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KING COUNTY

Signature Report

September 5,2018

Ordinance 18783

1200 King County Courthouse
5 l6 'l'hird Avenue
Seattle, WA 98 104

King County

Proposed No. 2018-0306.1 Sponsors Gossett

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and King County Sheriffs Offrce Marshals' Guild

4 (County Marshals, King County Sheriffs Office)

5 representing employees in the King County sheriffs office;

6 and establishing the effective date of the agreement.

7 BE IT ORDAINED BY THE COLINCIL OF KING COUNTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and King County Sheriffs Office Marshals' Guild (County Marshals, King

1-0 County Sheriffs Office) representing employees in the King County sheriffs office,

1't which is Attachment A to this ordinance, is hereby approved and adopted by this

t2 reference made apart hereof.
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Ordinance 18783

SECTION 2. Terms and conditions of the agreement shall be effective from

January I,20I7, through and including December 31,2020.

Ordinance 18783 was introduced on 71912018 and passed by the Metropolitan King
County Council on9l4l20l8, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-V/elles
and Ms. Balducci
No:0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

J.J
ATTEST: .r. f.-JTJ
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Melani Pedroza, Clerk of the Council

\

]1
r., )
(-)
(..1
( 'l-)

<- :)
-tì
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Dow Constantine, County Executive

Attachments: A. Agreement by and between King County, Vy'ashington and King County Sheriffs
Office Marshal's Guild
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1 8783 ATTACHMENT A

AGREEMENT

by and between

KING COUNTY, \ryASHINGTON

And
KING COUNTY SHERIFF'S OFFICE MARSHALS' GUILD

January 1,2017 through December 31,2020
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1 8783

AGREEMENT

by and betwcen

KING COUNTY, \ryASHINGTON

and

KING COUNTY SHERIF'F''S OFFICE MARSHALS' GUILD

January 1,2017 through December 31,2020

This collective bargaining agreement (Agreement) is by and between King County (County),

and the King County Sheriff s Office Marshals Guild, (Guild)'

ARTICLE 1: GENERAL

1.1. Pprpg$,e, - The intent and purpose of this Agreement is to promote the continued

improvement of the relationship between the County and its employees and to set forth the wages,

hours and other working conditions of such employees provided the County has authority to act on

such matters.

1.2. Non-Digg{iini¡atÍon - The County and the Guild shall not unlawfully discriminate

against any individual with respect to compensation, terms, conditions or privileges of employment

because ofrace, color, creed, religion or religious affiliation, national origin, ancestry, age, sex,

marilal status, sexual orientation, gender identity or expression, honorably discharged veteran

veteran's status and disability.

1.3. Work StoppagEs aad County Protection - The County and the Guild agree that the public

interest requires efficient and uninterrupted performance of all County services and to this end pledge

their best efforls to avoid or eliminate any conduct contrary to this objective. Specifrcally, the Guild

shall not cause ol condone any work stoppage, including any strike, slowdown, or refusal to perform

any customarily assigned duties, sick leave absence which is not bona fide or other interference with

County functions by employees under this Agreement and should same occur, the Guild shall take

appropriate steps to end such interference. Any concerted action by any employee in any bargaining

Maßhals'Guild - County
7
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unit shall be deemed a work stoppage if any of the above activities have occurred. Being absent

without authorizecl leave shall be considered as an automatic resignation. Such resignation may be

rescinded by the Sheriff if the employee presents satisfactory reasons for his/her absence within three

(3) calendar days of the date his/her automatic resignation became effective.

1.3.1. Upon notification in writing by the County to the Guild that any of its members are

engaged in a work stoppage, the Guild shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County with a copy of such

order. In addition, if requested by the County, a responsible official of the Guild shall publicly order

such Guild's members to cease engaging in such a work stoppage.

I.3.2. Any employee who commits any act prohibited in this Article shall be subject, in

accordancc with the King County Sheriff s Office (KCSO) rules and procedures, to discharge,

suspension or other disciplinary action as may be applicable to such employee.

1.4. W4iyer e l¿&îse - The parties acknowledge that each has had the unlimited right within

the law and the opportunity to make demands and proposals with respect to any matter deemed a

subject for collective bargaining. The results of the exercise of that right and opportunity are

set forth within this Agreement. Therefore, the County and the Guild, for the duration of this

Agreement, each agree to waive the right to oblige the other party to bargain with respect to any

subject or matter not specifically referred to or covered in this Agreement.

1.5. S,*ingLÇh$g - Should any part hereof or any provisions herein contained be rendered

or declared invalid by reason ofany existing or subsequently enacted legislation or by any decree ofa

couft of competent jurisdiction, such invalidation of such part or pofiion of this Agreement shall not

invalidate the remaining portions hqreof; provided however, upon such invalidation the parties shall

meet ancl negotiate such pafts or provisions affected. The remaining parts or provisions shall remain

in full force and effect.

ARTTCLE ?: RECOGNITION, GUILD MSjVI]}&ASSIA AND DUES ÐEDIJ-ç,TJOI\

2.1. &ecognitipn - The County recognizes the Guild as the exclusive bargaining

representative for those employees whose job classifications are listed in the attached Addendum A,

pursuant to PERC Decision 12631 (PECB, 2016).

Kìng Mat'¿hals' Guild - County

"iun*ary 1,

226C01 18
Page 2
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1 8783

Kíng County
January 1,2
226C01 t I
Pag,e 3

2.2. Gçil¡l Memþ.*i'úin - It shall be a condition of employment that all employecs covered by

this Agreernent and hired on or assigned into the bargaining unit on or after its effective date shall, on

the thirtieth (30th) day following the beginning of such employmerú, become and remain members in

good standing in the Guild, or pay an agency fee to the extent permitted by law'

Z.Z.l. Employees with a bona fide religious objection to union membership shall not be

recluired to become and remain members in good standing in the Guild, but shall be required to

contribute an amount equal to the regular monthly Guild dues and initiation fees to a non-religious

charity mutually agreed upon by the employee and the Guild. In the event that an agreement cannot

be reached between the employee and the Guild, the Public Employrnent Relations Commission

(PERC) shall decicle the charity. The employee shall every thirty (30) days furnish proof that such

payment has been made.

2.2.2, Failure by an employee to satisfy the provisions of Sections2.2 or 2.2.1above shall

constitute cause for dismissal provided the Guild makes a w¡itten request for discharge, verifying that

the employee received written notification of the delinquency and notification that no-payment within

thirty (30) days will result in discharge by the County.

2.3. Duos Dcdpctiori - Uponreceipt of a written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues as certified by the Secretary of the Guild and shall transmit the same to the'freasurer of the

Guild.

Z.d. The Guild shall indemnify, defend and hold the County harmless against any claims

made and against any suit instituted against the County on account of any checkoff of dues fbr the

Guild. The Guild shall refund to the County any amounts paid to it in eruor on account of the check-

off provision upon presentation of proper evidence thereof.

2.5. YisitAtìou RighXs - Authorized representatives of the Guild may, after notifying the

Sheriff/designee, visit the work location of employees covered by this Agreement at reasonable

times.

2.6. H,pJlplin Boards - The County and the Guild shall cooperate to insure that adequate space

on the County's premises is provided for posting of announcements of meetings, election of officers

Matskçtt
017 Decembt¿t 3J, 20î0

County - King County Sheriff's
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1 8783

and any other official Guild material.

ARTIÇ*E-Î: RIGHTS oF ]VLaNAÇJM,SNr

3.1. The Guild recognizes the prerogatives of the County to operate and manage its affairs in

all respects in accordance with its responsibilities and powers of authority.

3.2. The County shall have the right to schedule overtime wotk as required.

3.3. Every incidental duty is not always specifìcally described in thc job description.

3.4. The County reserves the right to reprimand, demote, suspend or discharge regular

employees for just cause.

3.5. The County reserves the right to layoff regultu'ernployees for lack of work, lack of

funds, oï reasons of efficiency.

3.6. The County shall have the right to determine work shifts and schedules and to establish

the methods and processes by which such work is performed.

3.7. Nothing under this Agreement shall be construed as delegating to others or reduce or

abridge the following management responsibilities and rights:

r The responsibility of the County for determining classifications, assigning

employees to classifications, determining the status and tenure of employees, establishing work rules,

initiating and promoting employees, transferring employees, and certifying payrolls;

¡ The responsibility of the County governed by charter provisions, ordinances, and

Civil Service Rules which include, but are not limited to the following:

- To relieve employees from duties because of lack of work, lack of funds or

reasons ofefficiency;

- To determine the methods, means, and employees necessary for operations;

- To control the budget; and

- To take whatever actions are necessary in emergencies in order to assure the

proper functioning of the CountY.

- To implement a biweekly pay system consistent with Addendum A that will

change schedulecl pay dates and conved pay and bencfits into hourly

increments.

