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Proposed No.

516 Third Avenue
Seattle, WA 98104

KI NG COU NTY 1200 King County Courthouse
Signature Repbrt

September 27, 2004

Ordinance 15023

2004-0418.1 Sponsers Patterson and Phillips

AN ORDINANCE approving and adopting six memoranda
of agreement negotiated by and between King- County and
International Federation of Professional & Technical
Engineeré, Local 17, International Erotherhood of
Teamsters Local 117 and Service Erﬁployees International
Union, Public Safety Employees, Local 519 representing
employees in the departments of adult and juvenile
detention, community and human services, development
and environmental services, executive services, judicial
administration, natural resources and parks, public health,
transportation and the King County sheriff’s office and

establishing the effective date of said agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The six memoranda of agreement negotiated between King

County and International Federation of Professional & Technical Engineers, Local 17,
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International Brotherhood of Teamsters Local 117 and Service Employees International
Union, Public Safety Employees, Local 519 representing employees in the departments
of adult and juvenile detention, community and human services, development and
environmental services, executive services, ju_dicial administration, natural resources
and parks, public health, transportation and the King County sheriff’s office and
establishing the effective date of said agreements and attached hereto are hereby

approved and adopted by this reference made a part hereof.
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SECTION 2. Terms and conditions of said agreements shall be effective

through and including December 31, 2006.

Ordinance 15023 was introduced on 9/7/2004 and passed by the Metropolitan King
County Council on 9/27/2004, by the following vote:

Yes: 11 - Mr. Phillips, Ms. Edmonds, Mr. von Reichbauer, Ms. Lambert, Mr.

Pelz, Mr. McKenna, Mr. Ferguson, Mr. Hammond, Mr. Irons, Ms. Patterson
and Mr. Constantine

No: 0
Excused: 2 - Mr. Gossett and Ms. Hague

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:

Anne Noris, Clerk of the Coun
APPROVED this SCK day oz ;L@i@%4.

[ae] i
o
< e
/ .
> dl o
y 4

- —
Ron Slmt/, County Executive

Attachments A. Memorandum of Agreement By and Between King County and the International
Federation of Professional & Technical Engineers Local 17 - Information Technology,
B. Memorandum of Agreement By and Between King County and the International
Federation of Professional & Technical Engineers Local 17 - Information Technology,
C. Memorandum of Agreement By and Between King County and the International
Federation of Professional and Technical Engineers, (IFPTE), Local 17 - Information
Technology, D. Memorandum of Agreement By and Between King County and the
International Federation of Professional & Technical Engineers Local 17 - Information
Technology, E. Memorandum of Agreement By and Between King County and the
International Brotherhood of Teamsters Local 117 - Information Technology, F.
Memorandum of Agreement By and Between King County and the Service Employees
International Union, Public Safety Employees Local 519 - Information Technology
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS
LOCAL 17 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for International Federation of Professional & Technical
Engineers, Local 17 (Professional & Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division) Information Technology (employees) in the following
manner:

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parﬁes agree to prospective pay range step placement on to the new pay
ranges and job classes for all current’ employees covered by the Collective Bargaining
Agreement.

2. New King County Pay Range

The parties agree that the newly adopted job classifications shall be compensated at the
established pay ranges negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associated with a squared, 10-step wage pay
plan. The ranges provide compensation for all duties identified by the classification specification
for the position. To the extent an individual previously received premium pay or special duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special
duty pay will be provided for the performance of such duties. Each classification’s FLSA

designation is listed in Appendix B.

! The term Current or Current Employee refers to any employee active on either the MSA or Peoplesoft payroll
systems as of July 30, 2004 through date of enactment of this Memorandum of Agreement.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp
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A. Employees allocated to positions that are exempt from the overtime provisions
of the Fair Labor Standards Act (“FLSA”) shall be paid rates on the “10 Step FLSA-Exempt
Squared Salary Schedule.”

B. Employees allocated to positions that are FLSA non-exempt2 shall be paid
rates on the “10 Step Hourly Squared Wage Schedule.”

3. Inmitial Step Placement

Except for those employees Y-rated per Section 5, upon implementation of the
Memorandum of Agreement, current employees shall be placed on the new salary ranges as
folldws:

A. Current employees moving to hourly job classifications. Current
employees shall be placed on the first step on the applicable squared wage schedule over their
former actual base rate of pay that does not constitute a decreasé over their former actual base
rate of pay.’

B. Current employees moving to FLSA-exempt job classifications.

@i). Current employees currently assigned a core 35 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exembt employees that is closest to
but not less than their annualized base salary (hourly base rate

multiplied by 1820).

Positions that are FLSA non-exempt are also referred to as “hourly” positions in this Memorandum of Agreement.

3 This methodology also applies to FLSA-exempt employees. The derived hourly rate is based on the'employee’s

annual salary and generated for the purpose of calculating step placement. It is understood that changes to rates
of pay do not constitute job changes. Furthermore, the step placement methodology will be consistent with
Section 3 and promotional guidelines do not apply. Former actual base rate of pay includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
-Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp
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(ii). Current employees curi'ently assigned a core 40 hour schedule.
Current employees shall be placed on the first step-on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than their former actual base rate of pay (current annualized
base salary).*
4. Merit Pay Plan Eligibility and Merit Freezing
Current employees who were eligible for merit pay step increases pursuant to the King
County Merit Pay Plan or through some other merit pay plan prior to their placement on a new pay
range shall retain their eligibility for merit pay step increases pursuant to the applicable plan if the
employee is step placed or step progresses to Step 10 of t};e new pay range on or before
January 1, 2005. Current employees whose new base rate is less than the total of their old base rate
and merit pay will be frozen at their old base rate plus merit pay until such time as the pay rates
associated with their placement on the new pay range meet or exceed their frozen rate of pay.
During this period of freezing, employees shéll not be eligible for merit increases, cost of living
increases, and/or any other wage adjustments.
5. Salary Y-rating
Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds the
top step of the new range bargained for their job classification shall be Y-rated at their former actual
base rate of pay until such time as the pay rates associated with their job classification exceed their
former actual base rate of pay.’ During this period of Y-rating, employees shall not be eligible for
merit increases, cost of living increases, and/or any other wage adjustments except as provided in

Section 7 below.

4 As for hourly employees, former actual base rate of pay (current annualized base salary) includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

Note: The Y-rating provisions under this Section does not apply to employees exercising their Section 8 option to
convert to hourly for those employees choosing to take the option. Examples of Y-rating include, but are not limited
to: (1.) Employees whose new classification pay range is less than that of their current pay range; and (2.) An
employee who is currently paid at the upper end of their current pay range at a 35 hour hourly rate and will be
allocated to a classification with a pay range based on a forty hour hourly rate.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division -

043U0104_ClassComp
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6. Mitigation for Y-rated Employees

Eligible current employees that are Y-rated under Section 5 above will receive in November
2004 a one time only lump-sum payment of five thousand six hﬁndred and twenty five dollars
($5,625) or eleven thoﬁsand two hundred and fifty dollars ($11,250) depending on the
circumstances of their Y-rating.

7. Pro-rated Lump-Sum Retroactive Pay Adjustment

Upon implementation of this Memorandum of Agreement, a lump sum retroactive payment
shall be provided to those current employees allocated to newly adopted job classifications whose
pay ranges are increased and'who have not been Y-rated.® This sum represents the full and final
settlement of all retroactive claims related to classification and/or compensation issues, including
but not limited to working-out-of-class, special duty, acting pay, FLSA designation, overtime
compensation, and any other pay related to classification or any claims for classification adjustment
from the parties’ Professional & Technical Classification/Compensation agreement(s) effective
date, Christie agreement or subsequent date of hire into a bargaining unit position (the effective date

of adjustments) forward.

The following general formula was applied in generating the lump sum retroactive payment
due each eligible employee: Seventy eight dollars ($78) or seventy two dollars ($72) (MSA and
Peoplesoft employees respectively) for each pay period worked since January 1, 2001 as provided
for in the Memorandum of Agreement between the County and Union Bargaining Coalition
extending certain provisions of the Professional and Technical Classification/Compensation

executed March 2004, Christie date or subsequent date of hire into the bargaining unit.”

$ This Section does not apply to employees whose ranges decrease but are not Y-rated because the old base rate falls
within the new pay range nor does it apply to employees frozen under Section 5.

7 This amount is derived by taking 2.5% of the weighted annual salary of IT employees ($75,000) and dividing by the
appropriate number of pay periods.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp
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8. Reconciliation of Work Schedules and Pay Involving FLSA-Exefnpt Employees

A. Core Work Schedule. All current full-time regular employees allocated into an
FLS A-exempt position shall have a core work schedule of forty (40) hours per week effective upon
implementation of this Memorandum of Agreement, except as provided herein.

