
H KING COUNTY
1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

Kirçf,ou*$y Signature Report

Ordinance 18845

Proposed No.20l8-0508.1 ponsors Balducci

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and the Ferry Coalition (Passenger only Vessels,

4 Marine Division, Department of Transportation)

5 representing employees in the department of transportation;

6 and establishing the effective date of the agreement.

7 BE IT ORDAINED BY THE COI.JNCIL OF KING COTINTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and the Ferry Coalition (Passenger only Vessels, Marine Division,

1"0 Department of Transportation) representing employees in the department of

1'1' transportation, which is Attachment A to this ordinance, is hereby approved and adopted

72 by this reference made apart hereof.
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Ordinance 18845

SECTION 2. Terms and conditions of the agreement shall be effective from

January 1,2018, through and including December 31, 2020.

Ordinance 18845 was introduced on l0l8l20l8 and passed by the Metropolitan King
County Council onl2ll0l2018, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-V/elles
and Ms. Balducci
No:0
Excused:0

KING COLINTY COUNCIL
KING COTINTY, V/ASHINGTON

J. Joseph Chair
ATTEST:

Melani Pedroza, Clcrk of thc Council

ApPRovED this 90 ¿ay of D€Letwb(/,2ã!6

Dow Constantine, County Executive

Attachments: A. MLA - Appcndix 64 Agreement between King County and Fcrry Coalition
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ARTICLE 1:

ARTICI,E 2:

ARTICLE 3:

AR1TCLE 4:

AR'|ICLE 5:
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ARTICLE 7:

ARTICI,E 8:

ARTICLE 9:

ATTACFIMÐNT A

'"""*'',:;tff iffii:ii"r3¿*1Ï#u*uo
And

f,'erry Coalition
Passengcr only Vessels, Marine Division, Dcpartment of Transportation
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MASTER AGREEMENT

By and Between

King County

And

INTERNATIONAL ORGANIZATION OF MASTERS, MATES AND PILOTS'

MARINE ENGINEERS' BENEFICIAL ASSOCIATION

AND

INLANDROATMEN'S UNION OF THE PACIFIC

These Articles constitute an agreement, terms of'which have been negotiated in good faith,

between KING CO1INTY ("the County") and Inlandboatmen's Union of the Pacific, Intemational

Organization of Masters, Mates and Pilots and Marine Engineers' Beneficial Association ("thc

Unions"). This Agreement shall be subject to approval by Ordinance by the Metropolitan King

County Council.

ARTICLE.I: PIJRPO$E

The purpose of this Agreement is to promotc the continued improvement of the relationship

between King County and its employees whose job classifications are listed in Appendix D

represented by the Unions. The articles of this Agreement, the Master Labor Agreement (MLA),and

the attached addendums set forth the wages, hours and working conditions fbr each individual

bargaining unit' s emPloYees.

,{Bllçtn ft År"$'IÇ,{TIpN gF MA,STEJr LABoB AGRH,PMENI

The MLA shall appty to the individual bargaining unit's employees as ftlllows:

Section 2.1 The Preamble in its entirety.

Section 2.2 
^Il 

Superseding provisions, except as modified below.

Section 2.3 Only those non-superseding provisions adopted by reference below

ARTICLE 3: SCOPE

This Agreement shall apply to all licensed and unlioensed employees assigned to the Deck,

Engine, T'erminal, and Shoreside maintenance who are employed by King County and shall apply to

all vessels and facilities of the County engaged in the marine transportation of passengers and freight.

Ve$els,

Page I
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åRT,IC F $; uNI8N.tt,sttÇ.I{ITIoN ANI}'MEMBEnSHII

Section 4.1 The County recognizes the Unions as the representative of all employees

classified herein and the sole collective bargaining agency for the purpose of acting for the employees

in negotiating and interpreting the Agreement and acljusting disputes.

Section 4.2 ltshall bç a condition of employment that all employees covered by this

agreement who are members of the Unions in good standing on the effective date of this agreement

shall remain members in good standing and those who are not members on the effective date of this

agreement shall, by the thirtieth day following the effective date of this agreement, become and

remain menrbers in good standing in the Unions, or pay fees to the Unions to the extent permitted by

law. It shall also be a condition of employment thal all employees covered by this agreement and

hired or assigned into the bargaining unit on or after its effective date shall, by the thirtieth day

fo¡owing the beginning of such employment, become and remain members in good standing in the

Unions, of pay fees to the tJnions to the extent permitted by law.

provided however, that nothing contained in this section shall require an employee to join said

Unions who can substantiate in accordance with case law bona fide religious tenets or teachings that

prohibit the payment of dues or initiation fees to Unions' organizations. Such employee shall pay an

amount of money equivalent to the regular unions' dues and initiation fee; said amounts shall be paid

to a non-religious charity mutually agreed upon by the employee affected and the llnions to which

such public employee woulcl otherwise pay the dues and initiation f'ee. The public employee shall

furnish proof to the Unions each month that such payment has been made.

section 4.3 Contracting out shall be pursuant to MLA Atticle 16.

Section 4.4 Dues Deduction: tJpon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues and initiation fee or the appropriate fair share payment for temporary employees, as certified

the Unions, and shall transmit the same to the Unions.

The Unions will indemnify, defend and hold the County harmless against any claims made

and against any suit instituted against the County on account of any check-off of dues for the Unions.

The Unions agree to refund to the Counly any amounts paid to it in error on account of the check-off

Ferryt
Jantaty
446MLA

l, 2ü1,8
c0118

Page 2

3l, 2020
Ðepartmenl



I
2

3

4

5

6

,7

I
9

10

11

t2

13

t4

15

16

11

18

19

20

2l

22

23

24

25

26

27

28

1 8845

provision upon presentation of proper eviclence thereof'

Section 4.5 Union notification shall be pursuant to MLA Article 20. The County will notify

the Union of any employee leaving a bargaining unit'

Section 4.6 I he County will transmit to the Unions a current listing of all employees in the

bargaining unit within thirty (30) days of the unions' request for such a list, not to exceed twice per

calendar year. For all ernployees performing bargaining unit work, the list shall include the name of

the employee, classification, department and salary'

Section 4.7 Failure by an ernployee to satisfy the requirements of Section 4.2 shall constitute

cause for dismissal; provided that King County has no duty to act until the Unions make a written

request for discharge and verifies that the employee received written notification of the delinquency

including the arnount owing, the method of calculation, and notification that non-payment after a

period of no less than seven (7) days will result in discharge by the County. A copy of each written

notification shall be mailed to the County concurent with its mailing to the employee.

ARTIC.LE 5: RITI.TTS OF MANAGEMENT

Section 5.1 Except as limited by the express written terms and conditions of this Agreement

or by any practice mutually established by the County and the Unions, the management and direction

of the workforce are vested exclusively in the County. In areas where this Agreement is silent, the

managoment ancl clirection of Employees will be in accordance with King County Personnel

Guidelines and other directives, policies and ordinances' as appropriate.

Section 5.2 The County shall have the right to discipline and discharge for just cause, the

right to layoff employees for lack of work or fbnds; or for the occurrence of conditions beyond the

control of the County; or when such continuation of work would be wasteful and unproductive. The

County shall further have the right to hirc, appoint, promote, train, assign and direct the workforce;

develop and modify classification specifications, allocate positions to those classihcations, determine

reasonable schedules of work, schedule overtime work, and to establish the methods and processes by

which work is perfbrmed, the right to establish reasonable rules; and the right to take whatever

actions are neressary in emergencies in order to assure the proper functioning of the Department.

Ferry Coalition Marine
January 1,2AI8
446MLAC0118
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â,RTIÇå$ 6;,,,HOLIDAYS

Section 6.1 Holidays shall be pursuant to MLA Article l0'

A. Personal Holidays shall be pursuant to MLA Article 10, exoept as provided below.

I¡termittent career service employees shall rsceive only one personal holiday, to be awarded on the

first payciay following the beginning of the summer-service schedule.

B. Holidays shall be paid on the day of observance as identified in the MLA Article

10.

C. An employee whose normal schedule requires him or her to work on the day of

observance of a holiday, or whose normal scheclule does not lall on the day of observanoe of a

holiday shall receive holiday pay or may take holiday leave on an hour-for-hour basis at another time

that is agreed to by the supervisor and the employee. Ilowever, holiday leave must be used in the

same calendar year it is earned.

Vessels, Marine Divis ion,
18 through

Pøge 4
I

ber 31,2020
of Transportatitsn
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ABTIÇI,FJ: vAÇ¡,IIoNS

Section 7.1 Vacation leave shall be pursuant to MLA Articles 9 (without modification) and

MLA Artigle 35, as modified below.

A. Ernployees eligible for leave benefits shall accrue vacation leave benefits as

follows:

Beginning
with Year

Ending
wirh
Year

Months of
Service Vac¿tion Accrual Rate

Approximate DaYs

Accrued Per Year
(based on 2080 hours)

0 1 000 tlu'u 012 0.046154 X Basis Hours t2

2 J 013 thru 024 0.050000 X Basis Hours 13

J 4 025 thru 036 0.057693 X Basis Hours 15

4 5 037 thru 038 0.065385 X Basis Hours t7

5 9 049 thru 096 0.076924 X Basis Hours 20

9 11 097 thru 120 0.080770 X Basis Hours 2l

11 l7 l2ltlvu 192 0.084616 X Basis Hours 22

t7 18 193 thru204 0.088462 X Basis Hours 23

l8 19 205 thru 216 0.092308 X Basis Hours 24

T9 20 217 tbra228 0.096154 X Basis Hours 25

20 2l 229 t}ru240 0.100000 X tsasis Hours 26

2l 22 241thru252 0.103847 X Basis Hours 27

22 25 253 thru 288 0.107693 X Basis Hours 28

25 nla 289 and beyond 0.115385 X Basis Hours 30

B. Employees eligible for vacation leave hired before January 1, 2018, may accrue up

to 4g0 hours of vacation leave, hired after December 3l , 2017 , may accrue up to 320 hours of vacation

leave, prorated to reflect their normally scheduled work day. Employees must use vacation leave iu

excess of the maximum accrual amount on or before the last day of the.pay period that includes

December 31 of each year. Failure to use vacation leave beyond the maximum accrual amount will

Yessels, Marine Division,
January
446MLA
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result in forfeiture of the vacation leave beyond the maximum amount unless the appointing authority

has approved a canyover of such vacation leave because of cyclical workloads, work assignments or

other reasons as may be in the best intercsts of the county. The Human Resources Director may

authorize procedures for authorizing carryover above the maximum'

ARTICLE 8: SICK LEAVA

Section 8.1 Sick leave shall accrue and be administered pursuant to MLA Articles 7, 1I,25,

and34.

Section 8.2 The parties agree to meet to tliscuss timelines ancl conditions of ari employee's

return to work for an employee covered by this agreement who has become incapacitated due to

injury, medical co¡dition or who is prevented frorn working while waiting to obtain a llnited States

Coast Guard (USCG) medical return to work (fit for duty) approval.

ARTICLE 9: PAID LEAVES

section 9.1 Bereavement Leave shall be pursuant to MLA Article 8.

scction 9.2 ArganDonor Leave shall be pursuant to KCC 3.12.215.

A. The appointing authority shall allow employees eligible for family leave, sick

leave, vacation leave or leave of absonce without pay who are voluntarily participating as donors in

life-giving or life-saving procedures such as, but not limited to, bone marrolÄi transplants, kidney

transplants, or blood transfusions t<l take five days paid leave \ /ithout having such leave charged to

family leave, sick leave, vacation leave or leave of absence without pay; provided that the employee

shall:

l) Give the appointing authority reasonable advance notice of the need to take

time ofï from work for the donation of bone marro\ry, a kidney, or other organs or tissue where there

is a reasonable expectation that the employee's failure to donate may result in serious illness, injury,

pain or the eventual death of the identified recipient'

2) provide written proof from an accredited medical institution, organization

or individual as to the need for the employee to donate bone marrow, a kidney, or other organs or

tissue or to participate in any other medical procedure where the participation of the donor is unique

or critical to a successful outcome.

Mar in e Div is i on, D epartment

,lanuary
446MLA
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B. Time ofTfrom work for the purposes set out above in excess of five (5) working

days shall bc sudect to existing leave policies contracted in this Agteement'

C. Shoutd King County Cocle be revised, the Unions shall be advised of such revision

and if after bargaining regarding the revision, the Unions wish to adopt such revision, it shall become

part of this Labor Agreement.

section 9.3 Donation of Leaves shall be pursuant to MLA Article 6.

Section g.4 Leavefor Volunteer Service shall be pursuant to MLA Article 4'

Section 9.5 Jury Duty shall be pursuant to MLA Article 5'

section 9.6 Military Leave shall be pursuant to MLA Article 2.

Section 9.7 Unpaid Leaves of Absence shall be pursuant to MLA Article 3-

section 9.8 Paid Parental Leave shall be pursuant to MLA Article 7.

aRTrcLE 10. wá.GE B*{TES

Section 10.1 Pay Ranges: The parties agree that the classifioation titles shall be

compensated at the pay ranges and steps as shown in Addendum D.

Section 10.2 General Wage increase:

A. Effective January l,20l8,the salary in effect on December 31, zAn, for each

employee in the bargaining unit shall be increasedby 2.75%.

Section 10.3 Work Out of Class/Acting Assignment: In the event an employee is assigned,

in writing, to perform duties of a higher classification, he/she shall be paid for all time so assigned in

excess of one (1) day at the first pay step of the higher classification or at the step which is the

equivalent of two steps (approximately five per cent) more than the employee's previous salary step,

whichever is greater, but not to exceed the top step of the new range.

Section 10.4 Reclassification and Resulting pay: Shall be pursuant to MLA Article 14'

ABTICLEJIi QYERTIM,E,

Section 11.1 The overtime rate of pay for employees shall be at the rate of one and one-half

(l-llz)times the straight-time rate in each classification, exclusive of holiday pay. In addition to the

holiday pay, work performed on the observed day of a holiday shall bc at one and one-half (1-112)

times the straigtrt-time rate of pay (midnight to midnight)'

Ferry Coalittun
Januøry 1,20
446MLACO1 ]
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Secti<ln ll.2 Allwork performed in excess of an overtime eligible employee's daily

scheduled work shift or over 40 hours worked in a work week shall be paid at the overtime rate.

Work that an employee voluntarily accepts shall be considered a scheduled work shift and will be

paid at the straiglf time rate, except for any portion that is in excess of 40 hours workecl in a work

week. Any mandatory work on a scheduled day off shall be paid at the overtime rate.

Section ll.2.I Employees callecl to work prior to commencing their scheduled shift shall

receive the overtime rate of pay in increments of one (1) hour from when the employee reports for

work until the beginning of his or her scheduled shift. This provision applies to the beginning of a

shifl as well as the beginning of the second half o.l'a split shift.

Section ll.Z.Z Compensatory time: If the employee requests and the supervisor approves'

employees may be granted compensatory time at the rate of one and one-half times overtime hours

worked, in lieu of overtime pay. Employees may carry a maximum balance of 80 hours

compensatory time. Compensatory time may be taken as paid tirne off, to be réquested and approved

as fbr vacation leave.

Section ll.Z,3 Emergency Call Out: A minimum of three (3) hours at the overtime rate

shall be allowed for each call out. Where such overtime exceeds three (3) hourso the actual hours

worked shall be paid at the overtime rate. Shift extensions do not constitute "call outs-"

Section ll.3 All overtime shall be authorized in advance by the Supervisor or the employee's

supervisor, except in emergencies. With respect to emergency situations, the employee shall make

every reasonable effort to contact a supervisor prior to engaging in the work' Saturday and Sunday

work is not overtime when it is a regularly scheduled work day for the individual.

Section ll.4 If any provision of this article conflicts with minimum standards established by

Federal or State law, then that provision shall be automatically amended to provide the minimum

standards.

Seclion 11.5 Standby Pay: An overtime eligible employee assigned in writing standby

status shall receiv e I1yo of the employee's base hourly rate of pay for each hour on standby.

Section 11.6 Dispatch of Open \ilork: Straight-time open work shall be offered by

classification as described below, an employee is free to accept or decline offered open work, unless

Ferry Coalilion' Vessels, Marine
January
446MLA
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it is to a float pool position as negotiated by the parties, or the work is mandatorily assigned pursuant

tn the overtime assignment provision below. open work witl be offered to eligible employees in the

following order:

a. To float pool positions as negotiated by the parties in MOA 446UÛ218, or its

successor MOA.

b. tsy seniority order, to employee in the appropriate work unit that are scheduled that

work week for less 40 hours and will not result in overtime pay, unless authorized by management.

c. Ry seniority order to Marine lnformation Agents who are qualified deckhands.

d. To the on-call Pool'

Section 11".7 Overtime Assignment: In the event that open work cannot be dispatched to

volunteers pursuant to the clispatch of open work provision above, it shall be offered as overtime

work to volunteers from the qualif,red employees in the work unit. If more employees volunteer than

are needed for overtime work, the overtime work will be assigned to the most senior among the

volunteers. If there are no volunteers, overtime work will be assigned to the least senior among the

group of qualifred emPloYees.