King ' Guild - County Marshal.s - King County Sheriff's Office
,Ianuary l,
226C01 t8
Page 4
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3.S. [Udmg,þl&çgpç¡1gf - The County may open this Agreement upon written request any

time duling the lif'e of this Agreement fol the pulpose of bargaining, to the extent required by law, the

cffects of a County decision to irnpose fìrrlough and/or building closures and/or reduction of hours of

operation.

3.9. Work Rqqpqne{ - The County retains the right to reopen any provision in this Agreement

necessary to bargain, to the extent requircd by law, the effects of a decision to add work to the Guild

bargaining unit. The Guild supports adding work to the unit and will paftner with the County to

accornplish this goal as expeditiously as possible.

3.10. lrerformance Reviews - Consistent with the authority retained in Article 3, the County

the riglrt to develop and implement a performance evaluation system consistent with KCSO'S

policies and procedures. See Appendix C: Performance Evaluation Appeal Process.

3.11. Ëarly Inlçrventiou $yste¡ns {gl. ) - Consistent with the authority retained in Article 3,

the County has the right to develop and implement an EIS system consistent with KCSO's policies

and procedures.

3.12. Civilian Review - The County has the right to cteate, develop and implement a system

of civilian review and an Offîce of Law Enforcement Oversight (OLEO) consistent with County

Ordinances. The parties agree to incorporate the terms and conditions of OLEO that are bargained

between the County and the King County Police Officers Guild, and further agree to reopen this

Agreement to bargain the impact of OLEO investigating allegations of misconduct,

3.13. CÍVil Selvice - The County retains the right to bargain changes or effects, (to the extent

require<lby law), to King County Civil Service Rules and may propose such changes at any time.

Such proposals may be discussed in labor/management meetings or any forum acceptable to the

parties.

3.14. Re$pener &J Ðtandardized Pay Prap¡ices - The parties agree that applicable provisions

in this Agreement may be re-opened at any time during the life of this Agreement by the County for

the purpose of negotiating standardized pay practices, to the extent required by law.

A&TICLß d! ïgACES'åNÐ OVARTIMP

4.1,. The classifications of employees covered by this Agreement and the coresponding rates

Kins County Sheriff's Oflìce Marshals'
January 1,2017 through December 31,
226C01 18
Page 5

2020
- County Marshals - King County Sheriff's Office
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of pay are set forth within Addendum A which is attached hereto and made a part of this Agreement'

4.2. Except as otherwise provided in this Article, regular ernployees assigned to five (5) day,

eight (8) hour shifts (5/8) shall be paid at the rate of one and one-half (l-ll2) times the employee's

regular rate ofpay for all hours worked in excess ofeight (8) hours in one (1) day or forty (40) hours

in a workweek. Regular employees assigned to four (4) day,ten (10) hour shifts (4/I0) shall be paid

at the rate of one-and-one-half (1-1l2) times the employee's regular rate of pay for all hours worked

in excess of ten ( I 0) hours in one ( 1 ) day, or forty (40) hours in a workweek. The regular rate is

calculated in accordance with the Fair Labor Standarcls Act. The parties further agree that the

payment of "enriched rate", as currently defined, calculated and paid under the PeopleSoft payroll

system, will cease.

4.3. Aminimum of four (4) hours at the overtime rate shall be paid when a regular employee

is called back to work. Where such overtime exceeds four (4) houts, the actual hours worked shall be

paid at the overtime rate.

4.3.1. A call-back is defined as any situation where the regular employee has left work and is

subsequently contacted and required to return to work prior to the employee's next scheduled work

Scheduled overtime and a change in an employee's work schedule will not be considered a

call-back.

4.3.2. Scheduled work is not a call-back and shall be paid at the straight time rate until the

regular employee qualifies for overtime pursuant to Section 4.2. Scheduled work shall include

occasions where an employee is required to report to work earlier than hisiher regular assigned shift.

4.4. Allovedime shall be authorized in advance by the Commander/designee, except in

emergencies.

4.5. eprnpenqatç"fy Time - With mutual agreement of the County and the regular employee,

compensatory time may be accrued by the employee in lieu of overtime pay. Such compensatory

time may be accrued to a maximum of sixty (60) hours. Requests to use compensatory time will be

approved at the discretion of KCSO and in accordance with the law. Compensatory time accrued

shall be used during the calendar year in which-it is eamed unless such utilization is not feasible due

to the work demands of the position, in which case the employee may request and the

King County
,Ianuary 1,2
226C01 t8
Page 6

Guild - County Marshals
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Commander/clesignee may approve the carryover of a maximum of sixty (60) hours of accrued

compensatory tirne to the next calendar year. Carried-over compensatory hours must be used within

the first quarter of the new Year.

4.6. eo¡npEns¡rlofy Ti.ltc Çq,:h Ot$ - On eaoh May 31 and November 30, the County may

cash-out some or all of an employee's accrued compensatory time.

4.7. Training

The County shall endeavor to schedule training during the employee's regular work shift' In

the event that training is scheduled on an employee's furlough day a minimum of four (4) hours at the

overtime rate shall be allowed for each occasion. Where such overtime exceeds four (4) hours, the

actual hours worked shall be allowed at the overtime rate. Portal-to-portal shall be paid based on the

shortest distance and timc estimate as computed by MapQuest or other comparable on-line mapping

programs. Travel greater than fifteen (15) miles outside King County is not paid'

5.t.. The standard work schedule for regular full-time employees shall consist of either five

(5) consecutive workdays of eight (8) hours each day (5/8), inclusive of a meal period, not to exceed

forty (a0) hours per week; or four (4) workdays of ten (10) hours each day (4/10), inclusive of a meal

period, not to exceed forty (40) hours per week. Each work schedule will include work time for

donning and doffing of their uniform, and for reporting to their assigned post. The hours of work of a

regular employee may be changed consistent with Sections 5.2 and 5.5.

KCSO may place an employee or group of employees on â 4/10 work schedule when it

decides that it is beneficial and operationally prudent to do so, as long as each of the following

conditions are met:

A. Any such schedule change will be effective on a date determined in writing for the

duration determined in writing by KCSO.

B. Personnel assigned to work a 4110 schedule shall be notified by KCSO of their

precise work schedules and furlough days'

C. Employees working the 4/10 schedule shall observe the same paid holidays as

described in Article 7 of the Agreement.

Guild - County Marshals - King County Sheriff's Office

Page 7

2020
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D. Vacation and sick leave shall be used on an hour for hour basis. Example:

Employee takes one (1) day vacation since she/he will be taking ten (10) hours off; ten (10) hours

will be subtracted from her/his vacation week'

E. KCSO may cancel Ihe 4ll0 scheclule with thirty (30) calendar days written notice

to the affected employees. If tlie 4/10 schedule is cancelled, the employee will revert to her/his prior

work schedule.

F. KCSO will notify employees affected by this change of its expectations related to

this change in schedule.

5.1.2. Should the County decide to implement a change in building or court hours, the

County will meet to discuss the impact of such change on the bargaining unit.

5.1.3. Short-term temporary and term-limited temporary employees will be assigned wolk

location, days and hours of work as needed by KCSO.

5.2. KCSO will assign each regular employee a regular work schedule which can be changed

five (5) days notice. If the employee is given less than five (5) days notice of the change to

his/her regular work schedule, the employee will be paid four (4) hours of pay on each day worked

for which timely notice was not given. The day after notification shall be the first day of notice.

5.3. Pç$and-,Strift Assigfmçnts,- Employees shall participate in an annual shift bid in which

bids shall be submitted in seniority order. For example, the most senior employee will make the first

selection of available assignments which include: KCCH, MRJC, YSC, Redmond Distlict Court,

Shoreline District Ct., Bellevue District Ct., Auburn District Ct., Issaquah District Ct., and Burien

District Ct. Other assignments will be rotated. Operational needs shall be the primary consideration

when making post and shift assignments.

5.4. Pursuant to RCW 49.12.187, the County and the Guild agree to specifically supersede -

the state provisions regarding meal and rest periods in accordance with the state statute. While the

County will try to provide meal and rest periods during a shift, meal and rest periods may occur at

different times due to work requirements.

5.5.Cþffi-Uponwrittenrequestofanemployee(s)anc1withprior

written approval of the Commander/designee, a work schedule for an employee(s) may be modified

'Guild

226C01 18
Page I

3r,2020
- County Marshals - King County Sheríff's Office
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or a shift traded with another employee.

5.6. 4JJe¡:pqlliye lilorh.gqbgç . - During the term of the Agreement, the Guild and/or

County may desire a work schedule(s) that is diffèrent than the standard work schedule provided

Section 5.1 herein. The addition of work schedules are subject to collective bargaining by the

pafiies' authorized representatives.