B. Pre-Implementation Conversion for Hourly Employees. Each current full-
time regular hourly employee who is now allocated into an FL.SA-exempt position as a result of the
Classification/bompensation Project shall be given a one (1) -time only option to be paid as an
hourly employee, provided that the employee occupied hourly paid position(s). Such option must
have been made in writing no later than September 3, 2004 and will be based on the first step on the
applicable squared wage schedule for hourly employees that doés not constitute a decrease over
their former actual base rate of pay. |

Current full-time regular employees who utilize this one (1) -time option shall be overtime
eligible after forty (40) hours in a workweek and ineligible for executive leave. Current full-time
regular employees making this election shall retain the ability to convert to FLSA-exempt status
through their length of employment within their current position. Employees who convert to FLSA-
'exempt status shall be placed on the step they would have been at had they been implemented at the
time of enactment of this Memorandum of Agreement as FLSA-exempt and accounting for any
potential annual progression. Once converted to FLSA-exempt, employees may not choose to be
compensated on an hourly basis. Further, regular emplbyees electing to be paid as hourly who
subsequently transfer, demote or promote into FLSA-exempt positions shall be paid on a salaried
basis. Employees hired subsequént to the date the ordinance approving this Memorandum of
Agreement is enacted, now allocated into an FL.SA-exempt position, shall be paid on a salaried
basis. This Memorandum of Agreement’s provisions shall supersede and take precedence over any
contrary applicable Collective Bargaining Agreement provisions providing overtime compensation

to employees in otherwise exempt job classifications covered under these negotiations.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division ’
04300104 _ClassComp
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C. Vacation and Sick Leave Accrual Adjustments. Pursuant to KCC 3.12.125,
regular and term-limited temporary employees whose core hours are increasin;(g> from thirty-five (35)
hours to forty (40) hours as a result of their allocation to an FLSA exempt classification shall have
their vacation and sick leave balances adjusted upward so as to insure that the equivalent number of
sick leave and vacation leave days accrued does not change. This provision is effective -
prospectively upon implementation of the Memorandum of Agreement and does not apply to
employees whose employment has terminated prior to that time.

D. Part-Time FLSA-Exempt Employees. FLSA-exempt regular employees
working less than full-time shall be paid on a salaried basis based on their regular core work
schedule, as a percentage of full-time. Leave benefits shall accrue and be used on that percentage
basis.

E. Maintenance of Hourly Conversion for Previously Allocated Information
System Professional Employees. Each current regular hourly employee previously allocated to an
FLSA-exempt Information Systems Professional position shall be eligible to maintain their one (1) -
time only option to be paid as hourly made pursuant to the terms ef the Professional and Technical
Classification/Compensation Agreement.

9. Post Implementation Review

Current regulé.r employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.

10. Waiver and Complete Agreement

The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the classification and/or
compensation Project allocations and pay ranges. The results of the exercise of those rights and

opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp '
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Memorandum of Agreement represents a complete settlement which fully and finally resolves all of
their differences related to Classification/Compensation issues, including but not limited to working
out-of-class, special duty, acting pay, FLSA designation, overtime compensation, and any other pay
related to classification or any claims for classification adjustment from 1994 forward, including but
not limited to the terms of applicable Professional and Technical Classification/Compensation
Agreements, except as additional Human Resources Division review is provided for in this
Memorandum of Agreement or pursuant fo any pending classification appeal timely filed.
Therefore, the County and the Unibn, for the duration of this Memorandum of Agreement, each
agree to waive the right to oblige the other party to bargain with respect to any subject or matter not
specifically referred to or covered in this Memorandum of Agreement and the Union agrees that this
Memorandum of Agreement represents the full and entire agreement between the parties on
classification and compénsation matteré.

11. Normal Withholding

All payments made pursuant to this Memorandum of Agreement shall be subject to regular
and legally required withholding. |

The lump sum and mitigation payments made pursuant to this Memorandum of Agreement
are subject to deductions for purposes of the Public Employment Retirement System (PERS). King
County shall be responsible to the Department of Retirement Systems (DRS) for payment of PERS
contributions. Each individual shall be responsible to King County for repayment of the
employee’s share of their PERS contribuﬁon. Each individual shall have the PERS employee
obligation deducted from their lump sum and mitigation payments.

12. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments set
forth in this Memorandum of Agreement. It is understood by the Parties that employees filing

appeals will not have their retroactive pay adjustment and mitigation benefits implemented until

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp
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after their final allocation determination.
13. Duration of this Agreement
The parties agree that this Memorandum of Agreement shall become effective with the King

County Council’s approval by ordinance, and shall remain in effect through December 31, 2006.

APPROVED this day of , 2004

By

King County

Union Representative Date

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division

043U0104_ClassComp
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Appendix A and Appendix B

Union Code: C4
15023

IFPTE, Local 17: Professional & Technical, Interest Arbitration - Metro Transit Division
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Applications Developer-Senior 65 7320300
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS
LOCAL 17 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for International Federation of Professional & Technical
Engineers, Local 17 (Professional & Technical - Roads Division, Department of Transportation)
Information Technology (employees) in the following manner:

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parties agree to prospective pay range step placement on to the new pay
ranges and job classes for all current! employees covered by the Collective Bargaining
Agreement.

2. New King County Pay Range

- The parties agree that the newly adopted job classifications shall be compensated at the
established pay ranges negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associated with a squared, 10-step wage pay
plan. The ranges provide compensation for all duties identified by the classification specification
for the pbsition. To the extent an individual previously received premium pay or special duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special
duty pay will be provided for the performance of such duties. Each classification’s FLSA

designation is listed in Appendix B.

! The term Current or Current Employee refers to any employee active on either the MSA or Peoplesoft payroll
systems as of July 30, 2004 through date of enactment of this Memorandum of Agreement.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads
Division, Department of Transportation

046U0104_ClassComp
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A. Employees allocated to positions that are exempt from the overtime provisions

of the Fair Labor Standards Act (“FL.SA”) shall be paid rates on the “10 Step FLSA-Exempt
Squared Salary Schedule.”

B. Employees allocated to positions that are FLSA non-exe:mpt2 shall be paid

rates on the “10 Step Hourly Squared Wage Schedule.”_

3. Initial Step Placement

Except for those employees Y-rated per Section 5, upon implementation of the
Memorandum of Agreement, current employees shall be placed on the new salary ranges as
follows:

A. Current employees moving to hourly job classifications. Current
employees shall be placed on the first step on the applicable squared wage schedule over their
former actual base rate of pay that does not constitute a decrease over their forr_ner actual base
rate of pay.3

B. Current employees moving to FLSA-exempt job classifications.

(i). Current employees currently assigned a core 35 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than fheir annualized base salary (hourly base rate

multiplied by 1820).

Positions that are FLSA non-exempt are also referred to as “hourly” positions in this Memorandum of Agreement.

This methodology also applies to FLSA-exempt employees. The derived hourly rate is based on the employee’s
annual salary and generated for the purpose of calculating step placement. It is understood that changes to rates
of pay do not constitute job changes. Furthermore, the step placement methodology will be consistent with

Section 3 and promotional guidelines do not apply. Former actual base rate of pay includes COLA for that year

regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special

duty, acting, out-of-class, lead, and other types of premium pay.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads
Division, Department of Transportation '
046U0104_ClassComp
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(ii).' Current employees currently assigned a core 40 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employges that is closest to
but not less than their former actual base rate of pay (current annualized
base salary).®
4. Merit Pay Plan Eligibility and Merit Freezing
Current employees who wére eligible for merit pay step increases pursuant to the King
County Merit Pay Plan or through some other merit pay plan prior to their placement on a new pay
range shall retain their eligibility for merit pay step increases pursuaﬁt to the applicable plan if the
employee is step placed or step progresses to Step 10 of the new pay range on or before
January 1, 2005. Current employees whose new base rate is less than the total of their old base rate
and merit pay will be frozen at their old base rate plus merit pay until such time as the pay rates
associated with their placement on the new pay range meet or exceed their frozen rate of pay.
During this period of freezing, employees shall not be eligible for merit increases, cost of living
increases, and/or any other wage adjustments.
5. Salary Y-rating
Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds the
top step of the new range bargained for their job classification shall be Y-rated at their former actual
base rate of pay until such time as the pay rates associated with their job classification exceed their
former acfual base rate of pay.’ During this period of Y-rating, employees shall not be eligible for
merit increases, cost of living increases, and/or any other wage adjustments except as provided in

Section 7 below.

