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Metropolitan King County Council
 Law and Justice Committee

STAFF REPORT

	Agenda Item:
	7
	Name:
	Clifton Curry

	Proposed No.:
	2018-0306
	Date:
	August 28, 2018



SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and King County Sheriff's Office Marshals' Guild (County Marshals, King County Sheriff's Office) representing employees in the King County sheriff's office; and establishing the effective date of the agreement.

SUMMARY

Proposed Ordinance 2018-0306 would approve the collective bargaining agreement negotiated by and between King County and King County Sheriff's Office Marshals' Guild representing 30 employees in the King County Sheriff’s where the agreement would be effective from January 1, 2017, through December 31, 2020.

This agreement would maintain many of the provisions and terms included in the previous CBA[footnoteRef:1], which expired on December 31, 2016.  The CBA contains the following key provisions:   [1:  Ordinance 18137, adopted November 28, 2015.] 


· Provides for a four percent wage increase on January 1, 2017.  In addition, it also provides for general wage increases (GWI) for 2017 (2.0 percent), 2018, 2019 and 2010 (2.25 percent in each year);
· Allows the guild to sign-off on the County’s 2017-18 and 2019-20 benefits agreements;
· Incorporates changes for family leave, bereavement leave and the granting of personal holidays that parallel those bargained with the Coalition of Unions; and, 
· Provides for continuing a special sick leave trial period through December 31, 2010; and,
· The parties agree to provisions related to oversight by the Office of Law Enforcement Oversight and use of an Early Intervention System based on the provisions of the King County Police Officers Guild bargaining agreement. 

The changes in compensation, and other changes, required by the CBA are estimated to cost $340,000 through the life of the agreement. 


BACKGROUND 

The proposed Collective Bargaining Agreement would cover 30 employees in the King County Sheriff’s Office who act as Court Marshals.  The Marshals have a special commission for enforcing criminal laws, maintaining a safe environment and taking appropriate emergency security action within their assigned work hours and locations.  They provide armed security at security screening locations at District Court locations, the King County Courthouse, the Regional Justice Center and the Youth Services Center, and within court rooms and other locations where they are assigned.  According to the Executive, the Marshals provide an essential service on behalf of the Sheriff’s Office for providing a safe and secure environment for tenants and visitors to the County’s court buildings.

ANALYSIS

Many of the terms in the new CBA are a continuation of the provisions included in the previous CBA, which expired on December 31, 2016.[footnoteRef:2] However, according to the executive, this agreement contains improvements in efficiency, accountability, and productivity for the County by incorporating language that is being standardized with other County contracts in the Sheriff’s Office and with the Coalition of Unions. [2:  Ordinance 18137, adopted November 28, 2015.] 


The following outlines key elements in the new CBA:

· Changes in Compensation: The new CBA provides for a 4.0 percent wage increase for 2017.  The CBA also includes general-wage-increases of 2.25% per year for 2018, 2019 and 2020.  

· Family Medical Leave Act (FMLA) / King County Family and Medical Leave (KCFML): The new CBA includes permanent language recognizing FMLA/KCML concurrency as an employee benefit. Council adopted Ordinance 18191[footnoteRef:3] making KCFML, which provides 18 weeks of unpaid leave, to run concurrently (rather than consecutively) with federal and state[footnoteRef:4] family and medical leave, which allows 12 weeks of unpaid leave.  [3:  Adopted December 8, 2015. ]  [4:  Chapter 49.78 RCW, commonly known as the Washington Family Leave Act (WFLA)] 


· Paid Leave: The new CBA includes paid parental leave benefits for employees consistent with KCC 3.12.221.  In addition, it incorporates changes for bereavement leave and the granting of personal holidays that parallel those bargained with the Coalition of Unions;

· Special Sick Leave – Pilot Program: The agreement continues, through December 31, 2020, a pilot program where all Marshals shall be provided with 23 days of Special Sick Leave which can only be used to supplement the employee’s industrial insurance benefit should the Marshal be injured on the job in the performance of their security duties.  In addition, Marshals who are on special leave due to an injury on the job and are assigned to a transitional duty assignment, are not be required to use their personal sick leave to attend medical, psychological or physical therapy appointments that are a result of the on the qualifying job injury.

· Benefits:  The bargaining unit will maintain the current benefits plan determined by the Joint Labor Management Insurance Committee determined by the Labor Management Insurance Committee, however, the agreement allows the guild to “sign-off” on the County’s 2017-18 and 2019-20 benefits agreements; and, 

· Oversight: With this agreement, the parties agree to provisions related to oversight by the Office of Law Enforcement Oversight and use of an Early Intervention System based on the provisions of the King County Police Officers Guild bargaining agreement. 

FISCAL IMPACT

The fiscal impact of the proposed CBA shows a $150,001 increase for the 2017-2018 biennium when compared with the adopted biennium budget. The Fiscal Note also shows that the estimated cost of the new CBA for the life of the agreement (from January 1, 2017 through December 31, 2020) will be $340,549.  A request for appropriation authority to fund the $150,000 needed in the current biennium has been transmitted as Proposed Ordinance 2018-0314 which has been referred to the Budget and Fiscal Committee.

CONSISTENCY WITH LABOR POLICIES

The proposed CBA appears to be consistent with the County’s labor policies.

LEGAL REVIEW

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 2: Transmittal letter)

INVITED

· Bob Railton, Labor Relations Manager, Office of Labor Relations
· Marshal Michael Cole, King County Sheriff's Office Marshals' Guild
· Jared Karstetter, King County Sheriff's Office Marshals' Guild

ATTACHMENTS

1. Proposed Ordinance 2018-0306 with accompanying Attachments 
2. Transmittal letter
3. Checklist and Summary of Changes
4. Contract Consistency
5. [bookmark: _GoBack]Fiscal Note
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