
KING COUNTY 1200 King County Courthouse
516 Third Avenue
Seattle, WA 98104

Klngf"ounty
Signature Report

October 24,2017

Ordinance 18593

Proposed No.20l7-0404.1 Sþonsors Dembowski

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Amalgamated Transit Union, Local 587

4 (Department of Transportation - Transit) representing

5 employees in the department of transportation; and

6 establishing the effective date of said agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COI.INTY:

I SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and Amalgamated Transit Union, Local 587 (Department of Transportation

10 - Transit) representing employees in the department of transportation, which is

n Aftachment A to this ordinance, is hereby approved and adopted by this reference made a

12 part hereof.
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S.,ECTI9N 2. Terms and conditions of said agreement shall be effective from

November I,20l6,through and including October 3I,20Ig.

Ordinance 18593 was introduced on I0l2l20l7 and passed by the Metropolitan King
County Council on1012312017, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No:0
Excused: 0

KING COUNTY COUNCIL
KING COUNTY,

ATTEST:

Melani Pedroza, Clerk of the Council
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Dow Constantine, County Executive

Attachments: A. Agreement Between Amalgated Transit Union, Local 587 and King County Metro
Transit
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AGREEMENT BETWEEN

AMALGAMATED TRANSIT UNION, LOCAL 587

AND

KING COUNTY METRO TRANSIT

PARTIES TO THE AGREEMENT

This AGREEMENT is made and entered into by and between KING COLINTY METRO

TRANSIî on behalf of King County, its successors and assigns, hereinafter referred to as "METRO",

and the AMALGAMATED TRANSIT TINION (ATU), LOCAL 587, representing those Employees

of METRO covered by this AGREEMENT, hereinafte¡ referred to as the "LINION". When the term

"PARTIES" is used herein, it refers to METRO and the IINION. When the teTm "AGREEMENT', is

used herein, it refers this collective bargaining agreement, not including Exhibit D.

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees represented by the UNION. In order to best serve the public interest, the

PARTIES agree to provide efficient, reliable and convenient service. In the spirit of cooperation, the

PARTIES agree that this can best be accomplished by maintenance of adequate facilities, staffing and

equipment, and by efficient use of a qualified and responsible workforce. Employees are entitled to

fair wages and working conditions as provided in this AGREEMENT, including all protections

preserved by law. Further, the PARTIES recognize that a key element in the provision of fair

working conditions includes a comriútment to the concept ofjust cause with respect to Employee

discipline. To that end, the PARTIES have set forth in Article 4, Section 3, specific major infractions

which will result in discharge or, under certain circumstances, suspension.

DEFINITIONS

The terms "negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of aniving at an agreement. Unless specifically stated, the

use of this term does not require that the issue be submitted to arbitration if no agreement is reached.

The term "extreme emergency", as used in this AGREEMENT, shall mean a circumstance

Amalgomated Transit Union, 587
November 1,2016 through October 31,2019
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I
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3

4

5

which is beyond the control of METRO, such as anact ofnature.

The term "emergency", as used in this AGREEMENT, shall mean a ci¡cumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion.

'l'he term "eligible dependent", as used in METRO's medical, dental and vision plans, shall

mean an Employee's spouse/domestic partner and unmarried dependent children of the Employee,

the Employee's spouse or the Employee's domestic partner. Such children shall be eligible up to age

26 under conditions specified in federal health care laws. Special provisions extend coverage

indefinitely for children with mental or physical disability.

The term "marital status", as used in this AGREEMENT, shall mean the legal status of being

married, single, separated, divorced or widowed as defined in Revised Code of Washington (RCIV)

49.60.A40.

The term 'þayroll yeaî", as used in this AGREEMENT, shall mean the period of time that

starts with the pay period that follows the pay period that includes December 31 and ends with the

period that includes December 31.

The term "day",as used in this AGREEMÊNT, shall mean calendar day, unless otherwise

noted.

The term "legally protected class", as used in this AGREEMENI shall mean a group of

individuals who are protected from discrimination under federal, state or local laws.

The term "domestic partner" shall mean a person living with an Employee if s/he and the

Employee:

1. Share the sanre regular and permanent residence, and

2. Have a close personal relationship, and

3. Are jointly responsible for basic living expenses, and

4. Are not married to anyone, and

5. Are at least 18 years of age, and

6. Are not related by blood closer than would bar marriage in the State of

Washington, and

587
November 1,2016
4t0c0t 17
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1

2

3

4

7. fue each other's sole domestic partner and are responsible for each other's

common welfare.

CONVENTIONS

The PARTIES agree that the term "Employee" (upper case E), whenever used, whether

singular or plural, means and applies to those employees of METRO included within the UNION,

and that this AGRF.EMFNT covers only those Employees.

. References to an Article shall mean the respective Article of this AGREEMENT, unless

otherwise specified.

References to a Section shall mean the respective Section of the Article of this AGREEMENT

in which the reference is contained, unless otherwise specified.

References to a Paragraph shall mean the respective Paragraph of the Section and Article of

this AGREEMENT in which the reference is contained, unless otherwise specified.

The abbreviation "RDO" stands for regular day off.

The term "fuq1¡" shall refer to the Rail Section of METRO as created to operate Light Rail

Streetcar service.

The abbreviation "FTo" stands for Full-Time Br¡s Transit operator.'

The abbreviation "PTo" stands for Part-Time Bus Transit operator.

SECTION 1 _ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

,working in the job classifications listed in Artioles 15 through 76 and.Exhibit A. Current or future

Employees assigned to perform work which historically or traditionally has been UNION work at

METRO or its successors, or which is agreed or legally determined to be UNION work, also shall be

covered by the terms of this AGREEMENT.

B. The PARTIES agree that no Employee shall be discriminated against because of

LINION membership or non-membership.

C. METRO will notify the LINION of any change in any existing UNION job

description prior to the implementation of the change.
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SECTION 2 _ UNTON i4 EW.ERSHIP

A. Each Employee shall make application to become a member of the UNION within

30 days after hislher date of employment or pay an agency fee, except as otherwise restricted, or

provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union

membership as described in RCW 47.56.122,the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular TINION dues to a non-religious charitable

organization in accordance with the procedures set forth in the Washington Administrative Code.

B. Failure by any Employee to satisff the requirements of Pa¡agraph A or to maintain

payment of dues, fees and/or assessments shall constitute cause for dismissal; however, METRO has

duty to act until the UNION makes a written request for discharge and verifies that the Employee

received written notification of the delinquency, including the amount owing and method of

calculation, and notification that nonpayment within seven days will result in discharge by METRO.

C. Calculation of the 30-day period in Paragraph A shall not include periods of

temporary employment of less than 90 continuous days.

D. METRO agtees to deduct the regular initiation fee, regular dues, contributions to

the Committee on Political Education (COPE), and./or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized such deductions. The amounts deducted

shall be tra¡rsmitted monthly to the LINION on behalf of the Employees involved. Authorization by

the Employee shall be on a form approved by the PARTIES and may be revoked by the Employee

upon request. The performance of this function is recognized as a service to the UNION by METRO.

E. The LTNION agrees to indemniff and save METRO harmless from any and all

liabilities resulting from compliance with Paragraphs B and D.

SECTION 3 -.LIST OF NEW OR TEKMINATING EMPLOYEES

Biweekly, METRO shall furnish the LINION with a list of new and/or terminating Employees,

SECTION 4 _ UNION INSIGNA

METRO Employees may wear, while on duty, the standard type of UNION insignia

prescribed by the ATU International. The wearing of such insignia by a TINION member shall not be

cause for discipline.

Amalgamated Transìt Union, Local 587
November I,2016 through October 3i,,2019
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SECTION 5 _ MANAGEMENT RTGHTS

The management and direction of the workforce, including work assignments, the

determination of duties, the setting of performance st¿ndards and the development of work rules to

ensure the quality and efficiency of its operations and safety of Frnployees and the public, shall be

vested exclusively in METRO, except as limited by the express language of this AGREEMENT and

by any practice mutually established by the PARTIES.

SECTTON 6 * UNION BULLETIN BOARDS

METRO agrees to provide space at work locations, as determined by the PARTIES, for

LINION bulletin boards, which will not exceed 48 inches by 44 inches, unless otherwise agreed by

the PARTIES. All materials posted shall be signed by a full+ime officer of the UNION or shall be

on TINION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Transit Human Resources. No material shall be posted on or in METRO property by, or on behalf of,

the TINION or its members, except as provided above. However, during terms of general UNION

eleotion of officers, the PARTIES shall agree upon suitable space and condítions for the posting of

campaign literature. In addition, METRO will provide adequate space adjacent to each UNION

bulletin board for a clipboard,

S ECTION 7 - I,AB OR-MANAGEMENT RELATIONS

Ä.. The PARTIES agree to maintain a committee to be known as the "Labor-

Management Relations Committee (LMRC)". This committee shall be scheduled to meet monthly

for the purpose of discussing, approving, *d/o, proposing resolutions to:

1. lssues or problems of METRO policy which affect the UNION and which

either PARTY requests be placed on the agenda.

2. Issues or problems of contract administratíon, other than formal grievances

which are being processed, unless mutually agreed by both PARTIES.

3. Reports from section level labor-management committees.

4. Othermatters of mutual concem.

B. Written notes may be taken by committee participants during meetings, but such

notes will not be used by either PARTY in a grievance, arbitration or other controversy between the

A Transit Local 587
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l PARTIES.

2 SECTION 8 _ TOINT SAFETY AND HEALTTT COMMITTEE

The Joint Safety and Health Committee shall meet once a month or more frequently when3

4 requested by either the UNION or METRO, The committee shall consist of three members appointed

5 by METRO and tb¡ee members appointed by the UNION. Duties of the committee shall be restricted

6 to discussing safety goals and making recomrnendations to help METRO improve safety standards

7 all METRO job classifications.

METRO is committed to providing a satè worþlace and wishes to increase communicationI
9 about safety eoncerns to Employees through their UNION. At the commencement of this

AGREEMENT, METRO and the UNION shall convene a special work group to assess the UNION's

concerns about METRO's compliance with safety laws and regulations. The special work group

shall consist of two members appointed by METRO and two members appointed by the LINION.

The work group shall: l) review METRO's compliance with safety laws and regulations; 2) make

recommendations, as appropriate, for changing worþlace processes and procedures; 3) assess what

training may be required by law; 4) assess whothe¡ METRO's staff is conducting sufficient

investigations into worþlace accidents and assess what haining may be required relating to

investigations; and 5) make recommendations about how to enforce safety rules in the worþlace.

To improve the committee, the PARTIES shall work on the following issues:

l. The PARTIES shall add health as a new focus of the committee.

2. The committee may enlist the help of subject m¿itter experts from time to time.

3. The committee shall impro.ve its organization and processes by keeping minutes,
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22 using a spreadsheet of items that it is addressing, and addressing urgent issues on an expedited basis.

4. Recommendations of the committee should be shared with both METRO's and the

UNION's leaderships for action, pursuing solutions, and elevating urgent issues.

5. METRO and the LINION will work to clarify the role of the va¡ious committees

and huddles so that Employees understand the roles of these committees and the appropriate forums

for raising safety issues.
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I SECTION 9 - TOINT SECURITY STEERING COMMTTTEE

The PARTIES agree to jointly maintain a Labor-Management Security Steering Committee

3 which shall meet at least quarterly for the pulpose of maintaining and supporting the work of the

4 Base Security Committees and to discuss security goals and potential actions to help METRO

5 improve security standards for all METRO job classifìcations.

2

6

7

SECTION 10 _ TOINT SCHEDT]LING COMMITTEE

The Joint Scheduling Committee shall meet when requested by either the TINION or

I The cornmittee shall consist of up to three members appointed by METRO and up to three

members appointed by the IINION. Duties of the committee shall be restricted to discussing

scheduling goals and making recommendations to help ME'lIdO irnprove route scheduling and

planning.

SECTION T1 * VEIIICLE PROCUREMENT COMMITTEE

The PARTIES shall mutually select one Operator and one Mechanìc to serue on the Vehicle

Procurement Committee.

SECTION 12 _ OPERATOR UNIFORM COMMITTEE

A Joint Labor-Management Uniform Committee with at least one llNlON-appointed member

shall meet at least semi-annually to discuss thc uniform program and select uniform items.

. SECTION T3 -SPECUL COMMITTEE TO ADDRESS EMPLOYEE FATIGUE

1. While all Employees may experience fatigue on the job, MËTRO and the LJNION

have identified a specific need to address issues of fatigue involving Operators and Supervisors who

work long shifts or large amounts of overtime.

' 2. It is in the interest of both PARTIES to ensure that Employees axe not overworked,

maintain alertness, operate in a safe m¿ìnner, maintain their personal health, and maintain

opportunities to earn extra income through overtime work.

3. This committee will be responsible for identifying its own goals, timelines, and

deliverables.

4. The committee will have the power to commission studies about Employee fatigue

METRO will provide resources for the committee to conduct studies and the committee may hire a
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consultant, if appropriate. The consultant's recommendations are not binding.

5. Although the goals, timelines, and deliverables will be established by the

committee itself, the committee should concentrate on metrics in its evaluation of METRO's work

rules, policies, contract language, and the needs of Employees.

6. The committee shall develop recommendations to address Employee fatigue that

include, but are not limited to, changes to METRO's policies and changes to the collective bargaining

agreement. The committee's recommendations are not binding on METRO or the UNION. Any

recommendations that lead to changes to the collective bargaining agreement must be negotiated by

the PARTIES and agreed to by both the TINION and METRO.

7. The cornmittee should periodically check in with the leadership of METRO and the

LINION to provide updates on their progress and to ensure that they are staying on task. METRO and

the I-INION may modifu the role of the committee upon mutual agreement.

8. The committee should complete its project by October 3L,zÙfi. This agreement

charters the committee of Employee fatigue through the end of the collective bargaining agreement

term, Octob ør 3l , 2019, if it is needed for that time, at which point it will expire. Upon the

agreement of the PARTIES, the work of the committee may be extonded beyond this date.

SECTION T4 _ C,ØMWThEE SELECTIONS

METRO will solicit input from the UNION when selecting Employees to serve on standing

committees and boa¡ds, or task forces, unless otherwise specified in this AGREEMENT.

SECTION 15 - PRINTING OF THE AGREEMENT

U¿pori completion of contract negotiations and agreement on and ratifîcation of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

AGREEMENT. The LI-NION will anange for the printing and will bill METRO for half the cost.

ARTICLE 2: EOUAL EMPLOY,MEIïT OPPO.RTUNITY

SECTION I _MERITSYSTEM

The PARTIES are committed to providing equal emplol:1ent opportunity for all new

applicants for employment, as well as for present Employees. METRO shall recruit, select and

promote Employees and/or individuals from the community workforce on the basis of their relative

A Trqnsít Local 587
November l, 2016 through October il, 2019
410c01 I7
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1 knowledge, skills and abilities and in accordance with King County's equal employment opportunity

2 and affirmative action policies. Upon request, METRO will inform Employees of the knowledge,

3 skills and abilities that are the subject of interviews or role-plays for TINION positions. After the

4 recruitment process is completed, METRO will offer to meet with the Employee to review the

5 process and provide feedbaok.

6 S ECTI ON 2 _ NôNDT$CßÍM.TNATI ON

7 Personnel policies concerning hiring and placement, conditions and privileges of

employment, compensation, training, tuition aid, promotions, transfers, discipline, benefits and other

related programs are administered on the basis of merit and without regard to an Employee's race,

creed,'colot, religion, sex, sexual orientation, national origin, political affiliation, age, marital status,

disability or liability for service in the Armed Forces of the United Statos, The PARTIES pledge to

oomply with the Civil Rights Act of 7964, asamended, the Equal Employment Opportunity Act of

l972,the State Law Against Discrimination, and any similar or related federal and state laws and

regulations which prohibit discrimination based on an Employee's race, creed, color, religion,

I
9

10,

15 origin, politioal affiliation, age, sex, sexual orientation, marital status or disability, except as

16 specifically exempted by a bona fide occupational qualification. Any Employee of METRO who

17 this policy with respect to Equal Employment Opportunity will be subject to disciplinary

18 action.

mrre&qp¿, er¡f$ .COXDITIONS

20 SECTION 1 _ CASTOMER COMPI-AINTS

The PARTIES agree that Employees have a fundamental obligation to treat the public that'

22 they serve with courtesy,and respect and to provide safe transport. METRO and the {.INION reaffrrm

23 their commitment to the long-standing, reciprocal, non-disclosure policy with respect to customer

24 complaints. METRO will not release Operator names to customers, or disclose names of customers

25 to Operators except as set forth in the Grievance Procedure.

26 SECTION 2 _ TECTINOLOGICAL CIUNGE

A. If METRO considers a technological change that has an impact on the wages,27
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hours or working conditions of any Employee, METRO agrees to notify the LINION at least 60 days
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I prior to implementation of such technological change and further agrees to negotiate with the UNION

2 any impact or effect upon any Employee.

3 B. If a technological change results in the creation of a new job classification which is

4 appropriately included in the UNION, METRO agrees to negotiate the wages, hours and working

5 conditions with the UNION.

6 C. If a technological change results in the displacement of an Employee, the transfer

7' and/or retraining of the displaced Employee will be negotiated with the IJNION.

I SECTION 3 *LOSTAND FOAND T'I'EMS

9 Each lost article found by an Employec shall be turned in to the base at a secured, locked drop

box provided by METRO or to the Lost and Found Office. No article may be kept by an Employee.

SECTION 4 - PAYROLL DEDACTIONS

No payroll deduction shall be made, except those required by law or authorized by the

Employee. An Employee may directly deposit his/her entire paycheck to any financial institution

affi liated with the, Northwest Clearing House Association.

SECTION 5 _RESTROOMSAND FIRSTAID F¿CILITIES

A. On Routes: METRO will anange for access to adequate restrooms to be used by

Employees on all routes and shall take all reasonable steps to ensure each reshoom's sanitary

condition. Any other restroom on an Employee's route may be used in an emergency situation.

10
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27

19 METRO shall arrange for and designate restroom facilities as near as possible to each termirial of

each route. METRO will identifu potential restrooms for new routes and meet with the UNION to

review the routes prior to forwarding them for King County Cowrcil approval. Employees shall have

20

22 ,sufficient time to use the restroom. If Employees have concerns about the adequacy of restroom

23 along a route, or concems about schedules that they believe have insufficient time at the end

24 the line to use a restroom, then Employees should submit a request for action through the Comfort

25 Coordinator and the Schedule Maker.

26 B. At METRO's facilities: METRO will provide adequate sanitary and toilet

facilities, a first aid area and required equipment at all permanent work sites.

C. Issues regarding restrooms shall be placed as a permanent agenda item at all Joint
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Safety and Health Committee meetings. The Committee shall review all requests submitted to the

Comfort Station Coordinator and action steps taken in response.

SECTION 6 * CONTRIBUTIONS AND SOLICITATIONS

A. No Employee shall be compelled-to contribute to any charitable, civic or other

public fund or collection. such contributions shall be on a voluntmy basis,

B. Solicitations for funds or the distribution of commercial materials shall not be

conducted on METRO property without its w¡itten consent. Solicitations and distributions pursuant

to RCW 41.56 (the Washington State Public Employees' Collective Bargaining Act) shail nor be

restricted beyond that which is allowed by law.

C. METRO will not solicit complaints or comments from Employees concerning their

wages, hours or material working conditions without the approval of the IINION.

SECTION 7 _ DEFECTIW EQUIPMENT

A. METRO will pay all fines for speeding and/or defective equipment issued against

an Employee driving a METRO vehicle with defective or missing equipment.

B. If an Employee receives a fine for speeding, METRO shall pay up to $1,000 for

the Employee's reasonable attomey fees for litigating the fine. If an Employee receives a fine for

defective equipment as described above, METRO shall pay the Employee's reasonable attomey fees

for litigating the fine. This shall not apply where an Employee was awrire of or should have been

aware of and failed to report the defective equipment a¡rd/or míssing equipment for which the fine

was issued.

SECTION 8 _ LIE DETECTOR TESTS/SURWILLANCE OF EMPLOYBES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be macle by means of recording

equipment and/or telephoncs \¡/ithout advance consent fio¡u the President/Business Representative of

UNION, unless such surveillance is for the security of the public and/or Employees or for the

of METRO funds in fixed locations other than revenue vehicles. No Employee will be

disciplined for work conduct observed on a security surveillance system, except for conduct

constituting a major infraction as listed in Article 4, Section 3.

Union, Local 587
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SECTION 9 - SERWCE LETTER

Upon request, an Employee or former Employee will be provided a letter showing his/her

term of service and the position(s) in which slhe was employed.

SECTION 10 _ METHOD OF NOTIFICAfiON

When an immediate supervisor wants to discuss an existing or potential disciplinary matter

an Employee, s/he shall notify the Employee in writing, of the purpose and time limi¿otion for

the meeting. METRO will take the Ernployee's work schedule into account when making the

request. Any Employee required to meet with his/her immediate supervisor shall be paid tbr all time

spent with the immediate supervisor

SECTION T 1 - SABCONTRACTING

A. METRO shall not contract out work historically performed by Employees if the

conhacting of such work eliminates or reduees the normal workload of the UNION.

B. If, in order to secure funding for a specific project, METRO is required to contract

all or part of the work to be performed due to the limitations imposed by the funding agreement, such

contracting shall not be considered a violation of this AGREEMENT.

C. In the case of a circumstance, which is beyond the control of METRO at the time

action is required and which could not reasonably have been foreseen, and for which METRO could

not reasonably be able to provide the necessary tools, persormel or equipment to perform the work in

a timely manner, METRO shall be allowed to enter into temporary sub-contracting arrangements for

such circumstance only. Prior to entering into any such sub-contracting a$angements, METRO will

meet with the UNION to explore all cost effective alternatives which would allow the work to be

by cunent Employees.

D. METRO may subcontact dial-a-ride service to a maximum of 3%of total service

hou¡s,

E. METRO may continue to provide historical and traditional parairansit service,

formerly known as Special Transportation Services Program, to elderly and/or disabled persons

'through oontracting with outside providers to meet the requirements of the Americans with Disability

Act of 1990, as amended.

Transit
November 1,2016 through October 31,2019
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I SECTION 12 -VENDING MACTTINE PROCEEDS

A. METRO agrees to lease space for vending machines in Transit facilities to an

which will in turn contract with the UNION for payment of the historical and traditional

25o/o of the net proceeds it receives f¡om tirese vending machines directly to the UNION. The

UNION will then forward those monies to the Puget Sound Labor Agency or the Local 587 Retirees

Chapter for social, recreational and charitable purposes.

B. METRO will not terminate its conhact with MERAA and/or its successors as long

as that organization agrees to provide the aforesai dzs%of the net proceeds.

SECTION 13 * PROBATIONARY PERIOD

Except as modified elsewhere in this AGREEMENT, eaoh Enrployee shall have a six-month

probationary period commencing with his/trer date of employment and/or date of qualification, where

required. The probationary period for Temporary Employees is covered in Article 26.

A. A PTO, an Assigned CIS or an Assigned PSR who completed probarion and who

becomes an FTO, a CIS or a PSR, respectively, will not serve a second probationary period.

B. A PTO who has not completed probation and who becomes an FTO will complete

an FTO probation, receiving one day of credit towards his/her FTo probation for every two days of
PTO service.

C. Upon satisfactory completion ofthis evaluation period, the Employee will enjoy

all rights of regular Employee status.

D. upon the mutual agreement of METRO and the uNIoN, an Employee's

probationary period may be extended for the purpose of allowing an Employee to succeed.

E. By shortening the probationary period for PTOs, Assigned CISs, and Assigned

PSRs from one year to six months, the pARTIES agree that METRO may modiff its policies to

provide frequent supervisory contacts to probationary Employees.

SECTION 14 _ DETAILS AND TEMPORARV ASSIGNMENTS

A. Where a vacancy occrrs in any.position in the UNION which is to be filled by

detail or temporary appoinùnent, Employees of METRO who are capable and desirous of doing the

work shall be given first consideration before any outside help is employed. Such vacancy shall be
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posted and filled in accordance with METRO's Merit System per Article 2, Section L Among

Employees seeking any such position, seniority shall be considered in filling the position.

B. The posting obligation shall be triggered when the facts and circumstances indicate

that a vacancy will be filled for 60 days or longer by detail or temporary appointment. In the interim,

METRO may fill the work consistent with this AGREEMENT, until the Employee is selected from

thc posting process.

C. The PARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES also agree that detail and upgrade opportunities

should balance the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

D. An Employee, who is detailed or upgraded to work on a capital improvement

project, shall return to his/her regular position on a date mutually agreed by the PARTIES p¡ior to the

start ofthe detail or upgrade.

E. No detail or upgrade to a position outside the UNION, except for a capital

improvement project, including In-Plant Bus Inspector, will exceed one year.

F. Any Employee who is in a detail or upgrade position for at least 90 days shall be

required to spend at least 90 days in hislher regular position before being detailed or upgraded to

another position.

G. For details and upgrades of greater than 90 days, METRO will notiff the UNION

of the start date and the projected length of the assignment.

SECTION 15 _ VACATTAN, SICK I,EAVE AND AC TIME DONATION

A. Each salendar year, an Employee may donate up to 50% of hislher available

vacation ieave and up to 100% of his/her AC time, in eight-hour increments, to individuals employed

by King County.

B. Each calendar year, an Employee who has more than 100 hours of sick leave may

donate a maximum of 24 hours, in eight-hour increments, to individuals employed by King County.

C. Donated vacation, sick leave a¡rd AC time become the property of the recipient.

Donated vacation and sick leave may not be cashed out by the recipient upon retirement. Vacation,

Local 587
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sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days following receipt of the donation request

in the Payroll Scction, his/her sick leave, vacation leave and AC tirne.

D. A UNION Employee who donates leave to another ttNION Employee does so on

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave,

regardless ofthe pay rates ofthe donor or the recipient.

E. If 4 LINION Employee donates leave to a King County employee who is not

represented by the LINION, the receipt of the leave will be governed by the rules that normally apply

to the recipient of the leave. If a King County employee who is not represented by the UNION

donates leave to a UNION Employee, then the UNION Employee's receipt of the leave is

by the tèrms of Paragraph D.

SECTION 16 _ NEGOTATED MEAL AND REST YENTOÐS'

The PARTIES agree to continue the long standing agreement to specifically supersede in total

State provisions regarding meal and rest periods for Employees. Full Time Operators, Part Time

Operatorso and First Line Supervisors do not receive a designated meal period. Additionally,

in these job classifications will be entitled to meal and rest periods only as described in

AGREEMENT, and not those provided by State law. Meal and rest periods for other Employees

covered by this AGREEMENT have also been negotiated in ways that supersede State provisions in

whole, or in part.

SECTION 17 _ EMPLOYEE REFERN,AL RECOGNITION PILOT PROGRAM

BecauSe of rapidly expanding.service demands, METRO has an emergent need to increase the

quantity of applicants for Part-Time Transit Operator positions. Employee referral is a proven

for attracting candidates who are more likely to successfully complete the Part-Time Trapsit

Operator Training program and more likely to successfully complete probation as a Part-Time Transit

Operator. In order to increase the quantity and quality of Part-Time Transit Operator applicants,

METRO desires to increase the number of Employee referrals. Accordingly, an Employee Refenal

Recognition Pilot Program is set forth below.

A. Effective upon ratification of this AGREEMENT, there shall be an Employee Refenal

Transit Union, Local

Page I5

l, 2016 through October 31, 2019



1 8593

I
,,

3

4

5

6

7

I
9

r0

lt
12

13

t4

15

t6

t7

18

t9

20

2t
ltn

23

24

2S

26

27

28

Recognition Pilot Program (the "Pilot Program").

B. The Pilot Program shall be open to all UNION members.

C. The Pilot Program shall remain in effect until December 31,2017 . At that time the

program shall expire and Employees will no longer be eligible to participate in the Pilot Program.

D. During the duration of the Pilot Program, METRO will evaluate the Pilot Program's .

effectiveness in increasing the number of successful applicants for Pa¡t.Time Transit Operaûor

Positions.

.8. bmployees who ret'er a successt'ul applicant to the position ot'Part-'l'ime Uperator shall

'receive a one-time payment of $300.00 (the "Recognition Payment"). There is no limit on the

number of applicants an Employee c¿ul refer. There is also no limit on the number of Recognition

Payments an Employee may earn. However, only one Employee may refer any given applicant,

F'. The Recognition Payment shall be due upon the referred Employee's successful

completion of Part-Time Transit Operator training and completion of one full pay period as a Part-

Tirne Transit Operator.

G. The Recognition Payment shall be paid to the referring Employee as soon as practicable

after ït becomes due.

H. METRO has sole authority for determining the timing and methodology of how an

applicant notifies METRO of being referred, or in the alte¡native how a referring Employee notifies

METRO of having made a referral. For example, to be eligible for a Recognition Payment, METRO

may require the referring Employee's narne or badge number be referenced on the refened

applicant' s initial application for employment.

I. A Recognition Payment is only made if the refened applicant successfully completes Part-

Time Transit Operator training the first time through. For instance, if a referred applicant starts Part-

Time Transit Operator training in February zurd then withdraws or fails that initial training, the

referring Employee would not be eligible for a Recognition Payment if the same applicant were to

retake and successfully complete the training in October 2017.

J. To be eligible to receive a Recognition Payment, an Employee must be an Employee of

King County on the day the Recognition Payment becomes due.

5

4t0c0t17
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2

3

4

K. The Recognition Payment shall be subject to all applicable payroll taxes and withholding

(e.g., income tax, social security, and Medicare).

L. If a referal applicant begins training for Part'Time Transit Operator prior to December 3 l,
2017 

' 
bnt does not begin work as a Part-Time Transit Operator until after December 3l , Z0l7 , the

refening Employee may still receive the Fayment.

M. An Employee is not eligible for a Recognition Payment if the referred Employee has

previously worked for METRO as a Transit Operator.

SECNON I8 - CARRENT EMPLOYEE APPLTCATIONS FOR RAILPOßWONy

Bus-side Employees are encouraged to apply for operator and Supervisor positions with RAIL. They

may apply and compete with external sandidates. Employoes will receive an additional 5%o o¡ any

passing test scores. Ernployees who are advanced to the interview stage will receive an additional

SVo added to their interview scores. The ratio of Employees' preference compared to the preference

given to other King County employees will remain in full force and effect throughout the duration of
this AGREEMENT.

SECTION ] 9 _ EIUTPLOYEE RECOGNITION

In addition to continuing existing programs to recognize outstanding performance, the

PARTIES agree to establish a program to offer recognition for outstanding attendance, and to work

teams or individuals whose efforts improve the delivery of METRO services to county residents

and/or achieve cost savings while maintaining or bettering the present quality of service delivery.

The program will be established by June 2018 and shall run through the life of this contract.

The PARTIES will establish administrative guidelines for the program. The program will
establish both monetary and non-monetary awards to teams or individuals:

A. That rnaintain outstanding attendance and

B. That demonstrate measurable improvements in one oÌ more of the following areas:

l. Improved operating. methods' or procedures, resulting in increased

productivity;

2. Improved customer or Employee satisfaction;

3. Improved cycle time or efficiency;

Transit Union, s87
Ngtyeyber 1,2016 through Ocroher 3l,20lg
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5 which Employees may nominate work teams and individual Employees for evaluation and awards

6 Authority, if any, to grant monetary and non-monetary awards is based on King County Code 3.13.

7 ARTICLE 4: DISCIPLINEæ
I SECTION 1 _ GENERAL

A. METRO and the UNION agree with the fundamental notion that Employees who

I 8593

4. Decreased costs;

5. Conservation ofresources; or

6. Reduction in Employee injuries or accidents.

The administrative guidelines established by the committee shall identify other means by

will specifu the rules and regulations, provided such rules and regulations are not in conflict with the

provisions of this AGREEMENT or with applicable laws. If it is necessary to revise or change The

Book, revisions or changes will be discussed with the IINION before implementation. The Book will

be available at all bases.

E. Counseling that is given to Employees will not be considered to be discipline and

587
31,2019

410C01 t7
Page l8

10 face diseipline have a right to confront their accusers, to be disciplined only forjust cause, and to

11 have due process rights to challenge unwa:ranted discipline. METRO shall not discipline Employees

t2 based on anonymous or unsubstantiated compiaints.

Complaints which are found to have insufficient information comecting a complaint to an

Employee or which are found to not involve misconduct on the Employee's part will not be included

in their records and shall not be used in any proceeding against them.

B. MÉTRO shall have exclusive authority to suspend any Employee without pay for a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and

further provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or injury results, without first conducting an invesfigation.

C. An Employee called as a witness by METRO, during an investigation or hearing,

shall receive regular compensation as set forth in Article 10, Section I 1. .

D. The Book, the official handbook for Transit Operators, as agreed by the UNION,

13

t4

15

L6

t7

,,'

28
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I cannot be grieved. If an Employee disagrees with the counseling, s/he should provide a written

2 rebuttal to his/her chief, which will be included in the Employee's personnel file. A UNION-

3 represented Employee will not issue discipline to another TlNlON-represented Employee.

5

SECTION 2 - TYPES OF DISCPLINE

A. Types of discipline shall include oral reminders, written reminders, disciplinary

probation, suspension and discharge.

B. Oral or written reminders will be given to the Employee by his/her immediate

supervisor for infractions defined in this Article. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's sewice record covering the contents and cause for the reminder

6

7

I

9

10

4

11

t2

13

14

15

t6

t7

18

19

20

2l

22

23

24

25

26

27

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

receipt of the oral reminder. For written rerninders, an explanation will be given to the Employee in

writing, with a copy filed in the Employee's service record within a reasonable time after the

infraction. The Employee shall sign the written reminder to acknowledge receipt of same.

C. Explanation of the suspension of any Employee by METRO shall be given to the

Employee in writinþ. The UNION will be notified in writing of the suspension within a reasonable

time after the action has been taken. The Employee shall sign the notice of suspension to

acknowledge receipt of same.

D. Wþenever METRO discharges an Employee, explanation of the discharge will be

given to the Employee in writing. The UNION will be notified in writing of the discharge within a

reasonable time after the action has been taken. The Employee shall sign the notice of discharge to

acknowledge receipt of same.

SECTION 3 _TYPES OFMITONAND SERIOT]S INFN,ACTIONS

A. "Major infractions" include:

' Gross misconduct

'r Insubordination

'r, Gross negligence

' Theft of METRO funds or property or job related theft

' Misappropriation - the personal use of METRO funds or property

Transíl Union, Local 587
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6

7
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10

. The use of intoxicants or the odor of intoxicants

. The use or odor ofnarcotics or abuse of controlled substances

. Preventable accidents in accordance with the accident point system

' Late repotts, absences, and unexcused absences, in accordance with

Section 6

!, Late occurrences and unexcused,absenoes, in accordance with Article 17,

Section l l, and Article 18, Section 14

' Falsification of sick reports

. Falsification of applications or any other official METRO documents

' Willful failure to turn in lost articles

t Willful deshuction or damage to METRO property/possessions

. Serious or repeated harassment based on a legally protected class (see

DEFINTTTONS)

. Committing a felony while on duty or conviction of a job-related felony

' Serious or repeated discrimination, as prohibited urder Article 2.

B. Major infractions will result in díscharge unless METRO determines that there are

which cause a suspension to be appropriate.

C. "Serious Infractions" - METRO may also determine that an infraction is

negligence, or a serious performance problem, which warrants discipline under the just

cause standard. A suspension under this Section may be issued up to, but not to exceed, five days.

D. Infractions, other than those listed above, shall be considered "minor infractions."

SECTION 4 _ DISCPT,TNÅNY ACTIONS FOR MINOR INFN¿,CTIONS

A. The following are examples of specific categories of minor infractions: passenger

relations, off-route operation, ofÊschedule operation, failure to stop for passengers or failure to

unload passengers, traffic code violations, failure to report any trafFrc violation conviction other than

out of uniform violations, smoking in a METRO facility or vehicle, willñ¡l failure to follow

other procedures or directives, not properly accounting for passenger fares, safety related infractions,

fuel nozzle breakage and willful failure to report defective equipment.

Amalgamated Transit
November l,2016 through October 3i',2019
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B. Disciplinary actions issued within a twelve-month period within a category of
minor infraction shall be administered in the following manner:

l. First minor infraction - Oral Reminder.

2. Second minor infraction - W¡itten Reminder,

3. Third rninor infraction - Appropriate discipline for the severity of the

infraction, which could include a two-day suspension.

4. Fourth minor infraction - Five-day suspension.

5. Fifth minor infraction - Discharge

SECTION S _ REMOWNG INFRACTIONS

A minor infraction which is one year old shall be crossed off the Employee's record. Future

disciplinary action will be based on the number of infractions that remain. Þ'or example, if an

Employee commits a minor infraction on January 3rd of a year, that infraction shall be crossed off on

January 3rd of the next year. When an Employee takes a leave of absence that is at least 30 calendar

days, the total time on leave will be added to the one-year period that must elapse before a minor

inûaotion is crossed off that Employee's record. A permanent record of all minor infractions will be

maintained. A minor infraction shall not be used in any promotional process withín the bargaining

unit after it is a year old.

SECTION 6 _MTSSES

A. The PARTIES recognize that METRO provides an essential public service and

that Employees have the responsibility and the obligation to report for alt assignments unless

previously excused.

B. If an Employee is late, the Employee is encouraged to report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT.

C. An Employee requesting work on his/her RDO, who fails to report for work or.

who reports for work late, will be subject to the policies defined in this AGREEMENT.

D. Except in Vehicle Maintenance and Facilities Maintenance, misses include late

reports, unexcused absences and absences. All misses shall be recorded. Unexcused absences

recorded in a four-month period shall be subject to the following controls:

Local 587
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' First * Informational Notice.

. Second - Oral Reminder.

. Third - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include referral to the Employee Assistance Program. The METRO unit superintendenVchief and the

LINION Officer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.

. Fourth - Two-day suspension, unless the Employee has a five-year record of

less than th¡ee misses per yoar, in which case another'Written Reminder shall be issued. Whether

suspended or not, the Employee shall be given a referral to the Employee Assistance Program.

. Fifth - Discharge, unless METRO determines that there are circumstances

which cause a greater suspension to be appropriate such as the first instance of consecutive days of

unverified sick leave.

E. All misses in a twelve-month period will be subject to the following:

. First tluough third * Informational Notice.

' Fourth - Oral Reminder,

. Fifth- Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include a referal to the Employee Assistance Program. The METRO turit superintendent/chief and

LTNION Officer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.

. Sixth - Two-day suspension, unless the Employee has previously been on

attendance probation per Paragraph F, in which case the Employee will again be placed on attendance

probation.

' Seventh - Five-day suspension.

F. Any Employee who has acquired seven misses in a twelve-month period will be

placed on attendance probation.

1. The atte¡dance probation will begin upon the completion of the suspension

November 1, 20 1 6 through
4t0c0l17
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imposed as a result of the seven misses.

2. The Employee will be offered a program of assistance from both the

PARTIES in developing aplan to improve attendance. This program will include areferral to the

Employee Assistance P¡ogram. The METRO Unit superintendent/chief and UNION

Ofücer/designee will meet with the Employee to write the details of the program, which will be

specific to the Employee.

3. During the attendance probation, the language of Paragraph H,will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be ínformed in writing of his/her status,

5. The Employee will be allowecl no moie than three misses in eaeh of the two

foilowing twelve-month periods (e.g., 
"n 

Employee who was informed on7/171L4 that.s/he had a

seventh miss, with a five-day suspension on7/18-22/14, would be on probation with no more than

tlrree misses allowed 7123/14-7122115 andno more than three misses allowed 7/23115-7/22/1,6). An

Employee who successfully completes the two twelve-month periods will no longer be on attendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendance

probation period will be subject to discharge.

7. The attendance probation periods will be extended by any unpaid leave or

industrial injury in excess often consecutive days.

G. Four consecutive workdays of absence without leave will be considered a

resignation,

H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employec's record, until all are cancelled. Should the

Employee have a miss, another 60-day period must be compleied before more cancellations will be

made. For the purpose of administering this Paragraph, any time missed from work due to unpaid

leaves ofabsence or suspension will not be counted toward a continuous record of60 and/or 30 days

Transìt Union,
Nwember I, 2016 through October 31, 2019
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without a miss,

SECTION 7 _ MISSES _ TRANSIT OPERATORS

A. Misses for Transit Operators include:

l. Unexcused Absence - Failure to report within one hour after designated

report time or an FTO's failure to accept late report, or calling in sick less than 30 minutes before an

Employce is scheduled to report. An unexcused absence will result in loss of assignment and pay for

the day. ,

2, Late Report - An FTO reporting to work late tiom one minute up to one

hour after designated report time.

3. Absence - An unexoused absenoe, which has been changed to an absence,

o¡ a PTO calling the base up to 30 minutes after hislher report time or reporting in person up to one

hour after his/her report time.

B. A miss, which the immediate supervisor determines was an incident of tardiness

beyond the control of the Emplóyee, will be changed to an excused absence and shall not be used for

disciplinary purposes.

C. The failure to sign in, when *u"oo-purried by tardiness, shall be treated as a

minor infraction, as defined in Section 4.

D. The procedure for late reports and absences for Transit Operators shall be as

follows:

1. If the assigned Operalor signs in within one minute afrer the report time

slhe will be allowed to work his/her assignment and shall not receive a late report. The clock in the

reporting area will be used to determine time. If there is a dispute as to the accuracy of the clock in

the reportingaÍea,the Commuqications Coordinator's clock will be determinant.

2. EachFTO on late report will be assigned to the bottom of the report list in

order of arrival. One hour of pay will be guaranteed to FTOs who are assigned to late report. If an

assignment can be made, normal procedures shall prevail

3. At the end of one hour, an FTO on late report will report to the Base

Dispatcher/Planner who will detemíine whether such FTO will be dismissed or continue on report. If

Transit Union,
November I, 20 1 6 through
410C0r l7
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such FTO is continued on report, the one hour guaranteed pay will be included in the two and one-

half hour report guarantee.

4. If an FTo on late report fails to report to the Base DispatcherÆlanner after

one hour, and is not notified of such by the Base DispatcherlPlanner when an assignment is given

after the hour, the FTO will be paid from the beginning of the late report up to the beginning of the

assignment. If an FTO on late report fails to report to the Base Dispatcher/Planner after one.hour and

is notified of such by the Base Dispatcher/Planner when being given the assignment, the FTo will be

paid for one hour of late report and for the assignment, if it is worked. If an FTO on late report fails

to report to the Base DispatcherlPlanner after one hour and is notified of such by the Base

Dispatcher/Planner and is not used for an assignment, the FTO will receive pay only for one hour of
late report.

5. It after one hour, no work is available, the FTO will be released, or placed

the bottom of the report list for work later in the day at a minimum pay of two and one-half hours.

6' A PTo who has an absence will lose hislher assignment and pay for that

day, except that a PTo who has an absence on his/her first piece of work may be assigned to work

his/trer second piece of work.

E. The procedures for changing misses to absences or excused absences for Transit

shall be as follows:

1. An FTo may provide a rvrifien request to the immediate supervisor the

same day as his/her unexcused absence.. If such request is granted, the FTO either will be placed at

the bottom of the report list for work later in the day at minimum pay of two and one-half hours or

will be released for the day.

2. A request for a miss to be changed to an absence or excused absence must

be presented, in writing, to the immediate supervisor, within five workdays of the occurrence. The

immediate supervisor shall determine whether the miss shall be reduced to an absence or excused

absence.

X'. The procedures for Trarisit Operators going on or coming off the sick list shall be

as follows:

Transit Union,
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I 1. An Employee, who calls in sick less than 30 minutes before his/her report

2 time, will be put on the sick list and will be given an unexcused absence.

2. An Employee, who has called in sick and has been given ar¡ unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's return to work, to change the unexcused absence to an absence or an excused absence.

Tho immediate supervisor shall determine whcther the circumstanoes warrant a change from an

unexcused absence, However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required,

3. An Operator coming off the sick list must notify the base by 10:00 a.m. in

order to be scheduled for work the next day. One continuous incident of sick leave will be'charged to

an Operator who anticipates rehrning to work and comes off the sick list prior to l0:00 a.m., but

whose licensed practitioner will not release the Operator for duty the following day.

SECTION 8 _ MISSES _ EMPLOYEES OTHER THAN TRANSIT OPERATORS,

WHICLE ÙTAINTENANCE AND FACILITIES M,4INTENANCE EMPLOYEES

A. The following are definitions of misses for all Employees, other than Transit

Vehicle Maintenance and Facilities Maintenance Employees:

1. Late Report - Reporting to work late from one minute up to one hour after

designatedreporttime' 
, F.' -, L? 1.¡i.2. Unexcused Absence - Failwe to report for work within one hour of

designated report time.

3. Absence - Any unexcused absenoe that has been changed to an absence by

the immediate supervisor/designee.

. B. The immediate supervisor can assign an Employee work, paying only for time

worked, in six-minute increments.

C. Requests by an Employee for a miss to be changed to an absence or an excused

absence must be presented, in writing, to the immçdiate supervisor within five workdays of the

occutTence.

D. The procedures for Employees reporting back to work after time on the sick list

November l, 201 6 through October 3 I, 201 9
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I shall be determined by the appropriate work unit.

) l. An Employee, who calls in sick less than 30 minutes before his/her report

3 time, will be put on the sick list and will be given an unexcused absence.

4 2. An Employee who has called in sick and has been given an unexcused

3 absence, may make a written request to hisiher immediate supervisor, within five workdays of the

6 Employee's return to work, to change the unexcused absence to an absence or an excused absence

7 The immediate supervisor shall determine whether the circumstances warrant a change from an

I unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required.

SECTION 9 _ PROEATIONARY EMPLOYEES

The discipline of probationary Employees is the sole responsibility of METRO, Any

Employee who is not satisfactory, in the judgment of METRO, will be discharged. Discharges

during the probationary period are not subject to the grievance and/or arbitration procedures in this

AGREEMENT; however, the Employee will, upon request, have the right to a termination review.

The termination review must be requested within 15 days of the notifîcation of discharge. METRO

will schedule the tennination review and respond to the UNION, in writing, within a reasonable

time.

SECTTON 10 * CLAIMS OF UNTUST STISPEITTSION'OR DISCIURGE

lf an Employee claims to have been urjustly suspended or discharged during the term of this

AGREEMENT, the Employee will follow the grievance procedures outlined in this AGREEMENT.

SECTION II _ WRONGFALLV SV-SP6T.\ÍAW OR DISCTARG.ED

A. If, after review of a suspension or discharge, it is mutually agreed thaf an

Employee who was suspended or discharged was completely blameless of charges regarding the

offense, s/he shall be reinstated to hisiher former position without loss of seniority and will be paid

wages lost as though s/he had not been suspended or discharged. No entry shall be made on the

Employee's record of such suspension or discharge.

B. If, howevet, after such a review, it is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and
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upon what, if any, portion of the wages s/he would have eamed should be restored to him/her.

.a'BTIÇI,E,5¡ GRIEVANCE AND ABBITRATTON

SECTION 1 _ CUSTOMER COMPI./IINTS

When a grievance involves a customer complaint, METRO will make an exception to its

general policy of non-disclosure of customer names upon request of the IINION. If the UNION

disclosure of the customer name and telephone number, the following procedure will apply:

1. METRO facilitates contact between the oomplainant and ttNION by contacting the

complainant and providing hinr,lher with two options. The complainant may either: (a) consent to

disclosure of his/ her name and telephone number to the UNION, or (b) agree to personally call the

IINION designee whq has made the request,

2. If the complainant consents to disclosure of his/her name and telephone number to

the UNION, METRO shall provide that information to the UNION. If the complainant agrees to call

the LINION, METRO shall provide the complainant with the UNION designee's name and telephone

number. If METRO reasonably determines that the complainant is vulnerable by reason of age,

disability, or some other reâson, METRO shall provide to the LINION the name and telephone

number of the complainant's parent or guardian

3. If the complainant agrees to disclose hisñrer name and number to the UNION but

to the grievant, METRO shall provide the name and number to the UNION designee, The

UNION designee shall not disclose the complainant's name or numbe¡ to the grievant. When the

UNION designee makes inquiries to the complainant, s/he shall explain that the complainant's name

and number will not be disclosed to the grievant.

SECTIAN 2 _ GRIEVANCE PROCEDURE

A. Employee grievances concerning the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Aficle, except

outlined in Paragraph E. A "grievance", as used in this AGREEMENT, shall mean a claim by an :

Employee that the terms of this AGREEMENT have been violated and/or a dispute exists concerning

proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as

Am Transit
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speci{ìed in Article 8, Section 4, the time limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a written agreement between

the PARTIES. However, should either PARTY breach the time limitation, that PARTY shall forfeit

all rights and claims to the grievance; and the grievance shall be considered resolved in the other

PARTY's favor; it being understood that such fsrfeitwe does not decide the merits or establish a

preccdent. This forfeiture provision does not apply to discharge cases. If METRO fails to meot thc

deadline, the UNION has the right to move the grievance to the next step. If the UNION

fails to move the grievance to the next step by the deadline or notify METRO of its intent to not

pursue the grievance, METRO will send a written notice requiring the UNION to respond or

withdraw within 30 days of the notice

C. Employees are encouraged to meet, whenever possible, with their chief or

supervisor/superintendent to discuss their claim that the contract has been violated prior to filing a

formal grievance. If an Employee initiates such a conversation, the deadline to file a grievance on

his/her claim shall be automatically extended by an additional l5 days beyond the deadlines specified

in Step 1 below for Subsestions D and E of the grievance process. This additional extension will be

documented by METRO and provided to the Employee. The pu¡pose of this extension is to allow the

PARTIES the necessary time to gather and share information, as needed, to facilitate a resolution

without the need to file a formal grievance. This process does not waive the UNION's right to file a

grievanee ifno resolution is reached.

D. If a grievance arises, it shall be put in writing, specifying the act or event being

grieved, the date of the occurrence, the provisions of this AGREEMENT that allegedly have been

violated and the remedy sought. It will be handled in the following manner, except that grievances

pertaining to the discharge of an Employee shall be processed in accordance with Paragraph E.

Step 1- The Employee's Base: Within 15 days of the act or knowledge of

the act being grieved, the Employee shall present the written grievance to his/her immediate

Chief/Superintendent/designee, or if his/her immediate Chieflsuperintendenldesignee is unavailable,

then to any Chief/SuperintendenVdesignee. Thereafter, the Superintendent/designee shall meet with

the Employee and, unless UNION representation is waived in writing by the Employee, a Shop

Union,

410C0117
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Steward/{JNION Officer within 15 days after receipt of the grievance, to discuss the grievance. The

meeting may be held at a later date by mutual agreement ofthe PARTIES. METRO shall, within l0

days after the meeting, notify the UNION of its dscision by fax and/or writtèn copy. If the UNION

Business Representative/designee determines that the grievance has merit, it may be refened to Step

2 within 15 days of such notification. Such ¡eferal must be in writing.

Step 2 - The Employee's Section Manager: The grievance shall be

presented to the Section Manager/designee. Thereafter, the Section Manager/designee shall meet

with the Employee and the UNION Business Representative/designee to review and discuss the

grievance within l5 days after receipt of the Step 2 refenal, unless a later date is mutually agreed by

the PARTIES. If a grievance involves discipline, the person who issued the discipline will not

conduct the meeting. METRO shall, within t0 days following the rneeling, notiff the UNION in

writing of its decision. The TINION Business Representative/designee may, within 15 days from the

notification, refer the grievance to Step 3. Such referral must be in writing.

Step 3 - Transit Labor Relations: The grievance shall be presented to

Transit Labor Relations. Thereafter, the Employee and UNION Business Representative/designee

will meet with a committee consisting of a Transit Labor Relations designee, Section

Manager/designee and other appropriate METRO personnel for the purpose of resolving the

grievance. The meeting shall be held within 15 days after receipt of the Step 3 refenal, unless a later

date is mutually agreed by the PARTIES. METRO shall, within l0 days from the meeting, notify the

LINfON in writing of its decision. If no agreement can be reached at Step 3, the IINION Business

Representative/designee may appeal to arbitration by notifying Transit Labor Relations in writing.

Such referral must be sent by registered mail, oertified mail or fax, within 60 days after the TINION

receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step 1-Thc Employce's Section Manager; Within 15 days of the act or

knowledge of the act being grieved, the Employee shall present the written grievance to his/trer

immediate Chief/Superintendenldesignee, or if hislher immediate Chief/Superintendent/designee is

Transit Union, s87
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unavailable, thento any Chief/Superintendent/designee. Priorto a Step I hearing, the discharged

Employee may choose to appeal his/her discharge to the King County Personnel Board. Such appeal

will withdraw and void any grievance filed through the LINION procedure. If the Employee chooses

to be represented by the UNION, s/he waives any right to appeal to the King County Personnel

Board, The Employee's Section Manager/designee shall meet with the Employee and, unless

LTNION representation is waived in writing by the Employee, the UNION Business

Representative/designee within l5 days after receipt of the grievance to discuss the grievance. The

meeting may be held at a later date by mutual agreement of the PARTIES. METRO shall, within 10

days after the meeting, notifu the UNION of its decision by fax and/or written copy. Under no

circumstances will METRO be relieved of the obligation to issue a writtcn decision and if the

deadline has been missed, MET'RO must issue the decision within five days of being notifïed of the

missed deadline. Failure to comply with the ten day response deadline shall result in in an additional

day of back pay to the Employee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator retums the discharged Employee to work. If
after receiving METRO's tesponse, the UNION Business Representative/designee deterrnines that

the grievance has merit, it may be refened to Step 2 within 15 days of such notification. Such

refenal must be in writing.

Step 2 - Transit Labor Relations: The grievance shall be presented to

Transit Labor Relations. Thereafter, the Employee and TINION Business Representative/designee

will meet with a committee consisting of a Transit Labor Relations designee, Section

Manager/desiguee and other appropriate METRO personnel for the purpose of resolving the

grievance. The meeting shall be held within 30 days after receipt of the Step 2 referral, unless a later

date is mutually agreed by the PARTIES. A written decision shall be sent to the UNION within 10

days after the meeting. Under no circumstances will METRO be relieved of the obligation to issue a

written decision and if the deadline has been missed, METRO must issue the decision within five

days of being notified of the missed deadline. Failwe to comply with the ten day response deadline

shall result in in an additional day of back pay to the Employee for each day that METRO's response

is late. This additional back pay shall be paid only in the event that an arbitrator returns the

Am algam aled Tr ans it Union, 587
November 1, 2016 through October 31, 2019
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I discharged Employee to work. If after receiving METRO's Step 2 rcsponse and no agreement can be

2 reached at Step 2, the IINION Business Representative/designee may appeal to arbitration by

3 notifying Transit Labor Relations in writing. Such referral must be sent by registered mail, certified

4 mail or fax within 60 days after the LINION receives the Step 2 decision.

F. Time spent by Employees adjusting grievances and/or pursuing arbitration is not

worHng time and shall not be con:pensated. Howevcr, if a Stcp 1 grievance hearing is held during

the Employee's normal working hours, the Employee will not suffer a loss in compensation. Except

in the Vehicle Maintenance and Facilities Maintenance Sections, grievances shall be heard during

management's normal working hours unless stþulated otherwise by both PARTIES.

G. In the Facilities and Vehicle Maintenance Sections:

1. All first and second step grievance hearings will be held at the base where

grievant is currently assigned, during the grievant's regularly-sched.uled work hours or within

one-half hour of the grievant's normal shift st¿¡t or quit time, at the grievant's option.

2. AII third step grievance hearings will be held at the LINION office, a

mutually agreed location or METRO's main adminishative offïce building.

SECTION 3 _ARBITRATION PROCEDARE

Ä. If any grievance, including discharge, cannot be amioably resolved in accordance

with the provisions of the grievance procedure defined in Section l, it may be submitted to the

Arbitration Board. The Arbitration Board shall consist of one member appointed by the UNION

Business Representative, one member appointed by METRO's Transit Human Resources and an

2t impartial arbitrator selected using the following procedure
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. l, The PARTIES shall mutually agree upon a list of eight impartial arbitrators

soon as possible after the execution of this AGREEMENT.

2. The names on such list of a¡bitrators shall rotate and the irext th¡ee

arbitrators starting from the top of the list shall be polled by the LINION to determine their two next

available dates to hear a grievance, unless the PARTIES agree to select another a¡bitrator on the list,

The arbitrator with the earliest dates acceptable to the PARTIES shall be selected for the a¡bitration.

The UNION will contact the arbitrator to confirm his/her availability and will schedule the

Amalgamated Transit Unìon, Local
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arbitration. The selected arbitrator will then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one case, if mutually

agreed by both PARTIES, provided said arbitrator hears and decides each case independently before

proceeding to the next case.

4. If the PARTIES determine that an arbitrator is unacceptable and should be

from the list, that arbitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations

5. When the rotating list of arbitrators is reduced below eight names, the

PARTIES must mutually select, within l0 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitrators.list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed

at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall be based on the

original written grievance.

C. No more tJran one grievance shall be submitted before the.same arbitrator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbihation,

D. The Arbination Board shall settle or decide a grievance submitted for arbitration

within 30 days after the date of the submission of post-hearing briefs, or after the date of the

arbitration hearing if no brieß are submitted.

E. The power and authority of the Arbitration Board shall be to hear and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

1. The Arbitration Board shall not have the auihority to add to, subtract from,

or modi$ this AGREEMENT, nor 1o limit or impair any common law right of METRO or the

UNION. The Arbitratibn Board's decision, including upholding, modifying or setting aside any

disciplinary action or the awa¡d of lost wages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all PARTIES.

2, Thedecision of the Arbitration Board shall be bÀed sotely on the evidence

587
.31,2019thraggh
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and arguments presented by the PARTIES in the presence of each other.

f,'. The PARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision.of this AGREEMENT.

G. If the arbihator upholds the grievance, METRO shall pay the cost of the mbitrator.

If the grievance is denied, the UNION shall pay the cost of the arbitrator. Each PARTY shall be

responsible for the cbst of its own attorney fees. If both PARTIES agree to cancel an arbitration,

prior to the decision of the arbitrator, the cancellation fee shall be split by both PARTIES.

H. The PARTIES agree to attend a pre-arbitration conference not later than 30 days

after the arbitration is requested. The puqpose of such conference shall be to discuss and narrow

issues, to explore settlement, and to heat other matters relevant to the arbit¡ation proceeding.

I. The arbitration hearing shall be conducted under the rules and regulations set forth

by the American Arbitration Association.

J. In proceedings involving customer complaints, where a complainant refuses to

disclose his/her name too call, or cooperate with the LINION, and the complainant is unwilling to

testiff, the Federal Rules of Evidence, as ruled upon by an arbitrator, shall govern the admissibility of

customer oomplaints in arbitration hearings. The decision of one arbitrator with regard to the

admissibility of customer complaints shall not be binding upon another arbitrator in another

proceeding. The PARTIES agree that the arbitrator shall be informed that the complainant was

unwilling to speak with the LINION and unwilling to testi$, Nothing in this agreement restricts a

PARTY's right to request thal the arbitrator issue a subpoena compelling the attendance of a

complainant

SECTION 4 - EæNWTøP ARßTTRATION

A, As an alternative to the arbitration procedure outlined in Section 2, the PARTIES

may agree to an expedited arbitration procedure. When a grievance is advanced to arbitration, either

PARTY may request an expedited a¡bitration process. At the time of the request, the PARTY

requesting an expedited arbitration shall outline the process desired. The requested expedited

arbitration process may include, but is not limited to, some or all of the following characteristics as

agreed by both PARTIES:

Amalgamated Transil Local 587
November l, 2016 through October 31, 2019
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L. The PARTIES will not be represented at the hearing by attorneys;

2. The hearing will be informal and conducted under the rules and regulations

set forth by the American Arbitration Association;

3. No brieß will be filed;

4. The hearing will be completed in one day with neither side being allowed

more thzur a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbihator shall be mutually selected by the PARTIES.

B. If the PARTIES agr6e on an expedited arbitration process:

1,. The power and authority of the a¡bitrator shall be to hear and decide each

grievance and shall be.limited strictly to determining the meaning and interpretation of the terms of

the AGREEMENT;

2. The arbitrator shall not have the authority to add to, subkact from or modiff

this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION. The

arbitrator's decision, including upholding, modiffing or setting aside any discþlinary action and/or

the award of lóst wages and benefits, shall be in accordance with federal and state laws, and shall be

final and binding on all PARTIES.

3. The decision ofthe arbitrator shall be based solely on the evidence and

arguments presented by the PARTIES at the hearing.

4. The expense of the impartial arbitrator shall be borne equally by both

PARTiES.

5. The PARTIES agree that the power and jurisdiction of the arbitrator shall

be limited to deciding whether there has'been a violation of a provision of this AGREEMENT.

6. Each PARTY shall be responsible for the cost of its own attorney fees.

C. If the PARTIES are unable to agree within 14 calendar days of notification on an

expedited arbitration'procedure, the arbitration procedure in Section 2 shall be folloied.

November I, 2016 through October 31, 2019
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ARTICLE 6: SENIORIIY

SECTION I - CALCUL/ITING SENIORITY

A. Seniority is based on date of hire or qualification in a classification, except as

otherwise provided herein. In the case of two or:more Employees newly hired within the same job

classification on the same date, seniority order will be calculated by order of their respective

application dates with METRO during the cunent recruitment period, including hours and minutes.

B. If two or more Employees are promoted/hansfened at the same time to the same

Job classification, the date and time of cturent, continuous hire or qualification date, if applicable,

with King County Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT' selection of vacation, RDOs and

assignments will be determined by seniority eamed in a specific job classification.

D. For the purpose of seniority, Supervisors, as listed in Article 22 shall be considered

one classification.

E. For the purpose of seniority, PTO, FTO, Rail Operator and Streetcar Operator shall

considered separate classifications.

F. An Employee who retires and then rehires as a PTO will be placeä at the bottom of

the PTO seniority list.

G. An Employee who has promoted or transfened to a different classi{ication, who

returns to a previous classification, shall be reinstated to the position in seniority order that s/hc

previously held, except as provided in Section 2, Paragraph E.

H. Bus Supervisors and Rail Supervisors will have separate classification seniority,

within the respective section (Bus or Rail). Bus Supervisor seniority will be determined by the most

recent date ofhire as a Supervisor-in Training'

I. A former Employee rehired as a PTO, or a cur¡ent Employee transfening to PiO

who has never been a PTO, will be placed first in seniority within his/her PTO training class. If two

or more such persons a¡e in the same PTO training class, seniority will be determined by most recent

Local
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date and time of application.

J. An Employee who has had a non-disciplinary medical termination and who returns

to his/her same classification within thrree years from the date of termination shall be reinstated to the

seniority that s/he previously held, An Employee who has had a non-disciplinary medical

termination and who returns to his/her same classification beyond three years from the date of

lermination will have his/her seniority in the job classification start on the date of his/hor rehire. This

provision shall be effective on the date of execution of this AGREEMENT and shall nor be applied

. The following additional rules shall apply when rehiring Employees who have had

non-disciplinary medical terminations (NDMTs):

1. METRO shall use terminology requested by the County's Human

Division (presently stated in Resources Bulletin 06-LER-01, Revised August 18, 2006 but

subject to change) regarding rehire or reinstatement, However, nothing in this AGREEMENT shall

prohibit METRO from negotiating a reinstatement agreement with the UNION for an Employee who

has had an NDMT.

2. The UNION's ionstitution and Bylaws shall determine Employee's

TINION seniority. METRO's use of rehire or reinstatement terminology shall not be determinative in

decisions as to seniorþ

3. A rehired Employee who had an NDMT and who retums to hislher same

classification within one year from date of terrnination shåil have his/her pay step and vacation .

accrual rate restored to the step or rate held at the time of separation. Pay step progression and

vacation accrual progression shall continue with the date of rehire, with "time-in-service" credit

being given for the time spent in the pay step or vacation accrual rate prior to termination. However,

"time-in-service" credit shall be given during the period of termination itself.

4. The process for an Employee who has had an NDMT and who wishes to be

rehired in his/her former classification shall be to notify the Reassignment Program of his/her

medical release and renewed ability to work.

5. The County retains all rights to determine whether a former Employee is

eligibie for rehire.

4t0c0t r7
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K. Ternporary Employees shall be govemed by the provisions of Article 26.

L. Classification seniority will determine the order of layoffs, except as provided

elsewhere in the AGREEMENT.

SECTION 2 - PROMOTION, TRANSFER, DEMOTION AND I-/tYOFF

A. Unless otherwise specified in this AGREEMENT, an Employee who is promoted

or transferred to a position in METRO outside of the UNION shall retain his/her classification

seniority for all purposes for one year from the date of promotion or transfer.

B. A King County employee not represented by the UNION who previously has

attained permanent status in a UNION job classification, and who demotes for any reason other than

layoff, will not be eligible for reinstatement of classifioation seniority. In no case shall such a

demotion displace any Employee. The TINION will be notified before an Employee retums to a

LINION represented position.

C. Any Employee who demotes for any reason other than layoff will forfeit all rights

to the classification from which s/he.was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to

the position in classifïcation seniority order which s/he had formerly held in the classification to

which s/he has been demoted.

E. An Employee who retums to a UNION classification due to layoffafter more than

one year away from the IINION shall only be credited with layoff seniority (i.e., no seniority will be

given for selection of vacations, assignments or RbOs¡. For the purpose of further layoffs, such

Employee will be cledited for actual days spent in any classification to which s/he returns. If such

credit would give the Employee the same seniority date as other Employees, s/tre shall be placed

below the other Employees in seniority order for that date.

SECTION 3 - DETAILS, APGRADES AND SPECAL PROTECTS

An Employee who exceeds the time limits (mutually agreed date or one year) will lose his/ïer

classification seniority, except for the purpose oflayoff.

S E C TI ON 4 _ SB,'NTARTTY' LIS TS

A. Seniority for all Employees shall be recorded on lists certifred by the IINION and

Union, 5

4r)cal 17
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on file with METRO. Seniority shall be undèr the.jurisdiction of the UNIôN. All questions or

grievances pertaining to seniority shall be settled by the tlNION.

B. 'l'he UNION agrees to provide METRO with certified seniority lists by job

classification showing nu-eis¡ and seniority for picks, move-ups, promotions and layoffs; provided

that METRO gives the TINION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates and job classifications. METRO will

also provide a list of all terminations, retirements, promotions, demotions and transfers on at least a

monthly basis, The LINION will provide, as a courtesy to METRO, an explanation of any

appearing on these lists.

SECTION 1 _ REASON FOR LAYOFF

METRO will not lay off any Employee except due to reduction in service, lack of work,lack

of funds or improvement in effìciency. METRO will inform the LINION of potential layoffs 45 days

or more in advance in order to allow the PARTIES to investigate whether Employees scheduled for

layoff may continue to be employed by METRO. If a reduction in the work force should prove

unavoidable and provisions cannot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King County Career

Support Services. Should the King County Career Support Services cease to exist or to provide the

necessary services, the PARTIES will form a relocation task force to seek alternate gainful

employment for affected Employees. Former operators, including retirees, may only be rehired after

all PTOs are rehired off of the layofflist.

SECTION 2 - METHOD OF REDUCTION

A. METRO shall determine the positions to be eliminated. Layoffs shall occur by

inverse classification seniority, except as otherwise specified in this AGREEMENT.

B. A laid-off Employee who has attained regular status in another job classification

may displace a less senior Employee in such classification, provided that the laid-off Employee has

obtained all necessary certification$ to perform the duties of such classification. A position in the

highest-paying classification in which there is a less senior Employee and in which the Employee
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I previously has attained regular status will be offered. No Employee shall be placed into a

2 classification from which the Employee has demoted or failed to complete the probationary period.

3 A laid-off Employee who exercises the right to retum to a previous position will be reinstated to the

4 position in classification seniority order which s/tre had previously held, except as provided in Article

5 6, Section 2, Paragraph E.

6 SECTION 3 -RECaILLING LAID-OFF EMPLOYEES

7 A. An Employee shall be eligible for reinstatement fo¡ 24 months following layoff

I and shall be recalled to service in the order of his/her classification seniority. To be eligible for

9 reinstatement, a laid-off Employee must keep METRO informed of his/trer current address.

10 METRO's obligation to offer reinstatement shall be fulfilled by mailing a notice by registered mail to

11 the most recent address supplied by the laid-off Employee. A laid-off Employee must notify

12 METRO within 15 days after such reinstatement offer has been mailed by METRO and report for

13 work at the time and place stipulated in the notice.

l4 B. An Employee, who fails to respond to or declines the reinstatement offsr or who

15 to report to work when and where notified, shall be deleted from the recall list. METRO will

t6 send a letter to such Employee notiffing him/her of the loss of reinstatement rights.

l7 SECTION 4 - EMPLOYEES IYHO HAW IIAD NON,DISAIPLIÍWIRY MEDICAL

18 TERMINATTONS (NDMT'Ð

19 I . If an Employee who was separated by NDMT enters the Reassignment Program at

20 ,a time when a layoff list is in place, he/she ca¡rnot be returned to wo¡k until all the Employees on the

2l layoff list with more seniority have been returned to work.

22 2. \f a former Employee's six months in the King County Reassignment Program

before he/she is retumed to work, helshç will then only be eligible for rehire thnough the

rehire process after all Employees on the layofflist have been returned to work.

23

24 :nOrmal

25 ARTICLE 8: HOLIDAYS

26 SECTION I - FALL-TrME TRANSIT OPERATORS, REVENUE COORDINATORS

27 AND SUPERWSORS

Eligible Employees in the classifications of FTO, Revenue Coordinator, and Supervisor shall
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be granted the eleven holidays specified in Section 4 as days off with eight hours pay, An Employee

who is on RDO or vacation on the day of observance shall receive eight hours AC time. An

Employee who works on the day of observance, as a part of his/her regular work schedule, will

receive eight hours pay for such day,and wil receive AC time for all time worked, calculated in the

method provided in this AGREEMENT for work performed on non-holidays.

SECTTON 2 _ PART.TIME TRANSIT OPERATORS

Each eligible PTO shall be granted the following holidays off with pay equal to his/her

current picked assi gnment :

New Yèar's Day

Martin LutherKing, Jr. Day [Commencing 2018]

MemorialDay

Independence Day

Labor Day

Thanksgiving Day

Mark Mclaughlin Day (Day after Thanksgiving) [Commencing2}fiJ

Christmas Day

A PTO who works on apaid holiday shall receive holiday pay and pay for actual hou¡s

worked.

SECTION 3 -OTHER EMPLOYEES

A. Eligible Ernployees, except Employees in the classifications of Transit Operator,

Coordinator, Assigned PSR, Assigned CIS and Supervisor, shall be granted the eleven

specified in section 4, as days off with eight hours pay. An Employee, who is on RDo or

vacation on the day of observance, shall receive eight hours AC time. An Employee who works on

day of observance, as part of his/her regular work schedule, will receive eight hours pay for such

and will receive AC time at the rate of time and one-half for all time worked.

B. The provision of Paragraph A shall not apply to FlSA-exernpt Employees.

SECTTON 4 _ DAYS OF OBSERVANCE

Each listed holiday shall be observed once each calendar yerir on the date established by state

Local

Page

I, 2016 through October 3'/, 2019



I

2

3

4

5

6

7

I

1 8593

law or, if there is no such law, on the date established by METRO. When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday. When one ofthe

holidays designated below falls on Saturday, the holiday shall be observed on Friday.

New Year's Day Labor Day

Martin Luthe¡ King Junior Day Veterans Day

Lincoln's Birthday Thanksgiving Day

Presidents' Day Mark Mclaughlin Day (Day

after Thanksgiving)

Memorial Day Christmas Day

Independence Day

SECTION 5 _ PERSONAL HOLIDAY

A. Each regular full-time and part-time Employee, except FlSA-exempt Employees,

may choose one personal holiday per payroll year. An Assigned CIS or an Assigned PSR, who

works at least 130 hours in any three separate months in a calendar year, will be entitled to choose a

personal holiday in the following payroll year.

B. METRO must approve or deny the day selected. The following govem use ofthe

personal holiday:

1. When an Employee, other than a PTO, has not used his/her personal holiday

during a payroll year, the holiday will be converted to eight hours of vacation or ten hours of vacation

if s/he is working a regularly picked four forty (4/40) assignment. When a PTO has not used his/her

personal holiday during a payroll year, the holiday will be cashed out.

2. The personal holiday will be paid upon termination or retirement, provided

the Emptoyee has not taken the personal holiday during the payroll year.

3. The personal holiday cannot be taken while an Employee is onleave of

absence without'pay or on a day for which the Employee would otherwise receive holiday pay.

4. An Employee who is not entitled to holiday pay on a holiday as listed in

Sections 3 or 4 may take his/her personal holiday on such day.

C. An Employee must complete the initial 90 calendar days of employment before

taking a personal holiday.

A Ilansit Unìon, Local 587
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D. A part-time Employee will receive pay for his/her most recent regular assignment

when taking or cashing out a personal holiday.

E. An eligible assigned Employee will receive eight hours pay when taking or cashing r

out a personal holiday.

S E CTI ON 6 _ SH IFr hIFnÐRW¡II.T¿L

An Employce shall be paid on a holiday at the hourly rate paid for thc shift s/he is working.

SECTION 7 _ELIGIBILITY

A. To be eligible for the holiday pay provided for in Sections I and 3, the Employee

must:

1. be on the payroll the scheduled workdays immediately before and aler the

holiday; and

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

B. To be eligible for the holiday pay provided for in Section 2, the Employee must:

l. be on the payroll, on vacation/annual leave or excused via the procedure of

Article 16, Section 3, Paragraph B, the scheduled workdays immediately before and after the holiday;

and

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

SECTION 1 _ VACATION ENTITLEMENT

A. Paid vaoation accruals shall be granted to eligible Employees based upon straight-

time hours paid. Vacation accrual øedit will be given to Employees for unpaid time off granted by

METRO to conduct official UNION business, except as limited by Article 10, Section 3.

B. Each Employee shall accrue vacation according to the applicable accrual rate, and

be subject to applicable maximum biweekly vacation accruals, per Paragraph F.

C. The applicable accrual rate for all Employees, except Transit Operators, witl be

based upon years of active service since the Employee's most recent date of employment. The

Uníon, Locøl 587
31,2019
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applicable accrual rate forall FTOs will be based on years of active, continuous, full+ime service.

Each full+ime Employee will receive one day of vacalion accrual service credit for each three

calendar days of active, continuous seryice as an on-call or part-time Employee provided that any

break in service between on-call or part-time and full+ime service was less than seven calendar days.

D. Active service shall not include unpaid leavos of absense which exceed 30

consecutive calendar days.

E. Scheduled increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary years of active service,

F. Vacation Accrual Table

l. Completed
Years of

Active Serryice

2; Vacation
Hours Accrued' Per Paid
Straight-Tíme

Hour

3. Maximum
,, Hours Per

Biweekly
, Pay Period

Based on 80
Hours

4. Maximum
Hours

Accrued Per '

Year

, 5. Maximum
Days

.A.ccrued Per
Year

0-4 ,$385 3.080 80 10 160

5-9 ,0s77 4.616 t20 l5 240

t0-15 ,, .0770 6.160 r60 20 324

T6 .0808 6.480 168 2t 336

t7 "0847 6.776 )) 352

18 .0885 7.080 368

19 .0924 7.392 192 24 384

20 .0962 7.696 200 25 400

2l .,1001 8.000 208 26 416
1'.' .1039 8.3r2 432

23 .1078 8.616 224 28 448

24 .1116 8.928 232 29 464

25+ l1 9.232 240 30 480

G. Each Employee shall be paid for accrued vacation to a maximum of eight hours

per day, except as provided elsewhere in this AGREEMENT.

H. Employees will accru€ vacation each payroll period, and that vacation, along with

wr-picked vacation, will be available for use as provided in the AGREEMENT and the practices of

587
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the PARTIES.

I. An Employee, who is receiving Workers' Compensation supplement¿l benefits for

an occupational idury shall not be entitled to receive any vacation pay.

J. A PTO, who becomes an FTO, may retain his/her vacation accrual. An FTO who

becomes a PTO may cash out any accrued hours remaining in his/her vacation balance.

K. Employees shall not be eligible to takc or be paid for vacation leave until they

have successfully completed their first six months of service with METRO, and if they leave

METRO prior to successfully completing their fîrst six months of METRO service, shall forfeit and

not be paid for accrued vacation leave.

SECTION 2 _SCTTEDALING VACATIONS

A. METRO will arrange with Employees to take their vacations during the calendar

year at such time as will minimize the necessity of calling substitutes to carry on regular work. When

aholiday, that an Employee, except a PTO, nonnally would have received, falls within his/her

vacation period, such Employee shall use vacation on the holiday and accrue AC time, as provided in

Article 8, in lieu of holiday pay. METRO shall arrange vaeations for Eäployees on such schedules

as will least inter.fere with the function of the division; but which;accommodate the desires of the

Employees to the greatest degree feasible.

B. A PTO who picks vacation in a week which includes a paid holiday, as specified in

Article 8, section 2, shall receive holiday pay in lieu of vacation pay for such day.

SECTION 3 _ SELECîION OF VACATIONS

Procedt¡¡es for use and selection of vacations are specified in individual Employee group

A¡ticles of this AGREEMENT. Unless otherwise provided in individual Employee group Articles,

Employees may only pick vacation hours they have accrued at the time of the vacation pick.

SECTION 4 - VACATION PICK LTMITS

A. AII vacation based on the schedule:

Transit Union, Local 587

4014+
3210 - 14"
245-9
t6l-4

Maximum Hours
Allowed To Not

Pick

Completed
Calendar Years of

Service
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At pick, an Employee may elect not to select up to the number of hou¡s contained in the table

above. An Employee who desires to carry over vacation time must make his/her request at the time'

vacations are being scheduled.

B. For all Employees, the number of vacation hours at the end of the payroll year

shall not exceed the maximum'hours in Section 1.F Column 6 above.

C, Any vacation that is acorued in çxcçss of the allowable canyover amounts in

Article 9, Sections l(F) Column 6 and 4@) shall be considered "use it or lose it". This means that

any vacation hours in excess of the allowable hours, at the end of the payroll year, shall be forfeited

and removed from the Employee's vacation balance, except as provided in Article 16, Section 7,

Paragraph F.

D. Exoept as otherwise provided in this AGREEMENT, an Employee desiring to use

accumulated vacation which s/he has not picked may use it in single- or multiple-day increments with

the prior approval of his/her immediate supervisor.

E, An Employee may cany over unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, illness or work schedules.

SECTION 5 _ VACATTON CASH OUT

With the exception noted below for Customer Communications and Services, a full-time

Employee who has accrued more than 80 hours of vacation in a year may elect to cash out a portion

of his/her vacation, provided s/he picks a minimum of 80 hours of vacation. During the first and

second vacation picks of the year for an Employee's work urit, an Employee may elect to cash out a

yearly minimum of eight hows up to a yearly maximum of 60 hours of their cunent vacation balance.

Ernployees may elect to receive the cash out payment following each vacation pick, provided each

payment is of at least eight hours.