As for hourly employees, former actual base rate of pay (current annualized base salary) includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

Note: The Y-rating provisions under this Section does not apply to employees exercising their Section 8 option to
convert to hourly for those employees choosing to take the option. Examples of Y-rating include, but are not limited
to: (1.) Employees whose new classification pay range is less than that of their current pay range; and (2.) An
employee who is currently paid at the upper end of their current pay range at a 35 hour hourly rate and will be
allocated to a classification with a pay range based on a forty hour hourly rate. '

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation

046U0104_ClassComp
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6. Mitigation for Y-rated Employees

Eligible current employees that are Y-rated under Section 5 above will receive in November
2004 a one time only lump-sum payment of five thousand six hundred and twenty five dollars
($5,625) or eleven thousand two hundred and fifty dollars ($11,250) depending on the
circumstances of their Y-rating.

7. Pro-rated Lump-Sum Retroactive Pay Adjustment

Upon implementation of this Memorandum of Agreement, a lump sum retroactive payment
ishall be provided to those currént employ;ees allocated to newly adopted job classifications whose
pay ranges are increased and who have not been Y-rated.® This sum represents the full and final
settlement of all retroactive claims related to classification and/or compensation issues, including
but not limited to working-out-of-class, special duty, acting péy, FLSA designation, overtime
compensation, and any other pay related to classification or any claims for classification adjustment
from the parties’ Professional & Technical Classification/Compensation agreement(s) effective
date, Christie agreement or subsequent date of hire into a bargaining unit position (the effective date

of adjustments) forward.

The félloWing general formula was applied in generating the lump sum retroactive payment
due each eligible employee: Seventy eight dollars ($78) or seventy two dollars ($72) (MSA and .
Peoplesoft employees respectively) for each pay period worked since January 1, 2001 as provided
for in the Memorandum of Agreement between the County and Union Bargaining Coalition
extending certain provisions of the Professional and Technical Classification/Compensation

executed March 2004, Christie date or subsequent date of hire into the bargaining unit.”

6 This Section does not apply to employees whose ranges decrease but are not Y-rated because the old base rate falls
within the new pay range nor does it apply to employees frozen under Section 5.

7 This amount is derived by taking 2.5% of the weighted annual salary of IT employees ($75,000) and dividing by the
appropriate number of pay periods.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation

046U0104_ClassComp
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8. Reconciliation of Work Schedules and Pay Involving FLSA-Exempt Employees

A. Core Work Schedule. All current full-time regular employees allocated into an
FLSA-exempt position shall have a core work schedule of forty (40) hours per week effective upon
implementation of this Memorandum of Agreement, except as provided herein.

B. Pre-Implementation Conversion for Hourly Employees. Each current full-
time regular hourly employee who is now allocated into an FLSA-exempt position as a result of the
Classification/Compensation Project shall be given a one (1) -time only option to be paid as an
hourly employee, provided that the employee occupied hourly paid position(s). Such option must
have been made in writing no later than September 3, 2004 and will be based on the first step on the
applicable squared wage schedule for hourly employees that does not constitute a decrease over
their former actual base rate of pay.

Current full-time regular employees who utilize this one (1) -time oﬁtion shall be overtime
eligible after forty (40) hours in a workweek and ineligible for executive leave. Current full-time
regular employees making this election shall retain the ability to convert to FLSA-exempt status
through their length of employment within their current position. Employees who convert to FLSA-
exempt status shall be placed on the step they would have been at had they been implemented at the
time of enactment of this Memorandum of Agreeinent as FLSA-exempt and accounting for any
potential annual progression. Once cbnverted to FLSA-exempt, employees may not choose to be
compensated on an hourly basis. Further, regular employees electing to be paid as hourly who
subsequently transfer, demote or promote into FLSA-exempt positions shall be paid on a salaried
basis. Employees hired subsequent to the date the ordinance approving this Memorandum of
Agreement is enacted, now allocated into an FLSA-exempt position, shall be paid on a salaried
basis. This Memorandum of Agreement’s provisions shall supersede and take precedence over any
contrary applicable Collective Bargaining Agreement provisions providing overtime compensation

to employees in otherwise exempt job classifications covered under these negotiations.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation

046U0104_ClassComp
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C. Vacation and Sick Leave Accrual Adjustments. Pursuant to KCC 3.12.125,
regular and term-limited temporary employees whose core hours are increasing from thirty-five (35)
hours to forty (40) hours as a result of their allocation to an FLSA exempt classification shall have
their vacation and sick leave balances adjusted upward so as to insure that the equivalent number of
sick leave and vacation leave days accrued does not change. This provision is effective.
prospectively upon implementation of the Memorandum of Agreement and does not apply to
employees whose employment has terminated prior to that time.

D. Part-Time FLSA-Exempt Employees. FLSA-exempt regular employees
working less than full-time shall be paid on a salaried basis based on their regular core work
schedule, as a percentage of full-time. Leave benefits shall accrue and be used on that percentage
basis.

E. Maintenance of Hourly Conversion for Previously Allocated Information
System Professional Employees. Each current regular hourly employee previously allocated to an
FLSA-exempt Information Systems Professional position shall be eligible to maintain their one Q) -
time only option to be paid as hourly made pursuant to the terms of the Professional and Technical
Classification/Compensation Agreement.

9. Post Implementation Review

Current regular employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.

10. Waiver and Complete Agreement

The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the classification and/or
compensation Project allocations and pay ranges. The results of the exercise of those rights and

opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation
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Memorandum of Agreement represents a complete settlement which fully and finally resolves all of
their differences related to Classification/Compensation issues, including but not linﬁted to working
out-of-class, special duty, acting pay, FLSA designation, overtime compensation, and any other pay
related to classification or any claims for classification adjustment from 1994 forward, including but
not limited to the terms of applicable Professional and Technical Classification/Compensation
Agreements, except as additional Human Resources Division review is provided for in this
Memorandum of Agreement or pursuant to any pending classification appeal timely filed.
Therefore, the County and the Union, for the duration of this Memorandum of Agreement, each
agree to waive the right to oblige the other party to bargain with respect to any subject or matter not
specifically referred to or covered in this Memorandum of Agreement and the Union agrees that this
Memorandum of Agreement represents the full and entire agreement between the parties on
classification and compensation matters.

11. Normal Withholding

All payments made pursuant to this Memorandum of Agreement shall be subject to regular
and legally required withholding.

The lump sum and mitigatioh payments made pursuant to this Memorandum of Agreement
are subject to deductions for purposes of the Public Employment Retirement System (PERS). King
County shall be responsible to the Department of Retirement Systems (DRS) for payment of PERS
contributions. Each individual shall be responsible to King County for repayment of the
emplbyee’s share of their PERS contribution. Each individual shall have the PERS employee
obligation deducted from their lump sum and mitigation paymehts. _

12. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments set
forth in this Memorandum of Agreement. It is understood by the Parties that employees filing

appeals will not have their retroactive pay adjustment and mitigation benefits implemented until

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation
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after their final allocation determination.
13. Duration of this Agreement

The parties agree that this Memorandum of Agreement shall become effective with the King

County Council’s approval by ordinance, and shall remain in effect through December 31,.2006.

APPROVED this day of , 2004

By

King County

Union Representative Date

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical - Roads Division,
Department of Transportation '
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL
ENGINEERS, (IFPTE), LOCAL 17 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for the International Federation of Professional & Technical
Engineers, Local 17 Information Technology Bargaining Unit (employeés) in the following
manner:

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parties agree to prospective pay range step placement on to the new pay
ranges and job classes for all current’ regular full-time and regular part-time employees,
including probationary employees and employees in grant-funded positions, and term limited
temporary employees, doing the work of the job classifications listed in attached Appendix A,
excluding temporary empioyees, contract workers, supervisors, managers and confidential
employees, within the following departments and divisions of King County employees.

1. Department of Executive Services — Information and

Telecommunication Services Division

2. Department of Executive Services — Records, Elections and
Licensing Services Division

3. Department of Executive Services — Risk Management

! The term Current or Current Employee refers to any employee active on either the MSA or Peoplesoft payroll
systems as of July 30, 2004 through date of enactment of this Memorandum of Agreement.

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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4. Department of Community and Human Services

5. Department of Adult and Juvenile Detention

6. Department of Development and Environmental Services

7. Depar(ment' of Executive Services — Finance and Business
Operations '

8. Department of Executive Services — Construction and Facilities
Management

9. Department of Executive Services — Office of Emergency
Management

10.  Department of Judicial Administration
- 11 Department of Natural Resources and Parks
2. New King County Pay Range
The parties agree that the newly adopted job classifications shall be compensated at the
established pay ranges negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associafed with a squared, 10-step wage pay
plan. The rahges provide compensation for all duties identified by the classification specification
for the position. To the extent an individual previously received premium pay or special duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special |
'duty pay will be provided for the performance of such duties. Each classification’s FLSA
designation is listed in Appendix B.
A. Employees allocated to positions that are exempt frpm the overtime provisions
of the Fair Labor Standards Act (“FLSA”) shall be paid rates on the “10 Step

FLSA-Exempt Squared Salary Schedule.”

