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Motion 15305

Proposed No. 2019-003 1.2 Sponsors Dembowski, McDermott and
Balducci

A MOTION relating to the organization of the council;

amending Motion 10651, Section III, as amended, and OR

l-020, Motion 10651, Section V, as amended, and OR 2-

030, Motion 10651, Section VI, as amended, and OR 3-010,

Motion 10651, Section VII, as amended, and OR 3-030 and

Motion 14725, Section II, and OR 3-035, and Motion

10651, Section VIII, as amended, and OR 3-040 and

rescinding Motion III22, Section F, as amended, and OR

2-120 and Motion II327, Section II, as amended, and OR

3-101.

WHEREAS, the King County Charter provides that the council "shall be

responsible for its own organization," and

WHEREAS, the council desires to specify committee functions and clarify staff

roles, reporting and responsibilities;

NOV/, THEREFORE, BE IT MOVED by the Council of King County:

I. Motion 10651, Section III, as amended, and OR l-020are each hereby amended

to read as follows:

Powers and duties of the chair.

A. The chair, with their consent, shall appoint councilmembers to regional
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Motion 15305

ZO committees, standing committees, administrative committees, special committees and

2I outside committees as required or as deemed necessary to efficiently conduct the business

22 of the council. The council recognizes that its committee structure, membership and chairs

23 and vice-chairs reflect the council's will. Any changes thereto shall be made only by

24 formal legislative motion adopted by a majority of the members at a council meeting.

zs B. The chair shall have the responsibility and general direction for the council's

2G resources, budget, operation and organizational structure. The chair shall allocate an equal

27 amount of funding and FTE positions to each councilmember's district support and constituent

2g services account from within the council administration account. The chair shall be

29 responsible for the general oversight of legislative branch employees, except personal and

30 district support and constituent services staff of councilmembers. Each councilmember shall

31 be responsible for making employment decisions for the councilmember's personal and district

32 support and constituent services staff.

33 C. On behalf of the council, the chair of the council may accept gifts or things of

34 value of less than two thousand dollars. Gifts or things of value given to individual council

35 offices may be accepted by each councilmember subject to the provisions of K.C.C.

3o chapter 3.04. The chair shall notify the clerk of the council of any accepted gifts or things

37 of value. The clerk shall maintain a list of the accepted gifts or things of value and shall

38 report quarterly that list to all councilmembers if there have been any accepted gifts or

39 things of value in the preceding quarter. The chair of the council shall not enter into a

40 consultant contract for more than fifty thousand dollars without frrst being authorized to do

4t so by council motion. All consultants shall comply with the King County code of ethics.

42 D. The chair shall regularly consult in the exercise of the chair's duties with the
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43 vice-chair. The chair, in consultation with committee chairs, shall direct the necessary

44 coordination ofstaff, except forpersonal and district support and constituent services staff.

45 The council's chief of staff shall report to the chair and is accountable to and responsive to

46 all councilmembers. The chair may exercise any power conferred upon the chief of stafÊ

47 ((F' fne enair sn* isn

48 eemmit+ee)).

49 III. Motion 10651, Section V, as amended, and OR 2-030 are each hereby

50 amended to read as follows:

51 Employment and administration committee.

sZ A. Membership requirements. The employment and administration committee

s3 shall consist of ((feur)) five members. (( len

54

55

56

57

s8 )) The

59 chair of the council shall be a member of the committee.

60 B. Duties ((a*+preeess)).

6t t. ((¿fdministratlve eemml

62 is m a¿rnlnistræive eo

63

64 on a eentinuing basis in order te revielv eeuneil operatiens under the staffing strueture

65 define*in-+his-metion'
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brrneh empleyees exeept intems and tlre eeuneilmembers'persenal and distriet support

ì

l, Terrninatiens and diseipl-inary deeisiens, The ernpleyment and adrninistration

exeept rvhen an employee exereises the right ef an appeal to the full eeuneil, r\n

terminated may appeal the deeision ef the empleyment and adrninistratien eemmittee to

ions-are

iofts.

