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May 22,2018

Ordinance 18731

Proposed No.2018-0233.2 Sponsors Balducci

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and International Brotherhood of Electrical

4 v/orkers, Local 77 (Department of Transportation, Transit)

5 representing employees in the department of transportation;

6 end establishing the effective date of the agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and International Brotherhood of Electrical Workers, Local 77 (Department

10 of Transportation, Transit) representing employees in the department of transportation,

u' which is Attachment A to this ordinance, is hereby approved and adopted by this

12 reference made apart hereof.
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SECTION 2. Terms and conditions of the agreement shall be effective from

January I , 2015, through and including December 3 1 , 20 1 8

Ordinance 1873I was introduced on 413012018 and passed by the Metropolitan King
County Council on 512112018, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-V/elles
and Ms. Balducci
No: 0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

J.J
ATTEST:

Melani Pedroza, Clerk of the

APPROVED this 3t day of l-?nV ,2018
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Da¡
Dow Constantine, County Executive

Attachments: A. Agreement By and Between King County and International Brotherhood of Electrical
Workers, Local77, Dated 4pri120,2018, Conected May 15,2018
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ATTACHMENT Ä
Dated April 20,2018

AGREEMDNT BY AND BETWEEN Corrected May 15, 201B
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AND

INTtrRNATIONAL BROTHERTIOOD OF ELECTRICAL WORKERS,
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AGREEMENT

By and Between

KING COUNTY

and

INTERNATIONAL BROTHERHOOD OF DLECTRICAL TVORKERS, LOCAL 77

This Agreement is made and entered into by and between l(ing Count¡, ("County"), its

successols and assigns, and the International Brothelhood of Electrical Wot'kers, Local Union No. 77,

("Union'); the Union being recognized as the representative of employees occupying classifications

as set forth under Addendum "A".

PUBPOSE OF THIS AGREE\iTENT

The County and the Union recognizc that harmonious rclations should bc maintaincd bctwccn

them and with the public, The County, the Union, and the public have a common and sympathetic

interest in the progress of the electlical industry. All will benefit by continuous peace and by

adjusting any difference which may arise by rational common-sense methods, Therefore, the County

and the Union hereby agree to establish and adhere to the consultative procedure set forth within, and

to maintain a relationship consistent with the plinciples set forth within.

NON-DTSCRIMINATTON

The County and the Union will not unlawfully discriminate in the interpretation and/or

application of this Agreement based on ïace, creed, color, religion, national origin, age, marital status,

sexual orientation, sex, disability or union status.

ARTICLE 1: SCOPE OF AGREEMENT

This Agreement is applicable to employees of the County in the classifications listed under

Acldendun "A" r¡r'lro have designated the Union as their representative.

ARTICLE 2: EMPLOYMENT AND JOB POSTINGS

2.L. The County shall select all employees in accordance with the Merit System. When the

County has openings in this bargaining unit, the Union will be so notified in wliting and invited to

refer qualified applicants within five (5) wolking days of such notice. Such notice shall stipulate

Ilternatìonal Brotherhood ofElecn'ical Workers, Loccil 77 - Deparlntent ofTransporlation, Transiî
Jarurat1, 1, 201 5 to December 3 1, 201 8
lOICOI I8
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classification and special skills, if any, and other needs, if any. After' five (5) wolking days the

County may seek atlditional applicants thtough its l{uman Resources Division.

2.2. Employees are encouraged to seek advancement within theil specifrc wolk units, as well

as within the County as a whole.

2,3, TLT postings will also be posted as Special Duty opportunities,

2.4. Intemal Regulal and TLT employees that are represented by the Unions that are party to

this agreement who meet a positions' minimum qualifications and pass any required test for the

position will be given a first interview, either by phone or in person, whichever is applicable in the

process.

ARTICLE 3: UNION RECOGNITION AI¡ID MEMBERSHIP

3,L, Recog¡rition - The County recognizes the Union as the exclusive bargaining

repleseutative of all cmployees whose job classifications arc in thc wolk units listcd in Addóndum

.oA,r.

3.2. Dues and Fees - It will be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

will remain members in good standing and those who are not members on the effective date of this

Agreement will on the thirtieth (30) day following the effective date of this Agreement become and

remain members in good standing in the Union or pay fees to the Union to the extent permitted by

law. It will also be a condition of employment that all employees covered by this Ageement and

hiled or assigned into the bargaining unit on or aftel its effective date will on the thifiieth (30) day

following the beginning of such employment become and remain members in good standing in the

Union or pay fees to the Union to the extent pemitted by law. Provided, however, that nothing

contained in this section will require employees to join the Union who can substantiate, in accordance

with the procedures set forth in the 
'Washington Administrative Code, bona fide religious tenets or

beliefs that prohibit the payment of dues or initiation fees to Union organizations. Such employees

will pay an amount of money equivalent to regular Union dues and initiation fees to a non-religious

charity or to another charitable organization mutually agreed upon by the employee and the Union,

Employees will furnish proof to the Union each month that such payment has been made.

International Brotheiltood of Elech'ical Workers, Local 77 - Department of Tt'ansportation, Tt'ansíl
Januarlt 1, 2015 to Decenber 31, 2018
101c01 18
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3.3. Separation - Failure by an employee to satisfy the lecluirements of Section 3.2 will

constitute cause for clismissal; provicled, that the County has no duty to act until the Union makes a

written request for discharge and verifies that the employee received wt{tten notification of the

delinquency including the amount owing, the method of calculation, and the notification that the non-

payment after a period of no less than seven (7) days will result in discharge by the County. A copy

of each written notification will be mailed to the County concunent with its mailing to the employee.

3.4. Payroll Deduction - Upon receipt of written authorization individually signed by an

employee, the County will have deductecl fi'om the pay of such employee the amouut of dues and

initiation fees as certified by the Union and will transmit the amount to the Union.

3.5. Indemnification - The Union will indernniff and hold the County haunless against any

clainrs made nnrf against any suit instituted against the County on account of any checlc-off of dues

ancl initiation fees fur the Ulrion. The Uniou agreËs tu refund [u the Cour ty any autounts paicl to it in

erîor upon presentation ofpropet' evidence thereof.

3.6. Notice of Recognition - The County will recluire all new employees hired, transfened, ot

promoted into a position included in the bargaining unit to sign a form which will inform them of the

Union's exclusive recognition. One (1) copy of the form will be retained by County, one (1) copy

will be given to the employee and the original will be sent to tlie Union. The County will notiff the

Union when an employee leaves the bargaining unit.

3.7. Union Notification - The County will supply the Union with the following information

within five (5) working days of a new employee's hire date or new union eligibility:

1. First and last name

2, Home address

3. Home phone number (if the member wants to provide it)

4, Wolk e-mail address

5. Jobclassification/title

6, Department

7, Division

8. IVork location

Inlernatíonal Brotherhood of Electrical Workers, Local 77 - Department of Transporlalion, Transit
,Ianucult 1, 201 5 to Decembet' 3 1, 201 8
I01C01 18
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9, Date of hire

10. Hour'ly or salary pay status

11. Rate of pay

12. FTE status

ARTICLE 4: JOINT LABOR MANAGEMENT

4.1. Purpose

The parlies agree that the Joint Labor-Management Committee (JLMC) is established and

authodzed, consistent with applicable laws and the terms of this Agreement, to use principles of

mutual gains bargaining to interpret, apply, resolve issues and interests affecting Labor and/or

Management consistent with the following principles:

(1) To provide fair ancl reasonable rates of pay, houts, and wolking conditions

fol the cmployees conoorned with the operations of the County as covered by this Agreoment;

(2) To ensure the making of appointments and promotions as provided under

the merit system and this Agreement;

(3) To provide stability of employment and to establish satisfactory tenure;

(a) To provide for improvement programs designed to aid employees in

achieving their acknowledged and recognized objectives as outlined in this Agreement;

(5) To promote the highest degree of efficiency and responsibility in the

perfolrnance of the wolk and the accomplislunent of the public pulposes of the County;

(6) To resolve disputes arising between the County and the lJnion relating to

matters covered by this Agreernent;

(7) To promote systematic labor/management cooperation between the County

and its employees.

4,2, The JLMC does not waive or diminish management rÌghts and does not waive ot'

diminish Union rights of glievance or bargaining. The JLMC is authorized to bargain an issue

including a specific provision contained in this Agreement only if the parties' authorized bargaining

agents are present w.hen bargaining. The parties recognize that the JLMC may not be able to resolve

every issue.

International Bt'otherhood of Elecn'ìcal Workers,' Local 77 - Departnrent of Tr'ønsportation, Transit
January 1,2015 to Decentber 31,2018
101C0118
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4.3. Meetings - The palties agree that each JLMC shall meet at least qualterly. The

JLMC shall be co-eclual: there will be an approximately equal nurnber of lepresentatives fiom

management and the Union, except for individuals sering in a resoulce capacity.

4.4. JLMC agenda items will be detetmined by mutual agleement of committee

rnembers. A maximum of four (4) union rnembers fi'om Powel and two (2) flom Rail will be released

during nolmal work hours to attend a.TLMC. Off duty employees who attend a JLMC will not be

paid by the County.

The parties agree that they will use the JLMC to disclose, discuss and attempt to resolve any

unfair labor practice (ULP) charge prior to filing a ULP charge.

ARTICLE 5: GRILVANCE PROCDDURE

5,L, Purpose. The Countv and the Union recognize the irnporlance and clesirabilitv of

settling gdevances promptly and fairly in thc intcrcst of continucd good cmploycc rclations and

morale. In furtherance of this objective, the County and the Union will extend every effort to settle

grievances at the lowest possible level of supervision.

5.2. No Discrimination. Employees will be unimpeded and free fi'om restraint, interference,

coercion, discrimination or reprisal in seeking adjudication of their grievances.

5.3. Grievance Definition. A grievance is defined as an allegation by either party to this

Agreement that a violation of one or mole terms of this Agreement has occurred,

A. Exclusive Representative - If employees also have access to the Personnel Board

for adjudicating disciplinary or leclassification grievances, selection by the employee of one

procedure will preclude access to other procedures. If the ernployee chooses to access the Personnel

Board for the adjudication of disciplinary or reclassification issues, this decision shall waive the

union's legal obligations fol representation, unless rnuttrally agreed otherwise. Copies of all written

reprimands, suspensions, disciplinary dernotions or discharges shall concun'ently be forwarded to the

Union.

5.4. Access to Grievance Procedure. Though employees will have no independent

unilateral privilege or right to invoke the grievance procedure, an employee's complaint may be

presented to hislher superuisor. If the issue is not resolved, it may be refeued to STEP 1,

Internqtional Brotherhood of Elecfi'ícql W'oilcers, Local 77 - Department of T'ansporfatíon, Tt"ansÍl
Januarlt 1, 2015 to December 31, 2018
101C0118
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STEP 1 - Supervisory'designee- A grievance must be presented in writing by the shop

steward or the Union representative within thirty (30) calendar days of the occulrence or

employee/union knowledge of such grievance. The grievance shall be presented to the employee's

supelvisor or designee and will describe the event or circumstances being glieved, the provision(s) of

the Agreernent(s) that have allegedly been violated and the remedy souglrt.

(1.) The superviso/designee will meet with the employee and Union to

discuss the glievance within fifteen (15) calendar days of the receipt of the STEP I grievance.

(2.) The supervisor/designee will issue a written decision to the employee and

the Union within fifteen (15) calendar days following the discussion.

(3.) If the Union does not pursue the grievance to STEP 2 within fifteen (15)

calendar days after receiving the supervisor/designee's written decision. the grievance will be

precluded flom further appeal.

(4.) Supervisor and manager grievants who reduce their grievance to writing,

shall initiate their gtievance at STEP 2.

STEP 2 - Division or Agency Dircctor/designee, or Department Director (if no

Division Director) - The glievance will be presented in writing to the Division or Agency Ditector for

investigation, discussion, and written reply,

(1.) The Division or Agency Director/designee (or Department Director) will

meet with the employee and Union to discuss the gtievance within fifteen (15) calendar days of the

receipt of the STEP 2 grievance.