In Customer Communications qnd Services, a full-time Employee who has accrued more than

80 hours of vacation in a year may elect to cash out a portion of his/her vacation, provided s/he picks

a minimum of 80 hours of vacaiion. Once a year, during the November vacation pick, an Employee

may elect to cash out a minimum of eight hours up to a manirnum of 60 hours in a calendar year.

Union, 587
3t,20t9
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I Employees may elect to receive the cash out payment following the vacation pick and/or following

the first full payroll period in the next year, provided each payment is of at least eight hours.

Employees may only cash out vacation available for use at the time of the cash out. At the November

pick, METRO wilt notifr each Employee of his/her vacation balance as of the last payroll before the

pick, and the amount s/he will have accrued as of the beginning of the payroll year.

SECTTON 6 - VACATION PAY UPON ET,IPLOYEE TERMINATION

Upon an Employee's termination or retirement from METRO, s/he shall be paid for all
:

accrued hours remaining in his/her vacation balance.

SECTION 7 * I/ACATTON AFTER MILITARY LEAW OF ¿,NSENCE

Ä. An Employee entering active military service will be paid for all accrued vacation.

B. A regular Employee who leaves METRO to enter active military service and who

ieturns to work with METRO within 90 days after satisfactory completion of military service,'shall

begin accruing vacation at the applicabie rate. Time spent on such military leave shall count as active

service in determining the applicable accrual rate.

C. An Employee entering u"riu. military service will continue to accrue vacation for
time spent in military service up to a maximum of one year. Such accrual will be credited to the

Employee upon return to METRO from military leave.

SECTION 8 * VACATION _ UNION BUSINESS LEAW
An Employee elected to fulltime tINIoN office, who takes an extended leave of absence

under the provisions of Article 10, Section 3, shall be paid fo¡ whatever vacation s/he has earned by

the effective date of leave before taking such leave. Alternatively, s/Te may retain credit for all

accumulated vacation, to be used after the leave of absence, in u".orãurr"" with the procedures

contained in Article 10, Section 3. However, should such UNION Officer not resume his/her

employment with METRO, s/he will be paid at the rate in effect when the leave of absence began.

SECTTON 1 _ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of METRO, except as

limited by this AGREEMENT. At METRO's option, such unpaid leaves öf absence, not to exceed
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I one calendar year, may be granted, for reasons other than those described in this Article. A

2' reasonable amount of compassionate leave will be available to Employees under warranting

3 circumstances as determined by METRO, Requests must be submitted in writing to an Employee's

4 immediate supervisor before any leave of absence begins. No unpaid leave of absence will be

5 granted to an Employee to accept employment with another employer, except leaves for UNION

6 business or leaves for govemment service in the public intcrest. The decision to grant or deny an

7 unpaid leave ofabsence is not subject to the grievance/arbitration procedures in Article 5.

SECTION 2 - BEREAWMENT LEAVE

A. If an Employee's spouse/domestic partner or a child, parent, brother, sister,

grandparent or grandchild of an Employee or his/her spouse/domestic partner dies, such Employee

I

11 take two days off with pay for bereavement leave per incident and one additional day off with

12

9

10

13

t4
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16

t7

18

t9
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2t

22
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25

26

pay per incident when total travel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and/or up to three days of

accrued sick leave for bereavement leave purposes per incident, with the approval of the Employee's

immediate supervisor. METRO may, at its discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

'purposes shall not count toward probationary points or as an incidence of sick leave in determining

verification requirements as specified in Article 1 l, Section L

B. An Employee on bereavement leave will be paid his/her regular rate of pay for

days on bereavement leave. Such pay shall be based on the Employee's regular assignment to a

mæ<imum of eight hours per day, exoept as provided in Article 13.

SE C TI ON 3 _ UNION BTI,SINES,S

A. Pay for time granted to an Employee for a leave of absence to conduct UNION

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

relating to benefit costs, accruals and holiday eligibility shali remain in force for up to 30 consecutive

days during any period an Employee is on UNION business leave. For UNION business leave in

excess of the 30 consecutive calendar days, no benefits shall accrue (i.e., vacation and sick leave) and

costs of benefit premiums (i.e., medical, dental, optical and disability) shall be the responsibility of

Local 587
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the lINIoN. For purpose of calculating the 30-day limitation, RDos and holidays shall be included

only if the Employee was on LTNION business leave the day preceding and the day after the

RDO/holiday.

B' METRO may authorize compensatíon for LTNION Executive Board officers who

are performing work-related business.

C. The 30-day limitation for dete¡mining payment and accrua.l of benefits shall not
include TINION Executive Board members while attending the regularly scheduled monthly

Executive Board meeting, while attending membership meetings, while working on picks, while
participating on a UNION negotiating committee or while replacing the full-time LTNION Officers

during contract negotiations

D. All full+ime Local587 UNION Officers, one Intemational UNION Officer and/or

one A'F'L.-C.I.O.-elected Officer shall be granted extended leaves of absence from METRO.

. E If an Employee is granted a leave of absence, s¡he will continue to accrue all types

of seniority, including vacation accrual credit, during the effective period.

F. The IINION agrees to provide METRO with correct lists of all LTNION Officers,

Stewards, and comrnittee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable following any

IINION election or appointment.

G' During days of general UNION election, additional members not to exceed 45,

shall be granted leave to act as tellers.

SECTION4-TURYDUTY

A. Upon receiving notification to report to serve on jury duty, jury panel or jury test,

an Employee shall immediately notify his/trer imrnediate supervisor. If an Employee is used for jury
duty and submits proof of report for same, s/he shall receive time off wìth pay at hisiher regular rate

ofpay for hisiher regular assignment, not to exceed eight hours per day for each day served.

Compensation received for jury duty must be forwarded to METRo; however, reimbursement for
travel expenses may be retained by the Employee.

B' Aoy Employee, except for a PTO, excused from jury duty less than four hours after
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his/her jury duty reporting time, shall promptly notif,' his/her immediate supervisor and may be

required to report back to work. An FTO may be required to report back to work a p.m. hþer. A

Special Classification, Vehicle Maintenance, CIO, PSO or Facilities Employee scheduled to work a

shift ending by 9:00 p.m. shall be required to report to work if there are at least four hours remaining

in the Employee's regularly scheduled workday. An Employee also shall have at least twelve hours

off between the completion of hiVher scheduled day's assignment and reporting back to jury duty. If
the Employee must change clothes before reporting to work, the Employee and immediate supervisor

shall agree on a reasoRable repol time.

C. Except as provided above, no FTO shall be required to report back to work. Such

may accept work if work is available.

D. When a PTO is released from jury duty, s/he will notify his/her im¡nediate

supervisor and may be placed on his/her regular assignment that day or any following day.

SECTION 5 * MILITARY LEAVE

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of ¿rbsence in accordance with applicable laws

affecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be granted necessary time o.ff for military training as follows:

1. An Employee will be granted such paid military training leave per calendar

year as is required by law.

2. The Ernployee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

3. The Employee will be paid for those days s/he normally would be

scheduled to work during such leave up to a maximum of eight hours per day.

4. Employees covered by this Paragraph shall be granted all seniority rights

accruals for vacation and sick leave benefits as provided in this AGREEMENT.

SECTION 6 - PARENTAL LEAVE

A. Twelve weeks of paid parental leave shall be granted to Employees pursuant to

November I, 201 6 through
410C01 t7
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King County Code 3.12 etal. for the birth of an Employee's child, the Employee's adoption of a

child or the foster-to-adopt placement of a child with the Employee.

B. In addition to the paid parental leave above, an Employee shall be granted a

maximum of six months unpaid leave of absence, after exhausting all AC and vacation, in

conjurction with the birth of an Employee's child, the Employee's adoption of a child or the foster-

to-adopt placement of a child with the Employee, A request for such leave shall be filed with the

Employee's immediate supervisor at least 60 days in advance of the anticipated leave

commencement. An Employee on Fede¡al Family and Medical Leave/King County Family Medical

Leave (FMLA/KCFML) leave will continue to have medical, dental, and vision benefits pr"¡¡iu*,
paid by METRO. The Employee may elect to self-pay basic or enhanced Life, Accidental Death and

Dismemberment (AD&D) and Long Term Disability (LTD) insurance coverage during any unpaid

leave.

SECTION 7 - FEDERAL F¿TUILYAND MEDICAL LEAW.W{ITLETúENî

As provided for in the Federal Family and Medical Leave Act of 1993, an eligible Employee

may take up to a combined total of twelve weeks of leave for his/her own serious health condition (as

defined by the Family Medical Leave Act of 1993), for the birth or placement by adoption or foster

care of a child, or for the serious health condition of an imnediate family member (an Employee,s

child, spouse, or parent), within a twelve-month period. To be eligible for leave under this section,

an Employee must have been employed by King County for twelve months or more and have worked

a minimum of 1,040 hours in the preceding twelve months. However, PTOs and Assigned

Employees shall be eligible for leave under ttris Section if they have been employed by King County

for twelve months or more and have worked a minimum of 510 hours in the preceding t\ilelve

mcinths. The leave may be continuous or intermittent.

SECTION 8 - KING CO(INTY FAMILY MEDICAL LEAVE ETTTTTTEMEMT

A. An Employee may take up to a combined total of 18 weeks of unpaid leave for

his/her own serious health condition ias defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9, Paragraph A, within a twelve-month period. To be

eligible for leave under this Section, an Ernployee must have been employed by King County for
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twelve months or more and have worked a minimum of 1,040 hours in the preceding twelve months.

However, PTOs and Assigned Employees shall be eligible for leave under this Section if they have

been employed by King County for twelve months or more and have worked a minimum of 510

hours in the preceding twelve months. The leave may be continuous (consecutive days or weeks), or

intermittent (taken in whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. When leave is taken after the birth or placement of a child by adoption or

foster care, an Employee may take leave intermittently or on a reduced leave schedule only if
authorized by the Employee's immediate supervisor;

2. AnEmployee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the Employee or family member of the

Employee. If this leave is foreseeable based on planned medical treatment the immediate supervisor

or his/her designee may require the Employee to transfer temporæily to an available alternate

position for which the Employee is qualified, that has equivalent pay and benefits, and that

accommodates recuring periods of leave.

SECTION9-LEAWUSAGE

A. Sick leave usage: In addition to those circumstances outlined in Article 11,

Section 1, Employees may use sick leave to care for family membe¡s provided the following two

conditions are met:

1. The Employee has been employed by King County fortwelve months or

more ând has worked a minimum of 1,040 hours in the preceding twelve mortths. However, PTOs

and Assigned Employees shall be eligible to use sick leave under this Section if they have been

employed by King County for twelve months or more and have worked a minimum of 510 hours in

the preceding twelve months.

2. The leave is for one of the following reasons:

a. the family member is the Employee's spouse or domestic partner,

the Employee's parent, a parent of the Employee's spouse or domestic partner; provided that the

family member has a serious health condition as defrned by the King County Personnel Guidelines;

Amalgamated Tlansít Union, Local 587
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b. the birth of a child and care of the newborn child, or placement of
child by adoption or foster cme; provided the leave is taken within twelve months of the birth,

adoption, or placement.

B. Accrued leave usage:

I. when taking leave for his/her own health reasons, an Employce nrust use

all ofhis/tret accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC time before going on unpaid status,

2. lvhen taking a leave for family reasons, the Employee must choose at the

start of the leave whether the particular leave will be paid or unpaid. When an Employee chooses to

take paid leave for family reasons s/he must use all his/her sick leave prior to going on unpaid leave

usmg vacation o¡ AC time. However, an Employee taking paid leave for family reasons may set

aside a reserv€ ofup to 80 hours ofaccrued sick leave, which does not have to be used during the

leave for family reasons.

C. An Employee who has exhausted all ofhis/her sick leave may use accrued

vacation leave and AC time before going on leave of absence without pay, if approved by hislher

immediate supervisor, or as provided by state or federal law.

D. In addition to the leave rights granted by this AGREEMENT, Employees may

have additional leave rights as provided by the Washington Family Care Act (RCW 49.12,270) or as

otherwise provided for by law.

. SECTION TO - CONCT]RRENT RTINNING OF LEAW
Medical leaves as outlined in Sections 6,7 and8, along with industrial injury leave shall run

concurrently to the e*tent permitted by law. Leave taken under King County Family Medical Leave,

as described in Section 8, shall run concurently with Federal Family and Medical Leave and

Washington Family and Medical Leave, and any other leaves that are available under state or federal

law.

SECTION 11 _ WITNESS LEAW

A. Any Employee called as a witness on behalf of METRO during an investigation o¡ '
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t trial shall receive regular compensation.

2 B. Any Employee who receives a subpoena to testify in a METRO-related case or

3 receives a subpoena for any incident witnessed on duty shall receive regular compensation.

4

6

7

I

C. No Employee called as a witness in a METRO-related case by another Employee

5 under investigation for an infraction, during an investigation or trial, shall receive regular

compensation.

SECTION T _ PROCEDURES

A. A regular Employee who is off work due to one of the following reasons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational iqiury.

2. Supplemental payment for an occupational injury when payments, as

specified in Artiole 12, Section 9, are exhausted.

3. A part-time Ernployee's occupational injury for up to three calendar days

immediately following the injury.

4, To ca¡e for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee's spouse/domestic partner is the

natural parent, stepparent, adoptive parent, legal guardian, foster parent, or otherperson standing in

place of the parent to the child.

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of his/her absence from wo¡k.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during his/her absence from work.

6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCV/ 49.76. An

November 1, 201 6 through
410C01t7
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2

3

4

5
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I

Employee who is absent from work as provided by RCW 49.76 may elect to use his or her sick leave

and otherpaid time ofl compensatory time, or unpaid leave time.

B. Absences for sick leave must be reported at least 30 minutes before the Employee

scheduled to report. An absence repofed less than 30 minutes before an Employee is scheduled to

report will be considered unexcused and will not be changed to an excused absence unless such

oyee can submit verification from a licensed practitioner that s/he or his/her child received

treatment and the Employee was unable to repof the absence as required. payment will be

made only when the Employee, child, or qualifying family member is sick.

C. The ability to work regularly is a requirement of continued employment.

D. Each Employee who uses paid sick leave, or who takes other time off for a reason

permitted by Paragraph A, must sign an annual sick leave certification form. The form confirms that

the Employee's absence is for a reason permitted by Paragraph A, and that the Employee understands

use of sick leave in a manner inconsistent with Paragraph A constitutes a falsification of a sick report,

which is a major infraction per Article 4, Section 3. A certification will be turned in within five
calendar days of the day the Employee returns to work. An Employee who refuses to sign or provide

the annual certification shall receive an unexcused absence for each day or partiat day ofabsence for
which there is no signed certification.

E' Except as follows, medical verifications will no longer be required for absences,

and will be replaced by the self-certification program described above. METRO may require medióal

or, as appropriate, other independent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2. An Employee has insufficient accrued sick leave to cover an absence for a
reason permitted by Paragraph A and requests use of AC time, vacation or unpaid leave, or

3. An Employee has previously been praced on notice of suspected sick leave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessrnent of whether a reasonable suspicion exists will depend on all

of the facts and circumstances known to the Unit Supervisor responsible for making the decision.

Evidence of potential sick leave abuse may include but is not limited to circumstances where an
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Employee is absent repeatedly, or has absences that precede or follow RDOs, or that follow some

other pattern. Verification under this Paragraph may be required for a period up to six months.

F. An Employee who abuses sick leave may be subject to discipline. In addition to

the discipline, such Employee may be required to provide medical verification of all sick leave use

a maximum period of one year from the most recent date of disciplinary action. METRO will not

consider approved FMLA/I(CFML leaves in assessing discipline.

G. METRO may, at its discretion, visit or call an Employee at home to veri$ illness.

H. When a medical verification is required, it shall be on a medical feport acceptable

to METRO, from a licensed practitioner, stating that the Employee was unable to perform his/her

duties and the date of treatment/hospitalization or that the Employee was required to supervise a sick

family member.

I. For medical appointments, METRO may request that the licensed practitioner's

office confirm in writing that the Employoe had an appointment. Further medical verification will

not be required for a scheduled medical appointment when the Employee has given at least two days

notice to his/her immediate supervisor.

J. METRO's Disability Services Coordinator/designee from Metro Disability

Services and the UNION President/designee shall immediæely review any allegations of æbitrary

and./or unfair treatment that are brought to their attention relating to the administration of Paragraph

E. In such cases, no verifications shall be required until the review is complete. Further¡nore; during

January and July (unless otherwise mutually agreed), the PARTIES shall convene a special Joint

Labor-Managenrent Committee to monitor compliance and evaluate the experience with the new sick

leave language contained herein.

K. Except as provided in Paragraph E.3 and F, a full-time Employee who has at least

500 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 500-hour threshold as a result of illness/injury and a part-time Employee who has at least

250 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 250-hour threshold as the result of an illness/injury.

L. The cutoff time for Transit Operators calling to be removed from the sick list is

587
3t,2019
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l0:00 a.m. Should an Operator report sick after l0:00 a.m., s/he may retain his/her following day's

full assignment by calling off the sick list at least one hour prior to the start of the next day's full

assignment, or prior to 10:00 a.m.' whicheve¡ comes first'

SECTION 2 -ACCRUAL OF SICK LEAVE

Each Employee, except as.specified in this AGREEMENT, shall accrue sick leave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week' No

Employee shall be entitled to sick leave with pay during the first 30 days of employment, except as

ma9 be provided by the Washington Family Care Act, RCw 49.12 |27U' 'l'herc shalt be no llmit on

the amount of sick leave that can be accumulated

SECTION 3 _ PAYMENT OF SICK LEAW

A. An Employee shall receive sick leave pay only for hours missed from a regular

assignment, to a maximum of eight hows at his/her regular straight-time rate per day for each

workday absent. A full-ti¡ne Employee shall receive eight hours sick leave pay for each füll day

from work, r¡nless his/her accrued sick leave balanoe is less than eight hours. A fi¡ll-time

,Employee working a4/40 schedule will be paid sick leave in accordance with Article 13, Section 8.

B. No Employee shall be paid sick leave in excess of his/her accrued sick leave.

C. Upon separation from employment as a result of death or sçrvice retirement, as

defined by the Washington State Public Employee's Retirement System or the City of Seattle

Retirembnt Systern, an Employee or hisÆrer estate shall be paid 35Yo of accrued sick leave at the rate

of pay in effect at time of separation. An Employee retiring under the City of Seattle Retirement

System will have the option of having the legal equivalent of ttris 35o/o of accrued sick leave paid

toward medical care Premiums.

D. No payment of accrued sick leave will be made to an Employee who leaves

METRO for anY other reason.

E. A full-time Employee who is receiving Workers' Compensation supplemental

benefits for an occupational injury shall not be entitled to receive payment for sick leave, except as

provided in Article 12, Section 9. An Employee will continue to accrue sick leave on straight'time

hours missed, up to a maximum of 90 workdays for each industrial injury'

.Å,nalgomated Transit sB7
31 , 2019November I, 20
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F. A full+ime Employee who is sick on a holiday shall receive holiday pay in lieu of

sick leave.

. 
G. A part-time Employee who is sick on a paid holiday as specified in Article I,

:section 2, shall receive holiday pay in lieu of sick leave.

SECTION 4 - USE OFAC TIME

After all accrued sick leave has been exhausted, AC time may be used for an illness when a

statement, acceptable to METRO,'has been submitted veriffing that the Employee was

unable to perform the duties of his/her position,

SECTION 5 _ RESERW SICI( LEAW :

F'fOs employed as of November 1,1977, were credited with a balance of sick leave k¡own as

sick leave. Such reserve sick leave may be used only for an illness during which the FTO is

as an inpatient for at least24 hours. No sick leave shall be transferred from such reserve

account to the active account. All regular sick leave in the active account must be exhausted before

leave in the reserve account may be used. The provisions of Section 3, Paragraph C shall apply

reserve sick leave.

SECTION 1 _ MEDICAL, DENTAL, VTSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. All full-time Employees, part-time and assigned Employees who are regularly

scheduled to work half time or rnore, and their dependents will be covered by the medical, dental,

vision, life, and long-term disability plans as described in MOAs 410U1016 and 410U0117, which

appear as Exhibits E and F. King County shall make the following contributions on behalf of the

Employer to the insured benefits plans:

2017: $ 1,556 per Employee per month, which reflects a 6.20/o increase from the 2016 rute.

201 8: $1,556 per Employee per month.

2079: S1,587 per Employee per month, which reflects a2.00o/o increase from the 2018 rate.

Payment of benefit increase in the third year of the contract waived upon successful reintegration of

ATU into JLMTC benefits bargaining under a combined JLMIC-Eligible Employee Protected Fund

Transit
November I, 2016 through October 3 I, 201 9
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B. METRO will not make unilateral changes to existing benefits.

C. An Employee will be eligible for the insuranbe benefits on the first calendar day of

the month following his or her hire date or the day after his or her qualification date, whichever is the

later date. However, if the later date is the fnst calendar day of the month, the Employee will be

eligible for the insurance beneftts on that date.

D. METRO will hold an open eruollment at least once during each oalendar year.

Employees will be allowed to make changes in their benefit selections during that open enrollment

period.

E. For the pUiþoses of this AGREEMENT, "half-time" shall mean 20 paid hours per

Eligibility requirements for part-time and on-call Employees will be defined by policy

,mutually developed and agreed by the PARTIES'

SECTION 2 - MEDICAL BBNEFITS. PART.TIME AND ASSIGNED EMPLOYEES

THAN IULF-TIME)

A. The medical, dental and vision insurance benefits developed by the PARTIES will

available to part-time and assigned Employees, who are regularly scheduled to work less than

half-time. Insurance benefits will be available on the frst day of the month following an Employee's

hire or qualification, whichever comes later. The medical plan includes the pharmacy plan, and

neither can be purcha.sed separately. METRO will contribute an amount equal to 80% of the Group

Heatth prdmium for Ernployee-only coverage; the Employee will pay the remaining portion of the

premium through payroll deduction'

. Dependent coverage, paid by the Employee, will be available tluough payroll

deduction, if elected, on the eligibility date or during any open enrollment period thereafter.

SECTION 3 - MEDICAL BENEFITS - RETIREES

Within 60 days of service retirement, a retired Employee with five or more years of

consecutive service may continue medical and vision coverage with METRO at the prevailing

METRO group rate for retirees until age 65 or until s/he becomes eligible for Medicare. Such

Employee waives all rights to COBRA coverage'

4t0c0I 17
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SECTION 4 - DENîAL AND WSION INSARANCE _ PART.TIME EMPLOYEES

(LESS THAN HALF-TIME)

On the first of the month following qualification or hire date, whichever is later, each part-

time Employee, who is regularly scheduled to work less than half time, may elect to take dental

andior vision coverage only in conjunctionwith one of the medical coverage options. METRO will

pay 50%of the premium for Employee only coverage; the balance will be paid by payroll deduction.

Dependent coverage, paid by the Employee, shall be available through payroll deduction on the

date'or during any annual open enrollment period thereafter.

SECTTON 5 _ JOINT LABOR MANAGEMENT INSURANCE COMMITTEE

During the life of this AGREEMENT, the PARTIES shall work together to try to reestablish

the UNION in the JLMIC. If rhis is accomplished, the TINION agrees that it shall be bound by the

,JLMIC benefits subject to interest arbitration. The PARTIES agree to reopen any issues necessary to

rmemorialize an agreement that reintegrates the LiNION into the JLMIC benefits plan, should such an

be secured.

SECTION 6 _ SHORT.TERM DISAßILITY _ FULL-TIME EMPLOYEES

A short-term disability plan shall be made available to all full-time EmployeeS. Enrollment in

the plan is mandatory. Coverage shall begin as set forth in the policy. The Employee shall pay the

monthly premium by payroll deduction. METRO shall administer the policy.

SECTION 7 _ACCIDENTAL DEATH ßENEFIT _ CRIMINAL ASSAULT

METRO provides, for all Ernployees, special coverage in the event of a felonious assault.

The maximuin benefits payable are $50,000 for death, dismemberment, loss of sight, or permanent

total disability, less any amount payable under a group life or accidental death and dismemberment

policy.

SECTION 8 - PERSONAL PROPERTY LOSS BENEFIT

A. Employees shall be reimbursed for loss of oertain personal property due to armed

robbery, assault, or theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occurs while the Employee is at work;

ând,
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2. The property was in the personal possession of the Employee at the time of

the theft or robbery or, in the case of Transit Operators, the properly was on the coach and was not

left unattended, except when the Operator was required to leave the driver's cohpartment to attend to

METRO duties;and,

3. The Employee makes a robbery, theft or assault report to the Police

Department;and,

4. The Employee files a claim with METRO and provides receipted bills to

substantiate that replacements have been purchased or repairs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

SECTION 9 _TRANSIT PASS

Each current Employee is eligible for an annual transit pass. Each retired Ernployee is

eligible for a Metro transit Pass.

SECTION 10 _ WORKERS''COTIæ.ENSATION - INDUSTRUL INSARANCE

A. METRO, pursuant to Washington State Industrial lnsurance laws (Title 51 RCW),

will maintain workers' compensation procedures and payments consistent with all state laws,

adminishative rules, and guidelines, as promulgated by the State Legislature and Department of

Labor and Industries.

B. In addition to benefits accruing to Employees under State Industrial Insurance

laws, METRO will maintain a program of supplemental payments for full+ime Employees as

follows:

Amalgamated Transit Union, Local 587
November l, 201
4r0c0117
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1, METRO will provide an amount which, when added to the state-prescribed

payment and any altemative work wages, maintains the percentage set forth below of the Employee's

net pay, based on 80 hours times his/her hourly rate minus any mandatory deductions per pay period.

The percerfage shall be as follows;

a. For the first 60 workdays missed - 100%.

b. For the next 60 workdays missed - 90%o.

c. For the next 140 workdays missed -80%.

2. Such supplemental payment program will continue for a period not to

260 workdays, or two calendar years from the date of injury, whichever comes first.

3. To determine ûet take-homê pây, the Payroll Segtion will caloulate the

Employee's hourly wage at the time of injury times 80 hours minus mandatory deductions.

4. A fr¡ll-time Employee who is otherwise eligible for suppiemental payment,

who is not receiving any actual supplemental payment because the total payments s/he is

frorn state-prescribed payments and work \ryages exceeds the limits in Paragraph i, shall

continue to be benefit eligible.

C. To be eligible for METRO's supplemental payments, the Employee rnust:

1. Noti$ METRO's Workers' Compensation Office if unavailable for more

24 hours during a Monday through Friday period.

2. Notify METRO's Workeirs' Compensation Offtce of other employment or

compensation received while being paid workers' compensation.

3. Be available for medical treatment and/or vocational rehabilitation,

consultation, or services.

4. Accept alternative work assignments which are offered by METRO and

which meet medical restrictions identified by the Employee's physician. METRO shall contact the

Employee o 

s physician if identifi ed restrictions require clarification'

5. Maintain eligibility for workers' compensation under state regulations'

6. When notified at least 48 hours in advance, attend all meetings and

independent medical examinations scheduled by METRO concerning the Employee's status or claim,

2016
74
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unless other medical treatment conflicts with the METRO appointment and the Employee notifies

MËTRO,s Worker,s Compensation staff or the Employee's immediate supervisor at least 24 hours

prior to such ¡neeting or examination. 
,

7; If records indicate two "no shows" for scheduled medical or vocational

services, supplemental payments may be terminated, provided such Employee and the TINION are

notified seven daYs in advance'

D. An Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours of work missed to a maxlmum of 90 worktlays rluring

each calendar year. One such 90-{ay accrual will be allowed for each industrial injury.

E. If an Ernployee exhausts supplemental payments, s/he may use sick leave, vacation

11 or AC time in lieu of METRO',s supplemental payments, as provided in Paragraph B' If such

12: is working an alternative work assignment, such payments will be at the hourly rate of the

alternative work assi gnment.
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F. Each Employee, who files a claim for workers' compensation, will be provided a

of the rules in this Section.

G. If an Employee is required by METRO to be cleared by the Workers'

Compensation Office before returning to work, but s/he is not on pay status or receiving

compensation fiom any source including short-term or long-term disability, such Employee will

receive one-half hour of straight+ime pay. If a ride check also is required, such Employee will be

paid an additional one hour of straight-time pay'

H. METRO is requircd to recover any overpayment. An Employee, who has received

an overpayment, shall repay it in a manner which assures METRO's recovery and does not

unnecessarily burden such Employee'

I. An Employee with an open Worker's Compensation claim who is working an

altemative work assignment or is working in his/her regular classification at less than full duty must

use accrued leave or take approved leave without pay for medical appointments associated with the

Employee's claim.

November l,2016
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SECTION 1I _ LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out of the performance

the Employee's duties and, such Employee was acting within the scope of employment, METRO

consistent with King County Code (KCC)2.21.050 et seq., at the written request of such

furnish counsel to represent such Employee to a final determination of the action, without

st to such Employee.

SECTIùN 12' COMMERCIAL DRIYER LICENSE

MEÌRO agrees to pay for Commercial Driver License (CDL) renewals for all Employees

are reqtrired to hdve a CDL, all Supervisors, and Utility Service Workers per Article 17, Section

2, Paragraph D,

SECTTON T3 - GENERAL CONDITIONS

A. Benefit premiums paid by an Employee shall be deducted in equal installments

from the first and second paycheck of every month.

B. Upon request, METRO will provide available medical usage data regarding

to the LINION

C. METRO shall not make its monthly contribution for medical, dental, group life

long-term disability insurance, or vision care for any Employee Who is on leave of absence

other unpaid st¿tus for 30 consecutive days or more, except as provided by applicable farnily

leave laús or Article 10, Section 3, Paragraph B.

SECTION T 4 . ACCUMAI^ATED COM.PENSATORY TIME

A. o'Accumulated Compensatory time (AC time)" is defined to mean all time earned

by an Employee, which may be paid by compensatory time off instead of by cash.

B. Except as provided in Paragraph C, and in Article 18, Section 11, Paragraph G,

each full+ime Ernployee may choose to receive AC time instead of cash for all work performed at the

overtime rate. An Employee will notify METRO of such choice by filing a METRO form on or

before the frrst day ofthe pay period affected by the change.

C. AC time in excess of 100 hours shall be paid in cash at the end of each pay period.

D. Except as provided elsewhere in this AGREEMENT, and consistent with daily

Amalgamated Transit Union, Local 587
November 1, 2016 through October 31, 2019
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staffrng requirements, METRO will determine the number of Employees allowed to have time off'

An Employee may use AC tin:re for a reasonable amount oicompassionate leave under wananting

as determined by METRO.

E. By written request, an Employee may cash out any portion of his/her AC bank,

provided s/he cashes out at least eight hours. Payment will be made as pa$ of the next possible

payrollfollowing METRO's receipt of the request.

F. No shift differential will be allowed on AC time eamed. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working.

SECTION T 5 _ RETIREMENT ACKNOWLEDGEMENT

Upon retirement, METRO will authorize the expenditure of up to $50 per Employee for the

of acknowledging that Employee's seryice to the citizens of King County. The Employee

shall choose the form of acknowledgement from two options: either a celebration, including

refreshments, ât the worksite or a luncheon with the Employee's immediate supervisor. In addition,

each retiring Ernployee shall receive a METRO bus stop sign with his/her name imprinted upon it.

SECTION T6 _ COMMERCI.4L DRIWR LICENSE MEDICAL COSTS

Effective January l, 2018, medical examinations that are required for the pu{pose of obtaining

or maintaining a Commercial Driver License wilt be covered by the health insu¡ance plans. Costs to

Employees shall not be subject to either deductibles or co-pays, provided the Employee uses an in-

network provider. The costs shall be borne by King County and shall not be charged against ATU's

costs in the protected Fund Reserve. METRO will also reimburse these costs for Employees who are

not receiving health benefits from King County'

SECTTON T _ ÐgFWTîrcMOF ALTENNATIW WORI(WEEK EMPLOYEES

A. An o'Altemative Workweek Employee" shall mean âregular full-time Employee

whose regular assignment is not eight hours per day, five days per week.

B. A*4140 Employee" shall mean a regular full-time Employee whose assignment is

guaranteed a minimum of ten hours straight-time pay per day for four days per week in lieu of eight

hours straight-time pay per day for five days per week.

587
November I
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C. METRO andthe UNION may define other types of Altemative'rWorkweek

Employee statuses, such as 9/80 schedules, and will amend this Article as needed to address issues

conceming the hours of Employees who work on these new schedules.

D. Each Altemative Workweek Employee shall be subject to the provisions of this

Article, which shall supersede any conflicting provisions elsewhere in this AGREEMENT,

SECTION 2 - REGUI./IR DAYS OFF

Each4/40 Employee shall have three RDOs per week, including at least two consecutive

SECTION 3 . HOLIDAYS

Each 4140 Employee shall be granted the same holidays as other Employees in his/her

classifrcation. An Employee who is on RDO or vacation onthe day of observance, will receive eight

hours of AC time at the straight-time rate. An Employee who works on the day of observance, as

of his/her regular work schedule, will receive eight hours AC time at the rate specified in Article

8 plus pay, at the applicable rate, for all time worked. If the day of observance coincides with the

Employee's regular day to work, but the Employee is not scheduled to work, the Employee will

receive ten hours of holiday pay.

SECTION 4 . PERSONAL HOLTDAY

A 4140 Employee who chooses a personal holiday will receive ten hours of personal holiday

pay.

SECTION 5 _ VACATION AND AC TTME

While using accrued vacation or AC time, a 4/40 Employee will be paid a maximum of ten

hours per day for each regular workday.

SECTION 6 - BEREAVEMENT LEAW

A4140 Employee on bereavement leave will be paid eight hours bereavement leave plus two

hours sick leave for each workday of METRO-aplproved bereavement leave. A 4/40 Employee who

has no sick leave may substitute AC time or vacation, if available. A 4140 Employee who is granted

additional time offin accordance with Article 10, Section 2 will be paid ten hours sick leave, AC

time and/or vacatiòn per workday for up to three additional days.

Union,
November I, 2016 through October 3 I,
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SECTION 7 - JURY DUTY/fuTILITARY LEAVE

A  l4¡Employee, who is required to serve on jury duty or military leave, will receive his/her

rate of pay for ten hours for each workday served on jury duty or military leave, respectively'

An Employee may be required to levert to a work schedule of eight hours per day, five days per week

for each pay week in which the leave is taken'

SECTION S.SICKLEAW

A 4l1¡Employee on sick leave will be paid a maximum of ten hours at straight-time for each

workday absent.

SECTION 9 -DISABILITY

The weekly disability benefit shall be prorated for a 4/40 Employee on a partial week of

disability according to hours normally scheduled to work. For any full weeks of disability, such

shall be considered as if s/he is an eight hour per day, five day per week Employee.

SECTION IO. OWRTIME

All hours worked in excess of ten hours in the scheduled workday or work on any of the tluee

RDOs shall be paid at the overtime rate of one and one-half times the existing straight-tirne rate of

pay for actual overtime hours worked, except where otherwise specified in this AGREEMENT'

SECTION TI - SHIFT CIUNGE NOTIFICATION

Employees will be provided with a minimum 3O-days notice prior to the cancellation of a 4/40

shift, except in the Operations division, when run cuts make this impossible'

ARTICL,E 14: RATES OF PAY

SECTION I - IYAGE RATES AND WAGE PROGITãqS/OIY'S

A. Effective on the start of the pay period that includes November 1,20L6, the top

hourly wage rate for each job classification will be as shown in Exhibit A. These wages shall be

effective until the pay period that includes October 31,2017. The wages in Exhibit A reflect a2.00%

general wage increase from the expiration of the prior collective bargaining agreement. The total

*rage compensation for Novemb er L, 2016 - october 3l , 2019 contract term will be derived from a

negotiated fixed wage increase,or a cumulative COLA formula, whichever is greater, as set forth in

Section 2,

87
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B. Wage progressions are as follows:

1. Except for Revenue Coordinators, Leads, Trainees, Equipment Dispatchers,

, Supervisors and Supervisors-in-Training, each job classif,rcation will have five step increments

as follows: first step will be 70o/o of thetop rate of the classification; upon completion of twelve

months, the second step will be 80%; upon completion of the next twelve months, the third step will

be9}%;upon completion of the next six months, the fourth step will be95Yo; and upon completion

of the next six months, the fifth step will be 100%. A new hire in the position of Mechanic,

Painter, Maintenance Machinist, Metal Constructor, Millwright, Maintenance

Constructor, Sheet Metal Worker, Electronic Techniciary Equipment Painter, Carpenter, Vehicle

Upholsterer, Building Operating Engineer, or Transit Radio and Communication Systems Specialist

may start atthe 90%o rate if METRO determines that sihe is a fully qualified individual. METRO will

be solely responsible for detêrmining whether a ne\ìt hire is a fully qualified individual in the

noted above. If METRO so determines, the Employee may be hired at the 90% rate.

2. Supervisors-in-Training will have two step increments as follows: first step

will be 85% of the top pay rate for the Service Supervisor classification. Upon completion of six

months, the second step will be 90Vo of the top pay rate for the Service Supervisor olassification.

Supervisors wilt have five step increments as follows: first step will be 90% of the top rate; upon

completion of six months, the second step will be9l.So/o;upon completion of the next six months, the

third step will be 95%; upon completion of the next six rnonths, the fourth step will be 97.SYo; and

upon completion of the next six months, the fifttr step will be t00%.

3. Revenue Coordinators, Leads, Ttainees, and Ëquipment Dispatchefs are

classifications which each have a single wage rate and are not subject to the wage progression.

4. PTOs will have five step increments as follows: first,step will be 70Yo of

the top rate of the classification; upon cornpletion of 24 months, the second step will be 80%; upon

cornpletion of the next 24 months, the third step will beg}Yo;upon completion of the next twelve

months, the fourth step wilt be 95%; and upon completion of the next twelve months, the fifth step

will be 100%.

5. A PTO who is selected for an FTo position will retain his/her part-time

587
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1 8593

'vage 
step and will be given appropriate wage progression credit for part'time service, provided there

is no more than a two day break in service. Such credit shall be calculated by giving one-half credit

for the period of time worked in that step, rounding upward to the nearest one-half month and

that period to the full-time qualification date.

C. An Employee who is promoted or upgraded into a classification with a higher top-

hourly rate shall be placed at the lowest step in the salary schedule for the new classification

which results in an increase of at least2.S%o. Thereafter, a promoted Employee shall progress to any
I

wage steps based on completion of the required service periods. Service in lltc ¡rèw

classification on a temporary upgrade status prior to promotion shall not be counted toward

on the schedule.

SECTION 2 - GENERAL WAGE INCREASES

A. In addition to the wage increase that is set out in Article 14, Section 1(A), there

will be two general 

î Ï - r*,t **. pay period thar inctudes November r,20t7: 3.0a%.

2, Onthe start of the pay period that includes November l, 2018, the greater

" of:

a, 4,00o/o ot

b. The total cost of living adjustment for2016,2017,and2Ol8, as

determined by the formula below, minus 5.00%(which is the sum of the general wage inffeases paid

in 2016 and20l7).

41qCAl
Page ó9

3t,2019



I

2

3

4

5

6

7

I
I

10

1t

12

13

t4

15

16

l7

18

19

20

2t

22

23

24

25

26

27

28

1 8593

B. The following language will be used to determine the wage increase as set forth in

paragraph 4.2.b above. All cost-of-living adjustments will be based on the annual average growth

rate of the bi-monthly Seattle-Tacoma-Bremefion Area Consumer Price Index for Urban Wage

Earners and Clerical Workers (CPI-W, July of the previous year to June of the cunent year). These

will be based on the following formula:

(Augv-r + Octy-l * Decy-r + Feb, + Apry + Junev) /

(Augy-z + Octy-2 + Decy-2 + Feby-r + Apry-r + Juner-r) -1

Y: Current Year

Y-l = I YearAgo

Y-2=2YearsAgo

C. The following language will be used to determine the wage increase as set forth in

paragraph 4.2.b above. For the cost-oÊliving adjustment on the pay period that includes

November l,20l6,November l,20lT,andNovember 1,2018: thetop step of each job classification

shall be 95% of the number determined by the formula in Paragraph B times the base wage for such

Such adjustments shall never result in a wage reduction. The base wage for each

classification for the cost of living adjustments, shall be the top step wage in effect October 1, each

year, for that classifioation. Other steps in the wage progression f,or each classification will be

recalculated according to Section 1, based on the adjusted top step.

D. Computations of all wage rates will be carried out to the tenth of a cent ($.001).

Amounts less than five-tenths of a cent ($.005) will be rounded down to the nearest cent ($.01); and

amounts greater or equal to five-tenths of a cent ($.005) will be rounded up to the nearest cent ($.01)

E. In the event the general wage increase in paragraph 4.2.b exceeds the wage

increase in paragraph A.2.a,the PARTIES agree to reopen the contract for the limited purpose of

negotiating changes to the contract that create a financial efficiency offset equal to the additional

rffages to be paid beginning November 1,2018, per paragraph 4.2.b. Any negotiated agreement

under this provision shall be submitted by the I-INION to its membership for a ratification vote. If the

Noyember 1,2016
4r0c0117
Page 70

7
through

Local
it,20l9



I 8593

I

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

t6

t7

18

t9

20

2t

22

23

24

25

26

27

28

membership fails to ratiff the revised agreement, the November l, 2018, general wage increase shali

be equal to the increase set forth in paragraph 4.2'a'

SECTION 3 -WORK OUTSIDE OF CIaISSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

of two hours at the rate of the higher paid classification. When an Employee is assigned

work for more than two hours up to and including four hours, s/he will be paid at such rate for

hours. When an Employee is assigned such work for more than four hours, siTe will be paid at

such rate for eight hours and will be paid at the overtime rate for such classificatlort, if applicablc, fui

time in excess of eight hours.

B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suffer any reduction in wages. However, an Employee who accepts a temporary

to a lower paid position shall receive the wage rate for such lower paid position.

9ECTTON 4 - FLSA REQW&&MEN.TS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

will be added into an Employee's total compensation for the calculation of the "regular rate of pay".

B. A Rover, extra person, or a Relief Supervisor who has his/her RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40'

METRO will attempt, whenever possible, to provide such Employee with two days off during each

scheduled workweek.

SECTION 5 - DEMOTION

Employees who accept a demotion into a lower paid UNION position because of poor health

or other oompelling reasons, as rnutually agreed by the PARTIES, will be placed at a wage step

within the new position's wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exceed the rate of pay received by'the Employee in his/l¡er former

classification,

SECTION I _ ÐEFTNTTTqN OF EMPLOYEES

A. A',Full-Time Transit operator (FTO)" shall mean a person employed by METRO

87
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on a continuing basis who receives an eight-hour minimum guarantee of straight-time pay per day,

not to exceed five days per week, or a ten-hour minimum guarantee of straight-time pay per day not

'to exceed four days per week, provided s/he has accepted all work assigned as specified in this

Articte. For each regularly-scheduled workday or portion thereof on which an FTO does not perform

assignment, s/he shall lose his/her guarantee for that day and s/he shall be paid only for actual

time worked, unless otherwise provided in this AGREEMF.NT. A "regularly scheduled workday"

meân a day on which an Employee is normally required to work.

B. There will be four kinds of FTOs:

l. A "Regular Operator" shall mean an FTO who picks runs ar¡ a work

for his/her eight or ten-hour guarantee.

2. A "Report Operator" shall mean an FTO who picks report assignments for

his/her eight hour guarantee.

3. An "Extra Board Operator" shall mean an FTO who picks the Extra Board

or Report and works all assignments placed on the Extra Board for his/her eight-hour guarantee.

4.' A "System Board Operator" shall mean an FTO who picks the System

and works all assignments placed on the System Board for hisÆler eight-hour guaranteê.

C. An FTO who desires to work on a less than full-time basis while attending school

for compassionate teasons may, with METRO's approval" be transferred to "Group D" status,

provided s/he has completed one continuous year of service as an FTO immediately preceding

transfer to this group. Group D Operators will be subject to the following:

1. A Group D Operator will be paid his/her normal hourly rate. A Group D

Operator may select a position on the Exha Board with restricted availability of days and times.

2. Group D Operators will be eligible for the benefits and conditions of regular

PTOs.

3. Group D Operators will be paid at the overtime rate for all work in excess

of eight hours in a workday. All time worked in excess of 40 straight-time hours in a workweek shall

be paid at the overtime rate,

4. A Group D Operator, who so desires, may be assigned additional work on

Local
November 1, 20 1 6 through Oclober 3 1, 20 1 9
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his/her off days afler overtime has been assigned to Regular, Report, and Extra-Board Operators'

5. Group D Operators will pick their vacations as FTOs with the amount of

vacation taken in accordance with Article 9'

6. A Group D Operator who selects a position on the Extra Board:

a. Must declare hisiher intention to pick a crroup D Extra Board

position 14 days prior to the first day of FTO pick'

b. Must pick either: 1) a run combination on saturday and at least two

-time weekday periods as defined by METRO , or 2) at least five peak-tlme weektlay periuds as

defined by METRO

c. will have an eight-hour guarantee on saturday, if picked, and will

be guaranteed the part-time minimum tripper guarantee, as per Article 16, Section l, for each

weekday peak-time Period Picked.

d. Must meet Exha Board Operator qualification requirements'

e. shall be assigned from surplus work by Group D seniority before

Additional Tripper List ("ATL") or overtime assignments ale made.

7. Group D will be admínistered according to guidelines rnutually developed

agreed by the PARTIES.

8, A Group D Oþerator returning to assignment as an FTO shall be assigned a

position on the Day Board at the base cunently picked, which is mutually agreeable to the PARTIES,

until the next shake-uP.

D. ..Loader" shall refer to an FTO who picks, or is assigned on the Exha Board, the

task of collectingichecking fares; but who does not drive the conveyance for which the fæes are used'

SECTION 2 - FALL-TIMS GAARANTEES

A. FTOs will not be required to accept PTO status'

B. METRO will not reduce the number of FTOs below 1,223. In the event of a

layof{ all pTOs shall be laid offprior to the layoff of any FTO, provided that for every two PTOs

laid offdue to a substantial reduction of funds or ridership, METRO may, at its discretion, reduce the

daily guarantee of one FTO position to five hours. Any PTO who has prior status as an FTO and who

'Transit Uníon, 587
31,2019
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is laid off will go to the layoff list, not to an FTO position. FTOs will pick reduced-guarantee work

by seniority in the normal FTO pick process. FTOs selecting reduced-guarantee work will have two

consecutive RDOs and will pick an assignment with a guaranteed paid time of five hours for each of

regular work days. FTOs selecting a reduced-guarantee position will be paid at the overtime

for all time worked in excess of eight hours in a day and for all time worked in excess of 40

hours in a workweek. If METRO lays off PTOs and exercises its ability to ueate 5-

hour FTO positions, the S-hour FTO positions will be posted as 5 work day,2 RDO blocks at the

pick for all FTOs to pick, as a block, during the regular FTO pick process, If, during the course

a shake-up, METRO recalls any PTOs from the layoff list or hires any additional PTOs, METRO

not discontinue the S-hour FTO blocks until the end of tire shake-up. Nothing herein shall be

as giving METRO the authority to reduce any other right or benefit of affected FTOs.

of the eight-hour daily guarantee shall be in seniority order on the same one-for-two

as the reduction, when the PTO positions vacated by the layoffare frlled.

C. Assignment of specials and extras will be made to FTOs only, except as otherwise

provided in this AGREEMENT.

D. The number of PTOs, with each DTA Operator counted as two PTOs, shall not

exceed 45% of the total number of Transit Operators. For purposes of calculating the percentage,

"total number of Transit Operators" shall mean the number of PTOs, with each DTA Operator

counted as two PTOs, plus the number of FTOs. As of the September 2018 Service Change, the total

number of FTOs will be equal to or greater than66% of the total number of Transit Operators. As of

the Septemb er 2019 Service Change, the total number of FTOs will be at least 670/o of the total

number of Transit Operators. As of the September,20l8 Service Change, when calculating the

percentage of total number of Transit Operators, each Operator will be counted as one Transit

Operator, including Extra Board, Report Operators, and DTA Oporators.

E. All runs and reports will be worked by FTOs.

F. All fulI-time vacation reliefs will be worked by FTOs.

G. 'Work left vacant because of the absence of an FTO will be worked by an FTO,

unless otherwise specified in this AGREEMENT.

Local 587
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H. For 500 day base units, the minimum number of full-time runs shall be 843. For

every day base unit above or below 500, the minimum number of full-time runs will increase or

decrease by one respectively. "Day base units" shall mean the number of coaches operating

regularly-scheduled servioe at noon each weekday or saturday.

I. The Extra Board will be worked only by FTOs'

SECTION 3 * GENER,AT CONÐT'{T,ANS

A. Each Operator will sign in for his/her work. When an Operator does not sign in on

time, the Supervisor on duty will notify the appropriate Keport Operator to take the assigruüertt'

B. The Base DispatcheriPlanner may use his/her judgmedt as to which Operator to

use in an emergency,

C. Any OpLrator not being relieved when atdving at the relief point will call the

Coordinator and inform himlher that no relief Operator is present. If the Operator does not wish to

continue working, s/he shall follow the procedures set forth herein. If the coach is inbound the

will operate to Pine street going northbound, to Main street going southbound, orto Third

Avenue going westbound or eastbound, then return to the base. If the coach is outbound with

passengers, the Operator will continue to the terminal if the round hip back to the relief point is less

than one and one-half hours. If the round trþ back to the relief point is more than one and one-half

hours, METRO must dispatch a car with a relief Operator and must retum the relieved Operator to

the base. Coaches which do not operate through the Seattle central business district will be govemed

by the one and one-half hour rule.

D. An.,assignment" shall mean any work or duties that the Employee is required to

perform.

E. During a shakeup, the start or quit time of an FTO's assignment may be altered by

up to 30 minutes. An assignment may be altered by more than 30 minutes if all operators regularly

assigned to that route/run aglee to the alteration. Pay time will be adjusted based on the alteration.

F,. If an FTO loses an RDO because of a change in schedule, slhe will be given time

off to compensate for such day. No FTO may have more RDOs in any pay period than s/tre would

have received had no change of schedule been made'
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I G. The cutoff time to be removed from the day off book is 10 a.m. the day prior

H. At each pick, an Operator may indicate his/her preference regarding training

3 assignments. METRO will attempt to accommodate an Operator's preference when assigning

4 :students; however, any Operator may be given a training assignment if necessary. Trainees shall

) drive during all training assignments unless METRO or the instructing Operator determines that

safety would be jeopardized.

L METRO.shall provide a guaranteed scheduled break of at least five-minutes or 10%

of the scheduled trip time, whichever is greater, after eash revenue trip, except when:

1. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the coach returns to the base,

or

3. The r.u.nú. trip is live-looped or through'routed, in which case the

scheduled break shall not be less than 10% of the previous two trips, or ' 
,

4. The layover has been reduced by mutual agreemerit of the PARTIES.

METRO shall include and separate the amount of time provided for deadheading and layover

between each trip (unless deadheading or layover is not required) on Operator run cards.

' J. When circumstances beyond the Operatoros control result in less than five minutes

layover in the previous two hours, the Operator shall be entitled to a guaranteed ten-minute break at

tlre next outer terminal, except on his/her last trip, provided the Operator attempts to notifu the

Coordinator.

K. In order to provide reasonable breaks, METRO shall schedule at least one 15-

minute guaranteed layover in assignments over five hours in length; METRO shall schedule either an

additional guaranteed l5-minute layover or one guaranteed 3O-minute layover in weekday

assignments over eight hours in length. These guaranteed layovers will not be scheduled within the

first or last hour of an assignment.

L. When an Operator working an assignment finds it does not provide the guaranteed

,break time, the Operator should noti$ METRO of such by filing an Operator Service and Facility

Reþort. METRO will review all reports that are submitted by Operators. METRO agrees to review

Union, 587
3t,2019
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routes or assignments identified by Operators as problematic and will address routes that have a

pattem of insufficient break time.

M. Guaranteed breaks and layovers shall be administered as follows: If an Operator

will miss or has missed all or part of his/her scheduled break, he/she will notify the Coordinator via

the Driver Display Unit (DDU) that he/she is taking a guaranteed break. Upon completion of the

'thq Operator will notifu the Coordinator thru the DDU that he/she has returned to service' If

an Operator needs more than the guaranteed scheduled time to use a comfort station, he/she shall be

guaranteed reasonable time to do so. No Employee shall be disciplined for informing the

Coordinator that he/she is taking a guaranteed scheduled break in accordance with this

AGREEMENT.

N. o,Length" equals report, travel and platform time, but does not.include bonus time.

O. ',Piece of \Mork" means a portion or all of an assignment that starts with a pullout

or road relief and ends with the next pull-in or road relief period.

P. An Operator who chooses to forego a guaranteed break shall not be entitled to

additional pay for the missed break.

Q. An Operator may voluntarily install/remove chains if needed.

R. When a Sunday schedule is operated on a holiday, an Operator who has picked a

Sunday run and whose regular workday falls on the holiday will work his/her Sunday run. A Regular

Operator on a regular workday without a Sunday run shall have the day offat holiday pay.

S. Each day ateach base, METRO.guatantees that for every 45 FTOs normally

scheduled to work on that day atthat base, rounded to the nearest 45, one FTO from the day offbook

shall be excused from his/her assignment. However, the guarantee shall be a minimum of one each

day for any base with FTOs and for the System Board. These guarantees shall not apply in the case

of an extreme emergency. Priority for both guaranteed and non-guaranteed spots will be given to

those Operators with AC or vacation hours sufficient to cover the requested time off. For Christmas

Day, METRO and the UNION will jointly conduct a drawing at each base and for the System Boa¡d

to determine whioh Operators will be excused. In addition to the minimum number of guaranteed

System Board slots, System Boa¡d Operators will be included in the base d¡aw for non-guaranteed

t,
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slots at their base of assignment.

T. Separate day off books for FTOs and PTOs will be maintained at each base. There

will be a separate day off book for System Board Operators,

1. Once the minimum guarantees are met, the number of additional PTOs

excused on a particular day shall not be greater than the number of additional FTOs excused on that

same day

,portion of the day off

2. However, if excusing additional a.m. or p.m. PTOs or FTOs wanting a

would balance the open work, METRO may excuse such Operátors.

3. After all FTOs who have so requested are excused, there shall be no limit to

the number of PTOs excused.

LI. All assignments shall be completed within a maximum l6-hour spread. Such

spread will begin with the start time of the first assignment following at least eight continuous hours

off.

V. When an Operator presents a valid medical restriction which prevents operation of

the equipment or in the facility of his/hEr assignment, METRO will work with the LINION to find a

agreeable altemate assignment for the remainder of the shake-up. If METRO wishes to

change the coach type on a picked assignment to a type that a Regular Operator of that assignment is

restricted from operating, METRO must find an altemate assignment that is agreeable to both the

Operator and the LINION. In cases where no agreement can be reachod, METRO will not change the

coach type.

SECTION 4 _ JIUNS

A. There shatl be two types of FTO runs.

1. A "straight run" shall mean straight-tluough work which is at least seven

hours and eleven minutes including platform, report and travel time.

2. A run combination or "combo" will consist of fwo or three pieces of work

which are at least seven hours and eleven minutes in total work time, including platform, report and

travel time, and which are within a spread time of l2-l/2 hours. Combos with more than one split

will be paid straight-through for the lesser split. Any combo with a split of 29 minutes or less will be

Am Union, s87
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I' paid straight-through and classifìed as a straight run. Combos which quit after 8:00 p'm. shall be paid

straight-through and classified as a straight run. As of the september 2018 service change, combo

time will be 13 hours, with spreadpay after 10 hours'

B.A..dayrun'rshallmeananyrunwhichiscompletedbyS:00p'm.

C. A *night run,, shall mean any run that is completed after 8:00 p.m.

D, At the discretion of lvfETRO, "frags", meaning assignments less than seven hours

eleven minutes, including platform, report and travel time, mây be posted and selected at the

pick. Frags will be guaranteed eight hours pay. All other contraot provisions relating to rurs slull

,apply to frags.

E. The total number of straight day runs for the system on weekdays or Saturdays

shall be equivalent to at least 70% of theday base units on weekdays'or Saturdays, respeetively.

F. Straight day runs shall comprise at least 58% of all straight runs.

G. As of the September 2018 Service Change, Full Time combos shall not exceed60/0

of all weekly assignments. The count of combos must be equal to or greater than the count of DTAs,

not including split work in the PTO 4-Day Work Week duty type'

H. At leastT1%oof all Satqrday runs shall be straight runs' Effective the September

2018 Service change, there shall be no combos on weekends.

I. Runs and trippers on a route may be assigned to more than one base.

J. Runs shall be determined by METRO in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "triPPer"'

K. Any Extra Board Operator working a regularly scheduled run shall be paid the

regularly scheduled run PaY.

L. Open runs and combos may be broken into trippers on the same day in order to

allow METRO to fill all work.

SECTION 5 _ OPERATOR PICKS

A. At pick, seniority for all FTOs shall prevail in the selection of runs, reports and/or

board positions, vacations, overtime trippers, bases, and RDOs'

Uníon,,
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B. FTOs will have two system-wide picks, at least 22 weeks apart. An additional

system-wide pick will occur at a time to take effect during June. METRO will use Operators,

Operations administrative staff and a minimum of two First Line Supervisors at the pick. All

,established practices and procedures for the Operator picks shall be observed through this

. IMork assignments will be selected at the pick for the following shake-up period.

C. METRO will determine the work, possible RDO combinations and the base from

which work will originate,

D. The LTNION will supply ME1'RO with a signed, cefified Operator seniorþ list

weeks prior to the first day of the pick. Copies of the pick schedule will be posted in each base

in thc UNION office at least two weeks prior to the first day of the pick'

E. An FTO who wishes to select an assignment must select an assignment according

to the seniority list certified for the pick, unless the PARTIES mutually agree otherwise.

F. An FTO who has'been unable to work for 30 days or more must be medically

released for full duty effective the first day of the shakeup to be on the pick schedule. Such Operator

will not be allowed to pick an assignment except by mutual agreement between the PARTIES.

G; An FfO who fetums to duty without a picked assignment will be placed on an

assignmentmutually agreeable to the PARTIES.

H. The LINION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

I. Copies of all assignment sheets showing the runs, reports, Extra Board positions,

System Board positions and available RDO combinations will be posted in the pick room six days

prior to the start of assignment selection. The UNION agrees to staff the pick room on weekend

days.

J. Each Operator shall have two consecutive RDOs, or in case of a4140 Operator

th¡ee consecutive RDOs, in every seven-day period, except when Operator shake-ups or move-ups

make this impossible.

K. An FTO who selects Regular or Report Operator status shall select five

consecutive workday assignments. Each FTO's selections must be all runs or all reports and must be
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exclusively day assign¡nents or exclusively night assignments. If an FTO selects runs, there must be

at least eight hours off between assignments on consecutive days. If alr FTO selects reports, there

must be at least.eight hours off between assignments on eonsecutive workdays in addition to the

spread time. No FTO will be forced to pick an assignment of runs or reports which would result in

than l}-ll2hours off between conçecutive workday assignments, or less than 56 hours off on

'his/her 
two consecutive RDOs.

L. An FTO picking the System Board will select a position on the Day Board at each

the operating bases, except that the !'l'O may select one suburban area (Nulth, East/Bellcvuc, or

south) for which the FTO does not have to select a board position; the number of exemptions for

each region will be limited to no more than one-half of the total number of System Board Operators'

System Board Operators will select an RDO combination which will be the same for every base at

which they work. System Board Operators will indicate their assignment priority for each base' The

maximum number of System Board positions posted will be 40. In no case will METRO assign more

20 System Board Operators to any operating base per pay period, with one exception, that being

Atlantic Base during the first three pay periods of each payroll year.

M. An Operator shall report to the pick room at least 20 minutes before hislher pick

time, receive instructions and use this time to examine available work assignments. No Operator

shall be compensated for time spent in the selection process, unless it is during his/her regular work

hours.

N. LINION representatives shall be prosent during picks'

O. An Operator, who fails to appear at his/her scheduled pick time and who does not

notify the I_INION of his/her choices via an absentee pick form, shall have an assignment selected for

him/her by the UNISN representative. The LTNION representative shall make an effort to select an

assignment comparable to the assignment last selected at a pick. Selections made by the UNION wilt

not be subject to the grievance/arbitration procedure'

p. When â new operating base opens or an existing operating base closes and that

base has/had operator assignments, a system-wide pick will occur.

Q.GroupDoperatorvacationswillbeselectedattheFTopick.

Transíl Local 587
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R. Each FTO must pick a Regular, Report, Extra Board or System Board assignment

which is compatible with any existing medical restrictions s/he has on file with METRO. Failure to

do so will result in forfeiture of the FTO's daily or assignment guarantee for each day on which the

FTO has picked an incornpatible assignment, unless no work is available within the FTO's 'jl

reshiction.

S. A Regular Operator who has Sunday off may pick a vacant Sunday assignment, by

seniority, for work on any Sunday-schedule holiday. This selection will take place at the base after

the FTO pick and after Report and vasation relief Operators have made their selections. If vacant

Srurday assignments are still available, they may be offered for pick by seniority to all FTOs at the

base whose RDO falls on the holiday.

SECTION 6 _ MOW.APS

A. If regular or report assignments become vacant, less senior FTOs at the base may

a move-up.

1. An FTO who moves up must pick the entire assignment of the FTO who

vacated the run or repof, If a Regular Operator moves up to a report assignment, such Operator will

be placed on the board position of the FTO who vacated the report assignment.

2, AnExt¡a Boa¡d Operator who moves up to a report assignment will remain

on his/her picked board position.

B. If new Day Board RDO combinations or board positions become available, Day

Operators at the base who could not have picked these RDO combinations or board positions

may request a move-up; such move-up will be limited to the Extra Board Operators.

C. Assignments of FTOs who have transferred to RAIL for training as Streetcar or

Rail Operators will not be considered vacant until the FTO has been certified as a Streetcar or Rail

Operator.

D. FTO move-ups will be conducted only when they can be implemented at least 28

days prior to the end of the current shake-up.

E. System Board Operators shall not participate in move-ups

F. Move-ups will be conducted by shop stewards at the affected base at the direction

Local 587
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of the UNION. An assignment selected at a move-up via absentee pick will not be subject to the

procedure

SECTION 7 -SELECTING VACATIONS

' A. FTOs who choose, or are forced by METRO, to pick vacation in the final weeks of

Fall shake-up, will pick such vacation at the Fall pick. FTOs who choose to pick vacation during

,the other weeks of the year will pick such vacation at the January pick.

B. Vacations may be split into periods of one or more fr.¡ll weeks. If an Employee's

is not evenly divisible into tull weeks, the odd number of days must be taken as a blur:k iû

one period.

C. FTOs may pick only one prime time vacation per year. METRO shall determine

the number of vacations offered in each period. Each year, METRO shall fumish the UNION with a
-1

ofvacation periods.

D. The UNION shall determine the prime periods for the foliowing year and inform

METRO of their determination in writing in advance of the first day of the fall pick of the cunent

year.

E. Future pick and shake-up dates occurring during the.vacation periods that

Operators can select at the current pick shall be posted in the pick room by METRO.

F. After a vacation relief has been assigned to an Extra Board Operator, there shall be

no changes in vacation unless the Operator who is assigned the vacation relief agrees

G. An Operator may, with METRO approval, ohange his/her vacation at the base to a

period which s/hc did not have the seniority to pick provided the available period(s) are posted at

least one week in advance.

H. With METRO approval, an Operator may uso his/her accumulated carry'over

vacation, which s/he has not picked, in single-day increments,

SECTIONS_EXTRABOARD

A. Each base shall have a Day Extra Board (Day Board) to fill open assignments, any

special work, and overtime assignments according to the overtime assignment process. Bases having

night work shall also have a Night Extra Board Qtlight Board) for the same purposes. Day and Night

A Transil anion, 587
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Boards shall be open for selection at pick by all FTOs by seniority. FTOs may select any available

position on either Extra Board.

B. During a shake-up, any newly hired FTOs shall be placed four positions up from

the bottom of the Day Boæd. selection of position shall be by senìority.

C. For System Board assignments, each biweekly pay period.METRO will determine

the numbor of positions at each base during each week of the pay period. Each Operator shall list

bases in order of preference. METRO will assign Operators to bases for each separate week of the

pay period, honoring preferences according to seniority. The System Board Operator will fill the

position on the board that sihe selected at pick and will be assigned work according to the assignment

of this Section.

D. All work assigned to an Extra or System Board Operator as part of his/her regular

workdriy assignment will be within a spread of 13 hours unless voluntarily waived by the Operator or

the case of an exheme emergency

E. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

{ìnal until 2:00 p.m. If the Extra Boards are not posted by 4:00 p.m., each Extraor System Board

Operator assigned to that base who is available the following day will receive one hour of straight'

pay, except in case of extreme emergency.

F. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two categories as follows:

a. Category A shall include:

l) Straight day runs which quit at 8:00 p.m. or eadier. '

2) Dayreports which have a quit time of 10:00 p.m. or earlier

as determined by a l3-hour spread'

3) Combos which quit at 8:00 p.m. or earlier'

4) Tripper combinations which quit at 8:00 p.m. or earlier.

5) Tripper and report combinations which have a latest quit

time of 8:00 p.m. or earlier as determined by a l3-hour spread.

6) Special work which has an estimated quit time of 8:00 p.m'

587
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or earlier.

b. Category B shall include:

1) Runs which quit later than 8:00 p'm'

2) Reports which have a quit time later than 10:00 p'm" as

determined bY a l3-hour sPread'

3) combos or other combinations of work which quit later than

8:00 P.m.

4) Special work which has an estimalctl quit tiùre of latcr than

8:00 p.m.

Z. Catagory B assignments shall be assigned fïrst, beginning with the Night

from the bottom of the board, according to quit time, latest quit time assigned first.

a. If there aÍe more available operators on the Night Boa¡d than

assignments in Category B, then the remaining Night Board operators shall be assigned Category A

work with the latest start time assigned first'

b. If there are fewer available Operators on the Night Board than

available assignments in caægory B, then remaining category B assignments shall be assigned to the

Day Board, latest quit first, from the bottom up'

3, Category A work shall be assigned next to the Day Board, from the top of

the board downo according to quit time, with the earliest quit assigned first'

4. Quit time of special work shall be estimated by METRO forthe purpose of

establishing assignmcnt sequeRce. There is no guarantee that special work will quit at the estimated

time.

5. If two or mote Operator assignments within the same category quit at the

same time, they shall be assigned as follows:

a. A run will be assigned before a report.

b. An assignment with rnore pay will be assigned before an assignment

with lesç pay.

c. If two assignments pay the same, the assignment with the lesser

587
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amount of work including repolt time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of METRO'

6. If the number of Extra and System Board Operators available for work on a

regular workday is greater than the number of available runs, feports and special work which fits the

definition of a nrn, then tripper combination's may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at METRO's discretion. Tripper combinations with more than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid straight-through. To be paid, an Oporator must submit complete and

accurate repofts.

7. If the number of Extra and System Board Operators available for work on a

workday is less than the number of available runs, reports and special work which fits the

of a run, n¡ns may be taken out of the assignment sequence. The runs to be removed from

assignment sequence will be combos, late day runs with a quit time from 6:0i p.m. to 8:00 p.m.,

early quit relief runs with a quit time of 8:01 p.m. to 9:59 p.m., in that order.

8. All weekday pieces of work open before the Extra Board's 10:00 a.m.

cutoff will be assigned to Full-Time Extra and System Board Operators, who are qualified and

available, as a regular assignment. Any remaining work will be assigned according to the overtime

assignment sequence in Article 15.10.8.

9. On holidays, an Operator left without an assignment shall receive the day

off at holiday pay. All Operators in a base who request the holiday offvia the day off book will be

excused before any Operator in the same base is forced to take the day off'

10. An Operator who is qualified in accordance with Section 12, but who is

not qualified on the specific assignment s/he would normally receive, shall be passed over until the

first assignment for which sihe is qualified becomes available. If wo¡k is not available to match an

Operator's qualifications, the Operator shall be placed on report and may be sent out to qualiff' The

eight-hour guarantee shall apply for that day. If the last Operator available does not qualifr for the
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last assignment available in the assignment sequence, then the next latest quit assignment for which

Operator qualifies shall become his/her assignment for the day and the remaining Opemtors shall

be assigned in the normal sequence, This process may be repeated until the last available Operator is

qualified on the last available assignment,

11. Any Extra or System Board Operator who receives an assignment out of

except as provided for elsewhere in this ACREEMENT, shall receive one hour of straight-

pay, except in case of extreme omergency. Any FTO who receives an overtime assignment out

of sequence, except as provided for elsewhere in this AGREEMEN'I', shall receive pay to equal the

assignment s/he shouldhave had or the assignment slhe received, whichever is greater.

12, The following provisions shall apply to Extra Board Operators who choose

vacation reliefs:

a. Extra Board Operators, except Report Operators and System Board

Operators, may request to work the runs or reports of FTOs who are on vacation, sick leave,

industrial ir{ury, disability leave, or unpaid,leave of absence of one week or more. Vacant runs or

may be picked as vacation reliefs until they are filled by a move-up. An Operator will be

allowed to pick vacation reließ only on assignments that have the same RDOs as the Operator.

Operators will piok this work by seniority

b. An Extra Board Operator shall be qualifÏed prior to the effective

starting date of the vacation relief.

c. For a Sunday-schedule holiday, all Extra Board Operators who

regularly work that day, and who are working vacation reliefs which have no Sunday assignment,

shall pick from ail vacant Sunday assignments available after Report Operators have picked.

d. When a vacation relief assignment ends, the Extra Board Operator

shall revert to his/trer regular picked position on the Extra Board withoui any penalty to METRO.

This Operator then becomes eligible for the next available vacation relief, or remainder of an

unpicked vacation reliet according to seniority.

e. Extra Board overtime policies remain unchanged'

f. An Extra Board Operator picking a vacation assignment must work
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the entire vacation assignmen! not including any picked RDO overtime, except as provided in

subparagraph d' 
13. If an Extra o¡ system Boa¡d operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Operator will be given an

assignment which is not a straight run and which has a quit time within one hour of his/her nor-nal

sequence assignment. METRO will attempt to maximize straight-time paid work hours for such

Operator.

G. No Operator's RDO shall be cancelled or ohanged without the consent of the

Operator, except in extreme emergency. Each Extra and Systern Board Operator shall have a

minimum of 56 hours off for his/her two consecutive RDOs.

H. Any Extra or System Board Operator may request to add or remove a guarantee of

l}-ll}hours offbetween consecutive days' assignments, provided this is requested in writing at the

or prior to 10:00 a.m. on Thursday, to be effective Saturday. Ar.ry Extra or System Board

requesting the l0-ll2 hours off between consecutive days' assignments and who would not

receive rc-1,12 hours off in the normal assignment sequence will fall out of the normal assignment

and will receive the first available assignment after his/her 10'll2 hours off.

' I. An Extra or System Board Operator who, for any reason, does not receive his/he¡

requested l0-l/2 hours off, may elect to "pass up" by submitting a written staternent at the

completion of the day's assignment. An Operator electingto pass up will report to the base after

hislher l}-llzhou¡s off, unless notified to report later.

J. An Extra Board Operator may be assigned work at other bases, when necessary to

balance available work, subject to the following:

1. At each pick, a volunteer list of Extra Board Operators wiiling to accept

interbæe transfers will be esøblished.

2. Work assigned to volunteer Inter-base Transfer Operators will be in the

following sequence: Combos; then early quit relief runs with a quit time from 8:01 p.m. to 9:59 p.m.;

and then late day runs with quit time from 6:01 p.m. to 8:00 p.m.

3. An inter-base transfer assignment will not adversely affect the quit time

Llnion, Local 587
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I sequ€nce of the Extra Board for the following day'

4. An Inter-base Transfer operator may qualify on any major route at the
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3 base(s) s/he has volunteered for and will be paid at the applicable rate.

5. Each Inter-base Transfer Operator will be assigned overtime according to

his/her pick option, at hisiher home base'

K. Except as provided in Paragraph J, no Extra Board Operator will be required to

qualifi on routes not regularly assigned to his/her operating base.

SECTION 9 - REPORT OPEßLT'ARS

Ä. Report times will be posted and selected at the FTO pick'

B.FTosshallpickreportsaccordingtotheopenpicksystem

C. An FTO picking reports must be qualified onT|o/oof all routes from his/her picked

by the first day of the shake-up. S/he must be qualified on all.routes and foreign routes fronr

that base, except for Center Park, 30 days after the effective date of the shake-up' No Report

operator will be required to qualifu on routes not regularly assigned to his/her picked operating base'

D. Report Operators will be available for a spread of 13 hours and must accept all

work according to Report operator work rules set forth in this AGREEMENT.

E. For a Sunday-schedule holiday, a Report Operator having a Sunday report and who

regularly works on that day will work hislher Sunday report. A Report Operator on his/her regular

workday without a Sunday report may choose to pick, by seniority, from all vaoant Sunday

assignments or to revert to his/her position on the Extra Board for assignment'

F. METRO may adjust picked report times by a mæ<imum of 30 minutes when a

change is needed. METRo shall give five days notice to an operator whose report will be affected'

When changes adversely affect an Operator's personal life or impose serious hardship in reporting to

work, the Operator may request that the base supervisor and the LINION ¡eview the matter.

G. An Operator may voluntarily waive his/her 13-hou¡ spread. An Operator may not

waive the eight continuous hours off. The maximum spread will be 16 hours' A Report Operator

who waives his/her l3-hour spread must still be available for his/her regular shift the next day'

H. Except æ otherwise provided in this AGREEMENT, all time served on report
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shall be paid. Any Operator required to report shall receive a minimum of two and one-half hours

However, an Operator serving on report shall be considered on report, regardless of assignment,

until released. Two and one-half hours shall be paid when released from report and assigned work

starting more tlan two and one-half hours after reporting. At the completion of an assignment, an

Operator may be released or assigned to further duties. If report time and tripper time are

report time will bç used to make up the tripper guarantee. Report time will stop at the

beginning of pay time.

I. At the beginning of each shake-up, METRO shall defrne the number of report

positions and the report time of each position. Additional report assignments may be added at the

discretion of METRO, provided that any assigned or pickcd report shall not share the same report

If METRO determines that it is necessary to continue these additional report times for the

of the shake-up, they will be subject to a move-up.

J. The Operator with the earliest first report time gets the first piece of work that is or

becomes available within his/her l3-hour spread, except in cases of emergency. If the assignment is

less than eight hours work time, the Operator may be assigned additional work within the terms of

this AGREEMENT. When assígnments have the same quit time, the rules of Section 8, Paragraph

F.5 also apply to Operators on report. FTOs on late report follow the last Report Operator and the

last Operator on pass-up. \Å/hen necessary for a Report Operator to be assigned work at another base,

s/he shall be paid straight through until the start of the assignment and shall be paid actual travel time

back to the original base.

K. At the discretion of the Base Dispatcher/Planner, assignments that become

available for Report Operators may be broken up, if necessary, to keep service in operation.

L. 'Work available at the time a Report Operator is released from an a.m. assignment

may be assigned at that time for the remainderof the day at the discretion of the Base

Dispatcher/Planner.

M. An Operator on paid report, who is not qualified but who has met the qualification

requirements contained in Paragraph C, will be passed over and, if no further work opens for which

s/he is qualified, will not lose his/her eight-hour guarantee for that day,
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N. An Operator required to serve on report on a Sunday or Sunday'schedúle holiday,

shall serve continuous report until given work o¡ released for the day' An Operator who has picked a

Saturday report shall serve continuous report until given work or released for the day'

: o. Should an operator who has picked a regular report, and another operator who has

non-regular report share the same initial report time, the Operator who must be off earliest will be

first up. If both operators must be offat the same time, the operator with the regular report will have

first right of refusal for the assignment. should two or more Extra Boæd operators have the same

initial report time, the most senior operator will have lirst right of refusal on an availablc assigtu[ent'

P. No Report operator will be required to work prior to report time.

e. A Report Operator with a pafüalabsence or non-driving work assignment that is

within his/her l3-horn spread will be removed from his/her report and given an assignment that starts

earlier than the start time of his/her report assignment and has a scheduled quit time within his/her

normal spread or within 13 hours of his/her non-driving work assignment, whichever is earlier'

METRO will attempt to maximize straight-time paid work hours for such operator'

R. METRO shall determine which rcport positions at the applicable base shall be

required to qualify on center Park and will post this information in the pick room' An oporator who

picks such a position and fails to qualify on this service will remain on his/her picked report for tho

shake-up, but will be required to qualify on such service before again picking such a report' If an

operator fails to qualify on this service, s/he will be given an additional opportunity to qualiff prior

to the next FTO Pick'

SECTION IO _ OWRTTME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDo in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straighltime rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any FTO working a regular run on his/her RDO shall be paid for eight hours at the

rate or for actual overtime hours worked, whichever is greater' An FTO who works two

separate and complete funs on the same day will be paid such guarantee for each run' An FTO

587
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assigned overtime on his/her RDO, per Paragraph E.2 and E.4, shall be guaranteed a minimum for the

day of two hours and forty minutes pay at the overtime rate.

C. Any FTO who works two separate and complete runs on the same day will be paid

the 8-hour run guarantee or actual time for each run, whichever is greater.

D. All runs shall be assigned and every available Operator shall have work before any

overtime assignment is made.

E, If overtime is available it shall be assigned by seniority with the greatest pay time

according to tho following sequence. For the purpose ofthis Paragraph, a System Board

will be consïdered an Extra Board Operator at the base s/he is cunently assigned:

L. Extra Board Operators on regular workday.

2. Extra Board Operators and Report Operators on an RDO.

3. Regular Operators on regular workday.

4. Regular Operators on an RDO.

5. Part Time Additional Tripper List

6. Extra Board Operators on regular workday and Report Operators who have

reverted to their positions on the Extra Board, forced in inverse order of seniority.

F. No FTO shall be required to work on his/her RDO. No Regular Operator shall be

overtime work unless s/he volunteers for such work.

G. Any FTO volunteering for overtime shall be required to work the overtime

assigned.

II. An Extra or System Board Operator may request to add or remove overtime

availability for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday.

Operators who remove overtime availability may be assigned overtime only in accordance with

Pæagraph E,6.

. I. A Regular Operator may request to be added to or removed from the overtime list

by submitting a request in writing at the pick or prior to 10:00 a.m. on Friday, to be effective

Saturday.

J. Any FTO, having completed a scheduled run of less than eight hours, who is used
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for any purpose whatsoever, not in cormection with his/her completed run, shall be paid his/her eight

hours and shall be paid at the overtime rate for all additional time worked' This shall apply also lo

time worked due to failure of a road relief or to additional work assigned by a Supervisor. Such time

will not reduce the spread pay of the run'

K. METRO shall post 275 weekday and Saturday overtime trippers each week, for

selection at pick according to the following:

. A Regular Operator may select one overtime tripper per day, including

his/her RDO. An Extra Board Operator may select one overtime tripper for each RDO. Systent

Board Operators may not pick overtime trippers'

Z. METRO shall deærmine the location of the trippers and the numbers

located to each base for the pick after consultation with the LINION Part-Time Pick Coordinator'

. 3. If all posted trippers are not picked, the balance shall be offered for pick at

the baso to all FTOs, including Group D Operators and excluding System Board Operators, by FTO

seniority. An FTO may pick a second trþer per day at this time. An Extra Board Operator may not

a tripper on his/frer regular day to work. Any remaining trippers shall be assigned according to

the work rules.

