306

$35.1547

$39.5807

$19.8968

$21.8768

$25.8274

$28.3977

$31.9730

$34.3307

$37.7470

$41.5034

$33.5261

$37.7470

$41.5034

$45.6334

$32.7403

$36.8622

$41.5034

$46.7286

929.7770

$34-3307

s9.5807

$45.6334

Step 2

$34.3307

$40.5307

$31.9730

$35-9983

$34.3307

$38.6530

$1e.4305

$21.3640

$25.2221

$27.7321

$31.2236

$33.5251

$36.8624

$40.5307

$32.7403

$36-8624

$40.5307

$44.5638

$31.9730

$35.9983

$40.5307

$45.6334

$29.0792

$33.5261

$38.6530

$44.56s8

Step 1

$32.7427

$38.65s8

$30.4940

$34.3332

$37.7498

$32.7427

$36.86s0

$18.5317

$20.3758

$24.0554

$26.4493

$29.7793

$31.97s3

$35.1572

$38.6558

$31.2259

$35.1572

$38.6558

$42.5025

$30.4940

$94.3332

$38.6558

v3.5225
$27.7341

$31.97ss

$36.86s0

$42.5025

o
ID

ot

56

63

53

58

62

61

32

36

43

47
qt

55

59

63

54/55"

59/60"

71 Gontrol Engineer Ill

67168*71 1 9400 71 Control IV

Manager I 5324311

243212 il 58

24331 Manager lll b5

68IV

26/'802 Real 49

Real Propefi il E.E

61Real Agent lll

Real Agent lV 67

Title

ll

ministrator lll

Business and Finance Officer I

Busi ness and Finance Officer ll

and Finance Officer lll

ntrac{ Specialist I

Contract il

431 Service

Customer Service SPecialist ll

Designer I

7161 Designer ll

716242 ilt

7'16303 M

716402

VI71

71 Project Control Engineer I

Control Engineer ll7171

r!o

EE
P-o:.o
a-J

281307

281402

214109

214213

214308

223942

o
ah6(D
6E
.o(Jo

281 0200

2810300

2131':00

2131200

2131300

2215100

2215244

43001 00

4300200

71 181 00

7118200
'7118300

71 18400

71 1 8500

7't18500

7119100

7119200

7119300

2441104

2441204

2441300

2441400

2634100

2634200

2631304

2631400

Dage ,?



18875

cba Code: 459 APPENDIX A Union Gode: W4

Technical Employees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Supervisors and Staff

Staff

2017"-2.25o/o lncrease from 2016

$55.1674

$57.8473

1'131

$65.1303

$38"6529

$43.5192

$48.9985

$48.9985

$s3.8744

$53.8744

$57.8473

$62.1 1 31

$38.652e

$43.5192

$48.9985

$46.7286

1674

$59.2357

402$32.7

$41.50s2

Step {0

$53.8744

$63.6038

$37.7469

$42.4993

$47.8501

$47.8501

$52.6117

15

$60.6574

$52.6117

$56.4915

$43.5193

$42.4993

$47.8501

$45-6334

$53.8744

$57.8473

$37.7469

$31.9729

$40.5305

Step 9

$36.8622

$41.5032

$46.7287

$52.6117

$51.3786

$55.1675

$59-23s7

$62.1131

$55.1675

$46.7287

$41.5032

v6.7281

$51.3786

$s2.6117

$56.49',ls

$36.8622

$31.2235

$44.5638

Step 8

$51.3786

$60.6574

$35.9983

$40.5305

$45.6335

$41.5033

$45.6335

$50.1744

$53.8745

$57.8473

$50.1744

$53.8745

$57.8473

$35-9983

s4o5305

$45.6335

$43.5193

$51.3786

1675

$30.4917

$38.6529

Step 7

$39.5806

$44.5639

$50.1744

$52.6118

$s6.4915

$59.23s7

$35.1547

$56.4915

$40.5306

$44.5639

$48-9984

$3e.5806

$44.

$48.99M

$52.6118

$s3.8745

$3s.1547

$37.7463

v2.4594
$5A.1744

Step 6

$29.7770

$38.6529

$43.5194

$48.9984

$43.5',94

$47.8500

$51.3787

$55.1675

$57.8473

$34.3307

$s1.3787

1675

$39.5807

$38.6529

$43.5134

$47"8500

$48.9984

$52.61 18

$34.3307

$29.0792

$41.5033

Step 5

$42.4995

$53"8745

15$56

$33.5261

$37.7469

$38.6530

$42.4995

$46.