(2.) The Division or Agency Directory'designee (or Department Director) will

issue a written decision to the employee and the Union within fifteen (15) calendar days following

the discussion,

(3.) If the Union does not pursue the grievance to STEP 3 within fifteen (15)

calendar days after receiving the Division or Agency Director's/designee's (or Department Director)

written decision, the grievance will be precluded fi'om flnther appeal.

STEP 3 - Director of Office of Labor Relations/Labor Negotiator

(1.) The Director or Labor Negotiator will meet and/or discuss the grievanôe

Internationel Bt'otherhood of Electrical \lorkers, Local 77 - Depørfinent of Tt'ansportation, Tt'ansil
Januaty 1,2015 to December 31,2018
101c01r8
Page 6
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with the Union within fifteen (15) calendar days of the receipt of the STEP 3 grievance,

(2) The Dilector or Labor Negotiator will issue a written decision to the

employee and the Union within fifteen (15) calendar days following the discussion.

(3.) If the Union does not pursue the grievance to STEP 4 - Arbitration within

fiI1een (15) calendar days after receiving the Director or Labor Negotiator's written decision, the

grievance will be precluded flom furlher appeal.

STEP 4 - Arbitration - Should the decision of the Directol or Labor Negotiator at

STEP 3 not resolve the matter, the parties rnay arbitrate the dispute utilizing the process set forth

below.

(1.) Selection Process. The representatives for the paúies will select a thild

disintçrestcd paily to seryç as an arbitrator, In the event that the parties are unable to agree upon a

thild party to serve as an albitrator', then the atbitrator will be selected fi'om a panel of eleven (1 1)

nalnes furnished by Public Employment Relations Commission (PERC) or Federal Mediation and

Conciliation Services (FMCS). The albitrator will be selected from the list by both the County

representative and the Union representative each alternately striking a name t'om the list until only

one name remains. Both patties witl participate in a coin toss to determine who goes first for the

arbitrator stlike process. The remaining name will serve as the arbitrator. The arbitrator's decision

will be final ancl binding upon all parties to the dispute.

(2.) Arbitrator's Authority Limited. The albitrator will have no power to

add to, subtract fi'om, disregard, modify or otherwise alter any telms of this Agreement, or to

negotiate new agreements, but will have the power only to apply and interpret the provisions of this

Agreement in reaching a decision.

(3.) Arbitration Expenses. The albitrator's fee and expenses will be paid

equally by the County and the Union. The coutt tepoúet's fee and expenses, if mutually agreed upon

in advance, will be paid equally by the County and the Union. Each parly will pay the fuli costs and

fees of its representatives, including attorneys' fees and the expenses of any witnesses appeæing on

its own behalf, regardless of the outcome of the arbitration and regardless of the subject matter of the

dispute. Adverse County employee witnesses will be granted tirne off using their own paicl leave

International Brotherhood ofElecn'ìcal Workers, Local 77 - Deparfinent ofTransporlation, Transìt
Januaryt 1, 201 5 to Decenber 31, 2018
101c0118
Page 7



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

1.5

L6

L7

18

t9

20

2t

22

23

24

25

26

27

28

18731

whenevel operationally feasible, with advance notice.

(4.) Where different titles apply, they are listed in the Definition Article.

(5.) Mediation. Any paúy, at any time, can request mediation as a fonn of

alternative dispute resolution. If both parties agree to mediate, an impartial mediator will be selected

by mutual agleement. Upon either pafiy's request, parlies agree to mediate a dispute priol to moving

the grievance to atbitration.

(6.) Timelines. Timelines under this Article may be extended by rnutual

agreement in writing, by the parties responsible for addressing the grievance at each step. l-Inless

mutually agreed between the parties responsible fol addlessing the grievance at each step no

grievance step may be bypassed. If the calendar day falls on a Saturday, Sunday, County recognized

holidav or on a day the Division/Agency's Office is closed for business, the next following nomal

day of busincss will bc considclcd thc final calcndal day.

(7.) Grievances of Disciplinary Action. Regular employees are subject to a

just cause standard for discipline.

(1) No velbal, written perfolmance or counseling documents shall be

considered discipline that may be appealed to any level of this process.

(2) Disciplinary oral reprimands that have been reduced to writing and

disciplinary written reprimands shall enter the grievance process at STEP 1.

(3) Grievances of disciplinary action involving suspension, demotion,

or termination shall enter the grievance process at $TEP 2.

(4) The provisions of this Afticle will not apply to probationary,

temporary, provisional and tem-limited tempolary employees if they are disciplined or discharged

because said employees ale "at will" and not covered by the 'Just cause" requirement of this

AgreemerÍ.

International Brotherhood of Electrical Workers, Local 77 - Departnent of Tt'ansportatíon, Tt'ansit
Januarl, 1, 201 5 to Decentbet' 3 1, 201 8
101C0118
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ARTICLE 6: HOLIDAYS

6.1. I{olidays. All leave eligible employees shall be granted the following designated

holidays with pay:

HOLIDAYS

New Year's Day January 1

Martin Luther IGng Jr., Day Third Monday in January

President's Day Third Monday in February

Memorial Day Last Monday in May

lndependence Day July 4

Labor Day First Monday in September

Veteran's Day Novernber' 11

Thanksgiving Day Fourth Thursday in November

Day aftel Thanksgiving Friday ailer Thanks giving

Chlistmas Day December 25

6.2. Day of Observance and Pay on Holidays. For holidays falling on a Saturday, the

Friday before shall be observed as the holiday. For holidays falling on a Sunday, the Monday

following shall be observed as the holiday.

An employee must be eligible for leave benefits and in a pay status on the scheduled work clay

before and the scheduled wolk day following a holiday to be eligible for holiday pay. However, an

employee who has successfully completed at least five years of county service and who retires at the

end of a month in which the last regularly scheduled wolking day is observed as a holiday, shall be

eligible for holiday pay if the employee is in a pay status the day before the day observed as a

holiday, For employees who worlc other than a 5i8 schedule and the holiday falls on their scheduled

day ofl the employee will be given a defened holiday. The employee and supervisor will jointly

select another day (preferably within the same pay period) to take as a holiday.

6.3. Trvo Personal Holidays. Eflective January 1,20l8,leave eligible employees shall

receive two (2) personal holidays every yeil to be added to their vacation bank in the second fulIpay

period of the year or upon hire, In no event shall there be more than two (2) pelsonal holidays

awarded per year.

International Brotherhood of Eleclrical llorkers, Local 77 - Department of Transportatiott, Tt'ansít
Januarl, 1, 2015 to December 31, 2018
r01c01 18
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ARTICLE 7: VACATIONS

7.1. Accrual Schedule - Regular and probationaly employees (rerein refened to as, "leave

eligible employees") hired after May 22,2002 who work a full-time schedule will accrue vacation

leave benefits as described below ancl fuithel qualifïed by this section.

Beginning
\Lrh
Year

Ending
wirh
Year Months of Service Vacation Accrual Rate

Approximate Days
Accrued Per Year

(based on 2080 hours)

0 5 000 thlu 060 0.0462 X Basis Hours t2

6 8 061 thlu 096 0.0577 X Basis Hours 15

9 10 097 ttuul2} 0.0616 X Basis Hours T6

11 t6 72I tbtuI92 0.0770 X Dasis llours 20

T7 17 193 thtu 204 0.0808 X Basis Hours 2l

18 18 205 tltrlu2l6 0.0847 X Basis Hours 22

T9 t9 217 tbru228 0.0885 X Basis Houls 23

20 20 229 tkrrt240 0,0924 X Basis Hours 24

2l 2l 241thtu252 0.0962 X Basis Hours 25

)) 22 253 thru264 0.1001 X Basis Hours 26

23 23 265 thru276 0.1039 X Basis Hours 27

24 24 277 thru288 0.1078 X Basis Hours 28

25 25 289 thru 300 0.11 16 X Basis Hours 29

26 99 301 andup 0.1154 X Basis Houls 30

Inîernatìonal Brotherhood of Eleclrical Workers, Local 77 - Departnlent of T'ansportation, Transil
Januaryt 1,2015 lo Decenúer 31,2018
101C0118
Page 10
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7.1.1. Employees hired on or before lly'ay 22,2002 arc eligible for vacation as provided

below. Accrual rates are effective January 1 of the year in which the service requirement is met:

Years of Service Vacation Accrual Rate

Approximate Days
Accrued Per Year

(based on 2080 hours)

10 or more years of service 0.0770 X Basis Hours 20

16 years ofservice 0.0808 X Basis Hours 21

17 years ofservice 0.0847 X Basis Hours 1,)

18 yeals ofservice 0.0885 X Basis Houls 23

19 years ofservice 0.0924 X Basis Hours 24

20 years of service 0,0962 X Basis Hours 25

21 years of service 0.1001 X Basis Hours 26

22yeas of service 0.1039 X Basis Houls 27

23 yearc of service 0.1078 X Basis Hours 28

24 years of service 0.11i6 X Basis Hours 29

25 years ofservice 0.1154 X Basis Houls 30

7.1,2, Part-time Employees - Leave eligible employees who work a pafi-time

workweek schedule will accrue vacation leave in accordance with the vacation leave schedule set forth

in Sections 7.1 or 7.1 . 1, depending on the date of hire, prorated to reflect their nomally scheduled

wolkday.

7,2. Vacation Accrual - Leave eligible employees will accrue vacation leave.fiom their

date of hire in a leave eligible position.

7.3. Vacation Leave Cap

7.3.1. All Employees hired after l2l3ll|7 shall have their accrued vacation leave

balance capped at tlu'ee hundred twenty (320) hours. This shall not apply to any curtent employees

including TLT's, hired on or before L2l3ll17.

7.3,2, Employees eligible for vacation leave who wolk a foúy houl week may accrue

International Brotherhood of Electt'ical Workers, Local 77 - Departntent of Transportatìon, h'ansit
Jaruraty 1,201 5 to December 31,2018
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up to either 480 or 320 hours (depending on the employee's hire date), Ernployees not wolking a

forty hour schedule hirecl before lllllS,including TLT's, will r'etain their vacation cap. Eligible part-

time employees will receive vacation leave, plorated to reflect their nolmally scheduled wolk week.

Employees shall use vacation leave beyond the maximum acclual amount prior to Decernber 31 of

each year. Failure to use vacation leave beyond the maximum acclual arnount will result in folfeiture

of the vacation leave beyond the maxirnum amount unless the appointing authority has approvecl a

calryover of the vacation leave because of cyclical wolkloads, work assignment or other reasons as

may be in the best interest of the County. The Huuran Resoulces Director may authorize procedures

for authorizing carryover above the maximun.

7.4, Yacation Eligibility - A leave eligible employee cannot take or be paid fbr vacation leave

until he/she has succcssfully completed his/her initial six 16) months of County service in a leave

eligible pusition. If a leave eligible cmployee leaves County employmeut plior to successfully

completing his/her initial six (6) months of County service, he/she will fodeit and not be paid for

accrued vacation leave. A leave eligible employee will be paid for accrued vacation leave to his/her

date of separation up to the maximum accrual amount ifthe employee has successfully completed

his/hel initial six (6) months of County service in a leave eligible position. Payment will be the accrued

vacation leave multiplied by the employee's rate in effect upon the date of leaving County employment

less mandatory withholdings.

This vacation leave cash-out is subject to any detennination by balgaining unit members to have their

funds placed in Voluntary Employee Beneficiary Association CVEBA) accounts upon retilement as a

result of length of service, as set forth in the l(ing County Code, Such determination is applicable to

all members of the bargaining unit.

This section does not limit an employee's use of accrued vacation leave for a qualifying event

under the 
'Washington Family Care Act,

7.5. Aleave eligible employee will not use oï be paid for vacation leave until it has accrued and

such use or payment is consistent with the provisions of this Article.

7.6. Outside Employment - No employee will work for compensation ditectly for the County

in any capacity during the time that the employee is on vacation leave.