S, Perfermanee evalu ing

rerwarded te ttre eemmi

@isiens'

5



LLz

L13

Lt4

L15

LT6

Lt7

118

179

r20

t2t

122

L23

L24

L25

L26

L27

L28

129

130

t3t

L32

133

Motion 15305

rrrake atl miner pers

a€ftfts-€fei

tetal budgeted heurs fer the pesitien; as refleeted in the Staff and Salary Ðetail Repert

(3) reassigning an ernpleyee ernpleybd within a legislative braneh ageney ef

ion'in

i

inanee

temperary employee hired te perferm elerieal er teel¡nieal funetiens; up to a tetal ef the
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beeause ef eyelieal werkloads; werk assigmnents er ether reasons as may be in the best
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by the ehair ef the ernpleyrnent and administratien eernrnittee, The ehief ef staff shall

eepies ef the deeisien aetien to the ageney m*nager er superviser; affeeted empleyee and

e, Reeommendatiens to the eouneil ehair, The empleyment and
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&)) General duties. The committee makes employment-related decisions and

recommendations for the legislative branch. excluding all decisions for those positions

and consti

services functions.

2. Administrative decisions. In consultation with the chief of staff. the

committee shall:

a. recommend to the council for adoption of administrative and personnel-

related policies:

b. recommend to the council for adoption of changes to the organization chart

established in OR 3-030.4.: and

c. recompend to council classification specifications and compensation

ranges.

3. Hiring and staffing decisions.

a. The committee shall establish the hiring process for chief offrcers. directors

and independent agenc)¡ offrcers. as well as making hiring recommendations to the

council concerning these positions. The committee may consult with the board of

appeals on its hiring of the executive director and staff of the board of appeals and the

committee may express its preference.

b. The committee shall make hiring desisions for all other positions not noted

in subsection 8.3.a. of this section" based on the recommendation of the chief officer.

chiefpolic)' officer or independent agency officer" as appropriate. regarding the candidate

8
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or candidates.

c. The chair of the committee may:

1 be created

vacancies: and

(2) appoint or extend the appointment of interns. and temporary or term

limited emplo)'ees for up to a total of the maximum period allowed by code.

d. A hiring preference shall be given to an applicant for any position who is

presentl)¡ on the staff of the legislative branch who has already demonstrated the

capability to perform the duties of the position satisfactoril)'.

e. The committee may extend an offer to any person who applied for a

lesislative branch nosition in the six months before the chair of the committee's

authorization to begin a new recruitment without undertaking a full requirement process.

The committee ma)' allow person meeting the criteria of this subsection to be added to

new without

person to submit some or all of the applications materials for the new recruitment.

f. The authorit)' for hiring temporar)¡ administrative or legislative staff

emplo)¡ees for sixty days or less is delegated to the chief of staff. For the purposes of this

of or no more

twentv hours of whichever is less.

4. Compensation and classification decisions. The committee" in consultation

with the responsible chi.ef officer or independent agency officer. shall make decisions

resardine reclassification. promotion to a higher step within the same classification and

range. or withholding of a step increase of a legislative branch employee.

il n
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Motion 15305

5. Staff assignments. The chief of staff shall annually brief the committee on

legislative branch staff assignments" which shall be based on the following:

a. Independent agenc)' staff assignments shall be made by the independent

agency officer or designee:

b. Legislative services staff assignments shall be made by the chief policy

officer or designee:

c. Legal staff assignments shall be made by the chief legal counsel or counsel's

designee; and

d. Administration services staff assignments shall be made by the chief of staff

or designee.

6. Work schedule decisions. Day-to-day work schedule decisions shall be made

bv direct supervisors. manaeers. and their director or officer. The committee may

increase or decrease the full time equivalent level of an employee on either a permanent

or limited term duration within the budgeted appropriation. In the event of a temporary

decrease in the full time equivalent level of an employee as an accommodation. the chief

at the next

regularly scheduled meeting of the committee.

7. Leave carr)rover decisions. The chair of the committee may authorize the

carryover of excess vacation leave under K.C.C. 3.12.190 because of cyclical workloads.

work assignments or other reasons as may be in the best interests of the county and with

appropriate documentation.

