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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services - Department of Public Health)


	Labor Negotiator

	Andre Chevalier




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	[bookmark: _GoBack]Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  The collective bargaining agreement (CBA) promotes fiscal sustainability through a market based wage settlement for the years 2018 through 2020 that are in accord with the revenues generated for labor costs by the Medic One levy.


	2.  The CBA creates an innovative advanced planning retirement incentive designed to align paramedic retirement dates with new paramedic trainee completion dates to reduce overtime costs caused by unanticipated retirements.


	3.  The CBA adopts standard provisions on King County Family Medical Leave, parental leave, and donated leave.


	4.  The CBA creates a number of pilot processes intended to improve operations and employee benefits.


	5.  Workers’ compensation leave benefits have been updated to align with current practices, reduce conflict, and allow for areas of improvement in the administration of benefits in the future.


	6.  New provisions were added to enhance staffing reliability and paramedic service delivery.
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