Internatìonal Brotherhood of Elecn'ical Workers, Loccrl 77 - Department of Tt'ansporlatìon, Tt'ansit
January 1, 201 5 to Decen¡ber 31, 2018
101c0118
Page 12



1

2

3

4

5

6

7

I
9

10

11

12

13

t4

15

l6

t7

18

19

20

2t

,.,

23

24

25

26

27

28

18731

7,7, Partial Day Increments - Apploved vacation leave may be used in one-quafier (1/4) hour

inclements.

7.8. Payment to Assigns and Heirs - In cases of sepalation fton County enrployment by death

of an employee with accrued vacation leave and who has successfully cornpleted his/her initial six (6)

months of County service in a leave eligible position, payrnent of unused vacation leave up to the

maximum accrual amount will be made to the employee's estate, or, in applicable cases, as plovided for

by State Law, RCW Title 11.

7.9. Vacation Scheduling - The manage/clesignee will be responsible for scheduling the

vacation of employees in such a maruler as to achieve the greatest vacation opportunity for the

employees and not inour additional costs while maintaining the efÍicient functioning of the workunit.

7.10, Notificafinn While on Pairl Vacation - Tf a leave eligihle employee is injrrrerl or

becomes ill while on paid vacalion, in ortler [o reueive siuk leave lor that lirne, hc/she must notify the

manage/designee on the first day of the injury ol illness or as sooll as practical, but not later than the

first day after retuming to wolk, unless otherwise required by law, A health care provider's

cedification may be required as provided under Section 8.12.

7.11. Restoration following Separation - If an employee resigns fi'om a full-time regular or

part-time regular position with the county in good standing or is laid off ancl subsequently retums to

county employment within two years fi'om such resignation or lay off, as applicable, the employee's

prior County seryice shall be counted in determining the vacation leave acctual rate.

ARTICLE 8: SICK LEAVE

8.1. Leave eligible employees shall accrue sick leave benefits at the rate of 0.04616 houls for

each hour in paid status excluding overtime up to a maximum of 96 hours per calendar year.

Employees shall accrue sick leave frorn their date of hire in a leave eligible position. The employee

is not entitled to use sick leave until it is earned. There shall be no limit to the number of sick leave

hours accrued by an eligible ernployee. During the fîrst six months of service in a leave eligible

position, employees eligible to accrue vacation leave may, at the supervisot's discletion, use accrued

vacation days as an extension of siclc leave. If an employee does not wotk a fulI six rnonths, any

vacation leave used for sick leave must be reimbursed to the County upon termination.

International Bt'otherhood of Elecn'icql ITlorkers, Local 77 - Deparlment of Ttansportølion, It'ansit
Januaty I,2015 to December 31,2018
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8.2. Sepalation fi'om or termination of County employment except by reason of retilement or

layoîf due to lack of work, funds, effroiency leasons or separation for medical léasons, shall cancel

all sick leave accrued to the employee as of the date of separation or tennination. Should the

employee lesign, in good standing, be separated for medical reasons or be laid off aud retum to

County ernployment in a leave eligible position witliin two years, accrued sick leave shall be restored,

but such r'éstoration shall not apply where the formel employment was in a term-limited position.

8.3. Employees eligible to acclue leave and who have successfully completed at least five

years of County service and who letire as a result of length of service or who telminate by reason of

death shall be paid, or their estates paid for as providecl for by RCW Title 11, as applicable, an

amount equal to 35% of their unused, accumulated sick leave multiplied by the employee's hourly

rate of pay in effect upon.the date of leaving County ernploymento less mandatory withholdings. If a

retiree is relúred, the em¡rloyee is not entitled to have the un-cashed out 6596 of his or her firrmer sick

leave balance reinstated.

8.4. An employee must use all of his or her sick leave before taking unpaid leave for his or

her own health reasons. If the injury or illness is compensable under the County's wolkers

compensation progmm, then the employee has the option to augment or not augment wage

replacement payments with the use of accnted sick leave.

8.5. When sick leave is taken to cale for a farnily member, the employee shall choose at the

start of the leave whether the particular leave will be paid or unpaid; but when an employee chooses

to take paid leave for family reasons, he or she may set aside a l'eserve of up to 80 hours of accrued

sick leave.

8.6. An employee who has exhausted all of his or her sick leave may use accrued vacation

leave before going on a leave of absence without pay, if approved by his or her appointing authority.

8.7. Sick leave may be used for the following ïeasons:

A. The employee's bona fide illness, but an employee who suffers an occupational

illness may not simultaneously collect sick leave and workers' compensation payments in a total

amount greater thån the regular pay of the employee.

B. The employee's incapacitating injury, but:

Inlernational Broîherhood of Elecfi'ícal F[/orkers, Local 77 - Deparfmenl of 'Il'ansportatíott, Transit
Januaty, I, 201 5 lo Decentber 3 I, 201 I
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1. An employee injured on the job may not simultaneously collect sick leave

and workers' compensation payments in a total amount greater than the regular pay of the employee,

though an employee who chooses not to augment his or her wotkets' compensation time loss pay

tluough the use of sick leave shall be deemed on unpaid leave status,

2. Ãn employee who chooses to augment wolkers' compensation payments

with the use of accrued sick leave shall notify the workers' compensation offrce in writing at the

beginning of the leave. Absent such notification, sick leave will automatically be used to supplement

such payments except where prohibited; and

3. An employee may not collect sick leave and workers' compensation wage

replacement pay for physical incapacity due to any injury ol occupational illness that is directly

ttaceahle tn emplnyment other fhan with the Corrnty.

C. Employee's exposure [o r-:ontagious tliseases ancl resulting cluaraltine;

D. A female employee's temporary disability caused by ol contributed to by

pregnancy and childbirlh;

E. The ernployee's or the employee's minor child's medical, ocular or dental

appointments, provided that the employee's supervisor has approved the scheduling of sick leave for

such appointtnents.

F. To care for the ernployee's child, if the child has an illness or health condition

which requires treatment or supervision fiom the employee; or

G. For family and medical leave under federal law, state law, ot l(ing County

ordinance.

8.8. Failure to return to work by the expiration date of a leave of absence may be cause for

removal and result in termination of the employee from Courity service.

8.9. Payout on Retirement. Retirement Definition. Retirement as a result of length of

service means an employee is eligible, applies for and begins drawing a pension from PERS, PSERS

or the City of Seattle Retirement Plan irnmediately upon terminating County employment.

8;10. Federal X'amily and Medical Leave Act:

A. As plovided for in the Federal Family and Medical Leave Act (FMLA) of 1993, an

I nter n a t ì on al Br oth erh o o d of Elect r i c al l(/orløs,
Januatlt l, 2015 lo December 31, 2018
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eligible employee may take up to twelve (12) weeks of paid or unpaid leave in a single twelve month

period for the employee's own qualifring serious health condition that makes the employee unable to

pelform their job, to care for the employee's spouse, child, or parent who has a qualifiring serious

health condition, to bond with a newborn child, adoption or foster care placement (leave must be

taken within one yeat of the child's birth ol placement), or for qualiffing exigencies related to the

foreign deployment of a military member who is the employee's spouse, child or parent. An eligible

employee who is a covered service rnember's spouse, child, palent, or next of kin may take up to

twenty-six weeks of paid or unpaid FMLA leave in a single twelve monthperiod to care for the

service member with a serious injury or illness.

B. The leave may be continuous or intermittent, when medically necessary,

Internrittent ancl/or leduced scherfirle leave to care fot'a newhorn ot newìy placed adopted 0r fostel

care child mây only be talten when approved.

C. In order to be eligible for FMLA, an employee must have been employed by I(ing

County for at least twelve months and have worked at least 1,250 hours in the twelve month period

prior to the commencement of leave.

8.11. Ifing Counfy Family and Medical Leave:

A. As provided by ICng County Code, an eligible employee may take up to eighteen

(18) weeks of paid or unpaid King County Family and Medical Leave (KCFML) in a single twelve

month period for the employee's own qualifying serious health condition, to care for an eligible

farnily member who has a qualifying serious health condition, to bond with a newbonr ohild, adopted

child or foster care placement (leave must be taken within one yeil of the child's birth or placement),

and for any clualifying reason under the Federal Farnily ancl Medical Leave Act, Washington State

Family Leave Act, or other family and medical leaves available under federal or state law.

B. The leave may be continuous or intetmittent, when medically necessary.

Intelmittent and/or reduced schedule leave to care for a newborn ol newly placed adopted or foster

care child may only be taken when approved, IGng County Family and Medical Leave shall run

concurrently with other federal, state and county leaves to the extent allowed, including but not

limited to the Federal Family and Medical Leave Act, Washington State Family Leave Act, and the

Inlernational Brotherh'ood of Eleclt'ical Workers, Local 77 - DeparÍment of Transportation, Tt'ansit
Januarl, 1,2015 to Decentber 31,2018
t0tc0lt8
Page 16



18731

1

2

3

4

5

6

7

I
9

10

11

12

13

t4

15

16

l7

18

t9

20

2l

22

23

24

25

26

27

28

'Washington 
State Family Care Act.

C. In orcler to be eligible for leave uncler tliis Article, an employee rnust have been

employed by King County for at least twelve months and have wot'ked at least 1,040 hours in the

pleceding twelve month period for a for.ty-hour week employee or 910 hours in the preceding twelve

month period for a thilty-five hour week employee.

D. An employee who returns from l(ing County Family and Medical Leave within the

time provided under this Article is entitled to the same position she/he occupied when the leave

commenced or a position with equivalent pay, benefits and conditions of employment.

8.12. Failure of an ernployee to return to work by the expiration date of leave under this

Article may be cause for termination of the employee fi'om county selvice.

8.13. Return to Worl< from Unpaid Leave - An enrployee who retutns from unpaid family

or rileilic,al leave withilr the tiule provided in this Article is entitled the same seniority accrued beforc

the date on which leave commenced, subject to layoff provisions, to the following in ranked older:

A. The same position he/she held when the leave commenced; or

B. A position with equivalent status, benefits, pay and other terms and

conditions of employrnent,

8.L4. Provider Certification - The manager'/designee and employee are responsible for the

proper administration of the sick leave benefit. Verification from a licensed health cale provider may

be reasonably recluired to substantiate the health condition of the employee or family member for

leave requests.

8.14.1. Unless specifically instructed otherwise for the same injury or illness, the

employee shall prornptly notifr the appropriate work unit Superintendent or designee, by telephone

or otherwise, each day off due to illness. If an employee is on a special work shift, particularly whele

a relief replacernent is necessary if he/she is absent, he/she shall notify the appropriate work unit

Superintendent or designee as far in advance as possible of hislher scheduled time to report for work.

ARTICLE 9: PAID LEAVES

9.1.. Donation of Leaves - Donation of vacation leave hours and donation of sick leave hours.

A. Vacation leave hours

Internatíonal Brolherhood of Electrical Worlcers, Local 77 - Deparhnent of Tt'ansporlation, Tt'ansít
Januarlt 1,2015 to Decentber 31,2018
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1. Approval Required - An employee eligible for paid leave may donate a

portion of hisihel acøued vacation leave to another ernployee eligible for leave benefits. Such

donation will occur upon written request to and approval of the donating and receiving employee's

supervisor; except, that requests fol vacation donation made for the purposes of supplementing the

sick leave benefits of the receiving ernployee will not be denied unless approval would result in a

deparlrnental hardship fol the t'eceiving department.

2. Limitations - The numbeL of hours clonated will not exceed the donor's

accrued vacation cledit as of the date of the recluest. No donation of vacation hours will be permitted

where it would cause the employee receiving the tansfer to exceed his/hel maximum vacation

accrual.

3. Return of Unused Donations - Donated vacation leave houts must be used

withilr nirrety (90) ualelrlar days fulluwing the date of donation. Donated hours not used within

ninety (90) days or due to the death of the receiving employee will revert to the donor. Donated

vacation leave hours will be excluded fi'om vacation leave payoff provisions contained in this Article.

Fol purposes of this Article, the filst hours used by an employee will be accrued vacation leave hours.

B. Sick leave hours.

1. 'Written Notice Required - An employee eligible for paid leave may

donate a portion of his/her accrued sick leave to another employee eligible for leave benefits upon

written notice to the donating and receiving employee's supervisor.

