
KING COUNTY 1200 King County Courthouse

5l6ThirdAvenue

Seattle, WA 98104

Signature Report
K[ngteunty

January 26,2016

Ordinance 18225

Proposed No.2016-0003.1 Sponsors Lambert and Dembowski

L AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Service Employees International Union, Local

4 g25 (Department of Public Defense) representing

5 employees in the department of public defense; and

6 establishing the effective date of said agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COTINTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and Service Employees International Union, Local 925 (Department of

LO Public Defense) representing employees in the department of public defense, which is

n Attachment A to this ordinance, is hereby approved and adopted by this reference made a

12 part hereof.
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Ordinance 18225

SECTION 2. Terms and conditions of said agreement shall be effective from

January | , 2015, through and including December 3 1 , 2017 .

Ordinance 18225 was introduced on 111112016 and passed by the Metropolitan King
County Council onIl25l2016, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,

Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No:0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

J. J Chair

ATTEST:

Anne Noris, Clerk of the Council

APPROVED this 2016.

-.rl- no* Constantine, County Executive

Attachments: A. Agreement between King County and Service Employee International Union, Local
925 Department of Public Defense
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18225 ATTACHMENT A

AGREEMENT BET\ryEEN
KING COT]NTY

AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925

DEPARTMENT OF PUBLIC DEF'ENSE
January 1, 2015 - December 3lr2017

PURPOSE.
UNION RECOGNITION
RIGHTS OF MANAGEMENT

PAID SICK LEAVE
WORK STOPPAGES LOCK OUTS AND EMPLOYER PROTECTION ...........10

MISCELLANEOUS LEAVES 10

EMPLOYEERIGHTSANDLINIONPRIVILEGES............. ..............I1
MEDICAL, DENTAL AND LIFE INSUR4NC8.............. ..........13

,.,,.,,,.,14DISPUTE RESOI.UTION PROCEDURF;
WORK OUTSIDE OF CLASSIFICATION
PROMOTIONAL OPPORTTINITIES AND TRANSFERS
ATTORNEY ROTATIONS AND TRANSFERS ..................
CONTRACTING OUT
HOURS OF V/ORK AND OVERTIME
CASE ASSIGNMENT V/HTLE ON LEAVE...,. 22

23
23
24
27
28
28
28

ATTORNEY EXECUTTVE LEAVE .....
MISCELLANEOUS
REDUCTIONS IN FORCE/LAYOFFS/SENIORITY ..

PROBATIONARY PERIODS..... ....30
WAGE RATES AND COLAS 31

37
38ACCESS TO LEGAL RESEARCH MATERIALS..........

MALPRACTICE INSURANCE, DUTY TO DEFEND, AND
38

1

2
3

4
5

8

18

l8

TRAINING FLINDING
BILINGUAL PREMIUM PAY .........
TRANSPORTATION BENEFITS
CASELOAD STANDARDS ..........

PROFESSIONAL RESPONSIBILITY

INDEMNIFICATION..
ARTICLE 30: COUNTY TO INSURE AND DEFEND IN CONTEMPT AND DISCIPLINARY

PROCEEDINGS.................,
ARTICLE 31: LABOR-MANAGEMENT,........
ARTICLE 32: SAVINGS CLAUSE..................
ARTICLE 33: DURATION AND REOPENER
ADDENDUM A:'WAGES . STAFF
ADDENDUM A: WAGES - PUBLIC DEFENSE ATTORNEY 1

MEMORANDA OF AGREEMENTS:. OzuGINAL OFFICE OF PUBLIC DEFENSE EMPLOYEES
. STEP PLACEMENT FOR ALL NEWLY CLASSIFiED EMPLOYEES IN THE

DEPARTMENT OF PUBLIC DEFENSE REPRESENTED BY SEIU, LOCAL925
. INITIAL PLACEMENT OF SENIORS

39
39
39
4l

Service Employees Internatíonal Union, Local 925 - Department of Public Defense
January 1, 2015 through December 31,2017
462C01 I 5
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18225

AGREEMENT BETWEEN

KING COUNTY

AND

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925

DEPARTMENT OF PUBLIC DEFENSE

January l,2015 - December31,2017

PREAMBLE

These articles constitute an agreement, terms of which have been negotiated in good faith,

between King County (the "County") and Service Employees International Union, Local925

representing employees in the Department of Public Defense (the "Union"). This Agreement shall be

subject to approval by Ordinance by the Metropolitan King County Council (the "Council"). This

Agreement was entered into for the purpose of setting forth the mutual understandings of the parties

regarding wages, benefits, and working conditions.

INTRODUCTION

The Union and the County (The Parties) agree that public defense must take a client-centered

approach to helping indigent persons and that developing, promoting, and supporting programs to

improve the justice system, increase racial equity, and improve community-based resources for

indigent clients is part and parcel of providing quality public defense. The Parties agree that the

independence ofpublic defense and public defenders is necessary for quality public defense. The

Parties also agree that maintenance of appropriate legal standards is necessary for quality public

defense. This requires appropriate caseloads, attorney-staffratios, investigation, and obtaining expert

services and must not be based on pre-judgment about the defendant or the case or its importance.

The Parties agree that providing adequate staffand resources such that attorneys and staffare

able to provide Department of Public Defense ("DPD") clients $/ith high quality representation, and

compensating DPD employees in parity with employees occupying similar positions in the King

County Prosecuting Attorney's Office are essential to the mission of DPD.

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the

Service Employees International Union, Local 925 - Department
January 1,2015 through December 31,2017
462C01 r s
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relationship between King County and the employees by providing a uniform'basis for implementing

the right of public employees to join organizations of their own choosing, and to be represented by

such organizations in matters concerning their wages, beneftts, and working conditions.

ARTICLE 2: RRCOGNITION

Section 2.1. Union Recognition. The County recognizes SEIU, Local 925 as the exclusive

collective bargaining representative of the following bargaining unit:

All current full-time and regular part-time employees of the Department of Public Defense,

excluding managers, supervisors, confidential employees, short-term temporary employees (those

working less than six months), students, intems, externs, volunteers, and work/study employees.

Also excluded are King County employees who perform work in the Department of Public

Defense but are organizationalìy matrixed to other King County àgencies, specifically, but not limited

to, employees of King County Information Technology, the Business and Finance Operations

Division, the Human Resòurces Division, and Benefits and Retirement Operations. Also excluded is

conflict counsel that is retained by King County.

Section 2.2. Union MembershiplRepresentation Fee. It shall be a condition of

employment that all employees covered by this Agreement who are members of the Union in good

standing on the effective date of this Agreement shall remain members in good standing and those

who are not members on the effective date of this Agreement shall become and remain members in

good standing in the Union or pay an agency fee. It shall also be a condition of employment that all

employees covered by this Agreement and hired on or assigned into the bargaining unit on or after its

effective date shall, on the thirtieth (30tÐ day following the beginning of such employment, become

and remain members in good standing in the Union or pay an agency fee.

Section 2.3. Religious Tenets or Beliefs. Nothing contained in this Article shall require an

employee to join the Union who can substantiate, in accordance with existing law, bona fide religious

tenets or beliefs that prohibit the payment of dues or initiation fees to union organizations. Such

employees shall pay an amount of money equivalent to regular union dues and initiation fee to a non-

religious charitable organization mutually agreed upon by the employee and the Union to which such

employee would otherwise pay the dues and initiation fee. The employee shall furnish written proof

Service Employees International Union, Local 925 - Deparlment
January l, 2015 through December 31, 2017
462C01 I 5
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that such payment has been made.

Section 2.4. Dues Deduction. Upon receipt of written authorization individually signed by

the bargaining unit employee, the County shall have deducted from the pay of such employee the

amount of dues or representational fees as certified by the secretary-treasurer of the Union and

transmit the same to the Union. The Union will indemniff, defend, and hold the County harmless

against any claims made and against any suit instituted against the County on account of any check-

off dues for the Union. The Union agrees to refund to the County any amounts paid to it in effor on

account ofthe check-offprovision upon presentation ofproper evidence thereof.

Section 2.5. Membership Application. The County will require all new employees hired

into a position included in the bargaining unit to sign a form (in triplicate) which will inform them of

the Union's exclusive recognition. One copy of the form will be retained by the County, one by the

employee, and the original sent to the Union. The County will noti$the Union of any employee

leaving the bargaining unit because of termination, layoff, leave of absence or dismissal.

Section 2.6. COPE Payroll Deduction. The County shall, upon receipt of a written

authorization form that conforms to legal requirements, deduct from the pay of a bargaining unit

employee the amount of contribution the employee voluntarily chooses for deduction for political

purposes and shall transmit the same to the Union.

ARTICLE 3: RIGHTS OF.MANAGEMENT

The Union recognizes the prerogatives of the County to operate and manage its affairs in all

respects in accordance with its responsibilities and powers of authority, subject to the express limits

of this Agreement.

The County shall have the right to demote, discipline and discharge employees; and the right

to layoff employees for lack of work, funds, efficiency or for the occurrence of conditions beyond the

control of the County. The County shall further have the right to recruit, examine, test, select, hire,

appoint, promote, transfer, and train employees; place employees on wage steps; determine work

locations and assign employees to those locations; appraise employee performance; contract out

work; develop and modiff classification specifications, allocate positions to those classifications,

allocate employees to those positions; determine work schedules, assign employees to those

Service Employees International Union, Local 925 - Department of Public Defense
January 1, 201 5 through December 3 1, 20 1 7
462C01 I 5
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schedules, schedule overtime work; determine the methods and processes by which work is

performed and direct and assign work; establish rules, procedures and processes; determine the

budget; and the right to take whatever actions are necessary in emergencies as determined by the

County.

ARTICLE 4: HOLIDAYS

4.1. Regular Paid Holidays. Employees shall be eligible for paid holidays consistent with

King County Code section 3.12.230, as amended. This benefit shall be administered in a marìner

consistent with the King County Personnel Guidelines, as amended. For illustrative purposes, Counry

currently grants the following holidays.

January 1stNew Year's Day
Third Monday in JanuaryMartin Luther King, Jr.'s Birthday
Third Monday in FebruaryPresidents Day
Last Monday in MayMemorial Day
July 4thIndependence Day
First Monday in SeptemberLabor Day
November 1lthVeterans Day
Fourth Thursday in NovemberThankseiving Day

Day after Thanksgiving
December 25thChristmas Day

and any day designated by puþlic proclamation of the chief executive of the State of Washington as a

legal holiday, as approved by Council.

4.2. Personal Holidays. Employees shall be eligible for personal holidays consistent with

King County Code section3.72.230, as amended. This benefit shall be administered in a maruler

consistent with the King County Personnel Guidelines, as amended. For illustrative purposes, County

currently grants the following personal holidays: Employees eligible for leave benefits shall be

granted two personal holidays to be administered through the vacation plan; provided, that the hours

granted to employees working less than a full-time schedule shall be prorated to reflect their normally

scheduled work day. One personal holiday shall be added to the vacation leave bank in the pay-

period that includes the first day of October and one personal holiday will be added in the pay-period

that includes the first day of November of each year'

Service Employees Internstional Union, Local 925 'Department
January l, 2015 through December i1,2017
462C01 15
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ARTICLE 5: VACATIONS

Section 5.L. Employees shall accrue vacation leave based on the following schedule

consistent with King County Code section3.72.790, as amended. This benefit shall be administered

in a manner consistent with the King County Personnel Guidelines, as amended except as provided

below.