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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B. Employees allocated to positions that are FLSA non-exempt2 shall be paid |
rates on the “10 Step Hourly Squared Wage Schedule.”
3. Inmitial Step Placement
Except for those employees Y-rated per Section 6, upon implementation of the
Memorandum of Agreement, current employees shall be placed on the new salary ranges as
follows:

A. Current employees moving to hourly job classifications. Current
employees shall be placed on the first step on the applicable squared wage schedule for hourly
employees providing a minimum of a ten cent (10¢) increase over their former actual base rate of
pay.’

B. Current employees moving to FLSA-exempt job classifications.

(i). Current employees currently assigned a core 35 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees providing a
minimum of $182.00 more (annualized ten cent increase) than their
current annualized base salary at the 40 hour rate of pay.

(ii). Current employees currently assigned a core 40 hour schedule.
Employees shall be placed on the first step on the applicable squared
salary schedule for FLSA-exempt employees providing a minimum of
$208.00 (annualized ten éent increase) more than their former actual

base rate of pay (current annualized base salary).*

2 Positions that are FLSA non-exempt are also referred to as “hourly” positions in this Memorandum of Agreement.

3 This methodology also applies to FLSA-exempt employees. The derived hourly rate is based on the employee’s
annual salary and generated for the purpose of calculating step placement. It is understood that changes to rates
of pay do not constitute job changes. Furthermore, the step placement methodology will be consistent with
Section 3 and promotional guidelines do not apply. Former actual base rate of pay includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special

- duty, acting, out-of-class, lead, and other types of premium pay.

4 As for hourly employees, former actual base rate of pay (current annualized base salary) includes COLA for that

year regardless of when COLA was applied during that year and implemented retroactively; but excludes merit,
special duty, acting, out-of-class, lead, and other types of premium pay.

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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4. Additional Step Placement

Following initial step placement on the new pay ranges, current employees of the IT Core
employees not Y;rated as described in Section 6 below will each receive additional step
movement of up to two steps (not to exceed top step of the range) and all other current IT Mirror
employees covered by this Memorandum of Agreement not Y-rated will each receive additional
step movement of up to one step (not to exceed top step of the range). Eligible employees shall
progress (on the County Ten Step Squared Salary Table) through the salary range assigned to
their job classification until they reach the top step of their salary range pursuant to the
Collective Bargaining Agreement.

5. Merit Pay Plan Eligibility and Merit Freezing

Current employees who were eligible for merit pay step increases pursuant to the King
County Merit Pay Plan or through some other merit pay plan prior to their placement on a new
pay range shall retain their eligibility for merit pay step increases pursuant to the applicable plan

if the employee is step placed or step progresses to Step 10 of the new pay range on or before

January 1, 2005. Current employees whose new base rate is less than the total of their old base
rate and merit pay will be frozen at their old base rate plus merit pay until such time as the pay
rates associated with their placement on the new pay range meet or exceed their frozen rate of
pay. During this period of freezing, employees shall not be eligible for merit increases, cost of
living increases, and/or any other wage adjustments.

6. Salary Y-rating

Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds
the top step of the new range bargained for their job classification shall be Y-rated at their former
actual base rate of pay until such time as the pay rates associated with their job classification

exceed their former actual base rate of pay.”> During this period of Y-rating, employees shall not

Note: The Y-rating provisions under this Section does not apply until after employees exercise their Section 10
option to convert to hourly for those employees choosing to take the option. Examples of Y-rating include, but
are not limited to: (1.) Employees whose new classification pay range is less than that of their current pay range;
and (2.) An employee who is currently paid at the upper end of their current pay range at a 35 hour hourly rate
and will be allocated to a classification with a pay range based on a forty hour hourly rate.

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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be eligible for merit incréases, cost of living increases, and/or any other wage adjustments excepi
as provided in Section 7 below.
7. Mitigation for Current Employees
Eligible current employees that are Y-rated under Section 6 above will receive in
November 2004 a one time only lump-sum payment of five thousand six hundred and twenty
five dollars ($5,625) or eleven thousand two hundred and fifty dollars ($1 1,250) depending on
the circumstances of their Y-rating. - |
Eligible current employees will receive a one time payment of one thousand eight
hundred and seventy five dollars ($I,875)'S whom either:
a. were at top of their former range as of their “Christie” date and will see an
overall increase in the range bargained for their new job classification; or
b. will have a range ‘bargained for their new job classification that is equal to or
greater than their former range by nine ranges.”
8. Pro-rated Lump-Sum Retroactive Pay Adjustment
Upon implementation of this Memorandum of Agreement, a lump sum retroactive
payment shall be provided to those current and former® employees allocated to newly adopted
job classifications on or after May 13, 2003 whosé pay ranges are increased and who have not
been Y-rated.” This sum represents the full and final settlement of all retroactive claims related
to classification and/or compensation issues, including but not limited to working-out-of-class,

special duty, acting pay, FLSA designation, overtime compensation, and any other pay related to

¢ Total final payout for employees covered by Section 7a. and 7b. shall not exceed one hundred and eighty seven
thousand five hundred dollars ($187,500). :

7 Employees are eligible under this Sub-Section if their new pay range is equal to or greater than twenty three and
seventy-nine hundredths percent (23.79%) of their former range pursuant to the 2004 Metro N on-rep Pay Plan or
KC Standardized Schedule. ,

8 For purposés of this Section, the term “former employees” means Bargaining Unit members who were notified of
their allocation to a job classification pursuant to the implementation of the Classification/Compensation project
for Information Technology Bargaining Unit employees and who have since left their Bargaining Unit position.

? This Section does not apply to employees whose ranges decrease but are not Y-rated because the old base rate
falls within the new pay range nor does it apply to employees Y-rated under Section 6.

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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classification or any claims for classification adjustment from the parties” Christie agreement or
subsequent date of hire into a bargaining unit position (the effective date of adjustments)
forward.

The following general formula was applied in generating the lump sum retroactive
payment due each eligible employee: Seventy eight dollars ($78) or seventy two dollars ($72)
(MSA and Peoplesoft employees respectively) for each pay period worked since Christie date or
subsequent date of hire into the bargaining unit.'®

9. Bargaining Unit Dividend

A one time only lump sum payment of five hundred dollars ($500) shall be provided to
those employees erhployed by the County in a bargaining unit position at time of Union
ratification of the Memorandum of Agreement.

10. Reconciliation of Work Schedules and Pay Involving FLSA-Exempt Employees

A. Core Work Schedule. All current full-time regular employees allocated into
an FLSA-exempt position shall have a core work schedule of forty (40) hours per week effective
upon implementation of this Memorandum of Agreement, except as provided herein. Each
current regular FLSA-exempt employee with a core work schedule of thirty-five (35) hours per
week who is now allocated into an FLSA-exempt position as a result of the
Classification/Compensation Project shall be given a one-time only option to be paid as an
hourly employee and maintain their thirty-five (35) hour core work schedule. An employee must
exercise this option in writing no later than September 3, 2004 and will be based on the first step
on the applicable squared wage schedule for hourly current employees that provides them a
minimum of a ten (10¢) increase over their former actual derived base hourly rate (salary divided

by 1820 hours).

10 This amount is derived by taking 2.5% of the weighted annual salary of IT employees ($75,000) and dividing by
the appropriate number of pay periods.

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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Current full-time regular employees who utilize this one-time option shall be overtime
eligible after forty (40) hours in a workweek and ineligible for executive leave. Current full-time
regular employees making this election shall retain the ability to convert to FLSA-exempt status
through their length of employment within their current position. Current full-time regular
employees who convert to FLSA-exémpt status shall be placed on the step they would have been
at had they been implemented at the time of enactment of this Memorandum of Agreement as
FLSA-exempt and accountinrg for any potential annual progression. Once converted to FLSA-
exempt, employees may not choose to be compensated on an hourly basis. Further, regular
employees electing to be paid as hourly who subsequently transfer, demote or promote into
FLS A-exempt positions shall be paid on a salaried basis. All other employees who are allocated
into an FLSA-exempt position shall be paid on a salaried basis.

B. Vacation and Sick Leave Accrual Adjustments. Pursuant to KCC 3.12.125,
regular and term-limited temporary employees whose core hours are increasing from thirty-five
(35) hours to forty (40) hours as a result of their allocation to an FLSA-exempt classification
shall have their vacation and sick leave balances adjusted upward so as to insure that the
equivalent number of sick leave and vacation leave days accrued does not change. This
provision is effective prospectively upon implementation of the Memorandum of Agreement and
does not apply to employees whose employment has terminated prior to that time.