ARTICI.,E 12: INSUR.EP S$|{SF,ITÇ.IilBA AND YFB'$"

Shall be pursuant to the MLA Article 25'

ARrIÇkF,l 3 : M,k*CFLt4I{S*O-IJ8

section L3.L Union Leave shall be pursuant to MLA Article22.

Section 13.2 Any employee who has established seniority and who is transferred t<l a

position in management shall retain seniority status for the duration of employment with

management , andmay thereafter exercise their seniorlty by classification in selecting a new

assignment of their choice. Any new displaced employee will also have the right to exercise their

seniority by classification in selecting a ne'\¡/ assignment of their choice.

Section 13.3 Reimbursement for personal transportation shall be pursuant to MLA

ArticLe24.

Section 13.4 Use of County Bulletin Boards and Electronic Devices shall be pursuant to

MLA Article 23.

Page 9

Division, Department of TrønsportøtíonFerry Coalition
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Section l3.S Authorized representatives of the Unions may have reasonable access to its

members in County fbcilities for transmittal of information or representation purposes before work,

after work, during lunch breaks, or other regular breaks, or at any reasonable time as long as the work

of the County employees ancl services to the public are unimpaired'

Section 13.6 The County agrees to comply with all applicable Federal, State and local laws

and regulations regarding health and safety. In the event an employee discovers or identifies an

unsafe conditio¡, the employee wilt immediately notify the supervisor. Employees will not be

disciplined for reporting unsafe conditions. If the Employer determines that there is an unsafe

condition, it will be remedied immediately. No employee shall bc required to use equipment which is

not in a safe condition, or to work in an unsafe environment.

Section 13.? Transportation Worker Identification Credential (TWIC) Card renewals shall be

paicl pursuant to MLA nriicle Z6'

Section 13.8 Deckhands Serving as Captains: The King County Marine Division (KCMD)

shall maintain a Captain's Eligibility List of County employees in the Deckhand classification that

are trained, qualified, licensed, and approved by KCMD to perform Captain duties and are available

for special duty assignment purposes. For purposes of this section, eligible f)eckhands shall inolude

all career service Deckhands and special duty assignment Deckhands that are: a) assigned to a

special duty Deckhand position for a duration greater than six months; and b) have completed the

first six months of the special duty Deckhand assignment. In the event that an employee accepts a

subsequent special duty Deckhand assignment with a duration of 30 days or more and has previously

been an ..eligible Deckhand" the parties may mutually agree to alternative requirements for said

employee to be designated as an eligible Deckhand. In the absence of mutually agreed altemative

requirements, the requirements of a) and b) above shall apply'

A. Captain,s EligibilÍty List: KCMD may place eligible deckhands on the Captain's

Eligibility List when they successfully complete the County's required Captain training for all vessels

(,,Captain Checkoff') and are needed to meet business needs. KCMD may add or remove Deckhands

on the Captain's Eligibility List as follows:

i. Operational reasons: KCMD may reduce the number of f)eckhands on the

I'age l0

Division, D ep artmenl of Tr ansport at i on
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Captain's Eligibility L,ist by selecting f)eckhands to be removed from the list in inverse seniority

order of the date they received their final Captain Checkoff. Similarly, KCMD may add Deckhands

to the Captain's Eligibility List based on operational needs in seniority order of the date a Deckhand

receives his or her final Captain Checkoff.

ii. Personnel reasons: KCMD may remove or exclude Deckhands from the

Captain,s Eligibility List based on disciplinary action or refusal to bump-up to Captain while on

watoh. KCMD may temporarily remove Deckhands from the Captain's Eligibility List during an

investigation or other significant personnel issue'

B. Deckhand Bump-up to Captain Process: 'When KCMD determines the need for

a f)eckhand to act as Captain, the Division Manager or designee will contact eligible Deckhands

cu*ently assigned to the watch in need. If more than one Deckhand regularly assigned to a watch is

on the Caplain,s Eligibility List, they shall rotate available Captain shifts and track this rotation on

the vessel. Deckhands that are regularly assigned to a watch shall have priority bump-up on their

assigned watch over other eligible Deckhands temporarily dispatched to their watch. Any Deckhands

that are asked to bump-up on a watch must serve as Captain'

If no Deckhands serving on a watch (i.e., shift) are on the Captain's Eligibility List, then the

ciispalch will be made to the most senior eligible Deckhand to serve as the Captain and proceed down

the list based on availabilitY.

KCMD may vary the order in which a special assignment is dispatched due to an emergent

situation and/or the length of the assignment in orcler to avoid overtime costs or sailing cancellations.

Nothing in this section is intended to limit or replace the existing process whereby other employees in

the Captain classification are asked to cover Captain shifts'

C. Eligibte Deckhand StiPend:

Eligible Deckhands shall receive a monthly stipend of $50.00 per month if all the following

criteria are met: 
r) career service status;

2) Benef,rt Eligible;

3) Captain's Checkoff complete; and,

Ferry
January
446MLA
Pøge I I

1,2018
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4) Active status on the captain's trligibility List on first of the month.

The stipend pay will be paid prospectively after the Agreement is signed by the parties,

approved by Council and implemented in PeopleSoft'

D. SeniorifY and Dues:

i. A Deckhand serving as a Captain on â seasonal or daily basis will continue

to accrue seniority from his or her present bargaining unit and retain reversion rights to his or her

previously held position, as long as he/she maintains membership in the IBIJ.

ii. A Deckhand acting as a Captain for more than24A hours will be required to

submit an application to join the MM&P.

iii. A Deckhand who holds the proper qualifications and United States Coast

Guard License to work as Captain for King County and who has worked more than 240 hours as a

caplain for King county shall be known as a "Permit Employee."

iv. If a Permit Employee accepts a ca¡eer service captain's position, the

provisions of the current collective bargaining agreement will apply.

v. permit Employees will be allowed to continue work on an intermittent basis

beyond 240 hours. Dues for these employees will be one-half (1/2) of the regular dues rate.

Aß.,Hckp t¿; ,9N Ê,4,[¡L SMpl,ov--rn$

Section 14.1 The vacation accrual rate for an on call employee hired into a regular career

service position shall be based on the length of service as an on call employee.

Section 14.2 If there has been at lçast one request for on call work and the on call employee

has not worked for the County in the previous 12 months, the parties will discuss the removal of the

employee from the on call list. After receipt of notice, the Union may request to discuss the reasons

an on call employee was removed from the on call list'

Section 14.3 The parties may request to reopen negotiations for the purpose of discussing the

creation of a float pool staffed by regular employees'

AßTIeI,n* 1 5 ¡ G$ nVr{NÇE PRO ÇSP.IJI,IE

The Grievance Procedure shall be pursuant to MLA Articles 26 and27 '

Irerry Cr¡alition - Marine
Januøry 1,20
446MT,ACO1I
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,A.RrICLE 16: EAQêI,.XM?LSVMP{ÍT 9PPOMUNIIY

The County ancl the ITnions shall not unlawfully discriminate against any indiviclual

employees with respect to compensation, terms, conditions or privileges of employment by reason of'

race, color, sex, religion, national origin, religious belief, marital status, age, sexual orientation,

political ideology, ancestry or disability. Allegations of unlawf'ul discrimination shall not be a proper

subject for adjudication uncler the MLA Article 26 grievance arbitration procedure- Grievances

involving allegations of discrimination that are not resolved through the grievance procedure in Ml,A

Article 26 may be referred by the grievant to the appropriate government agency.

;T.RTICLE 17: fiåYINGS ÇLAUSE

The Savings Clause shall be pursuant to MLA Article 30"

ARTICLFtS:W0IS(.$TAPRAÇESAND.EMP,ISYGRPBQTFCTIpN

Section lg.1 The Employer and the Unions agree that the public interest requires efficient

and unintegupted performance of all County services and to this end pledge their best efforts to avoid

or eliminate any conduct contrary to this objective.' Specihcally, the Unions shall not cause or

condone any work stoppage, including any strike, slowdown, or refusal to perform any customarily

assigned duties, sick leave absence which is not bona fide, or other interference with County

functions by employees under this Agreement and should same occur, the Unions agree to take

appropriate steps to end such interference. Any concerted action by any employees in any bargaining

unit shall be deeme{ a work stoppage if any of the above activities have occurred.

Section 18.2 Upon notification in writing by the County to the Unions that any of its

members are engaged in a work stoppage, the Unions shall immediately, in writing, order such

members to immediately cease engaging in such work stoppage and providè the County with a copy

of such order. In addition, if requested by the County, a responsible of'ficial of the Unions shall

publicly order such Unions' employees to cease engaging in such a work stoppage'

Section 18.3 Any employee participating in such work stoppage or in other ways committing

an act prohibited in this article shall be considered absent without leave,. The County may consider

such absence a resignation. Such employees are also subject to discharge, suspension, or other

disciplinary action.

Ferry Marine Division,
January I,2tlSthtortgh
446MLACOI IB
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ARTI C I.,E I e : RaDt-re TI-QN- II{ -4QRCEI'.I-I*Y8*'F R-4HI-RE $

Section I"9.1 Seniority is defined as total length of service with King County. For purposes

of lay.ff bunrping, and recall, thc iclentification of affected employees shall be made on the basis of

seniority.

Section 1g.Z Anew employee shall be entitled to seniority when such employee has

completed a probationary period of six (6) months with the County. Probation may be extended to

twelve (12) monttrs providccl that the reason for extension is forwarded to the employee and the

tJnions. Upon completion of the probationary peliod, the ernployee's seniority date shall be the

i'itial date of hire. Temporary employees and term-limited temporary employees as defined in the

King County Code (KCC 3.12.010) do not obtain seniority until such time as they are hirecl on a

regular full-time or regular part-time basis.

Section 19.3 Seniority rights shall be forfeited if the employee is discharged for just cause or

if the employee resigns employment with the County, or if the employee is on a leave of absence in

excess of two (2) years in accordance with Article 7, Section 8.

Section 19.4 The County agrees to notify the Unions in writing at least six (6) weeks in

advance of any position anticipatecl to be eliminated. Seniority shall apply at layofTs pursuant to

Section l9.l of this Article. Such notice of layoff shall include the name, classification and hire-in

date of all such employees whose positions are scheduled to be eliminated. Prior to laying off any

employees, management shall consider the fotlowing options for the impacted employee(s):

A. VoluntarY laYoff.

B. Voluntary retirement - pursuant to the rules of the Public Employment Retirement

System.

Section 19.5 The County will endeavor to place in other positions throughout the County

those employees who are laid off.

Section 19.6 Bumping: Empioyees who are identified for layoff by actual layoff notice

must within fourteen (14) calendar days after such notice notify the County of their intention to bump

into another position \¡/ithin the bargaining unit. The layoff notice will identifu the position into

which the employee is entitled to bump. After receiving the layoff notice, employees may displace

l'øge l4
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1
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5

(bump) another employee within the employee's layoff group as defîned in section 7 below, if they

meet all of the following critcria:

A. The employee to be bumped is the least senior employee in the layoffìgroup of

those employees in the job classification into which the employee elects to bump, and has less

seniority than the employee who elects to bump; and

B. The job classification of the employee to be burnped is at a pay range equal to or

lower th¿rn the employee who elects to bump; and

section lg,7 Aregular employee may bump a term-limited temporary emþloyee in a

bargaining unit position within the layoff group, of may accept appointment into a vacant term-

limited position in the bargaining unit, provided the regular employee meets the qualifications of the

position. The placement of a regular enrployee into a term-limited position shall not convert such

position to a regular, career service position; howevet, at the conclusion of the term-limited

appointment, such regular employee shall be entitled to all beneflrts of any other regular employee

subject to layoff, as provided in this Article. The employee will continue to accrue seniority while in

the term-limited Position.

Section l9.g Recalh All bargaining unit employees who are laid off, whose hours of work

are reduced involuntarily, or who accept a position with a lower salary range, or a term-limited

temporary position in lieu of layoff, shall be placed on a bargaining unit recall lisi. Recall to the job

classification held at the time of tayofr shatl be by seniority pursuant to section I of this Article' A

laid off employee may be involuntarily removed from the recall list after the expiration of two (2)

years from the date of rayoff, or if the ernployee does not accept re-employment within the bargaining

unit in a similar position/job classification, except for bona fide reasons' Refusal to acoept re-

employment in a position with a lower salary range or with fewer working hours than the employee

held at the time of layoff shall not be cause for removal from the recall list. Employees who are

eligible for recall may accept a temporary or term-limited position without jeopardy to their recall

rights.

ARTICLE 20; ÇREW REOUIREMENTS

section 20.1 The Employer and the union agree they shall staffthe vessels of the Employer,

Ferry
January t,201
446M1,¿lC0I18
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while in service, with the standard complement of crew personnel in accordance with the Certificate

of Inspection (C.O.L), with a minimum of one (1) licensed deck officer, two (2) deckhands, one of

which shall be classified as a senior deckhand.

Section 20.2 Except in cases of emergency and for movements within the vicinity of the tie-

up slips, or shipyarcls, when any vessel is not nanned in accordance with the minimum manning

schedules of unlicensed personnel in the Deck Work Unit, the wages of the position(s) shall be

divided equally among the employees performing the work of the unfilled position(s). If a crew

shortage occuïs on a holiday, the holiday rate of pay shall apply'

ARTICLE 21¡ ÊALLEY SERVICE

If the County opens Galley service on any of their vessels, the County agrees to bargain with

the unions on meal discounts for qualified employees. Furthermore, should the County be authorized

to provide Galley Service, the parties agree to negotiate where appropriate.

ARTICI,E 22 ¡ sEliI()tlITY. A"NP lf S$IÇNMENrS

Section 22.1 Thepmployer recognizes the principle of total county service seniority in the

administration of promotions, transfer¡, layoffs and recalls. Lateral transfers of bargaining unit

personnel to all open positions throughout the fleet shall be conducted by seniority. In the application

of seniority under this Rule, if an employee has the necessary qualifications and ability to perform in

accordance with the job requirements, seniority by classification shall prevail.

Section 22.2 ßstablishing Seniority:

A. An employee's hire date shall become the employee's seniority date. Provided

that, for job bidding purposes, in the deck work unit all employees must possess a Merchant Marine

Document (MMD).

B. Seniority shall be established by classification(s) within the following work units:

Licensed Deck:

Licensed Engine room:

Unlicensed Engine room:

Deck Work Unit:

Terminal Work Unit:

l8 through

1. Master

1. Engineer

1. Oiler

1. Deckhand

1. Marine Information Agent

Marine

Page I6
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Section 22.3 W atch Bidding:

A. Summer Season'Watch Bidding. All regular year-round and regular intermittent

employees may only bid for summer season watch positions that are within their work unit. Positions

within those watches shall be awarded by seniority'

B. lüinter Season Watch Bidding. All regular year-round and regular intennittsnt

employees may only bid for winter season watch positions that are within their work unit. Positions

within those watches shall be awarded by seniority. The County will assign any unbicl watch

position(s) to the least senior regular year-round employee(s) of the appropriate work unit'

ARTICLE ?3: MAINTENANCE.ùND CURE

Section 23.I

A. When any member of the crew of a vessel is entitled to daily maintenance, it shall

be paid at the rate of seventy-five ($75.00) doltars per day. In addition to and separate from the

seventy-five ($75.00) dollar daily rnaintenance rate, the Employer shall pay a wage supplement of

fifty ($50.00) dollars per day. In the event of a Jones Act judgment, the supplemental amount paid by

King Cou¡ty shall be applied to offset any Jones Act judgment against the County.

B. Transportation to or from a medical facility shall be fumished by the Employer if

the employee beçomes ill or is injured on cluty.

C. The Employer agrees to notify the Union of all injuries to employees when such

injuries occurred while on dutY.

D. The Employer recognizes the right of the Union to intercede on questions which

may arise under the application of this rule.

E. The Employer will maintain an employee's health and welfare benefits for a period

of six (6) months after an employee is injured on duty.

F. The Employer may at its discretion elect to provide an ir{ured employee with his

or her wages. In no event will the employee also be paid maintenance.

Section 23.2 Wages and maintenance and cure shall not be withheld merely because an

employee claimant has also filed a claim for damages or has {îled suit therefore, or has taken steps

towa¡d that end, regardless of the Employer's arrangements with any insurance company.

l¡ss,rel¡ Marine Divîsion, Department of Transportation
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Ä,ITTICLE 24 : WOßKING CoNDIrl9i,t{$ (GDNSRA})

Section 24.1 All confrnecl spaces shall be properly ventilated prior to and during painting'

Section 24,2 Therc shall be no painting, chipping, scraping, soogying, or any maintenance or

sanitary work performed from ladders, scaffolds, staging or boxes while vessels are under way. No

maintenance shall be performed over the side of vessels while propeilers are turning.

Section 24.3 Employees shall not be required to soogy any areas of the vessel when the

temperature is below forty (40) degrees in the area to be soogied. This provision will not apply when

the vessel is in lay-uP status'

Section 24,4 Before the Employer changes any vessel running schedules, the Employer will

meet with the Unions, if requested to clo so, to advise and discuss the changes with the Unions'

Section 24.5 Employees will not be required to open, enter, or work in sewage holding tanks'

ARTICI¿4, 25: PÐN,4'IJTY PAY (GENERAI;)

Section 25.1 Cleaning up any leakage or spillage of sewage from tanks, piping or pumps' or

if employee comes in physical contact with sewage while exercising due care in the performance of

their duties. One-half (1/2) hour minimum.