Regular, full-time and regular, part-time (prorated) employees will accrue vacation leave as

indicated in the following table:

Public Defender I Attomeys:

Approximate Days
Accrued Per Year

(based on 2080 hours)

Beginning
With Year

Ending
With Year

Months
of Service

Vacation
Accrual Rate

t20 2 000 thru 024 0.0462 X Basis Hours

0.0500 X Basis Hours 13J 3 025 thru 036

l54 5 037 thru 60 0.0577 X Basis Hours

l66 6l thrt72 0.0615 X Basis Hours6

T77 I 73 thrr96 0.0654 X Basis Hours

0.0693 X Basis Hours 189 10 97 tlvu 120

1911 T2 l2l thru 144 0.0731 X Basis Hours

2013 16 145 thru 192 0.0769 X Basis Hours

21193 ttÍt204 0.0808 X Basis HoursT7 T7

205 thru216 0.0847 X Basis Hours 2218 18

217 tttru228 0.0885 X Basis Hours 23T9 19

2420 20 229 fhrv240 0.0924 X Basis Hours

2521 2l 241thru252 0.0962 X Basis Hours

2622 22 253 thnr264 0.1001 X Basis Hours

0.1039 X Basis Hours 2723 23 265 thrù276

2824 24 277 tluu288 0.1077 X Basis Ifours

29289 thru 300 0.1116 X Basis Hours25 2s

3026 99 301 andup 0.1154 X Basis Hours

Service Employees International Union, Local 925 - Department of Public Defense
January l, 2015 through December il, 2017
462C01 I 5
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All employees other than those Classifred as Public Defender 1:

Approximate Days
Accrued Per Year

(based on 2080 hours)

Beginning
\ryith
Year

Ending
with
Year

Months of
Service

Vacation
Accrual Rate

12000 thru 024 0.0462 X Basis Hours0 2

130.0500 X Basis HoursIJ a
J 025 thru 036

154 5 037 thru 60 0.0577 X Basis Hours

t60.0615 X Basis Hours6 6 6l thru72

0.0654 X Basis Hours t77 I 73 thru96

189 10 97 thruI20 0.0693 X Basis Hours

200.0769 X Basis Hours11 12 l2l thru 144

0.0808 X Basis Hours 2ll3 t7 145 thru204

2218 18 205 tïttu216 0.0847 X Basis Hours

0.0885 X Basis Hours 23T9 t9 217 thru228

2420 20 229 ftÍv240 0.0924 X Basis Hours

252T 2l 241thru252 0.0962 X Basis Hours

2622 22 253 thru264 0.1001 X Basis Hours

27265 tbrv276 0.1039 X Basis Hours23 23

0.1077 X Basis Hours 2824 24 277 thru288

2925 25 289 thru 300 0.1116 X Basis Hours

3099 301 andup 0.1154 X Basis Hours26

Employees eligible for vacation leave may accrue up to 480 hours of vacation leave, prorated

to reflect their normal work schedule. Employees must use vacation leave in excess of the maximum

accrual amount on or before the last day of the pay period that includes December 31 of each year.

Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture of the

vacation leave beyond the maximum amount unless the appointing authority has approved a carryover

of such vacation leave because of cyclical workloads, work assignments or other reasons as may be in

the best interests of the county.

Section 5.2. Employee use of vacation. King County will make a good faith effort to allow

Service Employees Internationql Union, Local 925 - Department of Public
January 1, 2015 through December 31, 2017
462C01 I 5
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accrued vacation to be taken as requested with reasonable notice. Employees may use accrugd

vacation leave upon request and pre approval of vacation leave by King County. Employee use of

vacation shall be as provided in King County Code section3.72.190, as amended and shall be

administered in a manner consistent with the King County Personnel Guidelines, as amended.

Section 5.3. Vacation Donation. Vacation time may voluntarily be donated to fellow King

County empioyees in need, pursuant to King County Code 3.12.223, as amended.

Section 5.4. Sick While on Paid Leave. If an employee is injured or is taken ill while on

paid leave, in order to receive sick leave for that time he or she shall present to the County on the first

day of injury or illness; or as soon as practicable thereafter,afteatingdoctor's statement or other

acceptable proof of injury or illness.

Section 5.5. Vacation Payout. Employees shall be paid for accrued vacation leave to their

date of separation up to the maximum accrual amount if they have successfully completed their first

six (6) months of County service in a paid leave eligible position up to 480 hours maximum.

Payment shall be the accrued vacation leave multiplied by the employee's rate of pay in effect upon

the date of leaving County employment less mandatory withholdings. If an employee leaves prior to

successful completion of the six months of County service, he or she shall forfeit and not be paid for

accrued vacation leave.

This vacation leave cash-out is subject to any determination by bargaining unit members to

have their funds placed in Voluntary Employee Beneficiary Association (VEBA) accounts upon

retirement as a result of length of service, as set forth in the King County Code. Such determination

is applicable to all members of the bargaining unit.

Service Employees International (Jnion, Local 925 - Department of Public Defense
January 1,2015 through December 31,2017
462C0t I 5
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Section 5.6. Conversion of Sick Leave to Vacation Leave. Non-Exempt staff who use

thirty{wo (32) hours of sick leave or less in a calendar year calculated from January lst through

December 31g shall become eligible to convert accrued sick leave hours to vacation hours in the

following calendar year pursuant to the following schedule:

Sick Leave Hours
Used in a last Calendar Year

Sick Leave Hours
Accrued Which May Be Converted to
Vacation Hours in the tr'ollowing Year

16 or less 24

More than 16 to 24

More than 24 to 32

t6

I

The Human Resources Offrce will noti$ all eligible employees in writing of their eligibility

no later than February 15 of the year following achievement of eligibility. The Human Resources

Offrce may set a reasonable deadline by which an employee must elect to convert hours.

ARTICLE 6: P SICK I,E,AVE

Section 6.1. Accrual Rates. Employees shall be eligible for paid sick leave consistent with

King County Code Section3.I2.220, as amended. This benefit shall be administered in a manner

consistent with the King County Personnel Guidelines, as amended. For illustrative purposes, County

currently grants paid sick leave as follows:

The hourly rates are for informational purposes only, and shall not be construed to mean that

bargaining unit employees are compensated on an hourly basis. Benefit eligible employees shall

accrue sick leave benefìts at the rate equal to .04616 hours for each hour on regular pay status,

exclusive of overtime. Employees shall accrue sick leave from their date of hire in a leave eligible

position. Employees may not use sick leave that is not previously accrued.

Sick leave balances carried over to King County employment, pursuant to the Dolan

Settlement shall not be eligible to be donated to other employees or eligible for the 35olo cash out

available to King County employees upon retirement or death.

Section 6.2. Flex Time for Medicat Appointments. With advance approval from the

employee's superuisor an FLSA non-exempt employee may within the same work week make up no

Service Employees International (Jnion, Local 925 - Department of Public Defense
Jonuary I, 2015 through December 31, 2017
462C01 rs
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more than two (2) hours of time lost due to medical appointments. No more than one-half (1/2) hour

of a one (1) hour lunch break may be made up from a lunch period in any one day, and no break time

may be utilized for this purpose. The decision to approve or deny this request shall not be subject to

grievance.

Section 6.3. Permissible Uses of Sick Leave. Sick leave shall be used for the following

reasons:

1. The employee's bona fide illness or incapacitating ioj.,ry;

2. The employee's exposure to contagious diseases and resulting quarantine;

3. An employee's temporary disability caused by or contributed to by pregnancy and

childbirth;

4. The employee's medical or dental appointments;

5. To care for the employee's child if the child has an illness or health condition

which requires treatment or supervision by the employee. The definition of child shall be as defined

in King County Code3.12 et seq, as amended, or:

6. Pursuant to King County 3.12.220, as amended, and as administered in the King

County Personnel Guidelines, as amended.

7. Employees may use up to three days of sick leave each year to allow employees to

perform volunteer services at the school attended by the employee's child'

6.4. Pay upon Separation - A leave eligible employee who has successfully completed at least

five (5) years of County service and who retires as a result of length of service or who separates by

reason of death will be paid, or his/her estate as provided for by RCW Title 11, as applicable, an amount

equal to thirry-five percent (35%)of hislher unused, accumulated sick leave multiplied by the

employee's base rate of pay in effect upon the date of leaving County employment,less mandatory

withholdings.

This sick leave cash-out is subject to any determination by bargaining unit members to have

their funds placed in Voluntary Employee Beneficiary Association (VEBA) accounts upon retirement

as a resulf of length of service, as set forth in the King County Code. Such determination is

applicable to all members of the bargaining unit.

Service Employees International Union, Local 925 - Department of Public
January I, 201 5 through December 3 I, 2017
462C01 t s
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ARTICLE 7: tilORK STOPPAGES LOCK OUTS AND EMPLQYER PROTECTLON

7.1. Public Interest. The County and the Union agree that the public interest requires

efficient and uninterrupted performance of all County services and to this end pledge their best efforts

to avoid or eliminate any conduct contrary to this objective.

7.2. No Lock Out. The County agrees not to lock out employees covered under this

Agreement.

7.3. No Work Stoppage. The Union shall not cause or condone any DPD work stoppage,

including any strike, slowdown or refusal to perform any customarily assigned duties, sick leave

absence which is not bona fide, or other interference with County functions by employees under this

Agreement and should same occur, the Union agrees to take appropriate steps to end such

interference. Any concerted action by any employee in the bargaining unit shall be deemed a work

stoppage if any of the above activities have occurred; being absent without authorized leave shall be

considered as an automatic resignation.

A. Upon notification in writing by the County to the Union that any of its members

are engaged in a work stoppage, the Union shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County, with a copy of such

qrder. In addition, if requested by the County, a responsible official of the Union shall publicly order

such Union employees to cease engaging in such a work stoppage.

B. Any employee who commits any act prohibited in this section will be subject in

accord with the County's V/ork Rules to the following action or penalties: to discipline in accordance

with Article I l, Dispute Resolution Procedure.

1. Discharge

2. Suspension or other disciplinary action as may be applicable to such

employee.

In the event of a picket line impacting the work of any member of the bargaining unit, the

parties agree to meet and confer upon the request of either party.

ARTICLE 8: MISCELLANEOUS LEAVES

Other forms of paid leave shall be granted and administered per the terms of King County

Service Employees International Union, Locsl 925 - Depørtment of
January 1,2015 through December 31, 2017
462C01 I s
Page I0
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Code section3.12, et. Seq., and the King County Personnel Guidelines, both as amended, except as

provided in this section. For illustrative purposes, these types of leave include, but are not limited to,

military leave, King County family medical leave, jury duty leave, and organ donor leave.

Employees shall be eligible for unpaid leaves of absence consistent with the King County

Code, section 3.12, et. seq., as amended. Unpaid leaves of absence shall be administered in a manner

consistent with the King County Personnel Guidelines, as amended.

Section 8.1. Bereavement Leave.

A. Employees eligible for leave benefits shall be entitled to three (3) working days of

bereavement leave per quali$ing death of a member of the employeeos immediate family.

B. Employees who have exhausted their bereavement leave shall be entitled to use up

to three (3) days of sick leave for each instance of a qualifuing death of a member of the employee's

immediate family.

C. In cases of a qualifiing death of a member of the employee's immediate family

where no sick leave benefit is authorized or exists, an employee may be granted leave without pay.

D. In the application of any of the foregoing provisions, holidays or regular days off

falling within the prescribed period of absence shall not be charged.

E. Immediate Family member is defined pursuant to King County Code 3.12.010 FF,

as amended, The current definition of "Immediate family" means spouse, child, parent, son-in-law,

daughter-in-law, grandparent, grandchild, sibling, domestic partner and the child, parent, sibling,

grandparent or grandchild of the spouse or domestic partner, or child for whom the employee is a

primary caregiver.

