
ADDEI\DUM H

MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE UNDIRSIGNED IINIONS

ADDRESSING "TOTAL COMPENSATION'' COALITION BARGAINING; 2015-2016

BUDGET; AND COST-OX'-LIVING \MAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2OßAOß

Total Compensatíon - Coalìtìon of Unlons

Introduction:

King County and the Coalition of King County LaborUnjons have a longstanding history of

*orfing coliaboratively to address the many r'eriout challenges faced by King County over the

past two decades.

The partnership between l(ing County and the Coalition of Iüng Count¡ Labor-Unio+t ryt
,rroft"d in sevãral Agreemenís on"r tir" years intended to preserve the high quulity Td diversity

of services offered to-the public, to pfeserve positions held by the county's high quality

,*ployr.r, to standardi "" 
pay tut g.s and practices in King county and to reorganize county

functions to bflng greater effrciencies to King County government.

Agreements between IGng County and the Coalition of l(ing County Labo,t Unions have

inõtu¿ed agreements uttoriing unpaid fui'loughs, agreements supporting a L-ean.plocess and

i*pfr*rntäUon of Lean propãrulr, ugt.r*rnts standardizing certain classification and

compensation processes, agree-"nts-that make efficient use-of county lesources by bargaining

mariy taUor issues i" 
"ouofrride 

coalitions, agreernents establishing effective use of Labor

Management Committees áoros King Countito facilitate_lequent and transparent information

rttatirig and discussion and agreements such ås the zero ("0") cost-of-living adjustment (COLA)

egr""irent intended to addreis the county's budget crisis at the height of the,great recession'

The parties have also worked together in Olympia and elsewhere in attempting to secure

addiiional funding options for Kìng County servioes, The parties continue to engage in solution-

based discussions aiÀe¿ at addlesJing nt"áing shortages fór various public services.

The parties have an interest in continuing their longstanding history of workingcollaboratively

to meet the serious challenges facing Iüig County-and its employees, and have bargained in

good faith to address the inìsrests ofthr parties as ttt y relate to economic issues, The County

continues to face serious fiscal challenges due to a longstanding shuctural.imb¿lanoe between

non-discretioo*y ,*prnditure growth rîates and t"utnit growth rates restricted by state law; and

in20IS-2016 expects to eliminate hundreds of positions ãue to the loss of state and federal funds

and to budget cuts to several departments. Thd Agreement meets the intçrests of the parties and

advanoes tñe goals of the King ðounty Strategic Pian by demonsüating "sound financial

managemont'ias weli as by re-oognizing Kingtounty employees, the coultyos "most valued

irro.,ír.,,' in working *ittt Kitrgtounty to rãeet the'chalienges that will be presented druing the

term of this Agreement.
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August t5,2014, This payment is in consideration of the agreemont by partiginaling unions to

bargain economic issues *iflt rittg county as a coalition rather than as individual bargaining

uniis, resulting in procers effïcienõies and savings in administrative costs for King County'

Additionally, îftir puyl,Il!"t is in consideration foi' ttre agreoment by participatingrrnions to open

uit ,o*p.nrution ólements of CBAs on January l, 2015 or later, at the request of King County'

for the purpor" of Uurãaioing a "Total Compensation" agreement in coalition. "Total

Compensaiion" elemeltr utãd"fit td eallier in this Memorandum of Agreement'

Changes to Ifing County Family and Medical Leave

The parties agree to a change in practice that will run King County FamilV Medical Leave

tfCffyfU atid famiþ fuf"t""f iruu" Act (FMLA) cona'lrrentþ,nthet than consecutively' This

change is contingent ipon the necessary Kàg Co"nty Code changeþolicy being adopted by the

fi"g"C"r"ty Coîncil ånd then irnplemêntedlor non-represented Iüng County employees' This

agreement does not prohibit the use of I(CFML intermittent leave after 12 weeks' The agreed

ufion 
"t 

*ge will noi be implemented for repre¡entgd employecs before July 1, 2015' The

pLti"r agõe to *o* iog"tlter to identiry tnð fing Coully Code language changes necessary to

implement this ctrange. î *itft a[ deoision *uùttg in Ifing County, the Ecluþ and Social

Justice Ordinance (#1694S) will be applied'

It is further agreed that:

1. The COLA incrpases and lump sum payments outlined in this Agreement establish no

prccedent with respect to future payments to King County employees;