Section 2S.2 V/hen required to clean-up excrement, and/or vomit as well as blood: One-half

(ll2) hour minimum.

Section 25.3 When Oilers are required to work as deckhands for more than one (l) round trip

on the Vashon Island route or two (2) consecutive round trips on the West Seattle route, the penalty

time rate shall be paid fbr ail time worked as a deckhand'

ARrIÇtE 26: TRAII*ING

Training shall be pursuant to MLA Article 36 as modified below'

Section 26.1 King County has the option to provide training at the work site of the employee

or an alternate location. The procedures below are adopted for governing pay practices relative to

County sponsored training.

A. King County shall attempt to provide a minimum of ten (10) days written or verbal

notice to employees when employees are requested to attend county sponsored training classes.

When training notification is less than ten (10) days, the County shall give consideration to

Þ'erry - Passenger onlY Marine I)ivision, Department
Januaty l, 2018 through.December 3l
446MLAC01l8
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employees' special scheduling considerations (e.g., prior made medical appointments, chilcl care

responsibilities, transportation) and shall make attempts to reschedule the employee to remaining

classes in the current training season.

B. All employees shall.be paid mileage for attending training classes. Travel time to

an¿ from the training classes shall also be paid unless the class concludes within the schecluled shift

hours.

C. Employecs shall be paict a minimum of their scheduled straight time shift hours for

tha! day for attending training classes, less lunch per:iod. The overtime provision shall apply to

training classes exceeding the above notcd scheduled shift hours.

ARTICLP 27 i, " 
UNIOI'{ NEcQl"l"å1ll-CN COMMITTFQ

Section 27.1 The Employer recognizes the establishmsnt of the Union's Negotiating

Committee. When requested by the l-lnion, the Employer will provide relief to allow a maximum of

two members per bargaining unit of the Negotiating Committee to perform the duties of the

Committee. The Employer will be required to pay any wages to any member of the Committee

dwing those times that the members are performing their duties of the Negotiating Committee at the

bargaining table.

Ferrv Coalilion - Marine Divísion, De7wrment
Januury
446MLA

1, 2018 throu¡¡h
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ARTIÇLE 23: DURATION

Duration shall be pursuant to the MLA Article 31'

APPROVED this

By:

Ferrv Coalition
Janíury 1,2018
446MLACOI I8
Page 20
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King County Executive
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The International Organization of Masters, Mates and Pilots approves the agreement and

rulevant appcndixcs.
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'Ihe Marine Engineers' Beneficial Association approves the agreement ancl relevant

appendixes.

,l'L g/tv/ ts
Adam Vokac, Executive Vice President f)ate

tô tf

Marine Engineers' Benefìcial Association

Jeff Seattle Agent
Beneficial Association
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The Inlaudboatnen's lJnion nf the Pacific app¡nvçs the agtcemenl snd îelevant appendixes'

f
N President Date

Union of the

SoundPetet
Inlandboatmen's Union of the Pacific
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ADDDNDUM A - IBU WORK UNIT PERSONNEL

sllc,floNr-IIOURSoFEMI|LOYMENT'OVERTIMEANDASSIGNMENT

-
l.lVesselShiftChanges..Whenanyvesselwatchscheduleischangedbythree(3)hoursor

more and/or the employees, day off assig'ed to said vessel are changed by at least one (1) day, or the

vessel,s home terminal is changed, the employees' whose watch has changed by three (3) hours or

more, whose days off has changed bv (1) or more days, whose home terminal has changed, shall have

the right to exercise their seniority by classification i' serecting a new assignment or their choice.

Any displaced employee will also have the right to exercise his/her seniority by classification in

selecting a new assignment of his/her choicc'

1.2 Filling of vacancies

A. All deck employees will be allowed to bid fbr all IBU deck positions in which they

have the appropriate endorsement. However, no employee will be moved from his/her permanent

position unless helshe bicls for arid is actually awarded another position' Al1 positions will be

awarded by seniority with the appropriate classification' A Marine Deckhand who bids for and

obtains a Marine Deckhand position diffèrent than the one he/she most recentþ held is not subject to

an additional or new probationary period, provided that said employee has successfully completed

his/her initiar probationary period, and any rawful extensions thereof, as described in section l9'2 of

the Agreement.

B' Fil lirrf; . Jìcrrlr' orarr' v"åtåtÌçi"s

1. Temporary assignments will be filled by seniority'

2. Any employee who fails a drug/alcohol test will relinquish his/her

permanentassignment.Whentheemployeeiscertifiedtoretumtowork,theemployeewillbe

placed on the on-call list by seniority until the next bid period'

3. Any employee who is medically unfit for duty will be eligible to return to

hisiher pe,manent assignment, subject to fit-for-duty requirements. In the event that the employee is

unfit for cruty for mor.e than six (6) months, the Employer retains the right to evaluate the siatus of the

employee and to determine to bid the position as a permanent assignment' In the event the employee

is certified to return to duty, the employee will be retumed to his/her previous assignment as soon as
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practicable.

I.3 [xteå*icÍ OT;]Y*qes

Whenever a f)eckhan{ is injured or contracts a contagious or inllectious disease in the line of

duty, the I)eckhand's wages rnay be extended by the Employer in lieu of daily maintenance'

sEçTr.oN¿ - woRKrNG CONDITIONS

2.1 There will be no chipping, scaling, painting or preparation for painting performed by

Deck work unit employees on holidays provided for in the Agreement.

Z.Z Chipping, painting and preparation for painting by vessels' crews shall not be perf'ormecl

outside when the temperature is below 40 degrees, except when in layup status.

2.3 All confined spaces shatl be properly ventilated prior to and during painting.

2.4 Employees will not be required to open, enter, or work in sewage holding tanks.

2.5 Hazardous materials will be transfbrred in approved, secure, and clearly labeled

containers. For the putposes of this section, hazardous materials shall mean those materials so

designated by the Material Safety Data Sheet (MSDS)'

sEcTroN 3 - WAGES

3.1 The Parties agree to a base rate associated with Marine Deckhands. Marine Deckhands

working a shift as Marine Deckhand - Purser will be paid one pay range above the regular rate of a

Marine Deckhand. Deckhands wor.king a shift as a Marine Deckhand - Senior will be paid two pay

ranges above the regular rate of a Marine Deckhand. Leave pay and training pay will be based on

shifts scheduled.

3.2 All cmployees hired as Marine Information Agents shall start atpay range five (5), with

progression to steps six (6), seven (7), eight (8), nine (9), and ten (10) ofthe applicable pay range to

be treated as if the employee was progressing between steps one (1) - five (5).

üpcT{gN 4 - ALLO\ilANCE FOR SCHOOLTNG AND UPGRADTNG

4.1 King County will participate in a process which will enable qualified career selice

Deckhands and Marine Information Agents who have one (1) year seniority,with the County to

secnre a 1001200 Gross Ton Master's License'

4,2 The County, subject to the employee receiving prior approval, shall reimburse an

M'ar ine D ív is ion, D epartment
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e*rploycc who qualified under fhe provisions of this Agreement for the employee's tuition at an

approved school upon proper preserrtation of rcccipt, ancl payment for wages lost while attending

school for a total of 10 daYs'

4.3 An employee to be qualified under this Agreement must have not less than one (1) year of

continuous service in the employ of King county and must be in the employ of King county at the

time of aPPlYing for the License'

s-p,cTloN s - PURSER DECKHAND REQUIRED FOR REVENUA SERVICE

5.1 while any vessel is in revenue service, one (1) deckhand shall be designated as the pursel

deckhand.

Cor¡litlttn - Murine
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ADDENDUM B - MM&P LICENSED DECK OFFICERS AGREEMENT

'l'he tbllowing rules are in aúdition to the Main Agroement and apply to Deck officers"

L HEALTII AND SAFETY

1.1 Generyl Prqvision

The Employer shall take all reasonable and necessary precaution for the protection of the

health and safety of the Deck Officer'

12 Defens-e Qf Claimç

In every case where an action or proceecling for damages is instituted against any Deck

officer performing, or in goocl faith purporting to perform the f)eck offîcer's official duties, such

Deck officer may request the prosecutors off,rce to authorize the defense of the action or proceeding

at County expense.

1.3 Extenqio¡ gf T[açeç

whenever a Deck officer is injured or contracts a contagious or infectious disease in the line

of duty, the Deck officèr,s \ryagcs may be extended by the Employer in lieu of daily maintenance.

II. SCHEDULES AND BIDDING

2.1 Vessel Shift Changes. 
'When any vessel watch schedule is changed by three (3) hours or

more andlor the employees, day off assigned to said vessel are changed by at least one (1) day, or the

vsssel,s home terminal is changed, shall have the right to exercise their seniority in selecting a new

assignment of thcir ohoice. Any displacecr employee will also have the right to exercise his/her

seniority in selecting a new assignment of his/her choice'

2.2 Filling of vacancies

A. All deck officers will be allowed to bid for all MM&P deck positions in which

they have the appropriate endorsement. However, no employee will be moved from his/her

permanent position unless he/she bids fbr and is actually awarded another position. All positions will

awarded by seniorttY.

B. Filling TemPorarY Vacancies

l.Temporaryassignments,willbefilledbyseniority'

2. Any employee who fails a druglalcohol test will relinquish his/her

Vessels, Marine
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perrnanent assignment. When the employee is certifîecl to retum to work, the employee will be

placed on the on call list by seniority until the next bid period. Any employee who fails a

clrug/alcohol test will have their scniority adjusted for the total time the employee has been

unavailable to work for the County'

3. Any employee who is medically unfit for duty will be eligible to return to his/her permanent

assignment, subject to fit-for-duty requirements, In the event that the employee is unfit for duty frt

more than six (6) months, the Employer retains the right to evaluate the status of the employee and to

determine to bid the position as a permanent assignment. In the cvent the employee is certif,red to

return to duty, the employee will be returned to hisiher previous assignment as soon as practicable.

only Vessels, Mørine
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ADDENDUM C - ANGINE \ryORK UNIT PERSONNEL

LICENStrD ENCINEER OF ICERS AND OILFRS

The following Sections pertain to the Marine Engineers' Beneficial Association and

are in addition to this agreement.

qpcrlçN I - REPRESENTATION

(a) The Employer shall deduct fiom the wages of Engineer Officers and Oilers all voluntary

contributions to the l;nion's political action fund and remit the same to the fund. Employees wishing

that such deductions be made shall submit a written request therefore in a form agreed on by the

Iimployer and the LIníon.

(b) The Employer will n<¡t discriminate against any employee because of participation or lack

of participation in Union activities. The union shall not discriminate against an individual who

exercises his/her non-membership rights in the union as stated in this Agreement per applicable state

statute.

(c) 'When the Employer is presentecl with circumstances that may require the reasonable

accommodations of a disability, which accommodation might result in a deviation from the terms of

this Agreement, the Employer and the Union will meet to discuss this requested âccommodation and

its deviation fiom the terms of this Agreement. However, by agreeing to discuss these issues, the

Union is not waiving any position or argument regarding them, including, but not limited to, the

following: that acc,ommodations that do not violate this Agreement are available and appropriate;

that the law neither requires nor permits accommodations that violate this Agreement'

(d) Any contemplated changes of hours, wages and/or working conditions shall be negotiated

with the Union prior to implementation; provided that this sentence shatl not preclude the Union from

grieving any such changes under Article 15. A copy of any correspondence conceming wages, hours

and/or working conditions of employees in the bargaining unit shalibe sent to the Union at the same

time such notification is sent to the employee(s)'

SECTION 2 - VÄCANCIES

All Licenscd Engineers and oilers will be allowed to bid for any position that becomes open

for bid. However, no employee will be moved from his/her permanent position unless he/she bids for

Ferry Yessels, Mar ine Divis ion, Department
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and açtually is awarded another position. All positions will be awarded by seniority' For purposes of

tlis sectio', scniority will be based on the hire date or date of qualifying License held; whichever is

later,

pECTIqN ,3, 
- SENIORTTY AND ASSTGNMDNTS

The Employer recognizes the principle of seniority in the administration of promotions,

transfers, rayofïs and recalls. The Employer shall dispatch bargaining unit personnel to all open

positions throughout the fleet by seniority. In the applicalion of seniority under this section, if an

employee has the necessary qualifications and ability to perform in acoordance with the job

requirements, seniority by classi fication shall prevail'

Establishing SenioritY :

An employee's hire datc shall become the ernployee's seniority date'

SECTIPN 4. PENALTY PAY

(a) penalty pay shall be at the straight time rate of pay and shall be paid in addition to

whatever the rate of pay (straight time or overtime) is being paid when penalty work is performed'

(b) Licensed Engineers perfbrming the following work shall receive a minimum of one-half

(1/2)hourpayatthepenaltytimeratewhileper:formingsuchwork:

(1) When ordered into water or fuel tanks, air bottles or inside boilers or voids' Tanks

an<l voids shall receive a gas-free certificate, if required, prior to the commencement of the woÏk'

protective clothing. safety devices, etc, necessary to the work at hand shall be furnished by the

Employer.

(2) Work performed on the drainage side of sanitary systems when coming into

physical contact with sewage.

(3) .Working with hazardous or dangerous labeled compounds. Enginçer Officers

shall not be discriminated against for refusing to work with said hazardous or dangerous labeled

compounds. For purposes of this section, hazardous or dangerous labeled containers shall mean ones

having an HMIS Health HazardRating of 3 or 4'

(c) Licensed Engineer officers shall receive the oiler penalty time pay only if there is no

Oiler on duty or available to do the work'
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($ Crilers shall rccçive penalty pay at the straight time rate of pay and shall be paid in

addition to whatever r.rre late of pay (straight time or overtime) is being paid when penalty work is

performecl.Exceptfclrtheitemsspecifiedbelow,penaltytimeshallbepaidfortimeactuallyworked

withaminimumpaymentofone-half(1/2)hourandinorreJralf(1/2)hourincremerrts.

(1) Opening, entering, and working in sewage holding tanks' cleaning up any

leakage or spillage of sewage from tanks, piping or pumps' or if ernployee comes in physical contact

with sewage while exercising due care in the performance of their duties. one-half (112)how

mmlmum.

(2) Entering and Working in voicls, tanks, fuel tanks, air bottles' boilers' engine

manifolds, cylinders and heat exchangers. one-half (1/2) hour minimum. 'I'anks and voids shall

reoeive a gas-free certificate if required, prior to the commencement of the work' Protective clothing'

safety devices, etc., necessary to do the work at hand shall be furnished by the employer'

SECTION 5 - ENGINEER OFF'ICER DUTIES

(a) f]nginecr offioers shall not be required to perform duties other than those necessary for

the proper operation and maintenance of vessels auxiliary and main propulsion units'

(b)Altpumps'winches,steeringunits,pipinglines,sanitaryandheatingsystems,

refrigeration units, and other mechanical or electrical equipment normally falling under the

cognizance of the Engineer Officer shall be classed as vessel auxiliaries'

(c)Exceptinemergencies,Engineerofficersshallnotberequiredtoperformdutiesnormally

performed by unlicensed persorurel'

(d)TheEngineershallbetheprimaryemployeeresponsibleforallr<lutinemaintenance,

operations, repairs and, when so designated by the Employer, for all major repairs such as when in

the crry_dock for major overhaur. As such, the Engineer shall maintain alr required historical records,

maintenance records and operating records for his/hers assigned vessel(s)'

(e) Engineer officers shall not be required to perform duties other than those necessary for

the proper operation, repair, and maintenance of Passenger Only Vessels' auxiliaries' main

propulsionunits,andPassengeronlyVessels'MaintenanceFacilities'

Ferry Yessels, Marine
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SECTION 6. STAF'FING

(a) At the maintenance facility, the Employer agrees to maintain the following minimum

staffrng 
. 

requirement s :

one(1)I,icenseclEngineer.f.oreachdayofpassengeroperations

lf the scheduled l,icensecl Engineer is not able to work as sche<luled, the county will utilize

existing qualified engineering staff to comply with this staffing level provided that this does not

rcquire the county to incur additionar costs, excluding the costs of upgrades. If existing staff is not

available under the conditions stated above, the county shall utilize an eligible T'emporary Relief

Engineer dispatched from the union Hall provided that the county has sufficient advancecl notice of

the Licensed Engineers inability to work as scheduled'

(b) In the event that an oiler does not work his or her scheduled shift, the County shall offer

the shift, or a portion thereof, to another oiler that is not scheduled to work forty (40) hours during

that workweek, this shall be offered by seniority. In no event shall offering this shift require the

County to incur overtime costs.

ssÇTItN ?r SütlCATIû!¡l

(a) Upon written request and the approval of the Employer, whenever an Engineer Officer or

oiler attends any class, seminar, course? school, or otherwise increases his/her qualifications as an

Engineer officer or oiler in any manner which pertains to the operations of the Employer, the

Employer shall pay all of such Engineer officer's or oiler's tuition costs and shall extend and pay

hislher wages for up to one hundred sixty (160) hours in each instance upon successful completion'

(b) It is agreed that the Employer will participate in the educational program of the Marine

Engineers Beneficial Association. For this pu{pose, the employer will agree to pay to the MEBA

Training plan $3.00 per man day. Such training shall be subject to the provisions of this section

excepting tuition costs.