1745

$46.7286

$50.1745

$53.6745

$51.3787

$33.5261

$37"7469

$35.9983

$40.5306

$47.8s00

Step 4

$28.3977

$36.8622

$41.5034

$46.7286

$41.5034

18

$55.1675

$32.7403

$48.9985

$52.6118

$37.747A

$32.7403

$36.8622

$41.5034

$45.6334

$39.5807

$46.7286

$50.1745

Step 3

$27.7321

$3s-l

$35.9983

$40.5307

$45.6334

$47.8501

$51.3787

$53.8745

$31.9730

$47.8501

$51

$36.8524

$40.5307

$40-5307

$44.5638

$45.6334

$48.9985

$31.9730

$35.9983

$27.0821

$38.6530

Step 2

$49"0021

$51.3825

$34.s332

$38-6558

$43.5225

$38.6558

$42.5025

$38.6558

$42.5425

$45.6367

$49.0021

$35.1572

$46.7320

$30.4940

$34.3332

$32.7427

$36.8650

$43.5225

Step 1

$25.8294

53

58

63

67168*

7lft1"
73ft4"

75

67

70

73

59/60*

63/64"

53

58

63

61162"

68/69*

71172"

o
o)
(Bt

46

201

Manager IQuality

Manager llQuality
iltWater

IVPlanner/ProjectWater

- Senior

- Principal

VIWastewater
ManagerMaintenanceControlWater

Construction Management lV

ntVWastewater Construction

VIConstruction

ineer - Entry

Manager lVCapital

IConstruction

lilConstruction

IProject

Manager llCapital

Manager lllCapital

Title

SpecialistRecords

1

2421

242205

71

714

71

71

71

71

71

7151

71

71

712302

71

71

7126A2

E3
frr

24304OO

107520,0

2430100

2430200

2430300

71162D0

71 16300

v1&ao
71 16500

71 16600

7117300

7117400

7117500

7117604

7160300

7160400

Ttvoa
7117200

2243100

7160200

o
S"6€
tlo
o-

1qe\rj^1 1Ov,qv
Daqe 4



1 8875

cba Code: 4Sg APPENDIX A Union Gode: W4
Technical Em ployees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Supervisors and Staff