6.1. Regular employees shall be afforded the right to utilize their classification seniority as

hereinafter defined for the purposes specifically provided for within this Agreement'

6.2. Anemployee shall be recognized as having attained seniority and regular employment

status when such employee shall have successfully completed a probation period of twelve (12)

months. Upon completion of the employee's probation period sihe shall be assigned a

classification seniority date which shall be the date when s/he first commenced his/her twelve (12)

month probation. To the extent permitted by law, the probationary period shall be automatically

extended for any absence from work, or any poriod during which the employee cannot perform all the

essential functions of the job, that extends longer than ten work days.

6.2.1. Inthe event that aregular employee is laid off during his/her twelve (12) month

probation period and is subsequently recalled to perform bargaining unit work within ninety (90)

calendar days from the employee's date of layoff; s/he shall then be credited with all days previously

worked for purposes of satisfying his/her twelve (12) month probation status and establishing his/her

resultant classification seniority date.

6.2.2. Reg¡lar employees shall continue to accrue seniority during an absence caused by an

industrial injury or illness. An employee who is unable to work because of a non-work related injury

or illness shall not accumulate seniority during such absence of thirty (30) or longer unpaid calendar

days.

6.2.3. Regular employees on an approved unpaid leave of absence of thirty (30) continuous

calendar days or longer shall not accumulate seniority credits during such absence'

6.2.4. When a regular employee is, or has been, promoted or transferred from the bargaining

unit to another job so as to be excluded from coverage by this Agreement, such employee may be

Guild - County Marshals - Kíng County

Page 9

2020
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retllrned to the unit by the County and s/he shall resume his/her seniority which s/he had as of the

date of promotion or transfer; provided however, in the event any such employee remains outside of

the bargaining unit for a period exceecling twelve (12) months, s/he shall not have his/her bargaining

unit seniority restored upon hislher return to the bargaining unit'

6.3, Classification seniority shall be defined as a regular employee's total length of service

within a classification(s) covered by this Agreement. Classification seniority shall include time spent

prior to January 7, 1996 working as a Court Security Officer in the King County Coutthouse.

Effective January l, 2003 , regular part-time employees will accrue seniority pro-rated based on what

a full-time employee earns. Any seniority ties will be determined by hire test scores with the

employee having the higher test score being more senior.

6.4. Seniority rights shall be forfeited for either of the following causes:

r f)ischarge forjust cause.

r Resignation; provided however, in the event an employee who has completed

his/her twelve (12) month probation period is rehired to a classification covered by this Agreement

twelve (12) months from the date of his/her resignation, that employee shall then be credited

all his/her seniority credits previously existing on his/her last day worked.

6.5. RgXu$tion in Tfio¡k S'oiOc Proædrrre - In the event of a reduction-in-force, the County

shall layoff the regular employee who has the least seniority within the classification. Employees

originally hired into the bargaining unit on the same date shall be laid off based on the Section 6.3

seniority tie-breaker provision. Prior to any layoff, all temporary and probationary employees within

the bargaining unit shall be laid off first.

6.6. Iïçpall tlom LayOff- Regular employees displaced due to a reduction-in-force shall be

recalled in the inverse order of layoff; namely, those laid off last shall be recalled first subject to their

ability to perform the work for which they were recalled.

6.7. Seniority Lists - The Guild shall maintain the seniority list and it will provide a copy to

the County upon written request.

Guild -

Page 10
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ARTICLE 7: HOLIDAYS

7.1. All regular, probationary and term-lirnited temporary employees who work a full-time

schedule shall be granted the following holidays with pay:

New Year's Day January lst

Martin Luther Jr.'s Birthday 3rd Monday in Janualy

President's l)ay 3rd Monday in February

Memorial Day Last Monday in May

Day July 4th

Labor Day lst Monday in September

Veteran's Day November 1lth

Thanksgiving Day 4th Thursday in November

Day After Thanksgiving DaY Day after Thanksgiving

Christmas Day Decernber 25th

and any special or limited holidays as declared by the president or governot, and as approved by the

7.2. For holiday eligible employees, whenever a holiday falls on a Saturday, the preceding

Friday will be observed as the holiday, and whenever the holiday falls on a Sunclay, the following

Monday will be observed as the holiday. Work performed on the holiday shall be paid at time-and-

one-half (1-1/2) times the regular rate of pay, in addition to the holiday pay

7.3. Effective January 1,2018, leave eligible employees shall receive two (2) personal

holidays every year to be added to their vacation bank in the second full pay period ofthe year or

upon hire. In no event shall there be more than two (2) personal holidays awarded per year.

7.4. Regular, probationary and term-limited temporary employees who work a parl-time

schedule and are eligible for holiday pay wiil receive holiday pay in accordance with Sections 7.1 and

7.3 onthose holidays the employee is regularly scheduled for work pro-rated based on their regular

work schedule.

' Guild - County Marshals - Kìng County
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ÄRTICLE 8: VACATIONS

8.1. ¡lçc"rl¡al llatsg - Regular, probationary and term-limited temporary employees who wotk

a full-time forty (40) hour schedule, shall receive vacation benefits as indicated in the following

schedule:

Full Years of Servicc Approximate Annual

Leave in Days

Upon hire through end of Year 5 l2

Upon beginning Year 6 15

Upon beginning Year 9 16

Upon beginning Year 11 20

Upon beginning Year t7 2T

Upon beginning Year 18 22

Upon beginning Year t9 23

Upon beginning Year 2A 24

Upon beginning Year 2T 25

Upon beginning Year 22 26

U begiruring Year 23 27

Upon beginning Year 24 28

U beginning Year 25 29

Upon begiruring Year
and beyond

26 30

8.1.2. Regular, probationary and term-limited temporary employees who work a part-time

schedule shall accrue vacation leave in accordance with the vacation leave schedule above, provided,

however, such accrual rates shall be prorated to reflect their normally scheduled workweek.

8.2. F-ull-time employees may accrue up to sixty (60) days (480 hours) vacation leave per

calendar year. part-time employees may aÇcrue vacation prorated to reflect their normally scheduled

workweek per calendar year, e.g., a part-time employee working half-time, twenty (20) hours, may

Marshqls' Guíld - County
0t7 3/,2020
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accrue up to sixty (60) days (240 hours) of vacation leave. Employees shall use vacation leave

beyond the maximum accrual amount on or before the last pay period that includes December 31st of

each year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture

of the vacation leave beyond the maximum amount unless the Commander/designee has approved a

canyover of such vacation leave'

8.3. An employee shall not be granted vacation leave if not previously accrued. Employees

eligible for vacation leave shall accrue vacation from their date of hire. Leave eligible employees

use vacation leave hours in the pay period after they are accrued. Employees who leave County

ployment prior to successfully completing their first six (6) months of County service shall forfeit

vacation leave hours and are excluded from the vacation payoffprovisions contained in this

Agreement

8.4. Coun1y Ernpltryinsnl-While Q,.p Yacation - No ernployee shall be permitted to work for

oompensation for the County in any capacity during the time when vacation leave is being used.

8.S. I{rç¡Cmsnt4lUsagc.- Vacation may be used in one half (1/2) hour increments at the

discretion of the Commander/designee'

8.6. Tolmina4.cn,- Upon termination, the employee shall be paid for any unused vacation

leave at his/her base rate of pay up to the maximum annual vacation leave provided under Section 8.2

if the employee leaves in good standing'

8.7. Death - In cases of separation by death, payment of unused vacation leave up to the

annual maximum provided under Section 8.2 shall be made to the employee's estate, oï in applicable

cases, as provided by RCW 49.48 and RCW Title 11.

8.8. Væatiorr. SSheduling - Annual vacations shall be scheduled up through April lst of each

yeat on a seniority basis within each major work site (KCCH, MRJC, YSC). An Annual vacation

shall consist of no less than four (4) or five (5) continuous work days, depending on work schedules

(i.e., 4ll0 or 5/8). Vacation requests submitted after April 1st shall be approved on a first come first

serve basis. Vacation requests shall be in writing. A vacation of one (1) day or less shall be

requested at least three (3) working days in advance. A vacation of more than one (1) day shall be

requested two (2) weeks in advance. If the need arises, an individual may contact his/her

Maßhals'Guild - CountY
0t7 31,2020
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Commander/clesignee and request emergency vacation. Approval of emergency vacation shall be at

the discretion of the Commander/designee.

8.8.1. All vacation requests shall rsceive a definite written yes or no response as soon as

possible from the submission of same. Once approved the County shall not rescind the vacation,

unless an emergency exists. If the County cancels vacation once vacation has been approved and the

affected employee has incurred non-refundable expenses in planning for sante, the ernployee shall be

reimbursed by the County for those expenses. Any employee called back to duty once vacation has

begun shall be reimbursed for round trip transportation costs in returning to duty.