(c) King County will participate in a process which will enable career service Oilers to secure

an Assistant Engineer limited license'

(a) For Temporary Relief Engineers, the Employer agrecs to participate in and shall continue

446MLACOT 18
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in full force and effect to and inclucling nne (1) year heyond the expiration date of this Agreement,

the MtilJA Medical and Benefits Plan and its respective trust intlenlures heretufuru estal-tlished,

conditioåed on the continucd approval by the Internal Revenue Service on the subject oftax

deductions only. In the event this Agreement is extended pursuant to the terms of this Agreement as

set ftrrth above, it is agreed that the MEBA Medical and Benefits Plan and its respective trust

inclentures shall continue in fullf.orce in effect for twelve (12) months past the expiration date of the

extended Agreeme¡t. Effective July i, 2009,the Employer will pay medical contributions in the

amount of forty-eight dollars and fifty-five cents ($48.55) per day por person for each day the

Temporary Retief Engineer works under the Agreement.

(b) Effective July 1, 20l0,and every July 1 thereafter, during the term of this agreement, the

rate of contribution to the MEBA Medical ancl Benefits Plan shall be increased by the percentage

increase in the medical care component of the Consumer Price Index (United States Average for

tlrban Wage Eamers and Clerical Workers (CPI-W or its agreed upon successor)) during the most

recent previous twelve (12) rnonth period for which such indcx has been calculated by the Bureau of

Labor Statistics of the United States Department of Labor.
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ADDENDUM D - \ryAGE RATES TABLE

INLANDBOATMEN'S UNION OF THE PACIFIC'

INTERNATIONAL ORGANIZATION oF MASTERS, MATES AND PILOTS

ANI)

MARINEENGINEERS'BENEF'ICIALASSOCIATION

Marine Division - Maritime Unions

January 1' 2018 - December 3102020

Marine
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srfClassification Title

PeopleSoft
Job

Code

Job
Class
Code

1-1067Marine CaPtain9621429620r00

1-1052Marine Deckhand94s2019450100

1-1065Marine Engineer8481028440100

5-1040Marine tnformation Agent4331024330100

1-1052Marine Oiler8491 018441 100

*'l'hese Ranges ancl Steps are based on the King County Maritime l-lnions' wage table

(see below)

109I7654321Steps:
28.s23627.2022 27.85522s.9422 26.56482s.3341

Range 40

37.914337.02s736. I 5783s.310534.482933.674732.88ss32.1r4731.362029.9113Range 52

38.824437.914437.025836.158035.310634.483033.674832.885632.11483A.6293Range 53

39.756138.824231.q14337.025'736. l 5783s.3r0534,482932.88s5 33.674731.3644Range 54

54.1129s 1.6061 52,8448s0.396149.2t5548.061946.93s54s.835544.761442.6907Range 67
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Appendix 2: Agreement between King county and International Brotherhood of Teamsters

Local 1i7 - Administrator I - Transit, Department of Transportation [412]

Appendix 3: Agreement between King county and International Brotherhood of Teamsters

Local 117 - Department of public Defense - Supervisors and Managers [465]

Appendix 4: Agreement between King county and International Brotherhood of Teamsters

Local 117 - Information Technology Managers and Supervisors - Department of King

õo.rr*y Information'fechnology, Executive Branch f)epartments Department of

Executive Services [456]

Appendix 5: Agreement between King Courrty and Intemational Brotherhood of Teamsters

Local 117 - Joint Units Agreement [461]

Appendix 6: Agreement between King county and International Brotherhood of Teamsters

LocalllT-LegislativeAnalysts.KingCountyCouncil[454]
Appendix 7: Agreement between King county and International Brotherhood of Teamsters

Local 117 - print shop - Graphic communications Department of Executive services

(Facilities Management Division) [23 1]

Appendix 8: Agreem.ni b.t*".n King County and Intemational Brotherhood of Teamsters

LocalllT'Professional&TechnicalandAdministrativeEmployees[154]
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Appendix 13: Agreement between King County and International Brotherhood of Teamsters

f¡tcal l 17 - Wastewater Treatment Division, Professional & Technical and

Administrative Support - Department of Natural Resources & Parks [156]

Appendix 14: Agreement between King County and International Brotherhood of Teamsters

Local 117 - Wastewater Treatment Division, Supervisors - Department of Natural

Resources & Parks [157]
Appendix 15: Agreement between King County and Joint Crafts Council, Construction Crafts -

Construction Crafts [350]

Appendix 16: Agreement between King County and King County Prosecuting Attorneys

Association - Prosecuting Attorney's Office [370]

Appendix 17: Agreement between King County ancl King County Regional AFIS Guild -

Autornated Fingerprint Identification System - King County Sheriffs Offrce [463]

Appendix l8: Agreement between King County and King County Security Guild - Security

Offrcers, Dispatchers, Sergeants - Department of Executive Services, Facilities

Management Division [460]
Appendix 19: Agreement between King County and Office & Professional Employees

International Union, Local 8 - Dental - f)epartment of Public Health [037]

Appendix 20: Agreement between King County and Office & Professional Employees

lntemati<lnal Union, Local I - Dcpartment of Assessments 1035]

Appentlix 21: Agreement between King County and Office & Professional Employees

International [Inion, Local 8 - Departrnents: Public Health (Prevention Division),

Community & Human Services (Behavioral Health and Recovery Division) [038]

Appendix 22: A.greement between King County and Professional and Technical Employees,

Local 17 - Court Reporters - Superior Court [050]

Appendix 23: Agreement between King County and Professional and Technical Employees,

Local 17 - Departments: Executive Services, Natural Resources & Parks, Permitting &

Environmental Review, Transportation [040]

Appendix 24: Agreement between King County and Professional and Technical Employees,

Local 17 - Departments: Public Health, Community & Human Serviucs [060]

Appendix 25: Agreement between King County and Prof'essional and Tcchnical Employees,

Local t7 - Information Technology [048]

Appendix 26: Agreement between King County and Professional and Technical Employees,

Local l7 - Office of Emergency Management, Department of Executive Services

Emergency Management Program Manager [055]

Appendix 27: Agreement between King County and Professional and Technical Employees,

Local 17 - Professional & Technical - Department of Transportation [046]

Appendix 28: Agreement between King County and Professional and Technical Employees,

Local lZ - Professional & Technical, Interest Arbitration - Department of Transportation,

Metro Transit Division [043]
Appendix 29 Agreemcnt between King County and Professional and Technical Employees,

Local 17 - Section Managers - Departments: Natural Resources & Parks, Permitting &

Environmental Review, Transportation [066]

Master Labor Agreement
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Appendix 30 Agreement between King County and Professional and Technical lìmployees,

Local i7 - Supervisors - Depaftments: Executive Services (Facilities \4anagement

Division), Natural Resouroes & Parks, T'ransportation [065]

Appendix 31: Agreement between King County and Professional and Technical lrmployees,

Local 17 - Transit Administrative Support [047]

Âppendix 32 Agreernent between King County and Professional and Technical Employees,

Local l7 - Transit Chiefs - Department of Transportation, Metro Transit Division [042]

Appendix 33: Agreement between King County and Professional and Technical Employees,

Local 17 - Transit Superintendents - Department of 'fransportation, Metro Transit

Division [044]
Appendix 34: Agreement between King County and Public Safety Employees Union -

Communications Specialists Supervisors - King County Sheriffs Oflltce [212]

Appendix 35: Agreement between King County and Public Safety Employees Union -

Department of Adult & Juvenile Detention Management [330]

Appendix 36: Agreement between King County and Public Saftty limployees Union - Fire

Investigator - King County Sheriffs Offrce 12141

Appendix 37: Agreement between King County and Public Saf'ety Employees Union - King

County Civic Television (CTV) [430]

Appendix 39: Agreement between King County and Public Safety bmployees Union - Legal

Administrative Specialists - Department of Judicial Administration [021]

Appenclix 39: Agreement between King County and Public Safety Employees Union - Non-

Commissioned - Department of Adult & Juvenile Detention [191]

Appendix 40: Agreement between King County and Public Safety Employees Union - Non-

commissioned - Department of community & Ilurnan Services [192]

Appendix 41: Agreement between King County and Public Safety Employees Union 'Non-

Commissionecl Professional Employees - King County Sheriffs Office [193]

Appendix 42: ltgreement between King County and Public Safety Employees Union - Non-

Commissioned Professional Employees - Supervisory - King County Sheriffs Offrce

14641

Appendix 43: Agreement between King County and Public Safety Employees Union - Superior

Court Clerks -.Iudicial Administration [020]

Appendix 44: Agreement between King County and Public, Professional & Office-Clerical

Employees ancl Drivers, Teamsters Local 763 - Communications Specialists - King

County Sheriffs Office [450]

Appendix 45: Agreement between King County and Public, Professional & OfIìce-Clerical

Employees and Drivers, Teamsters Local 763 - Department of Assessments [220]

Appenclix 46: Agreement between King County and Service Employees International Union,

Local 925 -Department of Executive Services - Facilities Management Division [012]

Appendix 47: Agreement between King County and Service Employees International Union,

Looal 925 - Department'of Natwal Resources & Parks - Parks & Recreation [010]

Appendix 4g: Agreement between King County and Service Employees International Union,

Local 925 - Department of I'ublic Defense [462]

Master Labor Agreement
,lanuary 1,2018 to l)ecember 31,2020
446MLAC0 t I I *Exhibit A1p00Mt'A 0 t I 7

Table of Contents - Page 4



1 8845

Appendix 49: Agreement between King County and Service Employees lnternational Union,

Local925 - Involuntary Commitment Specialists - Mental Health, Department of

Comrnunity & Human Services [0j0]
Appenclix 50: Agreement betwsen King County and Service Employees International Union,

Local 925 - Wastewater Treatment Division - Departrnent of Natural Resources & Parks

[011]
Appendix 51: Agreement between King Cotu:ty and Teamsters Local 174 - Depaftments:

Natural Resources & Parks, Transportation [1.60]

Appenclix 52: Agreernent between King County and Washington State Council of County and

City Employees, Council2,I.ocal2lAD - Department of Adult & Juvenile Detention

[080]
Appendix 53: Agreement between King County and Washington State Council of County and

city Employees, council¿,I,ocal2lDc - District court - wages [090]

Appendix 54: Agreement between King County and Washington State Council of County and

City Employees, Council2,l.,ocal2llID - Department of Public Health [070]

Appendix 55: Agreement between King County and S/ashington State Council of County and

City Employees, Council2,Local 1652 - Medical Examiner - Department of Public

Health [260]
Appendix 56: Agreement between King County and Washington State Council of County and

City Employees, Coun cil2, Local l652R - Industrial andHazatdous V/aste [275]

Appendix 57: Agreement between King County and Washington State Council of County and

City Ernployees, Council2,Local2O84-FM - Department of Executive Services;

Facilities Management Division [272]

Appendix 58: Agreement between King County and Washington State Council of County and

City Employees, Coun e1I2,Loca!2084-S - Department of Adult & Juvenìle Detention

(Juvenile Detention D ivision Supervisors) 127 6l

Appendix 59: Agreement between King County and Washington State Council of County and

City Emptoyees, Council2,Loca|2084-Sc - Superior Court - Family Court Operations

Courr Appointed Special Advocates Specialists and Attomeys (CASA) [a58]

Appendix 60: Agreement between King County and Washington State Council of County and

City Employees, Council2,Local2084-SC - Superior Court - Staff (Wages Only) [273]

Appendix 61: Agreement between King County and Washington State Council of County and

City Employees, CouncîlZ,Local2OS4SC-S - Superior Court - Supervisors (Wages

onty) 12741

Appendix 62: Agreement between King County and Intemational Union of Operating

Engineers, Local 302 - Equipment Operators - Departments: Natural Resources & Parks,

TransPortation [351]
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KING COUNTY
AND

KING COUNTY COALITION OF'UNIONS

MASTER LAtsOR AGREEMENT

PREAMBLE:

DEFINITIONS
1. In good standing: Not discharged for cause or resigned in lieu of discharge for

oause'

2. Director: Division or Deparlment, or head of agency'

3. Designee: Representative selected by Director'

4. Leaveeligible employee/position: I'ull-time regular, part-time regular' provisional'

probationary and term-limited temporary employees' Does not include short-term temporary

cmployees or administrative interns'

ljgRPgqp srArEN{ENT

The Master Labor Agreement (MI-Ð reflects an approach to collective bargaining

intended to establish common contractual provisions fbr the employees covered by this

agreement. The MLA was achievecl through a collaborative bargaining process between King

county (The county) and the Labor lJnions (The coalition) that represent county employees

and are signature to this agreement'

ÇqÅLlltpl,{ IJI(qIVII}UAI,, B*RpAIliIl:IG AGREEM4NIS

1. Master Labor Agreement (MLA) bargaining occurred for the purpose of "bargaining

standard practices, proceclures, and CBA provisions"' The MLA "will bring greater efficiency to

King county and support its llest Run Government principles' The MLA will meet the parties'

joint i'terests in finanoial and operationar stability and sustainability, and help create a desirable,

competitive and consistént employment package for the County's highly capable workforce'"

z. current union,s Collective Bargaining Agreements (hereinafter Appendix) shall

remain in effect unless modified by mutual agreement by the Master Labor Agreement (MLA)'

3.AnylesserconditionscontainedinanyUnion,scollectivebargainingagreementshall

be superseded by the conditions contained in this Master Labor Agreement (MLA)' Howevel'

except where specifically stated otherwise in the Mastcr Labor Agreement' nothing in the MLA

shalr deprive any emproyee of any superior benefit contained in his/her union's collective

bargaining agreement.

4.separateBranchAgencies&KCso.ThepartiesagreethatprovisionsinthisMLA
governinghoursandworkingconditionsdonotapplytotheProsecutingAttorney'sOffice'
superior court, District court, sherifls office and Legisrative Branch. T'hose agencies, referred

to herein as ,.separate Agencies,, have the authority to negotiate such issues separate and apart

from the Total ComPensation Coalition bargaining that developed this MLA'

Mqster Labor Agreement

January 1,20i-8 to December 31,2020
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ARTICLE 1 : COALITION BARGêllf ING AG\FEMÇNrS StlPãßËS,DIliG

1.1. In order for the County, the Coalition and the employees ttl further benefit from the

ÇonÇçpt of King County's Best Run Government initiatives and to find efficiencies related to

thosc initiatives the following MLA Articles shall supersede language on the same Articles in the

Coalition's individual bargaining agreements (i.e., Appendix).

AB.lf lCr# :; . MII,IT,ABYI¡EÅvn
2.1. Enployees shall receive military leave in accordance with King County policy, state

and federal law, as amended.

4li,*TI#J.B 3I Ull{PA$ I*,SAVES QF -ABSENCE

3.1. Short-Term Leaves of Absence. A leave of absence without pay, not covered by

any other provision of this Agreement, for a period not exceeding 30 consecutive days may be

granted to a leave eligible employee by the employee's director.

3.2. Long-Term Leaves of Absenee. the Division Director may grant a leave of

absence without pay, not covered by any othet provision of this Agreement, for nonmedical

reasorls for a period longer than 30 clays. Requests for leaves of absence without pay lhat are for

medical/health reasons for a period longer than 30 days must be approved by the Director of

Human Resources or the Director's designee. Long-term leaves may be unconditional, or

conditional with any conditions set forth in wliting at the time that the leave is approved with the

understanding that barring required budget cuts or layofis, the employer shall reinstate the

employee to the same position or a position with equivalent status, PãY, benefits and other

employment terms upon the employee's return with no loss of seniority. The layoff, senìority,

and bumping rights in each individualAppendix shall be applìed lo leøves of øbsence.

3.3. Early Return. An employee who is on a leave of absence without pay, not covered

by any other provision of this Agreement, may return from the leave before its expiration date if
the employee provides the director with a written notice to that eflbct at least 15 days before the

date of return.

ARTIÇL4,í; I,EAVE {Sß YCIIUNTEEB SERËÇP

4.1. Employees may use up to three days of their accrued sick leave each year to perfotm

volunteer services at a local school, or at a non-prof,rt on the approved list for the Employee

Giving Program. Employees requesting to use sick leave for this purpose shall submit such

request in writing, per collective bargaining and department leave request procedures, specifying

the name of the school and/or organization and the nature of the volunteer services to be

performed. At|litionally, the employee's supervisor may request in advance that the employee

obtain written proof of the service from the volunteer organization or school.