Staff

2018 -2.88% lncrease from 24fl

Step 10

$42.6985

$50.4097

$39.7661

$44.7726

$49.2281

$42.6985

v8.a744
$24.166s

$26.5713

$31.3698

$34.4915

$38.8340

$41.6978

v5.8472
$50.4097

$40.7205

$45.8472

$50.4097

$55.4260

$39.7661

v4.7726

$50.4097

$56.7562

$36.1671

$41.6978

$4e.o744

$55.4260

Step 9

$41.6978

v9.2282
$38.8340

v3"7233

v8.0744
$41.6978

$46.9476

$23.6002

$25.9486

$30.6345

$33.6831

$37.9238

$40.7205

$44.7727

v9.2282

$39.766'1

v4.7727

v9.2282

$54.1269

$38.8340

v3.7233

$49.2282

$55.4260

$3s.3193

$40.7205

$46.9476

$s.1269

Step I

$40.7205

$48.074s

$37.9238

$42.6985

$46.9476

$40.7205

$45.8472

$23-0471

$25,3405

$29.9166

$32.8937

$37.0351

$39.7661

$43.7234

$48.0745

$38.8340

v3.7234

$48.0745

$52.8583

$37.9238

$42.6985

$48-0745

$54.1 269

$34^4915

$39.7661

$r'.s.8472

$52.8583

Step 7

$39.7661

$46.9477

$37.0351

$41.6978

$45.8472

$39.7661

$44.7727

$22.506e

$24.7465

$29.2155

$32.1227

$36.1672

$38.8340

$42.6985

$46.9477

$37.9238

$42.6986

$46.9477

$51.6194

$37.0351

$41.6978

$46.9477

$52.8583

$33.6831

$38.8340

$44.7727

$51.61 94

Step 6

$38.8340

$45.8473

$36.1672

$407205

$44.7721

$38.8340

$43.7234

$21.9793

$24.1665

$28.5307

$31.3699

$35.3194

$37.9238

$41.6979

$45.8473

$37.03s1

$41.6979

$45.8473

$s0.4096

$36"1672

$40.720s

$45.8473

$51.6194

$32.8937

$37.9238

$43.7234

$50-4096

Step 5

$37.9238

$447728

$35.3194

$39.7661

$43.7234

$37.9238

$42.6986

$21.4642

$23.6002

$27.8620

$30.6346

$34.4917

$37.0351

$40.7206

$44.7728

$36.1672

$40.7206

$44.7728

$49,2281

$35.3194

$39.7661

w.7728
$50.4096

$32.1227

$37.0351

$42.6986

w9.2281

Step 4

$37.0351

943.7235

$34.4917

$38 8340

$42.698.6

$37.03s1

M'1.6979

$20.9611

$23.0471

$27.2090

$29.9167

$33.6832

$36.1672

$39.7662

$43.7235

$35-3i94

$39.7662

$43.7235

$48.0744

$34.4917

$38.8340

$43.7235

vs.2281
$31.3699

$36.1672

$41.6979

$48.O744

Step 3

$36.1672

$42.6987

$33.6832

$37.9238

$41.6979

$36.1 672

$40.7206

$20.4698

$22.5069

$26.5712

$29.2156

$32.8938

$35.3194

$38.8341

$42.6987

$34.4917

$38.8341

$42.6987

$46"9476

$33.6832

$37"9238

$42-6987

$48.O744

$30.6346

$35.31e4

$40.7206

$46"9476

Step 2

$35.3194

$41.6980

$32.8938

$37-035'l

$40.7206

$35.3194

$39.7652

$19.9901

$21.9793

$25.94.85

$2E.5308

$32.1228

$34.4917

$37.9240

$41.6980

$33.6832

$37.9240

$41.6980

v5.e472
$32.8938

$37.0351

$41.6980

$45.9476

$29.9167

$34.4917

$39.7662

w5.8472

Step I

$33.6857

$39.7691

$31.3722

$35.3220

$38.8370

$33.68s7

$37.9267

$19.0654

$20-9626

$24.7482

$27.2114

$30.6369

$32.8962

$36.1697

$39.7691

$32.1252

$36.1697

$39.7691

$43.7266

$31.3722

$35.3220

$39.7691

$44.7759

$28.5328

$32.8962

$37.9267

$43.7266

o
U}

6t

56

63

53

58

62

AA

61

5l

36

43

47

52

55

59

63

54/55*

59/60*

63/54*

67168"

E2

58

63

68

49

55

61

6t

Real Property Agent ll

Real Property Agent lll

2651 Real Agent M

Glassification Title

Administralor ll
lil

Business and Finance Officer I

Business and Finance Officer ll

Business and Finance fficer lll
Gontract Specialist I

Contract SPecialist ll

Customer Service SPecialist I

Service il

Designer I

Deslgner ll

ilt

Designer lV

ner V

DesignerVl

Pro.iect Control Engineer I

Project Control Engineer ll

Control ilt

Project Control Engineer lV

ProjecUProg ram Manager I

P Manager ll

ProjecVProgram Manager ll I

PrsjecilProg ram Manager lV

Real Property Agent I

!o)

3E
*-o
.'iiL.

281307

281402

214109

214213

214308

223802

223902

431248

431312

716002

716102

7',t6202

716303

716402

71

717402

717102

717202

710303

243110

243312

243404

o
to6(l}
6E
-a(Jo

2810300

2131100

2131200

21 31 300

221 51 00

2.215240

43001 00

4300200

71 181 00

7118204

71 18300

71 18400

71 18500

71 18600

7119100

7119200

71 1 9300

71 19400

2441100

2441200

2441300

2441400

2634100

263/.200

2634300

2634404

4qq1.V011Q vl<v Page 5



18875

cba Code: 4Sg APPENDIX A Union Gode: W4

Technical Employees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, supervisors and staff

