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	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Amalgamated Transit Union, Local 587 (Department of Transportation - Transit)

	Effective Date:
	November 1, 2016 to October 31, 2019

	Affected Agency and/or Agencies:
	Department of Transportation, Transit

	Note Prepared by:
	Matthew McCoy, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Jill Krecklow, Finance Manager – Enterprise Operations
	Phone: 477-5899

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Shelley De Wys, Budget Analyst, Performance, Strategy and Budget
	Phone: 263-9718




	EXPENDITURES FROM (in thousands):

	Fund Title
	Fund
Code
	Department
	2017
	2018
	2019

	PUBLIC TRANSPORTATION OP
	Multiple
	
		$	10,630
		$	11,185
		$	14,907

	TOTAL:  
	Increase FM previous year
		$	10,630
		$	11,185
		$	14,907

	TOTAL:  
	Cumulative
		$	10,630
		$	21,815
		$	36,722




	EXPENDITURE BY CATEGORIES (in thousands):

	Expense
Type
	Fund
Code
	Department
	2016 Base
	2017
	2018
	2019

	Salaries
	
	
		$	217,500
		$	4,569
		$	7,788
		$	9,194

	OT
	
	
		$	49,225
		$	984
		$	1,506
		$	2,069

	PERS & FICA
	
	
		$	54,346
		$	1,130
		$	1,891
		$	2,292

	Benefits
	
	
		$	63,656
		$	3,947
		$	0
		$	1,352

	TOTAL:
	
	
		$	384,727
	
	
	

	TOTAL:  
	Increase FM previous year
	
		$	10,630
		$	11,185
		$	14,907

	TOTAL:  
	Cumulative
	
		$	10,630
		$	21,815
		$	36,722






	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	11/1/16 to 10/31/19

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	

	
	
	
	11/1/2016:  2.00%

	
	
	
	11/1/2017:  3.00%

	
	
	
	11/1/2018:  4.00%

	
	
	
	Note: The expenditures for November and December 2016 are estimated at the wage rates effective at the end of the contract (October 2016).

	3.
	Other Wage-Related Factors:
	

	
	
	PERS & FICA:
	@20.35% (PERS contribution rate is held fixed over the length of the contract).

	
	
	Overtime:
	Forecast based on historical usage.

	4.
	Other Cost Factors:
	

	
	
	
	Retro for 2% GWI estimated at $6,420,000.

	
	
	
	Effective upon the implementation of the CBA, Part-Time Operators (PTOs) shall receive 2 additional paid holidays.

	
	
	
	VM shift pay increased to 5% for swing shift and 7.5% for graveyard shift.

	
	
	
	VM work shifts changing to straight 8 hours.

	
	
	
	Increase in availability of 5% premium for qualified first line supervisors.

	
	
	
	No retro for increase to shift differential, change to hours of swing and graveyard shifts, and 5% premium for first line supervisors – costs estimate based on expected implementation date of 11/1/2017.

	
	
	
	Increased flexibility for PTOs – expected to be cost neutral in the short run with potential for fiscal savings in the future.

	
	
	
	Shift pay, supervisor pay and holiday pay for PTO’s annualized.

	
	
	
	Tool allowance change de minimus.

	
	
	
	Staffing levels assumed constant.

	
	
	
	Cumulative represents the increase from the base year (2016).  The total three year rolled up cost equals approximately $70 million.
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