4. An FTO who has picked an overtime tripper will be assigned that Íipper on

the day(s) picked unless excused. For a Sunday-schedule holiday, a Regular operator with a Sunday

RDO who has picked a Sunday overtime tripper may elect to work that tripper, at the appropriate rate

of pay, by notifying the Base Dispatcher/Planner in writing no later than 10:00 a'm. seven days prior to

the assignment.

5. An FTO may pick overtime trippers only at the base slhe picked.

L. METRO will maintain a minimum percentage of FTO overtime of at least 1-0.5yo,

as measured on an annual basis. The annual percentage will be calculated by dividing total regular

overtime hours worked by total regular hours worked and reported to the LINION at the end of each

year. Should METRO fail to maintain the specified percentage, the PARTIES will meet to

discuss an immediate remedy. should the PARTIES fail to agree on a remedy, METRO will'

beginning with the Summer shake-up, reinstate the language in Articles 16.4.F.3 and 15.8.F.8 of the
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4

labor agreement which expired on October 3 I , 201 0.

SECTION 1 1 - SPECUL ALLOWANCE'S

A. Ten minutei report time shall be paid at the applicable rate.

B. Thirty minutes straight-time pay shall be paid for the first report of each accident'

If an Operator is required to fill out a separate report by the State of Washington or a local police

department, an additional 30 minutes straight-time pay shall be paid. If the Säfety Officer approves

the first accident report and the Operator is called in to fill out an additional report other than those

for the State of Washington or local police departments, an additional 30 minutes staight'time pay

shall be paid for filling out each additional report. Forty-frve minutes straight-time pay shall be paid

the first report of each accident involving a collision with another vehicle in which both vehicles

are'moving or in any collision with a pedestrian.

C. The following straight-time premiums shall be paid only when these reports ca¡not

completed during platform hours. To be paid, an Operator must submit complete and accurate

1. Incident ,.portr, except those involving Operator assaults - 10 minutes.

2. Incident reports involving Operator assaults - 20 minutes.

3. Bus Vandalism reports - 5 minutes.

4, Found tâgs - 5 minutes.

5. Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.

D An l;iîî*ï:; ::i,ffîi::::îi",;:ïî"i,nu*n,,-,
pay for a coach change, if dispatched from an operations base.

E. One hour straight-time pay shall be paid to an FTO for each day spent instructing a

student.

F. If an FTO is working a tripper, extra or report, and the overtime rate applies, s/he

will be paid at the overtime rate or receive the minimum tripper time, whichever is greater.

G. The minimum time paid, including report and travel time, for regularly scheduled

7

I
Page 94

October 3,l,2019



1 8593

I
I

3

4

5

6

7

trippers, extras and specials assigned to FTOs shall be the equivalent of two and one-half hours

straight-time pay (one hour forty minutes overtime pay)'

, H. An Extra or System Board Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate'

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

:hours.

I. Each FTO, who works a combo or frag having a spread longer than L0-ll2 hours,

:and who would not be paid at the overtime rate under the provisions of thls AGREEMENT, shall bc

paid spread pay to increase the rate of pay to time and one-half for time in excess of 10'112 hours'

J. Road relief travel time shall be paid at the applicable rate based upon the maximum

,time required for travel fiom the base to a relief point during the applicable period of the day as

by a mutually agreed method.

K. Tripper storage travel time shall be paid at the applicable rate for the time

established for travel between the storage base and the home base and for waiting to either board a

shuttle or start a trip, whichever is applicable;

L. An Operator who is relieved on the road and is directed by METRO to return to the

base to submit an accident or incident report or a found item will be paid travel time at the applicable

rate.

M. System Board operators will receive 7o/o per hour premium pay for all hours

worked.

sEcrIoN 12 - QUALIFICATION

A. The Training Section will determine the standards and procedures required for

qualification on routes. The Training section will determine the amount of time paid to qualify on

routes. A list will be posted at each base in the operators' reporting area showing the amount of time

that will be paid for qualifuing. when an operator is assigned to qualiff in a car or bus, sihe will

receive pay for actual time spent qualiffing. The Training seotion will determine what constitutes a

major route change that would nesessitate requalifrcation' The Training Section will keep a

permanent record of all route changes and whether such changes were minor or major' The most
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recent major change and the three most recent minor changes on each route will be identified by date

inThe Book. Pay for qualifying will be at the applicable rate. If the {,INION disagrees with the

amount of qualification time, the PARTIES shall meet to resolve the issue.

B. An Extra Board Operator must be qualified on six major routes by the effective

of shake-up and on all major routes at his/her picked base within 30 daysäfter the effective date

the shake-up. A System Board Operator must be qualified on thLree major routes, determined by

at each picked base by the effective date of shake-up and on all other major routes, within

days after the effective date of the shake-up. A "major route" shall mean a route or route group

has at least 40 hours per weekday of scheduled platform time at a specific base. After being

seven-days' notice, an Ope¡ator not qualified on routes, as required in this AGREEMENT, may

lose hislher daily guarantee and may not be permitted to work until s/he complies with the

qualification requirements specified in this AGREEMENT. If a base does not have six major routes,

any Extra Board Operator at that base must qualify on at least six routes, including all major

routes by the effective date of the shake-up. If the base does not have six routes s/he must qualify on

all routes at the base.

C. An Extra or System Board Operator also may qualifr on and will be paid for any

routes scheduled out of his/trer picked base(s). In addition, METRO may assign Operators to

qualify on minor routes. A 'ominor route" shall mean a route or route group which has fewer than 40

hours per weekday of scheduled platform time at a specific base.

'' 
D. An Operator who has not operated a trolley, dual mode, articulated, or motor

coach, or in the tunnel for one year or longer, may request a refresher course. Having provided two

days' notice, such Operator will not be required to drive in such facility/equipment until slhe has

completed the refresher course. At each Operator pick, an Operator seeking coaoh qualification other

Center Park may sign a list indicating his/her desire to qualiff on equipment operating from

picked base. METRO will schedule training for such Operators within a reasonable length of

time. METRO atso will provide training within a reasonable length of time on new equipment

introduced to a base for those Operators desiring such training.

E. The date an Operator qualifies on a route shall be recorded and shall be updated for

Union, J8
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any shake-up in which that Operator has driven that route. An Operator may request disqualification,

with a two-day notice, oú any route s/he has not driven in the previous five years or on any route

which has undergone three minor changes since s/he last drove it. All Operators will be disqualified

when a route undergoes a major change'

F. At the discretion of the Base DispatcherÆlanner, an Extra Board or System Board

operator may be assigned to qualify in addition to a straight run.

G. An Extra or System Board Operator who would receive a combo or tripper

signment in his/her normal sequence may be taken out of'sequence ând gìven an assignment which

ows tirne for qualifying on routes, Such Operator will not be assigned a straight run when taken

of sequence to qualifY.

H. An Extra Board Operator who is qualified on the least number of routes in a base

be pulled out of assignment sequencå and assigned to qualify

L A System Board Operator may be assigned to qualiff as part of his/her daily

guarantee.

J. Minor changes affecting routes in a base shall be posted in an appropriate

accessible location in the Operator reporting area. All operators shall be responsible for being

familiar with those changes affecting routes on which they have qualified'

K. A Regular Operator desiring to qualify on routes in order to be eligible for

overtime on those routes may qualiff at the applicable rate of pay on any major or minor routes at

his/her picked base. An operator will be paid for qualifying on a route only if s/he is qualified on the

equipmenUfacility necessary to operate that route'

L. Any Operator picking a run/base which requires coach/tunnel qualification must

have successfully completed the appropriate training before the effective date of shake-up, unless

METRO is unable to provide training. The appropriate training will be scheduled by METRO to

meet the requirement. Operators will be responsible for requesting this training'

M. Trainees on Center Pa¡k will be selected by the base supervisor/designee from

Extra Board Operators on a volunteer basis'

N. An FTO who fails to qualifu en his/her picked assignment or equipment will be

A Transit Uníon, Local
November
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placed on an assignment or Extra Board position mutually agreed by the PARTIES, to be consistent

with his/trer seniority, until the next shakeup.

O. System Board Operators will be reeuired to qualify on the tunnel and ali

equipment designated by METRO,

SECTION 13 - UNIFORMS

A. Upon completion of training and after qualification, a newly hired Operator shall

be issued four shirts, tluee pairs of pants/shorts, one sweater, and one parka. Thereafter, the uniform

allowance shall be available annually on the Operator's anniversary date.

B. A uniform allowance of twelve timos the top step Transit Operator wage rate on

January 1 ofeach year shall be available annually on each Operator's qualification date. The uniform

allowance may be used only to purchase authorized uniform items. An Operator who does not pick

an assignment and who is not required to be in uniform for the entire shake-up will have his/her

uniform allowance for the fotlowing year reduced by one-third of the annual allowance for each

shake-up on such status.

C. An Operator who moves from part-time to full-time status, or vice versa" will

continue to receive his/her uniform allowance on his/her original qualification date,

D. Uniform allowance balances may be canied over if unused. An Operator's

accrued allowance may not exceed 25 times the top step Transit Operator wage rate that will be in

effect on January lst immediately following the effective date of this AGREEMENT'

E. Operators are required to be in uniform while on duty. When uniform garments

are not available, an out of uniform slip will be given to the Operator by the Supervisor before the

Operator goes on duty. Uniform items with insignia shall be wom only to and from work and wiile

on duty. UNION garments and other items with ATU insienia approved by METRO shall be

considered acceptable uniform attire.

F. Footwear designated by METRO may be purchased withthe uniform allowance.

Footwear must meet the cunent standards of uniform footwear for Transit Operators.

G. All uniform items will be union made, unless mutually agreed between the

PARTIES.

Local 587
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SECTION I _ DEFINITION OF EMPLOYEES

A "Part-Time Transit Operator (PTO)" shall mean a person employed by METRO on a

continuing basis, whose regularly scheduled assignment is a tripper' which is guaranteed a minimum

of two hours and thirty minutes straight-time pay, or a DTA, which is guaranteed a minimum of four

hours and forty rninrrtes straight-time pay'

SECTION 2 _ SPECIAL CONDITIONS

A. METRO shall offer all new FTO positions to PTOs, provided there are sufficient

pros who are interested in FTo status. Any pro can apply for FTO positions when the recruitment

is posted by METRO. METRO will consult wíth the uNIoN about the timing of recruitments and

durations of promotion lists. seniority shall determine the order of seleotion from a promotion list'

pTOs with less than one year of service will be evaluated on a pro-rated probationary standard'

B. METRO reserves the right to rehire former METRO FTOs to vacant FTO positions

independent of the forrnal FTo recruitment process, subject to the limitations set forth in Article 7

Section I ofthis AGREEMENT.

C. Should the guarantee described in Paragraph A result in failure to meet METRO's

Affirmative Action objectives, the uNIoN agrees to meet and negotiate appropriate adjustments to

the guarantee.

D. METRO will determine the standards to be met by FTO trainees' An Operator

who fails to meet such standards will be returned to the PTo position'

E, An Operator who retires and is rehired as a PTO within one ye¿u of his/her

retirement will hot be required to serve a probationary period. I{owever, any retired Operator not

meeting rehire standards may, at METRO's 'discretion, 
be rehired and required to serve a

probationary period'

SECTION 3 - GENERAL CONDITIONS

A. The provisions of A¡ticle 15, Section 3, Paragraphs A, B, c, D, G, H, I, J, K, L, M,

'N, o, P, Q, R, T, U, and V shall also apply to PTos'

B. Each day at each base, METRO guarantees that for every 55 PTOs normally

410c01 17
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scheduled to work, rounded to the nearest 55, one PTO shall be excused from his/he¡ assignment.

However, the guarantee shall be at least two each day for any base with PTOs. These guarantees

shall not apply in cases of extreme emergency. For Christmas Day, METRO and the UNION will

jointly conduct a drawing at each base to determine which Operators will be excused. A PTO

granted time off via the day offbook may request payment from his/her available vacation balance.

SECTION 4 _'IIORKASS/GNMøNTS .

A. A new PTO will be given a specific assignment by METRO until the next shake-

up.

n. No PTO will be allowed to work on Saturday or Sunday except as set forth in

paragraphs C,4 and E of this Section. A PTO will work on a holiday only when his/her picked work

is scheduled to be in service. On Sunday-schedule holidays, a PTO will be limited to working his/her

picked work only. Each PTO must be scheduled off work by 8:30 p.m. except as set forth in

paragraph E of this Section and will not be allowed to work an assignment that starts prior to 3:45

a.m. PTOs may work outside the hours and days specified in this Paragraph only for non-driving

work assignments such as assigned training and route qualification or as provided in Paragraph C.3 oi

c.4.

C. PTOs shall not work runs, portions of mns, reports, specials, standbys, ot extras

except as otherwise provided in this section.

1. To avoid a canoellation of service,"a PTO's assignment may be, with the

PTO's consent, traded with an assignment on the dispatching call resord which has been left vacant

by a PTO, provided the sign-in time of such assignment is within 60 minutes of the sign-in time of

the PTO's scheduled assignment for that day. Such Operator will be paid for time worked or his/her

scheduled assignment, whichever is greater.

2. On the day of service, with METRO's approval, two PTOs may trade

assignments. Such PTOs will be paid for actual time worked, or rninimum assignment guarantee.

Each such PTO will be limited to one trade per pay period.

3. A.M weekday trippers, specials, standbys or extras on the dispatching call

record remaining open as of 6:00 p.m. the day prior to service may be offered to qualified PTO's, if

Loeal 587
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there are no qualified FTO's available to work the assignment. P.M, weekday trippers, speoials,

standbys or extras on the dispatching call record remaining open within 90 minutes of the sign in time

of the assignment may be offered to qualified PTos, if there are no qualified FTos available to work

the assignment. METRO will maintain a list, at each base, of FTOs available to work opon

assignments on the dispatching call record. METRO wiil make reasonable efforts to exhaust the list

before assigning available work to PTOs.

4. If surplus weekend specials and/or extras remain after all FTO regular and

overtime sequences identified in Article 1 5.8 and I 5.10.E have been completed, they rnay be offered

to qualified pTO's as of 6:00 p.m. the day priorlo service. METRO will make reasonable efforts to

assign available work to FTOs before assigning work to PTOs'

D. METR.O may combine a.m. and p.m. trippers to make one "dual tripper

(DTA)". These assignments may be made available at each pick to PTOs for selection by

seniority, subject to the following conditions:

1. DTAs must;

a. Not exoeed six hours and forty minutes in total pay timç including

and travel time except as set forth in Paragraph 8.1.d of this Section.

b. Contain no more than one sPlit.

c. Be within a spread'time of 13 hows.

2. A pTO who picks a DTA will be guaranteed a minimum of four houts and

forty minutes straight-time pay for each set of a.m, and p'm. trippers worked.

3. If either an a.m. or p.m. portion of a DTA is not scheduled to operate, the

single tripper guarantee of two hours and thirty minutes shall apply to the remaining assignment.

4. No layoffs or reductions in hows will occur as a result of this Paragraph.

The conditions of this Paragraph will not be construed as full utilization of PTOs.

E. As of the September 2018 Service Change, PTO's must pick exclusively from

either 5-Day Work OR 4-Day Work OR Tripper Work. The work is defined as:

1. Five (5) Day Work Week

a. An a la carte pick, including straight through work (includes

A Transit Union, Local 587
November
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weekday and weekend) and DTA's,

b. DTA's are only scheduled on weekdays. There shall be no weekend

ts.

c. 'Work will be capped at 7 hours 10 minutes.

d. Spread pay starts at l2.Shours.

e. Work must be scheduled off by 9:30 pm.

f. Part-Time S-Day Work Week assignments will be a mix of DTA's

and/or weekday and weekend straight pieces that are guaranteed minimum 6 hours to 7 hours l0

minutes maximum in length.

g. Each Opelator will have two oonsecutive RDO's.

2. Four (4) Day'Work Week

a. A Rostered Pick for a minimum 22 hour weekly guarantee, capped

at 32 hours por week.

b. Weekday work is split, with a maximum 13 hour spread, 12.5 hour

spread pay and is guaranteed a minimum of 6 hours and a mocimum of 7 hours 29 minutes in length.

This weekly guarantee is satisfied by the daily guarantees of this duty type.

c. Weekend work is straight through, guaranteed at 4 hours minimum.

d. Work must be scheduled offby 9:30 pm.

e. This work will have one ot both weekend days off. RDO sequences

will be one of 3 options: SunÀ4on/Tue, Thu/Fri/Sat, or Sat/Sun/Wed.

3. Tripper Work

a. 'Wo¡k 
is rostered.

b. This work shall have a 2 hour 30 minute guarantee, working

weekdays Monday-Friday only. 'Work shall be straight through work only.

c. Tripper work starts no earlier than 3:45 am and ends no later than

8:30 pm.

F. Part Time Operator assignments are subject to the following caps: METRO will

create no fewer than 220 PTO assignments which pay at least 4 hours. As of September 201 I Service

410c0117
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Change, the following additional caps shall apply:

1. 5-Day work week PTo's shall not exceed 12% of allweekly assignments,

of which DTAs will comprise no more than6Yo'

2. 4-Day Work \ileek PTO's shall not exceed 5% of all weekly assignments

3, PartTime Trþers under 4 hours in length shall not exceed 25% af all

weekfV assignments

4. PTO Operators as a percentage of Total Operators is set forth in Article

15.2.D.

5. Percentages listed a¡e based on 2016 projections. The PARTIES agree to a

reopener ifnecessary to address changed circumstances impacting projected percentages'

G. A pTO may request to be added to, or removed from, the Additional Tripper List

(ATL) at each pick or prior to 10:00 a.m. on Friday to be effeetive on Monday' once on the ATL'

pTO shall be available to work drning the times s/he has listed and on any routes on which s/he is

,qualified at the time of the assignment subject to the following conditions:

1. Assignment of work to the ATL will be in accordance with the provisions

of Article 15, Section 10, Paragraph E.

2, EachPTO's assignment shall be within a l3-hour spread, unless s/l¡e

requests a shorter or longer spread. No PTO's assignment shall exceed a l6-hour spread'

3. PTOs shall be assigned additional trippers by seniority. A PTO may work

additionar trippers onry at the base s/he pioks and sharl receive no more than one ATL assignment per

duy.

4. A PTO may be assigned to work halves of combos, specials and shake-up

reließ after the work has been assigned to available FTOs in accordance with Article 15, Section 10'

Paragraph E. Such work will be assigned first to Fult-Time Extra Board Operators, then via the FTO

overtime assignment sequence. Any remaining unassigned work may be assigned to the ATL'

5. If work is assigned out of normal rotation, the PTO who should have

received the assignment will receive pay equal to the difference in the amount of pay s/he would have

received had s/he worked the appropriate trþer, or pay for the assignment actually worked'

Transit Uníon, 587
31,2019
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I whichever is greater.

H. When a PTO's assignment has been modified temporarily due to a custom bus or

school change such that the custom bus or school trip(s) is no longer contiguous with the rest of the

assignment, such PTO will have the option of working the modified assignment or working his/her

2

3

5 ireduced regular assignment.

6 I. If the start time and/or quit time of any assignment picked by a PTO is ohanged for

7 remainder of the shake-up ot the assignment is cancelled for thc remainder of the shake-up, the

I pay of the picked assignment will be guaranteed for the remainder of the shake-up. This guarantee

9 be cancelled if the PTO refuses an alternate assignment offered by METRO. If due to a

10 personal hours ¡estriction, a PTO cannot accept an altemate assigrrment offered by METRO

t1 ,the guarantee shall remain intact.

12 SECTION 5 _ OPERATOR PICKS

4

13

l4

15

t6

t7

18
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20

2t

22

23

24'

25

26

A. In conjunction with the FTO picks, PTOs will have two system-wide picks, at least

22 weeks apart. An additional system-wide pick will occur at this time to take effect during June.

METRO shall administer the Part-Time pick. METRO will use Operators, Operations administrative

staff and a minimum of two First Line Supervisors for the pick. All established practices and

prooedures for the Operator picks shall be observed through this AGREEMENT. Work assignments

will be selected at the pick for t\ following shake-up period.

B. PTOs rnay request to work only in the a.m. or p.m. for school, employmen! self'

employment, family care or medical reasons. The I.INION will determine the validity of the

restriction request, and their determination is not subject to the Grievance/A¡bitration procedure. The

restriction shall remain in effect for the entire shake up and the PTO shall not be eligible for the ATL.

However, a PTO who selects an available assignment in amove up will be eligible to work the ATL.

Before the last assignment which fits a PTO's a,m,/p.m. restriction is picked, the PTO will be placed

on that assignment, regardless of seniority.

C. A PTO who wishes to select a work assignment may report to the piok 20 minutes

27 before his/her pick time, reoeive instructions, and use this time to examine available work

assignments. A PTO shail not be compensated for time spent in the selection process, unless it is

malgamated Transil Union, Local 587
November l, 2016 through Oclober 31, 2019
4t0c0l I7
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during his/her regular work hours.

D.ALlNloNrepresentativeshallbepresentdrrringpicks'

E. A pTO, who is unable to attend the pick, may leave an absentee pick form with the

UNI6N indicating his/her work preferences. Failwe to do so will result in the LTNIoN representative

selecting an assignment comparable, in start time, quit time, and base, to the assignment last selected

at a pick. selections,made by the uNIoN will not be subject to the grievance/arbitration procedure.

F. Each pTO mustpick an assignment which is compatible with any existing medical

restrictions s/he has on file with METRO'

' G. A pTO who returns to duty wíthout a picked assignment will be placed on an

mutually agreeable to the PARTIES.

SECTIAN 6 _ MOW-APS

A. Once per shake-up, the UNION will organize and conduct a PTO rnove-up at each

Additional move-ups may be conducted by mutual agreement'

B. All pTOs at the base will be eligible to participate in the move'up' Selection of

,vacant work will be by seniority. The LINION will schedule the pick times'

C. A pTO may not select work out of anothet base, except as mutually agreed by the

PARTIES.

D. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

E. Available work, as determined by METRO, will be posted at least five days prior

to the move-up. No changes to the work will bo made within the fÏve days prior to the move-up date,

unless mutually agreed by the PARTIES'

SECTInNT_íELECTINGVACATIùNANDANNaALLEA'W

A. pTOs shall be subject to the vacation rights and responsibilities outlined in

Article g. Each pTo who has completedtwelve months of service shall be guaranteed an annual

leave of absence of up to five days. Any PTO who has previously retired from METRO will be

eligible to pick an annual leave ofabsence ofup to ten days'

B. A pTO who has accrued vacation hours in the payroll year may select five-day

587
3 r, 2019
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(Monday - Friday) blocks of vacation at pick. Starting with the September 2018 Service Change,

picked vacation blocks shall begin and end with the PTO's RDO's. Vacation selections shall be for

only one shake-up at a time, A request for a five-day block of vacation/leave submitted between

must be submitted at least t4 days prior to the starting date.

C. A PTO granted time off via the day offbook or approved single-day

compassionate leave may request payment from his/her available vacation balance.

D. The minimum number of vacation days that a PTO may take will depend on tlie

's total years of METRO service, as follows:

1. For each day of vacation taken, the amount of vacation time paid will equal

the lengtti of the PTO's regular assignment for that day, provided there are sufftcient hor¡rs in the

PTO's vacation balance to cover the vacation.

2, lf aPTO's vacation accrual is not sufficient to coverthe minimum number

of days, the PTO may elect to take fewer vacation weeks, or take the minimum days of vacation,

being paid the full amount of his/her available vacation balance and taking the remaining time as '

I

approved unpaid leave.

E. Vacation will be paid at the PTO's current rate at the time vacation is taken. It is

the PTO's responsibility to bring discrepancies in accruals to the attention of a base chief,

F. If a PTO has unused vacation at the end of the payroll year, the PTO may elect to

out part or all of the unused hours. If the PTO elects to cash out less than the full number of

unused hours, the number of hours cæhed out must be in one-hour increments. All hours in excess of

Local 587

4 I7
I,

30

15-19 25

95 15

t-4 10

Minimum Number of
Days

Years of METRO service
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the allowable maximum hours in Article 9.1.F column 6 will be cashed out'

G. Separate blocks of a.m. and p.m. vacation periods will be available for pick at each

basé. The number of periods available will be no less than 10% of the number of opposite (a.m' or

p.m.) single tripper assignrnents at that base available at the part-time pick' A minimum of two a'm'

and two p.m. vacation blocks shall be made available at each base. when a PTO whose assignment

is a DTA picks vaoation, s/he uses both an a.m. and a p.m. guaranteed period.

H. Vacation/leave trippers will be posted for pick twelve days prior to the start date'

PToswillbeassignedtovacation/leaveworkbyarotating seniority bid system. tsids tbr

work must be submitted at least seven days prior to the vacation/leave start date' The

senior pTO applying for the vacation relief, who has driven the least number of vacation reliefs

the cuffent shake-up, will be assigned. It is the respcinsibility of the pioking PTO tô be qualified

on any tripper assigned. once a relief PTo is assigned, a vacation/leave may not be changed or

In instances wþere two or more periods of vacation/leave are taken consecutively, each

will be assigned seParatelY

I. When no pTO is available and assigned to guaranteed vacation work at least five

days prior to the first day of the vacation, the work will be assigned according to the normal

assignment sequonce as specified in Article 15, section 10, Paragraph E' when no PTo is available

and assigned to non-guaranteed vacation or arnual leave work at least frve days prior to the first day

of the leave, the vacation/leave may be postponed by METRO until such time as a PTO is available'

J. When a pTO's picked tripper does not operate for a week, s/tre may pick one

vacation relief trþer as part of the normal rotating seniority bid system' When one or both picked

trippers of a PTO's DTA does not operate for a week, s/he may pick one vacation relief trþer as

of the normal rotating seniority bid system'

SECTTON 8 - OWRTIME

A. Any daily assignment in,excess of eight hours, not including qualifying time or

holiday pay, shall be paid at the overtime rate of one and one-half times the existing straight-time rate

ofpay.

B. All time worked in excess of 40 straighþtime hours in a workweek shall be paid at

November I,
410c01 1v
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the overtime rate.

SECTION 9 _ SPECUL ALLOWANCES

A. The þrovisions of Article 15, Section I 1, Paragraphs A, B, C, J, K, and L shall also

to PTOs.

B. Thirty minutes straight-time pay shall be paid to PTOs for each day spent

a student.

SECTTON Io - øAALIFTCATION

A, The provisions of Article 15, Section lL,Paragraphs A, D, E, J and. L, shall also

apply to PTOs.

B. PTOs who require route, equipment, coach, and/or tunnel qualification or other

training as a result of a PTO þick or move-up must anange to qualify before the effective date of the

assignment and will be paid at the applicable rate of pay. For a move-up, METRO will determine the

number of equiþmenVfacility qualificatlon slots available. When all slots are filled, a PTO not

,qualified on such equipment/facility may not move to an assignment that requires such qualification.

C. A PTO required by METRO to change trþpers will be paid to qualifu at the

applicable rate. A PTO qualiffing on his/her picked work on an assigned vacation/annual leave relief

assignment will be paid æ the applicable rate. METRO will determine the qualification

requirements.

D. PTOs will be paid at the applicable rate to qualify in order to work the ATL

subject to the following:

1. A PTO will be paid to qualify only on routes that can be assigned within

his/her ATL availability.

2. A PTO must be available for such routes on the ATL three or more days per

week in order to receive qualification pay.

3. A PTO will be paid only for qualifying on a route if s/he is qualifred on the

equipment/facility necessary to operate that route.

E. A PTO who fails to qualiff on hisiher picked assignment or equipment will be

placed on an assignment mutually agreed by the PARTIES, to be consistent with his/her seniority,

587
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until the next shake-uP.

SECTION 11 * ANIFORMS

pTOs shall receive the same uniform allowance and be subject to the same conditions as

FTOs as described in Article 15, Section 13'

SECTION T2 -VASIION ISIÁND SERWCE

A. .rVashon Operators" consist of the PTO who was hireri to operate Vashon Island

service prior to January l, 1990, and those PTOs who pick Vashon Island assignments'

1. The PTO hired prior to January l, 1990, to operate Vashon assignments is

grandfathered onto vashon assignments and will not be bumped from vashon assignments due to his

seniority. If such operator voluntarily chooses work other than vashon assignments, he will forfeit

all rights to gandfathered status.

2. Eaoh Vashon Operator must maintain a residence on Vashon Island.

to do so will ïesult in removal from a vashon assignment. A vashon operator shall inform

u, ,oon as s/he knows s/he will be moving off Vashon Island'

3. A Vashon operator must be available and qualified to work any vashon

unless s/he is on an authorized absence from work'

4. A Vashon operator mUSt insJall or remove chains as necessary.

5. Restrictions in this AGREEMENT on spread, start and quit tirnes,'vacation

reliefandATLlimitsdonotapplytoVashonworkassignments.

6. A Vashon Operator who fails to meet the terms and conditions of this

Section may be removed from Vashon service'

7. Vashon Operators and their vacation requests will not count as part of the

Section 7, Paragraph G, base vacation minimum guarantee'

B. Vashon Operators will be allowed to call by phone to have'their name

placed in the day offbook and/or personal holiday book'

B. To be eligible to pick a Vashon assignment, a PTO must not have had more than

one unexcused absence or two misses of any kind (including unexcused absences) during the

previous twerve months. METRO wilr inform the pro and the LTNION if a cunent Vashon operator

Union, Local 587

November I,
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becomes ineligible.

C. If a temporary vacancy occurs, it will be.assigned via the Vashon ATL per

'Paragraph E. If a permanent vacancy occurs it will be filled by a system-wide move-up. Until the

system-wide move-up is concluded, the vacancy shall be filled as a temporary vacancy.

D. Operators who live on Vashon Island may sign up for the VashonATL. All ATL

will be offered first to Vashon Operators, by rotation, and then to PTOs on the Vashon

by rotation.

E. All vacation/annual leave reliefs will be offered first to Vashon Operators. Work

ryhich caffiot be filled by Vashon Operators may be picked by PTOs on the Vashon ATL. Vashon

Operators may share vacation/annual leave relief work as mutually agreed among Vashon Operators'

An Operator who is assigned Vashon work in an emergencY may, at his/trer request, be removed from

his/her regular assignment while working a Vashon assignment.

F. Any Section or provision of this Article which is not in conflict with the provisions

of this Section, shall also apply to Vashon Operators.

SECTION I _ ÐE EINTWOïT. OF EMPLOYEES

"Vehicle Maintenance Employoes" shall mean all Employees in the following job

classifications:

' Assistant Utility Service Worker

' Electronic Technician

' Equipment Dispatcher

' Equþment Painter

' Equipment Service Worker - Stores Driver

' o Equipment Service rüorker

' Lead Electronic Technician

' Lead Equipment Painter

' Lead Equipment Service'Worker

' Lead Maintenance Machinist

410c01I7
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' ' Lead Mechanic

' Lead Sheet Metal Worker

o Lead Transit Parts SPecialist

Lead Purchasing SPeoialist

' Lead Vehicle UPholsterer

' Maintenance Machinist

' Mechanic

' Mechanic APPrentice

't'. Metal Constructor

' Paint PreParation Technician

' Purchasing SPecialist

' Purchasing Specialist-NRv

:r Senior Stores Clerk

Sheet Metal Worker

' Transit Parts SPecialist

' UtilitY Service Worker

"i' Y.¡i.1" Damage Estimator

' VM Technical Information Process Specialist III

.VMTechnicallnformationProcessSpecialistlll-Stores

' Vehicle lJPholsterer

S E CTION 2 * G ENE R'AL CATWT..frTøNS::

A. METRO shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. METRO work standards are exempted from this provision'

B. prior to installing electronic time clocks in the Vehicle Maintenance worþlace,

METRO will norify the tINIoN and discharge any bargaining obligation that is mandated by law'

C. METRO wreckers and shop trucks shall carry an additional Mechanic when

necessary for trouble calls. For safety pu{poses, an Employee cannot be required to go out in a

wrecker unassisted.

T¡ansìl s87
3t,2019November l,
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D. A Utility Service Worker (USW) who agrees to drive a vehicle in the performance

of his/her fundamental duties, who acquires a Washington state Class B CDL, and who successfully

completes METRO's driver training, will have an additional $1.00 per hour added to hiVher base

USW wage rate for all hours worked. Such Employee also will be subject to METRO's Accident

Point System and federally mandated random drug/alcohol tests. A USW who is earning a $.70

premium as of November 1,2004, and who fails to get a CDL will continue to be paid the $.70

premium as long as s/tre continues in that classification. A USW who fails to maintain his/trer CDL

shall lose his/he¡ premium pay.

E. METRO will endeavor to schedule changes to chief and Lead work assignments to

coincide with the pick posting. If there is chief or Lead personnel movement that does not coincide

with the pick posting, the PARTIES will meet to discuss the need for a shake-up or move-up.

F. In addition to the conditions listed in Article 6, Section 3, METRO shall post all

for Vehicle Maintenance detail/special projects, In-Plant Bus Inspectors and any long-

upgrade opportunities for a minimum of ten days and provide the UNION with copies of all

If more than sne þerson is needed for the special assignment, those wishing to apply who

meet all qualifieations of METRO will be placed in a pool, in seniority order, and be rotated through

position. The posting obligation shall be triggered when the facts and oircumstances indioaie that

a vacancy wilt be filled for 60 days or longer by detail or temporary appointment. In the interim,

METRO may fill the workconsistentwith this AGREEMENT, until the Employee is selected from

the posting process.

G. Aside from repairs covered by warranty or recall of Non-Revenue Vehicles (NRV)

and equipment, METRO will make every reasonable effort to have Revenue Vehicles (RV) and Non-

Revenue Vehicles (NRV) and equipment, repaired by Vehicle Maintenance Employees. METRO's

reasonable efforts shall be in accordance with the following proceduro:

l. METRO shall first seek journeyJevel Employees to repairthe RV, NRV

and/or equipment at the base it is maintained at.

2. If the Base Leadership Team (Superintendent and/or Chief and the Lead at

the base the RV, NRV and/or equipment is normally maintained at) is unable to find journey-level

Local

4t0c0l 17
Page 112

I ,October 31,2019



1 8593

1 Employees at the Base where the RV, NRV and/or equipment is normally maintained at to make the

repair in a timely and cost-effective manner, the Base Leadership Team will inquire if the component
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supply center (csc) or joumey-level Employees at other bases can make the repair in a timely and

rcost-effective manner

3. If the Base Leadership Team determines that no joumey-level Employee is

to make the repair in a timely and cost-effective manner at any base or CSC' Base Managemont

meet with the UNIoN,s Vehicle Maintenance Vice President to discuss the reasonable efforts

to complete the repair in-house prior to bntering into any subcontracting anangement or

contracting the Vendor'

4. If the UNION's Vehicle Maintenance Vice President is not available to

METRO shall meet with the uNION's president, and if the President is not available, METRO

meet tho UNION's Vice president. At that time, a mutual deterrnination will be made between

METRO and the UNION as how best to proceed'

H. No Employee aoring as or upgaded to chief shall issue discipline to other

or perform formal evaluations.

3 -WORTTASSTGNMENTS I

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guatanteed eight hours pay for each

regular workday. Day shift and swing shift will be completed within a continuous eight and one-half

horu period, and will iilclude an unpaid one-half hour lunch break and two paid l5-minute rest

breaks. Graveyard shift will be completed within a continuous eight hour period, and will include a

paid one-half hour lunch break and two paid 1S-minute rest breaks' In irnplementing the "straight'

through,, graveyard shift, there is an expectation that quantity of work will not decrease partly

because the overlap/turnover time at the ends of the graveyard shift will be shortened. Employees

pick a regular schedule consisting of an alternative workweek will be govemed by the provisions

in Article 13

B. A new Employee shall be assigned by METRO until the next pick or move-up'

C. Assignment of specific duties on any shift shall be at the discretion of METRO'

Transit Union, Local 587
November
4tacu 17
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D. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; an¿ ttte

swing shift shall be considered the third.

E. Should it become necessaty to alter a shift anytime during a shake-up and such

alleration imposes a serious hardship on an Employee, or should an Employee have a serious

hardship oï request for ac.commodation, which rcquires an alteration in the start or quit times of a

shift, such Employee may request that METRO consider their request. METRO will then contact the

UNION to review the matter. Alterations to Employees' start or quit times shall be made by mutr¡al

,consent of the PARTIES. In addition, the PARTIES agree flexible schedules may be accommodated

mutual agreement of the Employee and his/her Base Management team (SuperintendenVChief).

F. For holiday work assignments, METRO will determine the stafñng needs for each

When METRO has determined which classifications will be required to work, Ernployees in

those ctrassifications will be offered the holiday assignment in seniority order, first to Employees that

.are scheduled to work that day as part of theit regular work assignment. If after offering the holiday

assignment, by seniority, to Employees who are regularly scheduled to work that day and there are

more assignments available, it will then be offered to Employees on their RDO until assignments are

f¡lled, Should no Employee accept the holiday assignment, Employees from other shifts within the

will be offered the work before assignments are made by inverse senioriry to Employees that are

scheduled to work that day as part of their regular work assignment. Except in the classification of

Transit Farts Specialist (TPS), holiday assignments shall be offered by seniority within the base.

SECTION 4 - ROWR AND VOLUNTEER ASSIGNMENTS : .

. *"îtlïnt of 

;orlteers 
is governed bv the following rules:

1. If a vacancy/assignment occurs, METRO may fill the vacancy/assignment

by offering the assignment in seniority order to a volunteer at the base from a different shift, then to a

volunteer from another base. METRO will post a volunteer sign-up list at the beginning of each

shake-up to be used for the assignment of volunteers.

2. If no volunteer is available, METRO will assign the work to a rover in

accordance with the language in this Section.

410c0l 17
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volunteers

:10ver

3. All language in this section which applies to rovefs, also will apply to
1

2

3

4

B. METRO will identifu rover positions by classifïcation. The maximum number of

positions for any classification is one rover position for each base. when not filling a rover

I
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the RDOs for all rover pick positions will be Saturday and Sunday, as identified on the

ipick sheets. METRO is limited to one rover in the classifications of 35 Employees or less'

C. These rovers will be used by the immediate supervisor to the best advantage of

METRO relains the right to charige the assignment of any rover to any c6ffibination uf

base, shift, or RDO.

I). Rover assignments will be a minimum of five days. If a rovei is still filling a

after three weeks, such rover shall have the option to return to hisiher regular

shift and may not be reassigned to the same vacancy/assignment until another rover has been used to

fi ll the vacancy/assignment.

E. The work schedule for rovers will be ananged to provide five consecutive

workdays and two consecutive RDOs whenever possible'

F. METRO will provide a minimum of 48 hours advance notice prior to any change

in assignment for anY roveÍ.

G. For the purpose of RDO overtime only, a rover shall be considered assigned to the

base and shift at which slhe worked the day preceding his/her RDOs.

H. A rover assigned to a different work shift will receive the shift differential, if any,

associated with his/her picked shift or the shifr differential associated with the shift to which the rover

is assigned, whichever is greater.

SECTTON 5 -LEAD EMPLOYEES

A. When a permanent vacancy occurs within a Lead classification, the position shall

be filled by a recruitment. Applicants shall be ourrent Employees in the classification being led and

must have, as of the last day applications æe accepted, a minimum of two years experience in that

classification at METRO

B. Lead Employees shall be selected on the basis of ability, training, education,

4IOCOI I 7
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experience, and job performance as determined by appropriate testing procedures and/or evaluations

which will be developed with input from the Leads and the LINION. Among Employees determined

to be equally qualified by METRO, seniority shall be the deciding factor.

C. Each Lead Employee in the Vehicle Maintenance Division shall receive a l0%o

prernium above the top step of the existing wage rate and any shift differential of the classification for

which s/he serves as a Lead. Leatl pay shall be calculatcd as follows: regular hourly rate, plus shift

differential, plus 1 0%.

D. Lead Employees have the responsibility of coordinating the work of th:

to whom they are assigned to provide lead direction. Lead Employees assign job tasks

direot Employees' efforts to ensure that work gets done effectively while treating all Employees

with respect and in a fair and consistent manner. A Vôhicle Maintenance Lead shalt be considered a

working Lead. In addition to his/her Lead duties, a Lead shall continue to perform the regular work

the classifioation s/he is leading

E. No Lead Employee will discipline (as defined in Article 4, Section 2, Paragraph A)

Ernployees or perform formal Employee evaluations.

F. For overtime and holiday work assignments: When performing the regular work of

classification that s/he is leading, the Lead of that specific classification will be offered the

assignment only after alt the other Employees in that classification (by base, by shift, by seniority)

have been asked first.

G. A Lead Employee may resign his/her Lead position at any time. The Employee

will remain in the position until METRO is able to replace him/her, generally with a regular

appointment

SECTION 6 _ PICKS.4ND MOW-UPS

A. Th¡ee times each year except at NRV, when a faoility opens or closes, or when

METRO schedules a system-wide pick, the number of Employees required on each shift at each base

shall be posted. Two picks will coincide with Operators' Spring and Falt picks and the third pick will

be in June. NRV positions for Mechanic, Lead Mechanic, and Transit Parts Specialist will be picked

once each year at the first pick ofeach year.
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B. At the pick, each Employee listed in Section 1, except as noted in this Section, will

be permitted to select, by classification seniority, his/her base and shift (when applicable), and his/her

two consecutive'RDOs. Specific dr¡ties within a classification also may be picked to the extent

specified by METRO on the pick sheets. Prior to each pick, the Manager of vehicle

Maintenance/designee will meet with the UNION Executive Board Officers for Vehicle Maintenance

and the presidenlBusiness Represenlative/designee to discuss and identify any ongoing or planned

special projects which may be appropriate for posting on the pick sheets.

l. All Lead Employees in Section I shall pick once annually prior to thu fnst

of the year for other Vehicle Maintenance Employees'

2. Employees in the elassifications of Maintenance Machinist, Lead

Maintenance Machinist, Mechanic Apprentice, Senior Stores Clerk, VM TIPS III'Stores, and

Assistant Utility Sdrvice Worker will be considered stationary classifications and will not participate

in the pick unless METRO establishes multiple shifts or work sites for these classifrcations.

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by METRO at all Vehicle Maintenance work locations. Should any modifications to the

pick schedules and shifts occur after the posting, METRO will notifu the LINION before the 
:

modification is posted. No changes witl be made less than fïve days prior to the pick.

D. METRO will make arangements for each Employee to be available to report to an

appropriate pick location at least ten minutes ahead of hislher pick time to examine available work

assignments. An Employee shall be oompensated for the time spent in the selection process when it

is during his/her work hours'

E. UNION representatives fo¡ Vehicle Maintenance witl be present and facilitate the

pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the METRO designee, as identified on the pick schedules, indicating his/her work preferences.

This form must be received by the METRO designee no less than24 hours before the pick. Failure to

do so will result in the UNION representative picking an assignrnent for the Employee. The UNION

representative shall make an effort to select an assignment comparabte to the last picked position

587
31, 2019
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(base, shift, and RDO), not to include any move-ups. Selections made by the TJNION will not be

subj ect to the grievanceiarbitration procedure'

G. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. A UNION Executive Boa¡d Officer for Vehicle

Maintenance will be notified prior to the pick process. If such Employee retums to work during a

shake-up, s/¡e rnay return to his/her previous picked position, if such still exists, or to a position as

close as possible toihe assignment s/he was workíng previously. METRO and the Employee may

mutually agree to a different assignment, and the LINION will be notified,

H.. Any Employee covered by this Article, who picks aposition in which s/he does

not properly perform may be placed on any available shift at any base until the next shake-up by

unit supervisor.

I. When a vacant position is filled or a new position is created and filled, Employees

rin that classifrcation, at that base, will have a move-up if requested by the LINION. The UNION will

.be notified and effect the move-up. When such vacancy is a Load position or in a job classification

35 or fewer Employees, such move-up will be system-wide. Move-ups will be conducted only

they can be completed 28 days prior to the shakeup.

J. Stores Drivers hired before November 7,2007, are grandfatherod into Stores Driver

and will not be bumped during any subsequent pick. If a Stores Driver voluntarily

chooses work other than a Stores Driver assignment, s/he will forf,eit all rights to grandfathered

Stores Driver status. Stores Drivers will pick Stores Driver assignments and vacation by Stores

Driver seniority, independent of Equipment Service Workers.

SECTION 7 _VACATION SELECTION

A. Vacations will be picked by classification, system wide once each year no l¿ter

than March l5th.

B. The number of Employees on vacation at any one time shall be regulated by

METRO, except that the number of Mechanic vacation positions allowed will be 10% of the

classification per each vacation period. This number will be determined at the time of the annual

vacation pick.

Local 87
I
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C. Vacations may be selected in blocks consisting of one or more consecutive weeks

ofvacation.

D. If at the time of vacation pick an Employee's vacation leave accrual is not evenly

visible into full week 40-hour blocks, an Employee may elect ro pick a full week 4o-hour block or

an additional such block when the remainder of the Employee's accrued leave, including vacation

and Personal Holiday rollover, is equal to or gteater than 24 hours at the time of the pick' This

provision also appries to newly hired or rehired Employees if they have not yet accumulated 40 hours

of vacation leave

E. In order to use the blocks, an Employee must have the time available at the time

the vacation is to be used. That time can be in the form of vacation leave, AC time, or Personal

An Employee who has otherwise used his/her leave time prior to the dates picked for

vacation shall not be permitted to use any time chosen for which s/he does not have available leave'

An Employee wili not be allowed leave without pay (LWOP) to cover for days s/he selected but for

which s/he does not have the accruals available on the day requested, except with the express written

consent of METRO in accordance with Article 10, dection I of this AGREEMENT. If such written

consent is not granted, the Employee will be expected to be at work on his/her normal shift'

F. The selection of vacations by Vehicle Maintenance Employees shall be extended

over the entire calendar year. An Employee who takes his/her vacation in two or more blocks shall

select the second block of his/her vacation after all Employees in hislher classification have made

their first selection; his/her third selection after all Employees in his/her classification have made

their second seleotion; etc., until all blocks ofthe vacation have been selected' Picked vacation

blocks will begin or end with the Employees' regular day off (RDo) at the Employee's discretion'

G. A Vehicle Maintenance Employee may otherwise use vacation in increments of

one or more hours, provided he/she has vacation available and subject to advance approval by his/her

supervisor.

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight in the scheduled workday or wotk on an

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straight-

Transil Union,
Novettiber
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time rate of pay for the classification for actual overtime hours worked.

, B. An overtime assignment of four hours or less shall be oflered within a base, shift

and job classification, by seniority to qualified Employees who are working the shift preceding or

succeeding the shift where the work is to be performed, including any Employees working on his or

her RDO.

C. Once METRO has determined the staffing needs for an overtime assignment of

more than four hours the assignment shall be offered,within a base, shift and jqb classification, by

seniority, to qualified Employees (including Lead and Apprentice Employees in accordanqe w[th

Section 5, Paragraph F and Section 8, Paragraph M). Once METRO offers an overtime assignment

of eight hours to any Employee, it will offer it to all eligible Employees including Employees on an

before it is split into smaller pieces.

D. With at least two-hour notice to an Employee, METRO may cancel an overtime

assignment in its entirety.

E. In all classifications, should no Employee âccept the overtime assignrnent, it may

be assigned by inverse seniority. Ifthe least senior Ernployee is not qualified or reasonably available,

the overtime may be assigned to the next least senior Employee. '

F. Overtime in the classification of Transit Parts Specialist (TPS) shall be offered by

seniority within the base. Unplanned overtime in blocks up to four hours shall be offered to the

senior TPS on the preceding or succeeding shifr. All overtime assignments of four hours or more or

those that are preplanned, shall be offered by seniority within a base to qualified TPSs. Should no

TPS at the base accept the overtime assignment, it shall be offered by seniority system'wide to an

available TPS.

G. An Employee who does not want to be offered overtime opportunities on his/her

RDOs preceding or succeeding any paid time off or holidays must provide written notice to his/her

immediate supervisor. This provision does not apply to forced overtime. An Employee shall not be

eligible to work overtime on RDOs between his/her consecutive vacation blocks.

H. Mechanics who have picked CSC workgroups as identified on the pick, will be

offered overtime by shift, by seniority, within the following two workgtoups:

17
I,
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1

2

Rebuild - Mechanical

Rebuild - Electrical

Mechanics at CSC who are qualified and available for overtime from another CSC workgroup

will be offered overtime by base, by shift, by seniority only after all other qualified Mechanics in the

workgroup where the overtime is offered'

I. Overtime on any shift shall be computed at the rate paid for the Employee's

scheduled shift. overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. overtime on swing shift extending to grave shlft shall be paitl at dru swing

shift overtime rate of pay. overtime on grave shift extending to day shift shall bepaid atthe grave

shift overtime rate of PaY.

J. In the case of an extreme emergency, METRO can assign overtime work to any

qualified F,mployee. An Bmployee who works overtime during an extreme emergency shall be

limited to a maximum of'twelve hours of work during the first day and ten hours of work inany 24-

hour period thereafter. In addition, an Employee must have at least one of his/trer RDos in each

seven-day period. An Employee may voluntarily waive the time off required in this Paragraph'

K. A Vehicle Maintenance Employee, who has gone home after his/her regulæ shift

and who is called back to work and reports for work, will be guaranteed at least four hours pay at the

overtime rate.

L. A Vehicle Maintenance Employee called in beibre hislher regularly scheduled

report time and in conjunction with his/her regular shift will be paid for actual hours worked'

M. An Apprentice will be offered an overtime or holiday work assignment (by base,

by shift, by seniority) only after Employees and Leads in that classification have been asked first'

Apprentices will not be subject to inverse seniority to fill work assignments for overtime or on

holidays.

N. Overtime assignments in the classification of Eq'uipment Service \ilorker (ESUD-

stores Driver, when performing the traditional and historical duties of the stores Driver

classification, will first be'offered to the Employee grandfathered in the ESW-stores Driver

classification before being offered by shift, by seniority to ESW',s within the base' In the case of an

Transil
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emergency an overtime assignment may be offered to ESW's by shift, by seniority within the base

before offering the overtime assignment to the ESliv'stores Driver'

s E c Tr oN e - s H r FT Ð:rNÞBIìBNïIÁL.

Shift differential will be 5.00% per hour for swing shift and 7.SYoper hour for graveyard shift.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift' Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

SECTION 1 O _ SPECIAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than March of each year, to Employees permanently assigned as of January lst the same

year to the classifications of Elechonic Technician, Mâintenance Machinist, Mecltanic, Mechanic

Metal Constructor, Sheet Metal Worker, Vehicle Upholsterer, and to Leads in those

The amounts shall be as follows:

METRO agrees to provide those tools necessary to perform all mechanical work assigned to

Vehicle Maintenance Employees who are not provided the annual tool allowance. Employees who

receive a tool allowance will bo allowed to purchase tools at the discounted rate METRO receives

under its tool contracts, in accordance with procedures established by METRO. Tools purchased

under METRO's tool contracts are for an Employee's:use during regular work hours and are not to be

purchased for an Employee's personal use. Tools purchased or repiaced using the tool

allowance/discount shall be the personal property of the Employee'

B. METRO shall provide tool insurance to those Employees who receive an annual

tool allowance, Coverage will be for actual replacement cost of the inventory on file. Except at the

discretion of METRO, no claim shall be honored without evidence of forcible entry, unless apolice

report has been filed, METRO shalt be liable for any tool boxes damaged or stolen from METRO

1 8593

1t7

24

25

26

27

28

7

2At9
I

$903

2018 $868
I

$8432ar7 
I

Page 122

frunsk
October 31,2019



I 8593

I property. Each Employee shall have on file with his/her immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will be accepted'

METRO shall have the right to inspect the inventory of tools. However, an Employee shall be

socks ærd cushioned inserts identified on the METRO voucher at time of purchase). The

maximum METRO contribution paid by such voucher shall be $200 (plus sales ta:r) per pmployee as

4 allowed three days after the inspection to locate any tools which s/he claims are missing'

5 C. Each Vehicle Maintenance Employee shall receive his/her choice of coveralls or a

6 clean uniform þants and shirt) daily

7 D. Any Employee who is required to work in inclement weather or hazardous areas

I will be provided'the necessary safety and/or foul weather gear' which may include, but is not limited

I a rainset, hat, and boots. Each Employee is required to wear footgear approved by METRO' Each

.Employee shall be entitled to a METRO voucher to be applied toward purchases of footgear (one pair
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in paragraph E. Employees may. use up to $50.00 of the voucher amount to purchase work

E. METRO shall provide and maint¿in necessary safety clothitrg, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or wom out'

F. When an Employee is informed during his/her regular shiftthat overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/her shift, METRO will provide

a 3O-minute unpaid meal period or a 1S-minute paid break, upon request, at the Employees'

preference.

G. Except where modified by historical practice, duties traditionally performed by the

Employees in the job classifications listed in Section l, will be performed only by Employees

in those classifications.

H. METRO shall respect the classification boundaries that are established in the

classification specifìcations for vehicle Maintenance jobs; however it is agreed that the incidental

assignment of cross-classification work is allowed. No Employee shall be expected to perform work

for which s/he has not been adequately trained or which is unsafe. If the tINIoN believes that cross-

Tronsíl Union, Local 587

4 I 0C01 17
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1 8593

work has exÇeeded an incidental amount, the PARTIES shall convene special Labor-

discussion to attempt to address the UNION's concems over staffing levels and work

I. Vehicle Maintenance Employees may use the ten minutes prior to the end of their

workday for personal clean-up.

J, When upgraded to a higher paid classification, an Employee shall be paid at the

\¡/age step which provides at least al}.% increase above his/her ounent rate of pay. However, no

upgraded Employee shatl be paid more than the top step of the classification to whioh slhe has been

upgraded.

K. METRO will provide a secure area at each work location for UNION-related

materials accessible to aII UNION representatives at that location.

L. When METRO determines that an Employee will be upgraded to Chief for more

than four hours and the upgrade creates a vacancy in the Lead classification, that vacancy will be

filled through upgrade or overtime assignment in accordance with Article 17.

SECTION 1 T . ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Velúcle Maintenance duties and functions are time

critical and that Employees have the responsibility and obligation to be at work on time each day.

Vehicle Maintenance Employees will be subject to the following terms, whioh supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Vehicle Maintenance will monitor and record attêndance using the terms of late

occurrence and unexcused absence. No late occurrence or unexcused absence will be issued to an

Employee who calls one-half hou¡ before his/her shift to request unscheduled leave and then is

requested to come to worþ provided s/he reports to work in a reasonable time. An Employee can use

AC time or vacation time to make up lost time.

C. A late occrurence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on his/her shift.

2. AnEmployee may work a full eight hours, or ten hours for 4140 Employees,

A
November I,2016
4t0c0t 17
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I

2

even though this work would continue into the next shift'

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hows worked at his/her scheduled rate

ofpay.

5. A late occul.fence shall not cfeate an overtime opportunity for the late

Ernþloyee. No grievances will be filed by other Employees claiming overtime infringements should

Employee elect to work hislher fi¡ll shift and the time worked extends into another shift.

6, Laleocourïences will be recorded in a l8ü-day rolling time fram-e as

lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card.

6th occurrence * One-day suspension without pay'

7th occurrence - Discharge, treated as a major infraction as defined in

Article 4.

I). Unexcused absences (over two hours late) shall be managed and recorded as

follows:.,

1. An Employee may complete his/trer shift only'

2. An Employee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day'

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

lst and 2nd occunence - Employee and immediate supervisor initial

the attendance card.

3rd occurrence - One-day suspension without pay'

4th occurrence - Discha¡ge, treated as a major infraction as defined in

Article 4.

E. An occturence which results in a second one-day suspension within 180 days of

410c0il7
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the occurrence that resulted in the first suspension shall result in discharge.

, ' f,'. Extenuating circumstances will be considered. Any request by an Employee to

a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within ftve working days of the occunenoe. An

Employee who had a late occurrence or unexcused absence removed from the attendance

management record has the option to use vacation leave, AC time, or sick leave as appropriate to

up the lost time.

' G. The PARTIES agree to review this Section on an aruirual basis.

SECTION 12 _APPR'øtr|figø}flW PROGRAM

The purpose of this program is to establish an on-the-job apprenticeship training program

leading to the status ofjourney level in the classification to which s/he is apprenticed. The

classification of apprentioe shall be covered under all the terms and conditions of this AGREEMENT,

unless otherwise specified under the specific Apprenticeship Standards for such classification.

À All Employees are eligible to apply for and participate in the Apprenticeship

Program.

B. Qualified Employees in Vehicle Maintenance shall be selected before other

qualified Employees.

C. Should no Employee be qualified, METRO may hire through an open and

competitive recruiting process.

SECTION 13 _ TRAINING

A. When possible, training will be scheduled to minimally impact swing and

graveyard Employees. Efforts will be made to conduct training on all shifts. If training is offthe

EmplÒyee's normally picked shift, flexible schedules will be allowed by mutual agreement of the

Employee and his/her Base Management team (SuperintendenVChiefl. If mutual agreement cannot

be reached, the process in Article 17.3,E will be used to resolve the issue.

B. If the training session is cancelled, the Employee will be required to return to

27 hisÆrer base to complete his/her shift or request paid time off for the remainder of the day.

C. If a training that is not during the Employee's normally picked shift is cancelled,
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the Employee shall not suffer loss of pay'

SECTION T4 _ WHICLE MAINTENANCE PAYROLL PROCESSING

A. TIPS IIIs will remain the principal payroll processors at Vehicle Maintenance

bases, with the exception of the Non-Revenue Vehicle base. At the Non-Revenue Vehicle base'

Administrative Support Specialist III will remain the principal payroll processors

B. The uNIoN and METRO agree that the prompt processing of payroll is extremely

payroll is processed in atimely manner, METRO and the {jNION agree to the

following procedure for the assignment of Vehicte Maintenance payroll:

1. If the TIPS m at a base is unavailable to process payroll on the first day of

a payroll processing week (usually Monday), METRO will offer the work via email to other TIPS IIIs

to cover the work on either straight time or overtime. TIps IIIs will be given two hours to volunteer

for the assignmento and selection will be based on seniority orde¡ within the TIPS III classification'

2. If no TIPS n accepts the work within the two hour deadline, METRO may

then assign payroll work to any qualified tirnekeeper'

3. After the first day of a payroll processing week (usually Tuesday), if a TIPS

III at a base is unavailable to process payroll, METRO will assign payroll processing to any qualified

timekeePer.

C. In order to ensure Administrative Specialists are tràined to process base payroll

and their skills are refreshed, METRO may assign Administrative specialists to perform bæe payroll

quarterly.

D. ln the case of an emergency, as defined in this AGREEMENT, METRO can assign

payroll work to any qualified timekeeper'

E. METRO rnay assign Administrative Specialists or other qualified employees to

conduct payroll quality assr¡rance audits'

F. The pARTIES agree King County email is the correct and contractually sufficient

method of notification of the TIPS il payroll work opporruniti.es, inoluding overtime'

G. The PARTIES agree to meet to attempt to resolve any problems that occw in the

implementation of or application of this section of the AGREEMENT'
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I H. The PARTIES agree thatthis section of the AGREEMENT may not be used to

2 assert a dilution of the work historically performed by the TIPS III job classification.

3 SECTION 15 - VEHICLE MAINTENANCE LABOR.MANAGEMENT REI'ATTONS

The PARTIES agree to maintain a committee to be known as the Vehicle Maintenance Labor4

5 Management Relations Committee (VMLMRC), with the express intent of promoting and

6 encouraging a collaborative, on-going labor-management relationship that shengthens mutual

7 respeot, trust, understanding and effective communication. This committee shall meet for the

I ìpurpose of discussing, approving and/or proposing resolutions to:

9 A, Issues or problems of METRO policies which affect the Employees and which

10 either PARTY requests be placed on the agenda.

11 B. Issues or problems of contract administration, other than formal grievances which

being processed, unless mutually agreed by both PARTIES.

C. Other matters of mutual concern'

SECTION 16 - IITGTI VOLT'4GE SAFETY COMMITTEE

The PARTIES agree to create a Safety Committee in2017 at Atlantic Base to look into the

12

16 conceÍu¡ and interests regarding work on the METRO fleet of high voløge electric propulsion

17 vehioles. The scope of this Committee's work is to include training to cover specific de-energizing

18 and maintenance procedures, and the controls necessary for maintenance Employees to perform said

work. This Committee shall look into the hazards of working around or with high voltage vehicles,

and implement training for Employees including, but not limited to, Minimal Approach Distance,

personal protective equipment (uses, types, and maintenance), insulating and shielding material,

insulated tools (use and maintenance), test equipment, and the skills necessary to safely perform the

maintenance per manufacturer requirements for the specific coach line in accordance with

Washington State Law. The Safety Committee will also look into the possibility of creating another

classification for Employees who work around or with high voltage vehicles with appropriate wages,

to be est¿blished through the collective bargaining process, The Safety Committee's work will not be

limited to the vehicles at Atlantic Base. The PARTIES agree that there shall be agreement by both

PARTIES for any outcome decided upon by this committee.
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The makeup of this Committee shallbe the 2nd Vice PresidenlAssistant Business Agent for

Maintenance and the th¡eeVehicle Maintenance Executive Board officers from the uNIoN. The

Employer shall appoint the Indushial Safety Officer and four representatives from the maintenance

representing METRO. A representative of Rail should be invited as well'

SECTION 17 . VEHICLE MAINTENÁNCE PILOT PROGRAM FOR ONE PICK 
"4

YEAR AT ATLANTIC BASE AND ALTERNATIVE TYORK SCHEDULES (ÁWS)

A. The LINION and METRO identified a mutual interest in developing new working

amount of focused training.

B. The UNION and METRO agree that a pilot program is the best way to move

forward with these ohanges. The pilot will run for a twelve month period as soon as practicable

following the uNIoN,s ratification of this agreement and commencing with a March shakeup. It will

expire at the start of the following March shakeup'

c. Atlantic Base picked positions will be for twelve (12) months.

1. Atlantic Base will have a separate vacation pick calendar, with an inüeased

percentage guaranteed on picked vacations for the classifÏcations of Mechanic and Equipment

service worker. The increased rninimum percentage available will go from 10% to l5o/o'

2. VM will provide increased and more focused training at Atlantic Base

during this period. A training plan will be developed jointly in ihe Labor-Management process prior

to the pick.

3. Alternative \Mork Sohedule (AWS) options established at the VM bases in

the manner described below in paragraphs I7'C'5 and 17'F'

4. Altemative'Work Schedules include 4/10s and/or 9/80s'

5. Both PARTIES agree that there is no intent to force an Employee who does

not wish to work an AWS to do so; however, there is apossibility that the seniority and pick system

may lead to this result. In order to measure the actual minimum number that desire an AWS, a

survey wilt be jointly created and administered prior to creating the AV/S options. If there is less

interest in working AWSs than the minimum stated, less AWSs will be created' If there is more
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interest in working A'WSs than the minimum stated, more AWSs will be created'

D, The PARTIES share a common understanding that this agreement creates a

workforce that should be more sustainable and provide work that is more attractive to its current and

future workforce. The pARTIES agree to look at the following as key.indicators to measure the

success of this pilot project. The PARTIES will discuss these metrics and discuss the data as a

regutar agonda item at the VM LMRCs:

1. Training;

2. Onthe Job Injuries;

3. Employee Satisfaction;

4. Unplanned Absences;

5. Overtime Usage;

6. Any other metrics identified by the PARTIES.

E. Prior to the conclusion of the one-year pilot, the'PARTIES shall meet to assess the

key indicators and discuss whether this agreement should be revised, extended or made perntanent.

F. ALTERNATM WORK SCHEDULES (AWS)

¡. Atl¿intic, East, North, Ryerson, and South VM bases and the Component

Supply Center (CSC) will pmvi<le guaranteed picked AWS opfions'

b. Each location with guaranteed picked AWS will have aIjYo minimum

number of AWS positions to pick for the classifications of Mechanic and Equipment Service 'Worker,

provided the level ofinterest is supported by the survey.

c. For other VM job classifications, the base will provide AWSs to the extent

they can be supported.

d. NRV, Central and Bellevue base will provide AWSs to the extent they can

be supported.

SECTION 1 _ DEïWT!$ATT OF EMPLOYEES

..Facilities Maintenance Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:
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' Building OPerating Engineer

o CaqPenter

' EquiPment OPerator

' Facilities Maintenance Trainee

' Facilities Maintenance Worker

' Grounds SPecialist

' Lead Building Operating Engineer

'' Lead CarPenter

¡ Leâd Grounds SPecialist

' Lead Maintenance Constructor

' Lead Maintenance Painter

' Lead Maintenance Signage Specialist

t LeadTransit Custodian

. Lead Transit Radio and Communication Systems Specialist

' Lead Utility Laborer

' Maintenance Constructor

r Maintenance Painter

' Maintenance Signage SPecialist

' Millwright

Purchasing SPecialist

' Transit Custodia¡l I

' Transit Custodian II

' Transit Electronic Communications Technician

.TransitRadioandCommunicationSystemsSpecialist

' Utility I'aborer

SECTION 2 _ GENERAL CONDTTIONS

If the UNION wishes to discuss concerns about the movement of a chief that does not

coincide with the pick posting, the PARTIES will discuss whether there is a need for a shake-up or

4l
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SECTION 3 _ SUBCONTRACTTNG

A. METRO shall not subcontract work historically performed by members of the

UNION, exceptthat METRO may contract.the maintenance ofup to ten park-and-ride lots during the

term of this AGREEMENT, Duties will include pulting weeds, clearing brush, picking up trash and

other work that does not require power tools except weed eaters.

B. Prior to each shakeup, PARTIES representatives will establish, by mutual

agreement, which park-and-ride lots will be subcontracted during the upcoming shakeup.

C. METRO may make assignments with unpaid volunteers or unpaid community

to clean or otherwise maintain METRO shelters and park-and*ide lots.

SECTION 1 - CAREER PATHS _ PERMANENT APPOINTMENTS

A. Vacancies in the Transit Custodian I classifieatio¡ will first be filled by

Maintenance Worker applicants by seniority.

B. Vacancies in the Transit Custodian II classification will first be filled by Transit

I applicants by seniority. If no Transit Custodian I accopts the position, METRO will offer

position to Maintenance Workers by qualifications.

C. Vacancies in the Utility Laborer classification will first be filled from all lower

Facilities classifications by qualifrcations.

D. Vacancies in the Signage Specialist slassification will first be filled by qualified

Utility Laborer applicants by seniority. 
'

E. Vacancies in the Lead Trærsit Custodian classifioation will first be fìlled by Transit

Custodian II applicants by qualifications. If no Transit Custodian II accepts the position, suoh

position will be offered to all other Facilities Employees by qualifications.

F'. Vacancies in the Equipment Operator classification wíll first be filled by

qualifications, inoluding driving and CDL requirements, from all lower Facilities classifications.

G. Vacancies in the Lead Transit Radio and Communicatioris System Specialist

classification will first be filled by Transit Radio and Communications System Specialist applicants,

by qualification.
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3 piok makes this impossible. An Employee will be guaranteed eight hours pay for each regular

4 workday. Each shift will be completed within a continuous eight and one-half hour period and will

5 include an unpaid one-half hour lunch break and two paid 1S-minute rest breaks. Graveyard shift

6 will be completed within a conrinl¡ous eight hour period, and will include a paid one-half hour lunch
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SECTION 5 - WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

break and two paid ls-minute rest breaks. In implementing the "straight through" graveyard shift,

there is an expectation that quantity of work will not decrease partly because the overlap/turnover

time at the ends of the graveyard shift will be shortened. Employees who pick a regular schedule

of an alternative workweek will be govemed by the provisions in Article 13.

. B. If it becomes necessary to alter a shift, a¡rd such alteration imposes a serious

ihardship on the Employee, such Employee may request that the PARTIES reliew the matter'

C. For the puqposes of the pick and subsequent work assignments, the graveyard shift

be considered the first shift of the workday, the day shift the seoond, and the swing shift thc

third.

D. The tenn ,,complex", as used in this Article, shall mean a gfoup of specific

worksites within a defined geographical area, as described ìn Exhibit C, except as modified by the

acilities Labor-Ma,nagement Relations C ommitteç'

E. For holiday work assignments, METRO will determine the staffing needs for eaoh

shift. After METRO determines how many Employees in oach classification shall be required to

work, holiday assignments shall be offered consistent with the overtime language in Section 11'

F. Assignment of specific duties on any shift shall be at the soie discretion of

METRO.

, G. 48-hours written notice or other official notification shall be given to any

Employee regarding any shift changes made due to backfilling or vacancies,

H. A new Employee shall be assigned by METRO until the next pick or move-up.

. I. For required training outside of an Employee's regularly scheduled shift, a

minimum of 4g hours notice will be given to the Employee. The Employee may agree to shorter

November l,
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SECTION 6 _ UPGRADES

A. The provisions of Article 14, Section 3, Paragraph A, shall not apply to Facilities

Maintenance Employees. Instead, all assigned work in a higher paid classification will be paid at the

higher rate of pay for four hours. Assigned work in a higher paid classification in excess of foul

hours will be paid at the higher rate of pay for the entire shift. Overtime will be paid at the overtioe

rate for the higher paid classification.

B. Upgrades to classifications above signage specialist will be based on

as determined by METRO

C. For classificaticins of Signage Specialist and below, upgrades shall be offered to

immediate lower classification by seniority as follows:

1. For positions lasting less than 30 days, upgrades shall be offered by

,worksite, complex and system-wide.

2. For positions lasting 30 days of mole, upgrades will be offered system-

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it" regardless of seniorþ.

E. Upgrade work will be assigned to qualified Employees, by seniority, within a

worksite. Training opportunities for upgrade qualification will be offered by seniority on the haining

sign-up sheets.

F. An Employee upgraded to a Lead position shall receive 10% above the top step of

the wage rate of the classification for which s/he serves as a Lead'

1. If METRO determines that a Lead position will be needed for a project or

crew which has th¡ee or more Employees and/or will last for more than 90 days, and/or when

justified by the additional responsibilities and coordination, METRO will assign a Lead.

2. Employees upgraded to a Lead position will be selected from Employees on

the project or crew who have completed probation.

3. When more than three Employees in the same Transit custodian

Local 587
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1
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I

classification work together as a üew, a Lead wili be assigned to the shift at such worksite or

complex.

4. Each Lead will be considered a working Lead' In addition to his/her Lead

duties, aLeadshall continue to perform his/Ter assigned duìies.

5. No Lead will discipline other Employees'

G. A Lead wilt be assigned by the immecliate supervisor when three or more

Employees are assigned to work together as a team without supervision for more than two hours'

The senior Employee in the highest paid job classification on the wofk team shall be assigned the

Lead responsibilitY.

H. AnyEmployee who is assigned to train another Employee will receive Lead pay'

I. Any time worked as a Lead in excess of eight hours, or ten hours for a 4140

Employee,witlbepaidatoneandone.halftimestheLeadrateofpay.

SECTION 7 - LEADS

A. When a permanent vacancy occws within a Lead classification, the position will

filled by a recruitment from Employees in the classification being led having a minimum of two

years experience in that classification at METRO or Employees with at least t$¡o years of similar

experience within King CountY'

B. Lead Employees shall be selected on the basis of ability, training, education,

experience, seniority, and job performance with uNIoN input, through appropriate testing

procedures and/or evaluations.

C. Each Lead Employ-ee in the Facilities Maintenance Section shall reoeive a ten

percent differential above the top step of the highest wage rate of classification(s) for which s/he

serves as a Lead.

D. Lead workers have the responsibility of coordinating the work of the Employees to

whom they are assigned to provide lead direction. Lead workers assign job tasks and direct

Employees, efforts to ensure that work gets done effectively' A Lead will be considered a working

Lead. In addition to his/her Lead duties , aLeødshall continue to perform the regular work of the

classification from which s/he was originally recruited'

A Transit Uníon, 87
t,2019Novenber l,

4t0c0117
Fage 135

9

10

11

12

13

t4

15

16

l7

18

19

20

2l

22

23

24

25

26

27

28

2016 through October 3



r 8593

I

2

3

4

t

6

7

I
I

10

11

t2

13

l4

15

16

t7

t8

19

20

2l

22

23

E, No Lead Employee will discipline, as defined in Article 4, Section 2, Paragraph A,

other Employees or perform formal Employee evaluations.

['. For Overtime and Holiday work assignments: When performing the regular work

the classification that s/he is leading, the Lead of that specific classification will be offered the

only after Employees in that classification have been asked in each step of the overtime

G. The Shelter Refurb Crew will be assigned a Lead and the Lead will be recruited

from the joumey-level trades (cunently Carpenter and Maintenance Constructor) of this work group.

will act as Lead only for Employees assigned to the Shelter Refurb Crew. Should the Shelter

Program terminate, the Lead will revert back to his/her original classification and seniority.

SECTION 8 _ PICKS AND MOW-UPS
:

' .4.. Two picks shall be held annually, to be effective on the start of the closest pay

,period to March 15 and September 15. When a facility opens or closes, a system-wide pick will

occur for thosejob classifications affected.

B. If a permanent or long-term vacant position is to be filled, a system-wide move'up

in that classification will be permitted. Move-ups will be conducted only when they can be

completed 28 days prior to a shake-up.

C. All Facilities picks will show the usual openings in each classification for each

complex, worksite and shift. When a need arises for filling temporary vacanoies due to absences or

for adjusting workloads, METRO will solicit volunteers from the classification needed within the

complox. If no Employee volunteers, the least senior Employee available in the classification, within

the works.ite, will be æsigned. METRO retains the right to move the least senior Employee to

another worksite, shift or RDO combination. METRO wíll provide a minimum of 48-hours advance

notice prior to any change in assignment.

D. With the exception of Millwrights, all Employees listed in Section I may select by

classification seniority, complex, worksite, shift (when applicable) and two consecutive RDOs.

Specific duties within a classification may also be picked to the extent specified by METRO on the

pick sheets,
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E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calendar days prior to the start of the pick. changes in the posting may not be made,less than'

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick,

F. The Millwrights shall continue to pick their work at a particular Transit Base and

report to work at that Transit Base. These picks shall occur with the regular Facilities pick' For

the Maintenance bases shall be North, Central, Atlantic, Ryerson, Bellevue, East, South

and Component Supply Center, Once each transit Maintenance Base is staffed with one Millwright

,in a picked Day shift with ss RDO, METRO may create additional Millwright positions that are

picked as day, swing, of grave positions. These additional picked positions may either be at a

particular base or may serve as "rovers" botween bases'

G. METRO will make arrangements for each Empioyee who is workiirg on a shiftto

be available to pick his/her assignment a minimum of ten minutes prior to his/her designated pick

time.

.H. An Employee who wishes to select an assignment will report to an appropriate

pick location at least ten minutes ahead of his/her pick time to examine available work assignments'

No Employee shall be compensated for time spent in the selection process, unlEss it is during his/her

regular work hours.

I. A TINION representative for Facilities Maintenance Employees shall be present

during each pick, including vacation picks'

J. An Employee who is unable to attend the pick may leave an absentee pick form

with the LINION indicating his/her work preferences' Failure to do so will result in the UNION

representative picking an assignment for the Employee. The UNION representative shall make an

to select an assignment comparable to the assignment most recently worked' Selections made

by the I-INION will not be subject to the grievance/arbitration procedure

K. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shail not pick a shift. The LINION Execurive Board ofFrcer from

Facilities Maintenance will be notified prior to the start of the pick pfocess'
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SECTION 9 _ VACATION SELECTION

A. METRO will determine the number of Employees who may be on vacation at any

time in each job classifìcation, at each worksite, and shall indicate same on a list at each

worksite.

B. At the first pick of the calendar year, each Facilities Maintenance Employee, after

first selected a worksite and complex, may selecl a. maximum of frve blocks of vacation in a

,calendar year. Each block shall consist of one or more consecutive weeks of vacatior\ beginning and

with an Employee's RDOs. Vacation selections shall be made by seniority within ajob

classification. An Employee who takes hislher vacation in two or more non'consecutive blocks shall

the second vacation block(s) of his/her vacation afier all Employees in his/her classification

made their first selection; his/trer third selection after all Employees in his/her classification

made their second, etc. METRO shall post a calendar at each worksite with all approved

vacation selections indicated, Vacation changes shall not be allowed except in emergencies, as

determined by METRO.

C. After the vacation pick, with the approval of his/her i¡nmediate supervisor,

vacation requests of one hour or more will be will be processed on a first come, fïrst served basis.

D. An Employee who does not select vacation at thc first pick of the year must

request vacation at least two weeks prior to the first effective day of requested leave, unless otherwise

approved by METRO.

E. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October I or may be subjeot to losing his/her vacation time.

F. METRO will respond to a written request for any vacation or leave within seven

days ofreceipt.

SECTION TO _ OWRTIME

A. All hours worked in excess of eight, or ten hours for a4140 Ernployee, in the

scheduled workday and on an Employee's RDO shall be paid at the overtime rate of one and one'half

times the existing straight-time rate of pay for the classification for actual overtime hours worked,

B. rühen unscheduled overtime is requested to complete a special task, the overtime
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will first be offered to the Employee within the slassification responsible for the work. A "special

task" shall mean:

: 1. non-ordinary circumstances in which the work carurot wait to be completed; or

Z. thework is unreasonable to have anyone but the existing Employee

the work be the one to complete the special task'

C. An Employeo who wishes to receive planned or schedulcd overtime shall sign, or

to be put on, an overtime list posted at his/her complex on a weekly basis. Each overtime list

will be posted on Monday and pullod at2:00 p.m. on Wednesday for the following Friday through

Thwsday overtime period. If Wednesday is a Holiday, the list shall be pulled at200 p.m' on

Tuesday. An Employee who is not on the overtime list will not be eligible for the planned and

scheduled overtime, except in the case of an emergency or if overtime must be assigned in inverse

of seniority. METRO will not call an Employee who is on an authorized leave for overtime,

it is an extreme emergency.

1. Overtime shall be assigned to Employees on the list picked position, by

shift, then by seniority in the classification according to Exhibit C at the end of this AGREEMENT'

Employees must be qualified and reasonably available, which includes the Employee having eight

hours off between shifts.

a. custodians- First, within the area of responsibility/picked position;

second, by positions assigned to the same building within the complex, same shift, by seniority; third,

by the positions assigned to the same building within the complex, by seniority; fourth, by the

positions assigned to the entire complex, including crews, by seniority; fifth, by positions assigned to

the chief, by seniority; and sixth, system-wide, by seniority'

b. Millwrights-If there is a need to call a Millwright back to his/her

picked Base after histher regular shift, and a Millwright Rover is not available, the Millwright at the

base must be oalled before offering the call back work to other Millwrights by seniority.

c. All other classifications- Within the classification, first to the area

of responsibility/picked position; second, within the work program' same shift, by seniority; third'

within the work program, by seniority; fourth, by positions assigned to the chief, by seniority; and

4 I7
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1 fifth, system-wide, by seniority

2. If the overtirne assignment is not filled from the classification, it may be

,offered, by seniority, to Employees on the list in the next lower job classification(s) before it is

offered to Employees on the list in a higher classification at the worksite where the overtime is

provided the Employee is qualified for the upgra+e and reasonably available to do the work'

having cight hours off between shifts.