2. Minimum Leavc Balance Required (Donor) - No donation will be

permitted unless the donating employee's sick leave accrual balance immediately subsequent to the

donation is one hundred (100) hours or more. No employee may donate more than twenty-five (25)

hours of his/her accrued sick leave in a calendar yeal',

3. Return of Unused Donations - Donated sick leave hours must be used

within ninety (90) calendar clays. Donated houls not used within ninety (90) days or due to the death

of the receiving employee will revert to the donor. Donated sick leave hours will be excluded fi'orn

the sick leave payoff provisions contained in this Agreement, and sick leave restoration provisions

contained in this Agleement. For purposes of this Article, the first hours used by an employee will be

International Brotherhood of Electrical Workers, Local 77 - Departnent of Transporlatìon, Tt'ansit
January 1, 2015 to December 31, 2018
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acclued sick leave hours,

C. No Solicitation - All donations of vacation and sick leave made under this Ariicle

ale strictly voluntary. An ernployee is prohibited fi'om soliciting, offering or receiving monetaty or

any other compensation or benefits in exchange for donating vacation or sick leave hours,

D. Conversion Rate - All vacation and sick leave hours donated will be convetted to

a clollar value basecl on the donor's straiglrt time hoully rate at the tirne of donation. Such dollar

value will then be divided by the receiving employee's hourly rate to detelmine the actual number of

hours received, Unused doriated vacation and sick leave will be reconverted basecl on the donot's

stlaight time hourly rate at the time of reconversion.

9,2. Organ Donors Leave - The managery'desigriee will allow an employee eligible for paid

lçave who is voluntarily parlicipating as a donor in life-giving or life-saving procedures such as, but

not iimitecl to, br:ne nlarrow translrlants, kidney fi'ansplants, or blood transfusions up to fivc (5) days

paid leave provided;

A. Notification - The employee gives the managery'designee reasonable advance

notice of the need to take time offfi'om wolk for the donation of bone malrow, a kidney, or other

organs or tissue where there is a reasonable expectation that the employee's failure to donate may

result in serious illness, injury, pain or the eventual death of the identified recipient.

B. Provider Certification - The employee provides written proof fi'om an accredited

medical institution, organization or inclividual as to the need for the employee to donate bone

man'ow, a kidney, or other oîgans or tissue or to participate in any other medical procedut'e whele the

participation of the donor is unique or critical to a successful outcome.

C. Time off Subject to Agreement - Tirne off fi'om work for the purpose set out

above in excess of five (5) working days will be subject to the terms of this Agreement,

9.3. Bereavement Leave

9.3.1". Employees eligible for leave benefits shall be granted up to five days,

maximum 40 hours (pro-rata for part-time) bereavement leave per qualifuing death of a member of

the employee's immediate f'amily.

9.3.2. Immediate family shall be defined as the employee's spouse or domestic

International Brotherhood of Electrical l4/orkers, Local 77 - Deparîment of Ttansporfation, Tt'ansit
Jarutarlt I, 2015 to December 31, 2018
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pafiner, and the parent, grandpalent, child, sorl ot daughter-in law, grandchild, sibling of the

employee, employee's spolrse ot'the employee's domestic partner, or an employee's legal guardian,

ward ol any person over whotn the employee has legal custody.

9.3.3. Ernployees who are not eligible for paid leaves may be glanted leave without

pay, or may be allowed to usc compensatoly time, if available, for bereavement leave.

9.3.4. When a holiday ol legular day off falls during the leave, it shall not be charged

as beteavement leave.

9.3.5. Any adclitional paicl leave may be approved by mutual agreement between the

County and the employee.

9,4 Leave for Volunteer Service -

Employees may use up to thlee days of their accrued sick leave each year to perfolm

volunteer services at a local school, ol at a non-profit on thc approved list for the Dmployee Civing

Program. Employees requesting to use sick leave for this purpose shall submit such request in

writing, per collective bargaining and department leave request procedules, specifying the name of

the school and/or organization and the nature of the volunteer services to be performed. Additionally,

the employee's supervisor may request in advance that the employee obtain wlitten proof of the

service from the volunteer organization or school.

9.5. Jury Duty

9.5.1. A lqave eligible employee notified to serve on jury duty must inform his or her

supervisor as soon as possible, but not later than two weeks in advance, regarding the date the

employee is required to report for jury duty. The supervisor may reassign the employee to a shift and

schedule that corresponds with jury duty, For purposes of this section, the shift and schedule are the

hours and duy., r"sp"itivel¡ the employee is required to report or be available for jury duty. An

employee will receive his/her compensation, *hile onjury duty.

9.5.2. When released from jur:y duty for the day, and/or when the total required

assignment to jury duty has expired, the employee will notify his ol her supervisor. The employee

will be provided a reasonable time when dismissed from jury duty, as determined by the supervisor,

before the employee must report back to wolk and his or her regular shift and schedule, Paid leave

International Brotlterhood of Eleclt'ícctl lïorkers, Local 77 - DeparÍmenl of Ttansportalion, Transit
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eligible employees must deposit any jury duty fees received, exclusive of mileage, with the Finance

ancl Business Opelations Division of the Department of Executive Services.

9.5.3. Employees who are ineligible for paid leave shall follow the notification

procedules above, and shall be released fi'om work duties for the duration of their assigned jury duty

period, but shall not be compensated fot their time spent on jury duty. These employees may retain

any jury duty pay received. Ernployees will receive his/her compeusation, while on jury duty

9.6. Leave Examinations - An ernployee eligible for paid leave will be entitled to necessaly

time off with pay for the purpose of participating in County qualifying or promotional examinations.

T'his will include time required to complete any lequired interviews,

9.7. Military Leave - Enrployees shall receive rnilitary leave in accordance with King County

policy, state arrd federal law. as amended.

9.8. Paid larental Leave

9.8.1. Paid Parental Leave supplements an employee's acctued paid leaves to provide

up to a total of twelve weeks of paid leave for a parent to bond with a new child.

9.8.2. Benefit Amount. An employee's supplemental leave benefit is calculated

based on the employee's accrued leave balances at the time of the birth, adoption, ot fosterto-adopt

placement ("qualifying event"). The employee will receive the equivalent of his or her fulI salary for

up to a total of twelve weeks, when combined with the employee's accrued leave (except for one

week of sick leave and one week of vacation leave, or the equivalent for Benefit Time). The

employee is pemitted to use the supplemental leave first. Additionally, the employee may choose to

take less than twelve weeks of leave. Supplemental Paid Parental Leave is not subject to cash out.

An employee who does not return to work for at least 6 months of continuous setvice following the

leave, will be required to reimburse King County for the supplemental leave funds received.

9.8.3. Eligibility. The benefit is available to all leave eligible employees who have

been employed with the County for at least six months of continuous service at the time of the

qualifying event. If both parents work for l(ing County, then each employee is entitled to up to 12

weeks of Paid Parental Leave.

9.8.4. Benefit Period. Paid Parental Leave must be used within twelve months of the

Inlernational Brotherhood ofElech'ical Workers, Local 77 - Deparhnent ofTransportatíon, Transit
Januatlt 1, 2015 to Decentber 31, 2018
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qualifying event. An employee may use Paid Parental Leave on an intermittent or part-time basis, as

long as it is consistent with the departrnent's operational needs, and it is approved in writing by the

employee's superuisor priot'to the leave.

9.8.5. Concurrency. Paid Parental Leave will run concun'ently with the County's

farnily and medical leave, as well as federal and state family and medical leave laws, to the fullest

extent permitted by law.

9.8.6. Job Protection. Paid Parental Leave is protected leave. Barring required

budget cuts or layofß, an employee's job carurot be eliminated while the ernployee is on leave.

Fudhel, no rctaliatory action rnay be taken against an employee for parlicipating ol planning to

participate in the program.

9.8.7. Heatth and Leave Benefits, The ernployee will continue tn teceive all heahh

benefits and shall continue to accrue vacâtiôn and siclt leave during the period of Paid Parental

Leave. For purposes of overtime calculations, Paid Parental Leave shall be considered the equivalent

of sick leave.

9.8.8. Retationship to Washington State Paid Family and Medical Leave.

Provisions of the County's curent Paid Parental Leave program may change effective January 1,

2020, ot thereafter, due to the County's implementation of the new Washington State Paid Family 
.

and Medical Leave program.

ARTICLE 10: INDUSTRIA.L INJURY ORILLNESS

In the case of any clisability which is covered by State Industrial Insurance or Worker's

Compensation, the County will pay to such disabled employee an occupational disability allowance

eclual to the difference between eighty percent (S0%) of his/her regular straight-time Ivages and the

amount of State compensation, with the stipulation that the first five (5) wolking days of disability

shall be at his/her regular straight-time wage less any State compensation which may apply. The

County will continue to pay eighty percent (80%) of his/her regular straighttime wages, less State

compensation, for an additional period of 255 wor{<ing days to malce a total of 260 days.

ARTICLE 1"1: LEAYE OF ABSENCE

11.1. Short-Term Leaves of Absence. A leave of absence without pay, not covered by any

Int ern at i on al B r oÍh erh o od of El e cÍr i c a I Wor kers,
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other provision of this Agreement, for a period not exceeding 30 consecutive days may be granted to

a leave eligible employee by the employee's director.

L1.2. Long-Term Leaves of Absence. 'Ihe Division Director may grant a leave of absence

without pay, not covered by any other provision of this Agreement, for nonmedical reasons for a

period longer than 30 days. Requests for leaves of absence without pay that are for medical/health

reasons for a period longer than 30 days must be approved by the Director of Human Resources or

the Director's designee. Long-term leaves may be unconditional, ol conditional with any conditions

set forth in writing at the time that the leave is approved with the understanding that ban'ing required

budget cuts or layoffs, the employer sliall reinstate the employee to the same position or a position

with equivalent status, pay, benefrts and other employment terms upon the employee's return with no

loss of seniority.

11,.3. Early Retul'n. An ernployee who is on a lcave of absencc without pay, not covcrcd by

any other provision of this Agreement, may retum fi'om the leave before its expiration date if the

employee provides the clirector with a written notice to that effect at least 15 days before the date of

return.

11.4. One (1) day of leave per Agreement year without loss of pay may be talcen with

apploval of the appropriate work unit Superintendent or designee when it is necessary that the

employee be off work in the event of a family emergency. This leave may not be cartied into the

next payroll year or cashecl out.

ARTICLE 12: HOURS OF WORI(

12.1. The standard wor'lcweek shall consist of five (5) consecutive working days of eight (8)

hours each aggregating forty (40) hours per week.

12.2. During the standard workweek, the day shift shall consist of an eight and one-half (8-

1/2) hour period with an unpaid one-half (1/2) hout off for lunch. The day shift(s) shall start no

earlier than 6:00 a,m, and end no later than 6:00 p.m, For scheduled meal þeriods, employees shall

eat at the location auanged by the appropriate work unit Superintendent or designee; plovided, such

location has clean toilet fäcilities and a place to eat their lunch.

12.3. Whenever it is necessary to meet the County's needs, hours of work may be scheduled

Internatíonal Brotherhood ofEleclrical llorkers, Local 77 - Departnent
Januaryt 1,2015 to December 31,2018
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to cover the period fi'om 6:00 p.m. to 6:00 a.m. Shifts that start before 6:00 a,m, or end after 6:00

p,rn. shall be an eight (8) hour shift with a paid 30 minute rneal period between the second (2nd) and

fifth (5th) hour of the shift, The County will rnake every reasonable effort to provide the employee

with an uninteuupted meal periocl. If the meal period should be intenupted due to perfonning a work

task, upon the cornpletion of the task, the meal period will be continued until the employee has

received a 30 rninute rneal period. Tirne spent perfonning the task is not considered part of the meal

period. Employees wolking such shift shall be paid at the regular straight-tirne wage rate for any

eight (8) hour shift plus any wage differential which rnay be allowed under Section 13.6 of this

Agreement.