C. Part-Time FLSA-Exehpt Employees. FL.SA-exempt régular employees
working less than full-time shall be paid on a salariéd basis based on their regular core work
schedule, as a percentage of full—timc; Leave benefits shall accrue and be used on that
percentage basis.

D. Pre-Implementation Conversion for Hourly Employees. Each current full-
time regular hourly employee who is now allocated into an FLSA-exempt position as a result of
the Classification/Compensation Project shall be given a one (1) -time only option to be paid as
an hourly employee, provided that the employee occupied hourly paid position(s). Such option

must have been made in writing no later than September 3, 2004 and will be based on the first

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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step on the applicable squared wage schedule for hourly employees that provides a minimum of
aten (10¢) cent increase over their former actual base rate.

Current full-time regular employees who utilize this one (1) -time option shall be
overtime eligible after forty (40) hours in a workweek and ineligible for executive leave.
Employees making this election shall retain the abilify to convert to FLSA-exempt status through
their length of employment within their current pbsition. Employées who convert to FLSA-
exempt status shall be placed on the step they would have been at had they been implemented at
the time of enactment of this Memorandum of Agreement as FLS A-exempt and accounting for
any potential annual progression. Once converted to FLSA-exempt, employees may not choose
to be compensated on an hourly basis. Further, regular employees electing to be paid as hourly
who subsequently transfer, demote or promote into FLS A-exempt positions shall be paid on a
salaried basis. Employees hired subsequent to the date the ordinance approving this
Memorandum of Agreement is enacted, now allocated into an FLS A-exempt position, shall be
paid on a salaried basis. This Memorandum of Agreement’s provisions shall supersede and take
precedence over any contrary applicable Collective Bargaining Agreement provisions providing
overtime compensation to employees in otherwise exempt job classifications covered under these
negotiations.

11. Post Implementation Review

Current regular employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.

12. Waiver and Complete Agreement

The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the Classification and/or
Compensation Project allocations and pay ranges. The results of the exercise of those rights and

opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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Memorandum of Agreement represents a complete settlement which fully and finally resolves all
of their differences related to Classification/Compensation issues, including but not limited to
working out-of-class, special duty, acting pay, FLSA designation, overtime compensation, and
any other pay related to classification or any claims for classification adjustment from the
effective date of adjustment forward, except as additional Human Resources Division review is
provided for or made pursuant to any pending classification appeal timely filed. Therefore, the
County and the Union, for the duration of this Memorandum of Agreement, each agree to waive
the right to oblige the other party to bargain with respect to any subject or matter not specifically
referred to or covered in this Memorandum of Agreement and the Union agrees that this
Memorandum of Agreement represents the full and entire agreement between the parties on
classification and compensation matters.

13. Normal Withholding

All payments made pursuant to this Memorandum of Agreement shall be subject to
regular and legally required withholding.

The lump sum and mitigation payments made pursuant to this Memorandum of
Agreement are subject to deductions for purposes of the Public Employment Retirement System
(PERS). King County shall be responsible to the Department of Retirement Systems (DRS) for
payment of PERS contributions. Each individual shall be responsible to King County for
repayment of the employee’s share of their PERS contribution. Each individual shall have the
PERS employee obligation deducted from the lump sum and mitigation payments.

14. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments
set forth in this Memorandum of Agreenient. It is understood by the Parties that employees
filing appeals will not have their retroactive pay adjustment and mitigation benefits implemented

until after their final allocation determination.
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15. Duration of this Agreement
The parties agree that this Memorandum of Agreement shall become effective with the

King County Council’s approval by ordinance, and shall remain in effect through December 31,

2006.

APPROVED this . day of , 2004

By

King County

INTERNATIONAL FEDERATION OF PROFESSIONAL
AND TECHNICAL ENGINEERS, LOCAL 17

Union Representative Date

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS
LOCAL 17 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for International Féderation of Professional & Technical
Engineers, Local 17 (Department of Pubiic Health) Information Technology (employees) in the
following manner: \

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parties agree to prospective pay range step placement on to the new pay
ranges and job classes for all current' employees covered by the Collective Bargaining
Agreement.

2. New King County Pay Range

The parties agree that the newly adopted job classifications shall be compensated at the
established pay rangeé negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associated with a squared, 10-step wage pay
plan. The ranges provide compensation for all duties identified by the classification specification
for the position. To the extent an individual previously received premium pay or sﬁecial duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special

duty pay will be provided for the performance of such duties. Each classification’s FLSA

designation is listed in Appendix B.

! The term Current or Current Employee refers to any employee active on the MSA payroll system as of July 30,
2004 through date of enactment of this Memorandum of Agreement.

International Federation of Professional & Technical Engineers, Local 17 - Department of Public Health
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A. Employees allocated to classifications listed under Appendix A shall be paid
rates on the “10 Step Hourly Squared Wage Schedule.”
3. Initial Step Placement
Upon implementation of the Memorandum of Agreement, current employees shall be placed
on the new salary ranges as follows:
A. Current employees moving to hourly job classifications. Except for those
employees Y-rated under Section 4, current employees shall be placed on the first step on the
applicable squared wage schedule over their former actual'base rate of pay that does not constitute a

decrease over their former actual base rate of pay.2

4. Salary Y-rating

Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds the
top step of the new range bargained for their job classification shall be Y-rated at their former actual
base rate of pay until such time as the pay rates associated with their job classification exceed their
former actual base rate of pay.3 During this period of Y-rating, employees shall nbt be eligible for
merit increases, cost of living increases, and/or any other wage adjustments except as provided in
Section 7 below.

5. Mitigation for Y-rated Employees

Eli gib1¢ current employees that are Y-rated under Section 4 above that will receive in
November 2004 a one time only lump-sum payment of five thousand six hundred and twenty five

dollars ($5,625) or eleven thousand two hundred and fifty dollars ($11,250) depending on the

2Ttis understood that changes to rates of pay do not constitute job changes. Furthermore, the step placement
methodology will be consistent with Section 3 and promotional guidelines do not apply. Former actual base rate of
pay includes COLA for that year regardless of when COLA was applied during that year and implemented
retroactively; but excludes merit, special duty, acting, out-of-class, lead, and other types of premium pay.

3 Note: Examples of Y-rating include, but are not limited to: (1.) Employees whose new classification pay range is
less than that of their current pay range; and (2.) An employee who is currently paid at the upper end of their current
pay range at a 35 hour hourly rate and will be allocated to a classification with a pay range based on a forty hour
hourly rate.
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ciic_umstances of their Y-rating.

6. Post Implementation Review

Current regular employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.

7. Waiver and Complete Agreement

The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the classification and/or
compensation Project allocations and pay ranges. The results of the exercise of those rights and
opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this
Memorandum of Agreement represents a complete settlement which fully and finally resolves all of
their differences related to Classification/Compensation issues, including but not limited to working
out-of-class, special duty, acting pay, FLSA desjgnation, overtime compensation, and any other pay
related to classification or any claims for classification adjustment from 1994 forward, includihg but
not limited to the terms of applicable Classification/Compensation Memorandum of Agreement,
except'as additional Human Resources Division review is provided for in this Memorandum of
Agreement or pursuant to any pending classification appeal timely filed. Therefore, the County and
the Union, for the duration of this Memorandum of Agreement, each agree to waive the right to
oblige the other party to bargéin with respect to any subject or matter not specifically referred to or
covered in this Memorandum of Agreement and the Union agrees that this Memorandum of
Agreement represents the full and entire agreement between the parties on classification and
compensation matters.

8. Normal Withholding
All payments made pursuant to this Memorandum of Agreement shall be subject to regular

and legally required withholding.

International Federation of Professional & Technical Engineers, Local 17 - Department of Public Health
060U0104_ClassComp
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The lump sum and mitigation payments made pursuant to this Memorandum of Agreement
are subject to deductions for purposes of the Public Employment Retirement System (PERS). King
County shall be responsible to the Department of Retirement Systems (DRS) for payment of PERS
contributions. Each individual shall be responsible to King County for repayment of the
employee’s share of their PERS contribution. Each individual shall have the PERS employee
obligation deducted from the lump sum and nlitigation payments. |

9. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments set
forth in this Memorandurﬁ of Agreement. It is understood by the Parties that employees filing
appeals will not have their pay adjustment and mitigation benefits implemented until after their final
allocation determination.

10. Duration of this Agreement

The parties agree that this Memorandum of Agreement shall become effective with the King

County Council’s approval by ordinance, and shall remain in effect through December 31, 2006.