3. If the overtime has not been filled after all of the procedrres outlined above

have been followed, then it will be assigned in inverse order of seniority in the affected job

at the worksite where the overtime is required. If the least senior Employee is not

qualified or reasonably available, the overtime will be assigned to the Employee next lowest in

seniority. In the event of an emergency, METRO may assign overtime to any qualified Employee.

D. A Facilities Maintenance Employee, who has gone home after his/her regular shift,

and who is called back to work and reports for work, will be guarafteed four hours of pay at the

overtime rate. An Employee who works overtime before his/her regularly scheduled report time and

in conjunction with his/her regular shift will be paid for actlral hor¡rs worked. If a Facilities

Maintenance Employee can correct the situation without having to report to the worksite, they will be

guaranteed two hours of pay at the overti¡ne rate. A Facilities Maintenance Employee who is
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required to be on standby on his/her RDO, including holidays, will receive for.¡r hours of standby pay

at his/her overtime rate for each set of RDOs, including holidays, or on a hotiday not oonnected to

his/her RDOs, that s/he is on standby. "Standby" shall mean the time frsm the quit time of the

Employee's shift to the start time of the Employee's next soheduled shift, during whioh the Employee

is required to be available for work.

E. A Facilities Maintenance Employee called in before his/her scheduled report time

and in conjunction with his/her regular shift will not be sent home early to avoid overtime payment

and will not be required to work beyond a spread of twelve hours. An Employee desiring to go home

early may request permission from hisiher immediate.,supervisor.

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly scheduled shift. Overtime on day shift extending into swing shifr will be paid at the

Union, 587
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overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyatd shift

will be paid at the overtime rate with swing shift differential. overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential'

G. ,¡Reimbursable overtime" shall be identified by METRO at the time of offering,

and shall mean labor costs being recovered by Facilities from funding source's other than Facilities'

annual burlgot, and will be paid as overtime raîher than as AÇ time.

nECTION I1 - SHLFT D.XFFF&øN'rIAL

shift differential shall be 5.00% per hour for swing shift and 7 .5Vo pu hour for graveyard

shift. Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift'

Any shift with a quitting time tom 2:01 a.m. to l0:00 a.m. will be considered a graveyard shifl'

SECTION T2 _SPECUL BENEFITS

A. A tool allowance shall be provided annually on Employees' regular paychecks not

later than March of eaeh year to Employees permanently a*signed as of January 1st to the

classifications of Building Operating Engineer, Carpenter, Maintenance Constructor, Millwright,

Transit Radio and Communication Systems Specialist, Transit Electronic Communications

Technicians, Leads and,to authorized Trainees in these classifications. Employees who are upgraded

into positions that are eligible for a tool allowance shail not receive a tool allowance, unless their

base classification is eligible for a tool allowanee. The amounts shall be as follows:

Year Allowance

20t7 $41 3

-2018 $42s

2019

METRO will provide those tools necessary to perform all assigned mechanical work to

Facilities Maintenance Ernployees who are not provided the annual tool allowance'

B. METRO shall provide tool insurance to those Employees who receive an annual

tool allowance, coverage will be in the amount of $6,000. Except at the discretion of METRO, no

claim shall be honored without evidence of forcible entry unless a police report has been filed.

4 7
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3.

I Payment is contingent upon the Employee having on file with his/her immediate supervlsor an up-to-

,date inventory of tools designating the type, size and manufachrrer. METRO shall have the right to

,inspect the inventory of tools; however, an Employee shall be allowed three days after the inspection

4 to locate any tools which are missing.

C. Each Facilities Maintenance Employee shall receive eight uniforms.

D. Each Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

5
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7

I
9
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I1

12
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t4
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16

17
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2t

22
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27

Personal Protective Equipment (PPE), a rainset, hat and boÓts'

E. METRO shall provide and maintain necessary safety clothing, uniforms and

Each Ernployee who is required by METRO to wear a particular type of footgear shall be

entitled to a METRO voucher to be applied towa¡d purchases of such footgear (one pair of boots,

socks,.and cushioned inserts identified on the METRO voucher at the time of purchase). The

maximum METRO contribution paid by such voucher shall be $200 þlus sales tax) per Employee.

Employees may use up to $50.00 of the voucherto purchase work socks. A replacement item will be

issued when the item is lost, stolen, damaged or worn out.

F. When an Bmployee works two or more hours of overtime in coniunction with

his/trer regular shift, METRO will provide, upon request, an unpaid 3O-minute meal period.

. G. METRO shall reimburse each Employce for the cost of any license(s) required in

relation to his/trerjob classification orjob duties, excluding the cost ofthe state-issued drivers

license.

SECTION 13 _ATTENDANCE MÀNAGEMENT

. A. The PARTTES recognize that Faoilities Maintenance duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Facilities Maintenance Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Facilities Maintenance will monitor and record attendance using the terms of late

occruïence and unexcused absence.

C. A late occurence:

I7

28
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l. of up to one hour shall be managed and recorded as follows:

a. An Employee may complote any time left on his/her shift'

b. An Employee may work a full eight or ten hours even thoughthis

work would continue into the next shift'

c. An Ernployee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

scheduled rate ofPaY.

e. A late oocurrence shall not create an overtime opportunity for the

late Employee. No grievances will be filed by other Employees

claiming overtime infringements should an Employee elect to work

his/her full shift and the time worked extends into another shift.

Z, of between one and two hours shall be managed and recorded as follows:

a.AnEmployeemaycompleteanytimeleftonhis/hershiftonly.

b. An Employee may not use AC time or vacation to make up lost

time.

c. An Emptoyee will be paid for hours worked at hislher scheduled rate

ofpaY.

' 3. Late occurrences will be recorded in a 180-day, rolling time frame as

follows:

a. lst through 5th occurrence - Employee and chief initial the time

sheeVlate rePort card.

b. 6th occurrence - one day suspension without pay'

c. 7th occunence - disoharge, treated as a major infraction as defined

in Article 4.

D. Unexcused absences (over two hours) shall be managed and recorded as follows:

1. An Employee may complete his/her shift only'

2. AnEmployee may not use AC time or vacation to supplement their regular

I
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shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absenoes will be recorded in a twelve-month, rolling time frame

as follows:

a. lst occurrence - Employee will receive Oral Reminder; chief will

initial the time sheeVlate report card.

b, 2nd occurrence - Employee will receive Written Reminder; chief

will initial the time sheellate report card.

c. 3rd occurence - One day suspension without pay.

d. 4th occurence - Discharge, treated as a major infraction as defined

in Artícle 4.

E. An occruïence which results in a second one day suspension within 180 days of the

occurrence that resulted in the first suspension may result in discharge.

ß'. Extenuating circumstances will be sonsidered. Any request by an Employee to

have a late occurrenoe or unexcused absence removed from the attendance management record must

be presented to the chief in writing, within five working days of the occunence. An Employee that

has a late ooct¡1rence or unsxcused absence that has bsen rcmoved from the attendance management

record has the option to use vasation leave, AC time, or sick leave as appropriate to make up lost

time.

G. The PARTIES agtee to review this Section on an annual basis.

SECTION T4 _ SPECIAL PROWSIONS CANCEWTNG MILLWRIGHTS

1. METRO shall conduct a study to determine whether the fulþtime equivalent

employees ("FTE") count of Milhanights is suffrcient and to determine if additional Millwright

staffing is justifìed.

2. METRO will end the swing shift untíl it has staffed each transit Maintenance base

with one Millwright in a picked Day Shift with SS RDO position, Once each transit Maintenance

base is staffed with one Millwright in a picked Day Shift with SS RDO, METRO may ceate

additional Millwrights positions that are picked as day, swing, or grave shift positions. These

OCOI 17
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additional picked positions may either be at a particular base or may serve as "rovers" between bases.

For the purpose of this paragraph, the Maintenance bases shall be North, Central, Atlantic, Ryerson,

Bellevue, East, South and Component Supply Center'

3. Millwrights in the Millwright job classification on or before March 9, 2016, shall

their "fallback" rights to their prior positions in Vehiele Maintenance

SECTION T5 _ FACILITIES TRAINING COIWfu{TTTNE

A. The purposes of the Facilities Training Program are to maintain an on-the-job

training ptogram for Transit Bmployees leading to joumey level status or promotional opportunities

in selected classifications within Facilities Maintenance Sections and to offer these Employees an

opportunity to advance into skilled positions at a high level of proficiency.

B. The start dale of an Employee's Facilities Training Program will be his/her

classification senioritY date'

C. The details of the Facilities Training Program will be developed by the Facilities

Training Committee comprised of an equal number of representatives from the PARTIES. Ifthe

committee f,oresees a vacancy in a joumey level classification, it may establish a trainee position in

such classification.

D. A trainee who is successful in the program will be retained in his/trer original

classification until an opening occurs in the joumey level classification for which s/he trained. Such

Employee will be used to baok fill in the journey level classification by classification seniority.

E. A trainee who is not successful in the program will be retained on the payroll and

to hislher former job classification with no loss of seniority, rights or benefits'

SECTION T6 _ I-ABOR.IULLNAGEMENT REI'ATIONS COJTIMTTTEE

A. METRO Facilities Maintenance and the UNION agree that a joint Facilities Labor-

Management Relations Committee (FLMRC) is established and authorized, consistent with

applicable laws and the terms of this AGREEMENT. The committee will be composed of the

Facilities Maintenance Manager, the UNION Presidenldesignee, the Facilities Maintenanoe

Executive Board Offrcer, and two UNION appointed members with an equal number appointed by

Facilities Management, incfuding a supervisor/chief of Radio Maintenance. This committee shall

Locql 587
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meet at least quarterty. As the need arises, additional meetings may be scheduled. The purposes of

this committee shall be implemenlation, discussion and resolution of working conditions, updates to

the notebook entitled Policies, Procedures, and Guidelines, issues/problems of METRO

policy/procedures which affect Facilities MaintenaRce, contract olarification issues, issues or

problems of contract adminishation other than formal grievances which are being processed, and

other matters of mutual concern.

B. METRO shall inform the UNION of changes in the Power and Facilities notebook

entitled Policies, Procedures, and Guidelines after review and acceptance by the FLMRC and prior to

the implementation of said changes.

SECTION 1 * ÐønN,WON'OF EMPLOYEES

A. "Revenue Coordinators" shall inciude all Employees in the classification of

Revenue Coordinator.

B. Work historically or traditionally performed by Revenue Coordinators will be

performed by Employees assigned to that classification.

SECTION 2 _ WORK ASSIGNMENTS

A. All shifts in the classification of Revcnue Coordinator shall be completed within a

continuous eight and one-half hour period. Eaeh Revenue Coordinator shift will include a one-half

hour lunch break.

B. The workweek shall consist of five consecutive days with each workday

guaranteed at eight hours, There shall be two consecutive RDOs'

C. Employees who pick a regular weekly schedule consisting of four lO-hour shifts

will be govemed by the provisions in Article 13.

D. All shifrs in the Revenue Coordinator classification, once picked, will not be

altered or changed during a shake-up without approval of the affected Employee and the UNION'

E. A Revenue Coordinator who is called back to work after his/her regular shift will

be guaranteed at least th¡ee hours pay at the overtime rate,

F. On-call responsibility witl be offered by seniority on a rotating basis among regular
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1
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4

5

6

full+imeRPCEmployeesonly.Employeesonon-calldutywillreceiveonehourofovertimeattime.

and-a-half rate for each day of on-call duty. If the on-call Bmployee can respond to an RPc issue by

phonefromhome,theEmployeewillbepaidattime-and-a.halfratefortheamountoftimerequired

to resolve the issue, o¡ a minimum of 15 minutes, whichever is greater' If the on-call Employee is

to Gome in to the on-site location, the Employee will receive a minimum of three hours of

overtime at time-and-a-half rate'

SECTION 3 _PTCKS

A. Three times each yeal, at the request of the LINION, METRO shall post all shifts

required for the classification of Revenue coordinator. Each Employee shall be permitted to select

s/her shifts and RDOs in accordance with individual classification seníority'

B. A TINION representative for Revenue Cooriiinators shall be present during pick'

C.ARevenueCoordinator,whoisunabletoattendpicþmustleavehis/hershift

preference with the UNION or a shift will be picked for him/her by the LTNION. An Employee shall

not be compensated for time spent in the pick unless it is during his/her regular work hours' An

assignment selected via absentee pick shall not be subject to the grievance/arbitration procedure'

SECTION 4 _ VACATION SELECNON.

ARevenueCoordinatortakinghis/hervacationintwoofmoreblocksmayselectthesecond

block of his/her vaoation after all Employees in his/her classification have made their first seleotion;

his/her third selection after all Employees in his/irer crassification have made their second selection,

etc., until all blocks ofvacation have been selected'

SECTION 5 _ SPECIAL BENEFITS

A. Each Revenue coordinator will be provided clean coveralls daily'

B.EachEmployeewhoisrequiredtowearsafetyfootgearshallbeentitledtoa

voucher to be applied toward purchases offootgear (one pair ofboots, socks and cushioned

inserts identified on the METRO voucher at time of pr'rchase)' The maximurn METRO contribution

paid by such voucher shall be $200 (plus sales tax) per Employee per year. Replaoement iæms shall

be issued when the item is lost, stolen, damaged or wom out. Employees may use of to $50'00 of the

voucher amount to purchase work socks'
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SECTION 6 _ APPATNTWN S AND TRAINING

A. When METRO requires additional Revenue Coordinators, candidates for these

promotional opportunities shall be selected from Employees on the basis of ability, training,

education, experience and job performance, as determined by appropriate testing procedures' Such

vacançics shall be posted on METRO bulletin boards for at least two calendæ weeks. Once selected,

cândidates shall be plaoed on the Intermittent Revenue Coordinator (IRC) List in seniority order

as determined bY the LINION.

B. METRO, with input from the Revenue Coordinators, will establish and publish

standards for qualification, METRO will determinein each case whether an Intermittent has

successfully qualified. Failure to qualify as an IRC will result in removal frorn the IRC List and

to the Employee,s previóus job classification with no loss in seniority

C. When a pennanent vacancy occurs within the Revenue Coordinator classification,

position will be fitled by quatified IRCs from the IRC List, by seniority' IRCs who receive

appointments as Revenue Coordinators shall be subject to a one-year probationary period'

D. When a vâcancy occurs in the Revenue Coordinator classification between picks,

Employees working in that classification will be allowed a move-up by seniority. The remaining

will then be frlled from the IRC List, by seniority, with frst right of refi:sal'

' E. Revenue Coordinators shatl receive a stráight-time premium for assignrnents

instructing another Employee as follows:

1. One hour of pay at the Revenue Coordinator Empioyee's curent rate for

four hours or less of instruction in one day.

2. Two hours of pay at the Revenue Coordinator Employee's curtent rate for

23 more than four hours of instruction in one day

24 SECTION 7 -EFFICIENCY BONUS

A. The pARTIES established an efficiency bonus system in 1992 to incentivize the

20

2t

22

25

26, Employees of the Revenue Processing Center to increase their efftciency, reduce overtime, and

27, reduce the need for additional FTEs to be assigned to the task of processing paper cunency from fare

boxes. All efficiency bonuses are shared equally between METRO and the Employees' The
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Employee share of the efficiency bonus is eamed as a workgroup and distributed quarterly to all

Employees who process paper cwrency on a pro rata basis'

B.Theefficiencybonusiscalculatedforeachweekofthequarterandcanbea

positive or negative number, the sum of which is the quarterly efficiency bonus' Each quarter is

evaluated individually to detemrine if an efficiency bonus has been eamed or not for that quarter'

C.TheefficiencybónusisearnedwhentheweeklyEmployeeaverageforprocessmg

r value of bills) exceeds 2400 bills per Employee

p., úo* spent processing paper currency' as follows:

,.Fully loaded straight time hourly labor rate" inoludes the Employee hourly rate plus PERS' FICA'

Worker,s Comp and medical benefits (medical benefits shalt be calculated by dividing the annual

flex rate bY 2080 hours)'

D.Innoeventshallthecumulativeannual(calendaryear)effioiencybonus
paid to

Employees exceed $50,000'00'

SECTION 1 - DEFININON OF EMPLOYEES

..special classifisationEmployees" shall mean all Employees in the following classificationsl

' Aocounting Technioian I

' Accounting Technician II

' Info¡mation Distributor

' Operations SecuritY Liaison

t Transfer Room/Warehouse Worker

SECTION 2 - WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, exceþt when an Employee's

pick makes this impossible. Each Employee shall be guaranteed eight hours pay for each regular

58
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workday. Each shift, except where modified by historical practice, will be completed within a

continuous eight and one-half hour period and will include an unpaid one-half hour lunch break ani

two paid lS-minute rest breaks.

B. The graveyard shift shall be considered the first shift of the day; the day shift shall

bo considered the second; and the swing shift shall be considered the third. Any shift with a quitting

rime from 8:01 p.m. to 2:00 e.m. vrill be considered swing shift. Any shift with a quitting time from

2:01a.m.to 10:00 a.m. will be considered graveyard shift.

C. Shifts and RDOs shall be ananged so that each Employeqshall have at least eight

off between shifts and at least 60 hours offfor RDOs.

SECTION 3 -PICKS

Employees within a classification which has any combination of day, swing and/or graveyard

shall be entitled to select their worksite and shift by seniority in conjunction with Transit

13 Operator picks,

SECTION 4 - VACATION SELECTION 
:

A. Vacations may be split into pcriods of one or more full weeks when this can be

arranged at no additional cost to METRO. An Employee may take his/her vacation in one day or

one-hour indrements. Requests for use of,such vacation must be approved, in advance, by his/her

immediate supervisor.

B. Vacations will be picked by seniority

C. An Employee, who takes his/her vacation in two or more periods shall select the

t4

15

t6,

2T second period of his/her vacation after all Employees in his/her classification have made their first

22 selection; hisiher third selection after all Employees in his/her classification have made their second

23 selection; etc., until all periods ofvacation have been selected.

24 D. The vacation pick shall be complèted by November 15th each year. The vacation

25 calendar shall remain posted and shall be kept current'

26 E. Any picked vacation period not used will be offered to other Employees by

21 seniority in the same classification if METRO determines business reasons permit.

A Transit 587
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SECTION 5 - OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on an

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straight-

,time rate of pay of the classification for actual overtime hours worked'

B. Overtime on day shift extending into swing shift shall be paid with no howly shift

Ovcrtime on swing shift extending into graveyard shift shall be paid with swing shift

Over-time on graveyard shift extending into the day shift shall be paid with graveyard

shift differential.

SECTION 6 _SPECUL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. An Employee who has gone home after his/her regular shift, and who js called

back to work and reports for work, will be guaranteed at reast th¡ee hours of pay at the overtime rate.

An Employee called in before hisrher schedured report time and in conjunction with his/her regular

shift will be paid for actual hours worked'

C. Special Classifications Employees shall receive a straight-time premium for

instructing individuals as follows:

1. One hour of pay at the Employee's ctutont rate for four hours or less of

instruction in one daY.

2. Two hours of pay at the Employee's cunent rate for more than four hours of

instruction in one daY.

SECTION 7 _ SPECAL BENEFITS

A. Each Employee who is required to work in inclement weather u/ill be provided the

,necessary foul weather gear which includes, but is not limited to, a rainset, hat and boots'

B.WhenanEmployeeisinformedduringhis/herregularshiftthatovertimeinexcess

of two hours beyond the end of his/her regular shift will be required, METRO will provide a 30

minute unpaid meal period or a l5-minute paid break' upon request'

c. when an Bmployee is called in for emergency work two or more hours prior to the

'18593
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srarr of his/her regular shift, METRO will provide a 30-minute unpaid meal period or a 15 minute

paid break, upon request.

SECTION 8 _ TNFORA¡TIAN DISTRIBUTORS, TRANSFER ROOM/WAREHOUSE

IYORKER AND SUPPLY DISTRIBUTORS

A. Two smocks or two coveralls will be made available to lnformation Distributors,

Tronsfor Room/Wa¡ehouse Workers and Supply Distribtltors.

B. METRO shall provide each Information Dishibutor, Transfer Room/Warehouse

Worker and Supply Distributor with the necessary safety equipment, including but not limited to, an

abdominal belt, gloves and/or dust masks.

C. ,,Information Distributors" shall mean all Special Classifications Ernployees in the

classification of Inf,ormation Distributor, whose historical and traditional work is the receipt

warehousing, record keeping and distribution throughout the METRO service area of transit-relatod

items, principally informational or promotional rnaterials and timetables. However, from time to

time individuals other than Information Distributors may need to pick up or drop offinformational or

materials and time-tablos in small quantities.

'D. tnformatîon Distributors' overtime shall be offercd by seniority, on a rotating

for extra work not assigned to an Employee.

E. METRO will reimburse each Information Distributor for telephone expenses

incurred as part of hisltrer duties.

SECTION 9_ OPERATIONS SECARITY LIAISON

A. Employees in this;job classification will work 40 hows per week on a flexible

work schedule approved by their immediate supervisor.

B. Overtime at the rate of time and one-half will be paid for all hours worked in

excess of 40 hours in a payroll week. A payroll week starts Saturday at t2:01 a.m. and ends Friday at

midnight.

C. Future positions and vacancies in the Operations Security Liaison classification

will be offered to qualifïed Employees represented by the TINION who have been an FTO for a

minimum of three yeaß.

587
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D. If work is performed on a holiday,.the Employee will not receive additional pay

for such work beyond the Employee's regular weekly salary'

E.Sections2throughsdonotapplytotheclassificationofoperationsSecurity

Liaison.

SECTION 1 - ÐfiTIMWON OF EMPLOYEES

,,customer Information office Employees (clo Employees)" shall mean all Employees in the

following classifications:

:rAssignedCustomerlnformationSpecialist(AssignedCIS)

r!, Customer Information Specialist (CIS)

. senior customer Information specialist (including a'm' senior' weekend senior

and P.m' Senior) (Senior CIS)

SECTION 2 * GENEßAL CONDITIONS

A. All routine update work dealing'with information provided exclusivoly for' or

historically in, the CIO shall be performed by CIO Employees as long as the information continues to

be provided in the same manner'

B. Senior cIS, CIS and Assigned cIS shall be considered as one classification for the

purposes oflaYoff.

C.ThePARTIESagreetoestablishajointWorkingConditionsCommittee

comprised of equal number of METRO-appointed and uNlON-appointed customer communications

and Services Offrce representatives. The pulpose of this committee will be to improve working

conditions and work processes in customer communications and services. The committee will meet

regularly and during the planning phase of any project that will impact working conditions' The

LlN[ON-appointed representatives on the committee shall be paid by METRO at the appropriate rate'

SECTION 3 - TTORKASSTGNMENTS

A. The day shift shall be oonsidered the first shift of the day;the swing shift will be

considered the second; and the graveyard shift wilr be considered the third. Any shift with a quitting

from 8:01 p.m. to 2:00 a.m. will be considered swing shift' Any shift with a quitting time from
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2:01 a.m. to 10:00 a.m. will be considered graveyard shift'

B. The workweek shall consist of fîve consecutive days, except when a CIO

Employee's pick makes this impossible. Each CIo Employee will be guaranteed eight hours pay for

each regular workday. Each shift will be completed within either a continuous nine-hour period that

will include an unpaid hour lunch and two paid fifteen minute breaks, a continuous eight and one-half

hour period that will include an unpoid one-half hour lunch and two paid 1S-minrrte breaks'

Exceptions to this rule are:

r, Graveyard shift, which shall be completed within a continuous eight-hour

period, so long as it is staffed by only one CIO Employee'

. Assígned Weekend shifts on Saturday or Sunday shall be cornpleted within

either a continuous eleven-hour period that will include an unpaid hour lunch and two paid fifteen

breaks, or a continuous 10-1/2 hour period that will include an unpaid one half-hour lunch

break and two paid lS-rninute rest breaks.

o A CIO Employee who picks a regular weekly schedule consisting of four

ten-hour shifts will be govemed by the provisions in Articlc 13'

C. Shifts and RDOs shall be ananged so,that each CIO Employee shall have at least

eight hours off between shifts and at least 60 hours off for RDOs; except that CISs, who select extra

positions, and Assigned cISs shall have at least 54 hours off for RDos.

D. No more than 20% of allfull-time CIS assignments shall be extra positions. A
:

CIS who selects an exfa position shall be guaranteed eight hours pay each day'

E. 'Work schedules for exha person and Assigned CIS positions shall be posted on

Tuesday of the week prior to the effective date of the assignment.

F. No regular, full-time continuous shift in the CIO shall be split dunn8 the lifo of this

AGREEMENT. No fr¡ll-time CIS will be requiredto accept assigned status. No Assigned CIS will

be required to accept a split shift without mutual agreement between the PARTIES'

METRO may create telecommuting shifts, which wilt be assigned and administered according

to the guidelines below, which have been mutually agreed by the PARTiES:

r Telecommuting shall be offered by mutual agreement between N{ETRO and an

1 8593
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Employee.

o So long as there is mutual agreement between METRO and the Employee to

telecommute, there shall be no limit on the number of telecommuting shifts that may be offered'

r Employees who select telecommuting shifts will be subject to current King

county,s Telecommuting Policy, # PER 18-4 (AEP) - Effective october 15, 2001, unless specifically

modified by this agreement.

r Employees pioking telecomrnutíng shifts wilt be entitled to a minimum of one-hour

ofcaÌl back paY.

o In the event an Employee is denied or removed from telecommuting, the UNION

will be notified and informed of the reason(s)'

SECTION 4 _PICKS

A. Each cIS and Assigned cIS shall select, by seniority, a shift' assigned position or

an extra porition at each pick. Each CIS and Assigned CIS, who selects a shift, also will be entitled

to select, by seniority, his/trer two consecutive RDOs, breaks and lunch hours by seniority at the pick'

Each CIS and Assigned CI!, who picks an extta position, will be assigned his/her two consecutive

RDOs, breaks, and lunch hour'

B. senior CISS in positions that have been designated by METRO as permanent

assignments, shall not be subject to the pick'

. C. Selection of shift and vacation for CISs and Senior CISs will be determined by

seniority eamed within the specific classification'

D. CIS picks will be scheduled in conjunction with Transit Operator picks. Copies of

the pick schedure, the shifts, and extra positions available for selection shall be prepared, posted'irnd

sent to the IINION at least two weeks prior"to the date of the pick'

E.ALlNloNrepresentativeshailbepresentduringpick.

F. No change or alteration to any shift which was picked shall be made during a

shake.upwithoutconsentfromtheaffèctedCloEmployeeandtheUNloN'

G. vacancies in,the position of senior cIS will be filled by a clo Employee with at

two years of experience as a CIO Employee. When qualifications and experience are equal'

Trans;it s87
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culïent continuous service as a CIS will be the determining factor.

H. All availabie acting weekend Senior CIS positions will be posted at the pick. Two

years experience as a CIO Employee is prefened. The acting weekend Senior CISs will be selected

by seniority on a rotating basis. Such acting assignments will last one shake-up.

I. A CIO Employee who is unable to attend the pick may leave, with the UNION, an

,absentee pick form indioating his/trer work preferences, Failure to do so will result in the UNION

picking an assignment for the CIO Employee. The LINION representative shall make

effort to select an assignment comparable to the assignment last selected at a pick. Selections

made by the UNION will not be subject to the grievancelarbitration procedure.

J. No CIO Employee shall be compensated for time spent in the pick unless it is

during hislher regular wotk hours,

. K. When apermanent vacancy occurs, CIO Employees working in such ôlassification

may have a move-up, by seniorþ, provided such move'up is completed 28 days priorto the next

shake-up.

L. When METRO determines that a CIO Employee wjll be unavailable for work for

anentire shake-up, for any reason, such CIO Employee shall not pick a shift. This provision shall

,inolude any CIO Employee who is detailed or upgraded into job olassifications other than his/her

I
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stations.

M. Once per yeaf, there will be a move option, in seniority order, to vacant work

SECTION 5 _VACATION SELECTION

A. Vacations will be picked by seniority as outlined inthis Section. Senior CISs will

pick from a separate vacation list.

B. The vacation pick shall be completed byNovember 15th each year. The vacation

shall remain posted and shall be kept current. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning ofthe payroll year'

24

25,

26

27 C. Vacations may be split into periods of one or mote full weeks when this can be

arranged at no additional cost to METRO. A CIO Employee may elect to take 50% of his/her
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vacation in one-day or one-hour increments. Requests for use of such vacation must be approved in

advance by the immediate supervisor'

D,AcloEmployeewhotakeshis/hervacationintwoolmoreperiodsshallselect

the second period of his/her vacation after all CIO Employees in his/her classification have made

their first selection; his/her third selection after all clo Employees in his/her classification have made

their second sclcotion; eto., until all periods of vacation have been selected'

E. At the vacation pick, a clo Employee may select vacation combined with AC in

consecutive blocks. A CIO Employee may not pick Ac unless it is accrued at the time of the

vacation Pick.

F. Any picked vacation periods not used will be offered to other clo Employees by

in the same classification if METRO determines business reasons permit'

G. The Customer Information office will maintain separate vacation lists for CISs

and Senior cISs. The vacation pick shall be completed by November l5th each year' At least two

weeks prior to each vacation pick, METRO will indicate the number of clss and senior cISs that

may be offfrom work on particular days. METRO and the uNIoN agree that both the cIS vacation

list and senior cIS vacation list will each permit a minimum of one slot for each calendar day' The

number of Ernployees otherwise permitted to be on vacation at one time shall be regulated by

METRO.

SECTION 6 - OWRTIME

A. A¡ hours worked in excess of eight hours in the scheduled workday or on a CIo

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straighÈ

time rate of pay for actual overtime hours worked'

B.overtimeondayshiftextendingintoswingshiftshallbepaidwithnohourlyshift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential.overtimeongraveyafdshiftextendingintodayshiftshallbepaidwithgraveyardshift

differential'

C. overtime will be offered on a rotating basis from a CIo Employee overtime list' If

list is exhausted or if no CIO Employee on the list is reasonably available' overtime will be
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offered to eligibte pass Sales Ofñce ("PSO") Employees by seniority on a rotating basis. If no PSO

Employee is reasonably available, METRO may assign overtime to CIO Employees by inverse

seniority.

SECTION 7 - SPECAL ALLOWANCES

A, Shift differentials shatl be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B, A CIO Employee, who has gone horne after hislher regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate.

CIO Employee called in before his/her soheduled report time and in conjunction with his/her

shifl will be paid for actual hours worked. An exception shall be telecommuters, who will be

one hour of pay at the overtime rate.

C. CISs and Assignecl CISs shall receive a straight+ime premium for assignments

instructing another Employee as follows:

1. One hotu of pay at the CIO Employee's cuûent rate for four hours or less of

instruction in one day.

2. 'fwo hours of pay at the CIO Employee's curre¡rt raÛe for more than for¡r

hours of instruction in one daY.

D. CtS and Assigned CIS shall receive a premium of $.75 per hour for straight time

out of classification work in the PSO'

E. CIS trainees will receive at least 50% of the ourrent top step hourly wage for CISs

for actual hor¡rs worked until successfully completing training.

SECTION S _ SPECUL BENEFITS

A. rl/hen a CIO Employee is informed during his/he¡ regular shifts that overtime in

excess of two hours beyond the end of his/her regular shift will be required, METRO will provide a

3O-minute unpaid meal period or a ls-minute paid break, upon request.

B. When a CIO Employee is called in for emergency work two or more hours prior to

the start of his/her regular shift, METRO will provide a 3O-minute unpaid meal period or a l5-minute

paid break, upon request.

Tlansit Union,
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SECTInNg_ASSIGNEDANDSENI,RCI]SThMERINFoRwITIùNSPECIALISTS

A. Each Assigned CIS shalt receive his/her work assignments from METRO and may

work less than an eight hour day and/or 40-hour workweek'

B. If the pARTIES agree to split shifts, up to one-third of Assigned CIS shifts may be

split, with a maximum spread of L}-u2hours. The Assigned cIS will be paid at a rate equivalent to

timc and one-half for spread time in excess of l0-ll2 hours'

c. An Assígned cIS who is on active pay status at least 80 hours in one calendar

month arso is eligibre for holiday pay as provided in Articre g, for any of the listed holidays which are

,observed in the succeeding month. In addition, an Assigned CIS may be eligible for a personal

as provided in Article 8, section 5. An Assigned cIS who works less than 80 hours in one

calendar rnonth will not be eligible for holiday pay in the succeeding month. However, such

Employee, who works on the day of observance.of any of the holidays listed in Article 8' section 4'

be paid at the overtime rate.

D. An Assigned cIS will accrue siok leave upon qualification'

E.Notmorethan40%ofallClspositionsshallbeAssignedC[Ss'

F. METRO shall offer all new or vacant full-time CIS positions to qualified Assigned

cISs. If no qualified Assigned cls is available, METRO then shall offer the new or vacant cIS

positions to qualified PSo Employees. Likewise, METRO shall offer all new or vacant Assigned

cIS positions to qualified PSO Employees. If there are no qualified Pso applicants, METRO may

conduct an open and competitive recruitment to fill the vacancy' seniority shall determine the order

of selection after qualifications have been determined through appropriate criteria and testing

,methods 
as determined by METRO. METRO shall determine qualification criteria-

G. A Senior CIS shall noti$ CISs of infractions but will not issue discipline or

perform formal performance evaluations of Employees'

H. Senior CISd may monitor CISs on an ongoing/rotating basis' An observation

report will be placed in the CIO Employee's file only upon request of the Employee'

I. Vacancies in Senior CIS positions will be filled from qualified CIS applicants'
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SECTION 1 _ÐETNTWON OF EMPLOYEES

A. A "First-Line Supervisor (Supervisor)" shall mean a person employed by METRO

on a regular full-time continuing basis in any one of the following classifications:

. Base Dispatcher/Planner

' Communications Coordinator

' Schedule Maker

' Service Supervisor

' Transit Instructor

B. A "supervisor-in-Traíning (SIT)" shall mean an Ëmployoe who is training to

become a Supervisor.

S E C TI ON 2 - M U TUAL ne',SP.q$f$¡¿ffüg$

The management and di¡ection of the work force, which includes, but is not limited to,

work, clari$ing all job specifications with regard to duties and setting performance

standards with input from Supervisors, is vested exclusively in METRO. This is limited only by the

stated conditions in this Article. No changes in existing rights or related conditions shall be rnade

first negotiating with the IINION.

SECTION 3 - SAPERWSOR.IN-TRAINING

A. Supervisor-in-Training vacancies shall be posted on METRO bulletin boards for at

least two calendar weeks. Candidates for these positions shall be selected from METRO FTOs, Rail

Operators, Streetcar Operators, O & M Supervisors, Arid Rail Supervisors who were not previously

Bus Supervisors. Candidates rnust have at least two and one-half years of full'time service in the five

years preceding the closing date for applications. Interested Employees must formally apply through

METRO's Transit Human Resources Office within the specific time ûame listed. Seleotion of SIT

candidates shall be the sole responsibility of METRO. Candidates shall be selected in accordance

with METRO's Merit System on the basis of ability, training, education, experienco and job

perfórmance, as determined by appropriate testing procedures and evaluations, which have been, and

will continue to be, developed with input from the Supervisors. A Supewisor, selected by METRO

I,
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after consultation with the UNION, will be included in the sIT candidate selection plocess'

B.successfulcandidateswillbeplacedonalistbyseniority.TheslTcandidatelist

wi' remain in effect until exhausted. candidates must meet eligibility *iteria used for the

recruitment process at the time of appointment or they will be removed from the list' Once removed

thelist,anOperatormustwaituntilthenextrecruitmentandreapply.

1. There will be three classifications of SIT First Line Supervisor: Service

' Supervisor, Base Dispatcher/Planner, and Transit lnstructor. As openings arise, SITs will be selected

seniority order. Each SIT must accept an initial appointment from among the classification(s) then

ava'able or they will be removed from the sIT program. The uNIoN will certiff the seniority order

of the candidates.

2. When developed, sIT candidates will participate in a selection orientation

program, [t wilr be designed to give candidates an understanding of the skils that will be required to

be successful in each classification'

3. The seniority date for slTs shall be determined by his/her entry date into

haining f,or their first classification'

4. If any sITs remain on a sIT list when a new sIT list is created, they shall be

placed above all new SIT candidates'

5. The PARTIES agree to regularly discuss the progress of the sIT prograrn

during First Line Supervisor LRMC meetings

C. SITs will be placed in that classification for a minimum of twelve months' Upon

appointment, an SIT shall be subject to a twelve - to . eighteen month probationary

period. An SIT removed Àom the pfogram for failure to meet qualification standards will receive a

probation termination review'

l.Duringthetwelve-monthperiod,eachslTwillberequiredtoquatþintwo

the three following classifications: Base Dispatcher/Planner, Service supervisor, and/or Transit

Instructor. upon completion of training in any classification, the sIT or First Line supervisor will

receive a performanoe evaluation. upon completion of the 12 rnonth sIT probation period and

qualificationintwoareas,theSlTwillreceiveaformalreviewwithMETRO.
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2. lf anSIT fails to qualifo in the fîrst classification, his/her SIT probation

period shall be extended to eighteen months to support qualification in the remaining two

classifications, If an SIf fåits to qualify in two classifications, s/he will be removed frorn the SIT

program. An SIT who is removed or withdraws from any of the required classifications during

training will be returned to their prior classifïcation with no loss of seniority'

3. An SIT who fails his/her first classification will be returned to his/her

previous classification until the start of the next SIT haining classification. An SIT who passes the

classification but fails his/her seoond classification will be retumed to the relief list of the

completed classification in seniority otder until the start of the third SIT training

classification,

4. The SITs seniority date shdll be the date of entry into the first successfully

completed classifi cation.

5. Upon qualification and successñrl completion of the SIT probation period,

the SIT will become a First Line Supervisor and be eligible to pick at the next scheduled piok.

D. METRO will establish and publish standards foi qualifrcation and, with input from

the instructing Supervisors,.will determine in each case whether the SIT has successñrlly qualilied in

any classification.

E. SIT candidates may be trained before an appointment is available. If such training

exceeds 30 continuous calendar days, all time spent in taining will count toward saiisffing the SIT

probation requirement and will be credited day for day for purposes of leave accruals, salary step

placement and future salæy step increases.

F. An SIT shall not foirnally train another SIT at any time'

G. An SIT, upon hire date, will receive a voucher for four pairs of uniform pants, six

uniform shirts or blouses, one sweater vest or insulated vest, one all'season parka orjacket and one

authorized hat. Upon promotion to Supervisor, the Employee will receive the Supervisor uniform

allowance according to the provision in Section 10, Paragraph B'

H. An SIT may be assigned to work as Service Supervisor, Base Dispatcher/Planner,

Transit Instructor shifts under direct supervision of a Supervisor.

4t0c0117
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I. Upon successful completion of training in a classification, the sIT may

independently work shifts in that classification'

J. Upon qualification in a classification, the sIT shall be placed at the bottom of the

list in that classification, in seniority order, for the remainder of the time s/he is assigned to that

Upon qualification in both classifïcations, an SIT will be assigned work in either

classifioatio[, at METRO,s discretion. ïVhen assigned to a relief list, the SIT's assignments will be

governed by the provisions of Section 6, Paragraphs E' F and G'

K.Uponqualificationinaclassification,andbymutualagreementbetweenthe

PARTIES, an sIT may be eligible to fill a vacant Supervisor position by seniority'

L. upon qualifioation in a classification, an SIT will be eligible to bid on overtime in

that claisification. overtime will be assigned according to the overtime guidelines for supervisors'

M. Requests for vacation or other paid time off will be granted, as staffing levels

permit and at METRo's discretion, in a manner that does not interfere with the sIT's training

schedule. An sIT will not be granted vacation time in any period that was filled at pick in the

classification in which the sIT is being trained at the time of vacation'

N. The following provisions of this Article shall also apply to sITs: Section 6'

paragraphs J and o; section 7, Paragraphs A and B; a¡rd section 8, Paragraphs A, B and c'

SECTION 4 _ PICKS

A. In the spring and fall of each year, when a facility opens or closes, or when

mutually agreed by the PARTIES, all shifts or positions required in the job classifications of

communications coordinator, Base Dispatcher/?lanner, service supervisor' schedule Maker (when

a senior schedule Planner is not assigned per Article 23, Section 2,Pamgraphc)' and Transit

Instructor, wlr be posted for a generar pick. The two generar picks will be held unless a special pick

has occurred or is scheduled to occur within 45 days of the general pick' copies of schedules and
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26 issue each Supervisor, and the uNIoN, a copy of this information. After the posting, there will be a

review period in which changes may be made by METRO' No changes will be made five days prior

ro the pick date unless mutually agreed by the PARTIES. Implementation of the spring pick will
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occur between April I and April l5 and implementation of the fall pick will occur between October 1

and October 15.

B. Shifts will be classified as regular and relief. Supervisors will be permitted to

select shifts, RDOs, and vacations in accordance with individual seniority, All shifls will be

available for pic( according to pick guidelines. Pick guidelines will be reviewed in advance by the

PARTIES.

C. Supervisors who have not worked in a classification fortwelve months may

request, or may be assigned, a refresher period. Once qualified in a olassification, a Supervisor will

be considered permanently qualified unless mutually agteed by the PARTIES.

D. A Supervisor may report to the pick room Ro earlier than 20 minutes prior to

his/her piok time to examine available work assignments.

E. A Supervisor who does not attend the pick rnust leave, with the UNION, at least

four choices of assignments in order of preference. Failure to do so will result in the UNION

representative making every effort to select an assignmont cornparable to the assignment last selected

at a pick, Selections made by the UNION witl not be subject to the grievance/arbitation procedure.

An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.

F. LINION representation for the Supervisors shall be present during the pick.

G. All Supervisors' shifts, excluding relief shifts, once picked, will not have hotus,

duties, RDOs, or job classification changed during a shake-up without approval of the

affected Supervisor(s) and the UNION

H. At eachpick, Supervisors may volunteer in writing to work overtime.

I. There will be no restriction, except as provided elsewhere in this Article, on the

number of Supervisors picking in or out of a particula¡ classification except that the number of

nonqualified Supervisors, or Supervisors who have not worked.within a classification for ten years,

picking into the Transit Instructor, or Communications Coordinator classifications will be limited to

two in each classification. However, the unit supervisor may exceed this number at his/her

discretion. For pioks due to the opening or closing of a facility, or changes in facility hours,

Page 164
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1 nonqualified supervisors will not be allowed to pick into the Transit Instmctor, schedule Maker or

Communications Coordinator classifications without prior approval of the unit supervìsor'

J. lf asufficient number of qualified Supervisors do not voluntarily pick into a

particular classification, supervisors who are currently qualified in that classification will be

required, in inverse order of seniority, to pick shifts in that classification' when a supervisor is

:forccd irtto a classification because of the language in this Paragraph, there will be a re-pick for all

supervisors with less seniority than the supervisor who is being forced

. K. If a nonqualified supervisor picks the schedule Maker, Transit Instructor or

Communications Coordinator classification and fails to qualiff, his/her vacant shift will be filled by

the next most senior supervisor who desires it, who will be inserted into the seotion in seniority

order. There will be a repick of assignments within the section, starting with the inserted supervisor'

The supervisor who fails to qualif will frll the resulting vacancy if s/he is qualified to do so. If not,

process will be repeated until there is a vacancy in a classification in which sae is qualified'

s/he may repick the classification in which slhe failed to qualiff after a period of two years or with

the approval ofthe unit supervisor'

L. To be considered qualified as a Communications Coordinator, a Supervisor must

successfrrlly complete a qualification process consisting of a training period and two weeks of

independent performance of the duties of the position. METRO will determine qualification based on

job performance. supervisors who fail to qualify in this classifïcation will not participate in the

qualification process for a period of two years without permission of the unit supervisor'

M. In order for a Supervisor to pick the Service Quality or Training Sections or to be

on an overtime list in either olassification, the Supervisor must have a valid CDL with required

endorsement, medical certification or waiver of certification at the time of the pick' Licenses'

waivers and endorsements will be checked at the pick'

N. A Supervisor picking the Transit Instructor classification will pick his/lrer work

location bY senioritY.

O. All block assignments shall have ten hours off between consecutive day's

except that in one instance per week per blocked assignment, there may be a minimum
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9 p. pick will be governed by the provisions of this Section and by guidelines mutually

and agreed by the PARTIES.

11 SECTION 5 _MOW-UPS

A. When a permanent vacancy oocurs during a shake-up in any Supervïsor

a system-wide seniority move-up will be held by the UNION as sooR as possible'

Remaining vacant assignments may be offered in seniority order to SITs who are qualified in two

areas and qualified in the open area. If there is a remaining vacancy in the Communications

Coordinator or Transit Instructor classifìcation not filled by a tnove-up, METRO may fill the vacancy

with the lowest seniority Supervisor who is qualified in the classification and who is not already

assigned to the Communications Coordinator or Transit Instructor classifioation. Once a Supervisor

is forced into the classification because of the language of this Paragraph, shifts will be picked by

of eight hours off. Each Supervisor who chooses a block assignment shall choose no more than th¡ee

separate assignments to place in the blocks. Blocks must be picked in a way that does not jeopardize

time offor RDo guarantees found elsewhere in this AGREEMENT. Each Supervisor picking block

assignments shall select one set of the same posted assignment for two conseoutive days, a different

set of the same posted assigrunent for another two consecutive days, and a third posted assignment

for a single day. Supervisors' selcction of blooks may require inclusion of a one'day floating

assignment. Shoulil either PARTY be adversely affected by this Paragraph, the PARTIES agree to

meet and negotiate necessary changes.

seniority starting with the forced Supervisor.

B. Move-ups may not be requested during the last eight weeks of the cunent shake-

up.

C. A Supervisor qualifying in the Communications Coordinator or Transit Instructor

classification may participate in move-ups; but s/he will not move into the new assignment until s/tre

has cornpleted or been released from the training requirement'

SECTION 6 _ WORK ASSIGNMENTS

.4.. All job classifrcations except for Transit Instructor, SIT and Schedule Maker shall

have regular shifts and relief shifts. All shifts will be available for pick according to the pick
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guidelines.

B. All assignments in the classification of Schedule Maker and Transit Instructor shall

be completed within a continuous eight hour period, unless the assignment is designated for an

unpaid 3O-minute lunch break'

C. All Base Dispatcher/planner shifts shall be straight through, unless mutually

by the PARTIES. Communioations cOordinator assignments shall have no more than one

7' split shift, exoept that up to three split shifts may be added to coordinate Rapid Ride service' servioe

I supervisor assignrnents shall be guaranteed 80% straight-through on weekdays and 100% straight-

I on nights (any shift completed after 8:00 p.m.), weekendq and holidays when sunday

10 schedures are operating. Rerief supervisors in the service euality section shall be guaranteed 70%

straight-through shifts on weekdays, unless waived by the Relief Supervisor' and 100% shaight-

through on nights, weekends and holidays when sunday schedules are operating. Temporary split

extra assignrnents may be assigned to the relief list, however, a Relief Supervisor cannot be required

t1

t2

13

l4

15

16

t1

18

t9

zfr

2l
,,,

23

24

25

to work a split extra assignment for more than two consecutive weeks'

D. Regular shifts shall consist of five consecutive days of work within a specific

classification in a workweek, with each workday guaranteed eight hours. Regular shift RDos shall

be two consecutive days. 4140 shifts shail consist of four consecutive days of work within a specific

classification, with each workday guaranteed ten hours. All regular shifts in the classifications of

service supervisor, Base Dispatcher/Planner and communications coordinator will be assigned in

their entirety unless otherwise approved by the unit supervisor' when a shift is cancelled' the unit

supewisor will notiff thP UNION' ì

E. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDos for Relief supervisors shall be posted by the last day of each

pay period for the following pay period. There will be two consecutive RDOs for each 4O-hour

week, except for Relief supervisors with Friday and saturday RDO combinations switching to

26 another RDO combination or vice versa' RDOs will not be changed or cancelled without the consent

ofthe affected Supervisor, except in an emergency' The RDOs for Relief Supervisors may change

each pay period as a result of the availability of assignments'
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F. P¡ior to the end of each pay period, each Relief Supervisor will pick his/her

assignment.for the next pay period from the known available assignments and available RDOs, by

seniority. Assignments wlth four or five days of the sarne shift number available in one pay week

(Saturday through Friday) must be picked in their entirety with their RDOs. Each pay week will be

picked separately, Assignments selected the first week will not affect selections in the second week,

except where minimum time offbetween shifts and/or 54 hours off for RDOs would bc

Block assignments may be broken up with shifts selected individually by the Relief

G. If there are not enough work assignments for all Relief Supervisors to choose

ûom, extra assignments may be created. METRO may change a Relief Supervisor's extra

by up to eight hours, provided the change is made at least twelve hours before the start

of the Supervisor's extra assignment, except as provided in Paragraph J. In an emergency' or

the Relief Supervisor's consent, a Relief Supervisor's extra assignment may be changed by more

than four hours and with less than twelve hours notice. Relief Supervisors who have picked extra

assignments must check in between twelve and eight hours prior to the scheduled ðtart of the extra

assignment to find out if there is a change.

H. METRO may post assignments that may be open for more than two weeks for

selection by Relief Supervisors within the work unit. Vacant assignments may be posted until filled

by a move-up.

I.' Schedulèd Transit Instructo¡ work will be selected by seniority by qualified Transit

Instructors at the worksite. Selected assignments will be worked in their entirety unless a requested

change is approved by the unit supervisor. METRO may modify a Transit Instructor's work

assignments to meet training needs. To balance workload, METRO may require one or more Transit

Instructors from one worksite to work at a different worksite. Such assignments will be made to

qualified Transit Instructors in inverse seniority, unless a more senior, qualified Transit Instructor

volunteers for the assignment.

J. All Supervisors shall have at least 54 hows scheduled off for their two consecutive

RDOs,,

Transit Union,
November I,2016
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4

5

1 K. METRO will determine the number of relief shifts in each classification, but the

2 number of relief shifts in each supervisor classification will not exceed one-third of the total of all

3 shifts in that classification; howevef, not less than three at METRO's option'

L. METRO agrees to assign all special assignments, tasks and projects by giving

equal consideration to the Supervisor's education, ability and experience as it applies to each

task or project will be rotated among those supervisors who applied and who meet the

above criteria, provided the rotation does not result in project delay' METRO also recognizes the

need for ongoing optionar training programs which will a'ow supervisors to become better qualified

their present work assignments or for advancement'

M. Any work that has been historically or traditionally performed by Supervisors will

not be performed by any other individual'

N. On a holiday when METRO operates a Sunday schedule, Base Operations Utility

and Planner/utility shifts will be, at METRO',s sole discretion, either canoelled or operated as

scheduled. The decision to cancel a shift or operate that shift as scheduled wilt be specific to each

shift and each holiday. If a utility or planner/utility shift is cancelled, the regularly scheduled

supervisor for that shift will be off with holiday pay. If a utility or Planner/utility shift is not

cancelled, the regularly schedured supervisor for that shift wilr have the option of working the shift

or taking the day off with holiday pay. If the regularry scheduled supervisor chooses not to work that

shift, the shift wilr be filred by the normal Rerief supervisor assignment process' then through the

overtime assignment Processes'

O. When a shift remains unfilled within one hour of the start time of the shift and

METRO determines that the shift cannot be cancelled, a supervisor working a different shift with

hours overlapping the vacant shift may be required to fill any portion of the designated shift' The

hours worked by the supervisor cannot be changed more than 30 minutes except by mutual

agreement, when determining which supervisor will fill the shift, METRO will consider seniority'

Ttansít 587
3r,2019
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6 .assignment.Specialassignmcnts,tasksandprojectswillbepostedforregularSupervisorstoapply;

7 .nd selection shall be based on the above criteria if the special assignment, task or project is to exist

30 days or more. If the special assignment, task or project is in excess of 90 days' the specialI
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Supervisor qualification, business requirements and the Supervisor's desire to change work

assignments.

p. METRO may require up to four Supervisors to train in each ofthe Comrnunication

Coordinator and Transit Instructor classifications during each shake-up. Volunteers, in seniority

order, will be selected for the training, If there are not enough volunteers to fill designated training

requirements, Supervisors may be requircd to train. If a Supervisor is required to train as a

Communications Coordinator, s/he will be selected in inverse seniority order from Supervisors who

have three or more years of seniority and who have not had a previous opportunity to train as a

Communications Coordinator. If a Supervisor is required to train as a Transit Instructor, s/he will be

selected in inverse seniority order from Supervisors who have not had a previous opportunity to train

as a Tlansit Instructor. A Supervisor who fails to qualify will return to his/her picked assignment.

or the purpose of this Paragraph, years of seniority will be calculated from the date of appointment

an SIT and adjusted day-for-day for any time spent in excess of90 consecutive calendar days on

either military leave (unless required otherwise by law) and/or in a layoff status'

SECNON 7 - SPECAL ALLOIYANCES

À Spread time pay, at one-half pay, will be awarded after 10-112 hours within one

, providing that premiurn time is not alreädy being paid, in which case spread time will be

reduced by the exaot amount of premiurn time. Twelve hours will be the limit for any spread

assignment.

B. Any Supervisor qualified, as described below, in two or more classifications will

receive a SVo pay premium added to his/her wage rate as a Supervisor

1. Supervisors receivingthe SVo pay premium (differential) in the

Communications Coordinator or Dispatcher/Planner classification on the date of UNION ratification

of the 2016-2019 CBA between the PARTIES shall be considered "grandfathered" fot purposes of

receiving the pay premium in the same manner as previously earned. Grandfathered First Line

Supervisors shall continue receiving the SYo for as long as they remain in the same classification they

held on the date of I^JNION ratification described above. Grandfathered Supervisors that piok out,

(but not those who are forced to pick out) of the Communications Coordinator or Dispatcher/Planner

1 8593
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classifications shall permanently lose their grandfathering' A grandfathered Supervisor may

voluntæily, and irrevocably, waive his or her gfandfathering so that the terms of the CBA apply to

or her fullY.

2. A Supervisor shall be eligible for the S%pay premium if s/he is qualified in

or more classifications over the last 36 rnonths, going back no farther than spring shake-up 2016

,for 
the Dispatch/?lamer clâssification. F,nrployccs can qualify in one of foUr ways' as follows:

a. Training and qualification in a classification'

b. Work in a classification during a shake-up'

c. Pass a Refresher class for a classifioation and work two shifts in that

classification.

d.WhenrequestedbyaFirstLinesupervisor,METROhas30(thirty)

days to provide the refresher course'

C. A Supervisor shall receive two hours straight-time pay for each shift during which

s/he instructs a new or nonqualified supervisor or a supervisor who requires a refresher or retraining

for which METRO requires a written evaluation. This pay will be contingent on the completion of an

evaluation of the trainee's performance'

SECTION 8 - OWRTIME

A. All hours worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing shaight-time rate of pay for actual hours worked'

B.AnyworkperformedonaRDoshallbepaidattheovsrtimeratewithminimum

pay of fow hours. No Supervisor will be required to work on his/her RDO except in an extreme

emergency.

C. All overtime will be assigned according to guidelines mutually developed and

agreed bY the PARTIES.

D. Posted speciat event assignments will be available for pick by those supenrisors

selecting either the service supervisor or communications coordinator classifications' These

assignments will be known as future overtime and will be credited to the supervisor in advance and

combined with hours actually worked'
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SECTION 9 _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article 9 with the following exceptions

A. At the spring pick, Supervisors will select vacations in increments of no less than

five days, in order of Supervisor seniority in each classificatlon. After all first choices are filled by

seniority, second, third, fourth änd fifth ch¡¡ices will be sclected in that order by seniority within each

classification. Appropriately accrued vacation will be used in the selection of these periods.

Supervisors shal.l use the same Vacation Period Table as Transit Operators'

B. At the fall pick, if a Supervisor picks into a.classification, listed in Section 1,'other

th¿n the one for which s/he has selected his/her fall vacation, and hislher fall vacation period is full in

the newly picked classification, s/tre may not bump a person with lower seniority.who has already

selected that period in that classification. Such Supervisor will select another vacation period from

remaining periods in the new classification. Appropriately aocrued vacation will be úsed in the

periods.

C. The number of Supervisors within a classification allowed on vacation during the

period shall be at least l4o/o of thenumber of Supervisors in that classification, including SITs

ected to be in the classifrcation on June 30. However, during FTO pick, the minimum number of

Base Dispatcher/Planners allowed on vacation shall be reduced by two except during the August FTO

when it will be reduced by one. Qualified Relief Superrrisors and/or one-third of all Transit

Instructors may be required to work in other classifications to fill vacation reliefs, by inverse

seniority.

D. A Supervisor mây use hisiher current vacation accrual in single-day increments

with the approval of his/her immediate supervisor.

SECTION 10 _ SPECIAL BENEFITS

A. Upon the approval of the unit slpervisor, at least one Supervisor per day in each

classifîcation shall be allowed to use a personal holiday.

B. Annually, on the fourth Monday in January, a uniform állowance payable by

voucher of twelve times the top step of the Service Supervisor wage rate on January 1 of each year

587
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shallbeavailableforeachsupervisor.Themaximumuniformallowancebalancewhichmaybe

carried over into the next year is twenty times the top step of the Service Supervisor wage rate in

effect on January l. The uniform voucher may be used only to purchase authorized uniform items'

When a Supervisor needs to replace his/her all-weather parka or jacket due to normal wear and tear'

METRO wiil issue a voucher fclr its replacement. In addition to the above allowances, a supervisor

,llray be reimbursed once each calendar year for one pair of personal work shoes costing up to an

amountofsixtimesthetopstepoftheBaseDispatcher/Plannerwage.Toreceivereimbursementthe

shoes rnust meet the current standards of uniform footwear for supervisors'

l.Asupervisors,UniformCommitteeshallbeappointedtomaintai¡ror

modify all Supervisors' clothing and appearance standards'

2.AllnecessafysafetyandfoulweathergearwillbeprovidedbyMETRO.

SECTION 1I -GENERAL

A. Atl Supervisors working in the classifications of Transit Instructor,

CommunicationsCoordinator,serviceSupervisora¡rdSlTwillreceivehands.onorientationonall

coach or coach-related equipment within 90 days of its use in service' Those supervisors who are

directþ involved inthe operation/service of the special equipment will receive orientation or training

on such equiPment.

B. It is METRo,s responsibility that all Supervisors will be trained and certifïcation

kept cunent in first aid, Automated Emergency Defibrillator (AED) and cardiopulmonary

resuscitation by an accredited instructor. Training will be paid at the applicable rate of pay'

C.ThePARTIESwillestablishaSupervisorsLabor-MaltagementRelations

Committee for the pufpose of exploring and responding to issues of mutu¿l concern to METRO and

the Supervisors.

D. METRO and the supervisors will develop a complete written description of the

dutiesandresponsibilitiesofeachshift,tobemadeavailableateachpick.

E. For all classifications as set forth in Section l: there will be a minimum of at least

one supervisor ailowed to have time off through day off book procedures in each classification, and

METRowillaccommodateSupervisorrequestsconsistentwithdailystaffingrequirements.Dayoff
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1

2

book procedures will be consistent in all classifications. Requests for AC days may not be entered

the day off book mote than one calendar month in advance of the day(s) off desired.

SECTION T _ NßEINT$:r,N OF EMPLOYEES

' operations Support System (OSS) Coordinator

.r scheduling Technical Information Processing specialist III

' Senior Schedule Planner

' Transit Information Planner

SECTION 2 _ GENERAL CONDITIONS

A. Senior Schedule il*n"r., Transit Information Planners and OSS Coordinators are

presently classified as salaried Employees and as such may work flexible schedules. The decision of

whether to classiff Employees as FlSA-exempt is solely within the discretion of King County'

Should King County change the salaried status of Employees under this Article, it shall negotiate the

effects of this change with the UNION. An Employee may work an alternative work schedule, which

may include but is not limited to: 4l4},flexible work hours, compressed workweek, telecommuting

and/or job share arrangements upon approval of his/her unit supervisor. FlSA-exempt Employees

may be granted up to a maximum of ten days executive leave annually, to be administered according

to King CountY PolicY.

B. ïy'hen there is a regular vacancy in the Senior Schedule Planner classification, it

will be offered to all othe¡ Senior Sohedule Planners. The unit supervisor will decide who fills the

vacancy based on seniority, work knowledge and work petformance' The remaining vacant

assignment will be subject to rec¡uitment and will be filled by a Bus Supervisor, Rail Supervisor dr

O&M Supervisor who has previous Bus Supervisor seniorþ or an OSS Coordinator, based on merit'

no Bus Supervisor, Rail Supervisor, or O&M Supervisor who has previous Bus Supervisor

or OSS Coordinator applies during a recruitment to fill a regular vacancy' METRO may

then recruit for ærd select from other qualifred Employees'

C. At every regular Supervisor pick, one Senior Schedule Planner position will be
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1 used for training. METRO will solicit letters of interest from Bus Supervisors' Rail supervisors and

2 ano&MsupervisorwhohaspreviousBusSupervisorseniorityandosSCoordinatorstotemporarily

frrl this senior schedule planner position. The Senior schedule planner position is intended to
3

4

5 arc

SupervisorsorossCoordinatorswithtrainingopportunitiesinthescheduleUnit.Ifthere

multiple candidates for this training position, METRO will make a selection using a merit-based
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serection process. If there äxe üo applicants for this training position, the position will be filled as a

Schedule Maker position and posted no later than six days prior to Supervisor pick, in accordance

withsupervisorpickguidelines,lnordertoprovideforanorderlytransition'therewillbeabrief

periodofoverlapbetweenthesupervisorcompletinghis/hertrainingperiodandthenextSupervisor

selected to begin his/her training, in order for the'new trainee to become qualifïed'

D. When there is a regular vacancy in the oSS Coordinator classification it will be

filled by a Bus Supervisor, Rail supervisor or an o&M Supervisor with previous Bus supervisor

experience or a senior schedule Plannèr. METRo will use a merit-based selection process to

determine the most qualified individual to fill tùe vacancy' If no Supervisor or Senior Scliedule

Planner applies during a recruitment to fill a regular vaoancy, METRO may then recruit and select

from qualified EmPloYees.

E. When an oss coordinator is required to work on a holiday' slhe will have another

day offwith pay on a day mutually agreed by the Ernployee and his/trer unit supervisor'

F. Employees listed in section I will receive a second personal holiday to be used in

thepayrollyearinlieuoftheholidayforLincoln,sBirthdayspecifiedinArticleS,section4.The

use of the personal holiday will be govemed by Article 8, section 7, Paragraph A'

ilECTInN3-aSEoFCTNSaLTANTSTo1ùNDUCTCaNruDE'Ì,ImÅ'LANALYSIS

A.METROmayengageoutsideconsultantstoconductconfidential

scheduling/HASTUS-related analysis when such work will be used to support colrective bargaining

or for lawsuit PuqPoses.

B. ,,Confidential" analysis shall mean analysis performed on behalf of the Employer

in preparation for collective bargaining or in connection with litigation'

c. If King county has not presented the contractor's analysis during the course of
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collective bargaining or during a lawsuit, the UNION may ïequest the results of the analysis after

bargaining or the lawsuit is concluded, provided that attorney-client communications and work

product are protected from disclosure.

D. METRO agrees that the Scheduling Supervisor will inform the Senior Schedule

Planners that a consultant has been engaged,

E. This agreenrent cloes not change the role of Sonior Sohodule Planners in analyzing,

developing and creating schedules for METRO service.

' F. This AGREEMENT does not ba¡ METRO from using Senior Schedule Plarurers

from performing analysis relating to collective bargaining or lawsuits.

S E C TI O N 1 -,D- æTfÀü..ÏHOff O F E M PL O Y E E S

"Pass Sales Office (PSO) Employees" shall mean all Employees in the following

' Assigned Pass Sales Representative (Assigned PSR)

.'' Pass Sales Representative (PSR)

' Senior Accounting Representative

SECTION 2 - GENERAL CONDITIONS

A. An operations manual for each area of PSO will spec'i$ applicable policies and

procedures. Such policies and procedures shall not conflict with the provisions of this

AGREEMENT. Revisions will be discussed with the {.INION before implementation. A complete,

updated manual will be available to alt PSO Employees.

B. The PARTIES agree to establish a Joint Working Conditions Committee

comprised of equal numbers of METRO management and UN[ON-appointed Customer

Cominunications and Services representatives. The purpose of this committee will be to improve

working conditions and work processes in Customer Communications and Services. The committee

will meet regularly and during the planning phase of any project that will impact working conditions.

The UNlON-appointed representatives on the committee shall be paid by METRO at the appropriate

Íate,
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I SECTION 3 _ WORK ÆßIGN IgT'$5.

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. Each Employee shall be guaranteed eight hours pay for each regular

workday. Each shift, except where modif¡ed by historicarpractice, wilr be compreted within either a

continuous nine hour period with an unpaid onç-hour lunch period and will include two paid fifteen

minute breaks, or a continuous eight and one-half hour period and will include an unpaid one-half

hour lunch and two paid 15-minute breaks'

B. The graveyard shift shall be considered the first shift of the day; the day shift shall

be considered the second; and the swing shift shail be considered the third. Any shift with a quitting

time from 8:01 p.m. to 2:00 a.m. will be considered swing shift' Any shift with a quitting time from

1 a.m. to 10:00 a.m. will be considered graveyard shift'

C.Shiftsand$DosshallbeanangedsothateachEmployeeshallhaveatleasteight

hours off between shifts and at least 60 hours offfor RDOs'

SECTTON 4 _PICKS

A. Each pSR will select his/her position at a time scheduled in conjunction with

Transit operator picks. Positions at the sales counter, Metro customer stop' oRcA-To-Go and

oRcA Mail center wilr be available for pick. At pick a volunteer rist for quarified PSRs will be

posted for backfill purposes for short term vacancies'

B.Duringhis/herprobationaryperiod,eachPSRwillreceivehainingineachofthe

following areas: sales counter or Metro customer stop, oRcA-To-Go and ORCA Mail center' A

will not participate in the piok until his/trer training period is completed and s/tre is qualified in

work areas. A PSR trainee who completes his^rer training and is qualified in all work areas will

pick a vacant position by seniority for the remainder of the current shake-up'

c. copies of the proposed pick schedules and shifts will be posted for review 2l

calendar days prior to the start of the pick. Changes in the posting may not be made less than five

days prior to the Pick.

D.ALNloNrepresentativeshallbepresentduringthepick.

E. A psR who is unable to attend the pick may leave an absentee pick form indicating
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his/her work preferences with the UNION. Failure to do so will result in the UNION representative

picking an assignment for the Employee. The UNION representative will make an effort to select an

comparable to the assignment last selected at pick. Selections made by the UNION will

not be subject to the grievance/arbitration procedure. Employees shall not be compensated for time

in the selection process, r¡nless it is during their regular work hours.

F. When METRO 6etennines that a PSO Employce will be unavailable for rvork for

ran entire shake-up, for any reason, that PSO Employee shall not pick a shift. This provision shall

include pSO Employees who are detailed or upgraded into job classifications other than their own.

SECTTON 5 - FILLING VACANCIES

A. A ,'short term vacancy" shall mean a vacancy tasting for five or fewer working

days. A o'temporary vacancy" shall mean a vacancy lasting for more than five working days' A

"permanent vacancy" shall mean a vacancy for which there is a hiring process.

B. At piok, PSRs qualified in atl PSO work areas will have the opportunity to be on a

volunteer list for backfill of short term vacancies. If there are no volunteers available, such work will

be assigned by inverse seniority on a rotãting basis. A record ofthe rotating inverse seniority list

shall be posted and kePt uPdated.

C. If a temporary vacancy is to be filled, it shall be filled by detail assignment. PSO

Employees who are qualified and wilting to do the work shall be given first consideration. Seniority,

workload and staffrng needs shali be the deterrnining factors in filting the position' If no PSO

Employee volunteers are available, the position wilt first be assigned to PSO Employees by inverse

seniority on a rotating basis, then to qualifred volunteers from the CIO. If no qualified Employees are

reasonably available, outside help wïll be used. The t-INIoN will be advised when outside help is

called.

D. METRO shall offer all new or vacant full-time PSR positions to qualified

Assigned PSRs. If no qualified Assigned FSR is available, METRO then shall offer the new or

vacant pSR positions to qualified CIO Employees. Likewise, METRO shall ofler all new orvacant

Assigned pSR positions to qualified CIO Employees. Seniority shall determine the order of selection

after qualifications have been determined through appropriate criteria and testing methods as defined

587
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I
2
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5

by METRO. METRO shall determine qualification criteria. If there afe no qualified clo applicants,

METRO may conduct an open and competitive recruitment to fill the vacancy'

E. When a permanent vacancy ocoltfs' PSO Employees working in such classification

may have a move-up, by seniority, provided such move-up is completed 28 days prior to the next

i

A. overtime in each job classification will be offered by seniority on a rotating basis

'from ån EmPloYee overtime list' If no Employee in the job classification is available, overtime will

be offered to eligible PSO Employees by seniority on a rotating basis' If no PSO Employee is

reasonably available, overtime will be offered to eligible clo Employees' If no clo Employee is

reasonably available, MgfnO may assign overtime to PSO Employees by inverse seniority or on a

rotating basis.

B. All hours worked in excess of eight hours in the scheduled workday or work on a

PSO Employee,s RDo shall be paid at the overtime rate of one and one.half times the existing

straight-time rate of pay of the classification for actual overtime hours worked'

c. ov.ertime on day shi'ft extending into swing shift shall bç paid with no hourly shift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differentiar. overtime on graveyard shift extending into day shift shall be paid with graveyard shift

differential.

SECTION 7 * SPECAL ALLOWANCES

A. Shift differentials shall,be $'75 per hour for swing shift and $l '00 per hour for

graveyard shift'

B. A PSO Employee Who has gone home after his/her regular shift', and who is called

back to work and reports for work, will be guaranteed at reast three hours of pay at the overtime rate.

APSoEmployeecalledinbeforehisiherscheduledreporttimeandinconjunctionwithhis/her

reguiar shift will be paid for actuai hours worked'

C. pSRs and Assigned pSRs shall receive a straight-time premium for instructing

individuals as followsl

Transíl Local

4l0c0I I7
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1. One hour of pay at the PSO Employee's current rate for four hours or less

of instruction in one daY.

2. Two hours of pay at the PSO Employee's current rate for more than four

of instruction in one daY.

D. PSRs and Assigned PSRs shall receive a shaight-time premium of $'75 per hour

out of classification work in the CIO.

SECTTON 8 - SPECIAL BENEFITS

A. When a pSO Employee is informed during his/her regular shift that overtime in

excess of"two hours beyond the end of his/her regular shift will be required, METRO will provide a

30-minute unpaid rneal period or a 1S'minute paid break, upon request'

B. When a pSO Employee is called in for emergency work two or more hours prior to

the start of his/her regular shift, METRO will provide a 3O-minute unpaid meal period or a 15-minute

paid break, upon r€quest. '

C. Each pSO Employee required to work in a transit center or at a satellite customer

stop will be provided with a telephone.

D. METRO shall maintain a silent alarm system at all METRO-operated FSO

counters.

SECTION g _VACATION SELECfiON

A. Vacations wilt be picked by seniority as outlined in this Section. Senior

Accounting Representatives and Pass Sales Representatives will pick from a separate vacation list'

B. The vacation pick shall be completed by November 15th each year. The vacation

calendar shall remain posted and shall be kept curent. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning of the payroll year'

c. vacations may be split into periods of one or more ñ¡ll weeks when this can be

at no additional cost to METRO. A PSO Employee may elect to take 50% of his/her

vacation in one-day or one-hou¡ increments. Requests for use of such vacation must be approved in

advance by the immediate supervisor

D. A PSO Employee who takes his/her vacation in two or mofe periods shall select
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the second period of his/her vacation after all PSo Employees in his/her classification have made

their first selection; his/her third selection after all PSo Employees in his/her classification have

their second selection; etc., until all periods ofvacation have been selected'

E. At the vacation pick, a PSO Employee may select vacation combined with AC in

consecutive blocks. A pso Emproyee may not pick AC rurless it is accrued at the time of the

vacatiun piek'

F. Any picked vacation periods not used will be offered to other PSO Employees by

seniority in the same classification if METRO determines business reasons permit'

G. The pass Sales Office will maintain separâte vacation lists for PSRs and Senior

Representatives. The vacation pick shall be completed by November l5th each year' At

least two weeks prior to each vacation pick, METRO will indicate the number of PSRs and Senior

Account Representatives that may be off from work on particular days. METRO and the UNION

agree that both the pSR vacation list and Senior Account Representative vacation list will each permit

a minimum of one slot for each calendar day. The nurnber of Employees otherwise permitted to be

on vacation at one time shall be regulated by METRO'

SECTION 10 - ASSIGNED PASS SALES AND SENIOR ACCOANTING

REPRESENTATIWS

A. Each Assigned PSR shall receive hislher work assignments from METRO and may

work less than an eight-hour day and/or 4O-hour workweek'

B. No regular, full-time, continuous shift in the PSO shall be split during the life of

this AGREEMENT. No pSR will be required to accept assigned status. No Assigned PSR will be

required to accept a split shift without mutual agreement between the PARTIES'

C. An Assigned pSR, who is on active pay status at least 80 hou¡s.in one calendar

monrh, also is eligible for holiday pay as provided in Article 8, for any of the listed holidays which

a¡e observed in the succeeding month. In addition, an Assigned PSR may be eligible for a personal

holiday, as provided in Article 8, section 5. An Assigned PSR who works less than 80 hours in one

month witl not be eligible for holiday pay in the succeeding month' However, such Assigned PSR

who works on the day of observance of any of the holidays listed in Article 8, section 4 will be paid

4I I7
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the overtime rate,

D. An Assigned PSR will accrue sick leave upon qualification.

E. Not more than 25o/o of all PSO positions shall be Assigned PSRs'

F. If the PARTIES agree to split shifts, up to one-third of Assigned PSR shifts may be

sptit, with a maximu¡r spread of 12-ll2 hours. The Assigned PSR shatl be paid at a rate equivalent to

tirne ærd one-half for spread timc in excess of l0'1/2 hours,

G. Senior Accounting Representatives shall notiff PSRs and Assigned PSRs of

infractions but will not issue discipline or perform formal performance evaluations of PSO

Employees.

ff. Vacancies in the position of Senior Accounting Representative will be fillcd by a

PSO Employee with at least two years of experience as a PSR. When qualifications and experience

are equal, continuous service as a PSR will be the determining factor.

S EC TI ON T DäFTiVf?TCIJV

A. "Temporary Employee" shall mean aperson who is employed for a period of time

not to exceed 1040 hours in a rolling twelve-month period. Flowevu, Temporary Empluycus lrlay be

used for a maximum period of 2080 hours in a rolling twelve-month period if mutually agreed by the

P^ARTIES.

B. "project Temporary Employee" shall mean a person who is employed for a period

of time expected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

duration of the project, the duration of a backfill for another Employeeo or two years' whichever

comes first.

C. Employees covered by this Article:

1. Win not be used to fill regular, Career Service positions until after the

process provided in Article 3, Section 13 has been completed.

2, Do not become Career Service Employees and must be immediately

separated if their employment exceeds the limits established above; otherwise, a contract violation

has occurred.
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1 3. Shall be considered probationary Employees for the duration of their

2 employment, whose instances of discharge will be covered by Article 4.9.

3 4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Will be assigned to work locations, shifts, and reþular days off by METRO

6. Will either be provided with those tools necessary to perform their jobs, or

6 :will receive one-third of the applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees coiered by this Article will not be part of the regular

process for regular Employees.

E. METRO and the UNION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees.

Additionally, METRO will notify the UNION and offer to meet to discuss any project which would

employ a substantial number of Employees under this article.

SECTION 2 - SELECTION AS A PERùTANENT EMPLOYEE

A. A Temporary Employee or Project Temporary Employee who is selected by

METRO for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

,classification at the time of selection, the probationary period shall be reduced to tluee months and

,s/tre will receive a seniority date, vacation service credits and wage progression which reflects hislher

,cohtinuous service.

B. A Temporary Employee or Project Tempoiary Employee who is separated from

METRO and rehired as a permánent Employee within 30 days will not receive seniority or vacation

service credits. However, such Employee rehired within a yeu will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee'

SECTION 3 - IYAGES AND BENEFITS FoR TEMPOS¿4RY EMPLOYEES

A. A Temporary Employee shall be paid for actual hours worked at the cunent rate in

effect for his/her classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day, 40 straight-time hours in one workweek, or for hours

worked on holidays.
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B. A Temporary Employee who has less than 60 days of service is not eligible for any

Employee benefits,

C. A Temporary Employee who is employed for 60 days or longer continuous service

and who works full-time shall be eligible, beginning the fïrst of the month following the 60-day

anniversary, for sick leave, holidays, vacation and medical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

twelve-month period shall receive retroactive benefrts to the date of hire (based on established

start dates of benefits).

SECTION 4 _ VAGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. Project Temporary Employees will have seniority only within a group of Project

Employees in the same classification for picking vacation, overtime opportunities, and for

overtime.

B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

. C. When METRO needs to sepatate one or rnore Project Temporary Employees, it

will do so in inverse seniority order, unless METRO identifies an operational reason to change that

order. METRO will provide the plan for the order of separation to the UNION prior to providing

formal notice to the Employees.

D. A Project Temporary Employee is eligible for benefits ûom the date of hire (based

on established start dates).

S ECTION T _ MADTT..TC¿TION PROWS ION

No modification, alteration, or revision to this AGREEMENT shall be asserted, implemented,

or considered a binding modifrcation to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Office of Labor Relations/designee and the

LJNION PresidenVBusiness Representative/designee.