8. Performance evaluations.

a. The chair of the council. with committee input" shall establish a process for226
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periodicall)¡ evaluating the chief officers and independent agency officers for their

performance in achieving job duties and goals.

b. Chief officers. directors and independent agency officers shall periodically

evaluate emplovees that report to each respectively for their performance in achieving job

duties and goals.

c. The chief of staff shall annually brief the committee regarding findings and

results related to legislative branch performance evaluations.

9. Discipline.

a. Chief officers. directors and independent agency officers shall provide oral

ISSUeS

mav arlse.

b. The council chair shall provide oral and written expectations and counseling

fficers

c. Chief officers. directors and independent agenc)¡ offrcers" for emplol¿ees that

written

performance improvement plans. or both. regarding employee performance issues that

persist. following an oral or written statement of expectations or counseling. The council

chair shall" when appropriate. issue either written reprimands or performance

improvement plans. or both. regarding employee performance issues of a chief officer

written

a-nonfofinno ^* ^^rrnoelinc A n emnlnr¡ae who has *o^oirrorl o .t*ilfo- .o^*i-qnr{ mq.,

within five business da)'s of receiving the written reprimand" request a hearing before the

committee to overturn or amend the written reprimand.

vel
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d.(1) It is the responsibilitv of the chief officers and independent agencv

officers. for emplol¿ees who report to each respectively. or the council chair for those

of

to the committee emplovees for either suspension without pa)¡ or termination.

(2) The sommittee shall make decisions regarding suspension without pay or

termination of an employee.

(3) The decision of the committee to suspend an employee without pay for

ten working days or less is final.

the

than ten working da)¡s or termination decision may" within five business days" request a

hearing before the committee to mitigate or change the decision.

more than

termination hearing decision" an employee subject to the committee's suspension without

pav or termination decision may" within five business days. appeal the decision to the

council.

(6) The decision of council to suspend without pay or terminate an employee

is final.

e. The chair of the council may execute a settlement agreement with a current

or former employee.

f. If. in the determination of the applicable chief officer or independent agency

officer. an emplo)ree's performance is serious or egregious enough. the provisions of

subsection 8.9.a. and c. of this section may be dispensed with and the applicable chief

offrcer or independent agenc), officer may summarily recommend suspension or

4
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termination to the committee in accordance with 8.9.d. of this section. If. in the

determination of the council chair. an employee's performance is serious or egregious

enoueh. the orovisions of subsection 8.9.b. and c. of this section may be dispensed with

and the council chair ma)' summarily recommend suspension or termination to the

committee in accordance with B.9.d. of this section.

g. A written disciplinar)¡ action ma)¡ not be issued before completion of review

of it b)' legal counsel or the civil division of the office of the prosecuting attomey. For

the purposes of this subsection 8.9.. "written disciplinary action" means written

expectations and counseling regarding employee performance issues. reprimands"

performance improvement plans and decisions regarding suspension without pay or

termination of an employee.

10. Motions for censure. The (( ) committee

shall consider and make recommendations to the council on motions for censure related

to alleged violations by a councilmember of any antiharassmen! or discrimination policy.

(R)) C. Committee decisions.

1. All committee decisions authorized by this section shall be contained in a

written decision report.

2. All committee recommendations authorized by this section shall be contained

committee shall

forwarded to the council for consideration on an employment and administration

committee consent agenda.

3. Upon the request of any member present before the council. any specific

administration committee shall be removedrecommendation from the emolovment and

13
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from the consent agenda and considered separately by the counqil before adoption ofthe

emplovment and administration committee consent agenda.

to the affected emnlovee uoon final action of the committee or council.

p. Personnel records as confidential. To the extent permitted by law,

personnel records that would be exempt from public disclosure shall continue to be

treated as confidential and records or portions thereof that are exempt shall be identified

as such and separated from nonexempt records.

E. Construction of section. Nothing in this section is to be construed to alter the

at-will status of legislative branch emplo)'ees. This section designed to facilitate the will

of the majority of the council. If there are specific provisions of a collective bargaining

agreement that are different than this section. the collective bargaining agreement shall

prevail.

