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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Amalgamated Transit Union, Local 587 (Department of Transportation - Transit)


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Wage settlement of November 1, 2016 (retroactive):  2.00%, November 1, 2017:  3.00% and November 1, 2018: 4.00%.  The parties have also negotiated a safeguard that the cumulative sum of these three increases will not fall below the cumulative inflation for this period.  If there is a shortfall, the parties will return to the bargaining table to see if they can find ways to pay for an increase to fill this gap.


	2.  The employer’s funding rate increase for medical benefits in 2017 was previously set at 6.2%.  This agreement provides for no increase in 2018 and a 2.00% increase in 2019.


	3.  Significant changes to the scheduling of work for Part-Time Transit Operators and shift toward more Full-Time Transit Operators.


	4.  A pilot project in Vehicle Maintenance that will allow for more efficient and certain scheduling, team building and better training.


	5.  Changes to the recruiting and retention of Rail employees.


	6.  Changes to the training of new First Line Supervisors that will place them in the field sooner and will reward the mastery of skills.




410S0217
image1.png
ki

King County