2. The parties acknowledge that all partigl have fulfilled their obligations to engage in

collective Uarg;ning over the subjects contained inthis Agreernent;

3. The parties acknowledge that this Agleement is subjeot to approvalby the King

Countytounoii and ratification Uy ttre membership of the.aforementioned Unions;

4. Any dispute regarding the interpletation.and/or application of this Ageement shall be

handled pursuant to tL__ttä, nãtrr" app[ôable union's griévance procedute, provided that if
more than one burgaioing unit has tt t tu*" or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreemenlis ggntlgent upon ratification

by the King Co'nty Coõnril, and shall be offective on"" fitlly ratified by King County ftaving

already beãn ratifiéd by the undersigned Unions) through December 31,2016'

ForKing County:

8-
Patti Cole- Director Date

Office of Labor Relations
King County Executive Office

Total Compensatlon * Coalìtìon of Unions
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WHEREAS, King County and the undorsigned labor unions representing certain adminishative

support clasåifi"aTions ("ihe Coalition") have agteed to bargainwages forthose.classifioations in
a ðoalition so that any agreemonts reacired would be binding on all parties to the negotiations and

would satis$ all bargaining obligations between the parties with respeot to wages for the

duration agreed to by ttre parties in such an agreemonq and

WHEREAS, Kjng County and the Coalition have reaohed an agreement bn rüBgqs, pursuant to .

the tenns r"i fotth hepin, and therefore have fully satisfied their bargaining obligations on tho

issue of wages for tho duration of thisAgreement;

Now THEREFORE, the partteó have agreêd as follows:

ÄDDENDUM H
ADDENDUM A

MEMORANDUM OF AGREEMENT

BY AND BET\ryEEN

. KING COI]NTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KrNc ðouxry ADMINIsTRATTvE sIIPPoRT cLASSIFIcATIoNS

Subjectl .Coalition bargainiug for employges in specified adrninistratlve support
classlflcatlons

1. The tenns set forth in this Agreement shall applyto all positions whioh are in the

following classifications and whiotr are' currently reprosonted by any of the undersigned

bargaining units:

Físcalspecialistl-.4

triåi:ii1i,:3ffi3åi'l ,l-o
Teshnioal Information Pr ocessing Specialist 1 - 4

' Administrativs Offi ce Assistant
Public Health Administratívo Support Supervisor
Ad¡ninistative Staff Assistant

Tho positions referenced herein shall be referred to qs "Coalition Adminisüative Support
posiiions" and shall not inoludepositions oovered bybargainingunÍts eligible forinterest

æbitration.

Coalltlon Bargølnlng- Admlnlstrative Support Classlficatlons
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ADDENDUM H
ADDENDUMA

. 5. This Agreement applies to positions in the olassifications referenced above

(Paragraph 1) covãed by thó foilowing colleotive bargaining agreenrerits:

Unlon Contract cb¡
Coile

lnterralional Brotherhood of Teamstèrs

Localll7
Profossional & and

Administrative Employees

1s4

International Br otherhood of Teamsters

Looal 117

Wadtewater Treatrnbnt Division,
Professional & Technical and
Adminishative Sqpport - Department of
Natural Rosoulcos a¡rd Parks

156

3s0Crafts Council, Construction Craûs AppendixK; Departments: Eiecutive
Solvioes (Facilities Management; Recotds,

Eleations i9c Lioensing Servíoes), Natural
Resouroes & Paflc. Transpo¡fation

Offüe & Professional Ernployees
Intemational tlnion, Looal 8

Department of Assassments 035

Offrco &?rofessional Bmployees
International Union, Looal I

Deþarthènts: Health @ivision
Âlcohol, Tobaoco and Other Dnrgs

Prevention), CommunitY and Human
Services (lr4ontal Health, Chemical Abuse

and Services

038

046Þiofdssional and Tecbnical Enrployees,
Local lT

and - Depafmont of

Professional and Technical Employees,
Local!7

Deparhnents: Development and

Bnvirorunenial Services, Executive sorvt9eg,

Natural and

040

Departmetrts: Publio Community and

Human Serviqes

060Professional and Teahnical Employees,
Local 17

Publio Safety EmploYees Union Non'Commissioned - DePartment of Adult
and Juvenile