E. fìofünilinns Fnr fhe nr of llrio oa¡finn l.ìP î-n2n.

1. "Administrative services staff' are those legislative branch employees

assigned to communications" government relations. administration and clerk blocks in the

orsanization chart. Attachment A to this motion.

') rfñhiaf nffiaarsll innlrrrlac the nh iof ^f o*of€ on¡l chief lo-ol counsel

? rlïìiranfnrsrl .innlrrriec fhe clerk of+he ^il +Lo ^^*-rr-i^of.in¡ rlira¡fn¡ fha

315 director of council initiatives. the director of government relations. the director of

316 municipal relations. the director of operations. the housing coordinator and the chief

3L7 policy officer:

clrrrles fhe arrdifor- director of law318 4. "Tndenendent asencv officers"

T4
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319 enforcement oversight. hearings examiner. King County Flood Control District executive

and advisor320

321 as the ombuds.

{ rlI poialqfir¡e ^oo ofofflora those laniclaf.irra Lro-^h ^l^,,^^^ ^.-;^-^¡ +^

the legislative services block in the organization chart" Attachment A to this motion.

IV. Motion lII22, Section F, as amended, and OR 2-120 are each hereby

rescinded.

V. Motion 10651, Section VI, as amended, and OR 3-010 are each hereby

amended to read as follows:

Use of councilmembersr district accounts and district support and constituent

ser"vices accounts.

4.1. All salaries and benefits for a councilmember and a councilmember's personal

staff shall be paid out of the councilmember's district account, and all salaries and benefits

for a councilmember's district support and constituent services staff shall be paid out of the

councilmember's district support and constituent services account.

2.a. The council prohibits councilmembers from hiring as personal or district

support and constituent services staff persons who have been employed within the prior

twelve months:

(1) as a council ((po+i€y)) legislative services staff member classified at range

62 or above in the King County 10 step annual exempt squared table" or as an

administrative ((ee*ral)) services staff member classified at range 23 or above in the

Legislative Branch Classification Plan; or

(2) persons who have been employed as a personal or district support and

322

323

324

325

336

327

328

329

330

331

332

333

334

33s

336

337

338

339

340

34L
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342 constituent services staff member of another currently serving councilmember, except

343 with the consent of that councilmember.

344 b. District account and district support and constituent services account

345 moneys cannot be used to pay the salary or benefits of persons prohibited from being

346 hired as set forth subsection A.2.a. of this section.

347 c. This subsection 4.2. shall not apply to any employee hired as a personal

348 staff member before October 13, 2008.

349 3. The central council account, a district account or a district support and

350 constituent services account may not be used to fund benefits for employees whose

351 employment as personal and district support and constitueñt services staff is prohibited by

352 subsection A.2. of this section.

353 8.1. All expenditures for mail originating from an individual councilmember's

354 office shall be paid for out of that councilmember's district account or district support and

355 constituent services account, except for mailings of ten items or less, which may be paid for

356 out of the council administration budget, and for postage that may be funded from the

3s7 council administration budget subject to the approval of the chair of the council.

358 2. A councilmember shall not send any mass mailing that is deposited in the mail

359 between the date the councilmember has filed a declaration and affidavit of candidacy with

360 the department of elections and election day in any year in which an election is to be held

361 to fill the councilmember's office. However, mailings may be made after the last day for

3G2 filing for office if the councilmember has not filed for the office. For the purposes of this

363 subsection 8.2, "mass mailing" means any mailing of more than two hundred pieces that

364 contains essentially identical messages and that is prepared or sent by or on behalf of an

L6
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365 individual councilmember at council expense.

366 C. All expenditures for rent, offrce equipment and furniture, utilities and

367 telephones to support a councilmember's outside district office shall be paid out of the

368 councilmember's district support and constituent services account.

369 D. All travel expenditures incurred by a councilmember or the councilmember's or

370 personal staff or the councilmember's district support and constituent services staff shall be

37L paid for out of the councilmember's district support and constituent services account or

s72 from the ( ))

373 council administration budget with the approval of the chair of the council.