APPROVED this day of , 2004

By

King County

Union Representative Date

International Federation of Professional & Technical Engineers, Local 17 - Department of Public Health
060U0104_ClassComp
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
LOCAL 117 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for International Brotherhood of Teamsters Local 117
(Professional & Technical Employees Unit) Information Technology (employees) in the
following manner: |

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parties agree to prospective pay range step placement on to the new pay
fan ges and job classes for all current! employees covered by the Collective Bargaining
Agreement.

2. New King County Pay Range

The parties agree that the newly adopted job classifications shall be compensated at the
established pay ranges negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associated with a squared, 10-step wage pay
plan. The ranges provide compensation for all duties identified by the classification specification
for the position. To the extent an individual previously received premium pay or special duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special
duty pay will be provided for the performance of such duties. Each classification’s FLSA

designation is listed in Appendix B.

1 The term Current or Current Employee refers to any employee active on either the MSA or Peoplesoft payroll
systems as of July 30, 2004 through date of enactment of this Memorandum of Agreement.

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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A. Employees allocated to positions that are exempt from the overtime provisions
of the Fair Labor Standards Act (“FLSA”) shall be paid rates on the “10 Step FLSA-Exempt
Squared Salary Schedule.”

B. Employees allocated to positions that are FLSA non—exempt2 shall be paid |
rates on the “10 Step Hourly Squared Wage Schedule.”

3. Initial Step Placement

Except for those employees Y-rated per Section 5, upon implementation of the
Memorandum of Agreement, current employees shall be placed on the new salary ranges as
follows:

A. Current employees moving to hourly job classifications. Current
employees shall be placed on the first step on the applicable squared wage schedule over their
former actual base rate of pay that does not constitute a decrease over their former actual base
rate of pavly.3

B. Current employees moving to FLSA-exempt job classifications.

(i). Current employees currently assigned a core 35 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than their anﬁualized base salary (hourly base rate

multiplied by 1820).

Positions that are FLSA non-exempt are also referred to as “hourly” positions in this Memorandum of Agreement.

This methodology also applies to FLSA-exempt employees. The derived hourly rate is based on the employee’s
annual salary and generated for the purpose of calculating step placement. It is understood that changes to rates
of pay do not constitute job changes. Furthermore, the step placement methodology will be consistent with

Section 3 and promotional guidelines do not apply. Former actual base rate of pay includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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(ii). Current employees currently assigned a core 40 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than their former actual base rate of pay (current annualized
base salary).*
4. Merit Pay Plan Eligibility and Merit Freezing
Current employees who were eligible for merit pay step increases pursuant to the King
County Merit Pay Plan or through some other merit pay plan prior to their placement on a new pay
range shall retain their eligibility for merit pay step increases pursuant to the applicable plan if the
employee is step placed or step progresses to Step 10 of the new pay range on or before
January 1, 2005. Current employees whose new base rate is less than the total of their old base rate
and merit pay will be frozen at their old base rate plus merit pay until such time as the pay rates
associated with their placément on the new pay range meet or exceed their frozen rate of pay.
During this period of ffeezing, employees shall not be eligible for merit increases, cost of living
increases, and/or any other wage adjustments.
5. Salary Y-rating
Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds the
top step of the new range bargained for their job classification shall be Y-rated at their former actual
base rate of pay until such time as the pay rates associated with their job classification exceed their
former actual base rate of pay.5 During this period of Y-rating, employees shall not be eligible for
merit increases, cost of living increases, and/or any other wage adjustments except as provided in

Section 7 below.

4 As for hourly employees, former actual base rate of pay (current annualized base salary) includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

Note: The Y-rating provisions under this Section does not apply to employees exercising their Section 8 option to
convert to hourly for those employees choosing to take the option. Examples of Y-rating include, but are not limited
to: (1.) Employees whose new classification pay range is less than that of their current pay range; and (2.) An
employee who is currently paid at the upper end of their current pay range at a 35 hour hourly rate and will be
allocated to a classification with a pay range based on a forty hour hourly rate.

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
- 150U0104_ClassComp
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6. Mitigation for Y-rated Employees

Eligible current employees that are Y-rated under Section 5 above will receive in November
2004 a one time only lump—sum payment of five thousand six hundred and twenty five dollars
($5,625) or eleven thousand two hundred and fifty dollars ($11,250) depending on the
circumstances of their Y-rating.

7. Pro-rated Lump-Sum Retroactive Pay Adjustment

Upon implementation of this Memorandum of Agreement, a lump sum retroactive payment
shall be provided to those current employees allocated to newly adopted» job classifications whose
pay ranges are increased and who have not been Y-rated.® This sum represents the full and final
settlement of all retroactive claims related to classification and/or compensation issues, including
but not limited to working-out-of-class, special duty, acting pay, FLSA designation, overtime
compensation, and any other pay related to classification or any claims for classification adjustment
from the parties’ Professional & Téchnical Classification/Compensation agreement(s) effective
date, Christie agreement or subsequent date of hire into a bargaining unit position (the effective date

of adjustments) forward.

The following general formula was applied in generating the lump sum retroactive payment
due each eligible employee: Seventy eight dollars ($78) or seventy two dollars ($72) (MSA and
Peoplesoft employees respectively) for each pay period worked since January 1, 2001 as provided
for in the Memorandum of Agreement between the County and Union Bargaining Coalition
extending certain provisions of the Professional and Technical Classification/Compensation

executed March 2004, Christie date or subsequent date of hire into the bargaining unit.”

6 This Section does not apply to employees whose ranges decrease but are not Y-rated because the old base rate falls
within the new pay range nor does it apply to employees frozen under Section 5.

7 This amount is derived by taking 2.5% of the weighted annual salary of IT employees ($75,000) and dividing by the
appropriate number of pay periods.

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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8. Reconciliation of Work Schedules and Pay Involving FLSA-Exempt Employees

A. Core Work Schedule. All current full-time regular employees allocated into an
FLS A-exempt position shall have a core work schedule of forty (40) hours per week effective upon
implementation of this Memorandum of Agreement, except as provided herein.

B. Pre-Implementation Conversion for Hourly Employees. Each current full-
time regular hourly employee who is now allocated into an FLSA-exempt position as a result of the
Classifica;ion/Compensation Projeét shall be given a one (1) -time only option to be paid as an
hourly employee, provided that the employee occupied hourly paid position(s). Such option must
have been made in writing no later than September 3, 2004 and will be based on the first step on the
applicable squared wage schedule for hourly employees that does not constituté a decrease over
their former actual base rate of pay.

Current full-time regular employees who utilize this one (1) -time option shall be overtime
eligible after forty (40) hours in a workweek and ineligible for executive leave. Current full-time
regular employees making this election shall retain the ability to convert to FLSA-exempt status
through their length Qf employment within their current position. Employees who convert to FLSA-
exempt status shall be placed on the step they would have been at had they been implemented at the
time of enactment of this Memorandum of Agreément as FLSA-exempt and accounting for any
potential annual progression. Once converted to FLSA-exempt, employees may not choose to be
compensated on an hourly basis. Further, regular eniployees electing to be paid as hourly who
subsequently transfer, demote or promote into FLSA-exempt positions shall be paid on a> salaried
basis. Employees hired subsequent to the date the ordinance approving this Memorandum of
Agreement is enacted, now allocated into an FLSA-exempt position, shall be paid on a salaried
basis. This Memorandum of Agreement’s provisions shall supersede and take precedence over any
contrary applicable Collective Bargaining Agreement provisions providing overtime compensation

to employees in otherwise exempt job classifications covered under these negotiations.

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U00104_ClassComp
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C. Vacation and Sick Leave Accrual Adjustments. Pursuant to KCC 3.12.125,
regular and term-limited temporary employees whose core hours are increasing from thirty-five (35)
hours to forty (40) hours as a result of their allocation to an FLSA exempt classification shall have
their vacation and sick leave balances adjusted upward so as to insure that the equivalent number of
sick leave and vacation leave days accrued does not change. This provision is effective
prospectively upon implementation of the Memorandum of Agreement and does not apply to
employees whose employment has terminated prior to that time.

D. Part-Time FLSA-Exempt Employees. FLSA-exempt regular employees
working less than full-time shall be paid on a salaried basis based on their regular core work
schedule, as a percentage of full-time. Leave benefits shall accrue and be used on that percentage
basis.

E. Maintenance of Hourly Conversion for Previously Allocated Information
System Professional Employees. Each current regular hourly employee previously allocated to an
FLSA-exempt Information Systems Professional position shall be eligible to maintain their one (1) -
time only option to be paid as hourly and maintain their 35 hour core work schedule made pursuant
to the terms of the Professional and Technical Classification/Compensation Agreement.

9. Post Implementation Review

Current regular employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.