ARTICLF 9: SICK LEAYE

9.1. Ëigþ - Regular, probationary and term-limited temporary employees will accrue

sick leave at the rate of 0.04616 hours for each hour in pay status exclusive of overtime up to a

maximum of eight (8) hours per month. The employee is not entitled to sick leave if not previously

eamed.

9.2. Vacatipn as an ËXtonsion, of Sick lre.-ayq - During the first six (6) months of service in a

leave eligible position, employees may, atthe Commander/designee's discretion, use any accrued

days of vacation leave as an extension of sick leave. If an employee does not work a fìrll six (6)

months in a leave eligible position, any vacation leave used for sick leave must be reimbursed to the

County upon termination unless the use of vacation leave was for a qualifying event under the

Washington State Family Care Act'

9.3. Paftîal Ðay trççfmeåtq - Sick leave may be used in one-half (1/2) hour increments at the

discretion of the Cornmander/designee.

9.4. Uqlimitpd Ac,qrual - There will be no limit to the hours of sick leave accrued by a leave

eligible employee.

9.5. RçstGratigrr following.SeparatiOn - Separation from employment except by reason of

retirement, layoff, or separation for non-disciplinary medical reasons, will cancel all sick leave

accrued to the leave eligible employee as of the date of separation. Should a regular employee resign

in good standing, be laid off or is separated for non-disciplinary rnedical reasons and returns to

County employment within two (2) years, hisÀer accrued sick leave will be restored.

King Mønshals'
,Ianuary l,
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9.6. fay üllon Sçp, t¡ol - A regular employee who has successfully completed at least five

(5) years of County service and who retires as a result of length of service, or completed five (5)

years of continuous service as a Marshal, is at least 65 years of age and is disqualified from

participating in a Washington State retirement plan, or who separates by reason of death will be paid,

or his/her estate as provided for by RCW Title 11, as applicable, an amount equal to thirty-five (35)

percent of his/her unused, accumulated sick leave multiplied by the employee's base rate of pay in

effèct upon the date of leaving County employment, less mandatory withholdings. Retire as a result

of length of service means an employee is eligibte, applies for and begins drawing a pension from

PERS, PSERS or the City of Seattle Retirement Plan immediately upon terminating County

employment.

9.7. Irçpyç Withoui_ Pay for Health Reasons - An employee must use all of his/her sick leave

before taking unpaid leave for his/her own health reasons. If the injury is compensable under the

's workers compensation program, then the employee has the option to augment or not

augment time loss payments with the use of accrued sick leave.

9.8. LeaVp.IVithout Fay fsr: Faqily Reåsotì - For a leave for family reasons, the employee

will choose at the start of the leave whether the particular leave would be paid or unpaid; but, when

an cmployee chooses to take paid leave for family reasons s/he may set aside a reserve of up to eighty

(80) hours of accrued sick leave.

9.9. Use qf Vac.atiqn Lçayç...RS-,S.þk!gæ - An employee who has exhausted all of his/her

sick leave may use accrued vaoation leave before going on leave of absence without pay, if approved

by his/her Commander/desi gnee'

9.10. USp of Siak Leaye - Accrued sick leave will be used for the following reasons:

A. The employee's bona fide illness or injury; provided, that an employee who suffers

an occupational illness or injury may not simultaneously collect sick leave and worker's

compensation payments in a total amount greater than the net regular pay of the employee;

1. An employee who chooses to augment workers compensation payments

with the use of accrued sick leave will notify the workers compensation oflìce in writing at the

beginning of the leave;

Guild - County Marshals - King CountyKing County
,lanaary 1,2
226C01 r8
Page I5
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2. Ãnemployee may not collect sick leave and worker's compensation time

loss payments for physical incapacity due to any injury or occupational illness which is directly

traceable to employment other than with the County'

B. Exposure to contagious diseases and resulting quarantine.

C. An employee's temporary disability caused by or contributed to by pregnancy and

childbirth.

D. The employee's medical, ocular or dental appointments provided that the

employee's Commander/designee has approved the scheduling of sick leave for such appointments.

E. To care for the employee's eligible child if the child has an illness or health

condition which requires treatment or supervision from the employee;

F. To care for other fàmily members, if:

1. The employee has been employed by the County for twelve (12) months or

and has worked a minimum of one thousand forty (1040) hours in the preceding twelve (12)

months,

2. The family member is the employee's spouse or domestic partner, the

employee's child, a child of the employee's spouse or domestic partner, the parent of the employee,

employee's spouse or domestic paftner or an individual who stands or stood in loco parentis to the

employee, the employee's spouse or domestic partner; and,

3. The reason for the leave is one of the following:

' 
^. 

The birth of a son or daughter and care of the newborn child, or

placement with the employee of a son or daughter for adoption or foster care, if the leave is taken

within twelve (12) months of the birth, adoption or placement;

b. The care of the employee's child or child of the employee's spouse

or clomestic partner whose illness or health condition requires treatment or supervision by the

employee;or

c. Care of a family member who suffers from a serious health

condition, as defined under the Family Medical Leave Act (FMLA).

Marshuls' Guild - County Marshals - King County Sher
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9.11. Family and Medical Leave

A. As provided for in the Federal Family and Medical Leave Act (FMLA) of 1993, an

eligible employee may take up to twelve (12) weeks of paid or unpaid leave in a single twelve month

period for the employee's own qualifying serious health condition that lnakes the ernployee unable to

perform their job, to care for the employee's spouse, child, or parent who has a qualifying serious

condition, to bond with a newborn child, adoption or foster care placement (leave must be

taken within one year of the child's birth or placement), or for qualifying exigencies related to the

foreign deployrnent of a military member who is the employee's spouse, child or parent. An eligible

employee who is a covered service member's spouse, child, parent, ot'next of kin may take up to

twenty-six weeks of paid or unpaid FMLA leave in a single twelve month period to care for the

service member with a serious injury or illness.

B. The leave may be continuous or intermittent, when medically necessary.

Intermittent andlor reduced schedule leave to care for a newbom or newly placed adopted or foster

care child may only be taken when approved'

C. In order to be eligible for FMLA, an employee must have been employed by King

County for at least twelve months and have worked at least 1,250 hours in the twelve month period

prior to the commencement of leave.

9.12. King County Family and Medical Leave:

A. As provided by King County Code, an eligible employee may take up to eighteen

(18) weeks of paid or unpaid King County Family and Medical Leave (KCFML) in a single twelve

month period for the employee's'own qualifying serious health condition, to care for an eligible

family member who has a qualifying serious health condition, to bond with a newborn child, adopted

child or foster care placement (leave must be taken within one year of the child's birth or placement),

and for any qualifying reason under the Federal Family and Medical Leave Act, Washinglon State

Family Leave Act, or other family and medical leaves available under federal or state law.

B. The leave may be continuous or intermittent, when medically necessary.

Intermittent and/or reduced schedule leave to care for a newbom or newly placed adopted or foster

care child may only be taken when approved. King County Family and Medical Leave shall run

Kíng County
,Ianuary l, 2
226C01 I8
Page 17
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concuffently with other federal, state and county leaves to the extent allowed, including but not

limited to the l.'ederal Family and Meclical Leave Act, Washington State F'amily Lcave Act, and the

Washington State Family Care Act.

C. In order to be eligible for leave under this Article, an employee must have been

employed by King County for at least twelve months and have worked at least 1,040 hours in the

preceding twelve month period for a forty-hour week employee or 9l0 hours in the preceding twelve

month period for a thirty-five hour week employee.

D. An employee who returns from King County Family and Medical Leave within the

time provided under this Article is entitled to the same position she/he occupied when the leave

commenced or a position with equivalent pay, benefits and conditions of employment.

9.13. Jnsur:fl,nce Prenriuqls - The County will continue its contribution toward health care

during any unpaid leave taken under Sections 9.Il and9'12.

9.14. Failure of an employee to return to work by the expiration date of leave under Sections

9.11 and 9.12 may be cause for termination of the employee from County service.

10.1. Ðp¡istion of Yaçofion a4Il:Siok Lccv¿.

A. Vacation leave hours

1. A¡lrxpynl Rcquírqç{, - An employee eligible for paid leave may donate a

portion of his/her accrued vacation leave to another employee eligible for paid leave benefits. Such

donation will occur upon written request to and approval of the donating and receiving employee's

department director(s), except that requests for vacation donation made for the purposes of

supplementing the sick leave benefits of the receiving employee will not be denied unless approval

would result in a departmental hardship for the receiving department.

2. Limitations - The number of hours donated will not exceed the donor's

accrued vacation credit as of the date of the request. No donation of vacation hours will be permitted

where it would cause the employee receiving the transfer to exceed his/her maximum vacation

accrual.