374 E. All other expenditures for community meetings, training, publications,

37s newspaper advertising, nonnewspaper advertising, cellular phones, cellular phone services

37G or other related activities as determined by the councilmember shall be paid out of the

377 councilmember's district account or from the councilmember's district support and

378 constituent services account, or from the council administration budget with the approval of

379 the chair of the council.

380 F. Whenever questions about expenditures may arise, a councilmember shall

38i. consult with the chief of staff, legal counsel or the chief of staff s designee as necessary in

392 considering whether a specific expenditure is authorizedby this section OR 3-010.

383 VI. Motion 10651, Section VII, as amended, and OR 3-030 are each hereby

384 amended to read as follows:

385 Legislative branch organization ((

386 ).

397 A. Organization chart. The legislative branch shall be orgarized in accordance

t7
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with the organization chart, Attachment A to ((Metie+f4&t4)) this motion. The chief of

staff shall prepare and file with the clerk of the council a revised organization chart to

replace Attachment A to ((Motie+*499)) this motion when the organization of the

legislative branch is changed either by any emplo)'ment and administration committee

decision or by any ordinance, motion or personnel decision adopted by the council.

B. Chief of staff. There shall be a council chief of staff who reports to the chair,

and shall be accountable and responsive to all councilmembers. The chief of staff is

responsible for the effrcient overall management and administration of the ((feUewlng

ive-seflÉi€es

initiatires; an¿ tne ¿ ) administrative and legislative

All AS

report to the chief of staff. The chief of staff is also responsible for monitoring the

independent agencies of the council. (Gfte enief ef staff snaU

in

issu€s-)) The chief of staff shall be the council's bargaining lead for all legislative branch

bargaining units.

C. ((@) Chief policv officer. There shall be a ((pe+iefs*atr

dire€ter) chief policy officer who. as a director. reports to the (ehaiq)) chief of staff and

shall be-((aeeeun+abte-and)) responsive to all councilmembers. ((@

is responsibte forft

18
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4tL

412

473

41,4

4L5

416

4t7

418

4t9

420

421

422

423

424

425

426

427

428

429

430

43r

432

433

ion

lvith apprepriate eerrunittee ehairs; may eeerdinate lr4th the ehief ef staff the work of

)) As the chief policy

staff

responsible for: the efficient overall management and administration of the legislative

services staff: development and administration of analytic standards: committee lead and

support assignments: and legislative and policy assignments for anal)'sis.

D. Chief legal counsel. There shall be a chief legal counsel who reports to the

be for the

legal services to the council. councilmembers" and administrative and legislative servises

staff. The chief legal counsel is responsible for the efficient overall management and

administration of the legal services staff" outside counsel and coordination with the

prosecuting attorney's offi ce.

E. Independent agency offîcers. For all the independent agencies" identified in

the orsanization chart. Attachment A to this motion" their officers shall be appointed by

the council and each independent agency offrcer shall be accountable and responsible for

the efficient overall management and administration of their agencies. The independent

agencies. their officers. managers and staff are subject to the policies and procedures of

the legislative branch.

F. King County Flood Control (Zoae)). District executive director. The((re

t9
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434 snaU-Ue-a)) King County Flood Control ((Zone)) District executive director ((#o)) shall

435 report((s)) to the county councilmember who serves as the chair of the King County

43G Flood Control ((Zone)) District((;an*v#e)). The executive director shall be accountable

497 and responsive to all councilmembers who serve on the King County Flood Control

438 (Zone)) District board of supervisors. The executive director is responsible for the

439 efficient overall management and administration of the King County Flood Control

44O (Zone)) District and the fÍood control ((zene)) district administration unit and its

44L employees. The executive director is subiect to the policies and procedures of the

442 legislativebranch.

443 VII. Motion 14725, Section II, and OR 3-035 are each hereby amended to read as

444 follows:

445 King County Flood Control (Zon€)) District administration.

446 A. The legislative branch shall provide staffing, facilities and services for the'

447 King County Flood Control ((Zone)) District atactual cost and fully reimbursed by the

448 district through an interlocal agreement between King County and the district.