SECTION 2 _ SAWNGS CLAUSE

Should any provision of this AGREEMENT be rendered or declared invalid because of any
- , , , - - ,.i -, ,,,.,.,,,,., - _ -" - -- --': '.;-'., .,,

Amalgamated Transil Uníon, Local 587
November l, 2016 through Octaber 3 1, 2019
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existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in full force and effect. Both PARTIES agree to irnmediately attempt

to renegotiate such invalidated provisions to comply with the law.

aled Transít
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This AGREEMBNT shall become effective November 1,2016, and shall remain in full force

and'effect until October 31,2019, Not later than August 1,2019, either PARTY wishing to modify

the terms of this AGREEMENT shall notify the other PARTY in writing setting forth their proposal

modification

APPRovED this 71 Geter*e¿.day of

King County Executive

2017

By:

AMALGAMATED TRANSIT UNION
LOCAL 587

%-/qØ*
:;'.-'' i¡r'.-iiir',.'- _' ': " ., ,- , ,. " ,,

MichaelShea
PresidentlBusiness Representative

November l, 2
4l 0c0t t7
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TITLE

0perators

Transit OPerator

Full-Time Transit Operator Traince (50% of Top

SteP Transit OPerator)

Vchicle Maintenance

Assistant UtilitY Service Worker

Elechonic Technician

EquiPment DisPatcher

EquiPment Painter

Equipment Service Worker - Stores Driver

EquiPment Service Worker

* Leail Electronic Technician

*Lead EquiPment Painter

*Lead EquiPment Service Worker

*Lead Maintenance Machinist

*Lead Mechanic

*Iæad Purchasing SPecialist

*Lead Sheet Metal Worker

+Lead Transit Parts SPecialist

*Lead Vehicle UPholsterer

Maintenance Machinist

Mechanic

Mechanic Apprentice (5 step wage plogression)

Metal Constructor

Paint Preparation Technician (85% of Equipment

Painter)

Pu'rchasing SPecialist

Purchasing SPecialist'NRV

Transìl

tll0ll20t6 lll0ll20l7 tll0ll2tl9
+4,00o/o
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932.t2

$16"06

$33,08

$16.54

$34.40

$17.20

$20.83

939.37

$34,03

$39.37

$31.97

$31.97

$43.31

$43.31

$19.4s

936.76

s31.77

$36.76

$29.84 ,

$29.84

s40.44

$40.44

832.82

$40.44

$40.44

93s,24

s40.44

$34.14

$40.44

$36.76

$36.76

$36.76

836.76

$31.25

$20.03

$37.86

s32.72

$37.86

$30.74

$30.74

$41.65

$41.65

$33.81

$41.65

$41.6s

$36.30

$41.6s

$3s.17

$41.65

$37.86

$37.86

$37.86

$37.86

$32.18

$3s.17

$43.31

$43.31

837.7s

$43.31

$36.s8

$43,31

$3e.37

$39.37

$39.37

$39.37

$33.46

$32.04

$32.04

$33.00

$33.00

s34.32

834.32

410c01 17
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TITLE

Senior Stores

Sheet Metal'Worker

Transit Parts Specialist

Utility Service Worker

Utiiity Service Worker (Driver - $0.70 above

usw)

Utility Service lVorker (Driver CDL- $1.00 above

USV¡)

Vehicle Damage Estimator (10% above Sheet

Metal Worker)

VM Technical Information Process Specialist III

VM Technical Information Process Specialist III

.Stores

Vehicle Upholsterer

* t0% above non-leail positìons

Facilities Maintenance

Building Operating En gineer

Carpenter

Equipment OPerator

Facilities Maintenance'Worker

Grounds Specialist

*Lead Building Operating Engineer

*Lead Carpenter

*Lead Grounds Specialist

* Lead Maintenance Constructor

+ Lead Maintenance Painter

tlead Maintenance Signage Specialist

*Lead Transit Radio And Communication Systems

Specialist

*Lead Transit Cusfodia¡r

*Lead Utility Laborer

11/01/2016 ltlllt2tl7 l1/01/2018
+3

0 .54

$36.76

$31.04

$24.08

$24.78

$37.86

$31.e7

$24.80

$2s.50

$39.37

$33.2s

825.t9

s26.49

$2s.0s $2s.80 s26.79

$40.44 $41,65 $43.31

$36.76 $37.86 $3e.37

16.
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$29.4s

s29.4s

$36.76

$36.76

s32.2s

s23,37

$31.07

$40.44

$40.44

$34.1 8

$40.44

$40.44

$33.33

$43.93

$28.86

$-31.93

$30.33

$30.33

$37.86

$37.86

s33.22

s24.07

$32,00

$41.6s

$41.65

$35.20

$4i.65

$41.6s

$34.33

$45.25

$29.73

$32.89

$31.s4

$31.s4

$3e.37

$39.37

$34.ss

$2s.03

$33.28

$43.31

$43.31

$36.61

$43.31

s43.31

$3s.71

947.07

$30.92

s34.2r

4
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TITLE

Constructor

Maintenance Painter

Maintenance Signage SPecialist

Millwright

Purchasing SPecialist

Transit Custodian I

Transit Custodian II

Transit Electronics Communication Technician

Transit Radio And Communication Systerns

Specialist

Utility Laborer

*10% øbove non'lead Posílíon

Revenue Coordinators

Revenue Coorc{inator

Specirl Classifications

Accounting Technician I

Accounting Technician II

Information Di stributor

Operations SecuritY Liaison

Transfer Room/Warehouse Worker

Customer Comrnunications and Seruices

Assigned Customer Information Specialist

Assigned Pass Sales Representative

Customer Information SPecialist

Pass Sales RePresentative

Senior Accounting Representative

Senior Customer information Specialist

Suþervisors

'*Base Dispatcher/Planner dpremium

5

I7

$29.03 $29.90 $31.10

$33.01 $34.00 $3s.36

tll0Ll20t6
+2.0Ao/'

$36

$36,76

$30.30

936,76

$32.04

$23.80

ß26.24

$28.72

$39.94

$2s.26

$28.67

826.60

$39.49

$31.04

s27.71

s27.71

fi27.71

s27.71

$30.53

$30.3s

$37.86

$37.86

$31.21

$37.86

$33,00

$24.s1

827.03

$29.58

$41,14

939.37

s39.37

$32.46

$3e.37

$34.32

92s.49

$28.11

$30.76

942,7e

lu0lt20t7 l1101/2018
+I
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15
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11

18

826.02

s29,53

s27.44

$40.67

$31.97

s28.s4

$28,54

s28.s4

$28.s4

$31.4s

$3t,26

szt.06

$30.71

$28.s0

$42.30

$33.2s

$29.68

$29.68

$29.68

$29.68

932.71,

$32.51
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TITLE

*servioe Suporvisor w/Premium

Supervisor-in-Training (90% of Supervisor w/o

premium after 6 months)

* Supcrvisor w/grandfathered premium

Supervisor w/o Premium

*Transit Instructor dPremium

* 50Á sbove Supervisor w/o Premium

Schedule Section and OSS Coordinators

OSS Coordinator

Scheduling Technical Information Processing

Specialist III

Senior Schedule Planner

Transit Information Planner

4t0c0117
Pqge 190

tll01l20l6 tll0ll2017
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$36.4i

s42.48

$40.46

$42,48

$51.77

s29.4s

ssr.77

$41.62

$43.7s

$43.75

$37.50

$43.7s

$41.67

$43,7s

$s3.32

$30.33

$s3.32

s42.87

11/01/2018
+4.000h
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$4s.s1

$39.01

$4s.s1

$43.34

$45.s1

$s5.4s
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Questions regarding st¿te or city retirement should be directed to King county's Benefits

office Q06-6g4-r556) ord the state or city retirement ofüce. The addresses and telephone numbers

as follows:

Department of Retirement SYstems

Public Employees Rþtiremont System

P.O. Box 48380

Olympi4 WA 98504-8380

(360) 664-7000

(800) s47-66s7

www.drs.wa.gov

City Retirement Offroe

720 Third Avenue, Suite 900

Seattle, WA 98104-1829

(206) 386-12e3

www.seattle. gov/rotirement
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EXH|BIT C - FACIUTIES ADMINISTRATIVE HEADqUARTERS

Tunnel Trades &

Labor Support

587
31,20t9

7

Signage & Curb

Pâlnting

Låndscape &

Grounds Ma¡nt.

Equ¡pment
Operðtors

Special Pro¡ects

Radlo

Malntenance

Shelter
Appeåra nce

Shelter Refurb

Custodial custod¡el
Tunnel

POWER

DISTRIBUTION
TUNNEL FACILITIES SOUTH FACILITTËS

"Overtime List" flrst by shift, then by seniority.

Non-Custodial Class¡ficatlons:
lst-within the area of

responsibilitY / Pick Posrtlon

2nd-wlthin the work Program,
same shlft, bY senioritY

3rd-withln the work Program, bY

seniorlty
 th-by posltions assigned to the

chief, by senior¡ty

5th-system wide, bY senioritY

Custodial Classlflcatlons:
lst-within area of responsibility /

pick posltion
2nd-posltlons assigned to the same

building within the comPlex,
same shift, by senloritY

3rd-by the positions assigned to the
same building wlthln the
complex, by seniority

4th-by the positions assigned to the
entire complex, includlnE
crews, by senlority

5th-by positions assigned to the
chiel by seniority

6th-system wide, by senior¡ty

*on holidays, employees usually scheduled to work that day take

precedence over employees on RDO's.

ned to Employees who have signed theovertime will be

South North
South Base North Base

Safety/Training North Fac.

South Facilitles
Component Supply Ctr

Construction Trailer

Central
Central & Atlantic Base

Revenue Processing

Power Distribution
Ryerson Base

Marketing
Transit Control Center

NRV

Work

Tunnel
lDs
PSS

us5
WLS

cPs

SLUs

East

East Base

Bellevue Base

Van Center

Page 192
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EXHIBIT D

TERMS AND CONDITIONS OF EMPLOYMENT FOR RAIL EMPLOYEES

ARTICLE Rl GEMENT RDLATIONS..

1

1

2

3

4

SECTION I SOLE BARGAINING AGENT'......' ¡r. r¿il'r;;fi'" 1r"';';' ;{¡:i.1.ïii¡¡i¡!..:..¡i.,.{.¡1¡ I r,"'¡.1"" 4

SECTION 2 TINION MEMBERSHIP .'.....'."""""';"i;.¡":¡¡¿'¡t';'ï":.rl'¡ri'i'f rt?!'i"rr':.'"rr:?:r{"r-!f'trirrr':!t:": 4

SECTION 3 LIST OF NEW OR TERMINATING EMPLOYEES...'..........'.".¡;i¡¡-.i..t.rv."¡.." 5

5

SECTION 5 MANAGEMENT RIGHTS,;.,.r:i.¡-i..;;¡¡r.ìi..,;.i..ìi..;;;.!;.tir'..i¡j¡.ii..¡.'.¡!¡i{.::rt¡:'¡¡'ttt","".r'}"'! 5

SECTION 6 TINION BULLETIN BOARDS"'rrrlii'i.*r,!'.r':f."";!'?¡1!r:r":":.'i::'r'.f"'!'r""'r' 6

SECTION 7 LABOR.MANAGEMENT RELATIONS COMMITTEE.."..'",.."i}r¡..rr.¡.ii.'".¿"t'

SECTION 8 JOINT SAFETY AND HEALTI{ COMMITTEE"' ""'¡:¡¡:*i"':¡:" "" " "t ?"i r" :1""'" r';" r 7

SECTION 9 JOINT SECURITY STEERING COMMITTEE ..................}...,t.}.+..r

SECTION 1O ONGOING NEGOTIATIONS CONCERNING THE GROIü/TH OF

STREETCAR,r.........-,,,.-.,.r.;r;..¡¡¡.¡..r¡r14Í.i'irr..a.-.r¡ri¡¡.i¡.,,¡¡¡r¡¡¡r¡i...i...¡';..1..r.1,....f!1.! .',rB

SECTION l1 COMMIT.TEE SELECTIONS ,,.........'.i¿'i¡¡..¡rri:..rrttretr'!?ra.!lrt'r:r¡"""".'!""""""'

SECTION 12 PRINTING OF THE AGREEMENT"""""'"""'-""i'ii'r"';¡ì¡'¡:r"¡'¡"-,ir""ii"""'r'r ..'8

3 COMMITTEE TO F

ARTICLE R2: UAL EMPLOYMENT OPPORTUNITY 10

SECTION 1

SECTION 2

MERIT SYSTEM"'..f..:i,:,!r:.¡::.'.:r¡r¡¡r'¡r'.r'i¡¡q¡ri'iirrir¡¡"¡¡i' +d.;¡.ti..i.¡¡¡..¡.:r...t....e.r,.."t."......' 1 0

.' l0

R3: .......10

l0

SECTION 16

TECHNOLOGICAL CHANGE...¡r...¡..¡...r'.t."!ri1r!::':.'r:!1?:'ffr"'::"¡t:.{ii.f'!!.'!!¡""'-"""* l1

LOST AND FOUND ITEMS... ......,....r.iit,¡rìr¡r.¡¡r....¡....ir...;rii;,¡.r....,r.,.,.,....... l1

PAYROLL DEDUCTIONS ............,........,¡........i¡i.,..¡¡.d.i¡.r..:...rr,:..?.r.r.¡,r....r........," 11

RESTROOMS AND FIRSTAID FACILITIES ""'r'r,¡/o"ii;¡¡¡¡rr¡¡r'i¡r¡¡*'¡¡¡""""'""11
C0NTRIBUTIONS AND SOLICITATIONS,,,r.,,.".,.....t.i,j'.ii:;.r,..:r,¡¡r.,¿,.¡.r...r...., l2

DEFECTM EQUIPMENT """"" "'+'r'-t"''"":t.rt:r'r"r""'!'r*r'*"i';"'1'2
LIEDETECTORTESTS/SURVEILLANCEOFEMPLOYEES,....."..".."",...I2
SERVICE LETTER........,.............;.¡¡iì.!fr¡¡'i""i'rd."¡'¡rr'ki"'*;r'r"q"i"'):i!?'r'f""""""" 13

METHOD OF NOTIFICATION...¡.:.,,i...:.¡.,.'r.¿.3.:.q!,..,..-..r,q,r.¡ ,,....,..;.. l3

SUBCONTRACTING'.¡.".',{"'¿¡r'e"'e'."r!!:'t::'r!f"""'iri;ri',i"'r¡'ç'¡¡¡r1r.rriri"""""""" l3

VENDING MACHINE PROCEEDS................,.;rri,¡i¡i:i;¡r:;rrrii¿.i'|i..ii...,d.!..'.....'. 13

PROBATIONARY PERIOD .,........."" ""1"'r"r!irt''!..?rt'-1':i"""""'-""""""' 14

DETAILS AND TEMPORARY ASSIGNMBNTS ...............::r:,:..ji¡:.,'..... ...'.","'14

VACATION, SICK LEAVE AND ACCUMULATED COMPENSATORY (AC)

DONATION....,,.,,.;.¡¡..;..r¡,.'.ar.ri:.r..;'!rr';ir]:.¡"¡r"r"r"'ir¡.r"'ia'!""'?"'it""'¡'rr¡¡"'t"'-'*:'." l5

RESPECT FOR CRAFT LINE BOUNDARIES IN STREETCAR "...."."...,..,.16
NEGOTIATED MEAL AND REST PEzuODS"';'i'¡;;¡¡¡""¡r'r:;"i'ì'¡"'¡';"""""'"" 16SECTION 17

587 - Rail
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SECTION
SECTION
SECTION
SECTION
SECTION
SECTION

1
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7

1
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2
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4

5

DISCIPLINARY ACTIONS FOR MINOR INFRACTIONSi¡.':r'i" 2t

,17

REMOVING INFRACTIONS ......... ..'..'...,,,22

MISSES - I,LR OPERATORS, STREETCAROPERATORS' LLR

SUPERVISORS AND O&M SUPERVISORS ""qI-i."""""i'r ji¡¡i¡ii"r¡¡¡r:ì¡ t'¡';¡¡';t'"22

PROBATIONARY EMPLOYEES ....,.......".'.;¡'r"':'i'il:i'i:i!rr."'¡'¡""t'¡"r'r"""'"""""'27
CLAIMS O}'UNJUST SUSPENSION OR DISCHARGE." 28

Y SUSPENDED ORDIS
CE ANI) ,A.RBITRATION

COMPLAINTS...".-..r..r."r.r"!..!rt..',.¡.1..i".¡i't'd';i""'¡it¡"""""¡¡;'¡:¡' ,,28

GRIEVANCE PROCEDL]RF' """',r'rr!i'rn'ii**i"'ri';r¡';¡'i';¡'j¡""¡ri¡¡"""""r'ri """""29
ARBITRATION PROCEDURE .'.:.r.¡;..,i;¡.¡r.;rtr'¡iij'¡'¡'r.¡''r¡¡"'r"r'r"re""""";""":"i"'33

METHOD OF REDUCTION...'.....¡.;;r;ir.r¡¡ii¡¡'¡¡"¡¡¡'Ír:ir"'Ì"'¡t":?:i""¡t'*'d'¡¡'".¡'"-"r"'r'43
RÐCALLING LAID-OFF EIVfPLOYEES...".,....','¡ï..qr....'131.r....i¡.1i,r.'.:1,':¡'¡!'¡¡'"';'43

EMPLOYEES WHO HAVE HAD NON-DISCPLINARY MEDICAL

.........i*a...tar.t..!...r..tt¡i..r.¡rt'

SECTION 8

SECTTON 9
I

ARTICLE R5:

SECTION
SECTION

SECTTON
SECTION
SECTION

oN.... 35

36.

SENIOzuTY .:'¡..¡..'...... 36

SECTION
SEC'I'ION
SECTION

PR OMOTION, TRANSFER, DEMOTION, AND LAYOFF 
"';ì':"¡¡;'¡¡¡r ";"'¡""" 

38

DETAILS, UPGRADES AND SPECTAL PROJECTS .'-¡ì...i.'.,.,i.-'¡.......,.-.",.,'."..39

SENIORI1Y LISTS .¡a,d.r''..i.¡*¡...r,.¡..r.,,¡¿.¿,r...¡¡r.r¡i..rr,ia,..¡.¡...r¡¡¡r'¡¡r¡rì¡¡rjrr+..¡.r,.,".,','""" 39

COMMITMENT TO

RECALL
REASON FOR LAYOFF.'..'......."....--.-i........¡¡{'..¡......¡"r.....'."" . ;t ¡ ¡i a i.." . ¡ rr it ¡r til42

7

1

2

3

4

ARTI

TICLE R8:
SECTION 1 LLROPERATORS, O&M SUPBRVISORS, AND LLR

SUPERVISORS..'......'...'...'üì.¡it¡rr'i...r.¡.r¡'rt.""t'r'¡r"rr':r"rr"r"rt""""""'¡"t""" """""44
OTHER EMPLOYEES ""'"'.*"-""'r'q""'q""r"'i¡,1"1':lrir¡ri¡r"r'"";';';"¡i"'i"" """""""44
DAYS OF OBSERVANCE.'..,..,.¡rt-q'"ir..-i.;ü'r"¡'ti";'¡rr.i'r'¡""""'i':'¡:""""n""""""45
PERSONAL HOLIDAY i;"¿t¡r¡'.r¿i.,.¡'r.'..¡...¡.'r.".r'¡"!rr'i""""r'r""""'rì"r'tt'¡"',:r""45
SHIFT DIFFERENTIAL..".........!.rr¡.r.'.r........,¡1.';rì'¡'¡"""!!"!'¡""'¡;i"¡"""""""""45
ELIGIBILITY 46

CLER9: VAC^A.TION.....

VACATION
SCHEDULTNC VACATIONS.. -.,..,"...
SELECTION OF VACATIONS ..,..'.......'.'..r.r..r,"rr¡'.'¡¡"r"""*¡¡"'r""';""'¡"¡"""48
VACATION PICK LIMITS...............,...!.q.......;..;...,.j..,¡¡r....i¡,r...¡.¡,.....¡...,,..,....,,.48

SECTION 2
SECTION 3

SECTION 4

SECTION 5

SECTION 6

SECTION I
SECTION 2
SECTION 3

SECTION 4

26
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EXHIBIT D

AGREEMENT BET\ryEEN

AMALGAMATED TRANSIT UNION, LOCAL s87

AND

KING COUNTY METRO TRANSIT

TERMS AND CONDITIONS OF'EMPLOYMENT FOR RAIL EMPLOYEES

PARTIES TO THE A.GREEMENT

This AGREEMENT is made and entered into by and between KING COI"INTY METRO

TRANSIT on behalf of King County, its successors and assigns, hereinafter refened to às "METRO",

and the AMALGAMATED TRANSIT TINION (ATU), LOCAL 587, representing those Employees

of METRO covered by this AGREEMENT, hereinafter referred to as the "UNION'. When the term

"PARTIES" is used herein, it refers to METRO, usually as represented by the RAIL Section, and the

,UNION. When the term "this AGREEMENT" is used herein, it refers to Exhibit D, the Terms and

Conditions of Employment for Rail Employees.

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees who work in the RAIL Section' The PARTIES agree that the Collective

Bargaining Agreement, of which this AGREEMENT is Exhibit D, does not apply to Employees in

the ttAil, Section except to the extent that provisions of that AGREEMENT , in whole or in part,

have been expressly adopted herein. ln order to best serve the public interest, the PARTIES agree to

provide efficient, reliable, and convenient service. In the spirit of cooperation, the PARTIES agree

that this can best be acoomplished by maintenance of adequate facilities, staffrng and equipment, and

by efficient use of a qualified and responsible workforce. Employees are entitled to fair wages and

workiùg conditions as provided in this AGREEMENT, including all protections preserved by law.

26 , the PARTIES recognize that a key element in the provision of fair \ryorking conditions

z7 includes a commitment to the concept ofjust cause with respect to Employee discipline. To that end,

the PARTIES have set forth in Article R4, Section 3, specific major infractions which will result in

Transit Union, Local 587 - Rail
November l, 2016 through October 3i,,2019
t0c0
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discharge or, under certain circumstances, suspension'

DEF'INITIONS

The terms..negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of aniving at an agreement' Unless specifically stated' the

use of this term does not require that the issue be submitted to arbitration if no agreement is reached'

The term ,,extreme emergcncy',, os used in this AGREEMENT shall mean a circumstance

which is beyond the control of METRO, such as an act of nature'

The term "emergency", as used in this AGREEMENT, shall mean a circumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion'

The terrn,,eligible dependent", as used in METRO's medical, dental and vision plans' shall

mean an Employee,s spouse/domestic partner and unmaried dependent children ofthe Employee'

the EmploYee's sPouse or the Employee's domestic partner. Such children shall be eligible up to age

26 under conditions specified in federal health care laws. special provisions extend coverage

indefinitely for child¡en with mental or physical disability'

The term,,marital status", as used in this AGREEMENT, shall mean the legal status of being

single, separated, divorced, or widowed as defined in Revised code of washington (RCW)

.60.040

The term ,.payroll year,,, as used in this AGREEMENT, shall mean the period of time that

starts with the pay period that follows the pay period that includes December 31 and ends with the

pay period that includes December 31'

The term,.day,,, as used in this AGREEMENT, shall mean calendar day, unless otherwise

noted.

The tenar "legally protected class", as used in this AGREEMENT' shall mean a group of

individuals who are protected from discrimination under federal, state, or local laws'

The term "domestic partner" shall mean a person tiving with an Employee if s/he and the

Employee:

1. Share the same regular and permanent residence' and

Am Transit lJnion, Local 587 -
1, 2016 through October 3J,, 20
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2. Hàve a close personal relationship, and

3. Are jointly responsible for basic living expenses, and

4. Are not married to anyone, and

5. Are at least 18 years ofage, and

6. Arc not rclatçd by blood closer than would bar marriage in the State of

Washington, and

7. Are each other's sole domestic partner and are responsible for each other's

common welfare.

The PARTIES agree that the tenn "Employee" (upper case E), whenever used, whether

singular or plural, means and applies to those employees of METRO ineluded within the UNION'

and thæ this AGREEMENT covers only those Employees.

References to an Article shall mean the respective A,rticle of this.AGREEMENT, unless

otherwise specified.

References to a Section shall mean the respective Section of thc Article of this AGREEMENT

'in which the reference is contained, unless otherwise specified'

References to a Paragraph shall mean the respective Paragraph of the Section and Article of

this AGREEMENT in which the reference is contained, unless otherwise specified.

The abbreviation "RDO" stands for regular day off.

The term "Bus", as used in "Bus position", "Bus Employee", etc., shall refer to positions,

Employees, etc., involved in the provision of bus transit services, and exclr¡ding RAIL positions,

RAIL Employees, etc., involved in the provision of RAIL services'

The term "R {[L" shall refer to the Rail Section of METRO as created to operate the light rail

and streetcar serr¡ice.

The abbreviation "FTO" stands for Full-Time Bus Transit Operator.

The abbreviâtion "PTo" stands for Pa¡t-Time Bus Transit operator.

The abb¡eviation "LCC" stands for Link Control Center.

The term "streetcar" shall refer to the South Lake Union Streetcar ("SLUS") and the First Hill

Transit Union, Local 587 - Raìl
November I, 20 I 6 through
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The term,.Link Light Rail" (LLR) shall refer to Sound'l'ransit Link Light Rail.

DOCUMENTS:

A. ThE..COLLECTIVE BARGAINING ACREEMENT'' ShAII MCAN thc

AGREEMENT BETWEEN AMALGAMATED TRANSIT LINION LOCAL 587 ANd KING

COUNTY METRO TRANSIT, November 1,2016 ttnough October 31, 2019 of which this

AGREEMENT iS EXhibit D.

b. This document shall be refer¡ed to as the TERMS AND CONDITIONS OF

EMFLOYMENT FOR RAIL EMPLOYEES.

SECTION 1 _ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the Rail Section of the King Corinty Department of Transportation, Division of Transit,

(henceforth refened to as RAIL) which are listed in Exhibit RA (to Exhibit D). Cunent or flrtt¡re

Employees assigned to perform work.which historically or traditionally has been UNION work at

RAIL or its successors, or which is agreed or legally determined to be UNION work, also shall be

covered by the terms of this AGREEMENT'

B, The pARTIES agree that no Employee shall be discriminated against because of

membership or non-membershiP.

C. METRO will notify the UNION of any change in any existing LJNION job

prior to the implementation of the change

SECTION 2 _ UNION MEMBERSHIP

A. Each Employee shall make application to become amember of the LJNION within

30 days after his/trer date of employment or pay an agency fee, except as otherwise restricted, or

provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union

membership as described in RCW 41.56.122,the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular TINION dues to a non-religious charitable

organization in accordance with the procedures set forth in the Washington Administrative Code'

1 8593
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B. Failure by any Employee to satisS the requirements of Paragraph A or to maintain

payment of dues, fees, and/or assessments shall constitute cause for dismissal; however, ME'fRO has

no duty to act until the UNION makes a w¡itten request for discharge and verifies that the Employee

written notifìcation of the delinquency, including the amount owing and method of

and notification that nonpayment within seven days will result in discharge by METRO.

C. Calculation of the 30'doy poriod in Paragraph A shall not include periods of

employment of less than 90 continuous days, :

D. METRO agrees to deduct the regular initiation fee, regular dues, contributions to

Committee on Political Education (COPE), and/or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized'such deductions. The amounts deducted

shall be hansmitted monthly to the UNION oir behalf ofthe'Employees involved. Authorization by

the Employee shall bc on a form approved by the PARTIES and may be revoked by the Employee

upon request. The performance of this ñmction is recognized as a service to the LNION by METRO.

E. The LINION agrees to indemniff and save NTTRO harmless from any and all

liabilities resultirrg from cornpliance with Paragraphs B and D.

SECTION 3 _ LIST OF NEW OR TERMINATING EMPLOYEES

Biweekly, METRO shall fumish the IINION with a list of new and/or terminating Employees.

SECTION 4 _ UNION INSIGNIA

METRO Employees may wear, while on duty, the standard type of UNION insignia

prescribed by the ATU Intemational. The wearing of such insignia by a UN1ON rnember shall not be

cause for discipline.

SECTION 5 _ MANAGEMENT RIGITTS

management and direction of the workforce, including work assignments, the

determination of duties, the setting of performance standa¡ds, and the development of work rules to

ensure the quality and efüciency of its operations and safety of Employees and the public, shall be

vested exclusively in METRO, except as limited by the express language of this AGREEMENT and

by any practice mutually established by the PARTIES.

Amalgamated Transit Union, Local 587 - Rail
November I , 20 I6 through October 3 I , 20 l9
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SECTION 6_UNION BULLETIN BOARDS

METRO agrees to provide space at work locations, as determined by the PARTIES, for

UNION bulletin boards, which will not exceed 48 inches by 44 inches, unless otherwise agreed by

the pARTIES. All materials posted shall be signed by a full-time Officer of the UNION or shall be

UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Humarr Resrtur.oes. No material shall bc postcd on or in METR.O properly by, or on behalf ot

the UNION or its members, except as provided above, However, during terms of general I-NION

election of officers, the pARTIES shall agree upon suitable space and conditions for the posting of

campaign literature. In addition, METRO will provide adequate space adjacent to each UNION

bulletin boa¡d for a cliPboard.

SECTION 7 _ I,ABOR-MANAGEMENT REIÁTIONS COMMITTEE

A. The pARTIES agree to maintain a committee to be known as the "Labor'

Management Relations Committee". This committee shall be scheduled to meet monthly for the

purpose ofdiscussing, approving, and/or proposing resolutions to:

1. Issues or problems of RAIL policy which aff¿ct the UNI0N and which

either PARTY requests be placed on the agenda'

2. Issues or problems of contract administration, other than formal grievances

which are being processed, unless mutually agreed by the PARTIES.

3. Reports from division level labor-management committees'

4. Other matters of mutual concern.

B. rwritten notes may be taken by committee participants during meetings, but such

notes will not be used by either PARTY in a grievance, arbitration or other conftoversy between the

PARTIES.

C. The PARTIES will also cha¡ter the following Joint Labor-Management Relations

Committees

1. LLR Operations.

2. Streetcar Operations.

3. Other Joint Labor-Management Relations Committees on an as-needed

Amalgamated Transit Union, Local 587 -
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basis by mutual agreement.

SECTION 8 _ JOINT SAFETY AND HEALTH COMMITTEE

The Joint Safety and Health Committee shall meet once a month or more frequently when

requested by either the UNION or METRO. The committee shall consist of three members appointed

METRO and three members appointed by the UNION. Duties of the committee shall be restricted

discussing safety goals and nraking recommendations to help METRO improve safety standards

for all METRO job classifications.

METRO is committed to providing a safe worþlace and wishes to increase communication

about safety concerns to Employees through their UNION. At the commencement of this

, METRO and the LINION shall convene a special work group to assess the TINION's

about METRO's eompliance with safety laws and regulations. 'Ihe special work group

shall consist of two members appointed by METRO and two members appointed by the UNION.

The work group shall: 1) review METRO's compliance with safety laws and regulations; 2) make

recommendations, as appropriate, for changing worþlace processes and procedures; 3) assess what

training may be required by law; 4) assess whether METRO's staffis conducting sufficient

investigations into worþlace accidents and assess what training may be required relating to

investigations; and 5) make recommendations about how to enforce safety rules in the worþlace,

To improve the committee, the PARTIES shall work on the following issues:

1. The PARTIES shall add health as a new focus of the committee.

2. The committee may enlist the help of subject matter experts from time to time.

3. The committee shall improve its organization and processes by keeping minutes,

using a spreadsheet of items that it is addressing, and addressing urgent issues on an expedited basis.

4. Recommendations of the committee shoul,il be sha¡ed with both METRO's and the

(INION's leaderships for action, p*ruing solutions, and elevating urgent issues.

5. METRO and the {.INION will work to clarify the role of the various committees

and huddles so that Employees understand the roles of these committees and the appropriate forums

for raising safety issues.

Amalgamated Transit Union, Local 587 - Raìl
November 1, 2016 through October 31, 2019
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SECTIùNg_JùINTSECI]RITYSTEERINGo0MMITTEE

The pARTIES agree to jointly maintain a Labor-Management security steering committee

which shall meet at least quarterly for the purpose of maintaining and supporting the work of the base

Security Committees and to discuss security goals and potential actions to help METRO improve

security standarcls for all METRO job classifications'

SECTION IO - ONGOING NEGOTIATIONS'CA.NCE.íg:f.{N6'TITE GRQWTH OF

STREETCAR

l. During negotiations for the November l, 2A16 to October 3 l, 2079 Collective

Bargaining Agreement, the pARTIES discussed the growth of streetcar operations in seattle.

2. The City of Seattle is cunently planning a connection between the South Lake

Union Streetcar and the First Hill Streetcar, informally known as the Connector'

3. The PARTIES concluded that several areas of Exhibit D of the collective

Bargaining Agreement (the RAIL AGREEMENT) should be revisited and possibly updated to

account for the growth of the Streetcü operations'

4. Upon the finalization of plans for the Conirector, the PARTIES agree to reopen the

provisions of Exhibit D (the RAIL AGREEMENT) in order to evaluate whether the needs of the

UNION and RAIL are met, given the expansions of Streetcar operations in Sealtle' A special

committee will be formed for the purpose of negotiating changes to the Collective

Bargaining Agreementto address this growth'

5. Additionally, the PARTIES shall reopen and negotiate in good faith any changes

that are needed in order to facilitate the opening of service on the Connector line'

SECTION T1 - COMMITTEE SELECTTONS

METRO will solicit input from the UNION when selecting Employees to serve on standing

committees and boards, o¡ task forces, unless otherwise specified in this AGREEMENT'

SECTION 12 - PRTNTING OF THE AGREEMENT

Upon completion of contract negotiations arrd agreement on and ratification of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

A6REEMENT. The LNI9N will anange for the printing and will bill METRO for half the cost.

Amalgamated Transit Union, Local
November 1,201 6 through October 3 l' 201 9
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SECTION 13 _ SPECAL COMMTTTEE TO ADDRESS EMPLOVEE FATIGUE

l. While all Employees may éxperience fatigue on the job, METRO and the LINION

have identified a specifìc need to address issues of fatigue involving Operators and Supervisors who

work long shifts or large amounts of overtime.

" 2, It is in the interest of both PARTIES to ensure that Employees are not overworked,

alertness, operate in a safe firanner', rnaintain their personal health, and maintain

opportunities to eam extra income through overtime work.

3. This Committee will be responsible for identifying its own goals, timelines, and

4. The Cornmittee will have the power to commission studies about Employee

fatigue. METRO will provide resources for the Committee to conduct studies and the Commiftee

may hire a consultant, if appropriate. The consultant's recommendations are not binding.

. Although the goals, timelines and deliverables will be established by the

Committee itself, the Cornmittee should concentrate on metrics in its evaluation of METRO's work

rules, policies, contract language, and the needs of Employees.

6. The Committee shall develop recommendations to address Employee fatigue that

include, but are not limited to, changes to METRO's policies and changes to the Collective

Bargaining Agreement. The Committee's recommendations are not binding on METRO or the

UNION. Any recommendations that lead to changes to the Collective Bargaining Agreement must

be negotiated by the PARTIES and agreed to by both the UNION and METRO.

7. The Committee should periodically check in with the leadership of METRO and

17

22 the UNION to provide updates on their progress and to ensure that they are staying on task. METRO

23 and the UNION may modify the role of the Committee upon mutual agreement.

8. The Committee should oomplete its project by October 3l, 2017. This

AGREEMENT charters the committee of Employee fatigue through the end of the Collective

24

25

26 Agreement term, October 31,2019,if it is needed for that time, at which point it will

27 expire. Upon the agreement of the PARTIES, the work of the Committee may be extended beyond

this date.

Transit Union, 587 - Rail
l, 2016 through October 31, 2Al9
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SECTION T _MERITSYSTEM

The pARTIES are committed to providing equal employment opportunity for all new

for employment, as well as for present Employees. METRO shall recruit, select, and

promote employees and/or individuals from the community workforce on the basis of their relative

t

3

4

5

7

9

10

11.

t2

13

t4

l5

16

l7

18

19

20

6 knowledge, skills and abilitics, and in accordanoe with King County's equal employment opportunity

and affçmative action policies. Upon request, METRO wi{l inform Employees of the knowledge,

I skills and abilities that are the subject of interviews or role-plays foT UNION positions' After the

recruitment process is completed, METRO will offer to meet with the Employee to review the

process and provide feedback.

SECTTON 2 - NONDISCRIMINATION

personnel policies concerning hiring and placement, conditions and privileges of

employment, compensation, training, tuition aid, promotions, transfers, discipline, benefits, and other

related programs are administered on the basis of merit and without regard to an Employee's race,

creed, color, religion, sex, sexual orientation, national origin, political affiliation, age, marital status,

disability, or liability for service in the Armed Forces of the United States. The PARTIES pledge to

comply with the Civil Rights Act of i964, as amended, the Equal Employment Opportunity Act of

ISTZ,theState Law Against Discrimination, and any similar or related federal and state laws and

regulations which prohibit discrimination based on an Employee's race, creed, color, religion,

national origin, political affiliation, age, sex, sexual orientation, marital status, or disability, except as

specifically exempted by a bona fide occupational qualification. Any employee of METRO who

obstructs this policy with respeot to Equal Employment Opportunity will be subject to disciplinary

2t,
22

23 action.

24

25

26

27

SECTION 1 - CUSTOMER COMPLAINTS

The pARTIES agree that Employees have a fundamental obligation to treat the public that

serve with courtesy and respect -¿ to provide safe transport. RAIL and the LINION reafftrm

commitment to the long-standing, reciprocal, non-disclosure policy with respect to cuslomer

,Amalgamated Transit Union, 587 - Raíl
ir,20l9November l, 2016 through October
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complaints, RAIL will not release Operator names to customers, or disclose names of customers to

Operators except as set forth in the Grievance Procedure.

S ECTION 2 _ TECHNOLOGICAL CITANGE

A. If RAIL considers a technotogical change'thaf has an impact on the wages, hours

or working conditions of any F.mployee, METRO agreçs to notify the LINION at least 60 days prior

to implementation of suuh teclurological change and furthcr egrees to negotiato with the UNION any

irnpact or effect upon any Employee.

B. If a technological change results in the creation of a new job classification whicti is

appropriately included in the UNION, METRO agrees to negotiate the wages, hours and working

conditions with the LINION.

C. If a technological change results in the displacernent of an Employee, the transfer

and/or retraining of the displaced Employee will be negotiated with the UNION'

SECTION 3 _ LOST AND FOUND ITEMS

Each lost article found by an Employee shall be tumed in to the base at a secured, locked drop

hox provided by MEIRO or to the Lost and Found Office. No article may be kept by an Employee.

SECTION 4 _ PAYROLL DEDUCTIONS

No payroll deduction shall be maden except those required by law or authorized by the

Employee. An Employee may directly deposit his/her entire paycheck to any financial institution

afüliated with the Northwest Clearing House .dssociation.

SECTION 5 _ RESTROOMS AND FTRST AID FACILITIES

A. On Routes: RAIL will arrange for access to adequate restrooms to be used by

Employees in Link Light Rait and Streetcar shall take all reasonable steps to ensure each restroom's

sanitary condition. RAIL shall arrange fo¡ and designate restroom facilities as near as possible to

each LINK terminal, and at least one terminal of the Streetcar line. Employees shall have sufftcient

to use the restroom, If Employees have concerns about the adequacy or restroom facilities along

a route, or concems about schedules that they believe have insufficient time at the end of the line to

use a restroom, then Employees should submit a request for action through the Comfort Station

and the Schedule Maker

Amalgamated Transit Uníon, Local 587 - Rail
1, 2016 through October 31, 201
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B. At RAIL's facilities: RAIL will provide sanitary and adequate toilet facilities, and

a first aid area and required equipment at all permanent work sites.

, C. Issues regarding restrooms shall be placed as a pennanent agenda item at all Joint

Safety and Health committee meetings. The committee shall review all requests submitted to the

Comfort Station Coordinatôr and action steps taken in response.

SECTION 6 _ CONTßIBUTIONS AND SOLICITATIONS

A. No Employee shalt be compelled to contribute to any cha¡itable, civic or other

public fund or collection. such contributions shall be on a volunta¡y basis.

B. Solicitations for funds or the distribution of commercial materials shall not be

conducted on RAIL property without its written consent. Solicitations and distributions pursuant to

RCW 41.56 (the Washington State Pubtic Employees' Collective Bargaining Act) shall not be

restricted beyond that which is allowed by law'

C. RAIL will not solicit complaints or comments from Employees concerning their

wages, hours'or material working conditions without the approval of the I'jNION'

9ECTION 7 - DEFECTIW EøAIPMENT

METRO will pay all fines for speeding and/or defective equipment issued against an

Employee driving a RAIL vehiole with defective or missing equipment.

If an Employee receives a fine for speeding, METRO shall pay up to $1,000 for the

Employee,s reasonable attorney fees for litigating the fine. If an Employee receives a fine for

defective equipment as described aboveo METRO shall pay the Employee's reasonable attomey fees

for litigating the fine. This shall not apply where an Employee was aware of or should have been

aware of and failed to report the defective equipment and/or missing equipment for which the fine

was issued.

SECTION S _ LIE DETECTOR TESTS/SURWILLANCE OF EMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones without advance consent from the President/Business Representative of

the IJNION, unless such surveillance is for the security of the public and/or Employees or for the

Local -:RÌtll
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security of METRO funds in fixed locations other than revenue vehicles. No Employee will be

disciplined for work conduct observed on a security surveillance systemo except for conduct

constituting a major infraction as listed in Artisle R4, Seotion 3.

SECTTON 9 - SERWCE LETTER

Upon request, an Employee or former Employee will be provided a letter showing his/her

term of service and the position(s) in which s/Ìre was employed.

SECTION IO _ METTTOD OF NOTIFICATION

When an immediate supervisor wants to discuss an existing or potential disciplinary matter

with an Employee, s/he shall noti$ the Employee in writing, of the pu{pose and time limitation for

having the meeting. RAIL will take the Employee's work schedule into account when making the

requèst. Any Employee required to meet with his/her immediate supervisor shall be paid for all time

spent with the irnmediate supervisor

SECTION T1 _ SUBCONTRACTING

A. RAIL's choice to use METRO Employees to,perform RAIL work does not

constrain RAIL from selecting outside contractors in other instances.

B. Nothing in the AGREEMENT atTeots the rights and remedies that are available to

the LINION under the Sound Transit l3(C) Agreement. The provisions of the Sound Transit 13(C)

Agreement are not enforceable under the terms of the grievance and arbitration provisions of this

AGREEMENT.

SECTIAN 12 _ WNDING MACHINE PROCEEDS

A. To the extent permitted by Sound Transit, METRO agrees to lease space for

19.

t, machines in RAIL facilities to an organization which will in turn contract with the LINION

23 payment of the historical and traditional 250/a of the net proceeds it receives from these vending

24 machines directly to the UN,ION. The UMON will then forward those monies to the Puget Sound

25 Labor Agency or the Local 587 Retirees Chapter for social, recreational and charitable purposes.

26 B. METRO will not terminate its contract with the vending organization and/or its

27 successors as long as that organization agrees to provide the aforesaid 25Yo ofthe net proceeds.

Transil Union, 587 - Raíl
November I , 201 6 through October 3 I, 201 9
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SECTION 13 - PROBATIONARY PERIOD

. Each RAIL Employee shall have a probationary period commencing with his/her date of

employment or, if the position requires forrnal certification, the date of certifrcation' Upon

satisfactory completion of probation, the Employee will e4ioy all rights of regular Employee status'

Any Employee who came f¡om a Bus position to RAIL and who fails probation for any reason, other

than committing a major inftastion, will be returned to his/her Bus position

A. LLR Supervisors, who came from a Bus Supervisor position, and all other

Employees not listed in Paragraph B or c, shall have a six-month probationary period'

B. The following classifications shall have a 120-day probationary period: LLR

Operator, Streetcar Operator, Streetcar O&M Supervisor, and Eleotromechanic'

C. Rail Supervisors who did not come from Bus Supervisor positions shall have a

twelve-month probationary period.

SECTIùN14-DETAILSANDTEMPoRARYASSIGNMENTS

A. Where a vacancy occurs in any position in the IINION which is to be filled by

detail or temporary appointment, Employees of RAIL who are capable and desirous of doing the

work shall be given first consideration before any outside help is employed. Such vacancy shall be

posted and filled in accordance with METRO's Merit System per Article 2, Section 1' Among

Employees seeking any such position, seniority shal1 be considered in filling the position.

B. The posting obligation shall be triggered when the facts and circumstances indicate

that a vacancy will be filled for 60 days or longer by detail or temporary appointment. In the interim;

RAIL may fill the work consistenr with this AGREEMENT, until the Employee is selected from the

posting Process.

C. The pARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES. also agree that detail and upgrade opportunities

should balancé the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

D. An Employee, who is detailed or upgraded to work on a capital improvement

:project, shall return to his/her regular position on a date that has been mutually agreed by the

Uníon, Local 587 - Rall

November 1,2016 through October 31, 2019
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ARTIES prior to the start of the detail or upgrade.

E. No detail or upgrade to a position outside the UNION, except for a capital

improvement projeot, including In-Plant Bus Inspector, will exceed one year

F. Any Employee who is in a detail or upgrade position for at least 90 days shall be

to spend at least 90 days in his/her regrlar position before being detailed or upgraded to

position.

G. For details and upgrades of greater than 90 days, RAIL will notify the UNION of
j

start date and the projected length of the assignment.

t 5 - vA cA T T o N, s T c K L E A W A N D A C CU M II LA T E D:.cAXtþ81{TgA T ORY

(AC) DONATION

A. Each calendar year, an Employee may donate up to 50% of his/her available

leave and up to 100% of his/her AC time, in eight-hour increments, to individuals employed

by King County.

B. Each calendar yeax, an Employee who has more than 100 hours of sick leave may

donate amaximr¡m of 24 hours, in eight-hour increments, to individuals employed by King County.

C. Donated vacation, sick leave antl AC time become the property of the recipient.

vacation and sick leave may not be cashed out by the recipient upon retirement. Vacation,

sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days following receipt of the donation request

in the Payroll Section, his/her sick leave, vacation leave and AC time.

D. A TINION Employee who donates leave to another LINION Employée does so on

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave,

regardless ofthe pay rates ofthe donor or the recipient.

E. If a UNION Employee donates leave to a King County employee who is not

represented by the LINION, the receipt of the leave will be govemed by the rules that nonnally apply

to the recipient of the leave. If a King County employee who is not represented by the UNION

donates leave to a UNION Employee, then the UNION Employee's receipt of the leave is

administered by the terms of this Section,

Amølgamated Trønsit Locøl 587 - Rail
November I, 201 6 through October 3 1 , 2019
410C01|7-Exhibít D
Page 15
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SECTION T6 _ RESPECT FOR CRAFT LINE BOUNDARTES IN STREETCAR

A. The pARTIES agree that because of the small size of the Streetcar operation, there

shall be variations from the usual, customary and historic work jurisdiction rules and practices that

have been established in the Bus AGREEMENT. RAIL shall generally respect the classification

boundades that are established in the classification specifioations for Streetcar jobs; however ít is

agreed that the incidental assignment of cross-cla.ssification work is.allowed. No Employee shall be

expected to perform work for which s/he has not been adequately trained or which is unsafe.

B. If the TINION believes that cross-classifieation work has exceeded an incidental

amount, the pARTIES shall convene special Labor-Management discussion to attempt to add¡ess the

UNION,s concerns over stafñng levels and work assignments. Following grow.th of the Streetcar

operation, this discussion may include negotiations to erect work jurisdiction rules that reflect the

larger, rnore established workforce.

SECTION 17 *NEGOTIATED MEALAND REST PERIODS

The pARTIES agree to continue the long standing agreement to speoiûcally supersede in total

the State provisions regarding meal and rest periods for Ernployeçs' LLR Operators, LLR

Supervisors, Streetcar Operators and O&M Supervisors do not re.ceive a designated meal period.

Additionally, Employees in these job classifications will be entitled to meal and rest periods only as

described in this AGREEMENT, and not those provided by state law. MeaI and rest periods for other

Employees covered by this AGREEMENT have also been.negotiated in ways that supersede State

provisions in whole, or in Part.

SECTION IS - EMPLOYEE RECOGNITTON

In addition to continuing existing progmms to recognize outstanding performance, the PARTIES

agree to establish a progfam to offer recognition for outstanding attendance, and to wo¡k teams or

individuals whose efforts improve the delivery of METRO services to county residents and/or

achieve cost savings while maintaining or bettering the present quality of service delivery. The

program will be established by June 2018 and shall run through the life of this conttact,

The pARTIES will est¿blish administrative guidelines for the prog¡am. The program will

establish both monetary and non-monetary awards to teams or individuals:

1 8593
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A. That maintain outstanding attendance and

B. That demonstrate measurable improvements in one or more of the following ar-eas:

1. Improved operating methods or procedures, resulting in increased

vity;

2. Improved customer or Employee satisfaction;

3. Improved cycle time or efficiency;

4. Decreased costs;

5. Conservation ofresources; or

' 6. Reduction in Employee injuries and accidents.

The admìnistrative guidelines established'by the committee shall,identify other means by

which Employees may nominate work teams and individual Employees for evaluation and awards.

Authority, if any, to grant monetary and non-monetary awards is based on King County Code 3.13.

SECTION 19: WATERFRONT STREETCAR CONDUCT0RS (WSFC)

.'When the WFSC resumes service, Employees who work on the WFSC will become part of

RAIL Section. ln anticipation of this change, the PARTIES ogree that Article 24 of the

Collective Bargaining Agreement that was in efI'ect between November I , 2004, and October 3 1,

, is hereby removed from this AGREEMENT. It is understood that deleted text of former

Article 24 will serve a¡¡ a starting point for negotiations for a future article for Conductors in Exhibit

D. Unless mutually agreed othenvise, negotiations to establish the contents of a¡r article for

Conductors will begin at least six months prior to METRO reinstituting service on the V/FSC.

SECTION 1 _ GENERAL

A. RAIL and the LINION agree with the fundament¿l notion that Employees who face

discipline have a right to confront their accusers, to be disciplined only forjust cause, and to have due

rights to challenge unwananted discipline. RAIL shall not discipline Employees based on

or trnsubstantiated complaints.

B. Complaints which are found to havc insuffrcient information connecting a

complaint to an Employee or which are found to not involve misconduct on the Employee's part will

Am algømated Transit Union, 587 -
November 1,2016 through October 31, 2019
410C0l17.JLxhíbit D
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not be included in their records and shall not be used in any proceeding against them.

C. METRO shall have exclusive authority to suspend any Employee without pay fot a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and '

further provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or injury tesults, witbout first conducting an investigation'

D. An Employee called as a witness by METRO, during an investigation or hearing,

shall'receive regular compensation as set forth in Article R10, Section l1'

E. The RAIL Manager is responsible for identifying the procedures governing RAIL

operations. These processes will be defined in the issuance, control and modification of Directives,

Rules, Standard Operating Procedures (SOPs), Notices, Long-Term Special Instruotions and Train

Orders.

ß. The Rulebook, the official handbook of the RAIL section will speoify the rulesn

provided such rules are not in conflict with provisions of this AGREEMENT or with applicable laws'

If it is necessary to revise or change The Rulebooþ the revisions or changes will be discussed with

the UNION before implementation, The Rulebookwill be available at RAIL bases.

G. Counseling that is given to Employees will not be considered to be discipline and

cannot be grieved. If an Employee disagrees with the counseling, s/he should provide a witten

rebuttal to his/her chief, which will be included in the Employee's personnel fÏle. A UNION'

represented Employee will not issue discipline to another UNlON-represented Employee'

SECTION 2 - TYPES OF DISCrcLINE

A. Types of discipline shall include oral rerninders,lwitten reminders, disciplinary

probation, suspension, and discharge.

B. Oral or written reminders will be givento the Employee by his/her immediate

supervisor for infractions defined in this Article. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's se¡vice record covering the contents and cause for the rerninder

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

receipt of the oral reminder. For written reminders, an explanation will be given to the Employee in

Local 5
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I writing, with a copy filed in the Employee's service record within a reasonable time after the

infraction. The Employee shall sign the written reminder to acknowledge receþ of same.

C. Explanation of the suspension of any Employee by METRO shall be given to the

Employee in writing. The UNiON will be notified in writing ofthe suspension within a reasonable

time after the action has been taken, The Empl.oyee shall sign the notice of suspension to

acknowledge receipt of same.

D. Whenever METRO discharges an Employee, explanation of the discharge will be

given to the Employee in writing. The UNION will be notified in raniting of the discharge within a

reasonable time after the áction has been taken. The Employee shall sign the notice of discharge to

receipt of same.

11 SECTION 3 _ TYPES OF IWJORAND SERIOVS INFNECTIONS

1 8593
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A. Major infractions include:

. Gross misconduot

' Insubordination

' Gross negligence

' Thefl of RAIL funds or propcrty or job relatod theft

' Misappropriation - the personal use of RAIL funds or properly

r The use of intoxicants orthe odor of intoxicants

' The use or odor of narcotics or abuse of controlled substances

o Severe preventable accidents in acoordance with the RAIL accident

evaluation point system

. Late reports, absences, and unexcused absences, in accordance with Section 6

' Falsification ofsick reports

. Falsification of applications oI any other official documents

' V/illful failure to turn in lost articles

' Willful destruction or damage to RAIL property/possessions

. Serious or repeated harassment based on a legally protected class (see

DEFINITIONS)

Transit Union, Local 587 -
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1
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3

. Committing a felony while on duty or conviction of a job-related felony

.' Serious or repeated discrirnination' as prohibited under Article R2

.t use of a personal elechonic communication device (e.g. cell phone or

comPuter) while oPerating a train

r Disabling or bypassing a safety device without authorization or necessity

B. Major infractions will result in discharge unless METRO determines that there are

cùcumstances which cause a suspension to be appropriate' In the case of Employees who como frorn

Bus positions, a severe preventable accident will result in discharge unless METRO determines that

removal from RAIL and return to Bus is appropriate'

c. serious Infractions - RAIL may also determine that an infraction is misconduct,

or a serious performance problem, which warrants discipline under the just cause

standard. A suspension under this seotion may be issued up to, but not to exceed' five days'

1. The following will be considered examples of serious infractions -
negligence and will result in a one-day suspension, except as noted, for the first'violation' Additional

violation(s) in a one-year period will result in further discipline up to and including termination from

RAIL with retum to the Employee's Bus position or termination from METRO based on the just

cause standard

a. Signal violation*

b. Swiæh violation*

* signal and switch violations related to the same move may be considered a single infraction' The

first one-day suspension in any twelve month period for either a signal or switch violation will be

held in abeyance for one year. If no further serious infraction occurs in the twelve month period the

suspension will b€ converted to a written reprimand and all reference to the one-day suspension will

be expunged from the Employee's personal file'

c. Opening the door on the wrong side of the vehicle

d. opening the door away from a platform without authorization

e. Reverse rururing a train on the mainline without LCC authorization

f. violation of the conditions of a work zone, walking inspection, slow

Local 587 - Raíl
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zone, or simple approval

g. Train wayside error resulting in a conflicting move

h. Backing a train on the mainline without LCC authorization and a

flagger

i. Violation of a Train Order or Special Instruction

j. Violations of any operating'rule which requires notification to and

permission from LCC prior to proceeding

k. A second Minor Preventable Accident in a rolling 12 month period

t. Major Preventable Accident (three to five days)

m. Operating in excess of the posted speed

n. Failure to check under and a¡ound an LRV prior to movement

2. In recognition of the stringent industry requirements, for the purpose of

evaluating an Employee's eligibility for a promotion, a first one-day suspension in the following

categories will be treated by King County as a written reprimand: opening the door on the wrong

side of the vehicle, opening the door away from a platform without authorization and train wayside

enor resulting in a conflicting move. A one-day suspension notice unde¡ this paragraph shall contain

this discipline equivalency disclaimer

3. Failure of an Employee to recertify his/her Rai'l Card will result in

termination from RAIL and retum to his/her previous Bus position with no more than ftve weekdays

of being off work without pay. Unless mutually agreed by the PARTIES, a former FTO/ PTO will be

returned at his/her læt base on an assignment mutually agreed by the PARTIES.

4. A RAIL Employee discharged for a serious infiaction will be retumed to

his/her former Bus classification on ân assignment mutually agreed by the PARTIES. All RAIL

infractions shall remain on such Employee's permanent METRO record.

D. Infractions, other than those listed above, including one minor preventable

accident in a rolling 12 month period, shall be considered minor infractions.

SECTTON 4 _ DISCDLINARY ACTIONS FOß MTNOR'TNFRACTIONS

A. The following are examples of specific categories of minor infractions:

Amalgamated Transil Union¡ Local 587 - Ratl
November 1,2016 through October 3i,, 2AI9
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or vehicle.

Headlight/train light violation, passenger relations, failure to stop for passengers, failure to unload

failure to report a traffic violation, out of uniform violation, smoking in a RAIL facility

B. Disciplinary actions issued within a twelve-month period within a category of

infraction shall be administered in thc following manner:

1. First minor infraction - Oral Reminder'

2. Second minor infraction - Written Reminder'

3. Third minor infraction - Appropriate discipline for the severity of the

infraction, which could include atw'o-day suspension'

4. Fourth minor infraction - Five-day suspension'

5. Fifth minor infraction - Discharge'

SECTI,N 5 -TRATNING 
. Áaamprt hr¡ mqnâoen an order to

Training may be required where it is deemed by management to be beneficial' 
'

participate in training is not punitive'

SECTION 6 - R"EMOWNG INFNACTIONS

A minor infraction which is one year old shall be crossed offthe Employee's record. Future

disciplinary action will be based on the number of infractions that remain' For example, if an

Employee commits a minor infraction on January 3rd of a year, that infraction shall be crossed off on

January 3rd of the next year. lwhen an Emproyee takes a leave of absence that is at reast 30 calendar

days, the total tíme on leave will be added to the one year period that must elapse before a minor

infraction is crossed offthat Employee's record. A permanent record of all minor infractions will be

maintained, A minor infraction shall not be used in any promotional process within the bargaining

unit after it is a Year old.

SECTION 7 _ MISSES-LLR OPERATORS, STREETCAR OPERATORS' LLR

25 SUPERWSORS AND O&IW SUPERWSORS

26 A. The PARTIES recognize that RAIL provides.an essential public service and that

27 Employees have the responsibility and the obligation to report for all assignments unless previously

jexcused.

Transit Uníon, 587 -
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B. If an Employee is late, the Employee is encouraged to report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT'

C. An Employee requesting work on his/her RDO, who fails to report for work or

who reports for work late, will be subject to the policies defined in this AGREEMENT.

D. For LLR f)perators and LLR Supervisors, misses include late reports, unexcused

absences and absences. All misses shall be recorded. Uncxoused absenoes recorded in a four-month

period shall be subject to the following controls:

,l First - Informational Notice.

' Second - Oral Reminder.

.a Third - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include referral to the Employee Assistance Program. The METRO unit superintendenlchief and the

gNION Offrcer/designee will meet with the Employee to write the details of the program, which will

be speci{ic to the Employee.

. Fourth - Two.day suspension, unless the Employee has a five'year record of

less than three misses per ycar, in which case another Written Reminder shall be issuecl. Whether

suspended or not, the Employee shall be given a referral to the Employee Assistance Program.

. Fifth - Discharg'e, unless RAIL determines that there are oircumstances

which cause â grcater suspension to be appropriate such as the first instance

ofconsecutive days ofunverified sickleave' :

E. All misses in a fwelve-month period will be subject to the following:

e First through third - Informational Notice.

' Fourth - Oral Reminder.

. Fifth - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing aplan to improve attendance. This program will

include a referral to the Employee Assistance Progmm. The METRO unit superintendent/chief and

UNION Officer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.
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,. Sixth - Two-day suspension, unless the Employee has previously been on

attendance probation per Paragraph F, in which case the Employee will again be placed on attendance

probation.

' Seventh* Five-daY susPension'

' f,. Any Employee who has acquired seven misses in atwelve-¡nonth period will be

placed on attendance Probation

1. The attendance probation will begin upon the completion of the suspension

imposed as a result of the seven misses'

2. The Employee will be offered ¿ program of assistance from the PARTIES

in developing a plan to improve attendance. This program will include a referral to the Employee

Assistance program. The METRo unit superintendent/chief and UNION officer/designee will meet

with the Employee to write the details of the program, which will be specific to the Employee'

. 3. During the attendánce probation, the language of Paragraph H will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be informed in writing of his/he¡ st¿tus'

5. The Employee will be allowed no more than three misses in each of the two

following twelve-month periods (e.g., an Employee who was informed on7l17/14 that s/he had a

seventh miss, with a five-day suspension on7118'22114, would be on probation with no more than

three misses allowed 7/23/14-7lz2lr5 andno more than three misses allowed 7lz3/15-7/22116)' An

Employee who successfully completes the two twelve-month periods will no longer be on attendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendanoe

probation period witl be subject to discharge

7. Theattendance probation periods will be extended by any unpaid leave or

industrial injury in excess often consecutive days'

G. Four consecutive workdays of absence without leave will be considered a

resignation.

Transit Union, Local 587 - Rail
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H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employee's record, until all are cancelled. Should the

Employee have a miss, another 60-day period must be completed before more cancellations will be

made. For the purpose of administering this Paraglaph, any time missed from work due to unpaid

leaves of absence of suspension will not be courted toward a continuous record of 60 and/or 30 days

without a miss.

I. Misses for LLR Operators, Streetoar Operators, O&M Supervisors and LLR

Supervisors include:

1. Unexcused Absence - Failure to report within one hour after designated

report time or an Operator's failure to accept late report, or calling in sick less than 30 minutes before

an Employee is scheduled to report. An unexcused absence will result in loss of assignment and pay

for the day

2. LateReport - Reporting to work late from one minute up to one hour after

designated report time.

3. Absence * An unexcused absence which has been changed to an absence.

J. A miss, which the immediate supervisor determines was an incident of tardiness

beyond the contol of the Employee, will be changed to an excused absence and shall not be used for

disciplinary pürposes.

K. The failure to sign in, when unaccompanied by tardiness, shall be treated as a

minor infraction, as defined in Section 4.

L. The procedure for late reports and absences for LLR and Streetcm Operators shall

as follows

1. If the assigned Operator signs in or reports to his/her assigned work location

within one minute after the report time s/he will be allowed to work hislher assignment zurd shall not

ve a late reportj. The clock in the reporting area will be used to determine time. If there is a

dispute as to the accuracy of the clock in the reporting area" the LCC's clock will be determinant.

2. If the first Report Operator is assigned to work, the DispatcherÆlanner will

Amølgamated Tr ans it Unlon,
I, 201 6 through October 3 I, 201 9
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notify the next Report Operator to be available to sign in for work.

3. Each Operator on late report will be assigned to the bottom of the report list

in order of arrival. One hour of pay will be guaranteed to Operators who are assigned to late report.

If an assignment can be made, normal procedures shall prevail.

4. At the end of one hour, an Operator on late report will reporl to the

Dispatcher/Planner who will detcu¡ri¡re whether such Operator will be disruissqd or cuutinue on

report, If such Operator is continued on report, the one hour guaranteed pay will be included in the

two and one-halfhour report guarantee.

5. If an Operator on late report fails to report to thê Dispatcher/Planner after

one hour, and is not notified of such by the Dispatoher/Plannbr when an assignment is given after the

hour, the Operator will be paid from the beginning of the late report up to the beginning of the

assignment. If an Operator on late report fails to report to the Dispatcher/Plar¡rer after one hour and

is notified of such by the DispatcherÆlanner when being given the assignment, the Operator will be

paid for one hour of late report a¡rd for the assigiment, if it is worked, If an Operator on late report

fails to report to the DispatcherÆlanner after one houi and is notified of such by the

DispatcherÆlanner and is not used for an assignmenl the Operator will receive pay only for one hour

of late report.

6. If, after one hour, no work is available, the Operator will be released, or

placed at the bottom of the report list for work later in the day at a minimum pay of two and one-half

hours.

M. The procedures for changing misses to absences or excused absences shall be as

follows:

1. A LLR or St¡eetcar Operator may provide a written request to the

immediate supervisor the same day as his/her unexcused absence. If such request is granted, the LLR

or Streetcar Operator either will be placed at the bottom of the report list for work later in the day at

minimum pay of two and one-half hours or will be told to return home.

2. For a LLR Operator, Streetcar Operator, O&M Supervisor or LLR

Supervisor,,a request for a miss to be changed to an absence or excused absence must be presented, in

Tronsit Uníon,
November 1,2016 through Oclober 31,2019
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wdting, to the irnmediate supervisor, within five workdays of the occurïence. The immediate

supervisor shall determine whether the miss shall be reduced to an absence or excused absence.

N. The procedures for LLR Operators, Streetcar Operators, O&M Supervisors or LLR

going on or coming off the sick list shall be as follows:

l. An Employeeo who calls his/her immediate supervisor and request¡ to be

put on the sick list less than 30 minutes before hislher report time, will be put on the sick list and will
be given an unexcused absence.

. 2. þútEmployee, who has called in sick and has been given an unexcused

absence, may make a w¡itten request to his/her immediate supervisor, within five workdays of the

Employeels return to work, to change the unexcused absence to an absence or an excused absence.

The immediate superuisor shalt determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absenee will be excused in all cases where the

Employee received medical heatment and was unable to report the absence as required.

3. A LLR or streåtcar operaror coming offthe sick list rnust notiry the oMF

by 10:00 am. in order to be scheduled for work the next day. one continuous incident of sick leave

,will be charged to an Operator who anticipates returning to work and comes offthe sick list prior to

l0:00 a'm., but whose licensed practitioner will not release the Operator for duty the following day.

O. The immediate supervisor can assign a LLR Supervisor work, paying only for

actual time worked.

SECTTON 8 _ PROBATIONARY EMPLOYEES

A. Except as modified elsewhere in this AGREEMENT, the discipline of
probationary Employees is tho sole responsibility of RAIL.

B. Except as noted below for former Bus Employees, probationary Employees who

are not satisfactory, in the judgment of RAIL, will be discharged from METRO.

C. A RAIL Employee who has come from Bus and who is not satisfactory, in the

judgment of RAIL or quits RAIL during probation shall be retu¡ned to his/trer former Bus position.

Operators will be retumed to their last picked base per Article 15, Section 5 and Article 16, Section 5

of the Bus AGREEMENT. The Employee will not be off work without pay for more than five

587 -
November I, 2016 through October 31,2019
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v/eekdays. Any RAIL infractions will remain on his/he¡ METRO record. This Paragraph does not

apply to a RAIL Employee who is discharged for committing a major infraction.

D. A RAIL Operator who comes from Bus and is required to have a Rail Card, and

who fails to recertify his/her Rail Ca¡d will be removed from RAIL and retumed to Bus. Unless

mutually agreed by the PARTIES, Operators rvill be retumed to their last base per Article 15, Section

5, or Article 16, Section 5 of the Bus AGREEMENT. The Ernployee will not be off work without

pay for more than five weekdays.

E. Discharges and removals during the probationary period aïe not subject to the

grievance and/or arbitration procedures in this AGREEMENT; however, the Employee will, upon

request, have the right to a termination review. The termination review must be requested within 15

of the notification of discharge. RAIL will schedule the termination review and respond to the

LINION, in writing, within a ¡easonable time.

SECTION g _ CLAIMS OF T]NTUST,ST.SIPST^'TOff OR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the term of this

AGREEMENT, the Employee wilt follow the grievance procedures outlined in this AGREEMENT.

SECTION 10 - WRONGFALLY SVSP' T\fÐEÐ OR DISCH,LRGED

A. If, after review of a suspension o¡ discharge, it is mutually agreed that an

Employee who was suspended or discharged was completely blameless of charges regarding the

offense, s/tre shall be reinst¿ted to his/trer former position without loss of seniority and will be paid

wages lost as though s/tre had not been suspended or discharged. No entry shall be made on the

Employee's record of such suspension or discharge

B. If, however, after such a review, it.is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and

upon what, if any, portion of the wages s/Te would have earned should be restored to him/her.

ARTICLE R5: GRIEVANÇ4 ANQ¡}RBITRATIONæ
SECTION 1 - CUSTOMER COMPLAINTS

When a grievance involves a customer complaint, RAIL will make an exception to its general

policy of non-disolosure of customer names upon request of the LINION. If the UNION requests

Amalgamoted Transit Union, Local 587 - Rail
November l, 2016 through October 31, 2019
4l0C0l l7-Exhibit D
Page 28



1 8593

I

2

3

4

I

6

7

I
9

10

11

12

13

t4

t5

r6

17

l8

l9

20

2t

22

23

disclosure of the customer name and telephone number, the following procedure will apply:

A. RAIL facilitates contact between the complainant and UNION by contacting the

complainant and providing himlher with two options. The complainant may either: (a) consent io

disclosure of his/ her name and telephone number to the UNION, or (b) agree to personally call the

UNION designee who has made the request.

. B. If the complainant consents to disclosure of his/her nâme and telephone number to

fhe UNION, RAIL shatl provide that information to the LINION. If the complainant agrees to call the

UNION, METRO shall provide the complainant vì,ith the IINION designee's name and telephone

number. If RAIL reasonably determines that the complainant is vulnerable by reason of age,

, or some other reason, METRO shall provide to the UNION the name and telephone

,number of the complainant's parent or guardian,

C. If the complainant agrees to disclose his/her name and number to the LINION but

not to the grievant, RAIL shall provide the name and number to the UNION designee. The UNION

designee shall not disclose the complainant's name or number to the grievant. When the UNION

designee makes inquiries to the complainant, s/he shall explain that the complainant's name and

number will not be disclosed to the grievanl.

SECTION 2_ GRIEVANCE PROCEDURE

A. Employee grievances conceming the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Article, except

as outlined in Paragraph D. A "grievance", as used in this AGREEMENT, shall mean a claim by an

Employee that the terms of this AGREEMENT have been violated and/or a dispute exists concerning

the proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as

specif,red in Article R8, Section 3, the time limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a written agreernent between

PARTIES. However, should either PARTY breach the time limitation, that PARTY shall forfeit

all rights and claims to the grievance; and the grievance shall be considered resolved in the other

PARTY's favor; it being understood that such forfeiture does not decide the merits or establish a

A Transìl Union, Local 587 - Raíl
November I, 2016 through October 3l, 2019
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precedent. This forfeiture provision does not apply to discharge cases. If RAIL fails to meet the

response deadline, the UNION has the right to move the grievance to the next step. If the UNION

fails to move the grievance to the next step by the deadline or notify RAIL of its intent to not pursue

the grievanoe, RAIL will send a written notice requiring the UNION to respond or withdraw within

30 days of the notice

C. &nployees ale eucouraged to meçt, whenevet possible, with their chief or

supervisor/superintendent to discuss their claim that the contract has been violated prior to filing a

formal grievance. If an Employee initiates such a conversation, the deadline to file a grievance on

olaim shall be automatically extended by an additional 15 days beyond the deadlines specified

in Step I below for Subsections D and E of the grievance process. This additional extension will be

documented Uy UefnO and provided to the Employee. The purpose of this extension is to allow the

PARTIES the necessary time to gather and share information, as needed, to facilitate a resolution

without the need to frle a fonnal grievance. This prooess does not waive the LINION's right to fïle a

grievance ifno resolution is reached.

D. If a grievance arises, it shall be put in writing, specifying the act or event being

grieved, the date of the occn¡rence, the provisions of this AGREEMENT that allegedly have been

violated, and the remedy sought. It will be handled in the following manner, except that grievances

pertaining to the discharge of an Employee shall be processed in accordance with Paragraph E.

Step I - The Employee's Base: Within 15 days of the act or knowledge of the

act being grieved, the Employee shall present the written grievance to hislher immediate

Chief/Superintendent/designee, or if his/her immediate Chief/Superintendent/designee is unavailable,

then to any Chieflsuperintendenldesignee. Thereafter; the Superintendenldesignee shall meet with

the Employee and, unless UNION representation is waived in writing by the Employee, a Shop

Steward/LiNION Offrcer within 15 days after receipt of the grievance to discuss the grievance. The

meeting may be held at a later date by mutual agreement of the PARTIES. METRO shall, within l0

days after the meeting, notify the UNION of its decision by fax and/or witten copy, If the UNÍON

Business Representative/designee determines that the gdevance has merit, it may be referred to Step

2 within 15 days of such notification. Such refenal must be in writing.
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Step 2 - The Employee's Section Manager: The grievance shall be presented

to the Section Manager/designee. Thereafter, the Section Manager/designee shall meet with the

Employee and the UNION Business Representative/designee to review and discuss the grievance

within 15 days after receipt of the Step 2 referral, unless a later date is mutually agreed by lhe

PARTIES. If a grievance involves rliscipline, the person who issued the cliscipline will not conduct

thu tneeting. METRO shall, within 10 days following the rneeting, nutify the TINION in writing of

its decision. The UNION Business Representative/designee may, within l5 days from the

notification, refer the grievance to Step 3. Such ¡efenal must be in writing.

Step 3 - Transit Labor Relations: The grievance shall be presented to Transit

Labor Relations. Thereafter, the Employee and UNION Business Representative/designee will rneet

with a committee consisting of a Transit Labor Relations designee, Section Manager/designee and

other appropriate METRO personnel for the purpose of resolving the grievance. The meeting shall

be held within 15 days after receipt of the Step 3 referral, unless a later date is mutually agreed by the

PARTIES. METRO shall, within l0 days from the meeting, notify the UNION in writing of its

decision, If no agreement can be reached at Step 3, the UNÍON Business Representative/designee

may appeal to arbitration by notifying Transit Labor Relations in writing. Such reienal must be sent

by registered mail, certified mail or fax, within 60 days after the LiNION receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step I - The Employee's Section Manager: Within 15 days of the act or,

knowledge of the act being grieved, the Employee shall present the written grievance to his/her

immediate Chief/Superintendent/designee, or if his/her immediate Chief/Superintendent/designee is

unavailable, then to any Chief/Superintendent/designee. Prior to a Step I hearing, the,discharged

Employee may choose to appeal his/her discharge to the King County Personnel Board. Such appeal

will withdraw and void any grievance filed through the UNION procedure. If the Employee chooses

to be represented by the UNION, s/he waives any right to appeal to the King County Personnel

Boa¡d. The Employee's immediate Section Manager/designee shall meet with the Employee and,

unless UNION representation is waived in writing by the Employee, the UNION Business

Amalgamated Transit Local 7-
November 1,2016 through October 31,2019
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Representative/designee within 15 days after receipt of the grievance to discuss the grievance. The

meeting may be held at a later date by mutual agreement of the PARTIES. METRO shall, within l0

days a-fter the meeting, notiff the UNION of its decision by fax and/or written capy, Under no

circumstances will METRO be relieved of the obligation to issue a written decision and if the

deadline has been missed, METRO must issr¡e the decision within five clays of being notified of the

rnissecl cleatlline. Failure to courply with the ten day respor¡ss deadlilre shall result in in an additional

day of back pay to the Employee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator retums the discharged Employee to work. If

after receiving METRO'S response, the UNION Business Representativeldesignee determines that

the grievance has rnerit, it may be refened to Step 2 within 15 days of such notification. Such

referral must be in uniting.

Step 2 - Transit Labor Relations: The grievance shall be presented to Transit Labor

Relations. Thereafter, the Employee and UNION Business Representative/designee will meet with a

committee consisting of a Transit Labor Relations designee, Section Manager/designee and other

appropriate METRO personnel for the purpose of resolving the grievance. The meeting shall be held

within 30 days after receipt of the Step 2 referral, unless a later date is mutually agreed by the

PARTIES. A written decision shall be sent to the UNION within 10 days after the meeting. Under

no circumstances will METRO be relieved of the obligation to issue a written decision and if the

deadline has been missed, METRO must issue the decision within five days of being notifled of the

missed deadline. Failure to comply with the ten day response deadline shall result in in an additional

day of back pay to the Eurployee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator returns the discharged Employee to work; If

after receiving METRO's Step 2 response and no agreement can be reached at Step 2, the UNION

Business Representative/designee may appeal to arbitration by notifying Transit Human Resources in

writing. Suoh referral must be sent by registered mail, certified mail or fax within 60 days after the

LI-NION receives the Step 2 decision.

F. Time spent by Employecs adjusting grievances and/or pursuing arbitration is not

working time and shall not be compensated. However, if a Step 1 grievance hearing is held during

Amalgømated Transít Union, Local - RaÍl
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the Employee's normal working hours, the Employee will not suffer a loss in compensation.

Grievances shall be heard during management's normal working hours unless stipulated otherwise by

both PARTIES.

SECTION 3 _ ARBITRATION PROCEDURE

A. If any grievancg including dischalge, cannot be amicably resolved in accordance

with the pmvisions of the grievance procedure defined in Section l, it mây be submitted to the

Arbitration Board. The Arbitration Board shall consist of one member appointed by the LINION

Business Representative, one member appointed by METRO's Transit Human Resources, and an

impartial arbit¡ator selected using the following procedure:

l. The PARTIES shall mutually agree upon a list of eight impartial arbitrators

as soon as possible after the execution of this AGREEMENT. This list shall be the same as the list

refened in Article 5, Section 2, Paragraph A.l of the Bus AGREEMENT.

2. The names on such list of arbitrators shall rotate and the next three

arbitrators starting from the top of the list shall be polled by the TINION to determine their next two

available dates to hear a grievance, unless the PARTIES agree to select another arbitrator on the list.

The arbitrator with the earliest dates acceptable to the PARTIES shall be selected for the arbitration.

The UNION will contact the arbitrator to confirm his/her availability and will schedule the

arbitration. The selected arbihator will then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one case, if mutually

agreed by the PARTIES, provided said arbihator hears and decides each case independently before

proceeding to the next case.

4. If the PARTIES determine that an arbitrator is unacceptable and should be

removed ffom the list, that a¡bitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations.

5. When the rotating list of arbitrators is reduced below eight names, the

PARTIES must mutually select, within 10 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitrators list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed

Union, Local - R.ail
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at the bottom of the list,

B. The submission of a grievance to the Arbitration Board shall be based on the

written grievance.

C. No more than one grievance shall be submitted before the same arbitrator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbihation.

D. The Arbitration Board shall settle or decide a grievancc submittcd for arbitration

within 30 days after the date of the submission of post'hearing briefs, or after the date of ttre

arbitration hearing if no briefs are submitted.

E. The power and authority of the Arbitration Board shall be to hear and decide each

,grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

1. The Arbitration Board shall not have the authority to add to, subtract from,

or modifu this AGREEMENT, nor to limit or impair any cornmon law right of METRO or the

LNION. The Arbitration Board's decision, including upholding, modifying or setting aside any

disciplinary action or the award of lost wages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all parties.

2, The decision of the Arbitration Board shall be based solely on the evidence

and arguments presented by the PARTIES in the presence of each other.

F.'The PARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

G. If the arbitrator upholds the grievance, METRO shall pay the cost of the arbitrator.

If the grievance is dçnied, the LINION shall pay the oost of the arbitrator. Each PARTY shall be

responsible for the cost of its own attorney,fees. If both PARTIES agree to cancel an arbihation,

prior to the decision of the arbitrator, the cancellation fee shall be split by both PARTIES.

H. The PARTIES agree to attend a pre-arbitration conference not later than 30 days

after the arbitration is requested. The purpose of such conference shall be to discuss and narrow

issues, to explore settlement, and to treat other matters relevant to the arbitration proceeding.

I. The arbitration hearirig shall be conducted under the rules and regulations set forth

Amalgamated 587 - Rail
November I , 2016 through October 3 1, 2019
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by the American Arbitration Association

J. In proceedings involving customer complaints, where a complainant refuses to

disclose his/her name to, call, or cooperate with the UNION, and the complainant is unwilling to

testify, the Federal Rules of Evidence, as ruled upon by an arbitrator, shall govern the admissibility of

customer complaints in arbitration hearings. The decision of one arbitrator with regard to the

admissibility of oustomer complaints shall not be binding upon another arbihator in another

proceeding. The PARTIES agree that the arbitrator shall be informed that the complainant was

unwilling to speak with the LINION and unwilling to testify. Nothing in this AGREEMENT restricts

'a PARTY's right to request that the arbitrator issue a subpoena compelling the attendance of a

complainant.