12.4. 
^llshifts 

will be scheduled to start on the hour or half hour'. Notice of such shift(s)

change shall be givçn as far in advance as possible but no less than ten (10) days prior to

inrylcmentation and shall continue for a nrinimum of tcn (10) consecutive wotk days.

ARTICLE 13: WAGE RATES

13.1. The County agrees to pay to its ernployees and the Union agrees that its members

employed by the County will accept the wage scales for the valious classifications set forth and

oontained in Addendum "4" of this Agreement.

L3.2. Lead Utility Line Worker - Temporary lead utilþ line wolkers shall be compensated

at 1075% of the joumey level classification in which such employees are working, when so assigned

as in-charge. Lead utility line workers shall be assignecl by the Super:visor of Power/designee when a

line crew of which at least two (2) journey level wolkers are on a job together with no crew chief.

The lead utihty line worker shall continue to work as a member of the crew.

13.3. Lead Electrician Constructor - A temporary lead Electlician Constructor shall be

compensate d at I07 5% of the journey level classification when there are two (2) ot more electricians

wolking beyond the standard folty (40) hour work week with no Electlician Crew Constructor Chiet

and the temporary lead assignment has been designated by the Supervisor of Powery'designee.

t"3.4. Lcad Cabte Splicer - A temporary lead Cable Splicer shall be compensate d at 7125%

of the journey level classification when assigned by the Supervisol of Powe/designee to assume lead

responsibilities when.two or more Cable Splicers are wolking together in the absence of the Cable

International Brolherhood ofElecû'ical W'orkers, Local 77 - Deparlnrent ofTransporlalion, Transit
Jarutaryt 1,2015 to Decentber 31,2018
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Splicel Crew Chief.

f-3.5. Lead Rail Electrical'Worher - Ernployees designated as ternporary Lead Rail

Electlical Wolkers shall be compensate d at 1075% of the journey level classification, when so

assigned as in-charge. Lead Rail Electrical Worlcers shall be assigned by the appropriate work unit

Superintendent or designee when a crew of which at least two (2) journey level workers are on a job

together with no supàrvisor. The Lead Rail Electrical Worker shall continue to work as a member of

the crew.

13.6. Lead Transit F'acilities Electrician - Ernployees designated or hired as a Lead Transit

Facilities Electrician shall be compensated at 107.5% of the Transit Facilities Elechician

classification,

13.7. Shift l)ifferential - Employees regularly assigned to a shift other than a day shift on a

straight-timc basis shull rcccive o wtrge differsntial of threc dollars ($3.25) per hour for oll houls

worked, provided that the shift is regularly scheduled to start befole 6:00 a.m. or end after 6:00 p.m.

13.8. Cost of Living

1. In 2015 and2076, the parties agree that wages will be increased by percentage

amounts shown below:

A. Effective January 1,201,5, Employees shall be eligible to receive an

increase of two percent (2o/o).

B. Effective January I,20l6,Employees shall be eligible to receive an

increase of two and one quafter percent (2,25%).

C. Effective January 1,2017, Employees shall be eligible to receive an

increase of two and one quafter percent Q,25%).

D. Effective January 1,2018, Employees shall be eligible to receive an

increase of two and seven-tenths percent Q.7%).

13.9. Overtime

A. Overtime is defined to be wotk over the time regularly required for the

performance of the duties of any particular position; and/or wolk on any day which is not included in

the regular and ordinary time required, nor included in work schedules ptomulgated by the County

Internatìonql Bt'otherhood of Electlícal ll/orkers, Local 77 - Department of Transportatìon, Transit
Jarutatlt 1,2015 to December 31,2018
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for performance of the duties in any particular position, and/or work on any holiday listed under'

Arlicle 6 falling on Monday ttnough Friday, inclusive, Overtirne wolk shall be compensated at the

double-tirne rate of pay.

B. Schcduled OvertÍme - relates to employees instructed before quitting time ol

notified at least twelve (12) hours in advance of starting time, to leport for overtime work at a stated

hour.

C. Nonscheduled Overtime - relates to employees who are requested, without notice

as defined in "scheduled Overtime", to teport for emergency overtime wotk,

D. If questions should arise with regard to the scheduling of overtitre, management,

upon request, will provide a velbal explanation on a case-by-case basis.

1.3,10. Holiday Pay - All work perfolmecl on holidays shaìl he compensated at overtime rate

in addition to the holitläy pay untler Seotion 6.1. Nu uunbiruliol uf uver[iruc paylrunts tu arr

employee shall exceed three (3) tirnes the regular rate of pay.

13.11. Work Outside of Classification

Ä. In cases of extreme emergencies, employees may be required to perform wotk

outside of their classification. In such a case, the employee affected shall, whenever practicable, be

under the direct supervision of a crew chief or other worker regularly perfolming this wolk.

B. In the case of an employee being employed at two (2) classifications in the same

half-day, sihe shall receive the higher rate of pay for that half (ll2) day. Replacement relief of a

higher classification shall be at the same rate of pay as that of the relieved person. Holidays falling in

the replacement period shall be at the higher rate provided the employee wolks the day before and the

day after the holiday. 
.The 

higher late of pay does not apply to vacation or sick leave occrrring

during such assignment.

C.

1. Utility Line Wolker Helpers may be assigned by the Supervisor of

Power/designee and shall receive Line Matelial Worlçers' rate of pay when driving any tower, pole,

reel, digger, crane, bucket or underground truck, when said tluck is engaged in construction or

maintenance, Whenever feasible, Employer shall provide Line Matetial Wolkers to drive any of the

International Brolherhood of Elecn'ícal Workers, Local 77 - Deparlment of Transportation, Tt'ansít
January I, 2015 to December 31,2018
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above equipment when used fbr any purpose.

2, LineMaterial Workers ol Utility Line Wolker Helpers shall leceive the

Pole I{auler rate of pay when operating the equiprnent on a boom ûuck when in close proximity to

enelgized overhead lines or the equipment on a pole truck, digger, reel truck ot reel trailer.

13,12. License/Certification Pay - Employ"r ugi'".r to arrange for and to pay one huridred

percent 100% of all mandatory edncation lecluilecl by the County and State to retain those licenses

and celtifications necessary for cotltinued employment.

13.13. Relieved from Duty Pay - Employees relieved fi'orn duty except for cause during the

first half of the day or shif't shall leceive not less than one-half (1/2) day's pay; if relieved fi'om duty

except for cause after having been on duty more than one-hal f OT)day, they shall receive a full

day's pay, unlçss relicved at thcil own rcquest,

13'14' 

::ï*J"], *", receive an ämount not less than the equat to four (4) hou's

straight-time pay each time called out from their homes at times other than regular working hours.

They shall be paid the regular overtime rates fi'om the time they leave home until they return to their

hornes, except no pay shall be allowed while eating or sleeping; provided, howevet, that if employees

are notified before leaving their regular daily work to repofi for duty after regular working hours,

they shall be paid only flom the time they report to headquarters until the time of their retutn to

headquaúers; but in any event, not less than the equal of four (4) hours straight-time pay.

B. Employees called for duty less than five (5) hours befole the beginning of regular

wolking hours or shift hours, shall be paid overtime (except intermission for meals) fiom the time

they are called until the beginning of their regular wolking hours or shift hours. Regulal houls or

shift hours following shall be at straight-time.

13.15. Standby Pay - Employees may be asked to make themselves available to respond to

emergencies by being placed on standby duty. Employees who accept standby duty ale to be

available to a phone or to lespond to a County provided pager. The ernployee will be compensated

for standby duty at the rate of 12.75% per houl of the hourly rate of pay for Utility Line Worker.

13.L6. High-time Pay - All workers employed on work poles or towers seventy-five (75) feet

httentational Brotherhood of Electt'ícal llorkers, Local.77 - Deparfineril of Ii'ansportøtion, Transít
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above ground or higher shall be paid at the rate of double-tirne while working at such heights. This

rule does not apply when workers are working on the toofs of buildings where no exceptional hazard

exists, Fol Rail employees, the seventy-five feet will be salculated as the distance fi'om the ground

when the employee is elevated in any type of lift equipment. High time pay will be paid on an actual

time basis,

t3.17, Clothing and Equipment Allowance Pay

1. Power: All regular and Term Limited Tempolaly employees shall be paid an

annual maximum of one hundred fifty dollars ($150.00) fol wolk clothing and equipment. This

paynent will be paid annually in the pay period that covers April lst.

2, Rail: All regular employees shall be paid an annual maximum of one hundred fifty

dollars ($1SO.OO1 fol work clothing and equipment. This payment will be paid annually in the pay

pcriod that covcrs z\pril lst,

13.18. Boot Allowance

L. The County shall pay annually one hundt'ed and fifty dollars ($150.00) per

ernployee for the cost of purchasing protective footweai. Such footwear will comply with ASTM

F2413-051175 Cl75 EH with all leather upper, or as may be amended. This payment will be paid

annually inthe pay period that covers April 1st.

ARTICLE 14: MDAL PERIODS

14.1. Fol regularly scheduled shifts, meal periods shall be as near as plactical to mid-shiil;

however, not less than thlee (3) nor more than five (5) hours fi'om the beginning of the shift.

14,2. Ernployees scheduled to wolk overtime shall filnish their meal for the fiLst eight (8)

hours wot'ked as if on a regular scheduled shift.

14.3. Meals and meal periods for scheduled overtime hours worked eithel before or after a

normally scheduled shift shall be as follows:

A. An employee who begins unscheduled ovefiime work two (2) or more hours

before the start of a regular scheduled shift, or begins scheduled ovefiime work more than two (2)

hours before the start of a regular scheduled shift shall be eligible tbr a meal allowance at eighty

percent (80%) of the straiglrt-tirne journey level rate of pay.

Interuational Brotherhood of Elecn'ìcal llorkers, Local 77 - Department of Transportatiott, Tt'ansít
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B. An employee who wolks one ancl one-half (1-112) ol mol€ hours beyond the end of

the regular scheduled shift shall be eligible for a meal allowance at eighty percent (80%) of the

straiglrt-time journey level rate of pay.

C. An employee who is scheduled to return for wolk within two (2) hours or less

from the end of the legular scheduled shift shall be eligible for a meal allowance at eighty percent

(80%) of the straight-tirne journey level rate of pay.

D. All succeeding rneal periods will be in six (6) hour increments and will be covered

as a meal allowance at eighty percent (80%) of the straight-tirne journey level rate of pay,

14.4. Employees called in fol unscheduled overtime woil< shall be eligible for a meal

allowance if such work is perfouned up to or continues after an established meal period. For

pì.rlposes of this secfion, establishecl meal pe;r'inrls shall he 6:00 a,rn,, 12,:00 ¡.rrr., 6:00 p,rn, anrl 12,:00

midnight, The 6:00 a.m. and 12:00 p.m. meals shall be paid al cighty peruenl (80?Ð or the straight-

tirne journey level hourly rate of pay. The 6:00 p.m. and 12:00 midnight meals shall be paid at eighty

percent (S0%) of the straight-time journey level hourly rate of pay,

14.5. Employees required to wolk during their meal period shall receive the overtime rate of

pay for such poftion of the meal pedod worked. The amount of the time used fol the rneal period

shall then be deducted fi'om the regular ol overtime compensation.

L4.6. Employees shall be paid a meal allowance consistent with the meal rates established in

this Artiele. A meal allowance will be subject to taxes and withholdings as appropriate.

ARTICLE 15: GENERAL AND MISCELLANEOUS

15.1. No wage rate, leasonable condition, or privilege not inconsistent with this agreement

and presently enjoyed by any classification of employees covered by this Agreement shall be reduced

because of the signing of this Agreement.

15.2. Union Representative

A. The authorized representatives of the Union shall be allowed admission to any job

at any reasonable time for the purpose of investigating conditions existing on the job. On projects

which are under militaly guard, the Counly will cooperate with Union representatives in this regard

as far as regulations will permit.

International Brotherhood ofElecf ical V[/orkers, Local 77 - Deparlmenl ofTransportatìon, Transit
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B. Such authorized Union representatives shall confine their activities during such

investigations to matters relating to this Agt'eement and will first make their presence known to the

County.

