ATTACHMENT 2

ADDENDUM H

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the
past two decades.

The partnership between King County and the Coalition of King County Labor Umons has
resulted in several Agreements over the years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the county’s high quality
employees, to standardize pay ranges and practices in King County and to reorganize county
functions to bring greater efficiencies to King County government,

Agreements between King County and the Coalition of King County Labor Unions have
included agreements allowing unpaid furloughs, agreements supporting a Lean process and
implementation of Lean proposals, agreements standardizing cettain classification and
compensation processes, agreements that make efficient use of county resources by bargaining
many Jabor issues in countywide coalitions, agreements establishing effective use of Labor
Management Committees across King County to facilitate frequent and transparent information
sharing and discussion and agreements such as the zero (“0”) cost-of-living adjustment (COLA)
Agreement intended to address the county’s budget crisis at the height of the great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure
additional funding options for King County services. The parties continue to engage in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serjous fiscal challenges due to a longstanding structural imbalance between
non-discretionary expenditure growth rates and revenue growth rates restricted by state law; and
in 2015-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the parties and
advances the goals of the King County Strategic Plan by demonstrating “sound financial
management as well as by recognizing King County employees, the county’s “most valued
resource,” in working with King County to meet the challenges that will be presented during the
term of this Agreement,
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August 15, 2014, This payment is in consideration of the agreement by participating unions to
bargain economic issues with King County as a coalition rather than as individual bargaining
units, resulting in process efficiencies and savings in administrative costs for King County.
Additionally, this payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January 1, 2015 or later, at the request of King County,
for the purpose of bargaining a “Total Compensation” agreement in coalition. “Total
Compensation” elements are defined earlier in this Memorandum of Agreement.

Changes to King County Family and Medical Leave

The parties agree to a change in practice that will run King County Family Medical Leave
(KCFML) and Family Medical Leave Act (FMLA) concurrently, rather than consecutively. This
change is contingent upon the necessary King County Code change/policy being adopted by the
King County Council and then implemented for non-represented King County employees. This
agreement does not prohibit the use of KCFML intermittent leave after 12 weeks. The agreed
upon change will not be implemented for represented employees before July 1, 2015. The
parties agree to work together to identify the King County Code language changes necessary 1o
implement this change. As with all decision making in King County, the Equity and Social
Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payfnents outlined in this Agreement establish no
precedent with respect to future payments to King County employees; '

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3, The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated; and ‘ ' :

5, The parties agree that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by King County (having
already been ratified by the undersigned Unions) through December 31, 2016.

For King County:
s Lndud/ ol
£ (ol S § 0/
Patti Cole-Tindall, Director Date

Office of Labor Relations
King County Executive Office
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN .
KING COUNTY
AND
COALITION OF LABOR UNIONS
REPRESENTING
KING COUNTY ADMINISTRATIVE SUPPORT CLASSIFICATIONS

Subject: - Coalition bargaining for employees in specified administrative support
classifications '

WHEREAS, King County and the undersigned labor unions representing certain administrative
support classifications (“the Coalition”) have agreed to bargain wages for those classifications in
a coalition so that any agreements reached would be binding on all parties to the negotiations and
would satisfy all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agreement; and '

WHEREAS, King County and the Coalition have reached an agreement on wages, pursuant to .
the terms set forth herein, and therefore have fully satisfied their bargaining obligations on the
issue of wages for the duration of this Agreement;

Now THEREFORE, the parties have agreed as follows:

1. The terms set forth in this Agreemellt shall apply to all positions which are in the
following classifications and which are currently represented by any of the undersigned
bargaining units: . .

Fiscal Specialist 1 — 4

Administrative Specialist 1 4

Customer Service Specialist 1 —4

Technical Information Processing Specialist 1 —4
- Administrative Office Assistant

Public Health Administrative Support Supetvisor
Administrative Staff Assistant '

The positions referenced herein shall be referred to as “Coalition Administrative Support
Positions” and shall not include positions covered by bargaining units eligible for interest
arbitration. '
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5. This Agreement applies to positions in the class1ﬁcat1ons referenced above
(Paragraph 1) covered by the following collective bargaining agreements:

Union Contract cha
. Code
International Brotherhood of Teamstérs Professional & Technical and 154
Local 117 Administrative Employees
International Brotherhood of Teamsters - ‘Wastewater Treatment Division, 156
Local 117 Professional & Technical and
Administrative Support - Department of
Natural Resoutces and Parks
Joint Crafts Council, Construction Crafts Appendix K; Departments: Executive 350
: Services (Facilities Management; Records, '
Elections & Licensing Services), Natural
Resources & Patks, Transportation
Office & Professional Employees Department of Assessments 035
International Union, Local 8 .
Office & Professional Employees Departiments: Public Health (Division of 038
International Union, Local 8 Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Services Division)
Professional and Technical Employees, Professional and Technical - Department of 046
Local 17 Transportation
Professional and Technical Employees, Departments: Development and 040
Local 17 Environmental Services, Executive Services,
Natural Resources and Parks, Transportation
Professmnal and Technical Employees 1 Departments: Public Health, Community and 060
Local 17 Human Services
Public Safety Eroployees Union Non-Commissioned - Department of Adult 191
) , and Juvenile Detention :
Public Safety Employees Union Non-Commissioned - King County Sheriff’s 193
Office
Technical Bmployees Association Wastewater Treatment Division, Department 428
of Natural Resources and Parks, Staff
Washington State Council of County and Superior Court - Staff (Wages Only) 273
City Employees, Council 2, Local 2084-SC
Washington State Council of County and Superior Court - Supérvisors (Wages Only) 274
City Employees, Council 2, Local 2084SC-S '
Washington State Council of County and Department of Adult and Juvenile Detention 080
City Employees, Council 2, Local 21AD :
Washington State Council of County and Medical Examiner - Department of Public 260
City-Employees, Council 2, Local 1652 Health
Washington State Council of County and ‘WorkSource - Department of Commumty 263
City Employees, Counil 2, Local 1652M and Human Services
Industrial and Hazardous Waste 2175

Washington State Council of County and
City Employees, Council 2, Local 1652R
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EXHIBIT A S

: GROUND RULES FOR KING COUNTY ;
AI)MINISTRATIVD SUPPORT COALITION BARGAINING

{3 Authorlty of the Coalition, The partleﬁ agree that the Umon coahtion is .
speakib with one. voice, and that the parties are engaged in coahtxon,
_ bargaining rather than ¢oordinated “bargaining. {6 that éfid; each of g vifiiong
") partyto.coalition bargaining agtee that they will be bourid by the results of the
o coalitlon bargaining; and that. theii authonty will be. limited by the; Uni
- colifion’s.lead negotiajor:- Bach pf the unions further agree!tha he'¢
4 pamclpahon in coplition-bargaining: fulfills the. County’s’s

to! bargaln regardmg the issiies Within the scope of this.¢o Htl()n bargammg wfells, By 5

while. the parties are engage in this coalition bargaining-and for ithe duration bf.
any agreement ‘reached. " The ‘coalition has -agreed that- for’ ratlﬁcatlon'
purposes; the Unions will ‘conduict a pooled vote with one employee oné vote, .
with all votes consohdated and the result deternuned by a 31mple majorlty

% Authonty of the County The parties agree that the Courity. is speaking w1th L.
- one. voice, and the parties are engaged in doalifion ‘bargaining; rather: than -
“ecordinated ‘batgaining. . The County’s interest in coalition. bargpinitig: stefns - .
;from its'- effort to maintain a consistent compensa‘aon gtricture for
' a f.,admimstratlve staff across Departments, The County as.a whole; and each of.
P _'1ts depaltments, w1ll be bound by any agreement reached 111 thls process
- ,'..",Status of Contratfs: The statis of contracts’ wdl ffeet -4 union’
i participation in this: prOceSS ot will it affect the, othe1 provisions of, ‘this-
" agreeinent. The pames are agreemg to reopen, all coritracts for the purpose of - .
negotiating- compensatlon 1elatmg to the: speciﬁed aclxmmstratlve support_ ,
- classifi eahons

4, Scope of Topic The scope of the dlSCUSSlOllS w111 be to negotxate wage rates -
- for the .classifications at.issue. The’ parties. may agree, to- address addltlonal
: lssues in the colirse of this bargammg :

5. ScOpe of Classxficatmns. Admxmsuatwc Support classiﬁcatmns, mcludmg
the following: o
Fiscal Specialist 1-4
. Administrative Specialist 1-4 ‘
Customers Service Specialist 1-4 R
Technical Information Processing. Specxahst 1 4
Administrative Office Assistant *=
Medical Application Specxahst (Health)
Administrative Specialist Supervmor (Health)
Administratlve Staff Assmtant L

and any otherclas31ﬁcatlon that the.partxes may agree to i,_,‘ Ui ) f
" course of negotlatlons : w ST e gt

: 1
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9, Mediation and Fact Finding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party selected by the parties; if the patties cannot reach agreement, then the
mediator will be selected through the Public Employment Relations
Commission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding heating. The fact-finder shall be charged to make
non-binding recommendations to the parties as to the terms of an agreement
regarding. wage rates for the classifications at issue. The fact-finder shall
consider the market position of the classifications and the economio
circumstances of the employer in making his or her recommendations. The
fact-finding will be concluded nho later than sixty (60) days after the
conclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a, Selection. The parties will attempt to mutually agree on a fact-finder,
Absent such agreement, the patties will request a panel from the Public
Employment Relations Commission and will select a fact finder through
mutual striking. o

b. Hearing. The hearing procedure shall be determined by the fact findet
but shall be conducted fairly and expeditiously.

¢. Recommendation, Prior to issuing a formal recommendation, the faot

" finder will meet informally with the parties to inform them of his or her
findings. Thereafter, the parties will have one week to attempt to reach an
agreement, If the parties are unable to reach agreement the fact finder
shall issue his or her decision, .
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