Staff

2018 -2.88% lncrease from 2017

,1qo\\.tnl 1o r:isy

$56.7s62

$44.7726

$59.5133

$63.9020

$67.0061

$39.7661

$63.9020

vs.8472
$50.4097

$55-4260

$50.4097

$55.4260

$59.5133

$39.7661

w.7726

v8.a7M
$56.7562

$60.9417

$33.6831

Step t0

$43.7233

v9.2282
$55.4260

$62.4043

$6s"4356

s38-8340

v4.7727

$49.2282

$54.126e

$58.1 I 85

$54.1269

$58.1185

$62.4043

$43.7233

v9.2282

$55"4260

$59.5133

$38.8340

$32.8937

1.6978

$46.9476

Step 9

$48.0745

$54.1269

$63.9020

$37.9238

$42.6985

$48.0745

$52.8583

$56.7563

$60.9417

$56.7563

17

$43.7234

$42.698s

$48.0745

$52-8583

$54.'1269

$58.1 185

$37.9238

$40.7205

$45.U72

Step 8

$32.1227

$4't.6978

v6.9477

$52.8583

$55.4261

$59-5133

$62.4443

$37.0351

M2.6986

v6.9477

$s1.6194

$51.6194

$55-4261

33

$41.6978

v6.9477

$44.7727

$52"8583

$56.7563

$37.035'1

$31.3693

$39.7661

Step 7

$51.6194

$60.9417

$36.1672

$40.7205

$45.8473

$50.4096

$54j270
$58.1 185

$58.1 1 85

$41.6979

$45.8473

$45.8473

$50-4096

$9.1270

$55"4261

$36.1672

$40.7205

$38.8340

v3.7234

$51.6194

Step 6

$30.6346

$44.7728

$50.4096

$56.7563

$59.5133

$35.31e4

$39.7661

$40.7206

w,
v9.2281

$49.2281

$52.8584

$56.7563

$39.7661

$44.7728

$50.4096

1274

$35.3194

$29.9167

$37.9238

$42.6986

Step 5

$49.2281

$u.4917

$38.8340

$43.7235

$43.7235

v8.o744
.6'195$51

$s5.4261

$58.1185

$51.6195

$55.4261

$39.7662

v3-7235
v8.4744

$52.8584

$s4.4917

$s8.8340

$s7.0351

$41.6979

$49.2281

Step 4

$29.2156

v2.6987

$so.aogz

$il.1270
$56.7563

$33.6832

9238

$38.8341

$42.6987

946.9476

$46.9476

$50.4097

954.1270

$33.6832

$37.9238

$40.7206

$48.0744

$sl.61e5

$28.5308

1672

Step 3

$46.9476

$55.4261

$32.8938

$37-0351

$41.6980

$41.6980

$45.8472

$49.2282

$52"8584

v9.2282

$37.9240

$37.03s1

$41.6980

$45.U72

$46.9476

$32.8938

$n.8621
194

$39.7662

Step 2

$353224

$39.769't

v4.7759

$46.9510

$50.4134

$52.e623

$31.3722

$50.4134

$36.1697

$39.7691

$43.7266

$43.7266

$46.9510

931.3722

$35.3220

$39.7691

$37.9267

v4.7759

$48.0779

Step 1

$26.5733

$33.6857

63

68

73n4"
75

53

58

59/60*

6316/."

67168'

7oft1"

67

70

73

53

58

63

61162*

68/69'

71n2*

46

56/57*

o
ED

(!t

iln Management

are

ilQuality PlanneriProject

Planner/Project Manager ll I

Qual ity Planner/Project IV

Engineer - PrinciPal

VI

Pollution Control Maintenance Manager

Quality Plan ne riProject I

Engineer -

ineer -

- Senior

illManagementConstructionWastewaier

Wastewater Construction IV

VManagementConstructionWastewater

Wastewater Construction VI

IVWastewater Capital Project Manager

Construction Managcment I

Project Manager I

ltWastewater CaPital

rllPro.iectGapital

Tifle

Records

7141
,1

2421

71 5603

71

71

71

71

11

71

7151

71

71

tl

te
35
$t
LJ

2430400

1075200

2430100

2430240

2430300

711il00
71'16500

7'116600

7117400

7v75AA

7117600

71 16200

71 16300

7117100

7117200

7117300

7160300

7160400

2243100

71601

7160200

o
at
rEO
6E
.oO
o
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18875

cba Code: 459 APPENDIX A Union Code: W4
Technical Employees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Superuisors and Staff