15.3. Stewards - The Union Business Manager and/ol Representative shall have the right to

appoint a steward at any shop or on any job where workers are employed under the terms of this

Agt'eement. The steward shall see that the provisions of this Agreernent are observed, and he/she

shall be allowed reasonable time to perform these duties during regulal wolking hours. The County

shall be furnished with the narnes of stewards so appointecl. Under no circumstances shall the County

dismiss or otherwise discriminate against an employee for making a complaint or giving evidence

with respect to an alleged violation of any plovision of this Agreement.

15.4, Distribution of the Agreement - A copy of this Agreement shall be marle availahle to

utl¡,loyeus of tlte Couuty as set fulth uncler Addeuduur "4",

15.5. Union Leave of Absence - Any employee elected or appointed to offrce in the Union

which requires a part of or all of hislher time, shall be given a leave of absence upon application.

He/she shall not lose any seniority established with the County at the time of the leave of absence.

15.6. Apprenticeship

A. If both parties to this Agreement recognize that an appropriate system of

apprenticeship is desirable, they may agree to folm a Joint Committee whose functions shall be to

recomrnend to the appropriate bodies any procedures necessary in the attainment of this objective as

contemplated.

B. This Committee shall be composed of a maxirnum of thlee (3) representatives of

the County and a maximum of three (3) reptesentatives of the Union,

L5.7. In the event that there is a material change to the work replesented by the Union due to

changes in technology or future automation, the County agrees to bargain the irnpact as required by

law through the JLMC and with the County's Labor Negotiator.

15.8. The County shall not contract out work which the members of the Union have

historically performed unless it is requiled by law or is a business necessity due to all emergency

situation or to augment the workforce on a short-telm, temporary basis, Except for emergency

International Brolherhood of Elecft'ical Workers, Local 77 - Department of Transportatìon, Tt'ansil
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situations, the County shall provicle notice to the Union of its intent to contract out and, upon request,

bargain the decision and/or effects ofthat decision, Except as provicled herein, under no

citcumstance shall the County agree to any long'term ol pemanent contracting out of bargaining unit

work. Nothing in this provision shall limit what the County has historically contracted out, and no

jobs will be eliminated due to contracting out,

15.9. Defendant in Civil Action - Wrenevel an employee is named as a defendant in a civil

action arising out of the pelfonnance of the employee's duties and, acting within the scope of

employment, the Prosecuting Attorney's Office shall, at the written request of the employee, furnish

counsel to replesent the ernployee to the f,rnal determination of the action, without cost to the

employee. Whele a possible conflict exists between the County and the employee, the Prosecuting

Attorney may, at his or her sole discretion, appoint outside counsel as a special deputy prosecuting

ottornoy to represent tho ornployeo. In suoh oûsos, the County sliall be rosponoiblo for payrnont of

costs incumed in such defense. 'Ihis provision will be governed by the terms of King County Code

2,21.0s0.

15.10. Union engagement.

15.10.1. Steward Training: During each year of this Agreement the Union's

principal offrcer may request that Union stewards be provided with at least eight (8) hours or one (i)

day, whichever is greater, of release time without loss of pay to participate in the steward training

programs sponsored by the Union,

15.10.2. The Union shall submit to the Office of Labor Relations and the Division as

fal in advance as possible, but at least two (2) weeks in advance, the names of those stewards who

will be attending each training coru'se. Time off for these pulposes shall be approved in advance by

the ernployee's supervisor. The approval of such time off shall not be unleasonably denied for

arbitrary and/or caprÌcious leasons. When granting such requests, the Departrnent/Division will take

into consideration operational needs.

15.L0.3. New Employee Orientation, Union Presentation: The County agrees to

continue in person New Ernployee Orientation to allow the Unions to meet the new members. Not

less than five (5) working days before a new employee orientation, a list of names of employees who

International Brotherltood of Elecf ical lYorkers, Locql 77 - Department of Transportatíon, Tt'qttsít
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shall be attending and are assigned to one of the MLA's Signatory bargaining units shall be

forwarded to the Union.

L5.10.4. Release Tirne for New Employees: The County shall provide each new

bargaining unit membel thirty (30) minutes of release time to meet with the Union within the fu'st

month of ernpioyment.

15.11. Use of County Bulletin Boards and Electronic Devices

15.11.1. Bulletin Boards. The County agrees to provide bulletin boards in areas

accessible to the members for the use of Union officers and stewards to post announceÍrent of

meetings, election of officers, and any other Union materials. No materials of a political nature can

be posted,

15.11.2. Electronic Devices. The County will permit Ilnion offrcers and stewards the

use of elestronio mail, fax urauhines, cupiuls, tclcpLurres, viduu tulrfurctruittg auú similar cquipurent

to comrnunicate regarding Union business related to IGng County. These communications will be

consistent with state law and the County's Acceptable Use of Information Assets Policy. The

communications and the use of the County's equipment and systems must be brief in duration and

frequency. In no circumstance shall use of the County's equiptnent or systems interfere with County

operations, ol result in additional expense to the County. The parlies understand and agree there is no

guarantee of privacy in the communications described herein and that such communications may be

subject to disclosure under the Public Records Act.

ARTIC_LE 16: TERM LIMITED TEMPORARY OLT).EMPLOYEES

16.1. Short Telm Temporary employees shall mean a person who is employed for a period of

time not to exoeed six (6) months per calendar year. However, Term Limited Temporary(TlT)

employees may be used for a maxirnum period of twelve (12) rnonths on a special project or to back-

filt for a regular employce, or for a longer period if agreed to by the Union when the special project

or back-fill extencls beyond twelve (12) months.

16.2. A TLT employee who is later hired as a regular employee in the same classification, the

TLT employment period will count as service credit for pay purposes and the servicè will count for

seniority acclual and continuous service credit only during a single period of TLT employment;

htternational Brotherhood of Electrícal Worlrers, Local 77 - Deparfinenl of Ti'ansportatìon, It'ansìt
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provided, howevet, when a TLT employee is terminated by the County and rehired as a regular

employee within thilty (30) days, the plior service shall be creditecl as the employee's continuous

seryice for purposes of seniority only. A TLT employee who voluntalily resigns, is dischatged ol has

more than thirty (30) consecutive days lapse in ernployment will not be eligible for plior service

credit for pulposes of seniority, pay 01' benefits if rehired as a regular ol TLT employee.

16.3. The County retains the light to recruit directly forlpetmanent vacancies.

16.4, TLT employees who are selected by the County fot a regular position in the same

classification shall serve a six (6) month probationary period; however, if the employee has ninety

(90) or more days of continuous TLT ernployment in the classification at the time of selection, the

probationaly period shall be recluced to thlee (3) months.

16.5. Te.rm Limited Temporary (TLT) employees will not he trserl to supplant regular Full-

time Equivalent (FTE) ot Cateel' Set'vice positions.

ARTICLE 17: WORK RULES

17.1. The worlc rules contained in Article 17 and not inconsistent with the other provisions of

this Agreement are hereby adopted and will remain in effect until rnodifred or amended, Any

changes in the working lules between the County and the Union shall be promulgated in the fom of a

Memorandum-of-Agreement sr,rpplementary to and incorporated in this Agreement.

17,2, IIealth and Safety

A. All wotk shall be done in a competent manner and in accordance with the State of

Washington safety codes, When greater clearances are specified by the County standards than called

fol as a minimum by the State Construction Code, then the County standards shall prevail,

B. It shall not be consiclered a violation of this Agreement when workers refuse to

wolk with unsafe equipment, or where adecluate safeguards are not provided, and when the facilities

and services are not being maintained in a reasonable sanitaty condition.

C. All employees in classifications whose wolk requires them to climb shall be

instructed in pole-top resoue and resuscitation to become and remain proficient in their application.

D. Safety meetings shall be scheduled on a suitable wolk day each month.

E. When a job has been assigned to an individual 01'crew, and after inspecting or

Internalíonal Brolherhood of Eleclrical Workers, Local 77 - Departntent of Transporlatiott, Transìt
Januarlt 1,201 5 to Decentber 31, 2018
10tc0118
Page 33



1

2

3

4

5

6

7

I
9

10

1L

t2

13

t4

15

L6

L7

L8

L9

20

2l
F,1

23

24

25

26

27

28

18731

attempting to do the job it has been turned back unfinished, the leason for turning it back must be put

in writing by that individual. Special note must be made of extra-ordinary hazards, and this

information must be given to all employees 01'crev/s that ate later lequested to do the sarne job.

F. An employee who wolks five (5) continuous hours of overtime, some portion of

which overlaps into the eight (8) hour period immediately prior to the commencement of his/her

regularly scheduled shift, rnay choose to take eight consecutive hours of rest or to wolk the shift at

his/her regular stlaight-time rate of pay. If an employee opts to talte eight consecutive hours of rest,

the employee may use sick leave to compensate for the time off fì'om the shìft. The employee shall

complete the balance of his/her regularly scheduled shift after the eight hour lest petiod, providecl

four (4) or mor-e hours remain. If less than four (4) hours remain, the employee may work the

remaining time on the shift or take vacation leave. Only in the event of insr¡fficient sick or vacation

leave balance(s) may an employee be unpaiú fol the shift ur portiul u"[ thc shift that is ru[ wurkcú,

For safety t'easons, a Chief of Power may relieve an employee from duty at any time after the

employee has been continuously on duty ovel eight (8) hours, and this shall be documented. If

lelieved from duty for safety reasons, the portion ofthe regularly scheduled shift thæ overlaps eight

(8) houls of rest shall be compensated at the regular straight time rate as paid rest period. The

employee shall complete the balance of his or hel legularly scheduled shift after the eight hour rest

period, plovided four (4) or more hours remain. If less than four' (4) hours remain, the employee may

wolk the remaining time on the shift or take vacation leavc. Only in the event of insufficient vacation

leave balance(s) may an employee be unpaid for the remaining portion of the shift that is not wolkecl.

The County shall not be responsible for any por"tal to portal pay associated with leaving for or

returning after a rest period.

G. The parties agree that all employees, regular and temporary, aïe encouraged to

raise safety concelns at any time, at a safety meeting, anonymously via the green card system, or

other methods as available. It is the intent and goal of the parties to provide a safe and secure wolk

environment.

1"7.3. Classifïcation Retief - As a matter of general personnel administration, an employee

can be expected to assume responsibilities and perfolm duties within their craft above ol below

Internatìonal Brotherhood ofElectrícal lMorkers, Local 77 - Department ofTt'ansportation, Transit
January, 1,2015 to December 31,2018
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his/hel classification in a t'elief capacrty for a portion of his/her time, except where contrary to cunent

pt'actices.

17.4. Transporting (applies to Power onty) - Line Matelial Wolkers shall not be

downgraded, nol Utility Line Wolker Helpers upgladecl for driving any truclc when used for the sole

pulpose of transporting workers, supplies or equipment.

17.5. Helpers - (applies to Power only) Employees classified as Helpers will in no event be

used as substitutes to replace journey level workers.

17.6. Pole Framing (applies to Power only) - All flaming of poles will be done by Utility

Line Workers with the help of Utility Line Wolker Helpers. The erection of poles or pulling of poles

will be clone by Line or Pole Crews, Each Pole Crew is to camy at least one (1) Utility Line Worker

in addition to a Line Crew Chief. A pole that is exclusiveiy used for lighting, and does not recluire

thc use uf a diggcl tu irstall uray bc sct with a Lire Material'Worker antl a Juuurcy Ulility Lire
'Wolkery'Electrician 

Constructor.

" 17 ,7. Tree Trimming - In Power, all tree trimming, where there is a possibility of contact

with transmission ol distribution circuits, will be done by Utility Line'Wolkers, In Rail, Rail

Electrical Workers will trim trees that intefere with train movement or electricai installations related

to rail.

17.8. Pulling Cable - In Powel, a crew pulling underground cables with power shall include

not less than two (2) cable splicers and shall be supervised by a Cable Splicer Crew Chief. In Rail,

the pulling of underground cables with power equipment will include no less than two (2) Rail

Electrical 'Workers 
supervised by a temporary Lead Rail Elech'ical Wolker.