449 B. For the administration and management of the King County Flood Control

450 (Zone)) District, a flood control (zene)) district administration unit is established for

457 legislative branch employees exclusively providing support for the King County Flood

452 Control (Z€ae) District. The unit is exempt from all other provisions of this

4s3 orgarizational compilation except this section, OR ((3-03eÐ)) 3-030.F. and OR 3-110.

454 C. The following applies to the employees within the unit:

455 1. Job descriptions and classifications for employees in the unit shall be

456 reviewed and recommended by the King County Flood Control ((Zone)) District

20
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457 executive committee and authorizedby motion by the council;

458 2. The executive committee shall establish and be responsible for the outreach,

4sg recruitment and hiring process for all employees of the unit. Hiring of the employees

460 shall be subject to appointment by motion by the council, but shall not be subject to ((the

46I))thedecisioqmakingrequirementsofoR2^030;

462 3. The executive committee shall annually evaluate the performance of the King

46g County Flood Control ((Zene)) District executive director, using a process established by

464 the executive committee;

46s 4. The executive director shall annually evaluate the performance of the

466 employees within the unit using a process established by the executive committee. The

467 executive director shall also annually present the results of these completed performance

468 evaluations to the executive committee;

469 5. Employees within the unit, other than the executive director, are subject to

47o disciplinary actions as determined by the executive director. Before suspension or

471 termination, the executive director shall notify the county councilmember who serves as

472 the chair of the King County Flood Control ((Zone)) District. An employee of the unit

473 who has been either suspended without pay for two weeks or more or terminated may

474 appeal the decision of the executive director to the council. The appeal must be filed

47s within ten calendar days of written notice of the suspension or terrhination being sent to

476 the employee. An appeal is filed by delivering a notice of appeal to the clerk of the

477 council;

478 6. The executive director is subject to disciplinary actions as determined by the

479 executive committee. The executive director, if either suspended without pay for two

2L
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480 weeks or more or terminated, may appeal the decision to the council. The appeal must be

48L filed within ten calendar days of written notice of the suspension or termination being

482 sent to the employee. An appeal is filed by delivering a notice of appeal to the clerk of

483 the council;

4g4 7. In common with all county employees and officials and elected offtcials,

485 employees of the unit shall comply with the King County code of ethics, K.C.C. chapter

486 3.04. All employees shall familiarize themselves with the code of ethics, and in the event

497 they identify any issue of possible concern they shall promptly seek advice from their

488 supervisor, the chiefofstaffor council's chieflegal counsel, or shall seek an advisory

489 opinion from the board of ethics; and

4go 8. The chief of staff shall be a resource for the employees of the unit and

4gI responsible for implementing and carrying out OR 3-110.

492 VIIL Motion 10651, Section VIII, as amended, and OR 3-040 are each hereby

493 amended to read as follows:

494 ((S+r+Snid€lircs)) Ethical considerations.

Ags n. (€er tne purpeses ef * ires

496 ethen¡rise.

497 I , "z\dministrative staff ' means tlre eouneil ehief of-staff and staff lvhe repert

498

499

soo

501

502
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503ffiiens-))Incommonwithallcountyemployeesandofficials,

504 legislative branch employees and elected officials shall comply with the King County .

sos code of ethics, K.C.C. chapter 3.04. Each ((E))gmployee((s)) shall ((familiarize

506 +emse*es)) become familiar with the (een+ento++le)) code of ethics and, in the event

so7 (th€yjd€ntify)) the employee identifies any issue of possible concern ((they)). thç

508 employee shall promptly seek advice from ((their)) the employee's supervisor, the (þolþ

sog staffu)) chief policy officer, the ((eouneil)) chief of staff or the ghþflegal counsel or

510 shall seek an advisory opinion from the board of ethics.

s1l tt

stz M
si.3 +) B. Administrative or ((po+i€y)) legislative services staff or ((+he)) legal

sL4 counsel ((totheeeune+)) shall not ((irany+ay)) seek to influence the passage or rejection

Si-5 of any matter under consideration by the council or any committee of the council, except

516 (üeere) when an employee within the scope of ((his-orher)) the emplo)'ee's duties is

sI7 required to make a recommendation or is specifically asked by a councilmember to give a