3. Rç.tuat of U.lqsed Ðçl;Lpf,io-tis - Donated leave hours remain with the

' Guild - County Marshals - King County Sheriff's O/Jìce
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recipient and do not revefi to the donor. For purposes of this Article, the first hours used by an

employee will be accrued vacation leave hours.

B. Sic.klçavç.þçuts.

f . Wri'ttçn NOtjce RggUirqd - An employee eligible for paid leave may donate

a portion of his/her accrued sick leave to another employee eligible for leave benefits upon written

notice to the donating and receiving employec's department director(s) or the Sheriff.

2. Mininum Leavç P@ - No donation will be permitted

unless the donating employee's sick leave accrual balance immedialely subsequent to the donation is

one hundred (100) hours 01'more. No employee may donate more than twenty-five (25) hours of

his/her accrued sick leave in a calendar year.

3. Returq,o"f U-rlqsgii.Donilions - Donated leave hours remain with the

recipient and do not revert to the donor. For purposes of this Article, the first hours used by an

employee will be accrued sick leave hours.

C. No Sollçitation - All donations of vacation and sick leave made under this Article

are strictly voluntary. An employee is prohibited from soliciting, offering or receiving monetary or

any other compensation or benefits in exchange for donating vacation or sick leave hours

D. Çonversion Rate - All vacation and sick leave hours donated will be converted to a

dollar value based on the donor's straight time hourly rate at the time of donation. Such dollar value

will then be divided by the receiving employee's hourly rate to determine the actual number of hours

received. llnused donated vacation and sick leave will be reconverted based on the donor's straight

time hourly rate at the time of reconversion.

10.2. Lsß.Xe : Qïgan Ðonofs - The Commander/designee will allow an employee eligible for

paid leave who is voluntarily participating as a donor in life-giving or life-saving procedures such as,

6ut not limited to, bone maffow transplants, kidney transplants, or blood transfusions up to five (5)

days paid leave, maximum of forty (40) hours þro-rata for part-time) provided;

¡. Notif¡cati$ - The employee gives the Commander/designee reasonable advance

notice of the need to take time off from work for the donation of bone marrow, a kidney, or other

organs or tissue where there is a reasonable expectation that the employee's failure to donate may

Sh Marslwls' Guild' CountY
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result in serious illness, injury, pain or the eventual death of the identified recipient.

B. P$pVide¡ eeüiûç.ntÉU, - The employee provides written proof from an accredited

medical institution, organization or individual as to the need for the employee to donate bone

manow, a kidney, or other organs or tissue or to participate in any other medical procedure where the

participation of the donor is unique or critical to a successful <lutcome.

C. I;irrritation - The pay associated with the five (5) days off is limited to forty (40)

hours.

rc,2.1. Time off Subjç.pt to Àg¡:$$:rer:rt - Time off from work for the purpose set out above in

excess of five (5) working days will be subject to the terms of this Agreement'

10.3. Beregyemçnt Leay..p

A. An employee eligible for paid leave will be entitled to five (5) working days,

maximum of forty (40) hours (pro-rata for part-time) of bereavement leave due to death of a member

of his/her immediate family.

C. In the application of any of the foregoing provisions, when a holiday or regular

day off falls within the prescribed period of absence, it will not be charged against the employee's

sick leave account nor bereavement leave credit.

D. Family,Ð'.e,finçd,- Immediate family means, as used in this Article: spouse,

domestic partner, grandparent, parent, child, sibling, child-in-law, parent-in-law, grandchild of the

employee, employee's spouse or employee's domestic partner.

10.4. Leavç".f:elr Vþlu*Ieqr Scrviqq - Employees may use up to three days of their accrued sick

leave each year to perform volunteer services at a local school, or at a non-profit on the approved list

for the Employee Giving Program. Employees requesting to use sick leave for this purpose shall

submit such request in writing, per collective bargaining and department leave request procedures,

specifying the name of the school and/or organization and the nature of the volunteer services to be

performed. Additionally, the employee's supervisor may request in advance that the employee obtain

written proof of the service from the volunteer organization or school.

10.5. Jury Duty - An employee eligible for paid leave who is ordered on a jury will be

entitled to his/her regular County pay; provided, that fees for such jury duty are deposited, exclusive

King Guíld - County Marshals - King County
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Page 20

31,, 2020



1 8783

I

2

J

4

5

6

7

I
9

t0

l1

12

13

14

15

16

l7

18

19

20

2t

22

23

24

25

26

27

28

of mileage, with the Finance and Business Operations Division, of the Department of Executive

Services. The employee will report back to their Commander/designee when dismissed from jury

service.

10.6. .,,save Exq.Inirlittiotl$ - An employee eligible for paid leave will be entitled to necessary

time ofTwith pay for the pulpose of participating in County qualifying or promotional examinations.

This will include time required to complete any required interviews.

10.?. Military,Ireave - Employees shall receive military leave in accordance with current

County polioy, ordinance, state and federal law, as amended.

10.S. Påïd f, t Lepvç (llPL):- PPL supplements an employee's aocrued paid leaves to

provide up to a total of twelve (12) weeks of paid leave for a parent to bond with a new child.

A. &ggûf A4AU!( - An employee's supplemental leave benefit is calculated based

balances at the time of the birth, adoption, or foster-to-adopt

1'he employee will receive the equivalent of his or her full salary fbr

up to a total of twelve (i2) weeks, when combined with the employee's accrued leave (except for one

(1) week of sick leave and one (1) week of vacation leave). The employee is permitted to use the

supplemental leave fìrst. Additionally, the employee may choose to take less than twelve (12) weeks

of leave. Supplemental PPL leave is not subject to cash out. An employee who does not return to

work for at least six (6) months of continuous service following the leave, will be required to

reimburse the county for the supplemental leave funds received.

B. Eli,sibility - The benefit is available to all leave eligible employees who have been

employed with the County for at least six (6) months of continuous service at the time of the

qualifying event. If both parents work for the County, then each employee is entitled to up to twelve

(12) weeks of PPL.

C. Bsqefit Period - PPL must be used within twelve (12) months of the qualifying

event. An employee may use PPL on an intermittent or part-time basis, as long as it is consistent

with the department's operational needs, and it is approved in writing by the employee's supervisor

prior to the leave.

D. Çone¿rryggqy - PPL leave will run concurrently with the County's family and

Mat:sthqls' Guild - County Marshals - King Cottnty Sheriff's Ofiìce
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medical leave, as well as federal and state family and tnedical leave laws, to the fullest extent

pennitted by law.

E. Joh_þloIç.cjjp.* - PPL is protected leave. Barring required budget cuts ot layofß, an

employee's job cannot be eliminated while the ernployee is on leave. Further, no retaliatory action

may be taken against an employee for participating or planning to participate in the program.

F. Healtþ and Leave Bçnçfits - The employee will continue to receive all health

benefits ancl shall continue to accrue vacation anci sick leave during the period of PPL. For purposes

of overtime calculations, PPL shall be considered the equivalent of sick leave.

G. Ilelationshipto Was..lringtcrn'Siàtç.Faid Familv and Medieal Le¡¡vs, - Provisions of

the County's current PPL leave program may change effective January 1,2020, or thereafter, due to

the County's implementation of the new Washington State Paid Family and Medical Leave program'

ARTICLE r 1 I MEDICAI,, DENTAI+.,,YrËIQN.*.#'ND LIFP J,IÍÞURANCE

11.1. The County will provide medical, dental, vision, life, long term disability and

accidèntal death and dismemberment insurance progralns for the term of this Agreement, subject to

plans modifications by the County cluring the term of the Agreement. Thé Guild will sign-off on the

2017-2018 and the 2019-2020 benefits agreements and modifications thereto.

11.2. Anewly hired regular, probationary and term-limited temporary employee shall be

eligible for receipt of all benefits under the County's medical, dental, vision, life insurance, long term

disability and accidental death and dismemberment insurance programs on the first day of the month

following the date the employee commences employment with the County,

ARTISLE 12: UNIFOBM$"

12.1. Uniforms - Employees shall be responsible for required uniforms and equipment issued

by KCSO. Upon presentation by the employee to the Commander/designee of evidence, including

the item itself, demonstrating the need for replacement, the Commander/designee may issue a

replacement item. KCSO will provide employees with all required uniforms and safety equipment.

The list of required uniform items and required safety equipment will be provided to the Guild by

KCSO and upclated when changes are made.

12.2. The employee shall be held accountable for all uniforms, weapons and duty gear which

' Gttild - County Marshals - King County
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are issue<I to the employee by KCSO. Items which become worn out and/or items which become lost

or destroyed as a direct result of the perforrnance of the employee's duties, or as a result of an

occu¡¡enoe not due to the employee's intentional act or negligence shall be replaced by KCSO.

Accountable items of clothing or protective devices assigned to an employee which are lost or

mutilated as a direct result of that particular employee's negligence shall be replaced by the

employee.