Staff

2019 - 3.47o/o lncrease from 2018

Step 10

$44.1801

$52.1 589

$41.1460

$46.3262

$s0.9363

$44.1801

$49.7426

$25.0051

$27-4933

$32.4583

$35.6884

$40.1815

$43.1447

$47.4381

$52.1589

$43"1447

$48.5766

$53.4107

$s8.7257

$41.1460

$46.3262

$s2.1589

$58.7256

$37.4221

v3.1447

v9.7426
$57.3493

Sbp 9

v3.1447

$50.9364

$40.1815

$45"2405

$49.7426
'$43.1447

$48.5767

$24.4191

$26.8490

$31.6975

$34.8519

$39.2398

$42.1335

$46.3263

$50.9364

$42.1s3s

$47.4381

$52.1589

$57.3492

$40.1815

$45.2405

$s0.9364

$57.3493

$36.5,149

$42.1335

$48.s767

$56.0051

Step E

$42.1335

$49.7427

$39.2398

$44.1801

$48.5767

$42.1335

$47.4381

$23.8468

$26.2198

$30.9547

$34.0351

$38.3202

$41.1460

$45.2406

$49.7427

$41.1459

$45.3264

$50.s365

$s6.0051

$39.2398

$44.1801

v9.7427
$56.0051

$35.6884

$41.1460

v7.4381
$54.6925

Step 7

$41.1460

$48-5768

$38.3202

$43.1447

$47.4381

$41.1460

$46.3263

$23-2879

$2s.6052

$30.2293

$33-2374

$37.4222

$40.1815

v4.18O2

$48.5768

$40.181s

w.24A6
$49.7426

$54.6924

$38.3202

$43.1447

$48.5768

$s4.6925

$34.8519

$40.1815

$46.3263

$53.4106

Step 6

$40.1 81s

v7.4382
$37.4222

$42.1335

$46.3263

$40.1815

$45.2406

$22.7420

$25.0051

$29.5207

$32.4584

$36.5450

$39.2398

$43.1448

$47.4382

$39.239s

$44.1803

v8.5767

$53.4106

$37.4222

$42.1s35

v7.4382
$53.4106

$34.0351

$39.2398

$45.2406

$52.1 588

Step 5

$3e.2398

$46.32M

$36.5450

$41.1460

$45.2406

$39.2398

s44.'1802

$22.2090

$24.4191

$28.8288

$31.6976

$3s.6886

$38.3202

$42.13s6

$46.3264

$38.3203

$43.1448

$47.4383

$52.1588

$36.5450

$41.1460

$46.3264

$52.1588

$33.2374

$38.3202

$44.1802

$50.9363

Step 4

$38.3202

$45.2407

$35.6886

$40.1 81 5

$441802

$38.3202

$43.1448

$21.6885

$23.8468

$28.1532

$30.9548

$34.8520

$37.4222

$41.1461

$45.2407

$37.4221

$42.1336

$46.3265

$50-9364

$3s.6886

$40.1815

v5.2407
$50.9363

$32.4584

$37.4222

$43.1448

$49.7426

Step 3

$37.4222

$44.1803

$34.8s20

$39.2398

$43.1448

$37.4222

$42.1336

$21.1801

$23.2879

$27.4932

$30.2294

$34,0352

$36.5450

$40.'1816

$44.1803

$36.s451

$41.1460

v5.2407

vs.7425
$34.8520

$39"2398

$44.1803

w9.7426

$31.6976

s6.s450
$42.1336

$48.5767

Step 2

$36.5450

$43.1449

$34.0352

$38.3202

$42.1336

$36.5450

$41.1461

$20.6838

$22.7420

$26.8489

$29.5208

$33.2375

$35.6886

$39.2400

$43.1449

$35.6885

$40.1817

w.1804
$48.5766

$34.0352

$38.3202

$43.1,149

$48.5767

$30.9548

$3s.6886

$41-1461

$47.4381

Step 1

$34.8546

$41.1491

$32.4608

$36.5477

$40.1846

$34.8546

$39.2428

$19.727A

$21.6900

$25.6070

$28.1552

$31.7000

$34_0377

$37.4248

$41.1491

$34.0377

$38.3230

$42.1367

$46.3298

$32.4608

$36.5477

$41.1491

$46.3296

$29.5229

$34.0377

$39.2428

$45.2439

b
ED

a!tr

56

63

53

58

62

56

61

32

36

43

47

52

55

59

63

54155'

59i60*

63/64"

67168*

53

58

63

68

49

55

61

67

Classification Title

Administrator ll

Administrator lll

Business and Finance Officer I

Business and Finance Offlcer ll

Business and Finance Officer lll

Contract Specialist I

Contract Specialist ll

Customer Service Specialist I

Customer Service Specialist ll

Designer I

Designer ll

Designer lll

Designer lV

Designer V

Designer Vl

Project Control Engineer I

Project Control Engineer ll

Project Control Engineer lll

Project Control Engineer IV

Projecf/Program Manager I

ProjecilProgram Manager ll

ProjecUProgram Manager ll I

ProiecUProgram Manager lV

Real PropertyAgent I

Real Propety Agent ll

Real Property Agent lll

Real Property Agent lV

o:
3s
$r[,

281307

281402

214109

214213

214308

223802

223902

431208

431312

715002

716102

716202

716303

716/i02

716502

717002

717102

717202

710303

243110

243212

243312

243404

264842

264902

265002

265102

.DoGO
o€
3(Jo.?

2810200

2810300

2131100

2131204

2131300

2215140

2215200

4300100

4300200

7118100

7118200

71 1 8300

71 18400

71 ''t8500

7118600

71 1S100

7119200

71'19300

'71',19400

241100

2441200

24413A0

2441400

26341 00

2634200

2634300

2634400

459\i/0119 xlsx Paee 7



1 8875

cba Code: 459 APPENDIX A Union Code:' W4
Techn ical Employees' Association

Wastewater Treatment Division, Department of Natural Resources Parks, Supervisors and Staff

Staff

2019 -3.4V% lncrease from 2418

Step 10

$34.8519

$45.240s

$50.9364

$60.1351

$64.s697

$41.1460

$46.3262

$s2.1589

$57.3493

$61.5784

$66.1 194

$48.5766

$53.4107

$58.7257

$63.0s63

$67.7063

$69.3312

$41.1460

$46.3262

$52.1589

2430400 242404 Planner/Project IV 68 $46.3296 $48.5767 $49.7426 $50.9363 $52.1588 $53.4106 $s4"6925 $56.00s1 $57.3493 $58-7256