10. Waiver and Complete Agfeement

The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the classification and/or
compensation Project allocations and pay ranges. The results of the exercise of those rights and

opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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Memorandum of Agreement represents a complete settlement which fully and finally resolves all of
their differences related to Classification/Compensation issues, including but not limited to working
out-of-class, special duty, acting pay, FLSA designation, overtime compensation, and any other pay
related to classification or any claims for classification adjustment from 1994 forward, including but
not limited to the terms of applicable Professional and Technical Classification/Compensation
Agreements, except as additional Human Resources Division review is provided for in this
Memorandum of Agreement or pursuant to any pending classification appeal timely filed.
Therefore, the County and the Union, for the duration of this Memorandum of Agreement, each
agree to waive the right to oblige the other party to bargain with respect to any subject or matter not
specifically referred to or covered in this Memorandum of Agreement and the Union agrees that this
Memorandum of Agreement represents the full and entire agreement between the parties on
classification and compensation matters for the Information Technology Bargaining Unit.

11. Normal Withholding

All payments made pursuant to this Memorandum of Agreement shall be subject to regular
and legally required withholding.

The lump sum and mitigation payments made pursuant to this Memorandum of Agreement
are subject to deductions for purposes of the Public Employment Retirement System (PERS). King
County shall be responsible to the Department of Retirement Systems (DRS) for payment of PERS
contributions. Each individual shall be responsible to King County for repayment of the
employee’s share of their PERS contribution. Each individual shall have the PERS employee
obligation deducted from their lump sum and mitigation payments. |

12. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments set
forth in this Memorandum of Agreement. It is understood by the Parties that employees filing

appeals will not have their retroactive pay adjustment and mitigation benefits ilhplemented until

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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after their final allocation determination.
13. Duration of this Agreement
The parties agree that this Memorandum of Agreement shall become effective with the King

County Council’s approval by ordinance, and shall remain in effect through December 31, 2006.

APPROVED this day of _, 2004

By

King County

Union Representative Date

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
150U0104_ClassComp
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' MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND THE
SERVICE EMPLOYEES INTERNATIONAL UNION, PUBLIC SAFETY EMPLOYEES
LOCAL 519 - INFORMATION TECHNOLOGY

King County and the Union (the parties) agree to implementation of Professional and Technical
Classification/Compensation Project for Service Employees International Union, Public Safety
Employees, Local 519 (Non-Commissioned - Departments of: Adult & Juvenile Detention,
Public Health, Community and Human Services, King County Sheriff's Office) Information
Technology (employees) in the following manner:

1. Effective Date of Pay Adjustments

The parties agree that the pay adjustments associated with implementing the new job
classes and pay ranges set forth in attached Appendix A shall be effective as follows:

A. The parties agree to prospective pay range step placement on to the new pay
ranges and job classes for all current' employees covered by the Collective Bargaining
Agreement.

2. New King County Pay Range

The parties agree that the newly adopted job classifications shall be compensated at the
established pay ranges negotiated by and between the parties as listed in Appendix A to this
Memorandum of Agreement. These pay ranges are associated with a squared, 10-step wage pay
plan. The ranges provide compensation for all duties identified by the classification specification
for fhe position. To the extent an individual previously received premium pay or special duty
pay for the performance of duties which are included in the new classification, such duties are
fully compensated by the ranges identified in Appendix A and no additional premium or special
duty pay will be provided for the performance of such duties. Each classification’s FLSA

designation is listed in Appendix B.

! The term Current or Current Employee refers to any employee active on either the MSA or Peoplesoft payroll
systems as of July 30, 2004 through date of enactment of this Memorandum of Agreement.

Service Employees International Union, Public Safety Employees, Local 519 - Non-Commissioned - Departments of-
Adult & Juvenile Detention, Public Health, Community and Human Services, King County Sheriff's Office
190U0104_ClassComp -
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A. Employees allocated to positions that are exempt from the overtime provisions
of the Fair Labor Standards Act (“FLSA”) shall be paid rates on the “10 Step FLSA-Exempt
Squared Salary Schedule.”

B. Employees allocated to positions that are FLSA non-exempt’ shall be paid
rates on the “10 Step Hourly Squared Wage Schedule.”

3. Initial Step Placement

Except for those employees Y-rated per Section 5, upon implementation of the
Memorandum of Agreement, current employees shall be placed on the new salary ranges as
follows:

A. Current employees moving to hourly job classifications. Current
employees shall be placed on the. first step on the applicable squéred wage schedule over their
former actual base rate of pay that does not constitute a decrease over their former actual rbase
rate of pay.’

B. Current employees moving to FLSA-exempt job classifications.

(). Current employees currently assigned a core 35 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than their annualized base salary (hourly base rate

multiplied by 1820).

Positions that are FLSA non-exempt are also referred to as “hourly” positions in this Memorandum of Agreement.

This methodology also applies to FLSA-exempt employees. - The derived hourly rate is based on the employee’s
annual salary and generated for the purpose of calculating step placement. It is understood that changes to rates
of pay do not constitute job changes. Furthermore, the step placement methodology will be consistent with
Section 3 and promotional guidelines do not apply. Former actual base rate of pay includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

Service Employees International Union, Public Safety Employees, Local 519 - Non-Commissioned - Departments of:
Adult & Juvenile Detention, Public Health, Community and Human Services, King County Sheriff's Office

19000104 _ClassComp

Page 2 of 8



15023

(ii). Current employees currently assigned a core 40 hour schedule.
Current employees shall be placed on the first step on the applicable
squared salary schedule for FLSA-exempt employees that is closest to
but not less than their former actual base rate of pay (current annualized
base salary).*
4. Merit Pay Plan Eligibility and Merit Freezing
Current employees who were eligible for merit pay step increases pursuant to the King
County Merit Pay Plan or through some other merit pay plan prior to their placement on a new pay
range Vshall retain their eligibility for merit pay step increases pursuant to the applicable plan if the
employee is step placed or step progresses to Step 10 of the new pay range on or before
January 1, 2005. Current employees whose new base rate is less than the total of their old base rate
and merit pay will be frozen at their old base rate plus merit pay until such time as the pay rates
associated with their placement on the new pay range meet or exceed their frozen rate of pay.
During this period of freezing, employees shall not be eligible for merit increases, cost of living
increases, and/or any other wage adjustments.
5. Salary Y-rating
Current employees whose former actual base rate of pay (see footnotes 2 and 3) exceeds the
top step of the new range bargained for their job classification shall be Y-rated at their former actual
base rate of pay until such time as the pay rates associated with their job classification exceed their
former actual base rate of pay.® During this period of Y-rating, employees shall not be eligible for
merit increases, cost of living increases, and/or any other wage adjustments except as provided in

Section 7 below.

As for hourly employees, former actual base rate of pay (current annualized base salary) includes COLA for that year
regardless of when COLA was applied during that year and implemented retroactively; but excludes merit, special
duty, acting, out-of-class, lead, and other types of premium pay.

Note: The Y-rating provisions under this Section does not apply to employees exercising their Section 8 option to
convert to hourly for those employees choosing to take the option. Examples of Y-rating include, but are not limited
to: (1.) Employees whose new classification pay range is less than that of their current pay range; and (2.) An
employee who is currently paid at the upper end of their current pay range at a 35 hour hourly rate and will be
allocated to a classification with a pay range based on a forty hour hourly rate.

Service Employees International Union, Public Safety Employees, Local 519 - Non-Commissioned - Departments of:
Adult & Juvenile Detention, Public Health, Community and Human Services, King County Sheriff's Office

19000104 ClassComp
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6. Mitigation for Y-rated Employees

Eligible current employees that are Y-rated under Section 5 above will receive in November
2004 a one time only lump-sum payment of five thousand six hundred and twenty five dollars
($5,625) or eleven thousand two hundred and fifty dollars ($11,250) depending on the
circumstances of their Y-rating.

7. Pro-rated Lump-Sum Retroactive Pay Adjustment

Upoﬁ implementation of this Memorandum of Agreement, a lump sum retroactive payment
shall be provided to those current employees allocated to newly adopted job classifications whose
pay ranges are increased and who have not been Y-rated.® This sum represents the full and final
settlement of all retroactive claims related to classification and/or compensation issues, including
but not limited to working-out-of-class, special duty, acting pay, FLSA desigﬁation, overtime
compensation, and any other pay related to classification or any claims for classification adjustment
from the parties’ Professional & Technical Classification/Compensation agreement(s) effective
date, Christie agreement or subsequent date of hire into a bargaining unit position (the effective date

of adjustments) forward.