Master I'abor Agreemenl
January l,20lB tr¡ Decemher 31, 2024
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A-ßrIÇtP s: JURY ÐVT,Y

5.1. A leave eligible employee notified to serve on jury duty must inform his or her

supervisor as soon as possible, but ntll later than two wccks in advance, regarding thn date thç

employee is required to report for jury tluty. The supervisor may roassign the employee to a shift

and schedure that corresponds with jury duty. For purposes of this section, the shift and schedule

are the hours and days, respectively, the employee is requirecl to report or be available for jury

d*y. An employee will receíve hís/her compensøtion, whíle on iaty duþ' ìn accordønce with

the approPtiøte APPendíx

5.2. When released from jury duty for the day, and/or when the total required assignment

to jury <|,rty has expired, the employee will notiff his or her supervisor' The employee will be

provided a reasonable tirne when dismissecl from jury duty, as detetmined by tl're supervisor,

before the employee must report back to work and his or her regular shift and schedule' Paid

leave eligible employees must deposit any jury duty fees received, exclusive of mileage, with the

F'inance and Business operations Division of the Department of Executive services'

5.3. Employees who are ineligible for paid leave shall follow the notification procedures

above, and shall be released fiom work duties for the duration of their assigned jury duty periocl,

but shall not be compensated for their time spent on jury duty' Thcse employees may retain any

jurydutypayreoeived.Employeeswíllreceìvehis/hercompensøtinn'whíleoniuryduty'ín

accordønce with the appropríøte Appe ndin

ôRTICLË 6¡ DONATEI) LEAVES

6J, ñothÍng in this Artìcle is ìntended ro supersede donated leave languøge provided

.for in the ìndíviduat Appendíx thøt is not expressly covered ín thís Artícle including any

hargaíning unír withín the courts thøt have the abìtþ to donøte more sick reave thøn províded

in Artícte 6.4,

6,2.NoSolicitation.Alldonationsofvacationandsickleavemadeunderthis
Agreement are strictly voluntary. Ernployees are prohibited from soliciting, offering, or

receivingmonetaryoranyothercompensationorbenefitsinexchangefordonationofvacation

or sick leave hours.

6.3, Vacation leave hours. An employee eligible for leave benefits may donate a

portion ofhis or her accrued vacation hours to another employee eligible for leave benefits' The

donation will occur following written approval from both the donating and rdceiving employee',s

directors. The number of hours donated carurot exceed the donor's accrued vacation balance as

of the date of the request. No donation of vacation hours shall be permitted where it would causo

the employee receiving the transfer to exceed his or her maximum annual vacation accrual'

6,4. Sick leave hours. An employee may donatc a portion of his or her accrued sick

leave to another leave eligible employee provided the donating employee's sick leave balance

will be 100 hours or more following the donation

Master Labor Agreemenl
Jarruary 1, 2018 to December 31, 2020
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approval from both thc donating and receiving employee's directors' An employee may not

donate rnore than 25 hours of accrue<l sick leave in a calendar year'

6.5.CatculationofDonatedVacatlunarrctsickLcavc.Alldonatedr¡acationanrlsick

leave hours shail be converted to a dollar value base on the donor's straight tirne ho'rly 
'ore 

ar

the time of the donation. The dollar value wilr then be crivicled by the receiving employee's

straiglrttimehourlyratetodeterminetheactualnumberofhoursreceived.
6.6. Donation of vacation or compensatory Hours to Nonprofit organizations' J'he

executive may implement a pïocess providing the opportunity for leave eligible employees to

convert accrued vacation or aocumulatecl compensatory hours, or both, into a cash donation'

Tlris process must conf'orm to KCC 3't2'222' as amended'

6.7. Donation to an Account or program to BenefÏt ch'clren of neceased Employee'

If an ernployee dies during employment, the executive may implement a process providing a

one-tinre opportunity to allow leave eligible employees to oonvert either accrued Vacation or

accumurated compensatory time hours, or both, to cash to be'efit any chil<lren of the deceased

employeewhoareundertwenty-three(23)yearsoldatthetimeoftheemployee'sdeath.This
process must conform to KCC 3'12'224' as amended'

6.S.NoReversionofDonatedLeave.Donatedvacationarrdsickleavehoursremain

with the recipient and do not revert to the donor'

ARTICII$ 7; IAIÞ ÏAßFI{TAI IÆAYF

z.l. paid parental Leave supplements an employee's accrued paid leaves to provide up to

atotaloftwelveweeksofpaidleaveforaparenttobondwithanewchild.
T.2.BenefitAmount.Anemployee'ssupplementalleavebenefitiscalculatedbasedon

the employee,s accrued leave balances at the time of the birth, adoption' or foster-to-adopt

placcmcnt ("qualifying event"). 'fhe employee will receive the equivalent of his or her frrll

salary for up to a total of twelve weeks, when combined with the employee's accrued leave

(except for one week of sick leave and one week of vacation leave, or the equivalent for lfenefit

Time).Theemployeeispermittedtousethesupplementalleavefirst'Additionally'the
employee may choose to take less than twelve weeks of leave' supplemental Paid Parental

Leave is not subject to cash out. An emproyee who does not return to work for at least 6 months

ofcontinuousservicefollowingtheleave,willberequiredtoreimburseKingCountyforthe
supplementai leave funds received'

T.S.Eligibility.Thebenefitisavailabletoallleaveeligibleemployeeswhohavebeen

employed with the county for at least six months of continuous service at the time of the

qualifying event, If both parents work for King county' then each employee is entitled to up to

12 weeks of Paid Parental Leave'

7.4. Benefît Period. Paid Parental Lsave must be used within twelve months of the

qualifying event. An emPloYee may

Masler Lahor Agreement
.lanuarv l,20].8 to December 3l' 2020
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basis, as long as it is consistent with the department's pperational needs, and it is approved in

writing by the employee's supervisor prior to the leave'

7.5. Conc¡rren(y. Paifl Parental Leave will run concurrently with the County's f-amily

and medical leave, as well as federal and state family and medical leave laws, to the fullest

cxtent permitted by law.

7.6. Job protection. Paid Parental Leave is protected leave. Barring required budget

cuts or layoffs, an ernployee's job cannot be eliminated while the employee is on leave. Further,

no retaliatçry action may be taken against an employee for participating or planning to

participate in the Program.

7.7. Health and Leave Benefits. The employee will continue to receive all health

benefits and shall continue to accrue vaôation and sick leave during the period of Paid Parental

Leave. For purposes of overtime calculations, Paid Parental Leave shall be considered the

equivalent of sick leave.

7.g, Relationship to Washington State Paid Family and Medical Leave. Provisions

of the County,s current Paid Parental Leave program may change effective January 1,2020' ot

thereafter, due to the County's implementation of the new Washington State Paid Family and

Medical Leave Program'

ARrIcLa s: BERE4JEM4,,Ð{T LEAVE

g.1. Employees eligible for leave benefits shall be granted up to five days, maximum 40

hours (pro-rata for part-time) bereavement leave per qualifying death of a member of the

employee's immediate familY'

g.2. Immediate family shall be defined as the employee's spouse or domestic parhler,

and the parent, grandparent, child, son or daughter-in law, grandchild, sibling of the employee,

employec,s spouse or the employee's domestic partner, or an employee',s legal guardian, ward or

any person over whom the employee has legal custody'

g.3. Employees who are not etigible for paid leaves may be granted leave without pay, or

may be allowed to use compensatory time, if available, for bereavement leave'

g.4. When a holiday or regular day off falls during the leave, it shall not be charged as

bereavement leave.

g.S. Any additional paid leave may be approved by mutual agreement between the

County and the emPloYee.

g.6. Nothing in thß Article supersedes benelits outlíned ín Professíonøl and Technícul

Employees, Locøl' 17 (Transít chíeß, cßA code 042 øntl Transít Supervisors ønd

Superíntendenß, CBA Code 044) contract'

Master Labot Agreement
January 1, 2018 to December il' 2020
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Å*:TICLE ?: V'åC-4,II,ON LEAVE.-C,{"P

9.1. All Employees hired after I2l3IlI7 shall have their accrued vacation leave balanoe

capped at three hundred twenty (320) hours. This shatl not apply to any cunent employees

including TL'I"s, hirecl on or before l2l3lll7.
9.2. Employees eligible for vacation leave who work a forty hour week may accrue up to

either 480 or 320 hours (depending on the employee's hirc date). Hmployees not working a forty

hour schedule hired before llll18, including TLT's, will retain their vacation cap. Eligible part-

time employees will receive vaoation leave, prorated to reflect their normally soheduled work

week. Employees shall use vacation leave beyond the maximum accrual amount on or before

the last day of the pay period that includes December 31 of each year. Failure to use

vacation leave beyond the maximum accrual amount will result in forfeiture of the vacation leave

beyond the maximum amount unless the appointing authority has approved a carryover of the

vacation leave because of cyclical workloads, work assignment or other reasons as may be in the

best intcrest of the County. The Human Resources l)irector may authorize procedures for

authorizing caffyover above the maximum'

ÅnTI ÇL,s t *i HoL¡ Då Y$*, 8þJ S I;PLh"tTYL

10.1, I{olidays. All leave eligible employees shall be granted the following designated

holidays with pay:

HOLIDAYS

New Year's Day January I

Martin Luther King Jr., IJay Third Monday in January

President's Day Third Monday in February

Memorial llay Last Monday in May

Independence Day July 4

Labor Day First Monday in September

Veteran's Day November 11

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving Friday after Thanksgiving

Christmas Day December 25

10.2. Day of Observance and Pay on Holidays. {Jnless otherwíse provided ín øn

I This Article does not apply to employees with benefit time (BT)

Master .Labor Agreement
January 1,2018 loDecember 31,2020
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AppendÍx,ftrr holiclays falling on a Saturday, the Friday before shall be observed as the holiday'

For holi¿ays falling on a Sunday, the Monday following shall be observed as the holiday'

Employees requíred to work holìclays shøll be paid for such work ln uccurúunce witlt

the app ropríøte APPendíx.

An employee must be eligible for leave benefits and in a p'ày status on the scheduled

work day bef-ore and the schedulsd work clay following a holiday to be eligible for holiday p^y'

However, an employee who has successfully cornplete<l at least five years of county service and

who retires at the end of a month ïn which the last regularly scheduled working day is observed

as a holiday, shall be eligible for holiday pay if the employee is in a pay status the day before thc

day observed as a holiday. For employees who work other than a 5/8 schedule and the holiday

falls on their scheduled day ofl; thc employee will be given a deferred holiday. The employee

and supervisor will jointly select anothef day (preferauy within the same pay period) to take as a

lroliday. This section does not supersecle the hotiday bønk or holidtry pøy lønguage in øn

Appendix.

10.3. Two personal Holidays. Effective January l,2}lï,leave eligible employees shall

receive two (2) personal holidays every year to be added to their vacation bank in the second full

pay period of the year or upon hire. These two personøl'holidays shall continue to be

admínistered per contrøct lønguuge in each indìvídaat Appentlix. In no event shall there be

more than two (2) personal holidays awarded per year'

ARTICLE 11: F,IMLA/KCFML

11.1. Federal Family and Medical Leave Act:

A. As provided for in the Federal Family and Medical Leave Act (FMLA) of

!g93, aneligible employee may take up to twelve (12) weeks of paid or unpaid leave in a single

twslve month period for the employee's own qualifying serious health condition that makes the

employee unable to perform their job, to çare fbr the employee',s spousq child, or parent who has

a qualifying serious health condition, to bond with a newborn child, adoption or foster cate

placement (leave must be taken within one yeaf of the child's birth or placement), or for

qualifuing exigencies related to the foreign deployment of a military member who is the

employee,s spouse, chikl or parent. An eligible employee who is a covered service membet's

spoì¡se, child, parent, or next of kin may take up to twenty-six weeks of paid or unpaid FMLA

leave in a single twelve month period to care for the service member with a serious injury or

illness.

B. The leave may be continuous or intermittent, when medically necessary.

Intermittent and/or reduced schedule leave to care for a newborn or newly placed adopted or

foster care child may only be taken when approved'

C. In order to be eligible for FMLA, an employee must have been employed by

King CountY for at least twelve months and have worked at least 1,250 hours in the twelve

Master Labor Agreement
January 1, 20t8 to December 3I' 2020
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month peïiod prior to the commencement of leave.

11.2. King County F'amily and Medical Leave:

A. As provided by King County Code, an eligible employee may take up to

eighteen (18) weeks of paid or unpaid King County Family and Mcdical Leave (KCFML) in a

single twelve month period for the employee's own qualifying serious health condition, to care

for an eligible family member who has a qualifying serious health condition, to bond with a

newborn child, adopted child or foster care placement (leave must be taken within one year of

the child's birth or placement), and for any qualifying reason under the Federal Family and

Medical Leave Act, Washington State Family Leave Act, or other family and medical leaves

available under federal or state law.

B. The leave may be continuous or intermittent, when medically necessary.

Intermittent and/or recluced schedule leave to eare for a newborn or newly plaoed adopted or

foster care child may only bé taken when approvecl. King County Family and Medical Leave

shall run concumently with other federal, state and county leaves to the extent allowed, including

but not limited to the Federal Family and Medical Leave Act,'Washington State Family Leave

Act, and the Washington State Family Care Act.

C. In order to be eligible for leave under this Article, an employee must have

been employed by King County for at least twelve months and have worked at least 1,040 hours

in the preceding twelve month period for a forty-hour week employee or 910 hours in the

preceding twelve month periocl for a thirty-five hour week employee.

D. An employee who returns from King County Family and Medical Leave

within the time provided under this Article is entitled to the same position she/he occupiecl when

the leave cgmmenced or a position with equivaient pay, benefits and conditions of employment.

KCFML Article 11,2 applies only to bargøínìng uníts whole løbar agreements include the KC

FML beneJït.

L1.3. Failure of an employee to return to work by the expiratiou date of leave under this

Article may be çause for termination of the employee from county service.

Nothíng in this ørtícle ìs ìntended to supersede the seniotity provísìons included in the

Teamsters Locø|174 (CBA Code 160) contract.

ARTIcm 12; PRÇ,,FEÇSI0NåÞ. PJvffiJ*OP'.F.ItrNT

12,1. King County shall create a Professional Development Fund to finance a one (1)

year pILOT Career Development Scholarship Program that will be available to King County

Career Service and/or Regular employees in the Coalition o:l llnions beginning January 1,2019.

The County will fund the Program with $150,000 in 2019. The County shall fund the

administrativc cost of thc pilot. The Scholarship funds will be administered by the King County

Human Resources Division (HRD) of the Department of Executive Services, and will be

awarded to individual employee applicants for training, education and professional development

Master Labor Agreement
Jønuary 1, 2018 to December 31,2020
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opportunities based on HRD developed criteria and using FIRD developed processes.

*Rrlct&.îS:surP,Rff IFBÇ,MHil;.QJII4F'Àfi,Pnocn¿M
13.1. This Article applies only to bargaining units whose unions include supported

employees.

L3.2. Supported employees pert-orming bargaining rmit work will be covered by the

terms of the applicable collective bargaining agreement (CBA) provisions for that unit.

Supporled employee classifications and assigned wage ranges have been established in the

County's classification system.* Any CBA terms identified by either party to be in conflict with

the needs of the Program will be discussed or bargained as appropriate in an expedited manner.

With respect to any CBA "bumping" rights under a Reduction In F'orce Article, only those in

suppolted employee classifications may bump others in supported employee classifications.

Additionally, because the jobs are tailored to individuals' abilities and experience, the Program

Manager and the King County llurnan Resouroes Division Director or designee must review and

approve any bumping decisions and notify the appropriate union of the decision.

13.3. Though the job duties of a supported employee may cross job classifications,

bargaining units and/or union jurisdiction boundaries, no Public Employment Relations

Commission (PERC) Unfair Labor Practice Complaints (ULPs) or grievances will be filed based

on the work assigned to a supported employee or allegations of bargaining unit work

'oskimming." The parties understancl that the process used to assign duties will reflect a

"customized employment process" wherein job duties may be "carved" from various

assignments and places to create a single supported employee assignment. Because 
^ þty

component to a successful program includes flexibility in assigning job duties based on

operational need and employee growth, as well as the ability to increase responsibility as skills

grow, duties will vary and may change over time. For this reason, the parties to this Agreement

expressly waive the legal right to file PERC ULP complaints or CBA grievances with rcgard to

bargaining unit "skimming" by supported employees. Should these "catved" duties no longer be

assigned to a supported employee, said duties will revert to the bargaining units where they

originated.

13.4. Supported employees will be represented and pay dues, as appropriate, to the union

representing the majority of the work assigned. If there is no clear rnajority, the union

represenling the plurality of the work assigned will represent the employee. Should a party to

this Agreement (County or Union(s)) contest the union representation assigned to a position, that

party will notify the other party (County or appropriate Union(s)) and they will meet to discuss

the dispute. Issucs, concerns or disputes regarding the representation of bargaining unit work

assigned to supported employees will be discussed by the Union(s) jointly with the Supported

Employment Program Manager and the appropriate Office of Labor Rclations labor negotiator.

Employees will be allowed and expected to continue performing their duties, newly identified

Master Labor Agreement
January 1,2018 to l)ecember 31,2020
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ancl/or previously assigned, while the dispute is discussed' The parties may involve the King

county Alternative Dispute Resolution (ADR) stafr to help them discuss and resolve disputes.