Step 9

$34.0351

$44.1802

$49.7425

$58.7257

$63.0563

$40.1815

w5.24Os

$50.9364

$s6.00s1

$60.1352

$64.5697

$47.4381

$52.1589

$57.3/92

$61.5785

$66.1 194

$67 7062

$40.1815

v5.2405
$50.9364

Step 8

$33.2374

$43.1447

$48.5766

$57.3492

$61.5785

$39.2398

$44.1801

$49.7427

$s4.6925

$58.7257

$63.0564

$46 3264

$50.9365

$56.0051

$60.1352

$64"5697

$66.1 194

$39.2398

$44.1801

v9.7427

Step 7

$32.4584

$42.1335

$47.4381

$56.0051

$60.1352

$38.3202

$43-1447

$48.5768

$53.4106

$57.3494

$61.5784

v5.2406
$49.7426

$54.6924

$58.7258

$63.0563

$64.5697

$38.3202

$43.1447

$48.5768

Step 6

$31.6976

$41.1459

$46.3264

$54.6924

$58.7258

$37.4222

$421335

$47.4382

$52-1588

$56.0052

$60.1352

M4.1803

$48.5767

$53.4106

$57-3493

$61.5785

$63.0564

$37.4222

$42.1335

$47"4382

Step 5

$30.9548

$40.1 81 5

$45.2406

$53.4106

$57.3493

$36.s450

$41.1460

$46.3264

$50"e363

$54.6926

$s8.7257

$43.1448

$47.4383

$s2.1 588

$56.0052

$60.1 3s2

$61.5784

$36.s50
$41.1460

$46.s264

Step 4

$30.2294

$39.2399

$44.1803

$52.'1588

$56.0052

$35.6886

$40.1815

$45.2407

$49.7426

$53.4107

$57.3/;94

$42.1336

$46.3265

$50.9364

$v.6926

$58.7258

$60.13s2

s5.6886

$40.181s

$ts.z+at

SGp 3

$2S"s208

$38.3203

$43.1448

$50.9364

$54.6926

$34.8520

$39.2398

$44.1803

$48.s767

$52.1s89

$56.0052

$41.1460

v5.24A7

v9.7425

$s3.4107

$57.3493

$5e.7257

$34.8520

$39.2398

$44.1 803

Step 2

$28.8289

$37.4221

$42.1336

$49.7425

$53.4107

$34.0352

$38.3202

$43,1449

$47.4381

$50.9364

$54.6926

$40.1817

$44.1804

$48.5766

$52.1s89

$56.0052

$57.3494

$34-0352

$38.3202

$43.14r';9

Step 1

$27.4954

$35.6911

$40.1846

$47.4415

$50.9401

$32.4608

$36.5477

$41.1491

$45.2439

$48-s802

$52.1627

$38.3230

v2.1367

$46.3298

$49.746't

$53.4147

$54"6966

$32.4608

$36.5477

$41.1491

oq)

.g
E,

rc
56/57"

61162*

68/69*

71nT
53

58

63

67

70

73

59/60*

63/64*

67t68*

70n1'
73n4*

75

53

58

OJ

Glassificatiori Title

Records Management Specialist

Wastewater Capital P roject I

Waslewater Capital Project Manager ll

Wastewater Capital ill

Wasteltatsr CaPital Project IV

Wastewater Construction Management I

Wastewater Constuction Management I I

Wastewater Construction Management lll

Wastewater Construction Management lV

Wastewater Gonstruction Management V

Wastewater Construc{ion Management Vl

Wastewater Engineer - Entry

Wastewater Engineer - Journey

Wastewater Engineer - Senior

Wastewater Engineer - PrinciPal

Wastewater Engineer Vl

Water Pollution Control Maintenance Manager

Water Quality Planner/Proiect Manager I

Water Quality Planner/Project Manager ll

Water Quality Planner/Project Manager lll

Eg
frr
AJ

225303

712342

712402

712502

712602

715102

715202

71 5302

715/,42

715542

715603

713742

713902

7MAO2

714103

1 08903

ar,
o.!O
o-3
-ooo

2243100

71601 00

7160240

7160300

7't60400

7117100

7r72AO

71173AO

7117400

7117500

7117600

7116244

71 16300

7116400

71 16500

7116600

1475200

2430100

2434200

2430300

4qow01 19 ylsx Page 8



cba Gode: 459 Union Code: W4

Wastewater Treatment Division, Department of Natural Resources Parks, Superuisors and Staff