The following general formula was applied in generating the lump sum retroactive payment
due each eligible employee: Seventy eight dollars ($78) or seventy two dollars ($72) (MSA and
Peoplesoft employees respe;:tively) for each pay period worked since January 1, 2001 as provided
for in the Memorandum of Agreement befween the County and Union Bargaining Coalition
extending certain provisions of the Professional and Technicai Classification/Compensation

executed March 2004, Christie date or subsequent date of hire into the bargaining unit.’

6 This Section does not apply to employees whose ranges decrease but are not Y-rated because the old base rate falls
within the new pay range nor does it apply to employees frozen under Section 5.

7 This amount is derived by taking 2.5% of the weighted annual salary of IT employees ($75,000) and dividing by the
appropriate number of pay periods.

Service Employees International Union, Public Safety Employees, Local 519 - Non-Commissioned - Departments of:
Adult & Juvenile Detention, Public Health, Community and Human Services, King County Sheriff's Office
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8. Reconciliation of Work Schedules and Pay Involving FLSA-Exempt Employees

A. Core Work Schedule. All current full-time regular employees allocated into an
FLSA-exempt position shall have a core work schedule of forty (40) hours per week effective upon
implementation of this Memorandum of Agreement, except as provided herein.

B. Pre-Implementation Conversion for Hourly Employees. Each current full-
time regular hourly employee who is now allocated into an FLSA-exempt position as a result of the
Classification/Compensation Project shall be given a one (1) -time only option to be paid as an
hourly employee, provided that the employee occupied hourly paid position(s). Such option must
have been made in writing no later than September 3, 2004 and will be based on the first step on the
applicable squared wage schedule for hourly employees that does not constitute a decrease over
their former actual base rate of pay.

Current full-time regular employees who utilize this one (1) -time option shall be overtime
eligible after fofty (40) hours in a workweek and ineligible for executive leave. Current full-time
regular employees making this election shall retain the ability to convert to FLSA-exempt status
through their length of employment within their current position. Employees who convert to FLSA-
exempt status shall be placed on the step they would have been at had they been implemented at the
time of enactment of this Memorandum of Agreement as FLSA-exempt and accounting for any
potential annual progression. Once converted to FLSA-exempt, employees may not choose to be
compensated on an hourly basis. Further, regular employees electing to be paid as hourly who
subsequently transfer, demote or promote into FLSA-exempt positions shall be paid on a salaried
basis. .Employees hired subsequent to the date the ordinance approving this Memorandum of
Agreement is enacted, now allocated into an FLS A-exempt position, shall be paid on a salaried
basis. This Memorandum of Agreement’s provisions shall supersede and take precedence over any
contrary applicable Collective Bargaining Agreement provisions providing overtime compensation

to employees in otherwise exempt job classifications covered under these negotiations.
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C. Vacation and Sick Leave Accrual Adjustments. Pursuant to KCC 3.12.125,
regular and term-limited. temporary employees whose core hours are increasing from thirty-five (35)
hours to forty (40) hours as a result of their allocation to an FLSA exempt classification shall have
their vacation and sick leave balances adjusted upward so as to insure that the equivalent number of
sick leave and vacation leave days accrued does not change. This provision is effective
prospectively upon implementation of the Memorandum of Agreement and does not apply to
employees whose employment has terminated prior to that time. |
D. Part-Time FLSA-Exempt Employees. FLSA-exempt regular employees
working less than full-time shall be paid on a salaried basis based on their regular core work
schedule, as a percentage of full-time. Leave benefits shall accrue and be used on that percentage
basis.
E. Maintenance of Hourly Conversion for Previously Allocated Information
System Professional Employees. Each current regular hourly employee previously allocated to an
FLSA-exempt Information Systems Professional position shall be eligible to maintain their one (1) -
time only option to be paid as hourly made pursuant to the terms of the Professional and Technical
Classification/Compensation Agreement.
9. Post Implementation Review
Current regular employees shall be eligible to submit a request for reclassification twelve
(12) months from the date of their implementation arising from enactment of the ordinance
approving this Memorandum of Agreement.
10. Waiver and Complete Agreement
The parties agree and acknowledge that each has had the opportunity to fully exercise its
rights under the law and to make demands and proposals with respect to any matter deemed a
proper subject for collective bargaining regarding the implementation of the classification and/or
compénsation Project allocations and pay ranges. The results of the exercise of those rights and

opportunity are set forth in this Memorandum of Agreement. Further, both parties agree that this
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Memorandum of Agreement represents a complete settlement which fully and finally resolves all of
their differences related to Classjﬁcation/Compensation 1ssues, including but not limited to working
out-of-class, special duty, acting pay, FLSA designation, overtime compensation, and any other pay
 related to classification or any claims for classification adjustment from 1994 forward, including but
not limited to the terms of applicable Professional and Technical Classification/Compensation
Agreements, except as additional Human Resources Division review is provided for in this
Memorandum of Agreement or pursuant to any pending classification appeal timely filed.
Therefore, the County and the Union, for the duration of this Memorandum of Agreement, each
agree to waive the right to oblige the other party to bargain with respect to any subject or matter not
specifically referred to or covered in this Memorandum of Agreement and the Union agrees that this
Memorandum of Agreement represents the full and entire agreement between the parties on
classification and compensation matters.

11. Normal Withholding

All payments made pursuant to this Memorandum of Agreement shall be subject to regular
and legally required withholding.

The lump sum and mitigation payments made pursuant to this Memorandum of Agreement
are subject to deductions for purposes of the Public Employment Retirement System (PERS). King
County shall be responsible to the Department of Retirement Systems (DRS) for payment of PERS
contributions. Each individual shall be responsible to King County for repayment of the
employee’s share of their PERS contribution. Each individual shall have the PERS employee
obligation deducted from their lump sum and mitigation payments.

12. Implementation Schedule

The parties agree to devise a realistic timetable for implementing the
Classification/Compensation Project allocations, pay ranges, monetary and mitigation payments set
forth in this Memorandum of Agreement. It is understood by the Parties that employees filing

appeals will not have their retroactive pay adjustment and miti gation benefits implemented until
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after their final allocation determination.
13. Duration of this Agreement
The parties agree that this Memorandum of Agreement shall become effective with the King

County Council’s approval by ordinance, and shall remain in effect through December 31, 2006.

APPROVED this day of , 2004

By

King County

Union Representative Date
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Binder:v 190 } Appendix A and'Appendix B. Union Codet 0519B, 0519T
SEIU, Local 519: Non-Commissioned '

Applications Developer-Journey ’ 60 7320200 E
Applications Developer-Senior 65 7320300 E
Appllcatlons DeveIoper-Master 70 7320400 E

. R T it S % R s N B S s T B ot o DN R BN Y SN Sz |
Database Admlmstrator-Journey 62 7321200 E
Database Administrator-Senior 67 7321300 E

Database Administrator-Master | 72 | 7321400 | E

| SR Ot RN & G o B s e s T
Database Speaahst—Journey

Database Specialist-Senior
i DatabaseSpecnallst Master

7319300 NE
7319400 -

TR % R R R s PR SRR S R S N B AR RS R e R S A
Desktop Support Spectahst—Journey 51 7310200 NE
Desktop Support SpeCI list-Seni 56 7310300
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Emall Admmlstrator-Journey ' 56 7315200 NE
Emall Admlmstrator-Semor 61 7315300 E
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GIS Specrahst—Entry 55 7322100 NE
GIS Specialist-Journey _ 60 7322200 E
GIS Specialist-Senior ' B 65 7322300 E
GIS Speaallst Master 70 7322400 E
IT Prolect Admlnlstrator-Journey 58 7330100

IT Project Admlnlstrator-Semor 63 7330200
D R A T T S S T S S T B R R B e S e S N R B T Ay RN
IT Project Manager i 67 7331100

IT PrOJect Mana It 72 7331200

iIT Systems Specralist—Entry 51 7323100
IT Systems Specialist-Journey 56 7323200

IT Systems Specialist-Senior 61 7323300
WITSystems Spe(:lallst -Master ' 7323400

R T T R S A I T i

s AR
’ I Technlcal Wnter

LAN Ammlat-Journy | 731 1200
‘| LAN Administrator-Senior 61 7311300 E
) v,..,. Adm'nIStrator_MaSter ¢ B T PR B D X » o = o 66 o — 731 1400 B E _— -.
Network Engmeer-Journey | B 62 731 2200 E
Network Archltect 72 me 7312400 E v
Systems Engrneer—Journey 62 7313200 E
Systems Engineer-Senior 67 7313300 E
Systems Archltect : 72 7313400 E
Telecommunlcatlons Specnallst Journey 7314200 E
Tete mmunications Specialist-Senior 7314300 E
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Web Developer-Journey 58 731 6200 NE
Web Developer-Senior ' 63 7316300 E
' Web Developer-Master 68 7316400 E
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