An unresolve<r dispute will be presented to a pERc mediator serected by the pärties' This

process will be completed in an expedited manner. An employee's job coach may be includetl in

discussions about represented bargaining unit work that has been assigned'

13.5. 'I'he parties acknowledge the possibility that a supported employee may be

assigned to pedorm work that is culrcntly non-represented' If, however, the employee is

assigne<l both non-represented and represented work, the employee will be treated as

represented, as long as the duties that are represented arc not ade minimis portion of thc duties

as a whole. This is without prejudice to the fact that the non-represented duties remain non-

reprcsented
* Supported Employment Classifications include Supported Employment Program (SEP)

Associare r (#4220100) - KC squared'fable wage Range 25; sEp Associate ll (#4220200) - KC

Squared Table wage l{ange 30; sEP Associate III (#4220300) - KC Squared T'able wage Range

33; atdsEP Park specialist (#422A000) - KC Squared Table wage Range 35'

ARTIÇ.LE la: RECLAÇSITICATIQI-{ AND RE$ULTIIÌ'Ç PAY

14"1. Job Reclassification

1". Reason

A.Anemployeeofagroupofemployeesmayrequestapositiontobe

reclassified for the following reasons:

(1) An employee's position is not assigned to the appropriate job

classification, or

Ø A significant or gradual change in an employee's on-going

dutiesorresponsibilitiesovelaperiodofatleastone-yeaf,or

(3) Reorganizationor council action causes the duties of a position

to change.

B, An employee is not eligible to submit a reclassification request if it has

been less than twelve (12) months since the date of a previous classification determination for

the position, or
(1) the emPloYee is on Probation; or

(2)theemployeeisonaPerformancelmprovementPlan;or

(3) the employee is asking for a reclassification for a special duty

Position.

c. Group reclassification may be submitted if all employees' positions are

in the same classification within the same section of a division' The Human Resources Division

will evaluate each Position individualiy; therefore, reserving the right to place positions into

different classifications, if warranted'
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from exercising their Section 5 rights under this Article (Reconsideration of a classifrcation

Decision).

2.EffectiveDateofReclassificationandKesultingPay

Below is a table that summarizes the efI'ective date and resulting pay when an employee's

position is reclassified to job classification within a higher pay grade, the same pay grade, or a

lower pay grade.

Reclassification to Effective Date Pay Upon Recla ssification

Higher pay grade Stafi of the PaY period following
receipt of the comPleted

reclassif:cation request fcrrnl at the

Human Resources Division'

lst Step ofthe paY range of
the new classification or the

step that is at least 5olo above

the former rate of PaY,
whichever is greater'

Additional discretionarY stePs

may not bc awarded.

Pay may not exceed SteP 10,

unless the employee is alreadY

receiving merit-over-toP.

If pay includes merit-over-toP,
pay is calculated using the

merit-over-top amount and

may result in merit-over-toP
upon reclassification.

Same pay grade Start of the PaY period following
receipt of the comPleted

reclaisification request form at the

Human Resoutces Division.

The step the pay range

which is closest to and not less

than the step that the
employee received before the

reclassification.

Pay may not exceed SteP 10.

unless the employee is alreadY

receiving merit-over'toP.

If pay includes merit-over-toP,
the employee will continue to
receive merit-over-

Lower pay grade Start ofpay Period
(30) calendar daYs

at least thirty
after notification

of the classification determination
from the Human Resources

Division.

Highest step in the new PaY

range that does not exceed the

current paY rate.

If pay includes merit-ovcr-toP,
pay is calculated using the
merit-over-top amount and

may result in merit-over-toP
reclassification.
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3. Probation Upon Reclassilïcation

There shall be no probationary period following a reclassification'

4. FLSA Status Change Upon Reclassification

A. When an employee's position is reclassified retroaotively i¡to a

classification with a diffbrent I,LSA status, the change in FLSA status shall be prospective only,

even though the change in classification ancl resulting pay may be applied retroactively'

B. When an employee's position is reclassified from an FlSA-exempt

classification to an FLSA non-exempt classification, the employee wilt be paid overtime pay

prospectively.

c. when an employee',s position is reclassified from a FLSA non-exempt

classification to a FlSA-exempt classification, the employee shall receive a cash out of all

accrued compensatory time anct if in an executive leave eligible position, will be eligible to

receive executive leave.

5. Reconsideration of a ClassifÏcation Decision

An employee or a g¡roup of employees has thirty (30) calendar days to submit a request

for reconsideration of a classification decision to the Human Resources Director. Employees

without email, wil be asked to verify receipt of a paper copy of the decision, and will have thirty

(30) calendar days from the date of receipt. An employee must request reconsicleration prior to

filing an appeal. Failure to request reconsideration to the Human Resources Director in thirty

(30) calendar days shall be considered as acceptance ofthe reclassification decision. A group

may fill out one request for all included individuals, or one oÍ mofe of the employees may submit

individual requests for reconsideration'

6.AppealofaClassificationReconsiderationDecision
A. An employee or a group of employees has thirty (30) calendar days to

appeal the rcconsideration decision. The timeline would begin from the date of the verification

of receipt outlined in Section 5 above'

B. The employee or a group of employees may appeal the decision to the

personnel Board. The appeal shall be fited in writing to the appropriate agency with a copy to

the Human Resources Director.

c. Failure to submit an appeal to the Personnel Board within thirty (30)

calendar days shall be considered as acceptance ofthe reconsideration decision'

7. Implementation of a CtassifTcation Decision

The change in classification will be initiated upon accsptance of the classification

clecision, or expiration of the reconsideration period, if applicable.

8. Notifîcation of Reclassifications and Requests

The applicable union(s) shall be notified of any and all reclassification requests and/or decisions

impacting their bargaining units, via the monthly report provided by the Human Resources

Division.

Master Labor Agreemenl
January 1,2018 to December 31,2020
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15.1 Definitions

r Special Duty Assignment - When an employee in a regular position is

temporarily assigned to a classification with a higher rate of pay, and the

higher-level duties comprise the majority of the work performed for a

minimum of 30 calendar daYs'
o Temporary employees, including TL'I's, are not eligible for special duty

assignments.

r Base Position - The employee's underlying position while on special duty

assignment.

r Base Union - The union that represents thc employee's base position.

r Acting Union - The union that represents the special duty position or body of

work.

15.2. Duration

a. Depending on the type of special duty assignment needed, an assignment may be

made for a minimum of 30 calendar days and a maximum of five years, as outlined in the

following ciroumstances :

(l) 3ü dcry ta Twetye Mantl¡s- Shall be approved by the Department Director or

designec to provide additional staffing:

i. Due to work that exceeds either the volume ancl/or complexity of what is

routine, and is for a limited duration;

ii. Due to unforeseen work caused by unique circumstances, which are not

exPected to reoccur; or

iii. Needed to either develop andlor implement, a neïv function, system, or

proposal.

iv. To backfill for a vacant regular position.

(2) llp,.*".j{,kfSS.^Jkg¿g- Shall be approved by the f)irector of Human Resources

or designee:

To perform a significant or substantial body of work such as a non-routine

project or related to the initiation or cessation ofa county function, project

or department.

Q) tJp'trt F"lre Years - Shall be approved by the Director of Human Resources or

designee:

i. To backfill a regular position, when:

a) An employee is absent because of an extended leave of absence for

a medical reason;

b) An employee is absent because of military service; or

Mqster Labor Agreement
January 1,2018 to December 31,2020
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c) An employee is absent because of a special duty or other

assignment'

ü. To stafÏor backfill stafTon a clearly defined gant-fundetl, capital

improvement, or information systems technology project'

b. FlSA-exempt special duty assignments shall be made in full-week increments,

from SaturdaY through FridaY'

c. An employee's special duty assignment will end when management becomes

aware that the employee's absence will exceed 30 calenclar days or at the conclusion of a

3O-day absence, whichover occurs fîrst'

15.3. Recruitment

Special cluty positions shall be posted ancl a selection process will be conducted for

special dutY assignments'

A. T'he county Ïeserves the right to fill with a special duty position while

conducting a selection Process'

B. lf the special duty position is convertecl to a regular position and the individual

who served in the special duty assignment is hired into the regular position, the employee shall

receive credit towards his or her probationary period for the time served in the special duty

assignment. If the time served in the special duty position \ilas longer than the required

probationary period, the employee's probationary period shall be considered served'

c. The rorafion provßions in the Proþssíonøl and Technicøl Employees, Local

IT publíc Heatth and Frofessional and Technical Employees, Local 17 Department of

Permítlíng and Environmenløl Review Appendix wilt stíil appty (cBA Code 060 ønd cBA

Cod.e 040).

15.4. PaY

A. An cmployee on special duty will be placed at the first step of the special duty

crassification pay rangc or be given a flat Svo above the employee's base rate of pay, whichever

is higher.

B. If an employee's pay in his or her base position includes merit pay' such as

merit-over-top, pay for the employee's special duty assignment is calculated using the merit pay

amountandmayresultinmerit-over-toppaywhileinspecialduty.
C. An employee on special duty will continue to advance through the salary steps

of his or her base pay range while on speciar duty. If the emproyee is at his or her top step in the

base crassification, the employee wil be eligible fbr step increases in the special duty

classification'

D. special duty pay shall not be considered part of an employee',s base pay rate

for purposes of pay rate determination as a result of promotion or reclassification' cash-out of

vacation or sick leave, or vacation or sick leave donations'

E. If the special duty assignment is FLSA

Master Labor Agreement
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cluty pay will be used for the computation of overtime and compensatory time'

F. When the special duty assignment is completed, the employee's pay shall

revert to the pay rate the employee would have received it'the employee had not been assignetl to

special duty.

G. Cornpensation, hours of work, and applicable contractual working conditions

shali be consistent with the acting (i.e., special duty) union's collective bargaining agreement

from the ti¡ne the employee is placed in the assignment until the time the employee returns to his

or her base position. Contractual provisions relating to the base position (i.e., reduction in force

and seniority) shall continuc to apply during the special duty assignment'

15.5. Paid Leavc While On Special Duty

paid leave (e.g. vacation, sick, executive leave, bereavement) while on a special duty

assignment shall be at the employee's special duty pay rate'

15.6. tsLSA Status Change

Below summarizes how compensatory time and executive leave are handled when there

is an FI_,SA status change between the employee's base position and the special duty assignment:

Master Labor Agreement
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FLSA Change FLSA Non-ExemPt Base

Position to FLSA ExemPt
FLSA Exempt Base Position to
FLSA Non-Exempt SPecial DutY

CompensatorY
Leave

Accrued comPensatorY leave

cannot be used when in a FLSA
exempt special dutY. AnY

accrued compensatorY time will
be cashed out Prior to starting a

special dirty assignment that is

FLSA exempt.

The employee is eligible to earn

compensatory time in lieu of overtime
pay while in the FLSA non-exemPt

special duty assignment.

Prior to encling the FLSA non-exempt
special duty assignment, the employee

must be paid for any unused
compensatory time befote returning to lhe

FLSA exempt base position. Payment for
the compensatory time will be paid using

the special duty pay rale.

Executive
L,eave

The employee may be eligible for
executive leave while in a FI,SA
exempt special dutY assignment

expected to last at least six
months.

The employee must use the

executive leave bY the end of the

year it is awarded and before

returning to the non-exetnPt base

position. Executive leave cannot

be cashed out.

The employee must use accrued executive

leave while in the special duty assignment

and by December 31 of the year in which
it is awarded. Executive leave cannot be

cashed out.
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lS,7. T'he Memorandum of Agreement (MOA) regarding cross-jurisdictional speciat

duty assignments is extended fo¡ the duration of this MLA, however, the parties agree to bargain

proposed changes to that MOA during the life of this MLA.

S.RTICLE 16: SQNTBACTING 9QT
f6.1. The County shatl not contract out work which the members of the Union have

historically performed unless it is required by law or is a business necessity due to an emergency

situation or to augment the workforoe on a short-term, temporary basis. Ë,xcept for emergency

situations, the County shall provide notice to the Union of its intent to contract out and, upon

reques[ bargain the decision andlor effects of that decision. Except as provided herein, under no

circumstance shall the County agree to any long-term or permanent contracting out of bargaining

unit work. Nothing in this provision shall limit what the County has historically contracted out,

and no jobs will be elirninated due to contracting out.

A.RTICLS 17: TL-T POSITIQIII$

17.1. Term Limited Temporary (TLT) employees will not be used to supplant regular

Full-time Equivalent (F'TE) or Career Service positions. Nothíng ín thìs Artícle ís íntended to

supersetle TLT languøge provìtletlfor ín the índívìdualAppendk that ìs not expressly covered

. ín this Artìcle.

ABTICI,E r8: JOB POSTING

18.1. Employees are encouraged to seek advancement within their specific work units, as

well as within the County as a whole. All open regular and TLT positions that are represented

by the unions that are part of this agreement shall be posted on the King County website and in

Iluman Resources, for a minimum of fourteen (14) calendar days.

I8,2. Special duty ìob postings will be consistent with Special Duty Article 15. TLT

postings will also be posted as Special Duty opportunities.

18.3. Internal Regular and TLT employees that are represented by the Unions that are

party to this agreement who meet a positions' minimum qualifications and pass any required test

for the position wilt be given a first interview, either by phone or in person, whichever is

applicable in the process.

anJlÇþE Ie¡ PJ,}L-IÇ REÇ9RF$ RaouEST

19.1. 'When documents in an individual employee's personnel, payroll, supervisor,

training, saftty, or medical file are the subject of a public records request, the Employer will

provide the employee notice of the request in advance of the intended release date' If the

. Employer receives a public records request for personal information for the entire membership of

the Union working for the Employer, the Employer shall notify the Union as soon as possible

and prior to the release of the information.

Master Labor Agteement
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êßTIÇLH 20: uNI0¡f N()JIHIÇ.ALION

20.L. The County will supply the lJnion with the following information within five (5)

working days of a new employee's date of hire or new union eligibility:

1. First and last name

2. Home address

3. Home phone number (if the member wants to provide it)'

4. Work e-mail address

5. Job classification/title

6. Deparlment

7. Division

8. IVork looation

9. f)ate of hire

10. Hourly or salarY PaY status

ll, Rate of pay

12. FTE status

ARTICLE 2I,: UNION ENGAGEMENT

21.1. Stcward Training: During each year of this Agreement the Union's principal

offrcer may request that Union stewards be provided with at least eight (8) hours or one (l) day,

whichever is greater, of release time without loss of pay to participate in the steward training

programs sponsored by the Union.

21.2. The Union shall submit to the Office of Labor Rclations and the Division as far in

advance as possible, but at least two (2) weeks in advance, the names of those stewards who will

be attending each training course. Time off for these purposes shall be approved in advance by

the employee's supervisor. The approval of such time off shall not be unreasonably denied for

arbitrary and/or capricious reasons. When granting such requests, the Department/Division will

take into considerätion operational needs.

21.3. New Employee Orientation, Union Presentation: The County rigrees to continue

in person New Employee Orientation to allow the Unions to meet the new members. Not less

than five (5) working days before a new employee orientation, a list of names of employees who

shall be attending and are assigned to one of the MLA's Signatory bargaining units shall be

forwarded to the Union.

21.4. Release Time for New Employees: The County shall provide each new

bargaining unit member thirty (30) minutes of release time to meet with the Union within the

first month of employment,

.Msster Labor Ågreement
January l, 2AI8 þ December 31, 2020
446MLAC0l l8 Exhibit A,0A0MLA0l l7
Page l7



1 8845

ARTICL4 2?: ITNION kEAVI
22.1. Upon written applicati<ln, a regular employee elected or appointed to a Union

office that requircs all of his/her time shall be given a leave ot' absence without pay from work,

normally not to exceed a period of five (5) years. 'l'he employee shall not suffer a loss of

bargaining unit seniority rights and shall accumulate the same during such leave. Leave may not

be approved for more than one employee at a time per Department.

22.2. A regular employee designated by the Union to scrve on offioial union business

that requires a part of his/her time shall be given a leave of absence without pay from wot'k,

provided it cal be done without detriment to King County services and at least forty-eight (48)

hours written notice is given to the Division. The employee shall not suffer a loss of bargaining

unit seniority rights an<l shall accumulate the same during such leave'

ARITTLT fi; USE OF COT]NTY I}ULL.NTIN BOARDS AND ELECTRO}IIC DÐVICtrS

23.1. Bulletin Boards. The County agrees to provide bulletin boards in areas accessible

to the members for the use of Union officers and stewards to post announcement of meetings,

election of officers, and any other Unicln materials. No materials of a political nature can be

posted.

23,2. Electronic l)evices. The County will permit Union officers and stewards the use

of electronic mail, fax machines, copiers, telephones, video conferencing and similar equipment

to communicate regarding Union business related to King County. 'Ihese communications will

be consistent with state law and the County's Acceptable Use of Information Assets Policy. 'Ihe

communications and the use of the County's equipment and systems must be brief in duration

and frequency. In no circumstance shall use of the County's equipment or systemsinterfere with

County operations, or result in additional expense to the County. The parties understand and

agrcc thero is no guarantee of privacy in the communications described herein and that such

communioations may be subject to disclosure uncler the Public Records Act'

24,1. Allemployees who have been authorized to use their own transportation on Cotmty

business shall be reimbursed at the rate established through Ordinance by the County Council.

This does not supersede benefits oatlined ín the Trnnsportøtion Artìcle in the Depørtment of

Assessments, public, prafessíonøl & office-Clerical Em,ployees and Drivers, Teamsters Local

76i (Depørtment of Assessments) [220].

AF,TIÇþE zTi JN,sunno BSIY,þ"EIT,ñ.* HBa ¡'No, v$44
25.1. T'erms ancl conditions for medical, dental, vision, disability, accidental death and

dismemberment, and life insurance pïograms are outlined under "2017'2018 Total

Compensation" Agreement (Document Code 000U0516 and all of its attachments). Terms and

Master Labor Agreement
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conditigns of the llcalth Reimbursement Arrangement (l-tRA) and Voluntary Employees

Beneficiary Association (VEBA) Medical Reimbursement Plan are outlined under "2017-2018

Total Compensation" Agreement (Documcnt Code 000U0516 and all of its attachments).

