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	5
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	Greg Doss



SUBJECT
An ordinance approving and adopting a collective bargaining agreement with the Public Safety Employees Union covering non-commissioned, supervisory employees in the King County Sheriff’s Office.

SUMMARY
Proposed Ordinance 2017-0001 (Att. 1) would approve and adopt a collective bargaining agreement (CBA) (Att. 1-A) between King County and the Public Safety Employees Union. The CBA covers about 23 non-commissioned, supervisory, professional employees in the King County Sheriff’s Office (KCSO).

The CBA covers the one-year period from January 1, 2016 to December 31, 2016.  The CBA is a “rollover” or extension of the prior CBA and the changes are limited to technical adjustments and the terms of the Coalition Total Compensation MOA[footnoteRef:1] (Att. 2). Those changes are primarily related to the cost of living adjustment (COLA).  [1:  The “Total Compensation” memorandum of agreement (MOA) between King County and the King County Coalition of Unions; ratified by King County Council on November 10, 2014, by Ordinance 17916.  ] 


The COLA for 2016 has already been paid at 2.25% and amounted to $50,000 in 2016 (see Fiscal Note in Att. 4). The Council already approved this decision when they approved the Total Compensation MOA (Att. 2).

[bookmark: _GoBack]The Executive’s Labor Relations staff have indicated that the non-COLA changes to the CBA were largely technical and served only to clean up language that was out-of-date or no longer relevant.  One exception was a reclassification for a Communications Operator Manager that will cost approximately $8,000.

The Executive’s Labor Relations staff have indicated that the Council’s ratification of the agreement through Ordinance 2017-0001 is necessary because it serves as the legal basis for subsequent agreements.  The proposed CBA is consistent with the County’s labor policies.  It has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Transmittal letter Att. 3).


BACKGROUND:
As described in the executive’s transmittal letter (Att. 3), the employees who make up this bargaining unit “manage and supervise various non-commissioned sections and units in support of the Sheriff’s Office.” They include:
· The Communications Operations Manager, who “oversees the day-to-day operations and staff of the County’s 9-1-1 Emergency Communications Center”;
· The Business and Finance Officers, who “provide valuable management and oversight of the Sheriff’s Office budget process and daily financial and payroll services”; and
· Managers and supervisors in the Automated Fingerprint Identification Services (AFIS) section, who “manage fingerprint identification services that include identifying arrested individuals to prevent the wrongful release of those using false identities, identifying crime scene fingerprints and palm prints that aid in investigations, and establishing accurate criminal history information.”

ANALYSIS:


According to the Executive, a “rollover,” or extension of the prior CBA is limited to the following categories of changes:

a) Changes to effective dates.
b) Changes that incorporate previously agreed to language (including but not limited to updates relating to payroll practices and systems).
c) Changes that reflect the terms of the “Total Compensation” Coalition MOA, ratified by King County Council on November 10, 2014, by Ordinance 17916.

For the most part, the new CBA continues the terms of the previous CBA. The most significant change is to the cost of living adjustment for the employees. One change made in the Coalition Total Compensation agreement was to note a change in practice that will run King County Family Medical Leave (KCFML) and Family Medical Act (FMLA) concurrently, rather than consecutively.


1. COLA/ FISCAL IMPACT:

Article 7, Section 2, of the CBA (Att. 1-A) and Coalition Total Compensation MOA CBA (Att. 2) provide for the following cost of living adjustments (COLAs), which are the same as those agreed to by the vast majority of the County’s represented employees for the years in question:













	YEAR
	COST ITEM
	COLA

	2016
	  Cola specified in Coalition Total Composition  MOA[footnoteRef:2] [2:  In some cases, the COLA percentages are set using “the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).” However in this case, the cola was specified in the total Composition Coalition MOA.] 

	  2.25%

	2016
	Included in 2015-16 Adopted Budget
	 $50,000

	2017
	Increase pay range for Communication Operations Manager to R69 from R66 retroactive to 1/1/2016.  Change impacts one (1) employee.
	  $8,000




As is mentioned above, the County paid $50,000 as part of the 2015-2016 Budget to cover the costs of the COLA.  The cost of the reclassification for one employee will be covered in the 2017 budget.  The Executive has indicated that it will not request supplemental appropriation authority to cover this cost.


ATTACHMENTS

1. Proposed Ordinance 2012-0376
Att. 1-A (Collective Bargaining Agreement)
2. Total Compensation Coalition MOA
3. Transmittal letter
4. Fiscal Note


INVITED

1. Robert Railton, Labor Relations Manager, Office of Labor Relations
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