Section 8.2. Subpoena Leave. An employee subpoenaed to testiff or appear in a matter as a

witness in court or administrative hearing or deposition on which that employee has been assigned to

as part of their regular employment shall be paid as part of their regular employment.

ARTICLE 2: EMPLOYEE RIGHTS AND UNION PRIVILEGES

Section 9.1". Non-Discrimination. The Employer and/or the Union shall not discriminate

against any employee because of race, color, creed, religion, religious affiliation, national origin, age

(except by minimum age and retirement provisions), sex, marital status, sexual orientation, gender
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identity or expression, honorably discharged veteran; military status, Union membership, or any

disability.

The parties agree that appropriate actions shall be taken to accommodate employees with

disabilities as may be required under applicable law, and that such accommodations shall take

precedence over any conflicting provisions of this agreement.

Section 9.2. Union Activities. The Employer agrees that on its premises, Union

representatives designated in advance as authorized to represent the Union, shall be allowed to:

A. The Employer agrees to permit the Union board and members reasonable use of

the County's electronic mail system to communicate regarding official Union business. Such

communication shall comply with the County and Department of Public Defense's policies on E-mail

and Internet Use and Computer and Network Use;

B. Attend negotiation meetings with the employer on paid time, provided that if the

number of employees attending negotiation meetings is more than two, such number of employees

must be mutually agreed in advance;

C. Submit communications authorizedby the Union or its officers to the King County

Public Defender or his/her designee;

D. Designated Union representatives shall be permitted a reasonable amount of on-

duty time to conduct grievance resolution; and

E. Visit the worksite locations of employees covered by this Agreement for the

purpose of conducting union business; provided that the representatives notify the Employer or his

designee of their presence and do not interfere with employees in the performance of their duties.

This section shall not apply to access to Department of Adult and Juvenile Detention facilities.

Section 9.3. Bargaining Unit List. The employer also agrees to provide the Union with

notice of new employee hires within five (5) working days of commencement of employment. The

Employer will provide to new employees a union member card, information regarding union

membership, and a list of shop stewards as provided by the Union.

. Upon request once per quarter, the Employer will provide to the Union a listing of all

employees covered by this Agreement. Such list shall include name, address, classification, rate of
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pay, hours of work, and other data as mutually agreed.

Section 9.4. Union Bulletin Board. The County agrees to permit the Union.to post on

designated County bulletin boards any Union material, provided there is sufficient space beyond what

is required by the County for "normal" operations. If sufficient space is not available on County

boards or in areas where County boards are not available, the Union may provide one with location of

same to be determined through mutual agreement of the Union and the Employer,

Section 9.5. Union Information in Mailboxes. With prior approval, the Employer agrees

that reasonable amounts of union information may be distributed to the mailboxes of represented

employees.

Section 9.6. Shop Stewards. The Union shall have the right to appoint stewards . Stewards

shall be appointed by Division. The Department shall be furnished \¡vith the names of stewards so

appointed. The parties agreb that the requirements of the attomey-client privilege, work product

doctrine, or other protections provided by the rules of professional conduct may supersede a steward's

ability to work with or otherwise assist bargaining unit members that are not in the same division as

the steward. Shop stewards shall have reasonable time during regular working hours for the formal

investigation of alleged violations of this Agreement and for processing grievances. Grievants with

whom the steward(s) must meet for the formal investigation and processing of grievances shall be

allowed reasonable time during regular working hours for these purposes; provided that the orderly

process of the Employer's business shall not be disrupted. Employees, stewardso and other Union

representatives will be unimpeded and free from restraint, interference, coercion, discrimination and

reprisal in the investigation and processing of grievances, or otherwise seeking enforcement of this

agreement.

ARTICLE 10: MEDICAL, DENTAL AND LIF.E INSURANCE

l. Employees shall receive medical, dental, and vision beneftts pursuant to the agreement

reached by the Joint Labor Management Insurance Committee. The Union and the County agree to

incorporate changes to employee insurance benefits which the County may implement as a result of

the agreement of the Joint Labor Management Insurance Committee.

2. If the Coalition of Unions, pursuant to o'Total Compensation" bargaining agree to terms
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regarding short-term disability insurance before the expiration of this Agreement, the parties agree to

reopen this article for the purpose of making this bargaining unit an early adopter of that agreement.

ARTICLE 1,1: DISPUTE RESOLUTION PROCEDURE

Section 11.1. Just Cause. In the administration of this Article, a basic principle shall be that

discipline should be corrective in nature, rather than punitive, where appropriate. The County shall

follow the principle of progressive discipline. Conective measures shall be consistent with County

policies and procedures.

No employee shall be disciplined except for just cause. Discipline shall include, but is not

limited to verbal and/or written reprimand, suspension, demotion, and/or discharge.

Section 11.2. Cefüfication of Appointed Counsel of Compliance with Standards

Required by CrR 3.1 / CrRL J 3,1 IJuCR 9.2. All Attorneys who are required to sign a certificate

of appointed counsel must do so unless there is good cause not to. An attorney who refuses to sign a

certification of appointed counsel shall be required to engage in an interactive process with

management to understand, address, and remedy the basis for the refusal to sign.

Section 11.3. Notice of Rights. When the Employer seeks to meet with an Employee and

that meeting might lead to disciplinary action, the employee shall have the right to request the

presence of a union representative and to be informed of the specific circumstances/issues underlying

the possible disciplinary action, if known at the time. If the employee requests the presence of a

turion representative, the Employer shall postpone the meeting with the employee for a reasonable

period of time to obtain a union representative's presence. Prior to the imposition of discipline,

except in an emergency, the employee shall have a reasonable opportunity to respond to the

allegation, which may be at the initial meeting.

Section 11.4. Discipline. King County recognizes the importance and desirability of settling

grievances promptly and fairly in the interest of continued good employee relations and morale and to

this end the following procedure is outlined. To accomplish this, every effort will be made to settle

grievances at the lowest possible level of supervision. Grievances of verbal reprimands cannot be

submitted beyond Step 4 of this grievance procedure.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination
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or reprisal in seeking adjudication oftheir grievance(s).

Section ll.4.l. DefÏnition. Grievance - An allegation of a violation or misapplication of

rights, benefits, or conditions of employment as contained in this Agreement.

Section 11.4,2. Mediation. In an effort to resolve matters outside of the formal gdevance-

arbitration process, by mutual agreement, the parties are encouraged to refer any matter to mediation.

The parties will attempt to conclude mediation within 21 calendar days of the decision to mediate. If

a resolution is not reached in mediation, the parties may resume the grievance and arbitration process

at the appropriate step.

Section 11.4.3. Election of Remedies. An employee who is covered by this Agreement has

access to either the grievance procedure herein, or the grievance procedure contained in the King

County Personnel Guidelines, as amended. Selection of one procedure will preclude access to the

other to resolve the grievance. Selection must be made at the conclusion of Step I of the procedures

set forth in this article. The employee's selection is irrevocable.

Section 11.4.4. Procedure.

Step 1. A grievance shall be presented in writing to the employee's immediate

supervisor by the aggrieved employee(s), or by a union representative, within fourteen (14) calendar

days of the occuïence of such grievance or when the employee/union should reasonably have become

aware of the occuffence of the grievance, whichever is later. The grievance shall speciff the article

and section of the collective bargaining agreement that has allegedly been violated. The Supervisor

shall gain all relevant facts and shall attempt to adjust the matter and notiff the employee, and the

union, of his or her decision within fourteen (14) calendar days of the filing of the grievance. If a

grievance is not pursued to the next higher level within fourteen (14) calendar days of presentation of

the Supervisor's response, it shall be resolved.

Step 2. If, after thorough discussion with the Supervisor, the decision of the

Supervisor has not resolved the grievance to the satisfaction of the parties, the grievance may be

presented by the Union to the appropriate Division Director or designee. All letters, memoranda, and

other written materials related to the grievance shall be made available for review and consideration

by the Division Director or designee. The parties shall provide to one another any additional related
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evidence which may be deemed pertinent to the grievance. At the request of the Grievant, the Union,

or the Division Director or designee, a meeting of the parties shall be held for purposes of

investigating and attempted resolution of the grievance, The Division Director or designee shall

make a written decision notifiiing the employee, a copy of which shall be sent to the Union, within

fourteen (14) calendar days of advancement of the grievance to step two or within fourteen (14)

calendar days of a requested meeting, whichever is later. If the grievance is not pursued to the next

higher level within fourteen (14) calendar days of receipt of the Division Director or designee's

response, it shall be resolved.

Step 3. If, after thorough evaluation, the decision of the Division Director or designee

has not resolved the grievance to the satisfaction of the parties, the gríevance may be presented by the

Union to the King County Public Defender or designee. All letters memoranda, and other written

materials related to the grievance shall be made 4vailable for review and consideration of the King

County Public Defender or designee. The.parties shall provide to one another any additional related

evidence which may be deemed pertinent to the grievance. The King Cor¡nty Public Defender or

designee will meet with the employee(s) who presented the grievance and the Union representative, if

requested by either party. The King County Public Defender or designee shall render a decision

within fourteen (14) calendar days of the meeting or advancement of the Grievance to step three (3),

whichever is later. If the grievance is not pursued to the next higher level within fourteen (14)

calendar days of receipt.of the King County Public Defender or designee's response, it shall be

resolved.

Step 4. If, after thorough evaluation, the decision of the King County Public Defender

or his or her designee has not resolved the grievance to the satisfaction ofthe parties, the grievance

may be presented by the Union to the Director of the Offrce of Labor Relations (OLR) or designee.

All letters memoranda, and other written materials related to the grievance shall be made available for

review and consideration of the Director or designee. The parties shall provide to one another any

additional related evidence which may be deemed pertinent to the grievance. The Director or

designee will meet with the employee(s) who presented the grievance and the Union representative, if

requested by either party. The Director or designee shall render a decision within fourteen (14)

Seníce Employees International (Jnion, Local 925 - Department of Public Defense
January 1,2015 through December 31,2017
462C01 t 5
Page 16



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

t6

t7

18

19

20

21,

22

23

24

25

26

27

28

18225

calendar days of the meeting or advancement of the Grievance to step four (4), whichever is later. If

the grievance is not pursued to the next higher level within fourteen (14) calendar days of receipt of

the Director or designee's response, it shall be resolved.

Arbitration. Either the County or the Union may request arbitration within fourteen

(14) days of the decision of the Director of the OLR or designee, and must specifr the provision(s) of

this agreement that were allegedly violated, the exact question which it wishes arbitrated, and the

remedy sought. The County and the Union shall then select a third disinterested party to serve as an

arbitrator.

In the event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be

selected from a panel of seven (7) arbitrators furnished by the American Arbitration Association,

Washington State Public Employment Relations Commission, or the Federal Mediation and

Conciliation Service, as agreed to by the parties. The arbitrator will be selected from the list by both

the County representative and the Union, each alternately striking a name from the list until only one

name remains. The arbitrator, under voluntary labor arbitration rules of the Agency, shall be asked to

render a decision promptly and the äecision of the arbitrator shall be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

this agreement, but shall have the power only to appty and interpret the specific, written provisions of

this Agreement in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be bome

equally by both parties. Each party shall bear the cost of any witnesses appearing on that party's

behalf. Additionally, each party shall bear the cost of its own attorneys' fees and costs, regardless of

the outcome of the case.

No matter may be arbitrated which the County by law has no authority ovet, has no authority

to change, or has been delegated to any civil service commission or personnel board as defined in

R.C.W. 4t.56.