191

-King County SheriffsNon-Commissioned
Offioe

t93Publio Safety Eruployeæ Union

Techtrical Ernployees Association
'Wastewater Tteatment Division, Department

of Natural Resources andPa@-S1qff-
428

'Washington Stato Council of County and

City Employees, Council 2, Local 2084'SC
Court - Staff ages 2'.13

V/ashipgton State Counoil of County and

CityEmployees, Council2, Local2084SGS
Suporior Court' - Supervisors (Wages Only) 2T4

Washington Stato Counoil of County and

CiW Employees, Counoil 2, Looal2lAD
Depattment of Detention 080

Washington of County and
Çity.Employees, Council 2,Locall652

Meátcal Examiuer - Departrnent ofPrrblio

Health

260

lvrEngtonState Cpurroil of County and

Ciw Ernployees, Counoil 2, Looal 1652M

WorkSource - of Commúnity

and l{uman Servioes

263

Stato Counoil of County and
City Employees, Council 2, Local 1652R

ln¿usulat atd Hazardous Waste 2',15

Coalltiqn ßargatnlng - Adnlnislrath¡e
OOOUUII
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ADDENDUM H
ADDENDUMA 

,

EXIIIBIT A
j

:GITOIÎND RUI/ES NONKTNC COUNTY .

ÀÐMINISTBÄTIV.D'ITUPPQRT COALITION: BARçAINJNç

"i',',;'. ;"

' ''' : '

$copê of'Topic. the scope of the discuisiorid will bè to negflaJew.age'iates

for.ihe.classifÏoritions at.issuo. Tho'pardos.may àg¡eq!9'ad<lress',additional
i¡tues i¡r the cgtrse of this bargaining' :, . .'.', , .

S.Onç of Classific¡tions, Adminisûativç Support olaÞsifig¿tlons; inoludjng

the following; : .

Fisoal Specialist l-4
. Administrative $pecialist 1-4 . ;

Customers Sorvioe Speoialist l'4 
,

Tephnical Infotmation P:rooessing.Sppoiçlist [-4
Administ'¡rtiîe O.flics.Assistant 

: 
,, 
' ,.. , .

Medical Application Specialist çUoalth) ', ,. ',i :',
Admrlrstrativs- Speaiálist Supervisor (Ilealtll) 

' :. 
': '

4,

5,

Adqttnjsftative Stdff

that thq þai'tier maiy agtoe to.: .

thç

I
000U011I Dxhtbtt A

2 1 2 C 0 1 1 6-Adden du m H-0 0 0 U 04 t 4 
-TotølComp-2 

0 I 5'2 0 1 
-6-scsg. 

pdf 
- -

0 0 0 U 07 1 4 
-Tot 

al Co ntp-z 0 t s -z 0 t 6-A d d en d u m A-0 0 0U 0 I I I 
-s 

cs g,pdf



9,

ADDENDUM H
ADDENDUM A

Medlation and Fact X'indlng. If the pæties fail to roach agtoement, the
parties will simultaneously (1) reQuest the assistance of ari impætlal third
party seleoted by th.e pârties; tf the pattiés oannot reaoh agreement, then the
mediator will bo çeleoted through the Public Employmeni' Relations
Commission to mediats the negotiations; and (2) appoint a neutral fact-findsr
pursuant to tho selection procoss below. Tho modlation will bo ssheduled
ahend of the fact finding headng. The faot fïnder shall be oharged to make
non-binding reoommendations to the parties as to the terms of an agreemont
rngarding, wage rates for the olassifications at issue. The fact-ñnder shall
consider tho markoÍ position of the classifications and the economlo
circumstances of tho employer in making his or her recommendations. The
faot-findlng wlll be conoluded rro tater than sixty (60) dayi 'after 

the
oonclusion of mediation wlth the lecommendation to each party. The cost of
ths fact-findor shall bo borne equally by the pafiíes.

^, Selcction. Tho parties wiil attempt to mutually agree on a faot-frnder,
Absent such agrecmont, the parties will tequest a panel ûom the Public
Employment Relations Contmission and will seleot a faot findçr through

t. frffi;:*lil'n"*ru proceduro shatl be detbrmined by the'fact finder
but shall be conducted fafu'ty and oxpeditiously,

o. Recommendation, Prior to issuing a formal recommendation, the faot
' finder will meot informally with the partie$ tö inforn tham of his or hor

fìnclings. Thereafter, the parties wlll have ons week to attempt to roach an

agreennent. If the partios are unnble to reaoh agreement the faot finder
shall issuç his or her deoision.
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