Staff

2O2O - 3.00% lncrease from 2019

APPENDX T'U
Technical Ernployees' Association

Sep 10

$45.5055

$53.7237

$42.3804

$47.7160

$52.4644

$4s"50s5

$s1.2349

$25.7ss3

$28.3181

$33.4320

$36.759'1

$41.3869

$44.4390

$48.8612

$53.7237

$44.4390

$s0.0339

$s5.0130

$6014875

$42-3804

w1.7160

$53.7237

$60.4874

$38.5448

$44.4390

$51.2349

$59.0598

Step I

$44.4390

$52.4645

$41.3869

$46.s977

$51.2349

M4.4390

$50-0340

$25.1s17

$27.6545

$32.6484

$35.8975

$40.4170

$43.3975

v7.7161

$52.4645

$43.397s

$48.8612

$53.7237

$59.0697

$41.3869

v6.5977

$52.4645

$59.0698

$37.il12
$43.3975

$50.0340

$57.6853

Step 8

$43.3975

$s1.2350

vo,417a
$45.5055

$50.0340

$43.397s

$48.8612

$24.5622

$27.0064

$31.8833

$35.0562

$39.4698

$42.3804

$46.5978

$51.2350

$42_3803

$47.7162

$52.4646

$57.68s3

$40.4170

$45.5055

$51.23s0

$57.6853

$36.75e1

$42.3804

$48.8612

$56.333s

Step 7

$42.3804

$s0.0341

$39.4698

$44.4390

$48.8612

$42.3804

$47.7161

$23.e865

$26.3734

$31.1362

$34.2345

$38.5449

$41.3869

$45.5056

$50.0341

$41.3869

$46.5978

$51.2349

$56.3332

$39.4698

$44.4390

$50.0341

$56.3333

$35.8975

$41.386e

v7.7161
$55.0129

Step 6

$41.3869

$48.8613

$38.5449

$43.3975

$47.7161

$41.3869

$46"s978

$23.4243

$25.7553

$30.4063

$33.4322

$37.6414

$40.4170

$44.4391

$48.8613

$4A.4171

$45.50s7

$50.0340

$55.0129

$38^5449

$43-3975

$48.8613

$55.012e

$35.0562

$40^4170

$46"s978

$s3.7236

Step 5

$40.4170

$47.7162

$37.6414

v2.3804
$46.5e78

$40.4170

$45.5056

$22.8753

$25.1s17

$29.6937

$32.6485

$36.7593

$39.4698

$43.3976

$,47.7162

$39.4699

$44.4391

$48.8614

$53.7236

$37.6414

$42.3804

v7.7162
$53.7236

s34.2345

$39.4698

$45.5056

$52.4644

Step 4

$39.4698

$46.5979

$36.7s93

$41.3869

$45.50s6

$39.4698

$44.4391

922.3392

$24-5622

$28-9978

$3'1.8834

$35.8976

$38.5449

$42.3805

$46.5979

$38.5448

$43.3976

$47.7163

$52.4645

7593

$41.3869

$46.5979

$s2.4644

$33.4322

$38.5449

$44.4391

$51.2349

Step 3

$38.5449

$45.5057

$35.8976

$40.4'r70

$44.4391

$38.5449

$43.3976

$21.8155

$23.9865

$28.3180

$31.1363

$35.0s63

$37.6414

$41.3870

$45.5057

$37.6415

$42.3804

$46.5979

$51.2348

$40.4170

$45.5057

$51.2349

$32.6485

$37.64'14

$43.3976

$50.0340

Step 2

$37.6414

w.4352
$35.0563

$39.4698

$43.3976

$37.6414

$42.3805

$21.3043

$23.4243

$27.6#4

$30"4064

$34.2346

$36.7593

vo.4172
w.4392
$36,7592

$41.3872

$45.5058

$50.0339

$35.0563

$39.4698

$44.4392

$50 0340

$31.8834

$36.75e3

$42.3805

$48"8612

Step {

$35.9002

$42.3836

$33.4346
.$37.6441

$41.3901

$35.9002

$40.4201

$20.31 88

$22.3407

$26.3752

$28.9999

$32.6510

$35.0588

$38.5475

$42.3836

$35.0s88

$39.4727

$43.4008

$47.7197

$33.4346

$37.6441

$42.3836

$47.7195

$30.4086

$35.0588

$40.4201

$45.6012

o
o,c
(itt

56

b5

53

58

62

56

ot

cz

36

43

47

52

55Designer lV

71 V 59

6371 Designer Vl

717002 Project Control Engineer I 54/55"

Control Engineer ll 59/60-717102

71 Project Control Engineer lll 63lU*
67/68*71 Project Control Engineer lV

24311 Manager I 53

5824321 ProjecUProgram Manager ll

24331 ilt 63Project/Program

ram 68IV

49Real Agent I

It 55Real Properly

Real Property Agent lll 61

2651 Real Agent lV 67

Classification Title

minishator ll

ilt

Business and Finance Officer I

Finance Officer ll

Business and Finance Officer lll

Contract Specialist I

Contract Specialist ll

Customer Service I

Customer Service SPecialist ll

Designer ll

7',! Designer lll

*ho

3E
$r
d,

281301

281402

214109

214213

214f'48

223802

223902

43'1208

431312

71

7161

ID
io6()
6E
-ooo-)

281 0200

281 0300

213114O

2131200

21 31 300

2215190

2215204

4300100

4300200

7118100

7118200

71 1 8300

71 18400

71 18500

7118600

7119100

7119240

71 19300

v194AO

2441100

2441240

2441300

2441400

2634100

2634204

2634300

2634404

459\A.ro11o xlsx Paee 9
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APPENDIX A Union Gode: W4
cba code: 459 

Technical Employees' Association

wastewater Treatment Division, Departmentof Natural Resources Parks, supervisors and staff