Section 11.4.5. Time Limit Waiver. The time limits set forth herein may be extênded upon

written consent of both parties. Unless a written extension has been granted: the failure of the Union

to pursue the grievance to the appropriate step within the time limits set forth herein shall resolve the
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matter and the grievance shall proceed no further, the failure of the County to render a step-decision

in the proscribed time limits shall start the time period for the Union to advancement of the grievance

to the next step. A grievance may be filed at æry step that is mutually agreed upon in writing by the

County and the Union. The Union and County may agree in writing to waive any of the above steps.

Section 11.4.6. Maintaining Client Confidences and Privileged Information. The parties

acknowledge that grievances filed'under this dispute resolution procedure may involve information or

materials that are subject to the attorney-client privilege, work product doctrine, or other protections

provided by the rules ofprofessional conduct or by statutory or constitutional provisions. In the event

either party úany time wishes to present such information, after consultation between the parties, the

managing attomey for the law office or designee shall provide for the information to be presented

while not improperly disclosing client confidences and/or otherwise privileged information.

Section 11.4.7. Not subject to grievance. The preamble and introduction of this Agreement

shall not be subject to grievance.

ARTICLE 12: WORK OUTSIDE OF.CLASSIFICATION

Section 12.1. Assignment to Special Duty. Assignment to special duty shall be pursuant to

King County Code 3.i5.140 as amended.

SectÍon 12.2. Request for Special Duty. If there has been a gradual accretion of or a

significant change to duties that are outside of a career service employee's classification over a period

of 45 days, upon notice the employer shall either relieve the employee of the duties outside of his or

her classifrcation or shall'place the employeé in a special duty assignment and pay grade that

accurately reflects those duties.

ARTICLE 13: PROMOTTONAI, OPPORTUNITIES AND TRANSF'ERS

The parties agree that it is beneficial to provide for promotional opportunities for members of

the bargaining unit. Therefore, the employer will:

A. Periodically review hiring testing procedures with the Labor-Management

Committee to ensure they are fair and equitable.

B. Develop, in cooperation with the Labor-Management Committee, a process for

informing unsuccessful bargaining unit member applicants of the steps that these applicants can take
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to attempt to enhance their promotional opportunities.

ARTICLE 14: ATTORNEY ROTATIONS AND TRANSFERS

The Union and DPD recognize the benefit of affording attorneys the opportunity to rotate to

different units within DPD divisions, and the importance of attomey professional development, while

still ensuring that client needs and DPD business needs are adequately met. The Union and DPD also

recognize that ururecessary transfer of attorneys can be disruptive to attorneys, client interests and the

attorney-client relationship. Therefore, the following attorney transfer rotation policy applies:

A. DPD will manage attorney transfers, as much as possible consistent with client interests

and the interests of other employees, in such a way that permits rotations through different units or

practice areas to provide attorneys with the opportunity to leam new skills (e.g. trial, motions

practice, working with expert witnesses, etc.), practice in different areas of the law, work in different

locations, and provide relief from continuous work in practice areas considered to be more diffrcult or

stressful. Attorneys may be assigned to work in any practice area and in any office location.

B. At least twice ayear DPD management shall solicit attorneys' goals for professional

development and practice areas where they are particularly interested in working. DPD will review

requests for transfer and consider whether volunteers for an opening would be appropriate for that

opening before making transfer decisions. All other considerations being equal, DPD will attempt to

transfer attomeys to assignments where they are interested in working.

An attorney may request to be transferred out of his or her current assignment at any time by

making a written request to the law office managing attorney. The managing attorney will work with

the attomey to develop a transition plan to another practice area that is consistent with the needs of

the department. After 30 months for felonies, dependencies, and SVP, 24 months for all other

practice areas, an attorney may request to be transferred out of that practice and will be transferred to

another practice area within six months of the request, absent unusual circumstances. Wherever

practicable, an attorney shall receive at least 14 calendar days' notice of their new assignment prior to

being transferred to the new position.

C. The written request for transfer should speciff the name of the attomey, the length of time

the attorney has served in his or her current unit and in prior units, and any other relevant facts that
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should be considered when management decides where to place the rotating attorney. An attorney

who requests to rotate to a new unit may also list a preference to rotate to a particular unit or units.

Such preferences shall be considered in transfer decisions.

D. When filling vacancies or new positions, DPD shall first consider volirnteers who have

asked to be transferred into or indicated interest, pursuant to paragraph B above, in.the open position.

If DPD determines for articulable reasons that volunteers should not be assigned to the open position

due to client interests, professional development needs of the volunteers or of other lawyers, or due to

other management considerations or if there are not volunteers, DPD may require other attorney(s) to

leave their current unit(s). Managers will consult with attorneys being considered for transfer to learn

whether there are particular considerations that would make the transfer an unusual hardship at that

time. DPD will avoid transferring an attorney involuntarily more than once in a five (5) year period,

without articulable reasons for doing so.

E. Ordinarily, in the interests of clients and attorneys, attorneys will not be transferred to a

new unit less than 12 months after being placed in his or her current unit absent mutual agreement.

This section does not apply to administrative transfers due to exigent circumstances.

F. Whenever practicable, the departing attomey and the incoming attomey will be given a

period of overlap to facilitate an orderly caseload transition. Ordinarily an attorney shall not be

assigned any case that is set for trial within 14 days of assignment to the new unit. DPD shall

consider the impact of transferred caseloads on workload capacity of attorneys on a case by case

basis, and supervisors will meet with attorneys who have transferred into their division to discuss

what if any accommodation is being made for the impact of the transfer.

G. Upon request, if an attomey is not transferred to an open position to which she or he had

asked to be assigned, the manager who made the transfer decision shall explain the reason the

attorney was not transferred, if it pertains to the situation, preparation or skills of that attomey, and

shall discuss with that attorney possible strategies for addressing those issues such that the desired

transfer might be possible in the future. This shall not obligate DPD or any manager to provide

reasons for transfer decisions that do not pertain to the inquiring lawyer.

H. The decision to transfer an attomey shall not be subject to grievance, but failure to follow
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the above procedures is grievable

I. The time periods set forth in paragraph B start running July 1 ,2014.

ARTICLE 15: CONTRACTING OUT

King County may contract out work, provided that the contracting out of work does not lead

directly or indirectly to the layoff of bargaining units positions. Reasons to contract out work include

emergencies, business necessity, conflict of interest, temporary augmentation of the work force,

expert services, and assignment to the conflict panel for public defense services.

ARTICLE 16: HOURS OF WORK AND OVERTIME

Section 16.1. Standard'Work Week. For Fair Labor Standards Act ("FLSA") non-

exempt employees, the regular work week shall consist of five consecutive eight hour days totaling 40

hours per week. FLSA exempt employees are required to work the hours needed to perform their

duties.

Pursuant to DPD and King County policy, employees may apply for alternative work

schedules, including, but not lirnited to, alternative start and end times.

Section 16.2. Breaks. Employees shall be granted an unpaid meal period of no less than 30

minutes for each five hours worked and a paid rest period of 15 minutes for each four hours worked.

Meal and rest periods shall be administered pursuant to the King County Personnel Guidelines, as

amended. An employee may elect, with the agreement of his or her supervisor, to take his or her 15

minute breaks incrementally, so long as the total is 15 minutes during the first four hours and 15

minutes during the second four hours.

Section 16.3. Overtime. FLSA non-exempt employees shall be eligible for overtime pay.

All work performed by an FLSA non-exempt employee over forty hours in any FLSA workweek shall

be paid at the overtime rate in accordance with the FLSA.

Overtime pay must be approved by a supervisor in advance except in a situation in which the

supervisor cannot be reached and it is readily apparent to the staff member and/or the client's attorney

that the client's representation will be harmed by the delay.

An employee may request compensatory time in lieu of overtime pay. Approval to accrue

compensatory time in lieu of overtime pay is at the discretion of management. Such requests shall be
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made prior to submission of employee time sheets. Administration of compensatory time shall be in

accordance with the Personnel Guidelines, as amended.

Management may not require non-exempt employees to adjust their regular schedules to avoid

paying overtime, with the exception of investigalors, as described below.

. Section L6.4. Flexible Hours Protected for Non-Exempt Employees. With management

approval, employee schedules may be flexed to complete his or her assigned tasks, duties and

responsibilities. All hours worked beyond 10 in any single day shall be paid at the daily overtime rate

of one and one half times the employee's base rate of pay, regardless if the employee works more

than 40 hours during that FLSA work week. Nothing in this article shall prohibit management front

limiting the total number of hours worked by non-exempt employee to 40 hours per FLSA work

week.

Section 16.5. Investigators. It is understood that Investigators may need to flex their normal

work day schedule in order to accommodate late night and early morning interviews. This shall be

accomplished by adjusting normal work day start times and the end of normal work day times without

the uSe of split-shifts, unless the investigator chooses to work a split shift. A split shift is any

uncompensated period during an employee's workday, exclusive of an unpaid lunch period.

Section 16.6. Flexible working hours. It is understood that flexible working hours are a

necessary part of the job for most DPD classifications and that work outside of regular office hours

may be nècessary.

Pursuant to the management rights clause, Employees may be assigned to alternative work

schedules to meet the operational needs of the department. No employee's regular schedule shall be

changed without two weeks' advance notice, except in exigent circumstances.

ÄRTICLE 17: CASE ASSIG WHII,E ON LEAVE

Except under unusual circumstances, such as but not limited to a new case with a current

client, supervisors will avoid assigning new cases to an attorney when a scheduled hearing will occur

during an attorney's approved leave of three (3) days or more, if that leave was requested more than

21 days in advance.

An attomey taking three (3) or more consecutive days of leave shall not receive any case
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assignment while on leave with a hearing scheduled on the day of his or her return from leave unless

the hearing can be handled by another attomey.

Upon request by an attorney who is going on approved leave of three days or more requested

more than 2l d,ays in advance, the attorney's supervisor shall consult with the attorney about

additional case assignment relief and coverage that is helpful under the particular circumstances, and

possible given the workloads of others in the relevant division.

In the case of matters assigned to mitigation specialists, paralegals and investigators, assigned

tasks shall have due-dates that allow assigned tasks to be generally completed with normal work

hours upon the employee's return from leave, subject to exceptional circumstances that require

additional work.

ARTICLE 18: ATTORNEY EXECUTIVE LEAVE

Employees may be granted Executive Leave pursuant to the King County Code, Policy, and

the Personnel Guidelines, as ¿Ìmended, subject to the following modifications.

Section 18.1. Each FLSA exempt employee will be granted a minimum of four (4) days of

executive leave annually, prorated for employment that begins at a time other than the beginning of

the year or for temporary assignments that are anticipated to last less than a full calendar year. In

addition to these four days of executive leave, exempt employees may be granted up to 6 additional

days of executive leave in recognition of excess work or performance expectations.

Section 18.2. No more than l0 days of executive leave will be granted in any calendar year.

The mandatory executive leave award will appear no later than the Employee's paycheck resulting

from the f,rrst full pay period in January or the paycheck resulting from the first full pay period in an

eligible position. Executive leave must be used in the payroll year granted and cannot be carried into

the next payroll year or cashed out. No executive leave will be paid in cash except in the event of an

Employee's death. In such cases, all unused executive leave will be paid to the Employee's estate.

ARTICLE 19: MISCELLANEOUS

Section 19.1. Union Information Requests. Consistent with RCW 41.56 et seq. the

Employer will provide information to the Union that is necessary to administer this Agreement.

Section 19.2. Professional Affiliations. King County shall directly pay for public defenders'

Service Employees International Union, Local 925 - Department of Public Defense
January l, 201 5 through December 31, 2017
462C01 I s
Page 23



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

l6

17

18

t9

20

2t

22

23

24

25

26

27

28

18225

Washington State bar dues as well as their membership in the Washington Defender Association.

Additionally, King County shall reimburse all other employees for all professional licensing fees that

are required to hold their positions with King County.