ALSTICLIü 13.¡ MIsCÐtLAN4Çu$

13.1. Mileags - Employees who have been authorized by the County to use their own

transportation lor work purposes shall be reimbursed for mileage at the rate established by County

1.3.2. Weape¡.nslDef,ÕmÊ Tactic-q - All employees shall periodically qualify with a handgun in

accordance with KCSO policy as scheduled by KCSO. In addition, all employees, upon written

shall be provided one hundred (100) rounds of practice ammunition per month for their

duty weapon, for practice session(s).

13.3. I.abo¡:Må4aeernqnlÇçnfeiq}çc Üommittee ( - The County and the Guild

shall establish a joint Committee which shall be comprised of participants from both the County and

thc Guild. F.ach party shall have the sole right to select its participants. The function of the

Committee shall be to meet periodically to discuss issues of general interest and/or concern, as

opposecl to individual complaints, for the pufpose of establishing a harmonious working relationship

between the employees, the County and the Guild. Either the County or the Guild may request a

meeting of the Committee; however, neither party is obligated to meet more than twice a year. The

party requesting the meeting shall do so in wúting listing the issues they wish to discuss.

13.4. Leayq qt,ôþ.se"ß!pe-f_nr tuj¡d Busi¡ess - An employee elected or appointed to offtce in

the Guild which requires all of his/her time shall be given leave of absence up to one (1) year without

pay upon written application

1.3.5. Çirild NegoJiatinq Com-mittee - Employees who serve on the Guild Negotiating

Committee shall be allowed time off from duty to attend negotiating meetings with the County

provided that the members of the Guild Negotiating Committee shall be composed of two (2)

Guild - County Marshals - King County
202017 Decembcr 31,

.ç Office
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members or less; and provided further, that prior approval is granted by the Sheriff/designee.

Aclditional members allowed time off to attend negotiations with the County are subject to agreement

the County.

13.6. (inilcl.BusiilSps - With prior approval of the Commander/designee, the Guild President/

designee may flex their work schedules or be allowed some reasonable time while on duty status to

consult with appropriate County officials andlor aggricved employees. The Guild representatives

shall indicate the general nature of the business to be conducted, and request necessary tirne that will

interfere with their regular duties to conduct Guild business. Guild representatives shall guard

use of excessive time in handling such responsibilities and such business cannot generate

oveftime. The Guild President/designee will not receive mileage for any travel associated with

conducting Guild business.

f¡.2. h4il.e_Agç for:.J_reinins - The County will pay mileage in accordance with Section 13.1

consistent with KCSO'S rules, for travel from home to mandatory training and then to assigned work

site when the most direct route possible is traveled and the employee lives no more than fifteen (15)

miles outside of the County boundaries. The County will pay mileage under the same circumstances

for travel from home to mandatory training and back home when the mandatory training is scheduled

on the employee's furlough day.

13.8. Re'oponer fcr Pfc¡¡olional Oopc¡tulili€s - The parties agree to re-open negotiations

,"g*äing potential promotional opportunities within the unit after the King County Police Officers

Guild and the County complete their negotiations for a successor conttact.

14.1. The County and the Guìld recognize the importance and desirability of settling

grievances promptly and fairly in the interest of continued good employee relations and morale. In

furtherance of this objective, the County and the Guild shall extend every effort to settle grievances at

the lowest possible level of supervision'

14.2. Employees shall be unimpeded and fiee from restraint, interference, coercion,

discrimination or reprisal in seeking adjudication of their grievances.

14.3. A grievance shall be clefined as a dispute as to the interpretation or application of this

King County
Janttary l,2
226C01 I8
I'age 24

Sh Marshsls'
017 ùeceml)er 31,2t2A

- County Marshals - King County Sheriff's OIJìce
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Agreement.

14.4. The Guild shall not be required to press employee grievances if in the Guild's opinion,

such lack merit. With respect to the processing, disposition and/or settlement of any grievance,

including hearings and final decision of any arbitrator, the Guild shall be the exclusive representative

of the employee.

14.5. Employees, whether Guild members or not, shall have no independent unilateral

privilege or right to invoke the grievance procedure.

14.6. The disposition and/or settlement of any grievance or other matter in dispute as

determined by and between the Guild and the County shall be final and binding upon all parties to the

dispute.

14.7. STEP 1 - Unit Commandcr. A grievance shall be presented by the Guild within (10)

calendar days of the oocunence of such grievance to the unit's Commander. The grievance shall be

in writing, and shall specify the contract provisions the Guild argues have been violated, and the

factual basis underlying the alleged contract violation. The Commander shall gain all relevant facts,

discuss the same with relevant personnel and attempt to acljust the matter and notify the employee

within fifteen (15) calendar days after receipt of the grievance. If the Guild does not receive a timely

response, it may elevate the Grievance to the next step.

14.8. STEP 2 - Division Chief/Office of Labor Relations. If the grievance has not been

satisfactorily resolved, the Guild representative shall advance the grievance to the division Chief

(hours of work and working conditions) or King County Office of Labor Relations (compensation)

within fifteen (15) calendar days. Any additional information shall then be presented to the Chief for

investigation, discussion and written reply. The Chief shall make a written decision available to the

aggrieved employee and the Guild within fifteen (15) calendar days. If the Guild does not receive a

timely response, it may elevate the Grievance to the next step.

14.9. STEP 3 - Arbitration. Either the County, KCSO or the Guild may request arbitration

specifying the exact question which it wishes to be arbitrated, the Section of the Agreement violated

and the remedy sought provided such request has been initiated within ninety (90) calendar days from

the date the grievance was brought to the attention of the Commander provided for in STEP 1. The

Guild - County MarshalsKins Count)t Sheriffs Olfice Marchals'
.laiúary 1,2017 tlirough December 31,
226C01 I I
Page 25

2020
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parties shall then select a third disinterested party to serve as an arbitrator. In the event that the

parties are unable to agree upon a third party to serve as an arbitrator, then the arbitrator shall be

selected from a panel of seven (7) names furnished by the Federal Mediation and Conciliation

Service (FMCS) or PERC. The arbitrator shall be selected from the list by both the County

representative and the Guild representative each alternately striking a name fiom the list until only

one (1) name remains. The remaining name shall selve as the arbitrator. The arbitrator, under

voluntary labor arbitration rules of the American Arbitration Association, shall be asked to render a

decision promptly and the decision of the arbitrator shall be final and binding upon all parties to the

dispute.

14.10. The arbitrator shall have no power to add to, subtract from, disregard, modify or

otherwise alter any terms of this Agreement, or to negotiate new agreements, but shall have the

power only to apply and interpret the provisions of this Agreement in reaching a decision.

l4,ll. The arbitrator's fee and expense shall be borne equally by the County and the Guild.

The court reporter's fee and expenses, if mutually agreed upon in advance, shall be borne equally by

the County and the Guild. Each party shall bear the full cost of its representation, including

attorneys, and any witnesses appearing on its own behalf regardless of the out come of the arbitration.

14,12. Temporary, term-limited temporary and probationary employees are employed at will

and may be disciplined and discharged from employment at any time without the right to grieve'

ABTICLE ls: &þf,PtoY$$ RIGHTS

1S.1. All regular employees within the bargaining unit shall be entitled to the protection of

the provisions contained in Appendix E.

1"5.2. I.tulES:¿lnd roqedureË - The County shall furnish each employee with a copy of the

KCSO's Administrative and Personnel policies. KCSO shall make available at primary duty

assignments all basic rules and procedures related to the performance of the duties of that position.

15.3. Temp oraty,probationary and term-limited temporary employees are employed at will

and can be terminated from employment for any reason, at the discretion of the County, without right

of appeal or right to grieve under this agreement. Temporary, probationary and term-limited

temporary employees are not covered under the "Employees' Bill of Rights", referred to in 15.1, or

attached as Appendix E.

King County Sherifs OIJìce Marshats'
,tanúary 1, 2017 through December 31,
226C01 18
Page 26

2020
- County Marshals - King County Sheriff's
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ARTIÇLE 16: DUR4.TION

16.1,. Except for those provisions that state otherwise, this Agreement and each of its

provisions shall become effective upon ratification by the King County Council and shall cover the

time period January 1,2017 through December 37'2020.

APPROVED this 2År" day of 201 8.

By:

King County Sheriffls Office:

Zo¿fléll . -
Date

Sheriff
King County Sheriff s Office

'*-¿'2/1' /-
Mike Miner
President
King County Court Protection Guild

King, County Sheriff's Office Marshals'
January 1,2017 through Decemher 31,
226C0t 18

Guild - County Marshals - King County Sheriff's Office
2020
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CBACodel 226 Union Code(s): K2

ADDENDUM A

to the

AGREEMENT

by and between

KING COUNTY, WASHINGTON

and

KING COUNTY SHERIF'F'S OFFICE MARSHALS'GUILD

(Representing King County Marshals)

January 1,2017 through December 31,2020

This Addendum is supplemental to the Agreement,

W¡ge R4ige - County Marshal pay range beginning :l;.2017 shall be four percent (4%)hiehet

than the 2016 wages.