5L8 recommendation on the particular matter. ( iey

519

s2o ioft

s2r 4)) C. Staff of the lesislative branch and councilmembers shall not seek to

sz2 influence or restrict objective and impartial legislative. policy" fiscal or program analysis

523 by administrative or legislative services staff.

sz4 D. All staff assigned to perform legislative and policy analysis shall conduct

525 objective" nonbiased analysis on legislation and work items to which the staff is assigned.
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- E. V/ith respect to contacts involving the news media related to the political or

policy aspects of county business, administrative and ((pe+iey) legislative services staff

and legal counsel (e++e+eune+)) are encouraged first to refer such matters to the

committee chair or councilmember with jurisdiction over the subject matter. ((*epe+ting

1' Ðoliey direetion, Peliey staff nerk for and are aeeessible to all

ing-aa

essi

ign€e'

Po+iey staff are respens

reseurees ef petiey

24



Motion 15305

549 peliey staff direeter or his or her designee shall haveadministrative supervisien

550 responsibitity eve

551

552 swerv

ss3 +4&1+

554 4, Tearn leader, Tearn leader staff funetien as the supervisors for peliey sta{f

55:

556 lead staffte ensure ade

557 iorl

s58 with eerrmittee lead staff; reviewing staff work against prefessienal anà þehnieal

559

560 the rverk pregrarn geals are being met and neeessary training previded as well as

561 providing quarterty r

562

563 petiey steff direeter ffi

s64 ksues+ha*-ma¡ar,ise'

565 is

s66

567

s68

569

570 g-Seope-e+¡¡rerle

s7I 1- The first priority ef poliey staff is to support eornrnittee lvork respensibilities

25



Motion 15305

572

573

574

575

576

577

578

579

580

581

582

583

584

585

s86

587

588

589

s90

591_

592

s93

594

Their seeend priority is to suppert eemrnittee members' work requests, Their third

prierity is te suppeft

pri€rit),.

i€ns

)

P. ((eengde*iali+f

1.)) Councilmembers may request ((

member) staff to perform work and keep the nature of the work confidential.

(( ) The work may be shared with legal

counsel" the clerk and the code reviser unless the councilmember specifically directs

otherwise. Administrative services staff shall apprise the chief of staff and ((po+i€y))

tes+ø!iw-= staff ((may)) shall apprise the (@)) chief policy

officeroftherequestedworkandtimerequiredtoperformit.The(@)

chief policv officer shall apprise the chief of staff of the councilmember requests and both

the chief policy officer and chief of staff shall maintain the confidential nature of

councilmember requests. ((
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595 3' Besed upen steff ass

596 pel+ey*ta+U+ieve)) If an administrative or legislative services staff believes that a work

sg7 request by a councilmember is contrary to adopted council rules or violates the staffs

598 professional ethics, the staff may consult with the ((pe+efs+a+¿iree+er)) chief policy

599 officer, the chief of staff or (l.ead) staffg ruplviset and for this purpose may disclose

6ootheinformationnecessarytoidentifytheproblem.The(@))ch19f

oo1 policy officer. chief of staff and the staff s supervisor shall maintain the confidential

602 nature ofthe request.

603 c. ((

Go4 a))Administrative services staff should seek the assistance of the chief of staff and

605 (po+i€y)) legislative services staff should seek the assistance of the ((peliey**af+

606 dire€+er)) chief policy offrcer to resolve any concerns regarding performance of ((their))

607 the staffs assigned duties.

008 IX. Motion 11327, Sections II, as amended, and OR 3-101 are each hereby

609 rescinded.
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610

611

6t2

X. The chief of staff is directed to update job descriptions to reflect the

department and position titles in this motion.

Motion 15305 was introduced on ll22l20l9 and passed as amended by the
Metropolitan King County Council onll22l20l9,by the following vote:

Yes: 8 - Mr. von Reichbauer, Ms. Lambert, Mr. Dunn, Mr.
McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles and

Ms. Balducci
No: 0

Excused: 1-Mr.Gossett

KING COUNTY COI.JNCIL
KING COUNTY, WASHINGTON

Rod Dembowski, Chair
ATTEST:

Melani Pedroza, Clerk of the Council

Attachments: None
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