Section 19.3. Personnel Records. Upon receiving a formal request under the Public

Disclosure Act, RCW 42.56, for any records related to an employee, including, but not limited to all

or part of a personnel file, the affected employee shall be notified of the request, The employee shall

be given three (3) working days to provide any reason for not releasing the requested documents. If

the Employer concludes that the documents should not be released, it will not release the documents

and will defend such failure to release in couf, if necessary. If the Employer concludes the

documents should be released, it will so notiff the affected employee. If no order preventing release

of the records is received within fourteen (14) calendar days from the employer notifuing the

employee of the decision to release the document, the employer will release the records.

Section 19.4. Employee Assistance Program. Employees ate encouraged to access the

Employee Assistance Program of King County for emotional distress due to job-related violence,

threats of violence, or due to the circumstances of a particular case or cumulative effects of multiple

cases, including secondary trauma.

Section 19.5. Access to Reports from Case Management System. Upon request employees

shall be provided reports showing work load assignments for themselves and"/or other employees in

their law office.

ARTICLE 20: REDUCTIONS IN FORCE/LAYOFFS/SENIORITY

Section 20.1. Pre-Layoff Meeting. When the need for a reduction in force/layoff is

anticipated, the County and the Union shall meet a minimum of ninety (90) days prior to the

anticipated reduction in force and jointly endeavor to find ways to minimize, or eliminate, the need

for involuntary layof(s). Ways to minimize, or eliminate the need for involuntary layof(s) may

include, but are not limited to, seeking volunteers for layoff, job sharing, and other alternative work

schedules, seeking volunteers for leaves of absence, offering early retirement, and cost saving

measures. The parties shall discuss eligibility for unemployment benefits for any employees that

volunteer for unemployment.
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Section20.2. Layoff. In the event the County determines that a layoff is necessary, the

County shall select the employee(s) to be laid-off in a way that preserves the Department's ability to

best serve and represent public defense clients. The Department will determine the Division(s) in

which the layoff(s) will occur based on the business needs of the Department. Factors to be

considered in the selection of employee(s) for layoff include relevant experience, skills and abilities.

Where employees are approximately equally situated with respect to those qualities seniority shall

determine which employee(s) are selected for layoff. Seniority is defined as the total length of service

within the Department of Public Defense and any of the predecessor agencies -ACA, EDA, NDA,

OPD, PDA, SCRAP or TDA.

Section 20.3. Written Notice of Layoff. When the elimination of a position will result in an

employee(s) being laid off, the County will provide written notice to the Union and the affected

employee(s) at least thirty (30) calendar days prior to the effective date of the layoff.

Section 20.4. Order of Layoff. When a reduction in force is necessary in a particular job

classification(s), temporary and/or probationary employees working in said classification(s) in the

division(s) designated for layoff will be the first laid off.

Section 20.5. Placement. The County shall attempt to place all employees scheduled for

layoff into vacant positions for which they qualiff. Such qualifications shall be determined by the

County. Employees may access King County Career Support Services (CSS) as applicable under the

CSS program. The County shall adhere to the procedures to the County's'Workforce Management

Plan, as amended, except as otherwise provided in this Agreement, regarding the placement of laid

off employees to positions within the bargaining unit.

Section 20.6. Laid Off Employees Recall List.

20.6.1. All laid-off employees may continue to be enrolled in medical and dental insurance

progtams pursuant to COBRA by paying the cost of continuing these benefits, as required by law.

20.6,2. Each Division shall maintain a Recall List, by seniority in classification, of all laid off

employees. Laid off employees shall maintain his or her placement on the seniority list for recall for

a period of two (2) years from the effective date of the layoff unless recalled. An employee retains his

or her recall rights even if he or she accepts another classification or temporary position with the
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County.

A. Recall of Public Defender I ClassifTed Employees

Provided the employee has the necessary knowledge, skills and experience for the position

being filled, recall will be by seniority among the Public Defenders on the division's recall list. The

business needs of the Department, including best serving client interests and efficient organization of

work, will determine the division in which recall occurs. In no event shall an employee be recalled to

a higher paid classification than the one from which he or she was laid off.

B. Recall of Non-Attorney Classified Employees

Provided the employee has the necessary knowledge, skills and experience for the position

being filled, recall will be by seniority among the employees on the division's recall list where the

most senior employee in the classification or classification series, if applicable, will be recalled first.

In no event shall an employee be recalled to a higher paid classification than the one from which he or

she was laid off.

20.6.3. Notice of recall shall be in writing by certified mail at the employee's address on file.

In the event an offer of recall is not accepted within five (5) calendar days of notice, the lack of

response may be considered a refusal and the offer withdrawn and made to the next qualified

employee in seniority order. A second refusal of a recall offer to the same classification from which

an employee \rr'as laid off shall result in removal of the employee from the recall list.

20.6,4,In addition to the Recall lists maintained by division, the Department shall maintain a

department wide recall list which includes all DPD employees from the divisions' recall lists. If a

particular division has an opening or openings which cannot be frlled from that division's recall list

(either because all employees on the list within the classification being recalled declined the

opening(s) or because no one remains on the recall list), then the position(s) shall be filled by

recalling, in order of seniority, qualified employees on the DPD recall list, unless doing so is not

manageable in the view of DPD because of conflict of interest issues.

20.6.5. The County will use bargaining unit employees, in order of seniority, who are on the

recall list to fill temporary positions performing bargaining unit work in their classification series

before employing anyone else, provided the employee is qualified to perform the work, unless doing
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so is not manageable in the view of DPD because of conflict of interest issues. An employee on the

recall list who is offered temporary work may decline the temporary work without jeopardizing his or

her recall rights under this section.

20.6,6, An employee recalled within two (2) years from the time of layoff will have his or her

vacation leave accrual rate and any forfeited sick leave accruals restored.

Section 20.7, Layoff Reopener. In the event of a catastrophic change in circumstances (e.9.,

loss of an entire practice area such as Seattle Municipal Court or special commitment cases), the issue

of Reduction in Force may be reopened for bargaining at the request of either party. In the event that

no changes are agreed to, the existing contract language shall continue to be binding on the parties.

ARTICLE 21 :... TRAINING FUNDING

A. DPD shall provide (in house or otherwise) at no cost at least 15 credit hours approved for

WSBA CLE credit of continuing education courses for attomeys in relevant subject areas every year.

B. When an employee's supervisor has approved attendance at training during regular work

hours, such time shall be paid work time.

C. If the training is sought by the employee but is not approved by DPD as part of the

employee's work, and if it occurs during regular work hours, supervisors may but are not required to

authorize an adjusted schedule to avoid the employee needing to take paid leave to attend and/or

travel to the training.

D. DPD shall provide (in house or otherwise) at no cost to employees other than attorneys the

amount of training and supervision necessary to maintain any professional licenses or qualifications

required by DPD as a condition of their employment

E. DPD will make efforts to provide ongoing training needed for non-attorney staff to

perform and excel at theirjobs.

F. At any time, the union may request that DPD discuss the training needs of employees in

the Department of Public Defense, as well as issues of equitable distribution oftraining funds, the

focus of in-house training pîograms, and any other topics on the subject of training and professional

development.
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ARTICLE 22: BILINGUAL PBEMIUM PAY

Employee(s) who are substantially bilingual and are assigned by management to regularly use

their skills in a language other than English in the performance of their work duties will be paid a

bilingual premium of $50 per month. This assignment will be renewed annually and may be

terminated at any time.

Such employee(s) will be required to demonstrate their bilingual ability, but are not required

to be certified by the State of Washington as a translator/interpreter. The County retains the right to

contract for translators/interpreters as appropriate. It is understood by the parties that the work

performed by the bilingual speaker provided for under this Section shall not supplant the work of

Court Certified Interpreters/Translators.

This article shall only apply prospectively from the date of implementation of this Agreement.

ARTICLE 23: TRANSPORTATION BENEFITS

King County shall provide all employees with public transit benefits consistent with those

granted by the King County Code 3.12.188, as amended. King County shall pay the actual and

necessary costs of transportation in the course of conducting official County business consistent with

King County's Executive Policy on Authorized Travel, Meal, and Expense Reimbursement for

County Employees, PER l7-l-3 (AEP), as amended

Employees may be authorized by their supervisor to use their private automobiles in lieu of a

County vehicle and shall be reimbursed in accordance with King County Code 3.28.010 and 3.28.020,

as amended. Reimbursement for mileage shall be consistent with County ordinance approved

mileage rates for business-related travel and reimbursement for parking shall be the actual cost.

ARTICLE 24: CASELOAD STANDARDS

Section 24,1. Caseload Standards. The Union and the DPD are committed to providing

indigent defense services of the highest quality. The Union and the DPD recognizethatthe provision

ofhigh quality indigent defense services requires adequate attorney, paralegal, investigative,

mitigation/social work, and support staff, as well as adequate non-staff resources to investigate,

prepare, and present cases. DPD recognizes that caseloads must be limited to ensure that King

County public defenders are able to provide high quality representation to their clients.
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Section 24.2. Adherence to Caseload Standards. DPD will maintain caseload standards

that, in the judgrnent of DPD, conform to applicable standards and requirements. Attomey case

assignments will not exceed DPD's caseload standards except as provided in this paragraph. It is

understood that hiring gaps, staffrng changes and contract requirements with funding agencies may

occasionally cause assignments in excess of DPD policy. When this occurs, DPD will work to return

to DPD workload limits within three months. Additionally, assignments to attorneys may exceed

DPD workload limits when that occurs by virtue of DPD awarding supplemental credit for additional

work on a case/cases. In such a case, the attomey and his or her supervisor will discuss ways to

return to the DPD caseload ceiling within a reasonable period, which may involve limiting

supplemental credits in a particular case/cases.

Section 24,3. Attorney Caseload Limits. DPD agrees loo at a minimum, adhere to attorney

workload standards in effect per DPD policy as of August 1, 2015. Nothing in this section precludes

DPD from applying a supplemental credit system in additional practice areas.

Section 24.4, Caseload Relief. The caseload restrictions provided for herein do not preclude

employees from requesting relief from caseloads which, even though they are assigned in

conformance with these restrictions, are, in the opinion of the employee, excessive. The supervisor

will meet with the employee who requests relief in order to review the employee's caseload

assignment, to consider any circumstances brought to his/her attention by the employee, and to

attempt to resolve the problem. Such circumstances include, but are not limited to, case complexity

or extended absences from the office during a calendar month.

Section 24.5. Time Records. Attomeys, investigators, paralegals and mitigation specialists

shall track and record time worked on their cases in a time-tracking system approved by DPD. DPD

shall award credit for extra time worked on cases that have already been assigned, per DPD case

credit policies, within two weeks of receiving the record of additional time worked on a given case.

Section 24,6, lnvestigator, Social Worker/lVlitigation, Paralegal and Clerical Staff

Workloads.

A. Deadlines and workload expectations shall be assigned with the understanding that

paraprofessional and clerical staff have a 40 hour work week with occasional overtime available to
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complete all assigned tasks. On occasion, DPD business needs may require the assignment of more

tasks or more complex tasks that can be completed before the aspirational deadline. When this

occurs, supervisors will assist the assigned employee in prioritizing his or her workload to best meet

DPD client and attorney needs, understanding that not all assigned work can be completed by the

optimal deadline.

B. If case assignments are too high to allow complete, timely performance on

assigned cases within the standard work week, DPD will take that into consideration in any

performance assessrnents, promotions, or corrective action. If an employee notifies his or her

supervisor that he or she has been assigned more case tasks than can in the employee's opinion be

completed in a timely manner, the supervisor and employee shall engage in an interactive process to

address and remedy workload concems.