SECTION 4 :, EbW@ ARBITRATION

A. As an alternative to the arbitrationprocedu¡e outlined in Section 2, the PARTIES

may agree to an expedited arbitration procedure. lVhen a grievance is advanced to arbitration, either

PARTY may request an expedited arbitration process. At the time of the request, the PARTY

requesting an expedited arbitration shall outline the process desired. The requested expedited

arbitration pÌocess rnay include, but is not limited to, some or all of the following characteristics as

agreed by both PARTIES:

1. The PARTIES will not be represented at the hearing by attorneys;

2. The hearing will be informal and conducted under the rules and regulations

set forth by the American Arbitration Association;

3. No briefs will be filed;

4. The hearing will be completed in one day with neither side boing allowed

more than a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbitrator shall be mutually selected by the PARTIES.

B. If the PARTIES agree on an expediæd arbitration process:

1, The power and authority of the arbitrator shall be to hear and decide each

Amalgamaled Unìon, Local - Raîl
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I grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

2 AGREEMENT;

3 2, The arbitrator shall not have the authority to add to, subtract from, or

4 modify this AGREEMENT, nor to limit or impair any common law right of METRO or the IINION.

5 The arbihator's decision, including upholding, modifying, or setting aside any disciplinary action

6 and/or the award of lost wages and benefits, shall be in accordance with federal and state laws, and

7 shall be final and binding on all parties

I 3. The decision ofthe arbitrator shall be based solely on the evidence and

9 arguments presented by the PARTIES at the hearing.

4. The expense of the impartial arbitrator shall be borne equally by both

t2

13

L4

15

10

1l PARTIES.

5. The PARTIES agree that the power and jurisdiction of the arbitrator shall

limited to deciding whether there has been a violation of a provision of this AGREBMENT'

6. Each PARTY shall be responsible for the cost of its own attorney fees.

C. If the PARTIES a¡e unable to agree within 14 calendar days of notification on an

16 expedited arbitration procedure, the arbitration procedure in Section 2 shall be followed.

W
SECTION I _CALCULÁTING SENIORITY

A. Seniority is based on date of hire or qualification in a classification, except as

otherwise provided herein. In the case of two or more Employees newly hired within the same job

classification on the same date, seniority order will be calculated by the order of their respective

applicatiqn dates with RAIL cluring the current recruitment period, including hours and minutes.

B. If two or more Employees are promoted/transfened at the same time to the same

job classifìcation, the date and time of current, continuous hire or qualification date, if applicable,

with King Courty Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT, selection of vacation, RDOs,
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and assignments will be determined by seniority earned in a specific job classification.

D. For the purpose of seniority, PTO, FTO, LLR Operator and Streetca¡ Operator

shall be considered separate classifications. All certified LLR Operators will have seniority based on

their respective FTO seniority until October 31,201,2. All certified Streetca¡ Operators will have

seniority based on their respective FTO seniority until July 31,2012. 'Thereafter, there shall be

soparate classification seniority for both Streetcar and LLR Operators established as follows:

1. streetcar operators will have classification seniority separate from other

Operators based on FTO seniority. Anyone hired into the position of Streetcar Operator after July 3 l,
2012, shallhave Sheetc,a¡ Operator seniority based on date of hire as a Streetcar Operator,

2. LLR Operators will have classification seniority separate from other

Operators based on FTO seniority. Anyone hired into the position of LLR Operator after October 31,

2012, shall have LLR operator seniority based on date of hire as a LLR operator.

E. Bus Supervisors and LLR Supervisors will have separate classification seniority,

within the respective section (Bus or LLR). LLR Supervisor seniority will be determined by the date

of original hire as a LLR Supervisor or LLR Supervisor-in-Training.

tt'. Streetcar O&M Supervisors will have seniority separate from other Supervisors.

The first four O&M Supervisors have seniority based on their original date of hire intô METRO.

Subsequent hires will have seniority based on date of hire into this classification.

G. Seniority in all other RAIL ctassifications shall be established by date of hire into

that RAIL classification, with ties broken per paragraphs A and B.

II. An Employee who has promoted or transferred to a different classìfication, who

returns to a previous classification, shall be reinstated to the position in seniority order thæ s/he

previously held, except as provided in Section 2, Paragraph E.

I. An Employee who has had anon-disciplinary medical termination and who returns

to his/her same classification within three years from the date of termination shall be reinstated to the

sèniority that s/he previously held. An Employee who has had a non-disciplinary medical

termination and who retums to his/her same classification beyond three years from the date of

termination will have his/her seniority in the job classification start on the date of his/her rehire. This

Unìon, Local 587 -
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provision shall be effective on the date of execution of this AGREEMENT and shall not be applied

retroactively, The following additional rules shall apply when rehiring Employees who have had

non-disciplinary medical terminations (NDMTs):

1. METRO shall use terminology requested by the County's Human

Resources Division þresently stated in Resources Bulletin 06-LER-01, Revised August 18, 2006) but

subject to change) regarding rehire or reinstatement. However, nothing in this AGREEMENT shall

prohibit METRO from negotiating a reinstatement agreement with the TINION for an Employee who

has had an NDMT.

2. The UNION's Constitution and Bylaws shall detemine Employee's

L¡NION seniority, METRO's use of rehire or reinstatement terminology shall not be determinative in

decisions as to seniority. 
'

3. A rehired Employee who had an NDMT and who returns to his/her same

classification within one year from date of tennination shall have his/her pay step and vacation

accrual rate restored to the step or rate held at the time of separation. Pay step progression and

vacation accrual progression shall continue with the date of rehire, with "time-in-service" credit

being given for the time spent in the pay step or vacation accrual rate prior to termination. However,

no "time-in-service" credit shall be given during the period of termination itself.

4. The process for an Employee who has had an NDMT and who wishes to be

rehired in his/her former classificatìon shall be to notiff the Reassignment Program of his/trer

medical release and renewed ability to work.

5. The County retains all rights to determine whether a former Employee is

eligible for rehire.

J. Temporary Employees will be govemed by the provisions of Article R25.

yECTION 2 - PROMOTION, TRANSFER, DEMO;TION, AND I'ÁYOFF

A. Unless otherwise,specified in this AGREEMENT, an Employee who is promoted

or transferred to a position in King County outside of the UNION shall retain his/trer classification

seniority for all purposes for one year from the date of promotion or transfer.

B. Any King County employee not represented by the LINION who previously has

: , . ---r _t t .r! ' . I
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attained permanent status in a UNION job classification, and who demotes, for any reason other than

layoft back to such classification after one year will not be eligible for reinstatement of classification

seniority. In no case shall such a demotion displace any Employee. The I-INION will be notifïed

before an Employee retums to a UNloN-represented position.

C. Any Employee who demotês for any reason otherthan'layoff; will fbrfeit all rights

to the classification from which s/he was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to

position in classifìcation seniority order which s/he had formerly held in the classification to

which s/he has been demoted.

D. An employee who retums to a UNION classificæion due to layoffafter more than

one year away from the UNION shall only be credited with layoff seniority (i.e., no seniority will be

ven for selection of vacations, assignments or RDOs). For the purpose of further layoffs, such

'employee will be credited for actual days spont in any classification to which s/he retums. If such

¡credit would give the employee the same seniority date as other Employees, s/he shall bd placed

below the other Employees in seniority order for that date.

SËCTION 3 - DETATLS, UPGRADES AND SPECIAL PRO.TECTS

An Employee who exceeds the time limits (mutually agreed date or one year) will lose

his/her classification seniority, except for the purpose oflayoff.

SECTION 4 - SENIORITY LISTS

Ä. Seniority for all Employees shall be recorded on lists certified by the UNION and

file with METRO. Seniority shall be under the jurisdiction of the UNION. All questions or

grievances pertaining to seniority shall be settled by the LINION.

B. The UNION agrees to provide METRO with certified seniority lists by job

classification showing name(s) and seniority for picks, move-ups, promotions, and layofß; provided

that METRO gives the TINION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates, and job classifications. METRO will

also provide a list of all terminations, retirements, promotions, demotions and transfers on at least a

basis. The UNION will provide, as a courtesy to METRO, an explanation of any

Trønsít Unlon, Locol 587 - Rail
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discrepancies appearing on these lists.

SECTTON 5 _ COMMITMENT TO RATL

A. Per the rules below, LLR or Streetcar Employees may return to Bus classifications.

of return will be by classification seniority. Returning Employees will be integrated into the

next Bus pick for their classification.

1. A6ually, on a date establishcd by METRO, LLR Operators or Streetcar

Operators may declare that they wish to return to FTOIPTO positions. No more than 5% of the

Employees in the LLR Operator classification or Streetcar Operator classification, respectively, will

be allowed to retum to FTOiPTO positions atthattime. Additional Employees may be allowed to

return to FTO/pTO positions at METRO's sole disc¡etion. The ànnual opt-out language for Skeetcar

Operator or LLR Operator in this paragraph is only available to Employees who have been in a

Streetcar or LLR Operator position for a full year. For Employees who spend time on the reserve list,

the year does not start until they are returned to Sireetcar or LLR and start to work in those jobs.

LLR Operator Trainees and Streetca¡ Operator Trainees may not retum to FTO/PTO positions until

the first annual opt-out period after completion of training, probation and one full year in a Streetcar

or LLR Operator position.

B. Special Opt-Out Period for RAIL Employees:

1. Upon ratification of the Collective Bargaining Agreement, RAIL

Employees will be given a special period to opt-out of their job at RAIL to retum to their

classifications on the Bus side.

2. This opt-out period will be open for 120 days and the n¿rmes of those

Employees who opt-out will be made'availabte for all to see. Employees may revoke their election to

opt-out prior to the 120 day closure date, but after that point, their elections shall be irrevocable.

3. Ëmployees opting back to Bus side during this period will retum to Bus

with their full classification seniority that includes both their time spent in Bus, LLR and Streetcar

4. Employees who opt back to Bus side must have a valid CDL. Employees

who have let their CDLs lapse will be retrained by Bus; íf the Employee fails to obtain a CDL, they

Amalgamated Transit lJnìon, Local 587 - Rail
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may keep their position in RAIL. Employees returning to Bus side will be provided the retraining

needed on new equipment, routes and/or rules.

5. RAIL and the Uf'fiON will work together to develop an Employee Bulletin

that describes to RAIL Employees the anangement for this special opt-out period to ensure they can

make an informed choice.

6. Employees who opt-out will be returned to Bus side positions in the order

they'submitted their requests to return Bus side. They will be provided a retum date based on R dIL's

ability to replace them. The goal will be to return all opt-out Employees to Bus side within one year.

7. FTOsÆTOs who have satisfactorily completed LLR or Sheetcar training

and have left LLR or Streetcar in good standing may return to LLR Operator or Streetcar Operator

positions, respectively, at METRO's discretion. Returning LLR or Streetca¡ Operators will be

required to successfülly complete recertification. FTOs/PTOs may not otherwise exereise their

seniority to bump LLR or Streetcar Operators from their positions.

8. Annually, on a date established Uy UeinO, LLR Supervisors may

announce their intentions to return to Bus Supervisor positions. No more than one LLR Superlisor

may return to Bus Supervisor classifications at that time. This option is available only to those LLR

Supervisors who were previously Bus Supervisors.

9. Bus supervisors who have previously qualified as LLR supervisors and left

in good standing may return to LLR Supervisor positions. Returning LLR Supervisors will be

required to successfully complete rece¡tification. Bus Supervisors rnay not otherwise exercise their

seniority to bump LLR Supervisors from their positions.

10. Electromechanics can retum to their former classification at any time by

mutual agreement between the PARTIES.

11. Following RAIL training and probation, Facilities Employees who have

moved to Way, Power and Signals positions may request to retumto their Bus classification. Such

Employees will be returned if RAIL is willing to release the Employee and Bus is willing to accept

the Employee.

12, Annually, on a date established by METRO, Streetcar O&M Supervisors
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or Electromechaniós may declare that they wish to return to Bus positions. Each year, the number of

Streetcar O&M Supervisors or Electromechanics who shall be allowed to return to Bus positions

shall be limited to one of the Employees in the O&M Supervisor or Electromechanic classifications,

respectively with aminimurn of one Employee for each classification. Additional Employees may be'

allowêd to return to Bus at METRO's sole discretion,

13. Any Employee who fails Sueetcar haining or Streetcar probation, or

retums to Bus or LLR in any manner other than througb the annual system, shall not be permitted to

return to Streetcar for two years, except at METRO's discretion.

14. LLR and Streetcar Employees may return to their former classifications in

LLR or Streetcar if a vacancy exists. The timing of the Employee's return will be at METRO's

discretion to accommodate the need to recruit and train to backfill the vacancy now created by the

returning Employee.

C. Any Employee who fails LLR or Streetcar training, probation or recertification, for

any reason other than a major infraction, will be returned to his/her previous Bus or RAIL

classification. Bus side Employees who enter the RAIL training ptogram, and either fail the training

program or fail the established probation period, wili not lose their seniority when they are returned

to the Bus side.

SECTION t * REASON FOR t¿tYOFF

METRO will not lay off any Employee except due to reduction in service, lack of work, lack

of funds, or improvement in effrciency. METRO will inform the I-INION ofpotential layoffs 45 days

or mor€ in advance in order to allow the PARTIES to investigate whether Employees scheduled for

layoff may continue to be employed by METRO. If a reduction in the work force should prove

unavoidable and provisions carulot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King County Career

Support Services Section. Should the King County Career Support Services Section cease to exist or

to provide the necessary services, the PARTIES will form a relocatíon task force to seek alternate

gainful employment for affected Employees.
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SECTION 2 _ ìIETHOD OF REDUCTION

A. METRO shall determine the positions to be eliminated, Layofß shall occur by

inverse classification seiriority, except as otherwise specified in this AGREEMENT.

B. A laid-off Employee who has attained regular status in another job classifîcation

may displace a less senior Employee in such classification, provided that the laid-off Employee has

obtained all necessary certifications to perform the duties of such classification. No Employee shall

be placed into a classification from'which the Employee has demoted or failed to complete the

probationary period, A laid-off Employee who exercises the right to return to a previous position will

be reinstated to the position in classification senioriiy order which s/he had previously held, except as

provided in Article R6, Section 2, Paragraph E.

SECTION 3 _ RECALLING I^/IID.OFF EMPLOYEES

A. An Employee shall be eligible for reinstatement for 24 months following layoff

and shall be recalled to service in the order of his/her slassificaiion seniority. To be eligible for

reinstatement, a laid-off Employee must keep METRO infonned of his/her cunent address.

METRO's obligation to offer reinstatement shall be fulfilled by mailing a notice by registered mail to

the most recent address supplied by the laid-off Employee. A laid-off Employee must notify

METRO within 15 days after such reinstaternent offer has been mailed by METRO ahd'report for

work at the time and place stipulated in the notice ;

B. An Employee, who fails to respond to the reinstàtement offer or who fails to report

to work when'a¡rd where notiñed, shall be deleted from the recall list. METRO will send a letter to

such Employee notifying him/trer of the loss of reinstatement rights.

SECTTON 4 _ EMPLOYEES WHO ÉIAW TIAD NON-DISCIPLINARY MEDICAL

TERMINATIONS (NDMT'S)

I' If an Employee who was separated byNDMT enters the Reassignment Program at

a time when a layoff list is in place, he/she cannot be retumed to work until all the Employees on the

layoff list with more seniority have been returned to work.

2. If a former Employee's six months in the King County Reassignment Program

expires before heishe is returned to work, he/she will then only be eligible for rehire through the

Amalgamated Ilansít Union, Local 587 - Raíl
Noyember 1, 2016 through October 3i,, 2019
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nonnal rehire process after all Employees on the layofflist have been returned to work.

SECTION 1 _ LLR OPERATORS, STREETCAR OPERATORS, A&M SUPERWSORS,

LLR SUPERWSORS

Eligible Employees in the classifications of LI,R Operator, Streetcar Operator, O&M

Supervisor, and LLR Supervisor shall be granted the eleven holidays specified in Section 3 as days

with eight hours pay. An Employee who is on RDO or vacation on the day of observance shall

,receive eight hours AC time. An Employee who works on the day of observance, as a part of his/her

,regular work schedule, will receive eight hours pay for such day and will receive AC time for all time

worked, calculated in the method provided in this AGREEMENT for work performed on non-

holidays.

SECTION 2 - OTHER EMPLOYEES

A. Eligible Employees, except Employees in the classifications of LLR Operator,

Streetcar Operator, O&M Supervisor, and LLR Supervisor, shail be granted the eleven holidays

specified in Section 3, as days off with eight hours pay. An Employee, who is on RDO or vacation

on the day of observance, shall receive eight hours AC time. An Employee who works on the day of

observance, as part of his/irer regular work schedule, will receive eight hours pay for such day and

will receive AC time at the rate of time and one-half for all tirne worked.

B. The provision of Paragraph A shall not apply to FlSA-exempt Employees.

Amalgamated Transít Union, Local 587
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SECTION 3 - DAYS OF OBSERVANCE

Each listed holiday shall be observed once each calenda¡ year on the date established by state

law or, if there is no such law, on the date established by METRO. When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday. When one of the

holidays designated below falls on Saturday, the holiday shall be observed on Friday.

SECTION 4 _ PERSONAL HOLIDAY

A. Each Employee, except FlSA-exempt Employees, may choose one personal

holiday per payroll year.

B. RAIL must approve or deny the day selected. The following govern use of the

personal holiday:

1. when an Ernployee has not used his/her personal holiday during a payroll

year, the holiday will be convefed to eight hours of vacation or ten hours of vacation if sÆre is

working a regularly picked four forty (4/40) assignment.

2. The personal holiday will be paid upon termination or retirement, provided

the Employee has not taken the personal holiday duing the payroll year.

3. The personal holiday cannot be taken while an Employee is on leave of
absence without pay or on a day for which the Employee would otherwise receive holiday pay.

C. An Employee must complete the initial 90 calendar days of employment before

taking a personal holiday, except former Bus Employees.

SECTION 5 _ SHIFT NTFFVRøWTI¿L

An Ernployee shall be paid on a holiday at the hourly rate paid for the shift s/he is working.

Amalgamal ed Trans it Union, 587 - Raîl
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SECTION 6 _.ËLIêTßILTTY

A. To be eligible for the holiday pay provided for in Sections I andZ,the Employee

must:'

1. Be on the payroll the scheduled workdays immediately before and after the

holiday; and;

2. Not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

ARTIÇITE;B$i gSÇJtTIoN

SECTION T _VAC.{TION ENTITLEMENT

Ä. Paid vacation accruals shall be granted to eligible Employees based upon straight-

time hours paid, Vacation ascruâl credit will be given to Employees for unpaid time off granted by

METRO to conduct official L|NION business, except as limited by Article Rl0, Section 3.

B. Each Bmployee shall accrue vacation acoording to the applicable accrual rate, and

be subject to applicable maximurir biweekly vacation accruals, per Paragraph F.

C. The applicable accrual rate for all RAIL Employees will be based upon years of

aotive servioe sinoe the Employee's most recent date of employment with METRO. A RAIL

Employee who comes from a Full-Time Bús position will retain his/her vacation accrual date. PTO

vacationãccrual credit will be carried over from METRO in the manner historically counted by

METRO.

I). Active service.shall not include unpaid leaves of absence which exceed 30

consecutive calendar days.

E. Scheduled increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary years of active service.

ated Union, - Rail
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F. Vacation Accrual Table

4S0309.2s2-,115425+

464298.9281 624

448282248.616.107823

432272t68.312 ,,103922

4t6262088.000.10012l
400252007.696,096220

38424t927392.,0,92419

368231847.080.0885I I
35222t76" 6.776;0847t7
336.0808

320201606.160.0770l0-1 5

240t51204.616ß5775-9

160I803.080.0385'04

6. Maximum
Hours at End

of Payroll :

Year

5. Maximum
Days

Accrued Per
Year

4, Maximum
Hours

Accrued Per
' Year

3. Maximum
Ilours Per
Biweekly

Pay Period
Based on 80

Hours

2. Vacation
'Hours Accrued
: Per Paid
' Straight-Time

Ifour

l. Completed
Years of

Active Service

G. Each Employee shall be paid for accrued vacation to a maximum of eight hours

per day, except as provided elsewhere in this AGREEMENT.

H. Employees will accrue vacation each payroll period, and that vacation, along with

un-picked vacation, will be available for use as provided in the AGREEMENT and the practices of

thE PARTIES.

I. An Employee, who is receiving Workers' Compensation supplemental benefits for

an occupational injury shall not be entitled to receive any vacation pay.

. Employees shall'not be eligibte to take or be paid for vacation leave until they have

successfirlly completed their first six months of service with METRO, and if they leave METRO

prior to successfully completing their first six months of METRO service, shall forfeit and not be

paid for acmued vacation leave.
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SECTION 2 _SCHEDULING VACATIONS

A. RAIL will a:range with Employees to take their vacations during the calendar year

such time as will minimize the necessity of calling substitutes to cany on regular work. When a

holiday that an Employee normally would have received falls within his/her vacation period, such

'Employee shall use vacation on the holiday and accrue AC time, as provided in Article R8, in lieu of

.holiday pay. RAIL shall anange vacations for Employees on such schedules as will least interfere

with the function of RAIL; but which provides a minimum amount of picked vacation time

approximately equal to the amount of annual vacation accrued by the workforce by classification.

SECTION 3 * SELECTION OF VACATTONS

Selection of vacation shall be by RAIL seniority within the work group the Employee is

working. Employees may only pick vaoation hours they have accrued at the time of the vacation

pick.

SECTION 4 _ VACATION PICK LIMITS

A. A LLR or Streetcar Operator may carry over vacation based on the following

schedule:

At pick, an Employee may elect not to select up to the number of hours contained in the table above.

B. For all Employees, the number of vacation hours carried over at the end of the

payroll year shall not excèed the maximum hours in Section l.F Column 6 above.

C. Any vacation that is accrued in excess of the allowable amounts in Article R9,

Sections 1(G) Column 6 and 4(B) shall be considered "use it or lose it". This rneans that any

vacation hours in excess ofthe allowablê hours, at the end ofthe payroll year, shall be forfeited and

Amalgamated TransÌt Union, Local - Raíl
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removed from the Employee's vacation balance.

D. Except as otherwise providcd in this AGREEMENT, an Employee desiring to use

accumulated vacation which s/he has not picked may use it in single- or multiple-day increments with

the prior approVal of his/her immediate supervisor.,

. E. An Employee may calry ovü unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, illness or work schedules.

SECTION 5 _ VACATION CASH OUT

A. RAIL Employee who has accrued more than 80 hours of vacation in a year may

elect to cash out a portion of his/her vacation, provided sihe picks a minimum of 80 hoúrs of

vacation, During the first and second vacation picks of the year for an Employee's work unit, an

Employee may eleot to cash out a yearly minimum of eight hours up to a yearly maximum of 60

of their cur¡ent vacation balance. Employees may elect to receive the cash out payment at each

pick of the year

SECTION 6 _ VACATION PAY APON EMPLOYEE TERMINATTON

Upon an Employee's tertnination or retirement from METRO, s/he shall be paid for all

acorued hours remaining in his/her vacation balance.

SECTION 7 _ VACATION AFTER MILITARY LEAVE OF ABSENCE

A. An Employee enterìng active military service will be paid for all accrued vacation.

B. A regular Employee who leaves METRO to enter active military service and who

returns to work with METRO within 90 days after satisfactory completion of rnilitary service, shall

begin accruing vacation at the applicable rate. Time spent on such military leave shall count as active

servicó in detennining the applicable accnral rate.

C. An Employee entering active military service will continue to accrue vacation for

time spent in military service up to a maximum of one year. Suóh accrual will be credited to the

Employee upon retum to METRO from military leave.

SECTION S _ VACATION _ UNION B(TSINESS LEAVE

An Employee elected to full-time UNION office, who takes an extended leave of absence

7
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the provisions of Article Rl0, Section 3, shall be paid for whatever vacation s/he has earned by

the effective date of leave before taking such leave. Alternatively, s/he may retain credit for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

contained in Article Rl0, Section 3. However, should such UNION Offrcer not resume his/her

employment with METRO, slhe will be paid at the rate in effect when the leave of absence began.

SECTION I _ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of RAIL, except as

ted by this AGREEMENT. At RAIL's option, such unpaid leaves of absence, not to exceed one

calendar year, may be granted, for reasons other than those described in this Article. A rêasonable

,amount of compassionate leave will be available to Employees under warranting circumstances as

determined by RAIL. Requests must be submitted in writing to an Employee's immediate supervisor

before any leave of absence begins. No unpaid leave of absence will be granted to an Employee to

accept employment with another employer, except leaves for UNION business or leaves for

govemment service in the public interest. The decision to grant or deny an unpaid leave of absence is

not subject to the grievance/arbitration procedures in Article R5.

SECTION 2 _ BEREAYEMENT LEAW

A. If an Employee's spouse/domestic partner or a child, patent, brother, sister,

grandparent, or grandchild of an Employee or his/her spouse/domestic partnçr dies, such Employee

may take two days off with pfy for bereavement leave per incident and one additional day off with

pay per incident when total travel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and/oi up to tluee days of

accrued sick leave for bereavement leave purposes per incident, with the approval of the Employee's

immediate supervisor. RAIL may, at its discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

purposes shall not count toward probationary points or as an incidence of sick leave in determining

verification requirements as specified in Article Rl l, Section 1.

B. An Employee on bereavement leave will be paid his/trer regular rate of pay for

Amal gamated Transit Uníon, 587 - Raìl
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days on bereavement leave. Such pay shall be based on the Employee's regular assignment to a

maximum of eight hours per day, except as provided in Article Rl3.

S ECTION 3 . ANION BII.S/NESS

A' Pay for time granted to an Employee for a leave of absence to conduct LJNION

business shatl be deducted from regular pay on an hourly basis. All provi*ions of this AGREEMENT

to benefit oosts, accruals and holiday cligibility shall remain iu force frrr up tu 30 consecutive

calendar days during any period an Employee is on TINION business leave to a maximum of 30

consecutive calendar days during each calendar year. For UNION business leave in excess of the 30

calendar days, no benefits shall accrue (i.e., vacation and sick leave) and costs of benefit premiruns

(i.e., mcdical, dental, optical and disability) shall be the responsibility of the UNION. For purpose of

calculating the 30-day limitation, RDOs and holidays shall be included only if the Employee was on

trNIoN business leave the day preceding and the day after the RDo/holiday
" B. RAIL may authorize compensation for UNION Executive Board Officers who are

performing work-related business.

C. The 30-day limitation for determining payment and accrual of benefits shall not

include UNION Executive Board members while attending the regularly-scheduled monthly

Executive Board méeting, while attending membership meetings, while working on picks, while

participating on a UNION negotiating committee or while replacing the full-time LINION Offrcers

during contract negotiations.

D. Alt full+ime Local 587 LJNION Officers, one fnternational TINION Officer and/or

one A.F.L.-C.I.O.-elected Officer shall be granted extended leaves of absence from METRO.

E. If an Employee is granted a leave of absence, s/Te will continue to accrue all types

of seniority, including vacation acøual credit, during the effective period.

F. The UNION agrees to provide METRO with correctlists of all UNION Officers,

Stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable'following any

TINION election or appointment.

G, During days of general LINION election, additional membe¡s not to exceed seven

Transit - Rail
November I, 20 I 6 through October 3 I, 20 I g
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1 shall be granted leave to act as tellers,

2 SECTION 4 _JURY DUTY

A. Upon receiving notification to report to serve on jury duty, jury panel, or jury test,

4' ,an Employee shall immediately notify his/her immediate supervisor. If an Employee is used for jury

duty and submits proof of report for same, s/he shall receive time off with pay at his/her regular rate
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of pay fi¡r his/her regular assignment, not to sxcccd cight hours per day for eaoh day served.

Compensation received for jury duty must be forwarded to METRO; however, reimbursement for

travel expenses may be retained by the Employee

B. Any Employee excused from jury duty less than four hours after hislher jury duty

reporting time, shall promptly noti$ hislher immediate supervisor and may be required to report back

to work. An Employee also shall have at least twelve hours off between the completion ofhíslher

scheduled day's assignment and reporting back to jury duty. If the Employee must change clothes

before reporting to work, the Employee.and immediate supervisor shall agree on a reasonable report

time.

C. Except as provided above, no LLR or Streetcar Operator shall be required to roport

back to work. Such Operator may accept work if work is available'

SECTION 5 - MILTTARY LEAW

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of absence in accordance with applicable laws

affecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be granted necessary time off for miliøry training as follows:

1. An Employee will be granted such paid military haining leave per calendar

year as is required by law.

2. The Employee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

3. The Employee will be paid for those days s/he normally would be

ssheduled to work during such leave up to a maximum of eight hours per day.

A Transit [Jnion, Local 587 - Raìl
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4. Employees covered by this Paragraph shall be granted all seniority rights

and accruals for vacation and sick leave benefits as provided in this AGREEMENT.

SECTION 6 - PARENTAL LEAVE

A. Twelve weeks of paid parental leave shall be granted to Employees pursuant to

King County Code 3.12 e|al. for the birth of an Employee's child, the Employee's adoption of a

child or the foster-to-adopt placement of a child with the Employee.

B. In addition to the paid parental leave above, an Employee shall be gr4nted a

maximum of six months unpaid leave of absence, after exhausting all AC and vacation, in

cor{unction with the birth of an Employee's child; the Employee's adoption of a child or the foster-

to-adopt placement of a child with the Employee. A request for such leave shall be filed with the

Employee's immediate supervisor at ldast 60 days in advance of the anticipated leave

commencement. An Employee on FMLA/KCFML leavo will continue to have medical, dental and

vision benefits premiums paid by METRO. The Employee may elect to self-pay basic or enhanced

Lif'e, Accidental Death and Dismemberment (AD&D) and Long Term Disability (LTD) insurance

coverage during any unpaid leave.

SECTION 7 - FEDERAL FAMILY ANÐ MEDTCAL LE{W ENTITLEMENT

As provided for in the Federal Family and Medical Leave Act of 1993, an eligible Employee

may take up to a combined total of twelve weeks of leave for his/her own serious health condition (as

defined by the Family Medical Leave Act of 1993), for the birth or placement by adoption or foster

care of a child, or for the serious health condition of an immediate family member (an Employee's

child, spouse, or parent), within a twelve-month period. To be eligible for leave under this section,

an Employee must have been employed by King County for twelve months or more and have worked

a minimum of 1,040 hours in the preceding twelve months. The leave may be continuous or

intermittent.

SECTTON S - KING COANTY FAMILY MEDICAL LEAW ENTITLEMENT

A. An Employee may take up to a combined total of 18 weeks of unpaid leave for

his/her own serious health condition (as defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9 Paragraph A of this Artiple, within a twelve-month

Amølgamaled Tiansit Union, Local 587 - Rail
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I period. To be eligible for leave under this Section, an Employee must have been employed by King

2 County for twelve months or more and have worked a minimum of 1,040 hours in the preceding
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twelve months. The leave may be continuous (consecutive days or weeks), or intermittent (taken in

whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. Whcn lcove is taken aftor the birth or plaoemont of a child by adoption or

foster care, anEmployee may take leave intermittently or on a reduced leave schedule only if

authorized by the Employee's immediate supervisor;

2, An Employee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the Employec or family member of the

Employee. If this leave is foreseeable based on planned medical treatment, the immediate supervisor

or his/her designee may require the Employee to transfer temporarily to an available altemate

position for which the Employee is qualified, that has equivalent pay and benefits, and that

accommodates recuning periods of leave. :

SECTIONg_LEAWASAGE

A. Sick leave usage: In addition to those circumstances outlined in Article Rl l,

Section 1, Employees may use sick leave to cæe for family members provided the following two

conditions âre met:.

1. The Employee has been employed by King County for twelve months or

more and has worked a minimum of 1,040 hours in the preceding twelve months,

2. The leave is for one of the following reasons:

a. the family member is the Ernployee's çpouse or domestic partner,

the Employee's parent, a parent of the Employee's spouss or domestic partner; provided that the

family member has a serious health condition as defined by the King County Personnel Guidelines;

or

b. the birth of a child and care of the newbom child, or placement of

the child by adoption or foster care; provided the leavc is taken within twelve months of the birth,

adoption, or placement.
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B. Accrued leave usage:

1. When taking leave for his/her own health reasons, an Employee must use

all of his/her accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC tirne before going on unpaid status.

2.' When taking a leavç for tàmily reasons, the Employcç must choosç at thç

start of thc leave whether the particular leave will bè paid or unpaid. V/hen an Employee chooses to

take paid leave for family reasons s/he must use all his/her sick loave prior to going on unpaid leave

or using vacation or AC time. However, aR Employee taking paid leave for family reasons may set

aside a reserve of up 
1o 

80 hours of acsmed sick leave, which does not have to be used during the

lèave for family reasons,

C. An Employee who has exhausted all of his/her sick leave may use accrued

vacation leave and AC time before going on leave of absence without pay, if approved by his/her

immediate supervisor, or as provided by state or federal law.

D. In addition to the leave rights granted by this AGREEMENT, Employees may

have additional leave rights as provided by the Washington Family Care Act (RCW 49.12.270) or as

otherwise provided by law.

SECT'ION TO - CONCURRENTNUNNING OF LEAW

Medical leaves as outlined in Sections 6, 7 and 8, along with industrial injury leave shall run

concunently to the extent permitted by law. Leave taken under King County Family and Medical

Leave, as described in Section:8, shall run concwrently with Federal Family and Medical Leave and

Washington Family and Medical Leave, and any other leaves that are available under state or federal

SECTION 1T . WITNESS LEAW

A. Any Employee called as a witness on behalf of METRO duriirg an investigation or

trial shall receive regular compensation,

B. Any Employee who receives a subpoena to testi$r in a METRO-related case or

receives a suþoena for any incident witnessed on duty shall reoeive regular compensation.

C. No Employee called as a witness in a METRO-related case by another Employee

Amalgamated Transit Union, Local 587 - Raíl
November l, 20 16 through Oclober 3 l, 201 9
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under investigation for an infraction, during an investigation or trial, shall receive regular

compensation.

ÄRTICLE R11: SICK LEAVE

SECTION I _ PROCEDURES

A. A regular Employeç who is off work due to one of the following re¿u¡ons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational injury.

2. Supplemental payment for an occupational injury when payments, as

specifïed in Article Rl2, SectionT,are exhausted.

3. A part-time Employee's occupational injury for up to llree calendar days

immediately following the injury.

4. To care for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee's spouse/domestic partner is the

natu¡al parent, stepparent, adoptive parent, legal guardian, foster parent, or other person standing in

place of the parent to the child.

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of his/her absence from work.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during his/her absence from work.

6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCW 49.76. An

,Employee who is absent from work as provided by RCW 49.76 may elect to use his or her sick leave

and other paid time ofl compensato¡y time, or unpaid leave time.

B. Absences for sick leave must be reported at least 30 minutes before the Employee

is scheduled to report. An absence reported less than 30 minutes before an Employee is scheduled to

587 - Rail
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report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verification from a licensed practitioner that s/he or his/her child received

medical heatment and the Employee was unable to report the absence as required, Payment will be

made only when the Employee, child, or qualifying family member is sick.

C. The ability to work regularly is a requirement of continuecl employment.

D. Each Ernployee wlto uses paitl sir:k leave, or who takes other time off for a reason

permitted by Paragraph A, must sign an annual sick leave certification form. The form confirms that

the Ernployee's absence is for a reason permitted by Paragraph A, and f.hat the Employee understands

use of sick leave in a manner inconsistent with Paragraph A constitutes a falsifïcation of a sick report,

which is a major infraction per Article R4, Section 3. A certification will be tumed in within five

calendar days of the day the Employee returns to work. An Employee who refuses to sign or provide

the annual certification shall receive an unexcused absence for each day or partial day of absence for

which there is no signed certification

E. Excep as follows, medical verifications will no longer be required for absences,

and will be replaced by the self-certification prograrn desuibed above. METRO may require medical

or, as appropriate, other irrdependent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2. An Employee has insuffrcient accrued sick leave to cover an absence for a

reason permitted by Paragraph A and requests use of AC time, vacation or unpaid leave, or

3. An Employee has previously been placed on notice of suspected sick leave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessment of whether a reasonable suspicion exists will depend on all

of the facts and eircumstances known to the Unit Supervisor responsible for making the decision.

Evidence of potential sick leave abuse may include but is not limited to circumstances where an

Employee is absent repeatedly, or has absences that precede or follow RDOs, or that follow some

other pattem. Verification under this Paragraph may be required for a period up to six months.

F. An Employee who abuses sick leave may be subject to discipline. In addition to

the discipline, such Employee may be required to provide medical verification of all sick leave use

UnÍon, Local 587 - Raíl
Nwember l, 2016 through October 31, 2019
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for a maximum period of one year from the most recent date of disciplinary action. METRO willnot

consider approved FMLA/KCFML leaves in assessing discipline.

G. METRO may, at its discretion, visit or call an Employee at home to verify illness'

H. 'When a medical verification is required, it shall be on a medical report acceptable

METRO, from a licensecl practitioner, stating that thç pnrployee was unable to perform his/her

,duties and the date of treat¡nenlhospitalization or that the Employcc was required to supervise a sick

'family member.

I. For medical appointrnents, METRO may request that the liceúsed practitioner's

confirm in writing that the Employee had an appointment. Further medical verification will

not be required for a scheduled medical appointment when the Employee has given at least two days

notice to his/her irnrnediate supervisor.

J. Met¡o's Disability Services Coordinator/designee from METRO Disability

Services and the TINION Presidenldesignee shall immediately review any allegations of æbitrary

and/or unfair treatment that are brought to their attention relating to the administration of Paragraph

E. In such cases, no verifications shall be required until the review is complete' Furthermore, during

January and July (gnless otherwise mutually agteed), the PARTIES shall convene a special Joint

Management Committee to monitor compliance and evaluate ttre experience with the new sick

leave language contained herein.

K. Except as provided in Paragraph 8.3 and F, a full-time Employee who has at least

500 hours of accrued sick leave shall not be required to obtain a medical verification unless sihe falls

under the 500-hour threshold as a result of illness/injury and a part-time Employee who has at least

250 hours of accrued sick leave shall not.be required to obtain a medical velification unless slhe falls

under the 250-hour threshold as the result of an illness/i4iury.

SECTION 2 _ACCRA,4L OF SICK LE/IVE

Each Employee, except as specified in this AGREEMENT, shall accrue sick Ieave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week. No

Employee shall be entitled to sick leave with pay during the first 30 days.of employment, except

those former Bus Employees, or as may be provided by the Washington Family Care Act, RCW

aied Transit Union, Local 587 - Rail
November I, 2016 through
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I 49'12.270. There shall be no limit on the amount of sick leave that can be accumulated.

SECTION 3 _ PAYMENT OF SICK LEAW

A. An Employee shall receive sick leave pay only for hours missed from a regular

assignment to a maximum of eight hours at his/her regular straight-time rate per day for each

2

5 absent. A fulþtime Employee shall receive eight hours sick leave pay for each full day

7

missed from work, unless his/her accruod sick leave balanoe is loss than eight hours. A full-time

Employee working a4140 schedule will be paid sick leave in accordance with Article R13, Section 8.

B. No Employee shall be paid sick leave in excess of his/her accrued sick leave.

C. Upon separation from employment as a result of death or service retiremenf as

I
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defined by the Washington State Public Employee's Retirement System or the City of Seattle

Retiremcnt System, an Employee or his/her estate shall be paid 35o/o of accnted siek leave at the rate

of pay in effect at time of separation. An Employee retiring under the City of Seattle Retirement

System will have the option of having the legal equivalent of this 35o/o of accruèd sick leave paid

toward medical care premiums.

D. No payment of accrued sick leave will be made to an Employee who leaves

METRO for any otherrêason.

E. An Employee who is receiving Workers' Compensation supplemental benefïts for

an occupational i4iury shall not be entitled to receive payment for sick leave, except as provided in

Article R12, Section 7. An Employee will continue to accrue sick leave on straight-tirne hours

missed, up to a maximum of 90 workdays for each industrial injury.

F. An Employee who is sick on a holiday shall receive holiday pay in lieu of sick

leave.

SECTION 4 _ USE OFAC TTME

After all accrued sick leave has been exhausted, AC time may be used for an illness when a

medical statement, acceptable to METRO, has been submitted verifying that the Employee was

unable to perform the duties of his/her position.

SECTION 5 - RESERYE SICK LEAVE

LLR Employees employed with METRO as of November l, 1977, were credited with a

TransÍt Uníon, Local 587 - RoiI
November I , 201 6 through October 3 I, 20 I 9
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I balance of sick leave known as reserve sick leave. Such reserve sick leave may be used only for an

illness during which the LLR Employee iS hospitalized as an inpatient for at least 24 hours. No sick

leave shall be hansferred from such reserve account lo the active account. All regular sick leave in

the active aocount must be exhausted before sick leave in the reserve account may be used. The

provisions ofscction 3, Paragraph C shall apply to feserve sick leave.

SECTION T _ MEDICAL, DENTAL, WSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. All regular Employees and their dependents will be covered by the medical, dental,

vision, life, and long-term disability plans as described in MOAs 410U1016 and 4l0U0l17, which

appear as Exhibits E and F. King County shall make the following contributions on behalf of the

Employer to the insured benefits plans:

201 7: $ 1,556 per Employee per month, whioh reflects a 6.2% increase from the 2016 rate,

2018: $1,556 per Ernployee per month.

21lg: $ I ,587 per Employee per month, which reflects a2.00o/o increase from the 2018 rate.

payment of benefit increase in the third year of the contract waived upon successful reintegration of

ATU into JLMIC benefits bargaining under a combined JLMIC-Eligible Employee Protected Fund

Reserve. METRO will not make unilateral changes to existing benefits.

B. An Employee will be eligible for the insurance benefits on the first calendar day of

the month following his or her hire date or the day after his or her qualification date, whichever is the

10
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later date. However, if the later date is the first calendar day of the month, the Employee will be

eligible for the insurance benefits on that date.

C. METRQ wilt hold an open enrollment at least once during each calendar year.

Employees will be allowed to make changes in their benefit selections during that open enrollment

period.

SECTION 2 _ MEDICAL ßENEFITS _ RETIREES

Within 60 days of service retirement, a retired Employee with five or more years of

consecutive service may continue medical and vision coverage with METRO at the prevailing

ilmalgamated Transit Union, Local 587 - Raíl
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METRO group rate for retirees until age 65 or until s/he becomes eligible for Medicare. Such

Employee waives all rights to COBRA coverage.

SECTION s - JOINT L,ABOR MANAGEMENT TNSURANCE COWlll,E$
During the life of this AGREEMENT, the PARTIES shall work together to try to reestablish

the UNION in the JLMIC. If this is accomplished, the T NION agrees that it shall be bound by the

JLMIC benefits subjeot to interest arbitration. The PARTIËS agree to reopen any issues nccessary to

memorializ'e an agreement that reintegrates the UNION into the JLMIC benefits plan, should such an

arangement be secured.

SECTION 4 _SIIORT-TERM DISABILITY

A short-term disability plan shall be made available to all Employees. Enrollment in the plan

is rnandatory. Coverage shall begin as set forth in the policy. The Employee shall pay the monthly

premium by payroll deduction. METRO shall administer the policy.

SECTION 5 - ACCIDENTAL DEATH BENEFIT _ CRIMINAL ASSAULT

METRO provides, for all Employees, special coverage in the event of a felonious assault.

The maximum benefits payable are $50,000 for death, dismemberment, loss of siglrt, or permanent

totat disability, l.r, any amount payable under a group life or accidental dcath and dismemberment

policy.

SECTION 6 _ PERSONAL PROPERTY LOSS BENEFTT

A. Employees shall be reimbursed for loss of certain personal property due to armed

robbery, assault, or theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occrrs while the Employee is at work;

and,

2. The property was in the personal possession of the Employee at the time of

the theft or robbery or, in the case of LLR or Streetcar Operators, the property was on the train and

was not left urattended, except when the Operator was required to leave the driver's compartment to

attend to ofücial METRO duties; and,

3. The Employee makes a robbery, theft or assault report to the Pfüce

Department; ærd,

Amalgamated Transit Union, Local 587 - Rail
November I, 201 6 through October 3 1, 20 I 9
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I 4. The Employee files a claim with METRO and provides receipted bills to

2 substantiate that replacements have been purchased or repairs made.

3 B. The items covered by this AGREEMENT and the maximum values to be

4 reimbursed are
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Item Maximum Value

Watch

Unifonn clothing

Wallet

Bag, Purse or Backpack

Driver's License

Employee Transit Pass

Rail Certifrcation Card

Prescrþtion Eyeglasses

Cell Phone

$55.00

replacernent

$25.00

$s5.00

replacement

replacement

replacement

$200.00

Replacement value up to S150.00

SECTIONT_TRANSITPASS

Each current Employee is eligible for an annual transit pass. Each retired Employee is

eligible for a Metro transit pass.

S E C TI O N 8 _ WO RKE RS 

":ú6&{P'ENSÁ 
TI ON _ I ND U S TRIAL I N S URA NC E

A. METRO, pursuant to Washington State Industrial Insurance laws (Title 5l RCW),

I maintain workers' compensation procedures and payments consistent with all state laws,

administrative rules, and guidelines, as promulgated by the State Legislature and Department of

Labor and Industries.

B. In addition to benefits accruing to Employees undet State Industrial Insurance

laws, METRO will maintain a program of supplemental pa¡nnents for full-time Ernployees as

follows:

1. METRO will provide an amount which, when added to the st¿te prescribed

payment and any alternative work wages, maintains the percentage set forth below of the Employee's

net pay, based on 80 hours times his/her hourly rate minus any mandatory deductions pef pay period.

The percentage shall be as follows:

Amalgamated Trønsit Uníon, Local 587 - Raìl
November I , 201 6 through Oclober 3l , 20I 9
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a. For the first 60 workdays missed - 100%.

b. For the next 60 workdays missed -90%.

c, For the next 140 workdays missed -80%.

2. Such supplemental payment p¡ogram will continue for a period not to

exceed 260 workdays, or two calendar years from the date of injury, whichever còmes first.

3. To detormins net take-home poy, the Payroll Seotion will calculate.the

Employee's hourly wage at the time of injury times 80 hours minus mandatory deductions.

4. A full-time Employee who is otherwise eligible for supplemental payment,

who is not receiving any actual supplemental payrnent because the total payments s/he is

receiving from state-prescribed payments and work wages exceeds the limits in Paragraph 1, shall

continue to be benefit eligible.

C. To be eligible for METRO's supplemental payments, the Employee must:

1. Notify METRO's Workers' Compensation Offrce if unavailable for more

than2{ hours during a Monday through Friday period.

2. Notify METRO's Workers' Compensation Office of other employment or

compensation receivotl whilo bcing paicl workers' compensation.

3. Be available for medical treatment and/ol vocational rehabilitation,

or sefvlces,

4. Accept altemative work assignments which are offered by METRO and

which meet medical restrictions identified by the Employee's physician. METRO shall contact the

Employee's physician if identified restrictions require clarifîcation

5. Maintain eligibility for workers' compensation under state regulations.

6. When notified at least 48 hours in advance, attend all meetings and

independent medical examinations scheduled by METRO concerning the Employee's status or claim,

unless other medical treatment conflicts with the METRO appointment and the Employee notifies

METRO's Worker's Compensation staffor the Employee's immediate supervisor at.least 24 hours

to such meeting or examination.

7. If records indicate trryo "no shows" for scheduled medical or vocational

Union, Local 587 - Rall
November l, 2016 through October jl,2019
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services, supplemental payments may be terminated, provided such Employee and the UNION are

notified seven days in advance.

D. An Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours of work missed to a maximum of 90 workdays during

each calendar year. One such 90-day accrual will be allowed for each industrial injury.

E. If nn Employee exhausts supplomental payments, s/he may use siok leave, vacation

leave or AC time in lieu of METRO's supplemental payments, as provided in Paragraph B. If such

Employee is working an altemative work assignment, such payments will be at the hourly rate of the

alternative work assigriment.

F. Each Ernployee, who files a cl'aim for workers' compensation, will be provided a

copy of the rules in this Section

G. If an Employee is required by METRO to be cleared by the Workers'

Compensation Office before returning to worlc, but s/he is not on pay status or receiving

from any source including short-term or long-term disability, such Employee will

receive one-half hour of straight-time pay. If a ride check also is required, such Employee will be

paid an additional one hour of straighttime pay.

H. METRO is required to recover ariy overpayment. An Employee, who has received

an ovelpayment, shall repáy it in a manner which assures METRO's recovery and does not

unnecessarily burden such Employee.

I. An Employee with an open Worker's Compensation claim who is working an

altemative work assignment or is working in his/her regular classification at less than full duty must

use acorued leave or take approved leave without pay for medical appointments associated with the

Employee:s claim.

. SECTION 9 _ LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out of the performance

of the Employee's duties and, such Employee was acting within the scope of employment, METRO

shall, consistent with King County Code (KCC) 2.21.050 et seq., at the written request of such

Employee, furnish oounsel to represent such Employee to a final determination of the action, without

Amai.lganated Transit Union, Local 587 - Rqil
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1 cost to such Employee.

SECTION 10 _ COMMERCIAL DRIVER LICENSE

METRO agrees to pay for Commercial Driver License (CDL) renewals for all Employees

who are required by RAIL to have a CDL or wish to maintain their CDl..

SECTION 11 _ GENERAL CONDITIONS

2

3

4

5

6 A. Benefit premiums paid by an Ernployee shall be dedusted in equal installments

from the first and second paycheck of every month.

B. Upon request, METRO will provide available medical usage data regarding

Employees to the UNION.

C. METRO shall not make its monthly contribution for medical, dental, group life

7

I

l1 insurance, long-term disability insurance, or vision care for any Employee who is on leave of absence

12 other unpaid status for 30 consecutive days or more, except as provided by applicable family
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medical leave laws orArticle Rl0, Section 3, Paragraph B.

S E C TI ON I 2 _ ACC UMA LATE D. COil{P. ßNS Å,TORY TI ME

A. Accumulated Compensatory ("4C") time is deiined to mean all time earned by an

Employee, which nay be paid by compensatory time off instead of by cash.

B. Except as provided in Paragraph C, each Employee may choose to receive AC time

instead of cash for all work performed at the overtime rate. A¡ Employee will notify METRO of

such choice by fïling a METRO form on or before the first day of the pay period affected by the

change.

C. As a pilot project that continues through October 31,207g,4C time in excess of

100 hours shall be paid in cash at the end ofeach pay period.

D. Except as provided elsewhere in this AGREEMENT, and consistent with daily

stafüng requirements, RAIL will determine the number of Employees allowed to have time off. An

Employee may use AC time for a reasonable amount of compassionate leave under warranting

circumstarìces, as determined by RAIL.

E. By witten request, an Employee may cash out any portion of his/her AC bank,

provided s/he cashes out at least eight hours. Payment will be made as part of the next possible

Åmalgamat'ed Union, Local 587 - Rail
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payroll following METRO's receipt of the request.

F. No shift differential will be allowed on AC time earned, When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is workng.

G. Bus Employees coming to RAIL may bring a maximum of 40 hours ofAC time to

their new employment in RAIL.

II. For RAIL classifications, except as provided elsewhere in this ACREEMENT, and

consistent with daily staffing requirements, RAIL will determine the nurnber of Employees allowed

to have tirne off. An Ernployee mây use AC time for a reasonable amount of cornpassionate leave

under warranting circumstances, as determined by RAIL.

SECTION 13 - RETIREMENT ACKNOWLEDGMENT

Upon retirement, MEIRO will authorizethe expenditure of up to $50 per Employee for the

purpose of acknowledging that Employee's service to the citízens of King County. The Employee

shall choose the form of acknowledgment from two options: either a celebration, including

refreshments, at the worksite or a luncheon with the Employee's immediate zupervisor. In addition,

each retiring Employee shall receive a METRO bus stop sign with hislher name irnprinted on it if

sihe worked on the Bus-side and a Rail plaque,

SECTION T4 -.COMMERCAL DRIWR LICENSE MEDIUL COSTS

Effective January 1, 2018, medical examinations that are required for the purpose of obtaining

or maintaining a Comrnercial Driver License will be covered by the health insurance plans. Costs to

Employees shall not be subject to either deductibles or co-pays, provided the Employee uses an in-

network provider. The costs shall be borne by King County and shall not be charged against ATU's

costs in the Protected Fund Reserve. METRO will also reimburse these costs for Employees who are

not receiving health benefits from King County.

SECTION T * DEFINTîTø.:dI OF ALTERNATIW WORKWEEK EMPLOYEES

A. An "Alternative Workweek Employee" shall mean a regular full-time Employee

whose regular ássignment is not eiglrt work hours per day, five days per week.

B, A*4140 Employee" shall mean a regular full-time Employee whose assignment is

Amalgamated Tiansít Uníon, Local 587 'Raíl
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guaranteed a minimum of ten hours straight-time pay per day for four days per week in lieu of eight

hours straighttime pay per day for five days per week.

C. RAIL and the UNION may define other types of Alternative Workweek Employee

statuses, such as 9/80 schedules, and will arnend this Article as needed to address issues concerning

the hours of Employees who work on these new schedules.

D. Each Alternative Workweek Employee shall be subject to the provisions of this

Article, which shall supersede any conflicting provisions elsewhere in this AGREEMENT.

SECTION 2 _ REGALAR DAYS OFF

Each / lEmployee shall have three RDOs per week, including at least two consecutive

days.

SECTION 3 - HOLIDA.YS

Each 4/40 Employee shall be granted the same holidays as other Ernployees in his/her

classification. An Employee who is on RDO or vacation on the day of observance, will receive eight

hows of AC time at the straight-time rate, An Employee who works on the day of observance, as

part of his/her regular work schedule, rùll receive eight hours AC time at the rate specified in Article

R8 plus p¿ty, ttt the applicablc rate, for atl time worked. If the day of observance coincides with the

Employee's regular day to work, but the Employee is not scheduled to work, the Employee will

receive ten hours ofholiday pay.

SECTION 4 _ P.ENSWV{L HOLIDAY

A 4/40 Employee who chooses a personal holiday will receive ten hours of personal holiday

pay.

SECTION 5 - VA.CATTON AND AC TIME

While using accrued vacation or AC time, a 4/40 Employee will be paid a maximum of ten

hours per day for each regular workday.

SECTION 6. BEREAVEMENT LEAW

A4140 Employee on bereavement leave will be paid eight hours bereavement leave plus.two

hours sick leave for each workday of METRo-approved bereavement leave. A 4/40 Employee who

has no sick leave may substitute AC time or vacation, if available. A 4/40 Employee who is granted
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I additional time off in accordance with Article Rl0, Section 2 will be paid ten hours sick leave, AC

2 time and/or vacation per workday for up to three additional days'

3 SECTION 7 - TURY DATYMILITARY LEAVE

A 4140 Employee, who is required to serve on jury duty or military leave, will receive his/her

J regular rate of pay for ten hours for each workday Served on jury duty or military leave, respoctively

An Employee may be required to revert to a work schedule of eight hours per day, frve days per week

4

6

7

I
9

10

for each pay week in which the leave is taken.

SECTION 8_SICKLEAVE

A4140 Employee on sick leave will be paid a maximum of ten hours at straight-time for each

workday absent.

SECTION 9 _DISABILITY

The weekly disability benefit shall be prorated for a 4/40 Employee on a partial week of

disability according to hours normally scheduled to work. For any full weeks of disability, such

Employee shall be considered as if s/he is an eight hour per day, five day per week Employee.

SECTION 10 _ OWRTIME

All hours woiked in excess of ten hours in the scheduled workday or work on âny of the three

RDOs shall be paid at the overtime rate of one and one-half times the existing straight-tirne rate of

pay for actual overtime hours worked, except where othenvise specified in this AGREEMENT.

SECTION 1I - SHIFT CHANGE NOTIFICATIQN

Employees will be provided with a minimum 30 days notice prior to cancellation of a4/40

shift, except in LLR Operations. The availability of 4/4A shifts shall be determined by RAIL.

SECTúON 1 _ WAGE RATES AND WAGE PRAcEE,S.STOJSS

A. Effective on the start of the pay period that includes Novernber 1,2016, the top

hourly wage rate for each job classification will be as shown in Exhibit RA. These wages shall be

effective until the pay period that includes October 31,2017 , The wages in Exhibit RA reflect a

Z.¡¡%general wage increase from the expiration of the prior Collective Bargaining Agreement. The

total wage compensation for the November 1,2016- October 3l.,zllgcontract term will be derived

Amalgamated Transit Union, Local 587 - Rail
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from a negotiated fixed rate wage increase or a cumulative COLA formula, whichever is greater, as

set forth in Section 2.

B. Wage progressions are as follows:

l. Except for LLR supervisors and LLR supervisors-in-Training, each job

classification will have frve step inorements a.s follows: first step will be 70yo of thetop rate of the

elassification; upon completion oftwelve months, the second step will beh}%;upon completion of

the next twelve months, the third step will be9}%;upon completion ofthe next six months, the

fourth step will be95%;and upon completion of the next six months, the fifth step will be 100%. A

new hire in the position of LLR Supervisor, Electromechanic, Maintenance Service Center (MSC)

Worker, Track and Right of Way (ROV/) Maintainer, Rail Facilities Mechanic, and Signal and

Communications Technician may be hired above the first step and up to the top step at METRO's

sole discretion. The UNION will be notified of eaeh hire at above entry step.

2. LLR supervisors-in-Training will have two step increments as follows:

first step will be 85% of the top pay rate for the LLR Supervisor classification. Upon completion of
six months, the second step will be 90% of the top pay råte for the LLR Supervisor classifìcation.

LLR Supervisors will ltave live step inuements as follows: first step will be 90% of the top rate of

the classifioation; upon completion of six months, the second step will be 91.So/o;upon completion of
the next six months, the third step will be 9So/o;upon completion ofthe next six months, the fourth

step will be 97.SYo; and upon completion of the next six months, the fifth step will be 100%.

C. An Employee who is promoted or upgraded into a classification with a higher top-

step hourly rate shall be placed at the lowest step in the salary schedule for the new classification

whioh results in an increase of at least2,5Yo. Thereafter, a promokd Employee shall progress to any

23 subsequent wage steps based on completion of the required service periods. Service in the new

1

2

3

4

5

7

I
9

10

1l

t2

13

14

l5

16

l7

18

19

20

2t

22

24

26

classification on a temporary upgrade status prior to promotion shall not be counted toward

25', progression on the schedule.

27

SECTION 2 _ GENERAL WAGE INCREASE

A. In addition to the wage increase that is set out in Article R14, Section I (A), there

will be two general wage increases:
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1. On the start of the pay period that includes November l,2Al7: 3.A0%'

2, O¡the start ofthe pay pefiod that includes November 1,2018: The greater

of:

a) 4,00% or

b) The total cost of living adustment for2016,2017 ønd2018, as

determined by the formula bolow, minus 5.00% (which is the sum of the general wage increase paid

in 2016 and20l7).

B. The following language will be used to determine the wage increase as set forth in

paragraph 4.2.b above: All cost-of.living adjustments will be based on the annual average growth

rate ofthe bi-monthly Seattls-Tacoma-Bremerton Area Consumer Price lndex for Urban Wage

Eamers and Clerical Workers (CPI-W, July of the previous year to June of the current year). These

adjustments will be based on the following fomrula:

(Augv-r + Octy-r + Decy-l + Feby + Apry + Juney) /

(Augv-z + Octy-z + Decy-2 + Feby-r + Apry-l + Juney-l) -1

Y - Current Year

Y-l = I YearAgo

Y'2:2 Years Ago

C. The following language will be used to deterrnine the wage inuease as set forth in

paragraph 4.2.b above: For the cost-of-living adjustment on the pay period that includes November

l,Z0l6,November I,2Ql7,andNovembetl,2018: thetopstepofeachjobclassificationshallbe

95%o of thenurnber determined by the formula in Paragraph B times the base wage for such

on. Such adjustments shall never result in a wage reduction. The base wage for each

classification for the cost of living adjustments, shall be the top slep wage in effect October l, eaoh

year, for that classification, Other steps in the wage progression for each classification'will be

recalculated according to Section 1, based on the adjusted top step.
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. D. Computations of all wage rates will be carried out to the tenth of a cent ($.001).

Amounts less than five-tenths of a cent ($.005) will be rounded down to the nearest cent ($.01); and

amounts greater or equal to five-tenths of a cent ($,005) will be rounded up to the nearest cent ($.01)'

E. In the event the general wage increase in paragraph 4.2.b exceeds the general

wage mcrease rn paragraph A.2.a,the PARIIES agree to reopen the contract for the limited purpose

ofnegotiating changes to the contract that cteâte a h¡rancial efficiency offsct cqual to the additional

wages to be paid beginning November 1, 2018, per paragraph A.z.b. Any negotiated agreement

under this provision shall be submitted by the tINtON to its membershíp for a ratification vote. If the

membership fails to ratþ the revised agreement, the November 1, 2018, general wage increase shall

be equal to tlrc increase set forth in paragraph A.2.a.

SECTION 3 - WORK OUTSIDE OF CLASSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

minimum of two hours at the rate of the higher paid classification. When an Employee is assigned

such work for more than twO hours up to and including four hours, sihe will be paid at such rate for

four hor¡rs. When an Employee is assigned such work for more than four hours, s/he will be paid at

such rate for eight hours and will be paid at the overtime rate for such classification, il'applicable, for

tirne in excess of eight hours.

B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suffer any reduction in wages. However, an Employee who accepts a temporary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 - FLSA REQUIREMENTS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

will be added into an Employee's total compensation for the calculation of the "regulæ rate of pay".

B. A Rover, exüa person, or a Relief LLR Supervisor who has his/her RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40. RAIL

22

23

25

26, \ rill attempt, whenever possible, to provide such Employee with two days offduring each scheduled

27 workweek.
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SECTION 5 _ DEMOTION

Employees who accept a demotion into a iower paid TINION position because of poor health

or other compelling reasons, as mufually agreed by the PARTIES, will be placed at a wage step

within the new position's wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exseed the rate of pay received by the Employee in his/her former

classification.

/IRTICL,E n 15¡,srlREETcAF ÖPERAfORSI

SECTION I -bE.FgÍÆiON OF EMPLOYEES

A. A "streetcar Operator" shall mean a person employed by METRO on a continuing

basis to operâte the South Lake Union Streetcar or First Hill Streetcar who receives an eight-hour

minimum guarantee of straight-time pay per day, not to exceed five days per week, or a ten-hour

minimum guatantee of straight-time pay per day not to exceed four days per weeþ provided s/he has

accepted all work assigned as specified in this Article. For each regularly-scheduled *orkday or

portion thereof on which a Streetcar Operator does not perform his/her assignment, slhe shall lose

his/her guarantee for that day and s/he shall be paid only for actual time worked, unless otherwise

provided in this AGREEMENT. A "regularly-scheduled workday" shall mean a day on which an

Employee is normally required to work,

B. There will be two kinds of Streetcar Operators: Regular Streetcar Operators and

Extra Board Streetcar Operators. A "Regular Streetcar Operator" shall mean a Streetcar Operator

who picks nrns as a work assignment for his/Ìrer eight or ten-hour guarantee. An "Extra Board

Streetcü Operator" shall mean a Streetcar Operator who picks the Extra Board and works as assigned

for his/her eight-hour gurirantee'

C. ,'Loader" shall refer to an Employee who picks, or is assigned on the Extra Board,

the task of selling passage; but who does not drive the conveyance for which the passage is sold. A

Streetcar Operator who is assigned to loading duties may be assigned other duties during his/her shift,

SECTION 2 - HIRING OF STREETCAR OPERATORS

A. All hiring processes for Streetcar Operators will be open to all bargaining unit

Employees and outside applicants. Until January l,20I9,or the current hiring list has been

Amalgamated Transít Union, Local 587 - Rail
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exhausted, whichever comes first, RAIL will not screen, test, interview, or hire outside applicants to

these positions, unless an insufficient number of Employees qualify tfuough the selection process.

The qualifìcation criteria will be the same for all applicants.

B. Employees are encouraged to apply for Streetcar Operator positions. They may

apply and compete with external candidates, Employees will receive an additio nalS17oon any

passing test scores. Employees who are advanced to the interview stage will receive an additional

5Yo addedto their test scores. The ratio of Employee's preference compared to the preference given

to other King County employees will remain in full force and effect tb,roughout the duration of this

AGREEMENT.

SECTION 3 *PROMOTTONAL LISTS

. If an Employee accepts a LLR Operator or Sheetca¡ Operator position, he/she will

be removed from any ofthe other Operator list (LLR, Sheetcar, and PTO to FTO) and will be

ineligible'to apply for any other Operator selection process for a period of six months from the

qualification date ofthe training class he or she accepted.

2. If an Employee tums down an offer of appointmurt to any Operator position, he or

she will be removed frorn that list.

3. The provisions of this AGREEMENT apply to job offers for training classes whish

start after the date of this AGREEMENT.

4. For Employees on two lists, who have already been offered ajob at the time this

AGREEMENT is signed, but the class will not start for at least one week, Transit HR will contast the

Employee and afford them the option of continuing wittr the training class or withdrawing and

remaining on the other list.

5. Transit Human Resources will notify candidates for the positions covered by this

AGREEMENT about the provisions of this section of the AGREEMENT.

SECTION 4 - STR.EETCAN OPøN,ArON G(TANANTEES

A. Streetcar Operators will not be required to accept Part'Time status.

B. All runs will be worked by Streetcar Operators, except as provided elsewhere in

this AGREEMENT.
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November I, 2016 through October 3 l, 2019
4l0C0l I7_Exh¡bit D
Page 73



1 8593

I

2

3

4

5

6

7

I
I

t0

1l

12

13

t4

15

t6

t7

18

t9

20,

2t

22

23

24

25

26

27.

C. All vacation reliefs will be worked by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

D. The Extra Board will be worked only by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

E. Except as provided in Section 10,0&M Supervisors will be limited to working no

more than 120 hours platform time per calendar year. When the total hours worked by O&M

Supervisors exceeds three hou¡s platform time on a Streetcar Operator assignmenq the total hours

worked will be counted towards the 120-hour maximum. For eaoh occunenco when RAIL exceeds

the 120-hour threshold, RAIL will pay each Streetcar Operator who worked on the day of the incident

one hour of pay at the rate of one and one half times the existing straighÞtime rate of pay. RAIL

agrees to provide the UNION with an accounting monthly or when requested, fo¡ the purpose of

enforcing this AGREEMENT.

F. All Streetca¡ Operators on their regular workdays will be paid süaight through on

Saturdays, Sunday and modified schedule days.

SECTIOI{ 5 - GENERAL CONDITIONS

A. Each Streetcar Operator will sign in for his/her work. When a Streetcar Operator

does not sign in on time, the O&M Supervisor on duty will notify the appropriate Streetcar Operator

or O&M Supervisor to take the assignment,

B. The O&M Supervisor may use his/her judgment as to which Employee to use in an

emergency.

C. Any Streetcar Operator not being relieved when arriving at the relief point will call

the O&M Supervisor and inform him/her that no relief Streetcar Operator is present. If the Streetcar

Operator does not wish to continue working, slhe shall request to be relieved. RAIL must relieve the

Streetcat Operator within one and one-half hours.

D. An "assignment" shall mean any work or duties that the Employee is required to

perform.

, E. The outoff time for calling to be removed from the sisk list, and for signing the day

off book for timo of{ is 10:00 a.m. Should a Streetcar Operator report sick after 10:00 a.m,, s/he may

Tiansit Union, Local 587 - Raíl
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retain his/her following day's full assignment by calling off the sick list at least one hour prior to the

start of the next day's full assignment, or prior to 10:00 a.m., whichever comes first.

tr'. At each pick, a Streetcar Operator may indicate his/her preference regarding

training assignments. RAIL will attempt to accommodate a Streetcar Operator's preference when

assigning students; however, any Streetcar Operator may be given a haining assignment if necessary.

Trainees shall drive during all training assignments unless RAIL or the inshucting Streetcar Operator

determines that safety would be jeopardized.

G. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip, except when:

1. The revenue trip is less than 15 minutes longo or

2. The revenue trip is the last revenue trip before the streetcar returns to the

base, or

, 
3. The revenue trip is live-looped or through-routed, or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the Streetca¡ Operator's control result in less than five minutes

layovcr in thc previous two ltours, the Streetcar Operator shall be entitled to a five-minute layover at

the next southern terminal, except on his/her last trip, provided the Streetcar Operator attempts to

notiff the O&M Supervisor. RAIL agre'es to review routes or assignments identified by the UNION

as having insufficient layover time

II. In order to provide reasonable breaks, RAIL shall schedule at least one l5-minute

layover in assignments over five hours in length and an additional l5-minute layover in weekday

assignments over eight hours in length. When a Streetcar Operator working an assignment finds it

does not provide reasonable break time, the Streetcar Operator should notiû' RAIL of such by filing a

service report. "Length" equals report, travel and platform time, but does not include bonus time.

L Each day at each base, METRO guarantees that for every 45 Operators normally .

scheduled to work on that day, rounded to the nearest 45, one Operator shatl be excused from his/her

assignment. However, the guarantee shatl be a minimum of one each day at each base. Request for

AC days offmay not be entered into the day offbook rnore than one calendar month in advance of

Amølgamated Wansit Union, Local 587 - Raìl
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rhe day off desired. The cut off time for signing the day off book is 10:00 a.m. the day prior, An

Operator who has had the same day of the week off for the last three (3) weeks shall be moved to the

bottom of the list. If workforce allows, more Operators than the guarântee can be excused for the

day. These guarantees shall not apply in the case of an extreme emergency.

J. All assignments shall be completed within a maximum l4-hour spread or up to 16

hours with mutual consent of RAIL and the Streetca¡ Operator. Such spread will beginwith the stæt

time of the frst assignment following at least ten continuous hours off.

K. rühen a Streetcar Operator presents a valid medical restriction which prevents

operation of the equipment or in the facility of his/her assignment, METRO will work with the

UNION to attémpt to find a mutually agreeable altemate assignment for the remainder of the shake-

up.

SECTION 6 _IIUN,S

A. There shall be two types of Streetcar Operator runs'

1. A "straight run" wiil consist of straight-through work including platf,orm,

report, travel time and other duties as assigned (within the Employee's job classifìcation).

2. A run combination or'ocombo" will consist of two or thLree pieces of wOrk

which a¡e at leasl seven hours and eleven minutes in total work time, including platfonn, report,

travel time, and other duties as assigned (within the Employee's job classification), and which are

within a spread time of l2-l/2hours. Combos with more than one split will be paid skaight-through

for the lesser split. Any combo with a split of 29 minutes or less will be paid straight-tluough and

olassified as a straight. Combos which quit after 8:00 p.m. shall be paid sfraight through.

B. At ¡easLT1Yoof all runs Monday Urough Satwday will be straight runs. Combos

on Saturdays shall be paid straight through. There shall be no combos on Sundays.

C. Runs shall be determined by RAIL in accordance with the provisions in this

Any portion of a run, or any other service work not meeting the defrnition of a run, shall be

defined as a o'tripPer".

D. Any Extra Board Streetcar Operator working a regularly-scheduled run shall be

paid the regularly-scheduled run pay.
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E. Runs and combos may be broken into trippers on the same day in order to allow

RAIL to fill all work.

SECTION 7 _ STREETCAR OPERATOR PICKS

A. At pick, seniority for all Streetcar Operators shall prevail in the selection of

packaged assignments and RDOs, Extra Board positions, and vacations.

B. Streetoar Operators will have two system wide picks, at least 22 Weeks apart. An

additional system wide pick will occur at a time to take effect during June.

C. Copies of the pick schedule will be posted in the base and in the UNION office at

least two weeks prior to the fi¡st day of the pick. The UNION will supply RAIL with a signed,

certified Streetcar Operator seniority list three weeks prior to the first day of the pick.

D. A Streetcar Operator who wishes to select an assignment must select an

assignment aocording to the seniority list certified for the pick, unless the PARTIES mutually agree

otherwise.

E. RA.IL will determine the Regular work assignments and the number of Exba Board

positions and Extra Board RDO combinations. Copies of all assignments will be posted in the base

six days prior to the start of the assignment selection.

F. The UNION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

G. Each Streetcar Operator shall have two consecutive RDOs, or in case of a 4/40

Sffeetca¡ Operator three consecutive RDOs, in every seven-day period, except when Streetcar

Operator shake-ups or move-ups make this impossible.

H. No Streetcar Operator will be forced to pick an assignment of runs which would

result in less than ten hours off between consecutive workday assignments, or less than 56 hours off

on his/her two consecutive RDOs.

I. The pick will be conducted by guidelines mutually established by the PARTIES.

No Streetcar Operator shall be compensated for time spent in the selection process, unless it is during

his/her regular work hours.

J. A Streetcar Operator, who fails to appear at his/her scheduled pick time and who
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does not notif the UNION of his/her choices via an absentee pick form, shall have an assignment

selected for himlher by the LINION representative. The TINION representative shall maks an effort

to select an assignment comparable to the assignment last selected at a pick. Selections made by the

UNION will not be subject to the grievance/arbitration procedure.

K. "Each Streetcar Operator must pick work which is compatible with any existing

modical restrictions s/he has on file with METRO. Failure to do so will result in a forfeitr¡re of the

Streetcar Operator's daily or assignment guarantee for each day on which the Streetcar Operator has

picked an incompatible assignmen! unless no work is available within the Streetcar Operator's

restriction.

, L. Tomeet specific service needs, RAIL may identiff specific days on which

Streetcar sorvice will operate on a schedule different than the regular schedule. Such schedule

deviation days may include a change in the hours of servioe, the frequency of service, and/or the

number of cars in service during any portion of the service day. Any day identified by RAIL that will

have a schedule deviation will be posted at the pick. Each Regular Sbeetcar Operator working on

his/her regular workday will pick his/her assignmen! by seniority. Regular Streetcar Operators may

select from available work, or if posted, may elect to pick the day off\4'ith holiday pay, Unassigned

work will go to the Extra Board Streetcar Operators scheduled to work that day.

M. A Streetcar Operator who has been unable to work for 30 days or more rnust be

medically released for full duty effective the first day of the shake-up to be on the pick schedule.

Such Streetcar Operator will not be allowed to piok an assignment except by mutual agreement

between the PARTIES. A Streetcar Operator who returns to duty without a picked assignment will

be placed on a:r assignment mutually agreeable to the PARTIES.

SECTION 8 _ MOW.UPS

A. If regular or Extra Board assignments become vaoant, less senior Streetcar

Operators at the base may request a move-up. A Streetcar Operator who moves up must pick the

entire assignment (including RDO combination) of the Streetcar Operator who vacated the

assignment. If a Streetcar Operator moves up to an Exha Boa¡d assignment, such Streetcar Operator

will be placed on the vacated Extra Board position. If new Extra Board RDO combinatíons become

Amalgamated Transìt Uníon, Local 587 - Raíl
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available, Exha Board Streetcar Operators at the base who could not have picked these RDO

2 combinations may choose the new RDO combinations. Streetcar Operator move-ups will be

3 conducted only when they can be implemented at least 2g days prior to a shake-up.

4 B. Move-ups will be conducted by Shop Stewards at the affected base at the direction

5 of the UNION. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure,

SECTION 9 _ SELECTING VAC,ATIONS

A. Vacations will be picked once per year.

B. Vacations may be split into periods of one or more full weeks. If an Employee's

vacation is not evenly divisible into full weeks, the odd number of days must be taken as one.day

vacations to a maximum of four days per payroll year.

C. Sheetcar Operators may pick only one prime time vacation per year. METRO

shall detennine the number of vacations offered in each period. Each year, METRO shall fumish the

UNION with a list of vacation periods.

D. The LTNION shall determine the prime time periods forthe following year and

infor:n METRO of their determination in writing in advance of the first day of the falt pick of the

cunent year.

E. Future pick and shake-up dates occurring during the vacation periods that Streetcar

Opaators can select at the current pick shall be þosted in the pick room by METRO.

F. After a vacation relief has been assigned to an Extra Board Streetcar Operator,

there shall be no changes in vacation unless agreed by the Streetcar Operator who is assigned the

vacation relief.

G. A Streetcar Operator may, with METRO approval, change his/her vacation at the

base to a period which s/he did not have the seniority to pick provided the available period(s) are

posted at least one week in advance.

SECTION 10 _ EXTRA BOARD

A. Extra Boa¡d Streetcar Operators shall bid three tirnes a year (with other S&eetcar

Operators).
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B. Extra Board Streetcar Operators shall bid for two consecutive RDOs.

C. Extra Board Streetcar Operators shall bid on cbronological position on the Extra

Board ("1"r"2" or ot3").

D. Extra Board Streetcar Operators may exercise classification seniority to work

regular runs that are vacated due to anticipated Streetcar Operator vacation, illness, or other sustained

absence of more than one week.

E. At RAIL's discretion, FTOs and PTOs who have been trained as Streetcar

Operators may be added to the bottom of the Extra Board.

F. During a shake-up, any newly hired Streetcar Operators shall be placed two

positions up from the bottom of the Extra Boa¡d. Selection of position shall be by seniority.

G. All work assigned to an Extra Board Streetcar Operator as part of his/her regular

workday assignment will be within a spread of 14 hours except in the case of an emergency.

H. The ExtraBoards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Exha Board is not posted by 4:00 p.m., each Extra Board Streetca¡

Operator who is available the following day will receive one hour of straight-time pay, except in case

of ext¡eme emergency.

I. The Exha Board work shall be assigned according to the following rules:

1. Extra Board Streetcar Operators shall work all assignments as assignêd by

an O&M Supervisor, including but not limited to runs and portions of runs that are vacated by regular

Streetcar Operators, ad-hoc car tnoves, relief trips, and other duties as assigned within their job

description. Assignments may include "Report" time assignments as determined by an O&M

Supervisor.

2. All work shall be assigned to the Exha Board, from the top of the board

down, according to quit time, with the earliest quit assigned first.

3. Quit timb of special work shall be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.

4. If two or more Streetcar Operator assignrnents quit at the same time, they
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be assigned as follows:

a. A run will be assigned beforea report.

b. An assignment with more pay will be assigned before an assignment

With less pay

c. If two assignments pay the same, the assignment with the lesser

amount of work including report time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of RAIL

5. If the number of Extra Board Operators available for work on a regulai

workday is greater than the number of available runs, reports and special work which fits the

definition of a tun, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Trþer combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at METRO's discretion, Tripper combinations with tnore than

one split will be paid snaight-through for the lesser split. Any tripper combination ,pii, of Zl

minutes or less will be paid shaight-tiuough.

6. tf the mutrl¡er of Extra Buarcl Slteefcar Operators available for work on a

regular workday is less than the number of available runs and special work which fits the definition

of a run, then runs may be taken out of the assignment sequence at RAIL's discretion.