ü,pnera] .WAge lncr,easeçfÇ;Wn, - The GWI for 2077 is two percent (2%). The GWI for 201 8,

2019 and2020 shall be two and one-quarter percent (2.25%) each year'

Stop h4rvsment - The above reflects the time period thresholds for initial step placement and

subsequent movement to the next step of the pay range for fulI-time regular employees. Part-time

regular employees will receive step increases based on the above longevity schedule pro-rated to

King Matsh'als' Guìld - County Marshals - King County Sheriff's Of,/ìce

,lanuary I,
226C01 18
Page 28

STEP
9

37-48m

STEP
10

49m+

STEP
6

00-12m

STEP
7

73-24m

STEP
I

25-36m

PeopleSofl
Job

Code
Classification

Job
Class
Code

$33.8829 $34.6961$31,5560 $32.3133 $33.08882017
+4Yo, +2Vo

$33.0403 $33,8333 $34.64s3 $3s.4768
2018

+2.25Vo s32.2660

$35.4248 $36.2750s32.9920 s33.7837 $34.s94s
2419

+2.25Y,

s33.7343 $34.543 8 $35.3729 $36.2219 $37.09t2
2020

+2.25yo

5 15101
County
Marshal5103100

17 31,2020
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reflect their regular monthly work schedule'

4.2. Lead P.gy - Employees properly assigned, in writing, to the status of Lead, shall receive

an hourly premium equal to seven and one-half percent (7.5%) of their hourly base rate of pay for all

hours worked during the shift after being assigned as Lead. Leads can be assigned for any duration,

as determined by the Commander/designee.

County ' Guild - County Marshals - King.

1,2017
226C0 18
Page 29

31,2020
Sheriff's Ofice
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APPENDIX A

TRANSITION TO tsIWEEKLY PAY

l. The County provided timely notice to the Guild of its intent to implement a biweekly

payroll schedule for employees represented by the Guild who are currently paid on a

semi-monthly schedule.

2. As provided for in the collective bargaining agreernent, the County is entitled to implement

a biweekly payroll schedule for employees represented by the Guild. The affected employees are

members of the King County Court Protection Guild.

3. The parties acknowledge that, as a lesult of transitioning the administration of payroll to

PeopleSoft biweekly, penny variances due to mathematical rounding in eamings from projects, union

cleductions, tax withholdings ancl other calculated payroll figures may occur.

4. The parties acknowledge that these variances occur both in favor of the bargaining unii

member and in favor of the County. These variances, which may occur as a result of the transition to

PeopleSoft biweekly actual hours pay, are considered by the parties tobe de minimis and to occur in

equitable manneï, where either party gains or pays more than they are entitled or obligated to pay.

5. When a County officer or employee's payroll is transitioning from a semi-monthly pay

cycle to a biweekly pay cycle, the executive is authorized to allow County officers and employees the

option to elect to receive a transition payment, as set forth in Ordinance 16818, section 3, if they meet

the qualifications set forth in subsection2B.

6. County officers and employees who meet the following qualifications, on the cut-off

date(s) selected by the county administrative officer, are eligible to elect a transition payment.

Eligible County off,tcers and employees are those who:

a. Are eligible for leave and insured benefits as provided for in K.C.C .3.12.040;

b. Are not serving a probationary period;

c. Are in a Paid status;

d. Are employed in a position that is scheduled to be funded and filled for

approximately one year after the date or dates selected by the county administrative

officer;

e. Flave elected to rcceive the transition payment by the cut-off date or dates selected

by the county administrative officer; and

f. Have agreed and, if applicable, whose spouse or state registered domestic partner

have agreed, in writing, to repay the County for the amount of the transition

payment as set forth in Ordinance 16818, section 4'

King Mar*hr¡{s' Guild - Coung Marshals - King County Sheriff's
,Ianuary I,
226C0t I8
Page 30

7 December 3l, 2020
Office
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7. The am<¡unt of the transition payment for an eligible employee shall be equivalent to the

dollar amount reached by rnultiplying the employee's base rate of pay by the number of standard

work hours in one work week, not inclusive of overtime. In calculating the transition payment, an

employee's base rate of pay excludes any type of premium pay. Exoluded premium payments

include but are not limited to payments for shift differential, certification, merit, or any other type of

tional pay

8. Employees who elect to receive the transition check must requcst it by completing and

submitting the designated forms no later than the cut-off date to be established by the County for such

designation. Repayment of the transition amount shall be made to the County no later than the end of

the fiscal year within which the transition amount was paid.

9. If an employee separates from County employment prior to returning the full transition

payment amount, the outstanding balance shall be paid in full by the following methods:

a. The remainder may be deducted from the employee's final paycheck owed to the

employee when he/she leaves employment: and if further payment is owed, then

by;

b. z\ deduction from any other payment owed to the employee; and if further payment

is owed, then bY;

c. A payment directly to the county by the employee or, if applicable, his/her spouse

or state registered domestic partner.

If the deductions or payments under this section do not pay the full outstanding balance, the County

reserves the right to refer any unpaid amount to a collection agency or to pursue other legal means for

repayment.

10. The County agrees to provide briefings on the progress of the transition to Guild

representativcs at least once a month in the three (3) months preceding the transition and to provide

information to employees as the transition plan approaches implementation.

1L. The Guild acknowledges that the County has fulfilled its obligation to bargain the effects

of implernentation of the biweekly pay with the execution of this Appenclix.

Mar,çhals'King County
January 1,2
226C0t I8
Page 3l

0t7 3t,2020
- County Marshøls - King County Sheriff's Ofiìce
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January l,
226C01 18
Page 32

APPENDIX B

PÄYMENT PRACTICDS AND PAYROLL COMPLAINT PROCDSS

1. Ppyment practicq: For as long as the King County SherifPs Office is paid on a

semi-monthly basis, the Guilct knowingly acknowledges that the County ûìay reasonably pay as follows'

Overtime pay, and holiday pay for hours worked on the 1 st through the 15th will be paid by the I st pay

date of the following month and for hours worked from the l6th through the end of the month by the 2nd

pay date of the following month. An employee who on the lst through the 15th of a month subrnits a

request for compensation in accordance with King County Sheriff s Office policies for "acting" pay will

be paid his or her pay by the lst pay date of the following month. If this request is submitted on the 16th

through the end of the month, the pay will be paid on the 2nd pay date of the following month. This

section shall not apply when there is a bona fide dispute as to the underlying pay.

2. Àutlioriieil Emrlovcg: V/ithin 30 days following the effective date of an ordinance to

appropriate funds for settlement of Covey, et al v. King County, King County Superior Court Cause No.

02-2-08317-0 SEA, the King County Sheriff s Office will designate an employee responsible for the

investigation ("Authorized Employee") and resolution of employee complaints regarding the payment of

wages. Written complaints will be submitted in accordance with King County Sheriff s Offrce policies'

A response will bc providcd to the employee within ten (10) business days from the date the complaint is

received by the Authorized Employee. If the employee complied with the King County Sheriff s Office

policies regarding timely submission of hisiher pay request, and timely resubmission as necessary, the

Authorized Employee will awald one hour of straight time pay for each incident of overtime that is paid

one pay period beyond the date noted in Paragraph I above, and may issue an appropriate additional

remedy for late payment beyond one pay pcriod up to a total maximum amount equal to the underlying

pay atissue. If the employee does not agree with the resolution of the complaint, the employee may, if
within ten (10) business days of receipt of the response from the Authorized Employee, submit the issue

to the Payroll Review Board.

3. The Payroll Reviefv-Soar!ú: The Payroll Review Board will consist of one KCSO Chief

appointecl by the Sheriff and one Guild representative from the bargaining unit represerfing the

employee who filed the complaint. The Authorized Employee will present to the Payroll Review Board

the fäcts relating to the complaint. If the Board finds that the employee complied with the King County

Sheriffs Office policies regarding timely submission of hislher pay request, and timely resubmission as

necessary, the Board will award one hour of straight time pay for each incident of oveftime that is paid

one pay period beyond the date noted in Paragraph 1 above, if not previously awarded by the Authorized

Employee, and may issue an appropriate additional remcdy for late payment beyond one pay period, if
not previously awarded by the Authorized Employee, up to atotal maximum amount equal to the

Kíng Guild - County Marshals - King Cottnty Sherif.f's Office
17 Ilecentber 3l. 2020
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underlying pay at issue. The decision of the Payroll Review Board to alter the resolution determined by

the Authorized Employee must be unanimous. A decision on each case presented to this Board must be

issued within fîve (5) business days of the presentation by the Authorized Employee. The Authorized

Employee will communicate the decision of the Boal'd to the ernployee who filed the complaint. If the

Payroll Review Boarcl cannot reach a unanimous decision, the disputed claim may be presented to a

mutually agreeable third person, who need not be an arbitrator, fot a decision. If the Payloll Review

Board is unable to agree on a third person, the winner of a coin toss will select the third person.