C. The parties agree, upon the request of either party, to convene a labor-management

group to discuss any issues regarding the reasonableness of work assignments for these employees,

including whether a numerical case standard is appropriate.

D. DPD will apply support staff ratios equivalent to the total support staffing level

required in the 2011 WSBA Standards for Indigent Defense, unless those standards are modified by

the WSBA. This provision shall be applied to support staff ratios in each of DPD's law offices, not

attorney by attorney.

Section 24.7. On-Call Legal Service Assignments: Both DPD and the Union have a shared

interest in ensuring that DPD provides high quality and effective on-call legal services without

jeopardizing attorneys' representation of their assigned clients' On-call legal services will be

assigned pursuant to DPD policy, as amended, to DPD attorneys as part of their regular work

assignments. The parties agree that future amendments to the policy that substantially increase the

frequency of assignment of on-call work outside of core hours shall be bargained. The County shall

have the right, without bargaining, to create dedicated on-call attorney posilions.

ARTICLE 25: PROBATIONARY PERIODS

All newly-hired, re-employed, or employees promoted, demoted, or transferred to another

position in DPD, excluding career service employees who have been recalled from layoff to the same
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position they were laid off from, shall be employed in a probationary status for a period of six (6)

months. Probation may be extended beyond six (6) months to a maximum of 12 months by mutual

agreement of the parties.

The employer shall count time spent performing the same job as a temporary employee,

special duty assignment, or in the case of a reclassification to a higher classification, time spent

performing the work of the higher classification towards fulfrlling the probationary time period. This

shall not constitute a waiver of the probation evaluation.

In no event shall an employee become a member of the career service without successfully

completing a probation period.

ARTICLE 26: WAGE RATES AND COLAS

Section 26.1, Wage rates under this Agreement shall be retroactive to January 1, 2015. The

2015 wages for employees in the bargaining unit are set forth in Addendum A of this agreement.

Section 26.2. Public Defense Attorney L step progression

A. Initial Step placement. Employees hired into the Public Defense Attomey I

classification on or after January 7,2015, shall be placed between initial steps 1 through 11 of the

Public Defense Attorney I wage addendum at the exclusive discretion of management and not subject

to grievance.

B. Step Progression. Initial step progression, advancement to and between senior

levels and, step progression for employees classified as a Public Defense Attorney I shall be as

follows:

i. For Initial Steps 1-11. Each Public Defense Attomey 1 who is currently at

initial steps 1-10 of the Public Defense Attorney 1 wage addendum shall advance a single step per

year on the most recent anniversary date of their hire to King County or to a public defense agency

that contracted for public defense services with King County, whichever occurred first. Employees

who are at step 11 of the Public Defense Attomey 1 wage addendum shall not advance to a higher

rate of pay unless placed into senior level I pursuant to the rules set forth below.

ii. For Senior Level 1. Each Public Defense Attomey I who is at step 5 or

higher of the initial steps may, when a recruitment is being run, apply for placement into senior level
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1. Selection of candidates for placement into senior level 1 shall be made pursuant to the

requirements set forth in section 26.6 of this article.

An employee selected for placement into senior level 1 shall be placed at step 12 of the Public

Defense Attorney 1 wage table. Step progression between the salary steps of senior level 1 shall

occur on the anniversary of the effective date of the employee's placement into senior level 1. An

employee shall not advance more than one salary step at a time. Employees classified as a Public

Defense Attorney 1 who are at step 18 shall not advance to a higher step unless placed into senior

level 2, pursuant to the rules set forth below.

iii. For Senior Level2-5. Each Public Defense Attorney 1 who has been in a

senior level for approximately one year, when a recruitment is being run, may apply for placement

into the next higher senior level. Selection of candidates for placement 
into 

senior levels 2-5 shall be

made pursuant to the requirements set forth in section 26.6 of this article.

An employee selected for placement into a higher senior level shall be placed at the lowest

step of the senior level they are moving into. Step progression between the salary steps of a senior

level shall occur on the anniversary of the effective date of the employee's placement into said senior

level. An employee shall not advance more than one salary stç at a time. Employees classified as a

Public Defense Attorney 1 who are at the highest available step of a senior level shall not advance to

a higher step unless placed into a higher senior level, if one is available.

C. Use of "Senior" Job Title. An employee who is placed in a senior level may use

the working job title of "Senior" plus the applicable reference number of the senior level the

employee is in. For example, a Public Defense Attomey 1 in senior level 3 may use the working job

title of "Senior 3."

Section 26.3. Non-Attorney Step Progression. Employees may receive within-range

increases from one step to the next higher step upon satisfactory completion of the probationary

period, provided the employee was hired at step one. Thereafter, an employee shall receive a step

increase annually on the employee's adjusted service date. In no event shall a non-Attorney employee

receive pay in excess ofstep 10 ofhis or her salary rung..

Section 26,4. Step placement upon change of classifÏcation/promotion. An existing
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employee who receives a promotion or upward change of classification shall be placed on his or her

new wage scale pursuant to the rules that are set forth in the Personnel Guideline Manual, as

amended. In no case shall a promotion result in a reduction in pay.

Section 26.5. Cost of living adjustments (COLA). Beginning January 1,2015, Employees

shall receive annual cost of living adjustments to their pay scales according to the Memorandum of

Agreement by and between King County and Various Unions, including SEIU, Local925 DPD

Chapter, addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; and Cost-oÊ

living V/age Adjustments for King County Coalition of Labor Unions Bargaining Unit Members

2015-2016.

A. Effective January 1,2015, Employees shall be eligible to receive an increase of '

two percent (2%). This increase is included in the wage scale addendum,

B. Effective January I,2016, Employees shall be eligible to receive an increase of

two and one quarter percent (2.25%).

Section 26.6. Senior Step Progression Selection.

Statement of Principle: The Department of Public Defense (DPD) will utilize senior levels

to recruit, recognize, and retain talented, accomplished attorneys who are leaders in our practice and

who might otherwise eventually leave the Department for federal or private practice or other more

highly-compensated positions. This is to provide appropriate recognition and compensation for the

valuable public service of providing defense with distinction over time, to ensure that public

defenders can achieve comparable compensation levels to the King County Prosecutor's Office, and

to ensure that DPD is competitive nationally in recruiting and retaining the strongest attorneys.

DPD expects to place senior level attorneys throughout our practice areas to provide

leadership, mentoring, and set practice standards. Senior level assignment is portable (travels with

the attomey) and senior attorneys will be transferred and assigned in keeping with their divisions'

changing needs and as appropriate to their professional development.

Criteria: Attorneys selected for placement in senior levels will have demonstrated exemplary

skills and reflect the values promoted by the Department of Public Defense. All attorneys selected for

senior level placement must meet the minimum requirements outlined below:
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Pro

Public Defender those candidates who best demonstrate the qualities valued by DPD. These qualities

Client-Centered Bppresent-ation: Consistently deals respectfully and thoughtfully with

clients, by maintaining strong attomey-client communication, thoroughly identi$ing the issues and

concems bearing on the client's particular goals for the representation and advancing those goals with

skill, creativity, and commitment; demonstrated awareness of and integration of collateral

consequences ofjustice system involvement as they bear on the client's goals for the representation.

Work Ethic And'Workload Manasement: Diligent in and outside the office in preparing

for and completing responsibilities; available and willing to assist with coverage as needed; offers to

share expertise and experience with colleagues; identifies workload issues timely and advises

supervisors; reports time accurately and promptly; closes cases timely; responds promptly to

colleagues, court, and opposing counsel; demonstrates initiative.

Legal Knowledse: Identifîes legal issues timely and accurately; demonstrates awareness of

emerging legal issues and strategies; makes effective and appropriate motions pre- and post-

disposition; makes effective use of experts.

Trial An4 Case Prepar?tion Skills: Deals effectively with opposing experts; effective at

identiffing, preparing, and presenting witnesses and cross-examining opposing witnesses; efTectively

directs investigation; makes an effective record for appeal; is prepared and persuasive in oral

advocacy; is a creative advocate, developing case-specific strategies as needed to advance the client's

goals.

Wrltine Skills: Produces appropriate and high quality written work, including motions, trial

memoranda, pre-sentence reports, proposed findings and conclusions, writs and/or appellate briefing.

Professionalism: Consistently demonstrates courtesy and respect to colleagues ¿md other

justice system participants

Mentoting/Leadgrship: Actively mentors less experienced attomeys or attomeys new to a

practice area; is perceived as a knowledgeable and accessible resource for colleagues; has participated

in training presentations; has demonstrated initiative in suggesting improvements in the division,

department, or in the justice system.

Process: The senior level selection process is intended to recommend to the
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may change over time due to shifts in DPD practice areas, changes in the skills needed to excel in

various practice areas, emerging challenges faced by and needs of the Department, and changes in the

justice system landscape. ^A.ttorneys selected to the senior levels are likely to have demonstrated

excellence in diverse ways and areas, though all will meet the threshold qualifications specified under

"Criteria" above.

The number of available senior level positions will vary depending on budget and parity

considerations; thus, deserving candidates may not always be selected when they first apply, as the

number of appropriate candidates may exceed DPD's capacity to promote attorneys into senior levels.

If there are open position(s), an annual promotion process will be open to all attorneys at or above

Step 5, for senior level one, and to all attomeys already placed in senior levels, for promotion to the

next senior level (step progression within a senior level does not require participating in the

promotions process). No attorney will be considered for senior level placement or advancement

unless he or she requests consideration.

Annually, the Public Defender will appoint members of a Promotions Committee, who will be

DPD supervisors and./or managers and will include representatives from each of the DPD divisions.

The Committee will be chaired by the Public Defender or designee. The Committee will call for

applications from attorneys eligible for promotion and will provide at least 60 days for submission of

applications. The application will include a statement of interest in which the applicant identifies

reasons she or he should be recognized with senior level promotior¡, a list of current and prior

supervisors, a writing sample, the type of advocacy work the applicant has engaged in meriting

consideration for promotion, a description of cases or work that the applicant believes demonstrates

.his or her exceptional skills, and other information specified in the application form, including

disclosure of any bar or court sanctions or disciplinary action. The applicant may attach any

supplementary materials he or she would like the Committee to review.

The Criteria listed in26.6u., 
"o.. 

competencies that all attorneys seeking consideration for

advancement into senior level placement should meet. DPD values all areas of practice, and seeks to

advance attomeys working in a broad spectrum of practice areas. To that end, there are no specific

criteria outlined to qualiff for each senior level. Instead, DPD will consider candidates based on

Service Employees Inlernationql Union, Local 925 - Deportment of Public
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criteria including, but not limited to, years of public defense and related outside practice, efficacy in

managing caseloads, depth and breadth of experience in differing areas of practice, case preparation,

writing and research skills, negotiation skills, courtroom skills, willingness and ability to mentor and

train colleagues, skill in working with particularly wlnerable or challenging clients, exercise of

independent judgment and professionalism, ability to work effèctively with non-attorney staff,

knowledge of varying levels of the criminal justice system and collateral consequences, efficacy of

professional relationships in the criminal justice system, special skills and qualifications such as death

penalty certification and specialized training to work with specific populations, skills in preparing and

arguing writs and appeals, and leadership. DPD intends to recognize both attorneys primarily

interested in challenging individual representation assignments as well as those who engage in other

types of client advocacy including legislative and policy-related work, in recognition that both types

of work advance the rights of our clients. In choosing candidates to advance to senior levels, the

Promotions Committee shall strive to maintain a diversity in areas of practice and means of advocacy

in the ranks of senior attorneys.