17.9. Underground Work - In Power, any wolk perfouned in the underground system other

than inspections shall require two (2) workers at the Cable Splicer's rate of pay. Inspections may

include pumping and "one call dig" identification. Under no circumstance shall inspection be

interpreted to mean wolk on a cable. Inspections shall require two (2) workers, one (1) of which

shall receive Cable Splicer's rate of pay. The othel'wolkel may be a Journey Utility Line Worlcer or

qualified Line Material 'Worker. 
For the pulpose of this Article no Line Material Wolker shall be

deemed qualified until they have satisfactorily completed a coulse in vault rescue and received

International Brotherhood ofEleclrícal I4lorkers, Local 77 - DeparÍnent ofTransportaÍion, Transit
Januør\, 1, 201 5 lo December 3 1, 201 8
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confined space training. In Rail, any electrical work performed in an unclerground vault of the rail

system will lecluire a minimum of two (2) Rail Electrical Woilcers.

17.10. Hot Tapping - In Power, all hot tapping on a pole shall be done by a journey level

Utility Line Wolker. In Rail, all hot tapping on the lail system will be done by Rail Electrical

Wolkers.

L7.ll. Staffing

A. There shall be an Electtician constructor Crew Chief and a Line Crew Chief on the

day shift, Monday through Friclay, except holidays.

B. Electlician Constructor Crew Chief(s) shall not supervise more than ten (10)

Electtician Constructors/Tempolary Lead Wotkers in Charge/Fire Detection System Specialists.

C. 'Mren 
there aie at least thlee (3) but not more than six (6) Electrician Constnrctors

and/or Fire Detection Systern Specialists, or Rail Electrical Wolkers assigned to wolk ôn the same

ploject, job or assignment, one shall be designated by the appropriate work unit Superintendent or

designee to be the Temporary Leacl Wolker in charge provided there is no other supervision on the

project, job or assignment, Fire Detection System Specialists shall only be designated as Temporary

Lead Worker in Charge when such ploject, job or assignment is on fire detection systems.

D. lVhen two (2) or more Electrician Constructors and/or Fire Deteotion System

Specialists are on a shift without an Electrician constructor Crew Chief or Chief of Power assigned to

the shift, one shall be designated by the appropriate wolk unit Superintendent or designee to be the

Ternpolary Lead Wolker in charge.

E. Supervision for Utility Line Worker shall be set forth as plovided under WAC

296-45-105. Man-in-charge shall mean Temporary Lead Wolkel in Charge, and non-climbing

Foreman shall rnean Terrporary Line Crew Chief and Line Crew Chief.

L7,I2. Reporting - Wolkers shall not be requiled to report before or after their regular wotk

periods to other than theil regular headquarters for the püpose of picking up vehicles ot' materials.

When employees are required to put in time befole or after their regular working hours for the

pulpose of servicing vehicles or for loading material, only the additional time worked shall be

compensated for at the overtime rate.

Intentational Brotherhood of Eleclt'ical lV'orkers, Local 77 - Department of Transportatìon, Trattsit
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17.L3. Meetings - Workem shall not be required to attend meetings called by the County

except during the regular working hours unless compensated.

17.14. Shift SelectÍon

4.. Employees with more than six (6) months of service shall select their one (1) year

shift preference, by seniority, for each quaúer of the shift schedule, provided that the County may, at

its discretion, set aside two (2) day shift slots for electricians and one (1) day shift slot fol line crew

classifications as needed for tlaining and orientation. The shift shall lcltate every thlee (3) months in

December, March, June and Septernber. The effective date of the shift rotation will be on the

beginning of the payroll period following the 15th of the month after each of the listed months.

Except for projects, jobs, or assignments, in the event that a shift is significantly changed the parties

will bargain any im¡acts as reqrrired hy law. For putposes of this Agreement, the rletermination of

what constitutes a signifioanl change in a shilt shall bc dcuitletl by the Juint Labur - Maragenrcll

Committee and such decision shall not be subject to the grtevance procedules under Article 5.

Employees shall he permitted to trade shifts for a tlu'ee (3) month rotation period, provided it is at no

cost to the County. Sign-ups shall be posted the first day of December and employees must make

their selection no later than December 15th, exceptions may be made on a case by case basis. The

Appropriate Superintendent or designee shall determine days off for all shifts.

B. The appropriate wolk unit Superintendent or designee shall have the right to

transfel employees fi'om one shift to another without regard to seniority when it is necessary to fill a

vacarlcy caused by the absence of an employee, subject to the provisions of Sections 17.15 and77,16.

C. All employees appointed to regular positions must successfully serve a

plobationary period equivalent of six (6) months of full-time employment.

l7,LS, Transfer

A. Where the County desires the transfer of employees û'om one shift to another, no

loss in regular pay shall result and a nominal fifteen and one-half (15-ll2) hours ofïduty between

shifts shall be allowed and the overtime rate shall be paid for all time less than the nominal fifteen

and one-half (15-ll2) hours off duty; except when employees are required to change shifts due to

unscheduled relief, seven and one-half (7-1i2) hours offbetween shifts shall be the rule which

Internatíonal Brotherhood ofEl.eclt'ical Yy'orkers, Local 77 - Deparlnlent ofT\'ansportalion, Transìt
Januaty I, 2015 to Decentber 31, 2018
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applies,

B. When an employee is tlansfbned to any position in which he/she has had no

previous experience, he/she shall be given a reasonable bleak-in per{od with an expedenced worker

in that position.

17,16, Worh schedule for Position - The schedule for regular working days and regular

days off goes with the job and not the worker, and an employee exercising the option for the change

fi'om one job to another assumes the wolking days and days off of the new job and anything

pertaining to his/her schedule for the old job ceases at the begiruring of the new job.

I7.17. Promotion - An employee who is promoted to another classification may request to

return to his/her previously held classification provided:

A. A w'itten reryrest is srhmitÍed to the appropriate wnrl< unit Superintendent or

designee,

B. There is a regular position vacant in the classification the employee desires to

return to,

C. The employee meets all the cument job requirements of the classification he/she

desires to return to,

D. The County is able to recruit and train a qualified leplacement for the position that

will be vacated by the employee, and

E. The County incurs no additional expense or inconvenience in honoling the request.

F. Except in the event of a layoff, an employee who is promoted to a non-r'epresented

classification within the Power Section, may elect to leturn to his/her previously held bargaining unit

classification under the conditions set fofth above. Provided the written request is made within one

(1) year of the promotion to the non-r'epresented classification.

17.18, Travel - Each employee shall be assigned a designated place(s) to report to wolk. The

employee shall repoft to the place designated at the commencement of the working day and after

reporting, shall be regarded as on duty; and that employee shall not be required to report to any other

place(s) for wolk, or to pick up trucks, materials, equipment, etc. Travel fi'om shop to shop (travel

between the place of leporting and the actual place of worþ shall be part of the employee's work

International Bt'otlterhood ofEleclt'ical Il/orkers, Local 77 - Departnrent ofTransportation, Transil
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time, and any transportation necessary shall be provided by the County.

17.19, Private Vehicles - All ernployees called for emelgency non-scheduled overtime, when

directed by the appropliate wolk unit Superintendent or designee to use their private car for

transportation, shall be reimbursed at the prevailing IRS mileage rate for each mile tt'aveled from

theil homes and retum, plus toll blidge costs,

17.20. RDDUCTION IN F'ORCE AND REHIRE

A. Seniority shall accrue for all regular employees covered by this Agreement and

shall be the period of continuous employment. In the case of a reduction in force, seniority shall

apply. A regular employee who advances to a higher classification ancl who returns to former

classifîcation shall retain lús/her original seniority in such classification plus time accumulated in the

acivancçd classification.

Iì. A seniority list shall bc madc up and postcd whcn thcsc working rulcs takc cffcct

on the basis of length of service only, and this shall remain in effect until deviatious there fi'om are

decided upon,

C. Ernployees laid off as a result of a reduction in force shall be laid off according to

seniority with the least time being the first to go. In the event there are two or more employees

eligible for layoff within the division with the same classification and senior'þ, the appropliate work

unit Superintendent or designee will determine the order of layoff based on employee perfolmance.

D. When a reduction in force is necessary, the Union and the employees who may be

affected shall be notified at least thirty (30) calendar days prior to the effective date, At such time as

a reduction in force is ofsuch an ernergency nature as to prevent thirty (30) calendar days notice, the

earlicst possible notification will be given.

E. Employees in a higher classification who have been notified of layoffmay use

seniority to bump the least seniol employee in a lowel classifìcation within the bargaining unit and

Section plovided they are qualified.

F. Employees laid off will be eligible for rehile into positions of the same

classification according to seniority with King County, That is, the employee laid off last will be the

first rehired

Int ern at i on al Br oth erh o o d of El ec tt' ì cal
Jatruary, 1,2015 to December 31,2018
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ARTICLE 18: SAVING CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid by

l'eason of existing or subsequently enacted legislation, ol by any dectee or a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portion hereof; provided, howevet, upon such invalidation that parties agree immediately

to meet and negotiate such part of provisions affected. The remaining par"ts or provisions shall

remain in full force and effect.

ARTICLE 19: WORK STOPP-{GE

The County and the Union agree that the public interest requires efficient and uninteujupted

performance of all County services and to this end pledge theil best efforts to avoid or eliminate any

conduçt contrary to this objective. Specifically, the Union shall not cause or condone any wotk

stuppage, s[r'iLu, slowrlo'wr or other interfercnce with County functions by employees under this

Agreement, The Union and its officers shall, in good faith, use every reasonable effort to terminate

such unauthorized action

ARTICLE 20: PERX'ORMANCE EVALUATIONS.

The County may conduct pelformance evaluations at least annually as part of a systematic

and equitable employee performance management system.

ARTICLE 21: MEDICAL. DENTAL & LIFE INSURANCD

King County presently parlicipates in gloup medical, dental and life insu'ance programs. The

County agrees to maintain the level of benefits in these plans during the term of this Agreement,

provided that the Union and County agree to incorporate changes to employee insurance benefits

which the County may implement as a result of the agleement of the Joint Labor-Management

Insurance Committee. Coverage eligibility will be govetned by the 2005 IGng County Personnel

Guidelines.

,A.RTICLE 22: RECLASSIFICATION ÄND RESULTING PAY

22:1, Job Reclassification

1. Reason

A. An employee or a group of employees may request a position to be

International Brotherhood of Elech'ical Workers, Local 77 - Department of Tt'ansportation, Transil
,Iarutaty 1,2015 to Decentber 31,2018
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leclassified for the following reasons:

(1) An employee's position is not assigned to the appropriate job

classification, or

Q) A significant or gradual change in an employee's on-going duties

or responsibilities over a period of at least one-yeat, ot'

(3) Reolganization or council action causes the duties of a position to

change.

B. An employee is not eligible to submit a reclassification request if it has

been less than twelve (i 2) months since the date of a previous classification detennination fol thé

position, ol

(1) the employee is on probation; or

(2) thc cmploycc is on a Pcrfolmancc Improvcmcnt Plan; or

(3) the employee is asking for a reclassification for a special duty

position.

C. Group reclassification may be submitted if all employees' positions are in

the same classification within the same section of a division. The Human Resources Division will

evaluate each position individually; therefore, reserving the right to place positions into different

classifications, if wamanted, Nothing in this paragraph prevents an individual employee florn

exercising their Section 5 rights under this Article (Reconsideration of a Classification Decision).

Internationql Brotherhood ofEleclrical llorkers, Local 77 - Departnent ofTronsportation, Tt'ansít
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22,2, E;ffective Date of Reclassification and Resulting Pay

Below is a table that summarizes the effective date and resulting pay when an employee's

position is reclassified to job classification within a higher pay grade, the same pay gmde, ol a lower

pay grade.

Reclassification to Effective Date Pav Unon Reclassification
Higher pay grade Start of the pay peliod following

receipt of the completed
reclassification request fonn at the
Human Resources Division.

1st Step ofthe pay range of
the new classification or the
step that is at least 5o/o above
the former rate of pay,
whichever is gleater.
Additional discretionary steps

may not be awarded.