.q,Rr[ÇLn ?6,:., G,]U E Y_,SILæ, Lß0Ç E nURp

26.1. Purpose. 'Ihe County and the Union (Llnions/Coalition) recognize the importance

ancl clesirability of settling grievances promptly and fairly in the interest of continued good

employee relations and morale. In furtherance of this objective, the County and the Union will

extend every effort to settle grievances at the lowest possible level of supervision.

26,2. No Discrimination. Employees will be unimpeded and free from restraint,

interlbrence, coercion, <liscrimination or reprisal in seeking adjudication of their grievances.

26.3, Grievance Definition. A grievanoe is defined as an allegation by either parly to

this Agreement that a violation of one or moro terms of this Agreement (or its Appendices) has

occurred.

A. Exclusivc Representative - The Union and King County are the signatory

parties to the labor agreement (both MLA and its appendix). The Union will not be required to

press employee grievances if in the Union's opinion, such lack merit. With respect to the

processing, disposition and/or settlement of any grievance, including hearings and final decision

of any Arbitrator, the Union will be the exclusive representative of the employee. I.Iowever, if
employees also have access to the Personnel Board for acljudicating disciplinary or

reclassification grievances, selection by the employee of one procedure will preclude access to

other procedures. If the employee chooses to access the Personnel Board for the adjudication of

disciplinary or reclassification issues, this decision shall waive the union's legal obligations for

representation, unless mutually agreed otherwise. Copies of ali written reprimands, suspensions,

disciplinary demotions or discharges shall concurrently be fbrwarded to the Union.

26.4. Access to Grievancc Procedure. 'fhough employees will have no independent

unilateral privilege or right to invoke the grievance procedure, an employee's complaint may be

presented to his/her supervisor. If the issue is not resolved, it may be rel'ened to STEP 1.

STEP I - SupervisorÅJesignee- A grievance must be presented in writing by the

shop steward or the Union representative within thirty (30) calendar days of the occurrence or

employee/union knowledge of such grievance. The grievance shall be presented to the

employee's supervisor or designee and will describe the event or circumstances being grieved,

the provision(s) of the Agreement(s) that have allegedly been violatetl and the remedy sought.

(1.) The supervisor/designee will meet with the employee and Union to

discuss the grievance within fifteen (15) calendar days of the receipt of the STEP I grievance.

(2.) The supcrvisor/designee will issue a written decision to the employee

and the Union within fifteen (15) calendar days fbllowing the discussion.

(3.) If the Union does not pursue the grievance to STEP 2 within fifteen

Master Labor Agreement
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(15) calendar days after receiving the supervisor/designee's written clecision, the grievanoe will

be preciuded from further aPPeal.

(4.) Supervisor and manager grievants who reduce their grievance to

writing, shall initiate their grievance at STEP 2'

STEp 2 - Division or Agency Director/designee, or Department Director (if no

Division Director) - 't'he grievance will. be presented in writing to the Division or Agency

Director for investigation, <liscussion' and written reply'

(1.) "fhe flivision or Agency Director/designee (or Department Director)

will meet with the employee and Union to discuss the grievance within fifteen (15) calendar days

of the receipt of the S'I'EP 2 gríevance.

(2.) The Division or Agency Ditector/designee (or l)epartment Director)

will issue a written decision to the employee and the Union within fifteen (15) calendar days

following the discussion'

(3.) If the Union does not pufsue the grievance lo STEP 3 within fi{Ieen

(i5) calendar days after receiving the Division or Agency Director's/designee's (or Department

Director) written decision, the grievance will be precluded from further appeal.

STDP 3 - Director of Office of Labor Relationsllabor Negotiator

(1.) The Director or l,abor Negotiator will meet and/or discuss the

grievance with the Union within fifteen (15) calendar days of the receipt of the STEP 3

grievance.

(2.) The Director or Labor Negotiator will issue a written decision to the

employee and the Union within fifteen (15) calendar days following the discussion.

(3.) If the Union does not pursue the grievance to STEP 4 - Arbitration

within fifteen (15) calenclar days after receiving the Director or Labor Negotiator's written

clecisio¡, the gricvance will be precluded fiom fqrthe.r appeal'

STEP 4 - Arbitration - Should the decision of the Director or Labor Negotiator at

STEp 3 not resolve the matter, the parties may arbitrate the dispute utilizing the process set forth

below.
(1.) Selection Process. The representatives for the parties will select a

third disinterested party to serve as an arbitrator. In the event that the parties are unable to agree

upon a third party to serve as an arbitrator, then the arbitrator will be selected from a panel of

eleven (l l) names fumished by public Employment Relations Commission (PERC) or Federal

Mediation and Conciliation Services (FMCS). The arbitrator will be selected from the list by

both the County representative and the Union representative each altemately striking a name

from the list until only one name remains, Both parties will participate in a coin toss to

determine who goes first for the arbitrator strike process. The remaining name will serve as the

arbitrator. The arbitrator's decision will be final and binding upon all parties to the dispute.

(2.) Arbitrator's Authcrity Limited. The arbitrator will have no po\¡/er

Master Labor Agreement
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to add to, subtract from, disregard, moclify or otherwise alter any terms of tlús Agreement, or to

negotiate new agïeements, but will have the power only to apply and interpret the provisions of

this Agreement in reaching a decision.

(3.) Arbitration Expenses. The arbitrator's t'ee and expenses will be

paid eqrlally by the County ancl the lJnion. The court reporter's fee and expenses, if mutually

agreed upon in a{vance, will be paid equally by the County and the Union. Each party wilt pay

the full costs and fees of its representatives, including attorneys' fees and the expcnses of any

witnesses appearing on its own behalf, regardless of the outcome of the arbitration and regardless

of the subject matter of the dispute. Adverse County employee witnesses will be granted time

ofTusing their own paid leave whenever operationally feasible, with advance notioe.

(4.) Wherc different titles apply, they are listed in the Definition Ärticle.

(5.) Mediation. Any parÚ, at any time, can request mediation as a form

of alternative dispute resolution. If both parties agree to mediate, an impartial rnecliator will be

seleoted by mutual agreement. Upon either party's request, parties agree to mediate a dispute

prior to moving the grievance to arbitration.

(6.) Timclines. Timelines under this Article may be extended by mutual

agreement in writing, by the parties responsible for addressing the grievance at each step. Unless

mutually agreed between the parties responsible for addressing the grievance at each step no

grievance step may be bypassed. If the calendar day falls on a Saturday, Sunday, County

recognizæd holiday or on a day the Division/Agency's Office is closed for business, the next

following normal day of business will be considered the final calendar day'

(7.) Grievances of Disciplinary Action. Regular employees are subject

to a just cause standard for discipline.

(1) Grievances of disciplinary action involving suspension,

demotion, or termination shall enter the grievance proc.Çss at sTEP 2.

A\ No other verbal, written perlormance or counseling

documents shall be considered discipline that may be appealed to any level of this process.

(3) The provisions of this Article will not apply to probationary,

temporary, provisional and term-limited temporary employees if they are disciplined or

discharged because said employees are "at will" and not covered by the'Just cause" requirement

of this Agreement.

AËfIcLn' 3,7¡ DIßCIFLI'NE "AND 
SUNSS,I ÇLAUSE

27.1. No regular employee shall be disciplined except for just cause (consistent with

Arricle 26.4; STEp 4 (2.)). The County will employ the concept of proþressive discipline in

appropriate cases. The County's policy is that discipline is corrective rather than punitive in

nature. It is understood that there may be egregious cases that may result in discharge,

disciplinary transfer, or other disciplinary actions, that do not require corrective action.

Master Labor Agreement
Junuary 1,2018 to December 31,2020
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A. Performance Improvement Plan (PIP). Employees who are assigned a PIP "

shall be given a good faith opportunity to complete their PIP before any progressive discipline

related to the PIP is issued to the employee, unless there are instances of misconduct or gross

performance issues.

27.2. 'Written reprimands, suspensions, demotions or discharges must be given by

registered, certified mail or personally with a written acknowledgment of receipt. Copies of all

written reprimands, suspensions or discharges shall concurrently be forwarded to the Union.

27.3. Letters of reprimand shall not be used for progressive cliscipline after a period of
eighteen months (18) months flom the date of issuance, other than for purposes of showing

notice; provided the employee has not been disciplined during the eighteen months (18) months.

27.4. All time limits set firrth in this Section that refer to working days, shall include

Monday through Friday and exclude all County recognized holidays.

27.5. Investigations wili typically be completed within ninety (90) calendar days after

the division or agency clirector/designee is made aware of a credible allegation of misconduct.

The time to complete the investigation may be extended by the division or agency if another

agency is investigating the event (e.g., police agenoy, Ombudsman) or if evidence necessary to

complcte the investigation is not reasonably available to complete the investigation during the

ninety (90) calendar day investigalion period. If the investigation time period is extended, the

division will notify the employee(s) uncler investigation and the Union ancl both will be proviclecl

with the basis for the extension and the expected date the investigation will be completed.

A. Written reprimands, notices of intent to suspend, demote or discharge must be

executed within thirty (30) calendar days following conclusion of the investigation, unless

otherwise mutually agreed to by the parties,

B. Following the County's notice of intent to suspend or discharge, a Loudermill

hearing should be offered and a decision made within thirty (30) calendar days of the notice,

unless otherwise mutually agreed to by the parties,

Nothing in thís article is intended to supersede the Teamsters Locøl 174 (CBA Code

160) and the Servìce Employees Internationøl Uníon Local 925 (CBA Code 011) contracts.

ARTISL.E 28¡ EColIoMIc EOUITJ
28.1. Should any non-Coalition bargaining unit within King County reach a more

favorable combined general wage increase and benefit funding rate, the Coalition reserves the

right to reopen this Agreement to bargain the impacts of that decision.

28.2. This provision will not apply to Sherriffs deputies, Captains or Majors, Marshals,

Paramedics, interest arbitration decisions, or to job classifioations that receive market based

increases.

28.3. If the County can demonstrate that bargaining units outside of the Coalition made

economic offsets in negotiations to increase wages or benefits, the reopener will not apply.

Master Lahor Agreenenl
Jan.uary 1,2018 to December 31, 2420
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AR1|'IÇ,J*IE .å: ctl4I,,l-II.91ìÍ oF uì*J,,o,[f S I NÇ_FN rIvF, PAY
29,1. All members of the bargaining units participating in MLA bargaining as of

101512017 and ratifying their CBAs by 1131118, will receive an additional 0.5Y, General V/age

Increase (GWI) effective 1 I I 12018.

29.2. The Administrative Support Pay Agreement outline in the "201,7-2018 Total

Compensation" Agreement (Document Code 000U0516 and all of its attachments) will be

extended tluough 12/31118 and will be sub.ject to Total Compensation bargaining.

29.3. The parties to this MLA agree to meet in 2018 to begin bargaining for a successor

to the "2017-2018 Total Cornpensation" Agreement (Document Code 000U0516 and all of its
attachments). Non-economic provisions included in the MLA ale effèctive through 12131120 attd

are therefore not subject to "'fotal Compensation" bargaining.

ARTICLE 30: ELAUSE

30.1. Should any part hereof or any provision herein contained be rendered or declared

invalicl by reason of any existing or subsequently enacted state or fèderal legislation or by any

decree of a courl of competent jurisdiction, such invalidation of such part or portions of this

MLA shall not invalidate the remaining portions thereof; provicled, however, upon such

invalidation, the parties agree to meet and negotiate such pa.rts or provisions affected. The

remaining parts or provisions shall remain in full force and effect.

ARTIC,,LE Ql¡ QURATI,ON
31.1. This Agreemcnt and each of its provisions shall be in full force and effect, applied

prospectively, following fìrll and final ratification by each of the parties, unless a different

effective date is specifie<l for the provision. This Agreement covers the period of January l,
2018 through December 31,2020.

Master Labor Agreement
,lanuøty I, 2018|a December 31, 2420
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KING COUNTY
ANI)

KING COUNTY COALITION OF UNIONS
MASTER LABOR AGRAÈMENT

Nori-s-ulERp4DING$LA ARrrpl,qs"

A,RTI,Ç1,# l?: sAFETY Ç4¡4 ¿ND FOVTNIE}.¡T,AI'LaWaNÇs

32.1. Where the ¿ivision requires employees to wear safety footwear that meets ANSI

standards saicl employees will receive up to total of two hundred dollars ($200.00) per calendar

year, per employee, in accordance with the division's policy and procedures'

32.2. personal protective Equipment (PPE) - the clepartmenlagency shall provide each

employee with required PPE, equipment ancl replace same as needed' The County will determine

what constitutes pr.otective safety wear based on job assignmenf'

AF,TICLE 33:, AFTHR HOURS SUPPQ&T

33,1. Afrer Hours Support is off duty time during which hourly employees may be

required to be on standby ready and able to report to work, called-out to report back to his/her

worþlace, or technical call out to work remotely through technological means and is not

required to report back to the worþlace'

A. ffs*dþ:¿l
1. Each division directorldesignee will maintain a written list of all staff

who have been designated for standby'

2. Employees will be given ten (10) business days' notice, in writing, of

their clesignation to standby, or of sohedule changes'

3. Written notice may be waiverl by written mutual consent between

division director/dcsignee and employee'

4. Standby schedules will be posted in a place visible to all employees in

that work group.

5. In instances where the County, due to emergency or business feasons'

must terminate or modifu the standby schedule, the division will provide as much notice of

schedule change as Practicable.

6. Parking expenses to park in the county's Goat Hill and King street

Center garages shal be reimbursed on presentation of a receipt, if an employee is called out to a

work location in the Seattle Downtown core area outside of regular working hours.

7. Equipment: The county will provide all assigned After Hours Support

staff with a two-way electronic device when working After Hours Suppott'

8. Employees will be paid ten percent (10%) of their base rate for each

full hour on standbY

Master Labor Agreement
January I, 2018 to December 31, 2020
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B. Te*hpie¡l Cnll-Sq! {TS--SJi

l. Employees will be paid a ten (10) minute minimum or the actual

number of minutes worked, whichever is greater, at the appropriate overtime rate of pay.

Subsequent call outs within the same ten (10) minute period will not receive adclitional

compensation until after that period has expirec{.

C. fhv+ietl Ctll'Out'lPC0i¡
1. A minimum of four (4) hours at the overtime rate (inclusive of travel

and time actualþ worked) shall be given for each call-out when the employee is required to

report back to his or her worþlace; except, if the PCO is within four (a) hours of his or her shift

start time, he or she will only be paid fur the actual hours at the overtime rate. If the PCO

exceeds the initial four (4) hours, the actual hours workecl shall be at the oveftime rate of the

employee's base pay rate except if such time coincicles with the employee's work shift in which

case he or she will be paid his or her regular base rate of pay.

2, An employee who has a County vehicle and can report directly to a

work location and is not required to report to his or her worþlace, will bc paid two hours of

overtime. If the PCO exceeds the initial two (2) hours, the actual hours worked will be paid at

the ovefüme rate except if such time coincides with the employee's work shift, in which case he

or she will be paid his or her regular base rate of pay.

33,2. If an employee is called to perform a TCO and it is determined they will need to

actually perfotm a PCO, the provisions fur the PCO will prevail.

SßTICLE- 3"#,i,, SICK LtrAvE1

34.t. Leave eligible employees shall accrue sick leave benefits at the rate of 0.04616

hours for each hour in paid status excluding overtime up to a maximum of 96 hours per calendar

year. Employees shall accrue sick leave from their date of hire in a leave eligible position. The

employee is not entitlcd to use sick leave until it is ear¡ted. There shall be no limit to the nunrber

of sick leave hours accrued by an eligible employee. Durirrg the Iirst six nronths of service in a

leave eligible position, employees eligible to accrue vacation leave may, at the supervisor's

discretion, use accrued vacation days as an extension of sick leave. If an employee doés not

work a full six months, any vacation leave used for sick leave must be reimbursed to the County

upon termination.

34,2. Separation from or termination of County employment except by reason of

retirement or layoff due to lack of wotk, funds, efficiency reasons or separation for medical

reasons, shall caniel all sick leave acsrued to the employee as of the date of separation or

tcrmination. Should the employee resign, in good standing, be separated for medical reasons or

be laid off and return to County employment in a leave eligible position within two years,

z This article does not apply to employees with benefit time (BT)

Master I'abor Agreement
January 1,2018 to l)ecember 31, 2020
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accrued sick leave shall be restored, but such restoration shall not apply where the former

employment was in a term-limited position.

34.3. Employees eligible to accrue leave and who have successfully completed at least

five years of County service and who retire as a result of length of service or who terminate by

reason of death shall be paid, or their estates paid for as providecl fbr by RCW L'itle 11, as

applicable, an amount equal to 35Yo of their unused, accumulated sick leave multiplied by the

employee's hourly rate of'pay in ef'flect upon the date of leaving County employment, less

mandatory withholdings. lf a retiree is rehired, the employee is not entitled to have the un-

cashed out 65% of his or her former sick leave balance reinstated'

34,4. An employee must use all of his or her sick leave before taking unpaid leave for his

or her own health reasons. If the injury or illness is compensable under the County's workers

compensation program, then the ernployee has the option to augment or not augment wage

replacement payments with the use of accrued sick leave.