After the application deadline, the Promotions Committee will meet and assign follow-up

review responsibilities to Committee members. Each applicant will be reviewed by one manager

from her or his division and one manager from outside her or his division (the review team). Review

will include but is not limited to: interviewing the applicant's current and former supervisor(s) if

available, interviewing attomey and non-attorney staff colleagues and others well-situated to know

the applicant's performance; review of the applicant's persorrnel file by the manager in her or his

division, and summary of that review for the other manager involved in assessing the applicært; and

review of any other materials or references identified by the applicant.

The Committee Chair will circulate a list of all applicants for advancement to all DPD

employees, inviting comment on the qualif,rcations of any applicant by a specified date.

The review team will make a confidential written report assessing the qualifications of the

applicant for senior level placement. The reports will be presented to the full Committee and

discussed in a meeting attended by all Committee members. After review of the reports, any

comment from DPD employees, and Committee discussion, the Committee will submit a confrdential

Service Employees International Union, Local 925 - Department of Public Defense
January 1,2015 through December 31, 2017
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memo to the Public Defender identiffing attomeys appropriate for promotion at each senior level, and

listing the qualified applicants in the order of priority for promotion.

While the Committee will be mindful of the need to recognize attomey accomplishment in

each DPD division, there will be no per se ratio of senior level assignment to the various divisions.

Attorneys practicing in all divisions and who have attained distinction in any DPD practice area are

etigible for promotion. It is a goal to have attorneys in senior levels assigned to various DPD practice

areas to provide leadership in each area and mentoring to all attorneys.

Attorneys not promoted shall be able to meet, upon the attorney's request, with a member of

the Promotions Committee to learn the reasons they were not promoted, which could be that they

were deemed qualified but there were not suffrcient places available to allow their selection that year,

or that they were not deemed qualif,red. The goal of the review is to provide suggestions for

improving the likelihood of selection in the future. This meeting shall be scheduled within 60 days of

the employee's request. The deterrnination to promote or not promote an individual attomey shall not

be subject to grievance,

If an attorney who is qualified for promotion but is not promoted due to lack of available

positions chooses to apply for an opening the following year he or she may elect to rely on the prior

year's assessment.

In recognition of the untested nature of the senior process, the parties agree to continue

discussions about it through the life of this contract. This article may be reopened at the request of

either party. In the event that changes are not agreed to by both parties, the contract language will

remain in effect.

ARTICLE 27: PROFESSIONAL RESPONSIBILITY

27.1. Professional Obligations. The Employer and Union expressly acknowledge and

recognize the unique status of attorneys as officers of the court. As such, attomeys shall be and

remain members in good standing of the Washington State Bar Association and shall otherwise at all

times conduct themselves in conformity with their oath-based obligations and responsibilities.

Nothing in this Agreement shall be construed so as to interfere with, inhibit, or otherwise affect the

obligations and responsibilities of defenders as lawyers as imposed by the WSBA and Rules of

Service Employees International (Jníon, Local 925 - Deparlment of Public
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Professional Conduct.

It is recognized that all staff members are bound by the attomey-client privilege and by the

ethical obligations imposed by the Washington and United States Constitutions and any applicable

codes of conduct, including the Rules of Professional Conduct.

27.2. Yertical Representation. DPD and the Union recognize that clients generally benefit

when attorneys represent their clients continuously from the inception of a case to the conclusion.

Accordingly, the ordinary practice will be to assign a case to a particular attorney at or near the time a

case is filed and for that attorney to represent the client throughout the case until the case is

concluded. Cases may also be reassigned from one attorney to another due to rotation or transfer, due

to the necessity to equalize case distributions within a given unit, or for other case or client-specifïc

reasons. This section does not prohibit DPD from utilizing occasional coverage provided by other

attorneys at the direction of the attorney of record.

ARTICLE 2S: ACCESS TO LEGAL RESEARCH MATERIALS.

The County shall provide employee acc€ss to legal research materials that are comparable to

the legal research materials to which the empioyees of the King County Prosecuting Attorney's Office

have access. Access to law enforcement databases shall be subject to the applicable rules regulating

acçess to such databases. Concerns regarding this article and access to legal research materials may

be raised to the joint Labor-Management Committee for discussion.

ARTICLE 29: MALPRACTICE INSURANCE. DUTY TO DEFEND. ANI)

INpEMNIFICATION

The County shall indemnifu and defend DPD employees as provided in King County Code

section 2.21.

The County shall indemniff and defend former DPD employees against claims made for acts,

errors, or omissions alleged to have occuned within the scope of their official duties during their

employment by DPD. The County shall do so to the same extent and under the same conditions

specifïed in King County Code Section2.2L.

Service Employees International Union, Local 925 - Deparlment of Public Defense
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ARTICLE 30: COUNTY TO INSURE AND DEFEND IN CONTEMPT AND

DISCPLINABY PROCEEDINGS

During the term of this Agreement, the County will provide a legal defense in contempt

proceedings initiated against an attorney during their emplo¡rment at DPD. Contempt proceedings

must arise or result from any act, error, or omission in professional services rendered or which should

have been rendered in the attomey's professional capacity as a lawyer while providing legal services

as a DPD employee. Contempt proceedings shall include criminal or civil proceedings and shall

include any summary determinations by a court of competent jurisdiction that the attorney has

committed contempt.

Consistent with King County Code2.2I.090(F.1) and (F.2), the County will provide legal

representation and indemnification for bar association disciplinary proceedings brought against an

attorney during the period of this Agreement. During the term of this agreement, the definition of

"alleged violations of civil or criminal law" contained in KCC 2.21.090(F) shall also include criminal

or civil contempt proceedings or summary determinations by a court of competent jurisdiction that a

member(s) of the bargaining unit has committed contempt.

ABTICLE 31: LABOR-MANAGEMENT

The County and the Union agree to establish a joint Labor-Management Committee (LMC)

for the purpose of discussing matters or concerns of either parlry. Grievances, unfair labor practices,

lawsuits and disciplinary matters are not subjects for discussion for the LMC. The County and the

Union also understand that the LMC is not a substitute for bargaining and has no authority to amend

this collective bargaining agreement.

The Parties agree that the LMC, or a subset thereof, shall be convened to examine the work

performed by paralegals, the needs of DPD for paralegal work, and potential options for career

progression and advancement of paralegals.

ARTIÇLE 32: SAVINGS CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid by

reason ofany existing or subsequently enacted legislation or by any decree ofa court ofcompetent

jurisdiction in a final judgment not appealed from, such invalidation of such part or portion of this

Service Employees Internotional Union, Locql 925 - Department of Public Defense
January 1, 2015 through December 31, 2017
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Agreement shall not invalidate the remaining portions hereof; provided, however, upon such

invalidation the parties agree to meet and negotiate such parts or provisions affected. The remaining

parts and provisions shall remain in full force and effect.
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ARTICLE 33: DURATION AND REOPENER

This Agreement shall become effective upon conclusiorr of the approval process by the

Metropolitan King County Council and shall cover the period of January 1,2015 - December 31,

20t7. Any part of this agreement may be reopened pursuant to total compensation bargaining

conducted pursuant to the current and successor, if one exists, totàl compensation coalition

agreement(s).

This agreement shall be prospective upon implementation, except for wages which shall be

retroactive pursuant to separate memorandum of agreement.

Either party may initiate negotiations upon written notice to the other within 180 days of the

expiration of this Agreement, or at a mutually agreed time.

APPROVED this t0 du, otfuffiçw'- ,zots.

By

King County Executive

International Union, Local 925 :

Bass
Director

Ida Kovacic
Organizer/Repres entative

o

Cynthia Chiu

Matt

Hong

3Xbø+

J
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ADDENDUM A
Service Employees International Union' Local 925

Department of Public Defense

Wage Addendum
Staff

Union Code: A8

RangePeopleSoft
Job Code

Classification TitleJob Class

Code

5221t0200 211205 Accountant

48109402 Administrative Assistant Ir020100

29Administrative Offi ce Assistant4200100 42llt6
J5Administrative Specialist I4201100 421223

4201200 42t330 Administrative Specialist II 37

4l421422 Administrative Specialist III4201300

482810000 28t113 Administrative Staff Assistant

62Business and Finance Officer III2r3t300 2t4314

384tl2t7 Fiscal Specialist II4101200

34Legal Administrative Specialist I4203100 423104

38423204 Legal Administrative Specialist II4203200

44Legal Administrative Specialist III4203300 423304

532441t00 243tt6 Proj ecVProgram Manager I

58243223 ProjectÆrogram Manager Il2441200

50Public Defense Coordinator6200200 621202

44621t02 Public Defense Interviewer6200100

52Public Defense Investigator5162100 518101

5631300r Public Defense Mitigation Specialist I
60313101 Public Defense Mitigation Specialist II3l19100

496130100 635 1 0l Public Defense Paralegal

42422402 Word Processing Operator4410100

462W0115.xlsx



cba Code: 462

2015 Public Defense Attorney Salary Grid

ADDENDUM A
Service Employees International Union, Local 925

Department of Public Defense
\ilage Addendum

Public Defense Attorney

2015 COLA:2.00Vo

Union Code: A8

Glassification Title

Public Defense..Attornev I

lnitial Steps:

Job Class
Code

516101

PeopleSoft
Job Code

5160100

Annual: $ 61,204 $ 64,821

$31.1638

$111,471
$53.5917

$ 121,596

$58.4597

Annual: $127,792 $ 129,389

$62.2063

$ 137,681

$66.1928

$ 151,929

$73.0429

Stepl Step2 Step3 Step4 StepS Step6 StepT StepS Step9 Stepl0 Stepll

Hourly: $29.4252

Senior Level I Steo 12 Steo 13 Step 14 Step 15 Step 16 Step 17 Step 18

Annual: $ 110,094

$ 74,865

$35.9926
$ 85,712

$41.2A77

9114,273
$54.9390

$ 124,655

$59.9301

$ 92,275

$44.3630

$ 115,703

$55.62ô3

$126,214
$60.6798

$ 94,685

$45.5217

$ 117,149

$56-3217

$ 97,096

$46.6809

$ 1 18,613

$57.0253

$ 99,239

$47.7108
$ 101,918

$48.9988
$104,729
$50.3506

$ 107,408

$51.6386

Hourly: $52.9297

Senior Level 2 Step 19 Step 20 Step 2l Step 22 Step 23

Annual: $ 120,095

$ 112,863

$54.2613

$ 123,116

$59.1905

Õ
N)
N)
CI

Hourly: $57.7378

Senior Level 3 Step 24 Step 25 Step 26 Step 27 Step 28

$ 131,006

$62.9838
$ 132,644

$63.7714

$ 134,302

$64.5684Hourly: $61.4383

Senior Level4 Step 29 Step 30 Step 3l Step 32 Step 33

Annual: $ 135,981

Hourly: $65.3755

Senior Level 5 Step 34 Step 35 Step 36 Step 37 Step 38

Annual: $ 150,054

$ 139,402

$67.0201

$ 153,829

$73.9561

$141,144
$67.8575

$ 142,908

$68.7056

$'155,752

$74.8806

$ 157,698

$75.8165

462W02l5.xlsx

Hourly: $72.1411
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cba Code: 462

2016 Public l)efense Attorney Salary Grid

Glassification Title

Public Defense Attornev I

lnitialSteps:
$ 66,279
$31.8649

ADDENDI,]M A
Service Employees International Union, Local 925

Department of Public Defense

Wage Addendum
Public Defense Attorney

Union Code: A8

2016COLA:2.25%

Stepl Step2 Step3 Step4 Step5 Step6 StepT StepS Step9 Stepl0 Stepll
Annual: $ 62,581