Staff

20 - 3.00% lncrease from 2O1g20

v7.7160
w3.7237

$60.4874

$71"4111

$42.3804

$60.4875

$64.9480

$69.7s75

$50.0339

$55.0130

$59.0698

$63.4258

$68.1030

$42.3804

$s3-7237

$47.7160

$66.5068

$52.4645

$61.9392

$35.8975

$46.5977

Step 10

$52.4645

$59.0698

$69.7374

$41.3869

$46.5977

$59.0697

$63.4259

$68.1 030

$48.8612

$53.7237

$61.9393

$66.s068

$57.6853

$64.9480

$41.3869

$52.4645

$46.5977

$51.2348

$60.4875

$35.0562

$45.5056

Step 9

$57.6853

$40.4170

$45,5055

$51.2350

$61.9393

$66.5068

$68.1030

w7.7162

$52.4646

$57.6853

$60.4875

$M.e48'l

$56.3333

$40.4170

$45.505s

$59"0697

$63.4259

$44.4390

$50.0333

$34-2345

Step 8

$50.0341

$56.3333

$66.5068

$39.4698

$44.4390

$s6.3332

$60.4876

$64.9480

$46.5978

$51.234e

$59"0699

$63.4258

$s0.0341

$55.0129

$61.9393

$39.4698

$44.4390

$48.8612

$57.6853

$3s.4322

$43.397s

Step 7

$43.3975

$48.8613

$s5.0129

$63.42s9

$64.9481

$3B.5449

$55.0129

$59.06s8

$61.93s3

$45.5057

$50.0340

$48.8613

$53.7236

$57.6854

$38.5449

$43.3975

$56.3332

$60.4876

$42.3803

$47.7162

$32.6485

Step 6

$53.7236

$42.3804

$47.7162

$61.9393

$63.4258

$37.6414

$48.8614

$s3.7236

$57.689

$56.3334

$60.4875

$44.4391

$52.4644

$37.6414

$42.3804

$s5.012e

$59.0698

$41.386S

$46.5978

$31.8834

Step 5

$46.5979

$52.4644

$61-9393

$36.7593

$41.3869

$52.4645

$s6.3334

$60,4876

$59.0699

$43.3976

$47.7163

$51.2349

$55.0130

$36.7s93

$41,3869

$53.7236

$57.6854

$40.4171

M5.5057

$31.1363

Step 4

$45.5057

$51.2349

$35.8976

$40.4170

$5s.0130

$59.0698

$60.4875

$46.5979

$51.2348

$53.7237

$57.6854

$42.3804

$45.5057

$50.0340

$35.8976

$40.4170

$52-4645

$56.3334

$39.4699

$44.4391

Step 3

s30.4064

$3s"0563

$39-4698

w.4392

$57.6854

$59.0699

$45.5058

$50.0339

$53.7237

$56.3334

v1.3872

$44.4392

$48.8612

$s2.4645

$35.0563

$39.4698

$51.2348

$55.0130

$38.5448

$43.3976

$29.6938

Step 2

$37.6441

$42.3836

v7.7195

$56.3375

$33.4346

$47.7197

$51.2385

$5s.0171

$53.7276

$39.4727

$43.4008

$42.3836

$46.6012

$50.0376

$48.8647

$52.4683

$33.4346

$37.6441

$36.76',18

$41.3901

$28.3203

1Step

63

53

58

70n1',

73174"

75

59/60-

63/64

67/68*

70
'74.

63

67

46

o
Et

ag

E

IVWater

242305

Control Maintenance Manager
1 Pollution

7141

P

242205
lil

Manager ll

Management lllWastewater Construction

71n2"

53

58

71

71
61162"

68/69*

Records Specialist

Wastewater Capital Projeci

ilCapital

Manager lllWastewater CaPital

IVProject

Construction Management I

Construction Management ll

71

712602

7151

71

Classification Tifle

!ro

5E
B*o .:*[,

2430300

7116600
1,075204

2430100

243020a

71 16300

7116400

71 1 6500

71 1 7600

7116200

71 17s00

7117404

7117500

7160400

vfi204
71'17100

7160100

7160240

7160300

2243140

o6a!o6€ao
o

45qV/01 1Q Ylsx
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AGREEMENT BETWEEN
KING COUNTY

AND

TECHNICAL EMPLOYEESO ASSOCIATION

Department of Natural Resources & Parks - Supervisors and Staff

APPENDIX B

pursuant to Section 1.3 of this Agreement, the parties agree that the following

provisions of the King County Personnel Guidelines (2005) are preempted by the terms

of this Agreement:

Preamble/Disclaimer

Section 1.3

Chapter 4

Chapter 5

Sections 6.5, 6.6,6.9, and 6.13 - 6.15

Chapter 9

Sections 1 1.1, I 1.2, and ll.4

Sections 12.3 - 12.5

Sections 14.1, !4.2, t4.3,14'4-14.6,l4'9 - 14.13, and 14.15

Section 15.3

Chapter 16

Chapter 17

Chapter l8

Section 19.4

Chapter22

' Associclion - lYastewater

31,2020

Deparlment