34.5. When sick leave is taken to care for a family member, the employee shall choose at

the start of the leave whether the particular leave will be paid or unpaid; but when an employee

chooses to take paid leave for family reasons, he or she may set aside a reserve of up to 80 hours

ofaccrued sick leave.

34.6. An employee who has exhausted all of his or her sick leave may use accrusd

vacation leave bef<rre going on a leave of absence without pay, if approved by his or her

appointing authority.

34.7. Sick leave may be used for the following reasons:

A. The employee's bona fide illness, but an employee who suffers an

occupational illness rnay not simultaneously collect sick leave and workers' compensation

payments in a total amount greater than the regular pay of the employee'

B. The employee's incapacitating injury, but:

l. An employee injured on the job may not simultaneously collect siuk

leave and workers' compensation payments in a total amount greater than the regular pay ol'the

employee, though an employee who chooses not to augment his or her workers' compensation

time loss pay through the use of sick leave shall be deemed on unpaid leave status.

2. An employee who chooses to augment workers' compensation

payments with the use of accrued sick leave shall notify the workers' compensation office in

writing at the beginning of the leave. Absent such notification, sick leave will automatically be

used to supplement such payments except where prohibited; and

3. An employee may not collect sick leave and workers' compensation

wage replacement pay for physical incapacity due to any iqjury or occupational illness that is

dircctly traceable to employment other tha¡r with the County.

C. Employee's exposure to contagious diseases and resulting quarantine;

D. A female employee's temporary disability caused by or contributed to by

Master Labor Agreemenl
January 1,2018 to December 31,2020
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pregnancy and childbirth;

E. 'I'he employee's oÍ the employee's minor child's medical, ocular or dental

appointments, provided that the employee's supervisol has approved the scheduling of sick leave

for such appointments.

F. To care for the employee's child, if the child has an illness or health condition

which requires treatment or supervision from the employee; or

G. For family and medical leave under federal law, state law, or King County

ordinance.

34.8. Failure to return to work by the expiration date of a leave of absence may be cause

l-or removal and result in termination of the employee from County service.

34.9. Payout on Retirement. Retirement DefTnition. Retirement as a result of length

of service means an employee is eligible, applies for and begins drawing a pension from PERS,

PSERS or the City of Seattle Retirement Plan immediately upon terminating County

employment.

ARTIÇLE ss : vAÇA,T-1"ÇlY-t&!vnl

35.1. Leave Eligible employees shall be granted vacation with pay as follows:

Months
of Service

Current Hourly
Accrual Rate

Approximate
Days/Year

0 0.04620 t2.01200
60 0.05770 15.00200

96 0.06160 16.01600

na 0.07700 20.020a0

192 0.08080 21.00800

204 0.08470 22,02240

216 0,08850 23.01000

228 0.09240 24.02400

240 a.09620 25,0t200
252 0.10010 26.02600

264 0. I 0390 27.4140û

276 0.10780 28.02800

288 0.11160 29.01600

300 0.11540 30.û0400

35.2. For employees employed prior to lltl20l8, maximum annual vacation leave

accrual is 480 hours for employees working the 40 hour work week and 420 hours for employees

3 This article does not apply to employees with benefit time (BT)

Master Labor Agreement
January l,2018 ta December 31, 2020
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working the 35 hour work week.

A. Vacation accrual rates for an employee who works other than the full time

schedule standarcl for his or her work unit shall be prorated to reflect his or her ntlrmally

scheduled work week

B. Leave eligible employees shall accrue vacation leave from their date of hire in

a benefit eligible position.

C. Leave eligible employees may use vacation leave hours in the pay period afler

they are accrued. Employees who leave County employment prior to successfully completing

their first six months of County service shall forfbit their vacation leave hours and are excluded

from the vacation payoff provisions contained in this Agreement.

D. No employee eligible for leave shall work fbr compensation for the County in

any capacity during the time that the ernployee is on vacation leave.

E. In cases of separation from County employment by death of an employee with

accrued vacation leave who has successfully completed his/her first six (6) months of County

service in a leave eligible position, payment of unused vacation leave up to the maximum aocrual

amount shall be made to the employee's estate, or, in applicable cases, as provided for by state

law, RCW Title 11.

F'. If an employee resigns from a full-tirne regular or part-time regular position or

is laid off and subsequently retums to County employment within two years from such

resignation or layoff, as applicable, the employee's prior County servioe shall be counted in

determining the vacation leave accrualrate.

G. Leave eligible employees shall be paid for accrued vacation leave to their date

of separation up to the vacation accrual'cap, if they have successfully completed their first six

months of County service and are in good standing (e.g., not terminated for cause or resignecl in

lieu of discharge). Payment shall be the accrued vacation leave multiplied by the employee's

basc ratc of pay, plus longevity pay if applicable, in effect upon the date of leaving County

employment, less mandatory withholdings.

H. Effective ll1l20l8, new leave eligible employees will be capped at320 hours

of vacation leave for employees working a fofi hour work sohedule. Employees not working a

forty hour schedule hired before lllllS, including TLT's, will retain their vacation cap.

I. Vucølion bidding, or the manner ín whích vscatíon leave ìs upproved, shall

be governed by the indiviúual Appendix.

ARTIÇþE 3ó¡ TRAINING

36.1. The County shall pay for any certification/license (except for driver's licenses) or

training that is required by the County for the position. This includes necessary release time that

is preapproved.

Master Labor Agreement
January 1,2018 to Ðecember 31, 2020
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ARTIÇI,E 37: WORKING oUT o{,Ç,,Jr $S

37.1. Working-out-of-classification occurs when an employee in a regular position is

temporarily assigned the duties of a higher paid classifrcation f:ot less than 30 calendar days.

Ernployees working-out-of-classif,rcation may not be required to perform all of the

responsi bilities of the higher-level olassifi cation.

37.2. Working-out-of-classification assignments must oocur in full dayishift increments.

37.3. While working-out-of-classification, the employee will receive a 5o/o working-out-

of-classification pay premium. Any overtime earned while working-out-of-classification will
include the SYo premium. Paid leave (e.g. vacation, sick, executive leave, bereavement) while

working-out-of-classification shall be at the rate of the employee's base position (without the Sa/o

working out of classification pay premium).

37.4. If a working-out-of-classi.fication assignment exceeds 29 oonsecutive calendar

days, the assignment will be converted prospectively to a special duty assignment.

êRTICLE 38: TRANSPORTATION BENEFITS

38.1. Eligible employecs will receive the transportation benefits provided in King

County Code.

APPROYED this day of 2018.

By:
King County Executive

For The King County Coalition of Unions:

Denise Cobden, Union Representative
Coalition Co-Chair
Professional and Technical Employees , Local 17

For The King County Coalition of Unions:

Date

Michael Gonzales, Senior Business Agent
Coalition Co-Chair
Teamsters LocalLT4

I)ate

Master Labor Agreement
Junuary 1,2018 to December 31, 2A20
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EXHIBIT B

Memorandum of Agreement
By and Between

King County
And

King Counþ Coalition of Unions

Subject: Cnreer Progression Classification Proiect

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and the King County Coalition of Unions (Coalition).

Bscksroünil:
King County is implernenting a Career Progression Classification Project (the Project)

Agreement:
1. The Parties agree that any/all employees whose positions are reclassified tluring this

Project will not suffer a loss of pay. If the employee's position is assigned to a classification
with a lower pay range as a result of the Project, the affected employee's pay will be frozen or
"Y-Rated." For purposes of this MOA, "Y-Rating" is the process by which the County agrees to
freeze an employee's pay at their existing base wage, thus making them ineligible for any wage
or salary adjustments (i.e., step increase, general wage increase or G\MI) until the lower range
maximum rate surpasses the employee's frozen pay rate.

At such time that the employee's frozen pay rate will be surpassed by the lower
classification's maximum rate, the employee will be placed on the closest step of the new/lower
range that does not result in a loss of pay.

2. The Parties agree that anylall employees whose positions are reclassified cluring the
Project will not serve a probation period upon reclassification.

3. The Parties agree to discuss andlor negotiate, in the King County Coalition and to the
extent as required by law, any additional items related to the Career Progression Classification
Project at a future date.

For The King County Coalition of Unions:

f)enise Cobden, Union Date
Coalition Co-Chair
Professional and Technical Employees, Local 17

For The King County Coalition of Unions:

Michael Gonzales, Senior Business Agent
Coalition Co-Chair
Teamsters Local174

For King County:

Megan Pedersen, Director
Office of Labor Relations, King County Executive OfÍice

Date

'Date

Ma,tter Labor Agreemenl - Career Progressíon Classifcalíon Proiect
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Memorandum of Agreement

By and Between

King County

and

International Organization of Masters, Mates & Pilofs (MM&P)

and 
I

Marine Engineers' Beneficial Association (MDBA)

and

Inlantlboatmen's lJnion of the Pacific (IBII)

SUBJECT: Economic Considerations

Ee*srsrd;
'IIre International Organization of Masters, Mates & Pilots (MM&P), the Marine Engineers' Beneficial
Association (MEBA), the Inlandboatrnen's Union of the Pacific (IBU) and King County are parties to a
coalition collective bargaining agreement (CBA) for the maritime workers that operate and maintain the

King County Water Taxi service. The parties have traditionally entercd collective bargaining agreements

for four-year terms. The most recent CBA covered January | , 207 4 - December 3l , 2017 . During that
term, King County and the Coalition of Unions negotiated and entered into the 2015-20L6 Total
Compensation Memorandurn of Agreement (000U0414_totalComp 2015-2016), fhe2017-2018 Total
Compensation Memorandum of Agreement (000U0516_TotalComp_2017-2018), and the Master Labor
Agreement (000ML40117) with associated appendices for individual bargaining units. Because the

Ferry Coalition was under contract, they did not join or participate in those negotiations and agreements.

Flowever, during the tcrm of their CBA, the Ferry Coalition and King County have partnered on major
iritiatives to rniruor the Coalition of Unions, including ftrllowing the same Joint Labor Managemcnt
Insurance Committee health insurance plans, adopting paid parental leave, and adopting the Family
Mcdical Leave Act and King County Family Medical Leave concurrency'

The parties have now negotiated a successor CBA wherein the Ferry Coalition Llnions had the

opportunity to join the Coalition of Unions and adopt the MLA in its entirety, which they have done. The
Maritime Unions also have agreed to significant language regarding overtime work that simplifies and

clarifies circumstanoes when overtime rates are applicable. Additionally, the Maritime Unions have

agreed to a pilot project to create a "float pool" of deckhands. This "float pool" is intended to provide
greater flexibility when aranging coverage for vacant deckhand watches that are a consequence of
temporary bump-ups of a deckhand to captain, as well as deokhand absences for vacation, sick leave, ancl

training. This pilot project provides operational efficiency and increased flexibility in assigning watches

to help maintain the Water Taxi's historically exceptional petfotmance with respect to both timely
adherence to schedules and low number of cancellations of sailings,

4Êreçment:

In consideration of the terms of the new Agreement, the parties have agreed to a one-titne payment of
0.5Yo of all eamings made in 2rJl7 by members of the Ferry Coalition, This payment is to be made

pursuant to the following table:

[;'erry Coalition - Passenger
446U03 I B
Page I
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NAMtr
.íYo OF 2Al7
NARNINGS NAME

.50n oF 2017
EARNINGS

Atldae. Kwasi $ 17.1 6 Kessler, Jeffrey s22.27

Allrecl, Karen

Amaral. Neal

$18.62

$531.38

Klaia, Zachary stg.12
Krehbiel. Daniel ss96.s]

Bearden, Jef'frey $32s.81 Laitila, James $42e.08

Blanks, Joseph !i,3?7.06 Leal, Brian $241.86

Bufton, Esbert $254.1I Massaro, Frank $394.26

Chrisman, Joseph $19s.91 McMillan, Bruce $413.1 8

Clendenen. Paul $7.s3 Mielke, Ronalcl $s48.84

Cook, Amanda $28.39 Morow, Michael s2.17

Crane. Kyle $16.67 Nelson, Bruce $7.33

Deal. Beth $11.07 Norg, Fred $42.09

Denhart. Scott s220.91 Oakley, Allyson $68.86

Eckart, Allan $0.48 Perry. Joshua $30.e6

Farrar, Jade $339.1 8 Roqers, Gary s2s2.84

I¡erschke. Ryan $132.89 White, Jason $2s6.97

Garcia, Alvin s33.2s V/iesenfeld, Chad $4ts.7s

Geneenbach, August $6.04 Williams, Nickolas s373.92

Hoskins. Eric $8.46 Zinse¡r;¡¡,an^Aaron $21s.48

Johnson. Bradley $373.5s Zvlstra" Nicholas $11.71

For International Organization of Masters, Mates anrl Piltlts:

Captain Dan Twohig, Regional Representative

For Engineers' Beneficial Association

Agent

For Inlandboatmen's Union of the Pacific:

Peter Hart, Regional Director, Puget Sound Region

For King County:

Sasha Alessi, Labor Relations
Office of Labor Relations, King County Executive Office

Date

gl t ol tr.,
' -Date

Date

q -).û -u
Date

Ferry Coalition - Pastsenger only Vessels, Marine Division, Department oJ'Transportation
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NAME
.50/" oF 2017
EARNINGS NAME

.s% oF 2017
EARNINGS

Addae, Kwasi $17.16 Kessler. Je.ffrev s22.27

Allrcd. Karçn $18.62 Klaia,Zachary 879.12

Amaral, Neal $531.38 Krehbiel, Daniel $s96.s7

Bearden, Jeffrey $325.81 Laitila, James $429.08

Blanks, Joseph $377,06 Leal, Brian s24t.86

Bufton, Esbeú $2s4. I I Massaro, Frank $394.26

Chrisman. Joseph $ 1 95.91 McMillan. Bruce $4r3.r8

Clendcnen, Paul $7.s3 Mielke, Ronald $s48.84

Cook, Amanda $28.39 Morrow, Michael s2.rl
Crane. Kyle $16.67 Nelson,lJruce $7.33

Deal, Beth $11.07 Nore. Fred s42-t9

Denhalt, Scott $220.91 Oakley, Allysori $68.86

Eckaf:, All¿n $0.48 Perry, Joshua $30.96

Farrar, Jade $339. I 8 RoAers, Gary $2s2.84

Fersohke, Ryan $132.89
'Vy'hite, 

Jason s2s6.e7

Garcia, Alvin $33.2s Wiesenf'eld, Chad l[41s.7s

Geng,enbach. August $6.04 Williams. Nickolas $373.92

Hoskins, Eric $8,46 T,ingennan, Aaron $215.48

Johnson, Bradley s373.5s Zylstra. Nicholas $11.71

1 8845

For International Organization of Masters, Mates and Pilots:

Captain Dan Twohig,

For Marine Engineers' Beneficial Association:

Jeff Duncan, Branch Agent

For Inlandboatmen's Union of the Pacific:

Peter Hart, Regional Director, Puget Sound Region

For King County

Sasha Alessi, Labor Negotiator
Office of Labor Relations, King County Executive Office

Ferry Coalition - Passenger only Yessels, Mctrine Divisíon, Departmenf oJ'Transporlalion
446U03 I I
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NAMIl

For Intcrnational Organization of Mastcrs, Mates and Pilots:

Captain Dan TVohig, Regional Representative

For Marine Engineers' Ileneficinl Âssociationl

Jeff l)uncan, Branch Agont

,s of the Pacific:

Halt,

Forlüng County:

Sasha
Office of Latror Relations, I(ing County Bxecutive Office
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$??.?'1Addae,l(rvasì $17,r6

$18,62

I(essler. JÊl'lìçrr

Alfi'ed,I(aleu Klaia. Zachary 679:12

ßs96.s7

$429.08

Arnalal, Neal

Ilealderr, Jeffì'ey

$s31,38 Ituebbiel, Daniel

Laitila, James$325.81

w71.A6Illanks, Joseph Leal, tsrian $241.86
ßurton, Esbcrt

Cluismau, Joseph

$2s4,1 l Massal'o. Irank s394.26

$19s.91 McMillnn, Bruce $4 13.1 I
Clenclenen, Paul $7.s3 Mielke,llorald $s48.84
Cooiç. Amanda $28.39 Molro.w. Michael s2.17
Cl'ane. Kvle $16,67 Nelson, Bruce $7.33
Deal, Beth

lþrJgt!.S-golt
Eckarl. Allan

$11.07 .No¡,g, Fred

Oaklcy. Allyson
$42.09

s220.91

$0,48

$68.86
Per'ry. Joshua $30.96

Iìauar, Jads $33e. I B Rogers, Galy s2s2.84
Ferschlce, Rvan $ r 32,89 Whitc, Jason ï2s6.91
Garpia, Alvin fi33.2s ly'iesonfeld, Chad $415.75
Gengenbach, August $6.04 Williarns, Nickolas fi373.92
Iloskins. Eric $8,46 Zingenuan, Aalolt $215.48
Jolmson. Ilradley $373,ss Z,,vlstru, Nicholas. $r1,71
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