7. On holidays, a Streetcar Operator left without an assignment shall receive the

day off at holiday pay. All Süeetcar Operators who request the holiday off via the day off book will

be excused before any Streetcar Operator is forced to take the day off.

8. Any Extra Board Streetcæ Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hor¡r of sUaight-

pay, except in case of extreme emergency. Any Streetcar Operator who receives an overtime

out of sequence, except as provided for elsewhere in this AGREEMENT, shall receive

pay to equal the assignment s/he should have had or the assignment s/'he received, whichever is

grcater.

9. The following provisions shall apply to Extra Board Streetcar Operators who

Á,malgamaled Transit Union, Local 587 - Rail
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choose vacation reliefs:

a. Extra Board Streetcar Operators may request to work the runs of

Streetcar Operators who are on vacation, sick leave, industrial injury, disability leave, or unpaid leave

of absence of one week or more. Vacant runs may be picked as vacation reliefs until they are filled

by a move-up. streetcar operators will pick this work by seniority

b, When a vacation relief assignment ends, the Extra Board Streetcar

Operator shall revert to his/her regulæ picked position on the Extra Board without any penalty to

RAIL. This Streetcar Operator then becomes eligible for the next available vacation relie{, or

of an unpicked vacation relief, according to seniority. Such Streetcar Operators shall

retain the RDOs of the vacation relief t}rough the remainder of the pay week.

c. Extra Board overtime policies remain unchanged.

d. An Extra Board streetcar operator picking a vacation assignment

must work the entire vaoation assignrnent, except as provided in Subparagraph b.

10. If an Extra Board Streetcar Operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Streetcar Operator will be

given an assignment which is not a shaight run. RAIL will attempt to maximize straight-time paid

work hours for such Streetoar Operators'

J. No Streetcar Operator's RDO shall be cancelled or changed without the consent of

the Streetcar Operator, except in extreme emergency. Each Extra Board Streetcar Operator shall

have a minimum of 56 hours offfor his/her two consecutive RDOs.

K. Ex.tra Boarcl.Streetcar Operators working a feport assignment:

1. Extra Board Streetcar Operators will be available for a spread 9f 13 hours

and must accept all work according to Extra Board Streetcar Operator work rules set forth in this

AGREEMENT' 
2. A st¡eetcar operator may voluntarily waive his/her l3-hour spread. A

Streetcar operator may not waive the ten continuous hours off. The maximum spread will be 14

hours.

3. The Streetcar Operator with the earliest first report time gets the first piece

Amalgamated Transil Union, Local 587 - Rail
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of work that is or becomes available within hisÆrer spread, except in cases of emergency. If the

assignment is less than eight hours work time, the Streetcar Operator may be assigned additional

work within the terms of this AGREEMENT. When assignments have the sarne quit time, the rules

of Section 9, Paragraph I.4 also apply to Streetcar Operators on report. Streetcar Operators on late

report follow the last Report Streetcar Operator and the last Sheetcar Operator on pâss-up.

4. At the discretion of the O&M Supervisor, assignments that become

available for Extra Board Streetcar'Operators may be broken up if necessary to keep service in

operation.

5. work available at the time an Extra Board streetcar operator working on

report is released from an a.m. assignment may be assigned at that time for the remainder of the day

at the discretion of the O&M Supmvisor.

6. No Extra Board streetcar operator will be required to work prior to report

time.

SECTION 1I - OVERTIME

A' All hours worked in excess of eight hours in the sc,heduled workday or work on a

RDO in the soheduled workwcck shall be paid at thc overtimc ratc of one ancl one-lnlf times the

existing straight-time rate ot'pay tbr actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any Streetcar Operator working a regular run on his/trer RDO shall be paid for

eight hours at the overtime rate or for actual overtime hours worked, whichever is greater. A

Sheetcar Operator who works two separate and complete runs on the same day will be paid such

guarantee for each run. A Streetcar Operator assigned overtime on hislher RDO, per Paragraph C.2

and C.4, shall be guæanteed a minimum for the day of two hours and forty minutes pay at the

overtime rate.

C. If overtime is available it shall be assigned by seniority with the greatest pay time

first, according to the following Streetcar Operator sequence:

1. Extra Board Streetcar Operators on regular workday.

2, ExtraBoard Streetcar Operators on an RDO,
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3. Regular Streetcar Operators on regular workday.

' 4. Regular Streetcar Operators on an RDO'

5. Extra Board Streetcar Operators on regular workday voluntarily exceeding

their 13-hour spread time, except as provided in section 4, Paragraph J.

6. Available O&M Supervisors shall be offered an opportunity to work

Streetcar operator shifts as ove¡time assignments by seniority after all overtime opportunities have

offered to Streetcar Operators, as stated above. O&M Supervisors maV 
lork 

assignments on

both their regular workdays or on their regular days off'

'1. ExtraBoard Streetcar Operators on regular workday forced in inverse order

of seniority.

D. No Streetcar Operator shatl bc rcquired to work on his/her RDO' No Regular

Streetcar Operator shall be assigned overtime work unless s/he volunteers for such work.

E. Any Streetcar Operator volunteering for overtime shall be required to work the

overtirne assigned,

f,'. An Extra Board Streetcar Operator may request to add or remove overtime

avaitability for regular workdays at the pick or prior to l0:00 a.m. on Frida¡ to be effective Sahrday.

Streetoar Operatois who remove overtime availability may be assigned overtime only in accordance

with Paragraph C.7,

G. A Regular Streetcar Operator may request to be added to or removed frorn the

overtime list by submitting a request in writing at the pick or prior to 10:00 a.m' on Friday, to be

effective Saturday.

H. During a Strcetcar Operator's eight-hour shift, RAIL rnay require tbe Steetcar

Operatorto remain available to continue to perform work within his/her job classification'

SECTION 12 . SPECIAL ALLOWANCES

- A. Ten minutes report time shall be paid at the applicable rate.

. B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If a Streetcar Operator is required to fill out a separate report by the State of ìüashington or a local

police department, an additional 30 minutes straight-time pay shall be paid. If the Safety Officer

Amalgamuted Transit union, Local 587 ' Raíl
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approves the first accident report and the Streetcar Operator is called in to fill out an additional report

other than those foi the State of Washington or local potice departments, an additional 30 minutes

straight-time pay shall be paid for filling out each additional report. Forty-five minutes straight-time

shall be paid for the first report of each. accident involving a collision with another vehicle in

which both vehicles are moving or in any collision with a pedeshian.

C. The following straight-time premiums shall be paid only when these reporrs cannot

be cornpleted during platform hours. To be paid, a Streetcar Operator must submit complete and

accurate reports:

l. Incident reports, except those involving Sheetcar Operator assaults -10

minutes.

2. Incident reports involving Streetcar Operator assaults -20 minutes.

3. Vandalism reports { minutes.

4. Found tags - 5 minutes.

5. Streetcar Operator Request slips - 5 minutes.

6. Safety repofis, when requesüed by a supervisor - 5 minutes.

7. Service reports, when requested by a supervisor - 5 minutes.

D. A Streetcar O¡erator who is not on report shall be paid a minimum of one hour

shaight-time pay for a streetcar change.

E. One hour straight-time pay shall be paid to a Streetcar Operator for each day spent

instructing a student.

F. If a Streetcar Operator is working a tripper, extra or Extra Board/Report, and the

overtime rate applies, s/he will be paid at the overtime'rate or receive the minimum tripper time,

whichever is greater.

G. The minimum time paid, including'report and travel time, for regularly-scheduled

tripper, extra and specials assigned to Streetcar Operators shall be the equivalent of two and one-half

hours straight-time pay (one hour forty rninutes overtime pay),

H. An Extra Board Stregtcar Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,

Amalgamated TlansÍt 587 - Rail
November l, 2016 through October 3i,,2019
410C01 I7_Exhtbit D
Page 85



I

2

3

4

5

6

7

I
I

10

11

12

13

t4

15

t6

t7

18

r9

20

2l

22

23

24

25

26

27

28

I 8593

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each Regular or Extra Board Streetcar Operator, who works a combo or frag

having a spread longer than lA4/2 hours, and who would not be paid at the overtime rate under the

provisions of this AGREEMEN'I', shall be paid spread pay to increase the rate of pay to time and one-

half for time in excess af 1.0-ll2 hours.

J. Road relief travel time shall be paid at the applicable rate based upon the maximum

time required for travel from the base to a relief point during the applicable period of thä day.

K. A Streetcar Operator who is relieved on the road and is directed by METRO to

retum to the base to submit an accident or incident report or a found item will be paid havel time at

the applicable rate.

SECTION 13 _ ANIFORMS

A. If Streetcar Operators are required to wear uniforms that are different from those

of FTOs, then upon completion of training and after certification, a newly hired Streetcar Operator

shall be issued four shirts, three pairs ofpants/shorts, one sweater and one parka to the extent that

these articles of clothing differ from Bus uniforms. Thereafter, the uniform allowance shall be

available annually on the Streetcar Operator's anniversary date.

B. A uniform allowance of twelve times the top step FTO wage rate on January 1 of

each year shall be available annually on each Streetcar Operator's certification date. FTOs who

move from Bus to Streetcar, will continue to receive their uniform allowance ón their original Bus

qualification date. The uniform allowance may be used only to purchase authorized uniform items.

A Streetcar Operator who does not pick an assignment and who is not required to be in uniform will

have his/her uniform allowance for the following year reduced by one-third of the annual allowance

for each shake-up on such status.

C. Uniform allowance balances may be carried over if unused. A Streetcar

Operator's accrued allowance may not exceed 25 times the top step FTO wage rate as shown in '

Exhibit RA.

D. Streetcar Operators are required to be in uniform while on duty. rühen uniform
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garments are not available, an out of uniform slip will be given to the Streetcar Operator by the O&M

Supervisor before the Streetcar Operator goes on duty. Uniforms shall be worn only to and from

work and while on duty. Union garments and other items with ATU insignia approved by RAIL shall

be considered acceptable uniform attire.

E. Footwear designated by RAIL may be purchased with the uniform allowance.

Shoes and hools must be plain brown or black leather and, for safety reasons, may not have a heel

over two inches high.

F'. All uniform items will be union made, unless mutually agreed between the

PARTIES.

SECTION T4 _ RESER:rr. STAFF FOR STREETCAR OPERATORS

A' tf at fhe encl of a Streetcar Operator training class, RAIL has ìnsufficient positions

for all trainees who pass the class, those who are not placed in an Operator position will return to

their Bus positions until [ì.AIL can appoint them to a position. These Employees will be considered

to be on a reserve list, and when a position becÒmes available, the Employee must accept the

Streetcar Operator position.

SECTION 1 _ÐEFTM$.AN OF EMPLOYEES

A o'Streetcar Maintenance Employees" shall mean a person employed by RAIL on a regular full-time

continuing basis to service and maintain streetcar equipment and/or facilities and other duties as

determined by RAIL in the following classifications.

¡ Electromechanics

r Maintenanqe Service Center Worker

i: Rail Serviae Worker

q Track and Right of Way Maintainer

SECTION 2 _ HIRING

Streetcar Maintenance Employees shall be hired through an open and competitive recruiting

process.
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SECTION 3 - GENERAL CAN.DTTTONS

A. RAIL shall not adopt time estimates contained in flat-rate books for scheduling or

evaluation purposes. METRO work standards are exempted from this provision.

B. When it is necessary to ensure safety, shop trucks will cany ¿m additional qualified

Ernployee. No Employee will be required to perform an wrsafe procedure.

SECTION 4 _ WORK ASSIGNfuTENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and two paid lS-minute rest breaks. Employees

who pick a regular schedule consisting of an alternative workweek will be governed by the provisions

in Article Rl3.

B. A new Employee shall be assigned by RAIL until thç next pick ot move-up.

C. Assignment of specific duties on any shift shall be at the discretion of RAIL.

D. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

E. Should it becorne necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship, or

reqgest for accommodation which requires an alteration in the start or quit times of a shift, such

Employee may ïequest that RAIL consider their request. METRO will then contact the TINION to

review the matter.

F. For holiday work assignments, RAIL will determine the stafning needs for each

shift. When RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment in seniority ordet, as follows:

1. Employees on regular workday.

2. Employees on their RDO

3. By inverse seniority to Employees on regular workday'
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1 SECNON 5 _ PICKS AND MOW.UPS

2 A. Three times e¿ch year, consistent with Streetcar Operator picks or when a facility

3 opens or closes, or when RAIL schedules a Streetcar pick, the number of Employees required on each

4, shift shall be posted.

5 B. At the pick, each Employee listed in Section I will be permitted to select shift

6 (when applicable), and his/hçr two çonsecutive RDOs. Specifrc duties within a cla.ssification also

7 may be picked to the extent specified by RAIL on the pick sheets. Prior to each pick, the RAIL

Manager/designee will meet with the UNION Executive Board Officer for Rail and the

President/Business Representative/designee to discuss and identify any ongoing or planned special

projects that rnay be appropriate for posting on the pick sheets.

C. Copies of the piok schedules and shifts will be posted ten days prior to the start of
the pick by MIl,. Should any modifications to the pick schedules and shifts occur after the posting,

RAIL will notify the UNION before the modification is posted. No changes will be made less than

five days prior to the pick.

D. An Employee shall be compensated for the time spent in the selection process

whcn it is during his/hcr work houls.

E. LINION representatives for Maintenance will be present and facilitate the pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating his/her work preferences. The

RAIL designee must receive this form no less thanz|hours before the pick. Failure to do so will

result in the UNION representative picking an assignment for the Employee. The UNION 
.

representative shall make an effort to selest an assignment comparable to the last picked position

I
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23 (shift and RDO), not to include any move-ups. Selections made by the I.JNION will not be subject to

24 the grievance/arbitration procedure.

25 G. When RAIL determines that an Employee will be unavailable for work for an

26 entire shake-up, that Employee shall not pick a shift. The LINION Executive Board Officer for Rail

27 willbe notified prior to the pick process. If such Employee returns to work during a shake-up, s/he

may return to his/Ïer previous picked position, if such still exists, or to a position as close as possible
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I to the assignment slhe was working previously. RAIL and the Employee may mutually agree to a

2 different assignment, and the UNION will be notified.

3 H. if a vaoant position is to be filled, Employees in that classification at that base may

4 have a move-up. The UNION will be notified and effect the move-up.

5 I. The Streetcar Electromechanics shall pick from among the positions at Streetcar.

J. For a two week block, Rail Service Workers shall be assigned to report to a

particular base to sign in. However, on a daily basis, Rail Service Workers may be assigned to work

any base. If RAIL expands to hire more than one RSW, the RSWs will pick at a specific base.

SECTION 6 _ VACATION SELECTION

A. Vacations shall be picked once each year no later than December l5th for the

vacation in the following payroll year. 
Ì

B. A minimum of one Employee per base will be allowed on vacation at any one

time.

C. Vacation may be split into blocks of one or more full weeks. If an Employee's

vacation is not evenly divisible into fì¡ll weeks, the odd number of days must be taken as a block in

one period. The selection of vacations by Employees shall be extended over the entire payroll year.

An Employee who takes his/her vacation in two or more blocks shall select the second block of

his/her vacation after all Employees in hislher classification have made their first selection; his/her

third selection after all Employees in his/her classification have made their second selection; etc.,

until all blocks of the vacation have been selected. Picked vacation blocks will begin or end with the

Employee's RDO.

D. Employees may use vacation or accumulated accruals in increments of one or

more hours, provided s/he has available vacation or accumulated time and subject to advance

approval by his/her immediate supervisor.

SECTION 7 - OWRTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee's RDO shall be paid at the overtirne rate of one and one-half times the existing straight'
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B. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at,the swing

overtime rate of pay. Overti¡ne on grave shift extènding to day shift shall be paid at the grave

shift overtime rate of pay.

C. Overtime assignment of four hours or less will be offered, by seniority at a

location, to qualified Employees who are working the shift preceding or succeeding the,shift where

the work is to be accomplished and/or performed.

D. Overtime assignments of more than four hours will be offered, by seniority at a

location, to qualified Employees, including Employees on their RDO.

E. Overtime assignments of eight or more hours will first be offlered to qualified

Employees at a location who are on their RDO before it is split and otlbred in smaller pieces.

F. Should no Employee at a location accept the overtime assignment, it may be

offered to qualified Employees at the other locations in seniority order, If RAIL is unable to assign

the work at a location to a qualified Employee, it may choose to assign the overtime to the least

senior qualified Employee. If the lsast senior Employcc is not qualificd or rcasonably availablç, thc

overtime may be assigned to the next least senior qualified Employee who is reasonably available.

G. An Employee who is scheduled for paid time off, and who is interested in working

on the RDOs preceding or succeeding hislher paid time off, must provide written notice to his/her

irnmediate supervisor, who shall sign and date acknowledgement of receipt. Holidays connected to

these RDO's also require this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs D and E.

H. In the case of an extreme emergency, RAIL can assign overtime work to any

certified Employee. An Employee who works overtime during an extreme emergency shall be

limited to a maximurn of twelve hours of work during the first day and ten hours of work in any 24-

period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

'day period. An Employee may voluntarily waive the time off required in this Paragraph.

I. An Employee, who has gone home after his/her regular shift and who is called back
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to work and reports for work, will be guaranteed at least four hours pay at the overtime rate.

J. An Employee called in before his/her regularly-scheduled report time and in

conjunction with his/her regular shift will be paid for actual hours worked.

SECTION S _ SHI FT DI,FFEßßtrWT&L

Shift differential will be 5.00% per hour for swing shift and 7.5%o pw hour for graveyard shift,

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

SECTION 9 _SPECAL BENEFITS

A. A tool allqwance shall be provided annually, on Employees' regular paychecks,

not late¡ tha¡r March of each year, to Employees permanently assigned as of January lst the same

year to the Streetcar Maintenance Employees in the classification Electromeohanic, No Employee

may collect more than one tool allowance in a year. The amounts shall be as follows:

Year Allowance

20t7 $843

2018 s868

$903

Employees who receive a tool allowance will be allowed to purchase tools at the discounted

rate RAIL receives under its tool contracts, in accordance with procedures established by RAIL.

Tools purchased under RAIL's tool contracts are for an Employee's use during regular work hours

and are not to be purchased for an Employee's personal use. Tools purchased or replaced using the

tool allowance/discount shall be the personal property of the Employee.

Shop tools shall be provided to Rail Service Workers, Maintenance Service Workers, and

Track and Right of Way Maintainers who support the streetcars. These job classifications âre not

entitled to a tool allowa¡ce.

B. Each Streetcar Electromechanic shall receive his/her choice of coveralls or a clean

uniform (pants and shirt) daily.

C. Any Employee who is required to work in inclement weather or hazardous aÍe¿rs

Union, Raíl
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will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rain set, hat and boots. Each Employee is required to wear

footgear approved by RAIL. Each Employee shall be entitled to a METRO voucher to be applied

toward purchases of footgear (one pair of boots, socks, and cushioned inserts as identified in the

METRO voucher at time of purchase), Employees may use up to $50.00 of the voucher to purchase

socks. The rnaximum METRO contribution paid by suçh voucher shall be $200 (plus sales tax)

per Employee as provided in Paragraph D.

D. RAIL shall provide anfl maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or worn out.

E. When an Employee is informcd during his/her regular shift that overtime in excess

two hours beyond the end of the regular shift will be required, or whcn an Employee is called at

home to perform work commencing in excess of two hours bef'ore his/her shift, RAIL will provide a

30'minute unpaid meal period or a lS-minute paid break, at the Employee's preference.

F. Except where modified by historical practice, agreement, or mutr¡al understanding,

duties traditionally performed by Streetcar Electromechanics, will be performed only by Employees

working in thnt classification.

G. RAIL shall respect the classification boundaries that are established in the

classifïcation specifications for Streetcar Vehicle Maintenance jobs; howeverit is agreed that the

incidental assignment of cross-classification work is allowed. No Employee shall be expected to

perform work fur which s/he has not been adequately trained or which is unsafe. Ifthe LINION

believes that cross-classification work has exceeded an incidental amount, the PARTIES shall

convene special Labor-Management discussion to attempt to address the UNION's concems over

staffing levels and work assignments.

H. Streetcar Electromechanics may use the ten minutes pdor to the end of their

workday for personal clepn-up.

I. When upgraded to a higher paid classification, an Ernployee shall be paid at the

wage step which provides at least a lTVo increase above his/her current rate of pay. However, no

upgraded Employee shall be paid more than the top step of the classification to which sÆre has been

Amalgamated Transit Lòcal 587 -
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upgraded.

J. RAIL will provide a secure area at each work location fo¡ UNION related materials

accessible to all UNION representatives at that location.

SECTTON 10 -ATTENDANCE MANAGEMENT

A. The PARTiES recognize that Maintenance duties and functions are time critical

and that Employees have the responsibility and obligation to be at work on time each day. Streetcar

Electromechanics will be subject to the following terms, which supersede any conflicting provisions

elsewhere in the AGREEMENT.

B. Maintenance will monitor and record attendance using the terms of late occr¡nence

and unexcused absence. No late occurrence or unexcru¡ed absence will be issued to Employees that

call one-half hour before his/her shift to request unscheduled leave and then are requesled to come to

worlq provided they report to work in a reasonable time. An Employee can use AC time or vacation

time to make up lost time.

C. A late occurrence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on his/her shift.

2, AnEmployee may work a full eight hours, or ten hours for a4140

Employee, even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. ArEmployee will be paid for actual hours worked at hislher scheduled rate

ofpay.

5. A late occturence shall not create an overtime opportunity for the late

Employee. No grievances will be filed by other Employees claiming overtime infringements should

an Employee elect to work his/her full shift and the time worked extends into another shift.

6. Late occurrences will be recorded in a 180-day rolling time frame as

follows:

a, lst through 5th occurrenoe - Employee and immediate supervisor

initial the attendance card.

An Uníon, Local 587 - Raíl
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b. 6th occunence - One-day suspension without pay.

c. 7th oecurrence - Discharge, treated as a major infraction as defined

in Article R4.

D. unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/her shift only.

2. An Employee may not use AC time or vacation to supplement his/her

regular shift pay

3. Such Employee is not eligible for overtime that day.

4. 'unexcused absences will be recorded in a twelve-month rolling time frame

as follows

a. lst and 2nd occi¡rrence - Employee and immediate supewisor initial

the attendance card.

b. 3rd occurrence - One day suspension without pay.

c. 4th occurence - Discharge, treated as a major infraction as defined

in Articlc R4.

E. An oocurrence which results in a second one-day suspension within 180 days of
the occuuence that resulted in the first suspension shall result in discharge.

F. Extenuating circumsta¡ces will be considered. Any request by an Employee to

a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five workdays of the occurrence, An

Employee who'had a late occu¡rence or unexcused absence removed from the attendance

reoords has the option to use vacation leave, AC time or sick leave, as appropriate, to

make up lost time.

G. The PARTIES agree to review this section on an annual basis.

SECTION 1T - MAINTENANCE LAßOR-MÁNAGEMENT RELATIONS

Streetcar Maintenance Employees may participate in the Streetcar Labor-Management

Relations Committee as needed.

Amalgamated Transit Unìon, Local
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SECTION I _ ÐEFINTT'TAN' OF EMPLOYEES

An "O&M Supervisorl' shall mean a person employed by RAIL on a regular full-time

continuing basis to supervise Streetcar operations and maintenance.

SECTION 2 - MUTUAL RESPONSIBTLTTIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, clarifuing all job specifications with regard to duties and setting performance

standards with input from O&M Supervisors, is vested exclusively in RAIL. This is limited only by

the stated conditions in this Article. No changes in oxisting rights or related conditions shall be made

without first negotiating with the UNION.

SECTION 3 _APPOINTMENT OF O&M SUPERWSORS

A. All hiring processes for Streetcar O&M Supervisors will be open to all bargaining

unit Employees and outside applicants. If an insufficient number of Employees quali$ through the

selection process, RAIL will then screen, test, interview and hire outside applicants to these positions.

The qualifieation oriteria will be the same for all applicants.

B. Employees are encouraged to apply for Streetcar O&M Supervisor positions. They

may apply and compete with extemal candidates, Employees will receive an additional5% on any

passing test scores. Employees who are advanced to the interview stage will receive an additional

5%o addedto their test scores. The ratio of Employeeos preference compared to the preference given

to other King County employees will remain in full force and effect throughout the duration of this

AGREEMENT.

C. Specìal provision concerning Streetsar Operations & Maintenance Supervisor

Recruitments

a. During negotiations for a Collective Bargaining Agreement for the

November 1, 2016 to October 31 , 2019 term, the tiNION raised concerns about a pereeived lack of

process associated with the hiring of Sheetcar Operations & Maintenance Supervisor positions.

b. The PARTIES have discussed this issue and agree that they should work

together to devise a system that has greater transparency.

Transíl 587 - Rall
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c. The PARTIES will continue to negotiate issues concerning the recruiting

and hiring process for the streetcar operations & Maintenance supervisor.

d. The result of these negotiations will be a Memorandum of Agreement.

e. The PARTIES a¡e tasked with reaching an agreement no later than

September 30,2017.

SECTION 4 _PTCKS

A' In the spring and fall of each year or when mutually agreed by the pARTIES, all
O&M Supervisor shifts will be posted for a general pick.

1' Copies of schedules and assignrnents to be picked will be posted at all work
tes 14 days prior to the pick. RAIL also will issue each O&M supervisor, and the I-INION, a copy

of this information.

2. dfter the posting, there will be a review period in wrrich changes may be

made by RAIL' No changes will be made five days prior to the pick date unless mutually agreed by
the PARTIES.

3. Implementation of the spring pick wi[ occur between April 1 and Aprit 15

and implementation of the fall pick will occur between October I ancl October 15.

4' The two general picks will be held urless a special pick has occurred or is
seheduled to occur within 45 days of the general pick.

B' Shifts will be classified as regular and relief. O&M Supervisors will be permitted
to select shifts, RDos, and vacations in accordance with individual seniority. All shifts wilt be

available for pick according to pick guidelines. Pick guidetines will be reviewed in advance by the

PARTIES.

C' An O&M Supervisor who does not pick must leave, with the UNION, at least three
choioes of assignments in order of preference. Failure to do so will result in the TINION

representative making every effort to select an assignment comparable to the assignment last selected

at a pick' Selections made by the UNION will not be subject to the grievance/arbitration procedure.

An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.
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D. A LINION representative shallcertifu the pick'

' E. All O&M Supervisors' shifts, excluding relief shiffs, once picked, will not have

hours, signifioant duties, RDos, or job classification changed during a shake-up without approval of

the affected O&M Supervisor(s) and the LINION'

F. At each pick, O&M Supervisors may volunteer in witing to work overtime'

G. All block assignments shall have ten hours off between consecutive'day's

assignments. Block assignments may include floating assignments at RAIL's discretion'

SECTION s_MOW-UPS :

A. When a permanent vacancy occurs during a shake-up in any O&M Supervisor

:positiorq a seniority move-up will be held within 14 days. Remaining vacant shifts may be offered in

:seniority order to fully qualified RSITs'

B. Move-ups may not be requested during the last eight weeks of the current shake-

SECTION 6 _ WONI{ ASSIGNMENTS

A. All O&M Supervisors shall have regular shifu and relief shifts. All shifts will be

available for pick according to the pick guidelines'

B. All assignments in the classification of O&M Supervisor shall be completed within

a continuous eight- or ten- hour period, as applicable, unless the assignment is designated for an

unpaid 30-minute lunch break.

C. Regular shifts shall consist of five consecutive days of work (or four days if it is a

4/40 assignment) in a workweek, with each workday guaranteed eight hours. Regular shift RDOs

shall be two oonsecutive days (4/40 assignments shall have three coluecutive RDOs). All regular

shifts in the classifications of o&M Supervisor will be assigned in their entirety unless otherwise

approved by the Rail Section Manager, RAIL shall notifr the UNI0N of such cancellations within

hours or the next business daY.

D. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDos and shifts for Relief o&M Supervisors shall be posted by

Friday of the week before each pay period ends for each pay period. There will be two consecutive
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RDOs (or three consecutive RDOs for 4140 assignments) f,or each 4O-hour week, except for Relief

O&M Supervisors with Friday and Saturday RDO combinations switching to another RDO

combination or vice versa. RDOs will not be changed or cancelled without the consent of the

affected O&M Supervisor, except in an emergency. 'fhe RDOs for Relief O&M Supervisors may

change each pay period as a result of the availabiliry òf the assignments.

E. Monday prior to the end of each pay period, each Relief O&M Supervisor will

pick his/her assignment for the nêxt pay period form the k¡own available assignments and available

RDOs, by seniority. Each pay week will be picked separately. Assignments selected the first week

will not affect selections in the sesond weeþ except where minimum time off between shifts and/or

54 hours off for RDOs would be compromised.

F. If there are not enough work assignments for all Relief O&M Supervisors to

choose from, extra assignments may be ereated. RAIL may change a Relief O&M Supervisor's extra

assignment by up to four hours, provided the change is made at least twelve hours before the start

time of the O&M Supervisor's extra assignment, except as provided in Paragraph H. In an

emergency, or with the Relief O&M Supervisor's consent, a Relief O&M Supervisor's extra

assignment may be changed by more than four hours and with less than twelve hours notice. Relief

O&M Supervisors who have picked extra assignments must check in between twelve and ãight hours

prior to the scheduled start oithe extra assignment to find out if there is a change. RAIL must notify

Relief O&M Supervisors of any change to an extra assignment.

G. All O&M Supervisors shall have at least 54 hours scheduled off for their two

consecutive RDOs.

tI. RAIL agrees to assign all special assignments, tasks and projects by giving equal

consideration to the O&M Supervisor's education, ability, and experience as it applies to each

assignment. Special assignments, tasks and projects will be posted for O&M Supervisors to apply

and selection shall be based on the above criteria if the special assignmen! task or project is to exist

for 30 days or more. If the special assignment, task or projeot is in excess of 90 days, the special

assignment, task or project will be rotated among those O&M Supervisors who applied and who meet

the above criteria, provided the rotation does not result in project delay. RAIL also recognizes the
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need for ongoing optional training programs which will allow O&M Supervisors to become better

qualified for their present work assignments or for advancement.

I. Except where modified by historical practioe, agreement or mutual understanding,

any work that has been historically or traditionally performed by O&M Supervisors will not be

performed by uny other individual.

J. When a shift remains unfilled within one hour of the start time of the shift and

RAIL detennines that the shift cannot be cancelled, an O&M Supervisor working a different shifr

with ho¡rs overlapping the vacant shift may be required to fill any portion of the designated shitt.

The hours worked by the O&M Supervisor carmot be changed more than 30 minutes except by

mutual agreement. When d.etermining which O&M Supervisor will fill the shift, RAIL will consider

seniority, O&M Supervisor qualification, business requirements and the O&M Supervisor's desire to

change work assignments.

K. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship which

requires an alteration in the start or quit limes, such Employee may request that the PARTIES review

the matter.

L. RAIL will determine the staffing needs for each special event day shift. When

RAIL has determined which shifts will be required to work, O&M Supervisors in those

classifications will be offered the special event assignment in seniority order, first to O&M

Supervisors that are scheduled to work that day as part of their regular work assignments. If after

offering the special event assignment to O&M Supervisors, by seniority, who are regularly scheduled

to work that day and there are more assignments available, it will then be offcred to O&M

Supervisors on their RDO until assignments are filled. Should no O&M Supervisor accept the

special event assignment it may be assigned, by inverse seniority, to O&M Supervisors that are

scheduled to work that day as part of their regular assignment. Special event assigriments shall be.

posted at the pick. Other special event service that is not posted at the pick shall be made available

the assignmenlovertime Process.
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SECTION 7 _ SPECUL ALLOWANC¿S

An O&M Supervisor shall receive two hours straighrtime pay for each shift during

which s/he instructs a new or nonqualified O&M Supervisor or an O&M Supervisor who requires a

refresher or retraining for which RAIL requires a written evaluation. This pay wilt be contingent on

the completion of an evaluation of the trainee's performance.

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing straighrtime rate of pay for actual hours worked.

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

of four hours. No O&M Supervisor will be required to work on his/her RDO except in an

extreme emergency.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES, including Streetcar Operator shifts per the Streetcar Operator assignment

sequence.

SECTION 9 _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Articlc R9 with the following exceptions:

A. At the spring pick, O&M Supervisors will select vacations in increments of no less

than five days, by O&M Supervisor seniority. After all first choioes are filled by seniority, second,

third, fourth and fifth choices will be selected in that order, by seniority. Appropriately accrued

vacation will be used in the selection of these periods.

' B. The nurnber of O&M Supervisors allowed on vacation during any period shall be

at least one. At a point in time at which ten O&M Supervisors are scheduled to pick, the PARTIES

will open negotiations to discuss the number of O&M Supervisors who may be allowed on vacation.

C. An O&M Supervisor may use hislher current vacation accrual in single-day

increments with the approval of his/her immediate supervisor.

SECTION TO _ SPECUL BENEFITS

A. Upon the approval of RAIL, at least one O&M Supervisor per day shall be allowed
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to use a personal holidaY

B. Annually, on the fourth Monday in January, a uniform allowance payâble by

of twelve times the top step of Bus service supervisor wage rate on January I of each year

shall be available for each o&M Supervisor. The maximum uniform allowance balance wþich may

carried over into the next year is $500. The uniform voucher may be used only to purchase

authorized uniform items. when an o&M supervisor needs to replace hislher all-weather parka or

jaoket due to normal wear and tear, RAIL will issue a voucher for its replacement. In addition to the

above allowances, an o&M Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of Bus Service Supervisor

wage. To receive reimbursement the shoes must meet the cunent standards of uniform footwear for

Supervisors.

f . An necessary foul weather gear will be provided by RAIL'

2. RAIL will stock tools at the worksite that are necessary for o&M

Supervisors to Perform theirjobs,

SECT'ION 1I _GENERAL

A. All O&M Supervisors will receive hands-on orientation on all Streetcar equipment

within 90 days of its use in service. Those O&M Supervisors who are directly involved in the

operation/service of the special equipment will receive orientation or training on such equipment'

B. It is METRO's responsibility that all O&M Supervisors will be trained and

certification kept current in first aid, Automated Emergency Def,rbrillator (AED) and

cardiopulmonaÌy resuscitation by an accredited instructor, Training will be paid at the applicable rate

ofpay.

C. O&M Supervisors will participate in the Streetca¡ LMRC as needed.

D. RAIL and the O&M Supervisors will develop a complete written description of the

duties and responsibilities of each shift, to be made available at each pick'

E. For all classifications as set forth in Section 1: There will be a minimum of at least

one o&M supervisor allowed to have time off through day offbook procedwes and RAIL will

accomrnodate o&M supervisor requests consistent with daily staffing requirements. Day off book

Unìon, Local 587 - Rail
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procedures will be consistent in all classifications. Requests for AC days may not be entered into the

day off book more than one calendar month in advance of the day(s) off desired.

ARTICLE R18: STREETCAR TRAININS

SECTION 1 _ÐæFTT{ilWW'OF EMPLOYEES

r Rail Technical Trainer

SECTION 2 * GENER,4T CONDITIONS

A. With the mutual agreement of the Employee and RAIL, the Rail Technical Trainer

work an alternative work schedule, which may include but is not limited to: 4/40, flexible work

hours, compressed workweek, telecommuting and/or job share arrangements upon approval of hislher

immediate Supervisor. FlSA-exempt Employees may be granted up to,a rnaximum of ten days

executive leave annually, to be administered according to King County policy.

B. The Rail Technioal Trainer position will be frlled through an open and competitive

recruiting process.

C. When the Rail Technical Trainer is required to work on a holiday, s/he will have

another day off with pay on a day mutually agreed by the Employee and his/her imrnediate

supervisor.

D. Rail Technical Tminers will rece,ive a second personal holiday to be used ín the

payroll year in lieu of the holiday for Lincoln's Birthday defined in Article R8, Section 3. The use of

the personal holiday wíll be govemed by Article R8, Section 4, Paragraph B.

SECTION I . DEFINITTON OF EMPLOYEES

' A. A "Link Light Rail (LLR) Operator" shall mean a person employed by RAIL on a

continuing basis who receives an eight-hour minimum guarantee of straight-time pay per day, not to

exceed five days per week, or a ten-hour minimrim guarantee of straight-time pay per day not to

exceed four days per week, provided s/he has accepted all work assigned as specified in the

of this Article, For each regularly-scheduled workday or portion thereof on which a LLR

Operator does not perform his/her assignment, s/he shall lose his/her guarantee for that day and s/he

shall be paid only for actual time worked, unless otherwise provided in this AGREEMENT. A
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workday,, shall mean a day on which an Employee is norrnally required to

work.

B. There will be three kinds of LLR Operators: Regular LLR Operators, Report.LLR

Operators and Extra Board LLR Operators'

l. A ,,Regular LLR Operator" shall mean a LLR Operator who picks runs as a

assignment for his/her eight or ten-hour guarantee'

2. A "Report LLR Operator" shall mean a LLR OperaÛor who picks repoft

for his/her eight hour guarantee.

3. An "Extra Board LLR Operator" shall mean a LLR Operator who picks the

Extra Board or Report and works all assignments placed on the Extra Board for his/her eight-hour

guarantee.

SECTInN2_HIRINGoFLINKLIGHTRAILoPEßAToRS

A. All hiring processes for LLR Operators will be open to all bargaining unit

Employees and outside applioants. until January l,20l9,or the current hiring list is exhausted'

whichever comes first, RAIL will not screen, test, interview, or hire outside applicants to these

positions, unless an insufficient number of Employees qualify tbrough the selection process' METRO

will then scleen, test, interview and hire outside applicants to these positions' The qualification

criteria will be the same for all applicants'

B. Employees are encouraged to apply for LLR Operator positions' They may apply

and compete with external candidates. Employees will receive an additional 5 % on any passing test

scores. Employees who ate advanced to the interview stage will receive an additional 5 % added to

their test scores. The ratio of Employee's preference comparetr to the preference given to other King

County employees will remain in fuIl force and effect throughout the duration of this AGREEMENT'

SECTION 3 - PROMOTIONAL LISTS

1. If an Employee accepts a LLR Operator or Streetcar Operator position, he or she

will be removed from any of the other operator list (LLR, Streetoar, PTO to FTO) and will be

ineligible to apply for any other Operator selection plocess for a period of six months from the

qualification date of the training class he or she accepted'
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2. If an Employee tums down an offer of appointment to any Operator position, he or

she will be removed from that list.

3. The provisions of this AGREEMENT apply to job offers for training classes which

after the date of this AGREEMENT.

4. For Employees on two lists, who have already been offered a job at the time this

AGREEMEN'I is signed, but the class will not start for at least one week, Transit HR will contact the

and afford thern the option of continuing with the training class or withdrawing and

remaining on the other list.

5. Transit Human Resources will notiS' candidates for the positions covered by this

AGREEMENT about the provisions of this Section of the AGREEMENT

SECTION 4 _ LINK LIGHT RAIL OPERATOR GAARANTEES

A. Assignment of speoials and exhas will be made to LLR Operators only, except as

otherwise provided in this AGREEMENT.

B. All runs and reports will be worked by LLR Operators, except as provided

elsewhere in this AGREEMENT.

C. All vacation reliefs will be worked by LLR Operators.

D. rWork left vacant becaueo of the absence of a LLR Operator will be workcd by a

LLR Operator, urless otherwise specified in this AGREEMENT.

E. "Weekday day base units" shall mean the number of trains operating regularly-

scheduled service at noon each weekday.

Í'. The Extra Board will be worked only by LLR Operators.

G. It shall not be a violation of this AGREEMENT for other rail-certified employees

to operate in service in order to retaín rail certification or in an emergency,

. H. Any RAIL employee operating service in order to maintain rail certification will

be accompanied by a LLR Operator.

SECTION 5 - GENERAL CONDITTONS

Ä. Each LLR Operator may be required to sign in for his/her work. When a LLR

Operator does not sign in or report on time, the Supervisor on duty will notif¡r the appropriate LLR

Transit 587 -
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Report Operator to take the assignment.

B. The LLR Supervisor may use his/her judgment as to which LLR Operator to use in

an emergency; if no LLR Operator is available to work, other certified èmployees may be used to

sust¿in service until a LLR Operator is located to perform the work.

C. Any LLR Operator not being relieved when arriving at the relief point will call the

LCC and state that no relief LLR Operator is present. If the LLR Operator does not wish to continue

wgrking, s/tre shall request to be relieved. RAIL must relieve the LLR Operator within one and one

halfhours,

. An "assignmenf' shall mean any work or duties that the Employee is required to

perform, limited to those job duties that are enumerated in the job classification. "Other duties as

assigned" are limited to those job duties that are normally associated with the work of a LLR

Operator.

E. If a LLR Operator loses an RDO because of a change in schedule, s/he will be

given time off to compensate for such day. No LLR Operator may have more RDOs in any pay

period than s/he would have received had no oþange of schedule been made.

F. The cutoff time for calling to òe removed from the sick list, and for signing the day

off book for time off, is 10:00 a.m. Should a LLR Operator report sick after 10:00 a.m., s/he may

retain his/her following day's firll assignment by calling off the sick list at least one hour prior to the

staft of the next day's full assignrnent, or prior to 10:00 a.m', whichever comes first.

G. At each piok, a LLR Operator may indicate his/her preference regarding training

assignments. RAIL will attempt to accornmodate a LLR Operator's preference when assigning

students; however, any LLR Operator may be given a training assignment if necessary. LLR trainees

shall drive during all training assignments unless RAIL or the instructing LLR Operator determines

that safety would be jeoPardized.

H. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip, except when:

1. The revenue hip is less than 15 minutes long, or

2. Therevenue trip is the last revenue trip before the coach returns to the base,

Transít Unlon, Local 587'Raìl
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or

3. The revenue trip is live-looped or through-routed, or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the Ll,R Operator's control result in less than five minutes

layover in the previous two hours, the LLR Operator shall be entitled to a five-minute layover at the

outer terminal, except on his/her last trip, provided the LLR Oþerator atternpts to noti$ the

RAIL agrees to review routes or assignments identified by the UNION as having insufficient

layover time.

I. ln order to provide reasonable breaks, RAIL shall schedule at least one lS-minute

layover in assignments over five hours in length and an additional l5'minute layover in weekday

assígnments over eight hours in length. When a LLR Operator working an assignmenJ finds it does

not provide reasonable break time, the LLR Operator should noti$ RAIL of such by filing a service

report. "Length" equals report, travel and platforin time, but does not include bonus time.

J. When a Sunday schedule is operaied on a holiday, a LLR Operator who has picked

a Sunday run and whose regular workday falls on the holiday will work his/her Sunday run. A

Regular LLR Operator on a regular workday without a Sunday n¡n shall have the day of,f at holiday

pay,

K. Each day at each base, METRO guarantees that for every 45 LLR Operators

normally scheduled to work on that day, rounded to the neaxest 45, one LLR Operator shall be

excused from his/her assignment. However, the guarantee shall be a minimum of one each day at

eaðh base. Request for AC days may not be entered into the day off book more than one calendar

month in advance of the day off desired. The cut offtime for signing the day offbook is 10:00 A.M.

the day prior. An Operator who has had the same day of the week off in the last tl¡ee weeks shall be

moved to the bottom of the list. If workforce allows, more Operators than the guarantee can be

excused for the day. These guarantees shall not apply in the case of an exüeme emergency.

L. All assignments shall be completed within a maximum l4-hour spread or up to t6

hours with mutual consent of RAIL and the LLR Operator. Such spread will begin with the start time

of the first assignment following at least ten continuous hours off.
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M. When a LLR Operator presents a valid medical restriction which prevents

operation of the equipment or in the facility of his/her assignment, RAIL will work with the I'lNIoN

to find a mutually agreeable alternate assignment for the rernainder of the shake-up.

SECTIONó -.RUIV^S

A. There shall be two types of LLR Operator runs'

1. A ..straight run" will consist of straight-through work which is at least seven

hourS includíng platform, report, travel time, and other duties as assigned'

2. A run combinatión or o'combo" will consist of two or th¡ee pieces of work

which are at least seven hours in total work time, including platform, report, travel time, and other

duties as assigned and which are within a spread time of L2'1/2 hours. Combos with more than one

split will be paid straight through for the lesser split. Any combo with a split of 29 minutes or less

will be paid straight tluough and classified as a straight run. Combos which quit after 8:00 p.m' shall

be paid straight through.

.B.A..dayrun''shallmeananyrunwhichiscompletedbyS:00p.m.

c. A "night run" shall mean any run that is completcd after 8:00 p.m.

D. At the discretion of RAIL, 'ofrags", meaning assignments less than seven hours,

including platform, report, travel time, and other duties as assigned may be posted and selectod at the

pick. Frags will be guaranteed eight hours pay. Ail other contract provisions relating to runs shall

apply to frags.

. E. The total number of straight day rtrns for the system on weekdays shall be

equivalent to at least 80% of the day base units on weekdays'

F. Straight day runs shall comprise at least 54% of all straight runs.

G. There shall be no combos on Saturday or Sunday'

H. Runs shall be determined by RAIL in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "triPPer"'

I. Any Extra Board LLR Operator working a regularly-scheduled run shall be paid the

regularly-scheduled run PaY'

Locat 587 - Røìl
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I J. Runs and combos may be broken into trippers on the same day in o¡der to allow

RAIL to fill all work.

SECTION 7 _ LTNK LIGHT RAIL OPERATOR PICKS

Ä. At pick, seniority for all I..l,R Operators shall prevail in the selection of runs,

reports and/or board positions, vacations, overtime trippers, and RDOs.

B. Link Light Rail Operators will have two system wide picks, at least 22 weeks

apart. An additional system wide pick will occur at a time to take effect during June. Work

assignments will be selected at the pick for the following shake-up period.

C. Copies of the pick schedule will be posted at the O&M Facility and in the UNION

office at least two weeks prior to the first day of the pick. The UNION will supply RAIL with a

signed, certified LLR Operator seniority list tluee weeks prior to the first day of the pick.

D. A LLR Operator who wishes to select an assignment must select an assignment

according to the seniorþ list certified for the pick, unless the PARTIES rntrtually agree otherwise.

E. RAIL will determine the work and possible RDO combinations. Copies of all

assignment sheets showing the runs, reports, Extra Board positions, and available RDO combinations

will be posted in the pick room six days prior to the start of assignment selection. The TJNION

agrees tn staffthe pick room on weekend days.

F. The UNION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.
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20 G. A Regular LLR Operator who has Sunday off may piok a vacant Sunday

2t' assignment, by seniority, for work on any Sunday-schedule holiday. This selection will take place at

22 the base after the LLR Operator pick and after Report and vacation relief LLR Operators have made

23 ,their selections. If vacant Sunday assignments are still available, they may be offered for pick, by

24 seniority, to all LLR Operators at the base whose RDO falls on the holiday

25 H. Each LLR Operator shall have two consecutive RDOs, or in case of a 4/40 LLR

three consecutive RDOs, in every seven-day period, except when LLR Operator shake-ups26

27 or move-ups make this impossible

I. A LLR Operator who selects Regular or Report Operator status shall select five
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consecutive workday assignments. Each LLR Operatoros selections must be all runs or all reports

rand must be exclusively day assignments or exclusively night assignments. If a LLR Operator selects

,runs, there must be at least ten hours off between assignments on consecutive days' If a LLR

,Operator selects reports, there must be at least ten hours off between assignments on consecutive

,workdays in addition to the spread time. No LLR Operator will be forced to pick an assignment of

runs or reports which would result in less than l0-Il2 hours off between consecutive workdây

or less than 56 hours off on hislher two consecutive RDOs.

J. UNION representatives shall be present during picks.

K. A LLR Operator, who fails to appear at his/her scheduled pick time and who does

notiff the UNION of his/her choices via an absentee pick form, shall have an assignment selected

him/her by the LINION representative. The UNION representative shall make an effort to select

an assignment comparable to the assignment last seleoted at a pick. Selections made by the LINION

will not be subject to the grievance/arbitration procedure.

L. Iyhen a new operating base or LLR segment opens or an existing operating base

and that base has/had LLR Operator assignments, a section-wide pick will occur.

M. Each LLR Operator must pick a Regular, Report, or Exfia Board assignment

which is compatible with any existing medical restrictions s/he has on file with METRO. Failure to

do so will result in forfeiture of the LLR Operator's daily or assignment guarantee for each day on

which the LLR Operator has picked an incompatible assignment, unless no work is available within

the LLR Operator's restriction.

N. To meet specific service needs, RAIL may identi$ specific days on which Rail

service will operate on a schedule different than the regular schedule. Such schedule deviation days

may include a change in the hours of service, the frequency of service, and/or the number of cars in

service during any portion of the service day. Any day identified by RAIL that will have a schedule

will be posted at the pick. Regular LLR Operators working their regular workday will pick

their assignments by seniority. Regular LLR Operators may select from available work, or if posted,

may elect to pick the day off with holiday pay. Unassigned work will go to the Extra Board LLR

Operators scheduled to work that day,
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O. A LLR Operator who has been unable to work for 30 days or more must be

:medically released for full duty effective the first day of the shake-up to be on the pick schedule.

LLR Operator will not be allowed to pick an assignment except by mutual agreement between

PARTIES. A LLR Operator who retums to duty without a picked assignment will be placed on

an assignment mutually agreed by the PARTIES.

SECTION 8 _ MOW-APS

Ä. If regular or report assignments become vacant, less senior LLR Operators at the

'base may request a move-up. A LLR Operator who moves up must pick the entire assignment of the

Operator who vacated the run or report. If a Regular LLR Operator moves up to a report

assignment, such LLR Operator will be placed on the sarne line as the LLR Operator who vacated.

An Extra Board LLR Operato¡ who moves up to a report assignment will remain on his/her picked

board position. If new Day Extra Boa¡d RDO combinations or board positions become availablg

Day Extra Board LLR Operators at the base who could not have picked these RDO combinations or

board positions may request amove-up; such move-up will be limited to the Extra Board LLR

Operators. LLR Operator move-ups will be conducted only when they can be implemented at least

28 days prior to a shake-up.

B. Move-ups will be conducted by Shop Stewards at the direction of the UNION. An

assignment selected at a move-up via absentee pick will not be subject to the grievance/arbitration

procedure,

SECTION 9 - SELECTING VACATIONS

A. Vacations will be picked once per year.

B. Vacations may be split into periods of one or more full weeks. If a LLR

Employee's vacation is not evenly divisible into fi¡llweeks, the odd number of days may be taken as

one-day vacations to a maximum of four days per payroll year.

C. LLR Operators may pick only one prime time vacation per year. RAIL shall

determine the number of vacations offered in each period. Each year, RAIL shall furnish the UNION

with a list of vacation periods.

D. The LINION shall determine the prime periods for the following year and inform

Amalgamaled Transit Union, Local 587 - Raìl
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RAIL of their determination in writing in advance of the first day of the fall pick of the cunent year.

E. Future pick and shake-up dates occuning during the vacation periods that LLR

Operators can select at the current pick shall be posted in the pick room by RAIL'

['. After a vacation relief has been assigned to a LLR Extra Board Operator, there

be no changes in vacation unless agreed by the LLR Operator who is assigned the vacation

G. A LLR Operâtor may, with RAIL approval, change his/her vacation to a period

Jhe did not have the seniority to pick provided the available period(s) æe posted at least one

in advance.

SECTION 10 - LINK LIGHT RA,IL EXTRA BOARD

A. RAIL shall have a Day Extra Board and a Night Extra Boa¡d to fill those

left open, to fill any special work, and to fill overtime assignments according to the

assignment process. Board positions shall be open for selection at the piok by all LLR

Operators by senioriry. LLR operators may select any available position on eithor Extra Board.

B. During a shake-up, any newly hired LLR Operators shall be placed two positions

up from the bottom of the Day Board. Selection of position shall be by seniority' .;

C. All work assigned to an Extra Board LLR Operator as part of his/her regular

workday assignment will be within a spread of 13 hours unless voluntarily waived by the LLR

Operator or in the case of an exfteme emergency'

D. The Extra Boards shall be posted by 2:00 p.rn. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Board is not posted by 4:00 p.m., each Extra Board LLR Operator

who is available the following day will receive one hour of straight'time pay, except in case of

extreme emergency.

E. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two categories as follows:

a. Category A shall include:

1) Straight day runs which quit at 8:00 p.rn. or earlier'

2) Day reports which have a quit time of 10:00 p'm. or earlier

Local 587 -
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as determined by a 13-hour spread.

3) Combos which quit at 8:00 p.m. or earlier.

4) Tripper combinations which quit at 8:00 p,m. or earlier.

5) Tripper and report combinations which have a latest quit

time of 8:00 p.m. or ea¡lier as determined by a 13-hour spread.

6) Special work which has an estimated quit time of 8:00 p.m.

or earlier.

b. Category B shall include:

1) Runs which quit later than 8:00 p.m,

2) Reports which have a quittime later than 10:00 p.m', as

determined by a l3-hour spread.

3) Combos or other combinations of work which quit later than

8:00 p.m.

4) Special work which has an estimated quit time of later than

8:00 p.m.

2, Category B assignments shall be assigned first, beginning with the'Night

Board, from the bottorn of the board, according to quit time, latest quit time assigned first.

a. If there ate more available LLR Operators on the Night Board than

assigunents in Category B, then the remaining Nigit Boa¡d LLR Operators shall be assigned

Category Awork with the latest start time assigned fïrst.

b. If there are fewer available LLR Operators on the Night Boa¡d than

available assignments in Category B, then rernaining Category B assignments shall be assigned to the

Day Board,latest quit first, from the bottom up.

3. Category A work shall be assigned next to the Day Board, from the top of

the board down, according to quit time, with the earliest quit assigned first.

4. Quit time of special work shall be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special wolk will quit at the estimated

Local 587 -
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5. If two of more LLR Operator assignments within the same category quit at

the same time, they shall be assigned æ follows:

a. A run will be assigned before a report.

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the same, the assignment with the lesser

amount of work including report time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of RAIL.

6. If theiumber of Extra Board LLR Operators available for work on a

regular workday is greater than the number of available runs, reports and special work which fits the

definition of arun, then trþer combinations may be inserted in the assignment sequence according

to their quit times. Trþer combinations will be made with trippers, pieces of work and special work

seven hours ancl eleven minutes at RAIL's discretion. Tripper combinations with more than

orre split will be pairJ straight-through for the lesser split. Any hipper combination split of 29

minutes or less will be paid straight-through. LLR Operators may be required to perform duties

within the LLR Operator job description during paid splits.

7. If the number of Extra Board LLR Operators available for work on a

regular workday is less than the number of available runs, reports and special work which fits the

definition of a run, runs may be taken out of the assignment sequence and assigned according to the

overtime provisions. The runs to be removed from the assignment sequence will be combos, late day

runs with a quit timc from 6:01 p.m. to 8:00 p.m., and early quit rclicf runs with a quit time of 8:01

p.m. to 9:59 pm., in that order.

8. All pieces of work open before the Extra Board's l0:00 a.m. cutoff will be

assigned to Extra Board LLR Operators, who are certified and available, as a regular assignment'

Any remaining work will be assigned according to the overtime assignment sequence.

9. On holidays, a LLR Operator left without an assignment shall receive the

day off at holiday pay. All LLR Operators who request the holiday off via the day off book will be
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excused before any LLR Operator is forced to take the day off.

10. Any.Extra Board LLR Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of extreme emergency. Any LLR Operator who receives an overtime

assignment out of sequence, except as provided for elsewhere in this AGREEMENT, shall receive

pay to equal the assignment s/he should have had or the assignment s/he received, whichever is

11. The following provisions shall apply to Extra Board LLR Opèrators who

vacation reliefs: :

a. Exha Board LLR Operators, except Report LLR Operators, may

to work the runs or reporls of I,L,R Operators who are on vacation, sick leave, industrial

injr¡ry, disability leave, or unpaid leave of absence of one week or more. Vacant runs or reports may

be picked as vacation reliefs until they are filled by a move-up. A LLR Operator will be allowed to

vacation reliefs only on assignments that have the same RDOs as the LLR Operator on vacation.

Operators will pick this work by seniority,

b. For a Sunday-schcdr¡le holiday, all Extra Boa¡d LLR Operators who

re¡¡ularly work that day, and rvho are rvorking vaçation reliefs which have no Sunday assignmçnt,

shall pick from all vacant Sunday assignments available afrer Report LLR Operators have picked.

c. When a vacation relief assignment ends, the Extra Board LLR

Operator shall revert to his/her regular picked position on the Extra Boæd without any penalty to

RAIL. This LLR Operator then becomes eligible for the next available vacation relief, or remainder

ofan unpioked vacation relief, according to seniority.

d. Exha Board overtime policies remain unchanged.

e. An Extra Board LLR Operator picking a vacation assignment must

work the entire vacation assignment, not including any picked RDO overtime, except as provided in

Paragraph c.

12. If an Extra Board LLR Operator's normal sequence assignment conflicts

with his/her partial absence or non-driving assignment, thçn such LLR Operator will be given an

Amalgamated Tlans it Union, 587 -
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410C01 lT,pxhibit D
Pøge ll5



1 8593

I

2

3

4

5

6

7

8

I
10

11

t2

13

t4

15

16

l7

18

t9

20

2t

22

2ß

24

2s

26

27

28

assignment which is not a straight run and which has a quit time within one hour of his/her normal

sequence assignment. RAIL will atternpt to maximize straight-time paid work hours for such LLR

F. No LLR Operator's RDO shall be cancelled or changed without the consent of the

LLR Operator, except in extreme emergency. Each Extra Board LLR Operator shall have a

of 56 hours off for his/her two consecutive RDOs.

G. Any Extra Board LLR Operator may request to add or remove a guarantee of l0-

l/2 hours ofTbetween consecutive days' assignments, provided this is requested in writing at the

pick, or prior to l0:00 a.m. on Thursday, to be effective Saturday. Any Extra Board LLR Operator

requesting the l}-l/2hours offbetween oonsecutive days' assignments and who would not receive

l}-ll2hours off in the normal assignment sequeRce will fall out of the normal assignment sequence,

and will receive the first available assignment after his/her I}-I/zhours off.

H. An Extra Board LLR Operator who, for any reason, does not receive his/her

requested l¡-l/zhours off, may elect to "pass up" by submitting a written statement at the

completion of the day's assignment. An LLR Operator electing to pass up will report to thc base

after his/trer l0-l/2 hours off, unless notified to report later'

SECTION TT _ REPOßT LINK LIGHT RAIL OPERATORS

A. Report assignments will be posted and selected at the LLR Operator pick.

B. LLR Operators shall pick reports according to the open pick system.

C. Report LLR Operators will be available fbr a spread of 13 hours and must accep

all work according to Report LLR Operator work rules set forth in this AGREEMENT.

D. For a Sunday-schedule holitlay, a Report LLR Operator having a Sunday report

and who regularly works on that day will work his/her Sunday report. A Report LLR Operator on

his/her regular workday without a Sunday report may choose to pick from all vacant Sunday

assignments, by seniority, or to revert to his/her position on the Extra Board for assignment.

E. RAIL may adjust picked report times by a maximum of 30 minutes when a change

is needed. RAIL shail give five days' notice to a LLR Operator whose report will be affected. When

changes adversely affect a LLR Operator's personal life or impose serious hardship in reporting to

Amalgamated Transít Unìon, Local 587 - Rail
November 1,2016 through October 31, 2019
410C01 lT jxhibit D
Page I I6



I
2

3

4

5

6

7

I
9

10

T1

t2

13

t4

15

t6

t7

l8

19

20

2t

22

23

24

25

26

27

28

I 8593

work, the LLR Operator may request that the Operations Superintendent and the UNION review the

matter.

F'. A LLR Operator may voluntarily waive his/her l3-hour spread. An LLR Operator

not waive the ten continuous horns off, The maximum spread will be 14 hours or up to 16 hours

with mutual oonsent of RAIL and the LLR Operator. A Report LLR Operator who waives his/her

l3-hour spread must still be available for his/trer regular shift the next day.

G. Except as otherwise provided in this AGREEMENT, all time served on report

be paid. Any LLR Operator required to report shall receive a minimum of two and one-half

pay. However, a LLR Operator serving on report shall be considered on report, regardless of

until released. Two and one-half hours shall be paid when released from report and

work starting more than two and one-half hours after reporting. At the completion of an

assignment, a LLR Operator may be released or assigned to further duties. If report time and tripper

time are consecutive, Ìeport time will be used fo make up the tripper guarantee. Report time will stop

at the beginning of pay time.

H. At the beginning of each shake-up, RAIL shall define the number of report

positions and the report time of each position. Additional report assignments may be added at the

discretion of RAIL, provided that any asÃigned or picked report shall not share the same report time,

If RAIL determines that it is necessary to continue these additional report times for the remainder of

the shake-up, they will be subject to a move-up.

I. The LLR Operator with the earliest first report time gets the first piece of work that

is or becomes available within his/Ìrer l3-hour spread, except in cases of emergenoy. If the

assignment is less than eight hours work time, the LLR Operator may be assigned additional work

within the terms of this AGREEMENT. When assigriments have the same quit time, the rules of

Section 9, Paragraph 8,5 also apply to LLR Operators on report. LLR Operators on late report foltow

the last Report LLR Operator and the last LLR Operatoï on pass-up.

J. At the discretion of the Dispatcher, assignments that become available for R.eport

LLR Operators may be broken up if necessary to keep service in operation.

K. Work available at the time a Report LLR Operator is released from an a.m.

Tiansit Union, Local 587 - Rail
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,assignment may be assigned at that time for the remainder of the day at the discretion.of the

Dispatcher.

L. An LLR Operator required to serve on report on a Saturday, Sunday or Sunday-

schedule holiday, shall serve continuous report until given work or released for the day.

M. Should a LLR Operator who has picked a regular report, and another LLR

who has a non-regular report share the same initial report time, the LLR Operator who rnust

offea¡liest will be.first up. If both LLR Operators must be off at the same time, the LLR Operator

with the regular report will have first right of refusal for the assignment' Should two o¡ more Extra

Board LLR Operators have the same initial råport time, the most senior LlR.Operator will have first

right of refusal on an available assignment'

N. No Report LLR Operator will be required to work prior to report time.

O. A Report LLR Operator with a partial absence or non-driving work assignment

that is within his/trer l3-hour spread ri,ill be removed from his/her report and given an assignment

that starts no carlier than the start time of his/her report assignment and has a scheduled quit time

within his/her normal spread o¡ within l3 hours of his/her non-driving work assignment, whichever is

earlier. RAIL will attempt to mo<imize straigbt-time paid work hours for such LLR Operator'

SECTION 12 _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked except where otherwise specified

in this AGREEMENT.

B. A LLR Operator working aregular run on his/her RDO shall be paid for eight

hours at the overtime rate or for actual overtime hours worked, whichever is greater. A LLR

Operator who works two separate and complete runs on the same day will be paid such guarantee foi

each run. A LLR Operator assigned overtime on his/her RDO, per Paragraph D.2 and D'4, shall be

guaranteed a minimum for the day of two hours and forty minutes pay at the overtime rate'

C. All rwrs shall be assigned and every available LLR Operator shall have work

before any overtime assignment is made'

Amalgamated Transil (Jnion, Local 587 -
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D. If overtime is available it shall be assigned by seniority with the greatest pay time

first, according to the following LLR Operator sequence,

l. Extra Boa¡d LLR Operators on regular workday, within spread.

2. ExtraBoard LLR Operators and Report LLR Operators on an RDO.

spread tìme, except as

3. Regular LLR Operators on regular workday.

4. Regular LI,R Operato$ on an RDO.

5. Extra Board LLR Operators on regular workday voluntarily exceeding their

providecl in Section 4, Paragraph L. , :

' 6. Extra Board LLR Operators on regular workday and Report LLR Operators

who have reverted to their positions on the Exüa Board, forced in inverse order of seniority.

E. No LLR Operator shall be required to work on his/her RDO. No Regular LLR

shall be assigned overtime work unless s/he volunteers for such work.

F. If no LLR Operator is available to work, other certified Employees may be used to

service until a LLR Operator is located to perform the work. If no other certified Employee is

to work, other certified employees may be used to sustain service until a certified Employee

located to perform the work. (Note: as defined earlier in this AGREEMENT, upper case

"Emplovee" denotes ATU Local 587 members and lower case ooemployee" denotes other employees.)

G. Any LLR Operator volunteering for overtime shall be required to work the

overtime assigned.

H. An Extra Board LLR Operator may request to add or remove overtime availability

for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday. LLR

Operators who remove overtime availability may be assigned overtime only in accordance with

Paragraph D.6.

I. A Regular LLR Operator may request to be added to or removed from the overtime

list by submitting a request in writing at the pick or prior to l0:00 a.m. on Friday, to be effective

Saturday.

J. RAIL may post overtime trippers for pick.

1. A Regular LLR Operator may select one overtime tripper per day, including

Amalgamated Transít Union, ktcal 587 - Rail
November l, 201 6 through October i 1, 20 I 9
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his/her RDO. An Extra Board LLR Operator nay select one overtime tripper for each RDO.

2. lf all posted trippers are not picked, the balance shall be offered for pick to

LLR Operators by LLR Operator seniority. A LLR Operator may pick a second tripper per day at

time. A¡ Extra Board LI-R Operator may not pick atripper on his/her regular day to work. Any

remaining trippers shall be assigned according to the work rules'

3. A LLR Operator who has picked an overtime tripper wÍll be assigned that

hipper on the day(s) picked unless excused.

SECTION 13 * SPECIAL ALLOWANCES

A. Twenty minutes report tirne shall þe paid for pre-departure check-out. Étroweve¡

this provision does not apply to mainline reliefs.

B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If a LLR Operator is required to fill out a separate report by the State of Washington or a local police

department, an additional 30 minutes straight-time pay shall be paid. If the Safety Officer approves

the first acoident report and the LLR Operator is called in,to fill out an additional report other than

those for the State of Washington or local police departments, an additional 30 rninutes straight-time

pay shall be paid for filling out each additional report. Forty-five minutes straighrtime pay shall be

paid for the first report of each accident involving a collision with another vehicle in which both

vehicles are moving or in any collision with a pedestrian'

C. The following straight-time premiums shall be paid only when these reports cannot

be completed during platform hours. To be paid, a LLR Operator must submit complete and accurate

reports: 
1. Incident reports, except those involving LLR operator assaults - 10

minutes.

2. Incident reports involving LLR Operator assaults - 20 minutes.

3. Vandalism reports - 5 minutes

4. Found tags * 5 minutes.

5. LLR Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.

Local 587 - Rqil
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7. Service repofts, when requested by a supervisor - 5 minutes.

D. A LLR Operator who is not on report shall be paid a minimum of one hour

straight-time pay for a hain change.

E. One hour straight-time pay shall be paid to a LLR Operator for each day spent

inshucting a student.

F. If a LLR Operator is working an overtime assignment, and the overtime rate

s/he will be paid at the overtime rate or receive a minimum of two hours and thirty minutes

of straight time pay, whichever is greater.

G. The minimum time paid for extra assignments for LLR Operators shall be the

equivalent of two and one-half hours straight-time pay (one hour forty minutes overtime pay).

H. An Extra Board LLR Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each Regular, Report or Extra Board Operator, who works a combo or frag having

a spread longer than 10-1/2 hours, and who would not be paid at the overtime rate under the

of this AGREEMENT, sholl bc paid sprenclpny to increano tho rate of pay to tirne and one-

half for time in excess of l0-t/2 hours.

¡. Mäintine relíef travel time shall be paid at the applicable rate based upon the

maximurn time required for travel from the base to a relief point during the applicable period of the

day. This provision shall not apply to reliefs occurring at the Operations and Maintenance Facility

relief shack.

K. A LLR Operator who is relieved on the road and is directed by RAIL to return to

the base to submit an accident or incident report or a found item will be paid travel time at the

applicable rate.

SECTION 14 _ UNIFORMS

A. Upon completion of haining and after certification, a newly hired LLR Operator

be issued no less than four shirts, three pairs of pants, one sweater, and one parka. Thereafter,

Unlon, Local 587 - Raìl
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the uniform allowance shall be available annually on the LLR Operator's anniversary of rail

certification.

B. A uniform allowance of twelve times the top step LLR Operator wage rate on

anuary I of each year shall be available arurually on each LLR operator's certification date. The

uniform allowance may be used only to purchase authorized uniform items. A LLR Operator who

does not pick an assignment and who is not required to be in uniform will have his/her uniform

allowance for the following year reduced by one-third of the annual allowance for each shake-up on

status.

C. Uniform allowance balances may be. carried over if unused. A LLR Operator's

allowance may not exceed 25 times the top step LLR Operator wage rate that will be in

effeot on January lst immediately following the effective date of this AGREEMENT.

D. LLR Operators are required to be in uniform while on duty. When uniform

garments arq not available, an out of uniform slip will be given to the LLR Operator by the

Supcrvisor before the LLR Operator goes on duty. Uniforms shall be worn only to and from work

and while on duty. Union garments and other items with ATU insignia approved by RAIL shall be

considered acceptable uniform attire

E. Footwear designated by METRO may be purchæed with the uniform allowance.

Footwear must meet the current standards of uniform footwpar for LLR Operators'

F,. All uniform items will be union made, unless mutually agreed between the

PARTIES.

G. LLR Operators who leave RAIL in good standing shallnot be required to return

items which came with a Sound Transit insignia.

s E c rr o N I - Ð.wl{ï"ï!.?-N o F E MPLO YE ES

A. A .,LLR Supervisor" shall mean a person employed by RAIL on a regular fuIl-time

continuing basis who may perform the job duties of, including but not limited to:

e Dispatcher

r Field supervisor

I,2
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¡ Operations controller

o LLR instructol

B. A "LLR supervisor-in-Training (LLRSIT)" shall mean an Employee who is
haining to become a LLR Supervisor

SECTION 2 _ MT]TAAL RESPA¡{STBXLINES

The management and direction of the work force, which includes, but is not limited to,
7 assigning work, clarifying all job specifications with regard to duties and setting performance

standards $'ith input from LLR Supervisors, is vested exclusively in RAIL. This is limited only by
stated conditions in this Article. Items not specifìcally addressed in this Article but covered in the

Articles of this AGRF'EMENT shall also apply to LLR. supervisors. No changes in existing
or related conditions shall be made without first negotiating with the LrNIoN.
SECTION 3 _ LINK LIGHT RAIL SAPERWSOR-IN.TRAINING

A. All hiring processes for LLR supervisors will be open to all bargaining unit
and outside applicants. If an insuffrcient number of Employees quali& through the

selection process, METRO will then screen, test, interview and hire outside applicants to these

The qrrnlification criteria wiil bc thc same for all appriuants.

' B. Hmployees arc cncouraged to apply for LLR supervisor positions. They rnay
apply and compete with external candidates. Employees will receive an additional syo onany
passing test scores. Employees who are advanced to the interview stage will receive an additional
SYo added to their test scores' The ratio of Employee's preference compared to the preference given
to other King county employees will remain in full force and effect throughout the duration of this
AGREEMENT.

c. The following process wil go into effect January r,20rg.
1. LLR supervisor-In-Training vacancies shall be posted on METRO bulletin

boards for at least two calendar weeks. candidates must have at least two and one-half years of ñ¡ll-
time service in the fìve years preceding the closing date for applications. Interested Employees must
formally apply through METRo's Transit Human Resources office within the specific time frame

listed"selection of LLRSIT candidates shall be the sole responsibility of METR6. The selection

Union,
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410C0l17,Exhibít
Page 123

through October JI, 20lg

I
9

10

1T

t2

13

l4

15

tó

t7

l8

t9

20

2l

22

23

24

25

26

27

28

D



1 8593

I process for LLRSITs shall be based on an Employee's ability, training' education, experience and job

2 performance, as determined by appropriate testing procedures and evaluations, which have been and

3 will continue to be developed with input from LLR supervisors. A LLR supervisor, selected by

4 RAIL after consultation with the IrNIoN, will be included in the LLRSIT candidate selection'

5 2. Successful candidates will be places on a list by seniority' The LLRSIT

candidates list will remain in effect until exhausted. Candidates must meet eligibility ôrìteria used for
6
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the recruitment process at the time of appointment of they will be removed from the list' Once

removed from the list, an Employee must wait until the next recruitment to reapply

D. Testing procedures for LLRSIT candidates shall be developed with input from

Supervisors

E. LLRSITs shall be placed in that classification for twelve months, duriqg which

time they shall be required to qualify as Dispatoher, Field Supervisor, and Operations Controller'

Failure to qualify shall result in termination as LLRSIT and retum to previous classification wittr no

in seniorþ. RAIL shall establish and publish st¿ndards for qualification and, with input from

instructing LLR Supervisors, will determine in each case whether the LLRSIT has successfully

qualified.

F. Upon appointment, LLRSITs shall be subject tò a twelve.month probationary

period.

G. Upon appointment, LLRSITs shall receive a voucher for four pairs of uniform

pants, six uniform Shirts or blouses, one sweater, one park4 and one hat' The same items shall be

issued to LLR Supervisors newly hired frorn Bus Supervisor positions'

SECTION 4 -rrcKÍ
A. In the spring and fall of each year, when a facility opens of closes, or when

mutually agreed by the PARTIES, all shifts required in the job classification of LLR supervisor will

be posred for a general pick. copies of shifts to be picked will be posted at all work sites 14 days

prior to the pick. RAIL also will issue each LLR Supervisor and the UNION a copy of this

information. After the posting, there will be a review period in which changes may be made by

RAIL. No changes will be made five days prior to the pick date unless mutually agreed by the

Local 587 -

I,
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PARTIES. Implementation of the spring pick will occur between April I and April 15 and

implementation of the fall pick will occur between October I and October 15. The two general picks

will be held unless a special pick has occurred or is scheduled to occur within 45 days of the general

pick.

B. LLR Supervisor shifts will be classified as regular and relief. Ernployees will be

permitted to select shifts and vacations in accordance with individual seniority. All shifts will be

for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the

ARTTES.

C. A LLR Supervisor who will not be available to pick must leave, with the UNION,

his/her choices of shifts in order of preference. Failure to do so will result in the UNION

ve making every effort to select a shift comparable to the assignment last selected at a

Selections made by the TINION will not be subject to the grievance/arbitration procedure. An

Employee shall not be compeirsated for time spent in the pick unless it is during his/her regular

working hours.

D. A LTNION representative shall certify the pi,ck.

E. All LLR Supervisors' shifts, excluding relief shifts, once picked, will not have

hours, significant dutics, or RDOs changcd during o shoke-up withou,t approval of tho affected LLR

Supervisor(s) and the LTNION.

'' F. At each pick, LLR Supervisors may volunteer in writing to work overtime.

G. All regular shifu shall have at least ten hours off between consecutive day's shifts.

Shifts must be picked in a way that does hot jeopardize time off or RDO guarantees found elsewhere

in this AGREEMENT. Should either PARTY be adversely affected by this Paragraph, the PARTIES

agree to meet and negotiate necessary changes.

H. Any deviation to shift schedules for holidays will be posted at pick.

I. Pick will be governed by the provision of this Section and by guidelines mutually

developed and agreed by the PARTIES.

SECTION 5 - MOYE-UPS

A. When a permanent vacancy occurs during a shake-up in any LLR Supervisor

Am al gam at ed Tr ans ít Unl on, 187 - Rail
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I 'position, a seniority move-up will be held within 14 days' Remaining vacant shifts may be offe¡ed in

seniority order to fully qualifïed LLRSITs'

B. Move-ups may not be requested during the last eight weeks of the cunent shake-

SECTION 6 - IYORK ASSIGNMENTS

A. The LLR Supervisor job classification, except for LLRSIT, shall have regular

and rehef shifts. All shifts will be available for pick according to the pick guidelines'

B. All shifts for LLR Supervisors shall be completed within a continuous eight or ten

C. Regular shifts shall consist of frve consecutive days of work (or four days if it is a

4/40 assignment) in a workweek, with each workday guaranteed eight or ten hours, respectively'

Regular shift RDOs shall be two consecutive days (4/40 assignments shall have tlree conseoutive

RDOs). All regular shifts will be assigned in their er¡tirety unless otherwise approved by the unit

supervisor or designee. 'When a shift is cancelled, the unit supervisor or designee will noti& the

LINION.

D. Relief shifts will be gulanteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDOs and shifts for Relief LLR Supervisors shall be posted by Friday

of the week before each pay period ends for each pay period. There will be two consecutive RDOs

(or three consecutive RDOs fot 4l[Lassignments) for each aO-hour week, except for Relief LLR

Supervisors with Friday and Saturday RDO combinations switching to another RDO combination or

vice versa RDOs will not be changed or cancelled without the consent of the affected LLR

supervisor, except in an emergency. The RDOs for Relief LLR SUpervisofs may changc cach pay

period as a result of the availability of assignments'

E. prior to the end of each pay period, each Relief LLR Supervisor will pick hislher

assignment for the next pay period from the known available assignments and available RDos, by

senioriry. Each pay week will be picked separately. Assignments selected the first week will not

affect selections in the second week, except where minimum time off between shifts and/or 54 hours

off for RDOs would be comPromised'

Transit Rall
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I F. If there are not enough work assignments for all Retief LLR Supervisors to choose

2 from, extra assignments may be created. RAIL may change a Relief LLR Supervisor's extra

3 assignment by up to four hours, provided the change is made at least twelve hours before the start

4, time of the LLR Supervisor's extra assignnent, except as provided in Paragraph G. In an emergency,

5 with the Relief LLR Supervisor's consent, a Relief LLR Supervisor's extra assignment may be

6 by more than four hours and with less than twelve hours notice. Relief LLR Supervisors

7 have picked extra assignments must check in between twelve and eight hours prior to the

I scheduled start of the exha assignment to find out if there is a change.

9 G. All LLR Supervisors shall have at least 54 hours scheduled off foi their two

10 consecutive RDOs.

11

t2

13

t4

H. RAIL will determine the nurnber of relief shifts, but the number of relief shifts will

exceed one-third of the total of all shifts with a minimum ofthree.

I. RAiL agrees to assign all special project assignments by grvi"g equal consideration

the LLR Supervisor's education, ability and experience as it applies to each assignment Special

15 project assignrnents will be posted for regular LLR Supervisors to apply for and selection shall be

l6 based on the above criteria if the special project assignment is to exist for 30 days or more. If the

l7 special project assignment is in excess of 90 days, the special projeot assignment will be rotated

18 among those LLR Supervisors who applied and who meetthe above criteri4 provided the rotation

19 does not result in ¡iroject delay. METRO alsg recognizes the need for ongoing optional training

20 programs which will allow LLR Supervisors to becorne better qualified for ttrreir present work

2t assignments or for advancement.

22 J. Excèpt where modified by historical practice, agreement'or mutual understanding,

23 any work that has been historically or haditionally perfonned only by LLR Supervisors will not be

24 ,performed by any other individual

25 K. \ilhen a shift remains unfilled within one hour of the start time of the shifl and

26 RAIL determines that the shift cannot be cancelled, a LLR Supervisor working a different shift with

27 hours overlapping the vacant shift may be required to fill any portion of the designated shift. The

hours worked by the LLR Supervisor cannot be changed more than 30 minutes except by mutual

llansil Union, - Rail
November I, 2016 through Octctber 31, 2019
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agreement. when determining which LLR supervisor will fill the shift, RAIL wiil consider seniority,

LLR Supervisor qualifrcation, business requirements and the LLR Supervisor's desire to change work

assignments.