4. 'Ihe remedies afforded in paragraphs 2 and 3 do not apply if there is a bona fide dispute

conceming the underlying pay.

5. Ëall,e,ptivs B_*rgsiqtiltqAqr.pgnent: The Payroll Review Process is separate from and not

subject to the grievance prooess outlined in the collective bargaining agreements covering the employees

represented by the Guild. Matters submitted to the Payroll Review Board may not be submitted to the

collective bargaining agreement grievance process, Disputes arising out of the collective bargaining

agreement, that meet the contractual definition of a "grievance", remain subject to the contractual

grievance process.

6. This agreement, along with the collective bargaining agteements as modified by this

agreement, and relevant current MOUs modifuing the collective bargaining agreement, constitute the

and complete agreement betweenthe parties with respect to payment of wages in the KCSO, and a

' Guild - County Marshals - King County
7

Page 33
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APPENDTX C

PERFORMANCE EVALUATION APPEAL PROCESS

If an employee challenges the fairness or accuracy of their annual petformance evaluation, the

evaluation may be appealed by the employee in writing within 10 business days of the employee's

receipt of such evaluation. It will then be discussed/reviewed between the supervisor and reviewer.

If a suitable solution cannot be reached, the employee may appeal to the Section

Commander/Manager of the unit. The employee rnay appeal the Commander/Manager's decision to

the third step of the appeal process. At each step of the process, the employee shall have 10 business

days in which to appeal to the next step in writing (from the date of receipt of the decision, or

expiration of the timefi'ame). The Supervisor and CommanderlManager review should rcsult in a

written determination within 10 days of receiving the issue, or the employee may appeal to the next

step.

The third and flnal step in the appeal process is a hearing before a panel of three that includes

A department representative, labor representative, and a representative from the King County Office

of Alternative Dispute Resolution.

The employee must specifically point out to the panel which parts of the evaluation are being

appealed. A copy of the evaluation and identification of the specific portions of the evaluation that

are the subject of the appeal shall be provided via email to panel members in advance of the hearing,

as agreed by the panel. Additional documentation may be provided by the reviewer or appellant for

the panel's consideration, and should be provided in advance of the hearing if possible.

Anyone involved in the review of the appeal may not sit on the panel. The employee shall be

solely responsible for presenting his/her perspective of the appraisal to the panel. The individual

responsible for evaluating the employee shall be solely responsible for presenting hisiher perspective

to the panel.

The panel may issue an oral opinion at the time of the hearing, or deliver its opinion in writing

within seven working days to the parties via email. The panel reviews the relevant evidence and

votes to either modify the appraisal or preserve the original appraisal.

King County Sheriff's Of.fice Marshals'
,lanuary I, 2017 through December 31,
226C01 t8
Page 34

2020
- County - King County Sheriff's Office
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APPENDIX D

to the

AGREEMENT

by and between

KING COUNTY, WASHINGTON

and

KING COT]NTY SHERIFF'S OFFICE MARSHALS GUILD

(Representing King County Marshals)

January lr2017 through December 31,2020

Special Sick Leave - Pilot Program

Speeiat Sick LeavelSSL) - All Marshals shall be provided with twenty-three (23) days SSL

which shall be used only to supplement the employee's industrial insurance benefit should the

Marshal be injured on the job as a result of a search, arrest, or detention of any person, or during the

attempt to search, arrest or detain any person or occuring when a Marshal is involved in an

emergency response to a request for service. The SSL shall not bè used until three (3) days of regular

sick leave have been used for each incident of on-the-job injury. In the event there is no regular sick

leave, the SSL shall be immediately available for an on-the-job injury. SSL is non-cumulative, but is

renewable annually. Part-time offîcers shall be provided with special sick leave prorated to reflect

his/her normally scheduled work week.

Wcrki'ngTr&sitiou+l Duty - Marshals who provided SSL due to an injury on the job,

provided above, and are assigned to a transitional duty assignment, will not be reqüired to use their

personal sick leave to attend medical, psychological or physical therapy appointments that are a result

of the on the SSL qualifying job injury. Time away from work to attend such appointments shall be

taken out of the Marshal's SSL using the same formula as if the Marshal had not returned to work.

PiIAL- This Agreement, as provided under Addendum E herein, shall terminate on

December 31,2020 and the parties agree this Agreement is not subject to RCW 41.56.I23.

King County Sheriff's O.fJìce Marshals'
January l, 201 7 through December 3 l,

Guíld - County Marshals - King Cctunty Sheriff's Ofiìce
2020

226C01 l8
Page 35
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APPENDTX E

MOTION NO.

Introduced by:

Proposed No.:

785a
A MoTIoN esÈablishing a Pollce officerrs Bill of
Rights for all- persons in the fÍeld of public 1aw
'enforcement; and rescinding Motion No. 1169.

WHEREÄS, Ít shall be the policy of King County that alL

persons in the field of public law enforcement,, juvenile and

adult detention shal-l be entitled to the protectlon of the

provisions contàined herein of r¿hat shall hereafter be referred

to as the "Police officerts Bill of Rights.'r

Now, THEREFoRE BE fT MOVED by the Council of King county:

The King County Police, JuveniLe and Àdu1t Detention and

Correction offl-cerst BilI of Right.s shall have the following

provisions: .

A. Every employee who beco¡nes the subject of an internal-

investj.gation shall be advised at the tirne of the interview

that s/he Ís suspected of:

L. cornmittinq a criminal offense;

2. misconduct that would be grounds for termination,

suspenslon, or other dlsciplinary action; or

3. that s/he may not be qualified for continued

employnent with the Departhent.

B. Any e¡nployee r,¡ho becomes the subject of a criminal

investigation may have legal- counsel present during all

interviews. This representation by counsel is confined to

counseling and not actual participation in the investigation.

A crirninal investigation as used herein shall be interpreted as

any act,ion which could result in the filing of a crlminal

charge. À najor investi-gátion as used elsewhere in thÍs. ¡notion

shalt be interpreted as any action which could result in

dismissal fro¡n the Departnent or the filing of a criminal

charge.

King County Sheriff's Olfice Mai'shals' Guild - County Marshals - King County Sheriff's Off;ce
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C. The employee under investigation must at the time of

an ìnterview be informed of the name of the officer in charge

of the investigation and the name of the officer who wiJì be

conducti ng the I ntervÍ ew.

D. The empi oyee shal'l be i nformed. i n wni ti n9 of the

nature of the major investigat'ion and whethe¡s/hefs a vvjtness

or suspect before any interview commences, including

informati0n necessary to reasonably apprise hìm/her of the

alìegations of such compìafnts.

E. lhe interview of an employee shall be at a reasonable

hour, preferably tvhen the employee is on duty unless the

exigencies of the interview dictate otherwise. Hhenever

possible lnterviews shall be schedu'led during the normal tJork

day of the county.

F. The employee may request that a najor investÍgation

intervlew be recorded, either mechanically and,/or by a

stenographer. There can be no "off-the-recordtr questi ons.

Upon request, the empìoyee under a major investigation shal'l be

provided an exact copy of any written statenents/hehas signed

or of a verbatÍm transcript of any intervievv.

G. Intervi ewi ng shal ì be compl eted wi thi n a reasonabl e

tìme, and shaIl. be done under circumstances devoid of

intimidation or coercion. In aìl maio'r Ínvestigation

i ntervÍews the empl oyee shal 1 be afforded an opportuni ty and

facilities to contact and consult prÍvateìy with an attorney of

his/her own choosing before being ìnterviewed. The employee

shalì be entit'led to such reasonable intermisslons as s/he

shaìl request for personaì necessitÍes, meaIs, teìephone calìs,

and rest periods.

H. A'll interviewing shall be llmited in scope to

actìvities, circumstances, or events which pertain to the

employee's conduct or acts which may form the basis for

discip't jnary action under one or more of the categories

contained in ParagraPh 2 herei n.
2
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I. The employee will not be threatened with dismissal or

other disciplinary punÍshment as a guise to attenpt to 65¿¡i¡ his/

lrel resignatìon, nor shal I s/he be subiect to abusive or

offensive language or intimídated in any other mânner. No

promises or rewards shal I be made as an inducement to answer
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questïons.

Moti on No.

PASSÊD thi s

I t 69 is hereby rescinded.

<+^ day of g9o

KING COUNTY COUNCIL
KING COUNTY, l,lASHINGTON

ATTES T:

2
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