Pay may not exceed Step 10,

unless the employee is alread¡,
receiving merit-over-top.

If pay includes merit-over-top,
pay is calculated using the
merit-over-top amount and
may result in merit-over-top
upon reclassifïcation.

Same pay grade Start of the pay period following
receipt of the completed
reclassification request form at the
Human Resources Division,

The step of the pay l'ange

which is closest to and not less

than the step that the
employee received before the
reclassification.

Pay may not exceed Step 10,

unless the employee is already
receiving merit-over-top,

If pay includes merit-over-top,
the employee will continue to
receive melit-over-top.

Lowel pay grade Start of pay period at least thirty
(30) calendar days after notification
of the classification determination
fi'om the Human Resources
Division.

Highest step in the new pay
range that does not exceed the
culrent pay rate.

If pay includes merit-over-top,
pay is calculated using the
merit-over-top amount and
may result in merit-over-top
upon reclassification.

Internalional Brotherhood of Eleclrical lllorkers, Local 77 - Deparlment of Ti'ansportation, Tt'ansit
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22,3, Probation Upon Reclassification

There shall be no plobationary period following a reclassification.

22.4. FLSA Status Change Upon Reclassification

A.'When an employee's position is reclassified retroactively into a

classification with a different FLSA status, the change in FLSA status shall be prospective only, even

though the change in classification and resulting pay may be applied retroactively.

B. When an employee's position is reclassified fi'om an Fl-SA-exernpt

classification to an FLSA non-exempt classification, the employee will be paid overtime pay

plospectively.

C. When an employee's position is reclassified fi'om a FLSA non-exempt

classificatinn to a FLSA-exempt classifìcation, the employee shall receive a, cash out of all a,ccrrred

oompensatoly tiruu and if in an executivc leave eligiblu pusil.iun, will be eligible [o receive uxe!:Lrlive

leave,

22.5. Reconsideration of a Classification Decision

An employee or a group of employees has thirty (30) calendar days to submit a request for

leconsideration of a classification decision to the Human Resoulces Director. Employees without

email, willbe asked to veriff receipt of a paper copy of the decision, and will have thirty (30)

calendar days from the date of receipt. An employee must request reconsideration prior to filing an

appeal. Failure to request reconsideration to the Human Resources Director in thirty (30) calendar

days shall be considered as acceptance of the reclassification decision. A group may fill out one

request for all included individuals, or one or more of the employees may submit individual requests

for reconsidemtion.

22:6, Ãppeal of a Classification Reconsideration Decision

A. An employee or a group of employees has thirty (30) calendar days to

appeal the reconsideration decision. The tirneline would begin from the date of the verification of

receipt outlined in Section 5 above.

B. The employee or a group of employees rnay appeal the decision to the

Personnel Board. The appeal shall be filed in writing to the appropriate agency with a copy to the

International Brotherhood of Eleclrical Workers, Local 77 - Department of Transportation, Transit
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C. Failure to submit an appeal to the Personnel Board within thirty (30)

calendar days shall be considered as acceptance ofthe reconsideration decision.

22.7, lmplementation of a Classification Decision

The change in classification will be initiated upon acceptance of the classification decision, or

expiration of the reconsideration period, if applicable,

22.8. Notification of Reclassifications and Requests

The applicable Union(s) shall be notified of any and all reclassification requests and/or decisions

impacting their bargaining units, via the monthiy report provided by the Human Resources Division.
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ARTICLE 23: TERM OF AGREEMENT

22.L. This A.greement shall become effective upon the conclusion of approval process by the

King County Council and coveltheperiocl January 1,2015 tluoughDecember 3I,2078.

22,2, Eitheur party may initiate negotiations upon written notice to the other within ninety (90)

days of the expiration of this Agleement,

10 2018,APPROVED this day of

King County Executive

By:

International Brothelhoo d of Electrical Worker s, Lo ca| 7 7

Louis Waltel, Busines s Manager /Financial S ecretaty

International Bt'otherhood of Elecf ical Workers, Local 77 - Departnrent of Ttansportation, Transit
Januar¡t l, 2015 to Decembet'il, 2018
10rc0n8
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cba code: 101 Addendum A - Wages
lnternational Brotherhood of Electrical Workers Local TT

Transit Division - Department of Transportation

Effective Janu 1 2015

$ 5.63

$ 3.25

Standby Pay

Shift Differential
*Rate calculated as a percentage of the Journey Classification rate

Union Gode: E2

co{(,

$ 46.31

$ 49-69

$ 52.33

$ 43.73

$ 47.00

$ 49.41

$ 4e.41

$ 43.73

$ 4e.8e

$ 49.89

$ 34.67

$ 38.96

$ 37.86

$ 44.15

$ 47.46

$ 43.73

$ 47.00

$ 44.15

$ 32.46

$ 47.46
$ 31.12

2015 Hourly Rate

$ 29.86

Glassification Title

Electrician Gonstructor - Lead

Electrician Constructor Crew Chief (113o/o)*

Electrician Constructor Crew Temporary Chie= (113%) *

Fire Detection Specialist

Line Crew Chief (113o/o) *

Line Crew Temporary Chief (113%) "
Line MaterialWorker I

Line MaterialWorker ll

Pole Hauler

Rail ElectricalWorker
Rail Electrical Worker - Lead (107.5o/o) "

Transit Facilities Electrician (Lead 107.5a/o'l *

Utility Line Worker
Utility Line Worker - Helper

Ut¡l¡ty Line Worker - Lead (107.5%) *

Cabte Splicer

Cable Splicer - Lead (107.3o/o) *

Cable Splicer Chief (113%) *

Electrician Constructor

Transit Facilities Electrician

PeopleSoft
Job Code

730800

730900

731100

730100

730600

730700

731400

731300

730000

731500

ßa400
730410

730500

823102

823201

824101

824201

730200

730300

731000

Job Class
Gode

8207100

8207101

821 01 00

8204100

8204101

820420;0

8204200

8209100

8208200

8208200

8206100

82061 10

8211100

8212't00

8212200

8213100

82132AO

8208100

8205100

8208101

'l01W0118.xlsx Page 1



cba code: 101 Addendum A - Wages
lnternational Brotherhood of Electrical Workers LocalTT

Transit Division - Department of Transportation

Effective Janu 1 2016

$ 5.76

$ 3.25

Standby Pay

Shift Differential
*Rate calculated as a percentage of the Journey Classification rate

Union Code: E2

@\¡o

$ 47.35

$ 50.81

$ 53.51

$ 44.71

$ 48.06

$ 50.52

$ 50.52

$ 44.71

$ 51.01

$ 51.01

$ 35.45

$ 39.84

$ 38.71

$ 45.14

$ 48.53

$ 44.71

$ 48.06

$ 45.14

$ 33.19

$ 48.53
$ 31.82

2016 Hourly Rate

$ 30.53

Classification Title

Electrician Constructor Crew Temporary Chiel (113%) "
Fire Detection Specialist

Line Crew Chief (113o/o) *

Line Crew Temporary Chief (113%) -

Line MaterialWorker I

Line MaterialWorker ll

Pole Hauler

Rail ElectricalWorker

Rail Electrical Worker - Lead (107.5%) -

Transit Facilities Electrician

Transit Facilities Electrician (Lead 107.5%) -

Utility Line Worker
Utility Line Worker - Helper

Utility Line Worker - Lead (107.5%) *

Cable Splicer

Gable Splicer - Lead (107.3%) -

Cable Splicer Chief (113%) -

Electrician Constructor

Electrician Constructor - Lead

Electrician Constructor Crew Chief (113o/ol *

PeopleSoft
Job Gode

730800

730900

731100

730100

730600

730700

731400

731300

730000

73'1500

730400

730410

730500

823102

823201

824101

824201

730200

730300

731 000

Job Class
Code

8208200

8208200

8206100

82061 10

8211100

8212100

8212240

8213100

8213200

8208100

8205100

82081 01

8207100

8207101

8210100

8204100

8204101

8204200

8204200

8209100

l01W0118.xlsx Page2



cba code: l0l Addendum A - Wages
lnternational Brotherhood of Electrical Workers LocalTT

Transit Division - Department of Transportation
. Effective Jan 1 2017

*Rate calculated as a percentage of the Journey Classification rate
**Wages reflect a COLA and a market adjustment totalling 3%

Union Code: E2

@-{o

$ 48.77

$ 52.3s

$ 55.11

$ 46.05

$ 49.50

$ 52.04

$ 52.04

$ 46.05

$ 52.53

$ 52.53

$ 36.51

$ 41.04

$ 39.87

$ 46.49

$ 49.98

$ 46.05

$ 49.50

$ 46.49

$ 34.19

$ 49.98
$ 32.77

2017 Hourly Rate*"

$ 31.45

Classification Title

Cable Splicer730800

Cable Splicer - Lead (107.3%) *

Cable Splicer Chief (113%\ *

Electrician Constructor

Electrician Constructor - Leàd

Electrician Constructor Crew Chief (113o/o) "
Electrician Constructor Crew Temporary Chief (113%) *

Fire Detection Specialist

Line Crew Chief (113%) -

Line Crew Temporary Chief (113%) "
Line MaterialWorker I

Line MaterialWorker ll
Pole Hauler

Rail ElectricalWorker
Rail Electrical Worker - Lead (1Q7.5o/a) *

Transit Facilities Electrician

Transit Facilities Electrician (Lead 107.5yo) *

Utility Line Worker
Utitity Line Worker - Helper

Util¡ty Line Worker - Lead (107.5%) *

PeopleSoft
Job Code

730900

731 100

730'100

730600

730700

731400

73't300

730000

731500

730400

730410

730500

823102

823201

824101

824201

730200

730300

731000

Job Glass
Code

8207100

8207101

821 01 00

8204100

8204101

8204204

8204200

82091 00

8208200

8208200

82061 00

82061 1 0

8211100

8212100

8212200

8213100

82ß204
82081 00

82051 00

82081 01

$ 5.93

$ 3.25
Standby Pay

Shift Differential

10'tW0118.xlsx Page 3



cba code: 101 Addendum A - Wages
lnternational Brotherhood of Electrical Workers LocalTT

Transit Division - Department of Transportation

Effective Janu 1 2018

*Rate calculated as a percentage of the Journey Classification rate
"*Wages reflect a COLA and a market adjustnent totalling 3%

Page 4

Union Code: E2

@.\¡
o

$ 50.23

$ 53.90

$ 56.76

$ 47.43

$ 50.ee

$ 53.60

$ 53.60

$ 47-43

$ 54.10

$ 54.10

$ 37.61

$ 42.27

$ 41.07

$ 47.88

$ 51.47

$ 47.43

$ 50.99

$ 47.88

$ 35.22

$ 51.47

$ 6.11

$ 3.25

$ 33.75

2018 Hourly Rate**

$ 32.39

Classification Title

Cable Splicer

Cable Splicer - Lead (107.3o/o) *

Cable Splicer Chief (113%) -

Electrician Constructor

Electrician Constructor - Lead

Electrician Constructor Crew Chief (113%) -

Electrician Constructor Crew Temporary Chief (113o/o) "
Fire Detection Specialist

Line Crew Chief (113o/o) *

Line Crew Temporary Chief (113o/o) *

Line MaterialWorker I

Line MaterialWorker ll

Pole Hauler

Rail ElectricalWorker
Rail Electrical Worker - Lead (107 -5%) -

Transit Facilities Electrician

Transit Facilities Electrician (Lead 107.5o/o) *

Utility Line Worker
Utility Line Worker - Helper

Utility Line Worker - Lead (107.5o/o) *

Standby Pay

Shift Differential

PeopleSoft
Job Code

730800

730900

731140

7301 00

730600

730700

731400

731 300

730000

731500

730400

730414

730500

823102

823201

824101

824201

734200

730300

731000

Job Class
Gode

8207100

8207101

821 01 00

8244100

8204101

8204204

8204200

82091 00

8208200

8208200

82061 00

82061 1 0

8211100

8212100

8212200

821 31 00

8213200

82081 00

82051 00

8208101

101W0118-xlsx