L. To meet service needs, LLR Supervisors may be assigned to other duties within

their job classification. Any wage differential inctuded in a shift will be maintained if a LLR

Supervisor is assigned othcr duties during his/hcr shift'

M. RAIL will determine the stafling needs for each special event day. lWhen RAIL

determined which shifts will be required to work, LLR Supervisors will be oflered the special

assignment in seniority order, as follows:

1. LLR Supervisors on regular workday

2. LLR SuPervisors on their RDO

3. Should no LLR Supervisor accept the special event assignments, they may

beassignedbyinversesenioritytoLLRsupervisorsonregulardaytowork.

N. Known special event assignments shall be posted at the pick. Special event service

is not posted at the pick shall be made available through the assignment/overtime procoss'

SECTION 7 _ SPECUL ALLOWANCES

A, LLR supervisors will be paid a 50á premium above the LLR Supervisor wage for

all time paid when assigned as an Operations Controller'

B. A LLR Supervisor shall receive two hours straight-time pay for each shift during

which s/he instructs an LLRSIT or non-qualified LLR Supervisor or a LLR Supervisor who requires

a refresher or retraining for which RAIL requires a written evaluation. This pay will be contingent on

the cornpletion of an evaluation of the trainee's performance'

SECTION 8 - OWRTIME

Ä. All hours worked in excess of a LLR Supervisor's daily guarantee on a regular

workday shall be paid at the overtime rate of one and one-half times the existing straight+ime rate of

pay for actual hours worked.

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

,..

pay of four hours. No LLR Supervisor will be required to work on hislher RDo except in an extreme

Amalgamated Transit Uníon, 587 - Rail
31,2019November l, 20 l6 through October

410C0117:jï*hìbit D
Page 128

24

25

26

27

28



t

2

3

4

5

6

7

I
I

10

11

12

13

t4

l5

1ó

17

18

19

2n

2l

22

23

24

25

26

27

28

1 8593

emergency. Should no LLR Supervisor accept an overtime assignment, it may be assigned by inverse

seniority to LLR Supervisors who are scheduled to work that day as part of their regular assignment.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES.

Ij'Ihese

D. Posted special event assignments will be available for pick by LLR Supervisors.

assignments will be known as fbture overtime and will be credited to the LLR Supervisor in

and combined with overtime hours actually worked.

SECTION 9 _ VACATION SELECTTON
:

The selection of vacation will follow those guidelines set for vacation seleotion and accrual in

,Article R9 with the following exceptions:

A. LLR Supervisors will pick vacations by LLR Supervisor seniority order once per

year. At the spring piok, LLR Supervisors will select vacations in increments of no less than five

by seniority. After all first choices are fdled, by seniority, sêcond, thir{ fourth and fifth

will be selected in that order, by seníority. Appropriately accrued vaoation will be used in the

selection of these periods.

B. The number of LLR Supervisors allowed on vacation during the same period shall

be at least one.

C. A LLR Supervisor may use his/trer current vacation accrual in single-day

increments with the approval o hisÀer im¡nediate supervisor.

SECTION 10 _ GENERAL AND SPECIAL BENEFITS

A. Upon the approval of RAIL, at least one LLR Supervisor per day shall be allowed

to use a personal holiday.

B. Annually, on tle fourth Monday in January, a uniform allowance payable by

voucher of twelve times the top step of the LLR Supendsor wage rate on January I of each year shall

be available for each LLR Supervisor. The maximum uniform allowance balance, which may be

canied over into the next year is $500. The uniform voucher may be used only to purchase

authorized uniform items. When a LLR Supervisor needs to replace his/her all-weather parka or

jacket due to normal wear and tear, RAIL will issue a voucher for its replacement. In addition to the

Amalgamated Transít Uniotn, Local 587 - Rail
Nwember I , 2016 through October 3l , 2019
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1 allowances, a LLR Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of the LLR Supervisor wage'

To receive reimbursement the shoes must meet the current standards of uniform footwear for'LLR

Supervisors.

C. All necessary safety and foul weather gear will be provided by RAIL.

D. LLR Supervisors will receive hands-on orientation on all LLR equipment within

90 days of its use in service. Those LLR Supervisors who are directly involved in the

operation/service of the special equipment will receive orientation or haining on such equipment'

E. It is RAIL's responsibility that all LLR Supervisors will be trained and

kept cunent in first aid, Automated Emergency Defibrillator (AED) and

cardiopulmonary resuscitation by an accredited instructor, Training wìll be paid at the applioable rate

ofpay.

F. LLR Supervisors selected by the LINION will participate in the LLR Labsr-

Management Relations Committee as needed'

G. RAIL will complete a written description of the duties and responsibilities of each

shift.

H. For all classifications as set forth in Section 1: There will be a minimum of at

least one LLR supervisor allowed to have time offthrough day sff book procedures and RAIL will

accommodate LLR Supervisor requests consistent with daily staffing requirements. Day off book

procedures will be consistent in all classifïcations. Requests for AC days may not be entered into the

day off book more than one calendar month in advance ofthe day(s) offdesired'

SECTION 1 - DEFINITION OF EMPLOYEES

*Link Light Rail Vehicle Maintenanôe Employees" shall mean all Employees in the following

job classifïcations:

o Electromechanic

o Maintenance Service Center (MSC) Worker

r Rail Service Worker

587 - Raíl
3t,2019
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SECTTON 2 _ GENER.AL CONDITIONS

4.. RAIL shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. RAIL work standards are exempted from this provision.

B. When it is necessary to ensure safetyn shoþ trucks will carry an additional qualified

Employee. No Employee will be required to perform an unsafe procedure.

S E C TI ON 3 _ WO R K Aslf,i1GN{'TYÑN:

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guarantegd eight hours pay for each

regular workday, Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and two paid 1S-minute rest breaks. Employees

who pick a regular schedule consisting of four ten-hour shifis will be govemed by the provisions in

Article Rl3.

B. A new E.rnployee shall be assigned by RAIL until the next pick or move-up.

C. Employees may be detailed for üaining untïl fully qualified. The training time will

be determíned by the PARTIES.

D. Assignment of spêcific duties on any shift shall be at the discretiorl of RAIL.

E. An Employee who is required to attend haining will be given at least seven days'

notice if the training is outside his/her norrnal shift hours.

F. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the seoond; and the

swing shift shall be considered the third.

G. Should it become necessary to alter a shift during a shake-up and such alteration

irnposes a serious hardship on an Employee, or should an Employee have a serious hardship, or

request for accommodation which requires an alteration in the start or quit times of a shift, such

Employee may request that RAIL consider their request. RAIL will then contact the UNION to

review the matter. Should a personnel dispute occlrr, either PARTY can submit the dispute to the

King County Alternative Dispute Resolution prograrn.

II. For holiday work assignments, RAIL will determine the staffrng needs for each

Amalgamated Tlansit Union, - Rail
November 1, 2016 through October 31, 2019
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shift. When RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment, by seniority, as follows:

1. EmPloYees on regular daY to work

2. EmPloYees on their RDO

3.Byinverseseniority,toEmployeesonregulardaytowork

SECTION 4 _ VOLUNTEER ASSIGNMENTS

A. If a vacancy/assignment occurs, RAIL may fill the vacancy/assignment in seniority

with a volunteer

B. A volunteer assigned to a different work shift will continue to receive the shift

differential, if any, associated with his/her picked shift or the shift differential associated with the

shift to which the volunteer is assigned, whichever is greater.

SECTION 5 - LEA.D EMPLOYEES

A. If a permanent Lead prograrir is developed, the provisions of this Section shall

apply, unless otherwise negotiated'

B. When a permanent vacancy occurs within aLead classification,.the position will

be filled by a recruitment. Applicants must be current Employees in the classification being led and

must have, as of the last day applications are accepted, a minimum of two years experience in that

classification at RAIL.

C. Lead Employees shall be selected on the basis of ability, training, education,

experience, and job performance ai detErmined by appropriate testing procedures and/or evaluations

which will be developedwith input from the Leads and the uNIoN.

D. Each Lead Employee in the Vehicle Maintcnance Division shall receive a 10Yo

differential above the top step of the existing wage rate and any shift differential of the classification

for which s/he serves as a Lead. Lead pay shall be calculated as follows: regular hourly rate, plus

shift differential, Plus 10%.

E. Lead workers have the responsibility of coordinating the work of the Employees to

whom they are assigned to provide lead direction. Lead workers assign job tasks and direct

Employees, efforts to ensure that work gets done effectively while treating all Employees with

LocaI Rail
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respect and in a fair and consistent manner. A Rail Vehicle Maintenance Lead will be considered a

working Lead. In addition to his/trer Lead duties, a Lead shall continue to perform the regular work

of the classification s/he is leading.

F. No Lead Employee will discipline other Employees or perform formal Employee

evaluations.

G. For overtime and holiday work assignments: \Mhen performing the regular work

of the classification that slhe is leading, the Lead of that specific classification will be offered the

assignment (by base, by shift, by seniority) only after Employees in that classification have been

asked first.

SECTION 6 -UPGRADE LEADS

A. RAIL may upgrade Employees to Lead status at its disuetion.

, B. Upgrade Lead Employees shall be selected on the basis of ability, training,

education, experience, and job performance as determined by appropriate testing procedures and/or

evaluations which will be developed with input from the LINION'

' C. Each Upgrade Lead Employee in the Rail Vehicle Maintenance Division shall

a l}Yodifferential above the top step of the existing \ì,age rate and any shift tliffere¡rtial of the

classification for which s/he serves as an Upgrade Lead. Lead pay shall be calculated as follows:

regulal hourly rate, plus shift differential, plus 10%.

D. Upgrade Lead worke¡s have the responsibility of ooordinating the work of the

Employees to whom they are assigned to provide lead direction. Upgrade Lead workers assign job

tasks and direct Employees' efforts to ensure that work gets done effectively while treating all

Employees with respect and in a fair and consistent rnanner. A Rail Vehicle Maintenance Upgrade

E. No Upgrade Lead Employee will discipline other Employees or perform formal

26 Employee evaluations.

21 SECTION 7 _ PICKS AND MOVE.APS

A. Consistent with LLR Operator picks, three times each year, when a facility opens

Amalgamøled Transll 587 - Rail
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or closes, or when RAIL schedules a section-wide pick, the number of Employees required on each

2 shift shall be posted.

3 B. At the pick, each Employee listed in Section I will be permitted to select' by

4 classification seniority, his/her shift (when applicable), and his/her two consecutive RDOs. Specific

duties within a classification also may be picked to the extent specified by RAIL on the pick sheets.

prior to each pick, the RAIL Manager/designee will meet with the LTNION Executive Board offioer

for LLR and the Vice presidenlAssistant Business Representative - Maintenance/designee to discuss

and identif any ongoing or planned special projects that may be appropriate for posting on the pick

sheets.

1.. If apermanent Leaá program is developed, all permanent Lead Employees

shall pick once annually prior to the first pick of the year for other Rail Vehicle Maintenance

Employees.

C. C'opies of the pick schedules and shifts witl be posted ten days prior to the start of

pick by RAIL. Should any modificafions to the pick schedules and shifts occur after the posting,

will notit the UNI6N before the modification is posted. No changes will be made less than

five days prior to the Pick.

D. RAIL will make arrangements for each Employee to be available to report to an

appropriate pick location at least ten minutes atread of his/her pick time to examine available work

assignments. An Employee shall be compensated for the time spent in the selection process when it

is during his/trer work hours.

E. A ttNION representative for Rail will be present and facilitate the pick.

F. An Employee, who is unable to attend the piok, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating hislher work preferences. The

RAIL designee must receive this form no less than24 hours before the pick. Failure to do so will

result in the UNION representative picking an assignment for the Employee. The TINION

representâtive shall make an effort to select an assignment comparable to the last picked position

(shifr and RDO), not to include any move-ups. Selections made by the UNION will not be subject to

the grievance/arbitration procedure.
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G. When RAIL determines that an Employee will be unavailable for work for an,

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Offïcer for Rail

will be notified prior to the pick process. If such Employee retums to work during a shake-up, s/he

may retum to his/her previous picked position, if such still exists, or to a position as close as possible

to the assignment s/he was working previously. RAIL and the Employee may mutually agree to a

6,, assignment, and the UNION will be notified. '

H. If a vacant position is to be filled or a new position is created, Employees in that

will have a move-up if requested by the IJNION.

SECTION 8 - VACATION SELECTION

A. Vacations will be picì<ed by classification once each year no later than March 15th.

B. The number of Employees allowed to take vacation shall be 10% of the Employees

in that classification, rounded to the nearest whole number. However, the number of Employees in

job classification allowed on vacation shall not be less than two Electromechanics, one MSC

orker, and one Rail Service Worker.

C. Vacation may be selected in blocks of one or rnore full weeks. The selection of

vacations by Rail Vehicle Maintenanoe Ernployees shall be extended over the entire calendat year.

Empioyee who takes his/her vacation in two or more blocks shall select the second block of

his/her vacation after all Employees in his/her classifioation have made their first selection; his/her

selection after all Employees in his/her classification have made their second selection; etc.,

until all blocks of the vacation have been selected. Picked vacation blocks will begin or end with the

Employee's RDOs.

D. A Rail Vehicle Maintenance Employee may use vacation or accumulated time in

increments of one or more hours, provided sihe has available vacation or accumulated time and

subject to advance approval by his/her immediate supervisor.

SECTTON 9 _ OWRTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee's RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked.

malgamated Transit Uníon, Local 587 - Rail
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B. An overtime atsignment of fou¡ hours or less will be offered to a job classification

within a base and seniority, to qualified Employees who are working the shift preceding or

succeeding the shift where the work is to be accomplished and/or performed'

C. Overtime assignments of more than four hours will be oflered to a job

classification within a base by seniority, to qualified Employees' including Employees on their RDo'

D. Scheduled or planned overtime ivitl be posted. An Employee who wishes to

:receive scheduled overtime shall sign up on an overtime list posted at his/her worþlace' Each

overtime sign-up list will close at the beginning of the specified shift on the designated close date.

Employee who is not on the overtime list.witt not be eligible for scheduled overtime.

E. A full shift overtime assignment shall first be offered in its entitety before it is split

and offered in smaller Pieces.

F,. An Employee who is awarded the overtime on the list will be subject to the Seotion

12 - Attendance Management procedures of this AGREEMENT.

1. If the Employee awarded the overtime calls sick, the overtime shall be

offered first to Employees thât volunteered for the assignment during its original post time-frame'

2. TheEmployee,awarded the overtime shall submit a leave request for

approval if s/he no longer wishes to volunteer for that assignment. The overtime will be offered fìrst

to Employees that volunteered fot the assignment during its original post time'frame'

G. Should no Employee accept the overtime assignment, it may be assigned by

inverse seniority. If the least senior Employee is not qualified or reasonably available, the overtime

may be assigned to the next least senior Employee'

H. An Employee on light duty status shall not be eligible for overtime.

I. An Employee who is scheduled for paid time off and who is interested in working

on the RDos preceding or succeeding his/her paid time off, must provide written notice to his/her

immediate supervisor, who shall sign and date acknowledgement of receipt' Holidays connected to

these RDO,s also requíre this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs C and D'

J. Overtime on any shift shall be computed at the rate paid for the Employee's

Local 587 -
I
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1 regularly-scheduled shift, Overtime on day shift extending into swing shift shall be paid with no

2 rhourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

3 shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

4, ,shift overtime rate of pay.

5

6

7',

K. In the case of an extreme emergency, RAIL can assign overtime work to any

Employee. An Employee who works overtime dwing an exheme emergency shall be

limited to a maximum oftwelve hours of work during the first day and ten hours of work rnany 24-

hourperiod thereafter. In addition, an Employee must have at least one of his/her RDOs in each

-day period. An Employee may voluntarily waive the time off required in this Paragraph.

L, A LLR Vehicle Maintenance Employee, who has gone home after his/her regular

shift and who is called back to work and reports for work, will be guaranteed at least four hours pay

at the overtime rate.

M. A LLR Vehicle Maintenance Employee calied in before his/her regularly-

scheduled report time and in conjunctipn with his/her regular shift will be paid f,or actt¡al hours

worked.

N. 'l'he fbllowing govems Electromechanics-in-'l'raining ovcrtime and holíday work

assignments. When performing the regular work of the classification of Electromechanic, an

Electromechanic-in-Training will be offered awork assignment, by seniority, only after

Electromechanics and Lead Electrornechanics in that classification have been asked first.

Electromechanics-in-Training will not be subject to inverse seniority to fill work assignments for the

Electromechanic classification for overtime or holidays work assignments.

Amalgamated Tiawit Union, Local 587 - Ratl
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SECNON 10 _ SHIFT DIFFERENTAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate'

Any shift with a quitting time from 8:01 p,m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to l0:00 a.m. will be considered a graveyard shift.

SECTION 1 1 * SPECIAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than Ma¡ch of each year, to Employees permanently assígned as of January lst the same

year to the classification of Electromechanic. No Employee may collect rnore than one tool

in a year. The amounts shall be as follows:

Year Ä.llowance

2017 $843

2018 $868

2At9 $903

RAIL agrees to provide those tools necessary to perform all mechanical work assigned to

Vehicle Maintenance Employees who are not provided the annual tool allowance. Employees who

receive a tool allowance will be allowed to purchase tools at the discounted rate RAIL receives under

its tool contracts, in accordanoe with procedures established by RAIL. Tools purchased under

RAIL,s tool contracts are for an Employee's use during regular work hours and a¡e not to be

purchased for an Employee's personal use. Tools purchased or replaced using the tool

Transit Union, Local 587 - Rail
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allowance/discount shall be the personal property of the Employee.

B. RAIL shall provide tool insurance to those,Employees who receive an annual tool

allowance. Coverage will be for actual replacement cost of tho inventory on file. Except at the

discretion of RAIL, no claim shall be honored without evidence of forcible entry, unless a police

report has been filed. METRO shall be liable for any tool boxes damaged in or stolen from the

worksite. Each Employee shall have on frle with hisiher immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will also be acceptable.

RAIL shall have the right to inspect the inventory${tools. However, an Employee shall be allowed

three days after the inspection to locate any tools which s/he claims are missing.

C. Each Rail Vehicle Maintenance Employee shall receive his/her choice of coveralls

or a clean uniform (pants and shirt) daily.

D. Any Employee who is required to'work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul woather gear, which may include, but is not limited

to, a rain set, hat and boots. Each Employee is required to weæ footgear approved by RAIL. Each

Employee shall be entitled to a RAIL voucher to be applied toward purchases of footgear (one.pair of

boots, socks, and cushioned inserts identified on the RAIL voucher at time of purchase). Employees

may use up to $50.00 of the voucher to purchase work socks. The maximum RAIL contribution paid

by such voucher shall be $200 (plus sales tax) per Employee as provided in Paragraph E.

E. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or worn out.

F. When an Employee is informcd during his/her regular shift that overtime in excess

of two hours beyond the end of the regular shifr will be required, or when an Employee is called at

home to perform work commencing.in excess of two hours before his/her shift, RAIL will provide a

3O-minute unpaid meal period or a lS-minute paid break, at the Employee's preference.

G. Except where modified by historical practice, agreement, or mutual understanding,

duties traditionally performed by the Employees in the job classifrcations listed in Section l, will be

performed only by Employees working in those classifications.

Amalgømated Transít Union, Local 587 - Rail
November 1,2016 through October 31,2019
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H. RAIL shall respect the classification boundaries that are established in the

classification specifìcations for Link Light Rail Vehicle Maintenance jobs; however it is agreed that

the incidental assignment of cross-classification work is allowed. No Employee shall be expected to

perform work for which s/he has not been adequately trained or which is unsafe. If the UNION

believes that cross-classification work has exceeded an incidental amount, the PARTIES shall

convene special Labor,Management discussion to attempt to address the UNION's concerns ovet

staffing levels and work assignments.

L Link Light Rail Vehicle Maintenance Employees Fay use the ten minutes prior to

the end of their workday for personal clean-up'

J. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least a ITVo increase above his/her curent rate of pay. However, no

Employee shall be paid more than the top step of the classification to which s/he has been

K. RAIL will provide a secure uee-ateach work location for UNION related

materials accessible to all LINION representatives at that location.

SECTION 12 _ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Rail Vehicle Maintenance duties and fi¡nctions are

time critical and that Employees have the responsibility and obligation to be at work on time each

day. I-ink Light Rail Vehicle Maintenance Employees will be subject to the following tefins, which

supersede any conflicting provisions elsewhere in the AGRBEMENT.

B. Rail Vehicle Maintenance will monitor and record attendance using the terms of

late occurrence and unexcused absence. No late occlrlronoe or unexcused absence will be issued to

Employees that call one-half hour before his/her shifr to request unscheduled leave and then are

requested to come to work, provided they report to work in a reasonable time. An Employee can use

AC time or vacation time to make up lost time'

C. A late oòcurrence (six minutes to two hours) shall be managed and recorded as

follows

1. An Employee may complete any time left on his/trer shift'

Local 587 - Rlatl
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2. An Employee may work a full eight hours or ten hours for 4/40 Employees

even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hours worked at his/her scheduled rate

ofpay.

5. A late occunence shall not create an overtime opporfunity for the late

Employee. No grievances will be filed by other Employees claiming

overtime infringements should an Employee elect to work his/her full shift

and the time worked extends into another shìft.

6. Lateoccurïences will be recorded in a 180-day rolling time frame as

follows:

a. lst through 5th occunence - Employee and immediate supervisor

i*tial the attendance card.

b. 6th occrrrence - One-day suspension without pay.

c. 7th occurrence - Discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absenoes (over two hours late) shall be mapaged and recorded as

l. An Employee may complete his/her shift only.

2. An Employee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst and 2nd occunence - Employee and immediate supewisor initial

the attendance card.

b. 3rd occrurence - One-day suspension without pay.

c. 4th occrurence - Discharge, treated as a major infraction as defined

Amalgamated Transíl Unlon, Local 587 - Rail
November l, 2016 through October 31,2019
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I

2

3

in Article R4'

E. An oocrüïence which results in a second one-day suspension within 180 days of

the occurrence that resulted in the first suspension shall result in dischæge'

F. Extenuating circumstances will be considered. Any request by an Employee to

a late ocourreRce of unexcused absence removed frOm the attendanoe management record must

presented to the immediate supervisor in writing, within five working days of the oocurence'

G. An Employee ,i,ho had a late occunence or unexcused absence removed from the

management record has the option to use vacation leave, AC tifne or sick leave' as

appropriate, to make uP lost time'

H. The PARTIES agreeto review this section on an annual basis,

SECTInN13.ELECTRùMECIaNICTRAININGPROGRAM

A.FundamentalsoftheElectromechanicTrainingProgram

1. One Electromechanic position is designated as the training position.

2. The Employee in the training position will be classified as an

Electromeihanic Trainee while in the program. Hislher employment rights under the Amalgamated

Transit union, Local 5gz (..ATu,,) coilecrive Bargaining AGREEMENT ("cBA") shall be that of an

Elestromechanic Trainee.

3. The program's intended duration is for, but not limited to, two years and

consisting of community college training in electronics and hands'on training at the LLR operations

and Maintenanoe FacilitY.

4. The Electromechanic Trainee will graduate from the Electromechanic

Training Program by passing a written and hands-on test'

S. The Electromechanic Trainee may test out of the program early, graduating

before the two-Year Period.

6. Graduates of the progfam will be given the next open Electromechanic FTE

position. If no open FTE position exists at the time the trainee graduates, the trainee will continue to

holdthetrainingslotbutwillreceivethejoumeylevelrateofpay.

?. The training slot will be refilled once vacated by the graduate'

Local 587 - Rail
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8. Upon request, RAIL shall furnish the UNION with the written test scores of

the applicants.

B. Eligibility for Electromechanic Training Program

l. The solicitation period for the Electromechanic Training Program shall be

10 days. This period shall commence with notice to the UNION that a position is open, at which

the UNION may advertiSe the opportunity to its members. METRO shall formally post the

position for no less than two weeks, so that the formal posting closes at the end of this 10 day period.

2. Cunent qualified Employees in the bargaining unit may apply.

3. Qualification for the Electromechanic Training Program shall be

determined by mechanical aptitude and ability, split equally between:

a. Score on a mechanical aptitude test, such as the Bennett Mechanisal

Aptitude Test.

b. Hands-on test.

4. The applicant who shows the most potential for excelling as an

Electromechanic will be selected for the Electromechanic Training Program.

5. If there are no qualified applicants for the Electromechanic Training

Program after soliciting applicants as provided in paragraph (a) above, the Electromechanic Training

Frogram will be placed on hiatus. The training slot will be converted into a regular FTE position and

a rcgular Employee may be hired into the slot. The Electromeohanic Training Program will be

reactivated with the first vacant Electromechanic position that opens in the foilowing year. This fïrst

Electromechanic F'IE shall be designated as the Elechomechanic Training Program slot.

, 6. Upon request, RAIL shall furnish the UNION wirh the written test scores of

the applicants.

7. If there is insufficient buìCget or training department staff available to

support the training program, it will be placed on hiatus wrtil such time it can be adequately funded

and supported,

C. Commitment to the Electromechanic Training Program

1. An Electromechanic Trainee may resign from the Electromechanic Training

Amalgamated'bansit Unìon, Local 587 - Raíl
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program any time during the first quarter of studies, or within seven days of receiving his/her grades

from the first quarter of study. The Electromechanic Trainee who resigns shall be retumed to his/her

previous position. After this first quarter, an Electromechanic Trainee who resigns from the

Electromechanic Training program will forfeit all rights to his/her fotmer position for a period of 5

years.

2. Following the first quarter of the progfafn' an Electromechanic Trainee who

fails a class, of who receives unsatisfactory performanoe assessments in the hands'on component of

the Electromechanic Training Proglam, may be expelled from that program' The Bmployee shall be

iretumed to his/her previous position and shall, at RAIL's discretion, be required to repay RAIL for

educational expenses incurred on behalf of the Employee, including, but not limited to, complete

of tuition, textbooks, testing fees, campus patking fees, ID feesn and lab fees.

3. A graduate of the Electromechanic Training Program shall become a

Electromechanic. He/she shall have no right to transfer to" his/her previous position, until

has been an Electromechanic for at least 5 years or the there is a lay off situation involved'

4. Electromechanic Trainees who engage in misconduct shall be disciplined

Article R4 of the Collective BargainingAGREEMENT'

D. Terrns and conditions of employment in the Electromechanic Training Program.

l. An Electromechanic Trainee will receive 80 percent of the journey level

rate of pay for an Electromechanic'

2. Until an Electromechanic Trainee graduates from the Electromechanic

Training Program, his or her position shall be a "no pick" position, meaning that shifts are assigned

by RAIL.

3. Vacations must be approved by RAIL and must not conflict with the

Trainee's academic schedule.

SECTION T4 - HIRING OF ELECTROIVIECHANICS

If an insufficient number of qualified intemal candidates apply for a vacant

position, METRO may conduct an external recruitment'

(Jnion, Local 587 - Ratl
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1. SECTION T5 - WHICLE MAINTENANCE LABOR-MANAGEMENT REI.ATIONS

Employees will participate in the Rail Labor-Management Relations Committee.

SECTION 1 _ ÐEFTMTTAN.OF EMPLOYEES

"Wuy, Power and Signals Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

o Rail Laborer
i

¡ Rail Signal and Communications Technician

r Rail Track and Right of V/ay Maintainer

o Rail Track and Right of Way Maintaine¡ -Lead

SECTION 2 _ SUBCONTRACTING

RAIL shall not subconkact work historically performed by mernbers of the UNION;

however, the UMON understands that the scope of work performed by RAIL Employees is

determined by Sound Transit.

SECTIùN 3 - CAREER PATHS - PERMANENT APPOÉNT{VæNßS

A. If no internal applicants are qualified for a promotional opportunity, RAIL shall

use an open and competitive hiring process.

SECTION 4 _ WORK ASSIGNMENTS

A. The workwèek shall consist of five conseoutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight horus pay for each regtrlar

workday. Each shift will be cornpleted within a continuous eight and ons-half hour period and will

inolude an unpaid one-half hour lunch break and two paid l5-minute rest breaks. Employees who

pick a regular weekly schedule consisting of an alternative workweek will be governed by the

provisions in Article Rl3.

B. If it becomes necessary to alter a shift, and such alteration imposes a sedous

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

Amølgamated Transit Unìon, Local 587 -
November I, 201 6 through
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shall be considered the first shift of the workday, the day shift the second, and the swing shift the

third.

D, For holiday work assignments, RAIL will determine the staffing nepds for each

shift, Holiday wor* assignments will be subject to language in Section 9, Paragraph C'

E. Assignment of speoific duties on any shift shall be at the sole discretion of RAIL.

SECTION 5 - UPGRADES

A. The provisions of Article R14, Section 3, Paragraph A, shall not apply to Way,

power and signals Employees. Instead, all assigned work in a higher paid classification will be paid

at the higher rate of pay for actual time worked up to four hours. Assigned work in.a higher paid

classification in excess of four hours will be paid at the higher rate of pay for the entire shift'

will be paid at the overtime rate for the higher paid classification.

B. Upgrades will be based on qualifications, as determined by RAIL.

C. Seniority will determine which Employee is upgraded among equally qualified

D. An Employee who declines a temporary upgrade opportunity may not displace the

who accepted it, regardless of seniority.

E. Training opportunities for upgrade qualification will be offered on a rotating basis

using a sign up sheet established by seniority'

F. An Employee upgraded to a regular Lead position shall receive l\Yo above the top

step of the wage rate of the classification for which s/he serves as a Lead'

l. If RAIL cletermines that a Lead position will be needed for a project or cfew

which has three or more Employees and/or will last for more than 90 days, and/or when justifled by

the additional responsibilities and coordination, RAIL will assign a regular joumey-level Lead

instead of a designated Lead'

2. Employees upgraded to a regular Lead position will be selected from

Employees on the project or crew who have completed probation.

3. Each regular Lead will be considered a working Lead. In addition to hisiher

Lead duties, a regular Lead shall continue to perform hislher assigned duties'

Local 587 - Rail
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4. No regular Lead will discipline other Employees (as defined by Article R4,

'Section 2(A)).

SECTION 6 _ DESIGNATED LEÁDS

A. Each designated Lead in the Way, Fower and Signals sections shall receive a l0o/o

above his/her existing wage rate for hislher classification'

B. A designated Lead will be assigned by the immediate supervisor or chief at the

discretion of RAIL, bearing in mind Employees' interests in receiving training opportunities and

opportunities to experience Lead work assignments, and taking into account Employees' abilities,

training, eduiation, experience, seniority, and job performanoe.

C. Any Employee who hains a newly hired Employee will receive designated Lead

pay. Lead pay for training shall be assigned at the discretion of RAIL.

D. Assigned lead work will be paid at the higher rate of pay for actual time worked up

to four hours. Assigned lead work in excess of four hours will be paid at the higher rate of pay for "

the entire shift.

E. A designated Lead will be considered a working Lead. In ad<tition to his/her

designated Lead duties, a designated Lead shall continue to perform his/trei assigned duties.

F. No designated Lead will discipline othér E:nployees (as defined by Article R4,

Section 2(A).

SECTION 7 _ PICKS AND MOW-UPS

A. Two picks shall be held annualþ for Way, Power and Signals Employees to be

effective on the start of the closest pay poriod to Maroh 15 and September 15. When a facility opens

or closes, a section-wide pick will occur for those job classi cations affected.

B. Employees may select by classification seniority their shift and two consecutive

RDOs. Specific duties within a classifïcation may also be picked to the extent specified by RAIL on

the pick sheets.

C. A once-yearly vacation pick will be held. Thereafter, the once-yearly vacation

pick shall occur before December l5th.

D. All Employees listed in Section I may select by classification seniority their shift

Amalgamated Transit Union, Local 587 -
November 1, 20 1 6 through October 3 1, 201 9
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applicable) and two consecutive RDOs. Specific duties within a classification may also be

to the extent specified by RAIL on the pick sheets'

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than t4 calendar days prior to the start of the pick. Changes in the posting may not be made less than

days prior to the pick. The effective date of the shake-up will be approximately two weeks

the pick.

F. An Employee who is unable to attend the pick may leave an absentee pick form

with the IINION indicating his/her work preferences. Failure to do so will result in the UNION

representative þicking an assignment for the Employee. The UNION representative shall make an

to select an assignment comparable to the assignment most recently worked. Selections made

the UNION will not be subject to the grievance/arbitration procedure.

G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION will be notified prior to the sünrt of

pick process. ,

H. Rail Laborers who were hired before June 15, 2015, will have the right in the

second pick of each year to choose between working in LLR Facilities or'TVay, Power & Signals.

SECTION 8 _ VACATION SELECTION

A. At least one Employee in each job classification shall be allowed to use vacation in

each vacation period, provided that RAIL has sufficient staffing to provide service and Employees

can work under safe conditions. The I.INION representatives shall conduct the vacation pick.

B' Before December l5th of each year' each way' Power and signals Employee may

seleot a maximum of five separate blocks of vaoation, in the following payroll year, each consisting

of one or more consecutive workdays. No more than five vacation blocks may be used in any payroll

year. vacation selections shall be made by seniority within a job olassification. An Employee who

takes hisiher vacation in two or more blocks shall select the second block of his/trer vacation after all

Employees in his/her'classification have made their f,rrst selection; his/her third selection after all

Employees in his/her classification havc made their second, etc. RAIL shall post a calendar with all

vacation selsctions indicated. Vacation changes shall not be allowed except in

Local 587 - Rail
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emergencies, as determined by RAIL.

After the vacation pick, any other vacation requests will be honored on a ftrst come, first

served basis.

C. An Employee who does not select vacation at the annual vacation pick must

request vacation at least 30 days prior to the first effective day ofiequested leave, unless otherwise

approved by management.

D. An Employee who has not frled a vaoation request according to the above

Paragraphs must do so by October I or may be subject to losing his/her vacation time.

E. On September 15 of each year, RAIL will notify each Employee who has a

vacation balance which exceeds the allowable carry-over por Artiole R9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable cariy-over before the end of the year.

F. An Employee who desires to use unpicked vacation may use up to three days per

year in single-day increments with the prior approval of his/her immediate supervisor. An Employee

may use vacation leave in one-hour increments with the approval of hisÆrer immediate supervisor.

G. Management will respond to a written request for any vaeation or leave within

seven days ofreceipt.

SECTION 9 - OWRTIME

A. All hours worked in excess of eight orten hours for a4/40 Employee, in the

scheduled workday, except as provided in Article R13, and on an Employee's RDO shall be paid at

the overtime rate of one and one-half times the existing straight-time rate of pay for the classification

for actual ovefime hours worked.

B. When unscheduled overtime is requested to eomplete a special task, the overtime

will first bc offorcd to the Employee within the olassifrcation responsible for the work. A special task

shall mean:

. 1. non-ordinary circumstances in which the work cannot wait to be completed; or

2. work de'emed unreasonable to have anyone but the existing Employee

performing the work.

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

malgamated Transil Unìon, Local 587 - Rail
Novenber I, 2016 through Oclober 31, 2019
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request to be put on, an overtime list posted on a weekly basis. Each overtime list will be posted on

Monday and pulled at noon on Thursday. An Employee who is not on the overtime list will not be

eligible for the planned and scheduled overtime, except in the case of an emergency or if overtime

rnust be assigned in inverse order of seniority. RAIL will not call an Employee who is on an

authorized leave for overtime, unless it is an extreme emergency.

1. Overtime will be assigned to Employees on the list, first by shift, then by

within a classification provided the Employee is qualified and reasonably available.

2. If the overtime is not filled from the list, it may be otl'ercd, by semority, to

Employees in the next lower job classification(s), provided the Employee is qualified for the upgrade

and available on site to do the work'

3. If the overtime has not been filled after all of the procedures outlined in

paragraph 2haveboen followed, then it will be assigned in inverse order of seniority in the affected

classification. If the least senior Employee is not qualified or reasonably available, the overtime

will be assigned to the Employee next lowest in seniority. In the event of an emergency, RAIL may

assign overtime to, any qualified Employee'

D. A Way, power and Signals Employee, who has gone home after hisiher regular

shift, and who is called back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. If a way, Power and signals Employee can correct the situation without having to

report to the worksite, they will be guaranteed two hours of pay at the overtirne rate'

E. A V/ay, Fower and Signals Employee called in before his/her scheduled report

time and in conjunction with his/her regular shift will not be sent home early to avoid overtime

payment and will not be required to work beyond a spread of twelve hours' z\n Employee desiring to

go home early rnay request permission from his/her immediate supervisor'

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift diffe¡ential. overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential'

Amalgamated Transil Unlon, Local 587 - Rail
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SECTTON 10 _ SHIFT DIFFERENTAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate.

'Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shiff.. Any shift

with a quitting time from 2:01 a.m. to l0:00 a.m. will be considered a graveyard shift.

SECTION IT _SPECTAL BENEFITS

.4.. RAIL will provide any and all tools necessary to pèrform all assigned mechanical

work to Way, Power and Signals Employees.

B. Each Way, Power and Signals Employee shall receive eleven uniforrns and shall

wear a uniform during all work hours.

C. Each Employee who is required to work in inclement weathgr or hazardous areas

will be provided the necessary safety and/or foul weather geâr, which may include, but is not limited

to Personal Protective Equipment (PPE), a rain set, hat and boots.

D. RAIL shall provide and maintain necessary safety clothing; uniforms and

equipment. Each Employee who is required by RAIL to wear a particular type of footgear shall be

entitled to a RAIL voucher to be applied toward purchases of such footgear. Employees may use up

to $50.00 of the voucher to purchase work socks. The maximum RA,IL contribution paid by such

:voucher shall be $200 (plus sales tax) per Employee. A replacement item will be issued when the

item is lost, stolen, damaged or worn out.

E. When an Employee works two or more hours of overtime in conjunction with

Transil Union, Local - Rall
November l, 2016 through October 3i,, 2019
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regular shift, RAIL will provide an unpaid 30-miriute meal period or a lS-minute paid break,

at the Employee's Preference.

F. RAIL shall reimburse each Ernployee for the cost of any license(s) required in

relation to hislherjob classification orjob duties, excluding the cost ofthe state-issued driver's

license,

SECTION 12 _ATTENDANCE MANAGEMENT

A. The pARTiES recognize that Way, Power and Signals duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day'

'Way, power and Signals Employees will be'subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT'

, B. Way, power and Signals will monitor and record attendance using the terms of late

occuÌïonce and unexcused absence.

C. A late occunence:

1. ofup to one hour shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift'

b. An Ernployee may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

scheduled rate ofPaY.

e. A late occwïence shall not create an Overtime opporhrnity for the

late Employee. No gdevances will be filed by other Employees claiming overtime infringements

should an Employee elect to work his/her full shift and the time worked extends into another shift.

2. of between one and two hours shall be managed and recorded as follows:

a.AnEmployeemaycompleteanytimeleftonhis/hershiftonly.

b. An Employee may not use AC time or vacation to make up lost

time.

Uníon, Local 587 'Røíl
November l, 201 6 through
410C0117*Pxhib¡t D
Page 152

October 31,2019



I
2

3

4

5

6

7

I
I

10

11

t2

13

t4

1s

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

1 8593

c. An Employee will be paid for hours worked at his/her scheduled rate

ofpay.

3. Late occuffences will be rcborded in a 180 day rolling time frame as

a. I st through 5th occunence - Employee and chief initial the time

report card.

b. 6th occurrence - one-day suspension without pay.

c. 7th occurrence - discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/trer shift only

2. An Employee may not use AC time or vacation to supplernent his/her

regular shift pay

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time f¡ame

follows:

a. lst occurrence - Employee will receive Oral Reminder; chief will

initial the late report card.

b. 2nd occunence - Employee will receive Written Reminder; chief

will initial the late report card.

c. 3id occunence - One-day suspension without pay.

d. 4th occurïence - Discharge, treated as a major infraction as defined

in Artiele R4.

E. An occurrence which results in a second one day suspension within 180 days of the

occurïence that resulted in the frrst suspension shall result in discharge

tr'. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

Amølgamaled Tiansìt Union, Local 587 - Rail
November I, 2016 through Oclober 31, 2019
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be prcsented to the chief in writing, within five workdays of the occurrence. An Employee that has a

late occurrence or unexoused absence that has been removed from the attendance management record

has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 13 - TRAINING

The pARTIES shall develop training programs in selected trade classifications. The

pARTIES will jointly determine the implernentation of the programs. The programs will recognize

that workforce diversity is valued and encouraged.

SECTION 14 _ LTNK LIGHT RAIL IABOR-MANAGEMENT REI'ATIONS

COMMITTEE

Way, Power and Signals Employees will participate in the Rail Labor-Management Relations

Committee.

¿nucr¿ nzgi rllì¡K I,IcgT RAIL BACILIXmÆ: ßn/tx'üÏyßnls,

SECTTON T _ DEFINITION OF EMPLOYEES

..Link Light Rail Facilities Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

o Grounds Specialist

o Lead Rail Facilities Custodian

e Lead Rail Station Custodian (Lead Transit Custodian)

r Rail Facilities Custodian

o Rail Facilities Mechanic

o Rail Facilities Mechanic - Lead

o Rail Laborer

r Rail Station Custodian

SECTION 2 - SABCONTRACTING

RAIL shall not subcontract work historically performed by members of the tlt'llON;

however, the UNION understands that the scope of work performed by RAIL Employees is

determined by Sound Transit.

Amalgamated Local - Rail
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SECTION 3 - CAREER PATHS - PERMANENT APPOIIVTMEî,Ïßï

A. Vacancies in the Rail Station Custodian classification shall be filled by the regular,

open, competitive process, which is used for most UNION positions.

B. If no internal applicants are qualified for the promotional opportunity, RAIL shall

use an open and competitive hiring process.

SECTION 4 _ TYORK ASS IGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

rnakes this impossible. An ilmployee will be guaranteed eight hours pay for each regular

. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid l5-minute rest breaks, Employees who

pick a regular weekly schedule consisting of an altemative workweek will be governed by the

provisions in Article Rl3.

B. ïf it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

be considered the first shift of the workday, the day shift the second, and the swing shiftthe

D. For holiday work assignments, RAIL will determine the staffing needs for each

shift. Holiday work assignments will be subject to language in Section 9, Paragraph C.

E. 'Assignment of specific duties on any shift shall be at the sole discretion of RAIL.

SECTION 5 _ APGNADES

^ A, The provisions of Article Rl4, Section 3, Paragraph A, shall not apply to Way,

Power and Signals Employees. Instead, all assigned work in a higher paid classification will be paid

at the higher rate of pay for actual time worked up to four hours. Assigned work in a higher paid

classification in excess of four hours will be paid at the higher rate of pay for the entire shift.

will be paid æ the overtime rate for the higher paid classification.

B. Upgrades will be based on qualifications, as determined by RAIL.

C. Seniority will determine which Employee is upgraded among equally qualified

Transit Union, Local 587 - Rail
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Employees.

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority'

E. Training opportunities for upgrade qualification will be offered on a rotating basis

using a sign up sheet established by seniority.

F. An Employee upgraded to a regular Lead position shall receive l0% above the top

step of the wage rate of the classifîcation for which s/he serves as a Lead'

l. If RAIL determines that a Lead position will be needed for a project or crew

which has three or more Employees and/or will last for more than 90 days, andlor when justified by

the additional responsibitities and coordination, RAIL will assign a regular journey-level Lead

instead ofa designated Lead.

2. Employees upgraded to a regular Lead position will be selected from

Ernployees on the project or crew who have completed probation.

3. Each regular Lead will be considered a working Lead. In addition to his/her

Lead duties, a regular Lead shall continue to perform his/her assigned duties'

4. No regular Lead will discipline other Employees (as defined by Article R4,

Section2(A).

SECTION 6 _ DESIGNATED LEADS

A. Each designated Lead in the Link Light Rail Facilities sections shall receive alO%

differential above his/her existing wage rate for his/her classification'

B. A designated Lead will be assigned by the immediate supervisor or chief at the

discretion of RAIL, beæing in mind Employees' interests in receiving training opportunities and

opportunities to experie¡rce Lead work assignments, and taking into account Employees' abilities,

training, education, experience, seniority, and job performance

C. Any Employee who trains a newly hired Employee will receive designated Lead

pay. Lead pay for training shall be assigned at the discretion of RAIL

D. Assigned lead work will be paid at the higher rate of pay for actual time worked up

to four hours. Assigned lead work in excess of four hours will be paid at the higher rate of pay for

Transít Union, Local 587 - Rail
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the entire shift.

E. A designated Lead will be considered a wolking Lead. In addition to his/her

Lead duties, a designated Lead shall continue to perform his/her assigned duties.

F. No designated Lead will discipline other Employees (as defined by Article R4,

Section 2(A)).

SECTION 7 _ PICKS ANÐ MOVE-UPS

A. Two picks shall be held annually for Link Light Rail Facilities Employees to be

effective on the start of the closest pay period to March 15 and September 15. When a facility opens

or closeso a section-wide pick will occur for those job classifications affected.

B. Employees may select by classification seniority their shift and two consecutive

Specific duties within a classification may also be picked to the extent specified by RAIL on

the pick sheets.

C. A once-yearly vacation pick will be held. Thereafter, the once-yearly vacation

shall occur before December 1Sth.

D. All Employees listed in Sectìon I may select by classification seniority their shift

(when applicable) and two consecutive RDOs. Specific duties within a classification may also be

picked to the extent specified by RAIL on the pick sheets.

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calenda¡ days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick, The effective date of the shake-up will be approximately two weeks

after the pick.

F. An Employee who îs unable to attend the pick may leave an absentee pick form

with the UNION indicating his/her work preferences. Failure to do so will result in the UNION

representative picking an assignment for the Employee. The UNION representative shall rnake an

effort to select an assignment comparable to the assignment most recently worked. Selections made

by the LINION will not be subject to the grievance/arbihation procedure.

G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up¡ that Employee shall not pick a shift. The UNION will be notified prior to the start of

Am algamated Trans il Union, - Rail
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pick process.

H. Rail Laborers who were hired before June 15, 2015, will have the right in the

second pick of each year to choose between working in LLR Facilities or Way, Power & Signals.

. SECTION 8 _ VACATION SELECTION

A. At least one Employee in each job classification shall be allowed to use vacation in

vacation period, provided that RAIL has sufficient staffing to provide service and Employees

can work under safe conditions. For the purpose of this provision, Custodians and Lead Custodians

count as a single classification. The LINION representatives shall conduct the vacation pick'

B. Before f)ecember I5th of each year, each Link Light Rail Facilities Employee may

select a mærimum of five separate blocks of vacation, in the following payroll year, each oonsisting

of one or more consecutive workdays. No more than five vacation blocks may be used in any payroll

Vacation selections shall be made by seniority within a job classification. An Employee who

hislher vacation in two or more blocks shall select the second block of his/her vacation after all

in his/her classification have made their first selection; hisÀer third selection after all

in his/her classification have made their second, etc. RAIL shall post a calendar with all

approved vacation selections indicated. Vacation changes shall not be allowed except in

as determined by RAIL.

After the vacation pick, any other vacation requests will be honored on a first come, first

served basis,

C. An Employee who does not select vacation at the annual vacation pick must

reqtrest vacation at least 30 days prior to the first effective day ofrequested leave, unless otherwise

approved by management.

D. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October 1 or may be subject to losing his/her vacation time.

E. On September 15 sf each year, RAIL will notify each Employee who has a

vacation balance which exceeds the allowable carry-over per A*icle R9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable carry-over before the end of the year.

F. An Employee who desires to use unpicked vacation may use up to three days per

Amalgamated Trønsit Unian, Local 587
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year in single-day increments with the prior approval of his/her immediate supervisor. An Employee

may use vacation leave in one-hour increments with the approval of hislher immediate supervisor.

G. Management will respond to a written request for any vacation or leave within

seven days ofreceipt.

SECTION 9_OVERTIME

A. All hours worked in excess of eight or ten hours for a 4140 Employee, in the

scheduled workday, except as provided in Article Rl3, and on an Employee's RDO shall be paid at

the overtime rate of àne and one-half times the existing straight-time rate of pay for the classification

actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime

will first be offered to the Employee within the classifrcation responsible for the work. A special task

shall mean:

1. non-ordinary circumstances in which the work cannot wait to be completed; or

2. work deemed unreasonable to have aoyone but the existing Employee

performing the work. l

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

request to be put on, an overtime list posted on a weekly basis. Each overtime list will be posted on

Monday and pulled at noon on Thursday. An Employee who is not on the overtime list will not be

eligible for the planned añd scheduled overtime, except in the case of an emergency or if overtime

must be assigned in inverse order of seniority. RAIL will not call an Employee who is on an

authorized leave for overtime, unless it is an extreme emergency.

1. Overtime will be assigned to Employees on the list, first by shift, then by

seniority within a classification provided the Employee is qualified and reasonably available.

2. If the overtime is not frlled from the list, it may be offered, by seniority, to

Employees in the next lower job classification(s), provided the Employee is qualified for the upgrade

and available on site to do the work.

3. If the overtime has not been filled after all of the procedures outlined in

Paragraph 2 have been followed, then it will be assigned in inverse order of seniority in the affected

Amalgamated Transit Unìon, 7 - R.aìl
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job classification. If the least senior Employee is not qualified or reasonably available, the overtime

will be assigned to the Employee next lowèst in seniority. In the event of an emergency, RAIL may

assign overtime to any qualified Employee'

D. A Link Light Rail Facilities Empioyee, who has gone home afrer his/her regular

shift, and who is called back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. If a Link Light Rail Facilities Employee can coûeçt the situation without having to

to the worksite, they will be guaranteed two hours of pay at the overtime rate'

E. A Link Light Rail Facilities Employee called in before his/her scheduled report

time and in conjunction with his/her regular shift will not be sent horne early to avoid overtime

payment and will not be required to work beyond a spread of twelve hours. An Employee desiring to

,go home early may request permission from his/her immediate supervisor.

F, Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential.

Amølgamaled Transit Llníon, Local 587 - Raíl
1, 2016 through October 31, 2019

410C0] lTJ|xhib¡t D
Page 160



1 8593

t
2

3

4

5

6

7

8

9

10

11

l2

13

l4

15

16

t1

IB

t9

20

2t

22

23

24

25

26

27

28

SECTION IO _ STTIFT DIFFERENTIAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate.

shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

SECTION II _SPECIAL BENEFTTS

RAIL will provide any and all tools necessary to perform all assigned mechanical work to

Link Light Rail Facilities Employees.

A. Each Link Light Rail Facilities Employee shall receive eleven uniforms and shall

wear a uniform during all work hours.

B. Each Employee who is required to work in inclernent weather or hazardous areas

will be provided the necessa¡y safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rain set, hat and boots.

C. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Ðmployee who is required by RAiL to wear a particular type of footgear shall be

entitled to a RAIL voucher to be applied toward purchases of such footgear. Employees may use up

to $50.00 of the voucher to purchase work socks. The maximum RAIL contribution paid by such

voucher shall be $200 þlus sales tax) per Employee. A replacement item will be issued when the

item is lost, stolen, damaged or worn out.

Transìt Union, Local 587 - Rail
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D. 'When an Employee works two or more hours of overtime in conjunction with

his/her regular shift, RAIL will provide an unpaid 3O-mînute meal period or a lS-minute paid break,

at the Ernployee's Preference'

It. RAIL shall reimburse each Employee for the cost of any license(s) required in

relation to his/herjob classification orjob duties, excluding the cost ofthe state-issued driver license.

SECTION T2 -ATTENDANCE MANAGEMENT

A. The pARTIES recognize that Link Light Rail Facilities duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Light Rail Facilities Employees willbe subject to the following terms, which supersede any

provisions elsewhere in the AGREEMENT.

B. Link Light Rail Facitities will monitor and record attendance using the terms of

late occurrence and unexcused absence.

C. A late occunence:

1, of up to one hour shall be managed and recorded as follows:

a. An Emplciyee may complete any time left on his/her shift'

b. An Employoe may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

schedulet{ rate of pay.

e. A late occurrence shall not create an overtime opportunity for the

late Employee. No grievances wilt be filed by other Employees claiming overtime infringements

should an Employee elect to work his/her fulI shift and the time worked exiends into another shift.

2. of between one and two hours shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift only'

b. An Employee may not use AC time or vacation to make up lost

time.

Amalgamated Tiansit Union, Local 587 - Rail
November 1,201 6 through October 3 I , 20 19

410C0117-Bxhibit D
Page 162



1

2

3

4

5

6

7

I
9

10

t1

12

13

t4

15

16

t7

18

19

20

2l

22

23

24

25

26

27

28

I 8593

c. An Employee will be paid for hours worked at his/her scheduled rate

3. Late occunences will be recorded in a 180 day rolling time frame as

follows

a. lst through 5th occurrence - Employee and chief initial the time

report card.

b. 6th occurrence - one-day suspension without pay.

c. 7th occurrence - discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows

1. An Employee may complete his/her shift only.

2. An Employee may not use AC time or vacation to supplement his/hor

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absenses will be recorded in a twelve-month rolling time frame

as follows:

a. lst occurrence - Employee will receive Oral Reminder; chief will

initial the late report card.

b. 2nd occurrence - Employee will receive Written Reminder; chief

initial the late report card.

c. 3rd occunence - On3-daf suspension without pay.

d. 4th occtuïence - Discharge, treated as a major infraction as defined

in Article R4.

E. An ocsurrence which results in a second one day suspension within 180 days of the

occurrence that resulted in the first suspension shall result in discharge'

F. Extenuating oircumstances will be considered. Any request by an Employee to

nï: 'liï :::i:î" "::lî"ï:1 1'::"ï*'o:î'n: 
**:ïi 

T*'::''::':*'1 
*i'
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be presented to the chief in writing, within five workdays of the occurrence. An Employee that has a

late occurrence or unexcused absence that has been removed ûom the attendance management record

has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 13 - TRAINING

The PARTIES shall develop training proglams in selected trade classifications. The

PARTIES will jointly determine the implementation of the prograrns. The progrâms will recognize

that workforce diversity is valued and encowaged.

SECTION 14 _ RAIL I^/IBOR-MANAGEMENT RELATIONS COMMITTEE

Link Light Rail Facilities Employees will participate in the Rail Labor-Management Relations

Committee,

SECTION 1 - DIùtrTNIIIAN.' OF EMPLOYEES

o Rail Technical Trainer

SECTION 2 _ GENERAL CONDITIONS

A. With the mutual agreement of the Employee and RAIL, the Rail Technical Trainer

work an alternative work schedule, which may include butis not limited to: 4/40, flexible work

compressed workweek, telecommuting and/or job share arrangements upon approval of his/her

immediate supervisor. FlSA-exempt Employees may be granted up to a maximum of ten days

executive leave annually, to be administered according to King County policy.

B. The Rail Technical Trainer position will be filled through an open and competitive

recruiting process.

C. When Rail Technical Trainer is required to work on a holiday, s/Ïe will have

another day off with pay on a day mutually agreed by the Employee and his/her immediate

supervisor.

D. Rail Technical Trainers will receive a second personal holiday to be used in the

payroll year in lieu of the holiday for Lincoln's Birthday defined in Article R8, Section 3. The use of

the personal holiday will be governed by Article R8, Section 4, Paragraph B.

Amalgamated Tlansít Union, 587 - Raìl
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SECTION I - Ð:EFWITIAN

A. "Temporary Employee" shall mean a person who is employed for a period of time

not to exceed 1040 hours in a rolling twelve-month period. However, Temporary Employees may be

used for a maximum period of 2080 hours in a rolling twelve-month period if mutually agreed by the

PARTIES.

B. "Project Temporary Employee" shall mean a person who is employed for a period

time èxpected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

of the project, the duration of a backfill for another Employee, or two years, whiohever

first.

C. Employees oovered by this Article:

1. Will not be used to fill regular, Career Service positions until after the

process provided in Article 3, Section 13 has been completed.

2. Do not become Career Service Employees and must be immediately

separated if their employment exceeds the limits established above; otherwise, a contract violation

has occurred. '

3. Shall be considered probationary Employees for the duration of their

employment, whose instances of discharge will be covered by Article 4.9.

4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Wíll be assigned to work locations, shifts, and regrrlar days offby METRO.

6. V/ill either be provided with those tools necessary to perform their jobs, or

will receive one-third ofthe applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees oovered by this Article will not be part of the regular

pick process for regular Employees.

E. METRO and the UNION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees.

Additionally, METRO will notiff the UNION and offer to meet to discuss any project whioh would

employ a substantial nurnber of Employees under this article.

Analgamated Transit Union, Local 5E7 - Rail
November 1, 201 6 through October 3 I , 20 I 9
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\ 
""tor* 

2 - ,ELECTI,N AS A ,ERMANENT EMPL,YEE

A. A Temporary Ernployee or Project Temporary Employee who is selected by

for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

,classification at the time of selection, the probationary period shall be reduced to three rnonths and

s/he will receive a seniority date, vacation service credits and wage progression which reflects his/her

continuous service.

, B. i\ Temporary Employee or Project Temporary Employee who is separated from

METRO and rehired as a peünanent Employee within 30 days will not receive seniority or vacation

service credits. However, such Employee rehired within a year will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee.

SECTION 3 .IYAGES AND BENEFITS FOR TEMPON¿RY EMPLOYEES

A. A Temporary Employee shalt be paid for actual hours worked at the current rate in

effect for his/her classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day, 40 straight'time hours in one workweek, or for hours

worked on holidaYs.

B. A Temporary Ernployee who has less than 60 days of service is not eligible for any

Employee benefits.

C. A Temporary Employee who is employed for 60 days or longer continuous service

who works full+ime shatl be eligible, beginning the first of themonth following the 60'day

anniversary, for sick leave, holidays, vacation and medical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

rolling twelve-month period shall receive retroactive benefrts to the date of hire (based on established

start dates of benefits).

SECTION 4 - WAGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. project Temporary Employees will have seniority only within a group of Project

Temporary Employees in the same classification for picking vacation, overtime opportunities, and for

forced overtime.

Amølgamaled Transit Union, Local 587 - Rail
November 1,20 l6 through October 31,2019
4l0C0l I7*Exh¡bit D
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B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

C. When METRO needs to separate one or more Project Temporary Employees, it

ll do so in inverse seniority order, unless METRO identifies an operational reason to change that

order, METRO will provide the plan for the order of separation to the {"INION prior to providing

formal notice to the Employees.

D. A Project Temporary Employee is eligible for benefits from the date of hire (based

on established start dates).

SECTION I _il{AÐTF.TETION PROWSTON .:

No modification, alteration, or revìsion to this AGREEMENT shall be asserted, implemented,

or considered abinding modification to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Offrce of Labor Relations/designee and the

TINION PresidenVtsusiness Representative/designee :

SECTION 2 - SAWNGS CUIASE

Should any provision of this AGREEMENT be rendered or declared invalid because of any

existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in fr¡ll force and effect. Both PARTIES agree to immediately attempt

to renegotiate such invalidated provisions to comply with the law.

Transít Union, Local 587 - Rail
November l, 20 I 6 through October 3 I, 20 I 9
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TITLE
Rail Section

Electromechanic

Grounds Specialist :

*Lead Rail Facilities Custodian

*Lead Rail Station Custodian

Maíntenance Service Center \Mtlrkcr

Rail Facilities Custodian

Rail Facilities Mechanic

Rail Laborer

Rail Operator

Rail Service Worker

Rail Signal and Comrnunications Technician

Rail Station Custodian

Rail Supervisor

Rail Supervisor (Operations Control Controller)

Rail Supervisor-In-Training

Rail Technical Trainer

Track and Right of Way Maintainer

*Lead Rail Faoilities Mechanic

*Lead Rail Laborer

*Lead Rail Signal and Communications Technician

*Lead Rail Track and Right of Way Maintainer

t' 10% above non-lead positions

Streetcar Section

Streetcar Maintainer

* Streetca¡ Operations and Maintenance Supervisor

Streetcar Operator

*5oÁ above Rall Supervísor

Transit Uníon, Local 587 -
November I, 20 I 6 through
410C01lTJbehibit D
Page 168

tLt0il20l6
+2.00o/o

til0u2aL7
+3.00%

tyÛlnaß
+4,04o/o

$36.76

$31.07

$26.18

$28.86

$32.04

$23.80

$36.76

$29.03

$32.t2

$29.84

$39.e4

926.24

$40.46

s42.48

$36.41

s43.24

s36.76

940.44

$31.93

$43.93

$40.44

$37.86

$32.00

s26.96

s29.73

$33,00

$24.51

$37.86

$29.90

$33.08

s30.74

$41.14

s27.03

$41.67

$43.7s

$37.50

s44.s4

$37.86

$41.65

$32.89

s4s.25

$41.6s

939.37

$33.28

$28.04

$30.92

fi34.32

!i25.49

$39.37

$3 1.10

$34.40

$31.97

s42.t9

$28.1r

$43.34

$45.s1

$39.01

fi46,32

$39.37

$43.31

$34.21

s47.07

$43.3i

$36.76

s42.48

$32.12

$37.86

$43,75

$33.08

$39.37

$4s.s l

_ 
$34.40

October 31,2019
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Questions regarding state or city retirement should be directed to King County's Benefits

Office (206-684-1556) ot to the state or city retirement offrce, The addresses and telephone numbers

are as follows:

Department of Retirernent Systems

Public Employees Retirement Systern

P.O. Box 48380

Olympia, V/A 98504-8380

(360) 664-7000

(800) s47-66s7

www.drs.wa.gov

City Retirement OfÍice

720 Third Avenue, Suite 900

Seattle, WA 98104-1829

Qaq386-1293

www. seattle. gov/retirement

Amalgamated 587 - Raìl
November 1, 2016 through October 31, 2019
4l0C0ll7jxhibit D
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EXHIBIT E

Memolandnm of Agreernent
By nnd Betwoen

King County
and

Amalgamatetl Transit Union, Local 587

S¡bject: Insüred Benefits Ägleement for Representecl BenefitsJlligible Employees

L, Z0lT Insuied Benefits Agr;eement. This Agreement replaces a Menroranduur of
Tranuit Union, Locsl 587

6. and was

Agreernentr'), é:

2. Scopo of Agreemont This Agreenrent shall apply to all enrployees reprasented by

the ATU wþo ar.e eligibie for insulecl benefits under the teuns of the Collective Batgaining

Agreernent ¿nd rclated Memorânda of Agleement All enrployees that this Agleemout applies to

shall be refetted to as'oEmploy.ees."

g, ÄTU Prrtecteil Fund Reservs, The ExpírÌug Benefits Agreernent established an

ATU Protected Fund Reservo ('PFR'), Ths PFR, whioh suppolts the County's c{efined

contributionto .A.TU's benefits, shalt oontiuue underthisAgteement. The PFR is egtablished and

maintained solely for the putpose of firnding, providing and maintaining insured benefits, and

providilg a reserve fimd to self-insute agaþst,tlriamüioipated increases in the cost of those

Ûenefits,-for Bmployees, It ii further agreed th* the County and organizations handling PFR

firnds have a'responsibility to ensme that ths PFR funds are being used solely for the insured

bensûts for Employees,

4. .County Funding for Coverod Dmployees in20L7, The County's total ñrnding rate

for Jannary !,2017,to December 31,2077, shall be $1,556 per benefits-eligible Bmployee per

month,

5. Insufficient County X'unding. To the oxtent that the County's finídtng identified in
pamgaph 4 and other yearþ non-flox rate revenue (interest eal'nings, partoipant benefit acoess

fees, a1d other plauparticþant conü'ibutions sdch as COBRA payments), attributed

proportionally to Ernployees ooverad under the telnrs of this Agt'eenfnb,is at any time

i¡aåeq¡ate to ftlly ñrnd the oost of providing ilsured benefits for Employees, the parties agtee

that thà PFR will be used to ñ¡nd the dlfforence nntil such time as the PFR ís exhausted.

6. Excess County Funding. To the oxtentthat the County's ftnding idsntified ín
paragraph 4, and other yeatþ non-flex late tevenue (intelest earnings, partioi.pant bsnefit agoess

f"us,'utrd othel plan partioipant conhibutions sush as COBRA payments), attdbuted

ptoportïonallyio employees ooveled under tho terms of this Ag¡'eement p¡ovides gleater frrndfurg

Au alga n ot ed Tr'ans lt Unl on, Local.587 -Deporhnent of Transportallotr -
410U1016
Poge I 4 L 0 CLl I 7_Exh I bl t E-4 ilA 1 0 ft
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than is necessat'y to ñllly ftncl the oost of iusurecl benefits :hr Ernployees, the palties agree that
the excess shall be added to the PFR,

7. Cnlculation¡. All calculations that must be macle urdel this Agreement will be based
on ATU-specific clainrs experience,

8. ,Cnlculations of Retiree Medical and COBRA subsidles. lCng County an,il the
Ulrion have idsntified a collcctn about the allocation of costs relating to the retirce nredical plan
and COBRA to ATU's Protected Fund Reselve. I(ing County will v,'orf< with ATU to identis an
acourate and practioal calsulation methodoiogy for the retiree medical ancl COBRA strbsiclies on
a goittg fotward basis and ûrrtler commit to a retroactive adjusünent to tlre ATU Ploteoted Funcl
Reserve to recti$ inacor¡rate calculations that may have been nracle cLu'ing the tegn of the 2014-
2016 benefits agrcement. The patties shall wolk in good faith to conrplete the reallocation of
oosts prtor to Decenrber 31, 2016.

9. Health and Welfal'e Plan Provisions, Insured benefits provisions (i,e, plan feahrres)
ancl plan designs (i,e. Employee costs) for Enrployees conunenoing Ianuary 7,2017 shall lemaÍu
unchanged fiom 2016.

10. Scope ancl Purpose of the "A,nnual Reconciliatlon Mooting The parties will
convene an "annual reconciliation meeting" (the "True Up Meeting') no later than April iSth to
review the insi¡rpd benefits expendifures for the plior y€ar', plojecttid expenditures for the ourent
and future year(s), insurcd benreflts provisions and plan designs for Employees, and any other '

infounation or factors that the partles deem. r'elevant.

11. Modification to Plan Provlsione, PIan Designs, and Atlministr¡tion of the
Prntecteil X'und Ressrve. ff at the True Up Meeting, tlre pfR is projectetl to fall bolow four
mlllion dollats ($4,000,000) in 20i 8, the'parties ale empowffed to negotiate and implernent
rnodifi.catior¡s to the County's frrndiug rato, insured benefits provisions, plan designs for
Enrployees, anctr any Ernployee promium(s) share to be effectiveon Janueuy 1, 2018.

12. Diiputo Rosolution Process when tho Employgr Contribution has Boen
Dstablished ln Bargnlnlng. If Paragraph 1i is triggerecl, and the pafiies havo digned an
agreement on the Enrployor ConUibttion rate for 2018, but the parties are uuable to îeaah
agrcement on tho Ernployee prenrirun(s) shate, insured bsnsfits prrovisions anrl the plan design
c,hanges to bring:tlæ pojected PFR above four million dollars ($4,000,0q0), then the pa$ios may
devise a diepute resolution process 01' may lefor the sole unlesolved issue(s) of insuled. bensfits
pruvisíons, plan design ohanges, and any Employee premiurn(s) shareto aninterest atbitmtor
wïtlr an expectatiou of a ruling issued by August 15,2017,

13. Subsequent Agreement. This Agreement establishes the County's firnding rate, the
lnsured benefits provisiorts anclplan designs for Employees for 2017 only. The County's
firndinglate, insured benefits plovisions, plan, designs for Bmployees, and any Enrployee
premiumþ) share in 2018 and 2019 shall be determined per suocessor osbüact bargaining,
presumably for a conilaot tetm pet'iocl covering Novenber 1,2016, to October 31,2019; except
æ pttovided undor seotions 11 and 12 herein. Ifthe partios ate unable to reaoh a subsecluont

trocal 587 - Departuenl of Ttansporlaliotr - Tl,ansìt
410U1016
?oge 2 4 I 0CQI lpxhlbil E*4 10U101 6
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Insured Benefits Agreement that establishes the County's flrnding rate, irrsurecl be'nefits

pr.ovisions, plan designs f:ot Eurployees, and auy Ernployee premiun(s) share fol2018 and 2019,

ihe pa$ies shall subrnit theil umesolved issues, along with any other unlssolved colleotive

bargainirrg issues, to an interest albitratio:r plocess governed by RCW 41.56,492.

14. Total Agrcernent, This Agleernent constitutes tlre ontire Agreernent of the parties

with respect to the matters covered irerein, ancl. no other agreemont, statemeut or promise maclo

by any party which is not inoh¡cled herein shall be binding ot valid. This Agreoment nray be

nodified or amendecl only by a written agrcoment.

15, Ternr. This Agreement shnll bo in effeot, after approval of thel(ing iounty Council,

fi'om January | ? 2017, tlrrough Decerubor 3 7, 2077,

2Aß.

By:

For Amälgarnated Transit Uniorç Looal 587:

PresidentlBuÞiness Represontativo

aled Tl'nnslî Utùon, Local'
410U1016
Poge 3

of Tl'ansporfafion - Transít

:.t
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Momornndum of Agreement
By nnd Botween

I(lng County
and

Amalgamnteil Trauslt Irnlon, Looal 587

Sul{ectl I¡uuroil nenefiis. Ägrss¡nent for Representeil Beneflts-Dllglble Srnployeer, :.

2018¿019

1,.2018-2019 Insulsil Beneflh Agreement, On January 1, 2018, this Agroement will
follow and replaco a Meuiorsndunr of Agr,eemsnt between Iúng County ('county') and
Amalgalnated Transit Unlon, Looal 587 (.'ATU') on the subject of insuted benefits, whioh wltl
oxpit'o onDooember 3t,20t7, and was oocled by the Office of Labor Relations as 410U1016 (the
"20 1 7 B enefrts Agtooment')

_ 2, Scope of Ag¡oomonl This 2018-2019 Benefits Agreomontshall apply to all
employeos represented by.the ATU who are ellglble for inqured bongfits undci'Artiole 11 and
Rl l of the. Colleotlve Bargalning Agreement and Momorandaof Agreernent relating to the

4t^1!! oato plan and eliglbílity for insuted bonofîts, All employees that tlds Agreoment applles to
shall be rtfeuçd to as "Employeos,".

3, ÄTtI PÈotested n'und Ro¡srte, Tlie ATU Proteoted Fund Ressrvo ('PFR), which
suppo$s the County's dsfined eor¡tribution to ATU's benofits, shall oontinue under this
Agrcernent. The PFR is establlshed and malnteined sololy for the purpose of fundlng, ploviding
and måintaining ínsurcd boirofits, and provtdlng a roservo frrnd to sovÊr inoreases in iùÃ cost of-
tbgsetenefits forþnrployeos. It ls further agreed that the County and organizations handling
PFR fi¡nds have a rcsponsibility to ênsure that tho PFR funds are belng used sololy forr tho
lnsured boneûts for Eqployeos.'

4, County Í'qnillng R¡te, The County and ATU wlll negotlate the oounty flrnding nte
for 20tr8 and 2019 during rnaiú contraot negotiations, Any cont'act setttement will considèr tho
so't¡1-blñgd costs of wages, bÊqdtg, and otheroconomio items as nogotiatod in2016¿019 CBA.
The pattioa may mako arry proposals regarding PFR ooreotion or stabilization.

5. fnsufllcisnt County Funding. To the extent thatthe County's funding iàentifred in
paragaph 4 and òther yearly non"flexrate rovonue (lntorest earrrings, participant6onefit aooess
foot, and othor plan partioipant oontr.ibutíons suoh as COBRA payments), atftlbu&4
proportioqally tq Employoos oovsrecl undor ths terms of thls Agroemont, is at any tlme
lnadequato to frtlly ftnd ths oost of providing insurect bonefîts for Employoes, tho partles agree .

that the PFR wtll be used to fi¡nd the diffelence,

6, Dxcoes County f,'undfng. To tho extentthat.the County's firndingi<ldntiñedlg
paragrqph { and other yeu'ly nondox rato reveiue (interest earnlngs, padolpant benbfi.t aoaess
foes, and ofhor plan partioþarrt contr.ibutions such as COBRA payments), attrlbuted
ptoportionally to Employsss covercd undsr the tsrms of thls Agroomgnt, prg:r¡lelqs,gxeater

funding than is necessary to 'frrlþ fund the cost of insured benefïts for Employees, tho faülos
agree thatthe oxcoss shall bs added to tho PFR,

::ì

4
Page I
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7. Cnlculntlons. All oaloulations that must be mado under this Agreement will bo based

on ATU-specifio ð'osts.

8. PIan Provisions, Insured benefits provisions (i.o, plan featules) andplan designs (i,e,

Bmployee costs) for Employees cbmrueuoing Januaty 1, 201 8 shall lemain unohanged from
201 7, with the following exceptlotts,

A. Effeotive January 1, 201B, the emergenoy rooür copay fol the lfingCart plan shall be

$175,
B. Effectrve Januarl 1, 2018, the Spousal Benefit Aooess fee will be $150 for KingCaro

and $75 for SmattCare (Gloup,Health),
C, Retireo Meilical Subsldy, Effeotlvo January 1, 2018n the rnedical pla¡rwill end the

oar'ly r,etiroo þre-Medionrn oligiblo) modiool oubritl¡ meoning that oorþ retlrooo will bo sblo to
puruhase insuranoo ûom Iüng Cou.nty at a raie that rof{ects the oosts of tho early tetirees in tho
plan, Howevor, earþ retiroes on the plan on Decomber 31,2017 will bs able sontinue to
purchase the l(lng County medícal plan at the subsidized r:ato until they become eliglble for
Medicaro, This provision will bo opened if the fedel'al Affoldable Cuo Aot (ACA) ìs tepealod or
modifred suoh that rotirees oan no louger puruhase medloal plans lu the rnarkeþlaco,

D. Domestlo Partner Dofînltlon, Effeotive January lrzlll,the definition of domestlc
paqhrer for thepur,poso of oligibility for insurod benefit¡ willreflootthe Stato oftiVashington
dofinition, Insured benefits eligibility will only be offsrsd to domestio partnsts who meot the

State of Washington definitlon,

9. Scopo and Purpose of the ^{nnunl Rsconclllatlon Meoflng, Tho pattios will
convsne an annual rrooonoiliation meeting (the "IIuo Up Meoting') no later thanApril l5th of
each year of this Aglooment to review tho insured bonofits expondituros for the plior yoæ,

projectod oxpondituros for lhe owrent and fttuie yoar(Ð, insuled benoflts:pl'ov¡sions änd plan

dosigns for Employees, and any othor lnformation or fa$þn that tho partios deem relevant,

10. Modiltcation to Plan Provisions, PIan Designs, and Admlnlstratlon of the
Pr.otoctsrl F unil Resorvo, If at the Truo Up Meeting, the PFR ís ploj eoted to fall below fout'

mitlion doilars ($4,000p00) in 2019 or (ln 2019 for) 2020. the paltles are omporvored,to

nogotiate arrd ìrrylqneût modlfiaations to ths County's fundlng rate, itrsuted benefits pt'ovislous,

plan designs foi.Employees, and any Employee prernþrn(s) share to bo offoctivo on January I of
tho following yoal.

il, Dlspute Resolution Proceos, If Paragraph 10 is triggored, and the patties have

slgned an agrcome,lrt on the Bnrployer Conlributlon rato fot 2018 or 2019, but the patties rúe

unable to rnaoh:agreement on the Employee premium(s) sharo, insured benefits ptovisions, and

the plan.designs for Employees to bring the projected ?FR above fout mllllon dollars
($4,000,000), then tho parties mey rofÊr the ody tho unrssolvod issues ofpremium(s) sharø

insucd benofits provisíons, and'the plan dosigned to oithor a dlsputo tosolutlon prooess (ifjointþ
agrqod) or to au intersst albitlator wlth an qxpectatlon'of a ruling issued by August 15.

12. Fnding of Honlthy Incontlves Program, The pattios agrþo to ond the cutr€nt

Healtþ Incentlvos progtam, which has allowed émployoes to qualiff for gold, silvet, or brcnze

levols of out-of-pockot oxpens'e levels bssed on their partioipation in a wellness assessment and

lnclividunl aoüoñ plans. Comrnenoin g ln20l7 ,Employees will not partlcipate ln tho wollnebs

assessmont and indivldual aotion þlans in ordor to quallfy fot lower levels of out-ofçooket

410U01r7
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exponses. Bffootive Janunry l, 2018, all onrployees will reoelve the "gold levelt' of out-ofçooket
exponses, as provided under paragraph 8, atrd thesilver aud bronze lsvels will bs elirninated, In
plaoo of tho Healthy Incontives Ptugmm, Iüng County aud ATU will jointty develop wellness
programs th¡it are speolfic to the needs of ATU's menrbets; howovor, particþation will in these
programs wìll be voluntary,

13. Cornmorcial Drlvels Licer¡e Moillcal Costs, Medical oxamlnations that ars
tequired for the putposo of obtaining or malntainlng a Cornrneroial Dtlvers Lisense will be
covertd by the health in$urancs plans, This cost will bepaid by King County and wlll notbe
oltatged against ATU's co¡ts.

:|

. L4, ÄccountaDle Cnro Notworks, Effeotive Ianuary 1, 2018, Ifing County may offer an
Acoountable CaLle Network plan in adclltion to the KingCara àncl SmartCare plans, King County
wlll wolk with ATU to develop a plan design for,tho Aocountable Care Notwolk; if the parties
oailtot agôo to plan dosign, thoy wilf use an altsmotlve dlsputo losolution proooss to detounine
the plan design.

$. PfR Ail¡ust¡nsnt. The County and th.o Union have had oxtenslve discussions about
the funding of ATÜ's bsnefits plan and the total oosf to plovido irtsured bensfits to ATU's
members, The parties have aheady entored lnto au agreement for the Counþ's bcnefits fundlng
rato for 2017, inoleaslng tho por.employeo-per-month amount by 6,2%. To qddress an ongoing
oonhovotrsy abouttho porceivod unfalt¡ioss of the fr¡ndlng of ATU's bonofits, the parties agree to
tho following: Of tbe 6.2To,4o/o will be oo¡sldered ltt,tho costing moilsl for sstablishing a wage
ssttlement,

16. Total Agrooment thie Agtoornont constltutos the entilo Agteemcnt of the parties
withrospootto tlre mattðrs oovered horeir¡ andno otlrer agreement, lÞþm¡-qnlorpromiso mado
by uny party whloh is not lnoluded heroin shall ¡-s bìnding or valld, This Agreoment may be
modified ot amcnded only by a wfitton agroe,uront,

17, Term.. This Ageemont shall bs in effeot, after approval of ths Ifing County CounoíI,
frorn January 1,2018, tluouglr Doosmbor 31,2019.

APPROYEDITTis {ì, .day J 20r7

t

Byr

I'or Amalgamated Transít Union, Looal 587:.
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