Hourly: $30.0872

Senior Level 1 Step 12 Step 13 Step 14 Step 15 Step 16 Step 17 Step 18

$ 76,549

$36.8025

$ 115,403

$55.4821

$ 125,886

$60.5223

$ 87,641

$42.1349

$ 116,844

$56.1751

$ 94,351

$4s.3612

$ 118,306

$56.8778

$ 96,816

$46.5459

$ 119,785

$57.5889

$ e9,281

$47.7313

9121,281
$58.3084

$101,471
$48.7843

$104,21'l
$50.1013

$ 107,086

$51.4835
$ 109,825

$52.8004

Senior Level2 Step 19 Step 20 Step 21 Step 22 Step 23

Annual: $122,797

Annual: 9112,571
Hourly: $54.1206

$ 113,979

$54.7975

$124,332
$59.7751

co
N)
¡\)(ì$127,459

$61.2785
$ 129,054

$62.0451Hourly: $59.0369

Senior Level3 Step 24 Step 25 Step 26 Step 27 Step 28

Annual: $ 130,667 $ 132,300

$63.6060
$ 133,954

$64.4009

$ 135,629

$65.2062
$137,324
$66.0212Hourly: $62.8207

Senior Level4 Steo 29 Step 30 Step 3'l Step 32 Step 33

Hourly: $66.8465

Senior Level 5 Step 34 Step 35 Step 36 Step 37 Step 38

Annual: $ 139,041 $140,779
$67.6821

$ 142,538

$68.5280

$ 144,319

$69.3843
$ 146,123

$70.2515

$ 161,246

$77.5223
Annual: $ 153,430

Hourly: $73.7643
$ 155,348

$74.6864
$ 157,290

$75.6201

$ 159,256

$76.5654

Job Class
Gode

516101

PeopleSoft
Job Code

5160100

462W02l5.xlsx Page2
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Memorandum of Agreement
By and Between

King County
And

Service Employees International Union, Local 925

Department of Public Defense

Subject: Original Office of Public Defense Employees

Background:

1. The decision to bring public defender legal services in-house at King County resulted
in the creation of the Department of Public Defense (DPD), which replaced the former Office of
Public Defense (OPD), which was an office in the Department of Community and Health
Services.

2. The OPD's primary mission was the administration of the public defense contracts
with various non-profit entities, screening of applicants for appointment of a public defender
attorney, and approval and invoice payment(s) for expert services necessary for public defense.

Less than 2}King County employees performed this work in the OPD.
3. In July 2013, DPD brought in the attomeys and staff from the various non-profit

public defense organizations increasing the staff count by several hundred employees.
4. These additional employees were not immediately placed in jobs in the King County

classification system or placed on the King County squared table for wages, pending contract
negotiations.

5. During contract negotiations, the original OPD employees that are members of SEIU,
Local 925's bargaining unit in DPD have not received step increases, the 2014 COLA increase,

and possible merit pay eligibility.
6. Upon conclusion of bargaining, the parties wish to provide the wages that the original

OPD employees would have earned and to grandfather their prior eligibility for merit pay, if
earned prior to the creation of DPD.

7. This agreement is subject to adoption by the King County Council.

Aqreement:

1. This MOA shall only apply to the following employees who were employed by OPD
and on the implementation date of this MOA are employed by DPD and are members of the
bargaining unit.

Louisa Agemotu Nelda Medina
Katrina Brown Luvetra Miles
Gloria Cantu-Bash Linda Moland \

Marcella Clement Kim Romero
Tracy Doherty Atef Sarhan

Mary Fisher Rosemarie Tugublimas
Rose Hemandez Tammi lVeigel
Shirley Johnson

Sentice Employees Internationøl Union, Local 925 - Department of Public Defense

462U01 I5
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2. The above employees shall receive a COLA for 2014 wages of 1.67 percent.

3. The above employees shall receive all step increases that they would have received
pursuant to the Personnel Guidelines and Perfonnance Appraisal and Merit Pay System Manual
December 31,2074, including merit over the top pay, if they qualified pursuant to the Personnel

Guidelines and Performance Appraisal and Merit Pay System Manual. Any step increases

between January 7,2015, and the implementation date of this agreement shall be pursuant to the
procedure outlined in the Collective Bargaining Agreement between the parties.

4. Any of the above employees that are, on the effective date of this agreement, receiving
merit over the top pay, or become eligibte for merit over the top pay pursuant to number 3 above,

shall continue to be eligible to earn merit over the top pay pursuant to the Personnel Guidelines
and Performance Appraisal and Merit Pay System Manual, as amended. Such eligibility shall
continue until such time as the employee changes his or her permanent position or job
classification (excluding an involuntary reclassification of the employee's job that results in the
same pay range) or the employee loses merit over the top pay pursuant to the criteria in
Personnel Guidelines and or the Performance Appraisal and Merit Pay System Manual, as

amended.

5. This MOA shall not grant any of the above named employees that are not earning
merit over the top pay on tlie effective date of this MOA, or pursuant to number 3 above,

eligibility for merit over the top pay.
6. This agreement shall not be effective until adopted by ordinance of the Metropolitan

King County Council.

For Service Employees International Union, Local925:

.Lr\^ K,*^^^-, tt, I s-/ ls
Ida Kovacic
Organizer/Repres entative

For King County

Sasha P. Alessi
Labor Negotiator
Office of Labor Relations
King County Executive Office

Date

l\ /t>/ n-
Date

Service Employees International Unîon, Locql 925 - Department of Publíc De.fense
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Memorandum of Agreement
By and Between

King County
And

Service Employees International Union, Local 925

I)epartment of Public Defense

Subject: Step Placement for all newly classifïed employees in the Department of Public
Defense represented by SEIU, Local 925

Background:

1. Pursuant to the Ðolan lawsuit settlement, the employees of the four public defense
agencies became King County employees on July I,2013.

2. When those employees began their employment with King County, they.were not
placed in King County classification specifications, pending contract negotiations with SEIU,
Local925.

3. The parties have reached agreement on their first collective bargaining agreement,
which will provide for, among other things, wage step progression for those employees covered
by the collective bargaining agreement between King County and SEIU, Local925.

4. This MOA will establish the initial wage step placement for all Department of Public
Defense (DPD) employees represented by SEIU, Local 925 that are being placed on a King
County classification specification for the first time.

Agreelnent:

1. This MOA shall apply to DPD employees who are being placed on King County
classification specifications pursuant to implementation of the collective bargaining agreement
between King County and SEIU, Local 925. This agreement shall also apply to all employees
who leave in good standing or retire from employment with DPD between when this MOA is
signed by both parties and implementation of the Collective Bargaining Agreement, provided
that employees provide 60 days' advance notice to DPD before leaving. Advance notice is
required to avoid a large number of employees leaving or retiring upon implementation of this
agreement and to allow timely recruitment of employees to fil,l vacancies due to anticipated
retirements

2. All employees shall be placed on a wage step within the pay range negotiated between
the parties for the classification that the employee is assigned to, except for those employees that
are presently earning more than the top step of the pay range for the classification they are
assigned to. Those employees shallbe Y-rated until the top step of their assigned classification
is higher than their Y-rated wage/salary or the employee changes classifications, whichever
occurs first.

3. Each employee shall be placed on a \¡/age step for his or her assigned classification
that is equal to the employee's total years of service in a comparable position with one of the
predecessor public defense agencies and King County (e.g. an employee with nine years of

Service Employees International Union, Local 925 - Department of Public Defense
462U021 5
Page I
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service in a comparable position to their assigned classification shall be placed at step nine). The
attached spreadsheet shall be dispositive of each employee's step placement.

4. If an employee was hired by a public defense agency with actual prior years of seruice
in a comparable position, the parties will endeavor to include that prior service in step placement.
Any disagreement about prior service shall not be grievable. The Union will, however, be
provided with a master list of the step placement of each member of the bargaining unit prior to
implementation to allow the union to raise any concerns about individual employee's step
placement.

5. All \üages shall be retroactive to January 1,2015.
6. All Attorneys will initially be placed on the non-senior defense attomey pay range

(steps 1 - 11). Any attorney that is presently earning more than his or her years of service based
step placement shall be Y-rated, until such time as his or her salary step, pursuant to the terms of
the collective bargaining agreement, is greater than his or her Y-rated salary. Placement of
attorneys into the senior levels shall be covered by separate MOA.

7. This agreement shall not be effective until adopted by ordinance of the King County
Council.

For Service Employees International Union, Local925:

ÅÅ^ l( t7\..dt-.1k iltg /,r
Ida Kõvacic 

- I

Organizer/Representative

For King County:

Sasha P. Alessi
Labor Negotiator
Office of Labor Relations
King County Executive Offrce

I bate

ll I ( à-/tr
Date

Service Employees Inîernational Union, Local 925 - Department of Public Defense
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Seru¡ce Employees lntemat¡oml Un¡m, Locol 925 - Department of Pub¡¡c Defense
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KIM, TOMACK¡E

KINARD, D€BORAH

KOIPA. TRACY

XRUT, AMANDA

927?o

Pæple
5õfr

ID

92647

92689

E7812

92692

92702

92A1!)

92787

9282:t

9253S

92793

93956

9275A

92590

9ZEls
92757

73830

92m1
82388

92703
92591

92592

92758

92529

94030

92533

92531

94081

9næ
95318

92762

927æ
76228
92817

9277a
9a7rs
92706
92707

927E¡
9281a
927tìa

452U02ls_Attacl¡olrlsx PaBe 4



Se¡vke EmployEes lntemat¡ooal Un¡on, tocãl 925 . Dêpartrn€Ít of It bl¡c Defense
ATTACHMEI{I- Memsandum.of Agreement (¿162U02151. St!Þ placetlÜt for a¡l nèwly clß¡ñed.mptoyes

a-o1%

\.æx

o.(x)94

22.NX

Raþ
lreÃe
onL/!ll'

12.57'l
tsùtá
0.@r¿

z7.2Av.

4.32/"
27.zgrl

9.53t

37.4ÍrX
6.3996

12.2*
1.6896

26.æ*
o.(nß
o.æDe

L6Ar

937lÉ
L7-51X

6.96%
8.4%
33.34%

72.44X

4-7W"

72,Oa9L

0-0096

27.39*
12-28%

o.M
2L-56%

9.63X
5-519(

4.25*
6-6791

11.4196

16.799¿

r-67'É

9.6t*
5.39X

S10!918

532.07

s61-204

slo¿408

5$7,408

s33.62

s3cro

s33.62

s24.12
s36.10
s43.65
s30_61

s97.0!t6

sæ,azL

s97,æ6

5107,408
s1æ.078

5107,408
5102408

s107.408

Slo7,/to8

s107,408
s107.213

s1@.28s

s704.729

S1O7.¡108

Llilts
AnMlÞed

R¡t€

Ss4.685

s107.408

S107,¿lO8

S111-193

s108.802
s107-4{)8

s2å-48

510¿¡l{r8

S2s.eo

s33.62

tßa-22.

'.4¡A-22

43-65

,m4i6

33-62

2tl6

28.44

33.62

24.r2
36.10

3()-61

4,820.@

Hourlv
Raæ

(Annwl lor
AtVsl

S32.o7

Sl.o7,408-22

s20.44

s107-408.22
s707-ûA.22

s35.r0

s20.43

s2s.90

s33.62

sao7.ûa.22

Gñdê

43

11-00

1t-oc
11.00
11.00

1-0t

u
l.1.oo
1Lm
9l

.11.00

7.00

¿ç

1:-æ

11.00

6.OC

11.(¡
il-(r

52

42

11.m
2.

r1.00
4.æ

1l_ü)
ú-m
11.00

g

44
7)

37
52
60

44

49

10.00

1L00
11-O

19

9.m

St"p

8.OO

11.0O

7-00

11-m
11.00
1L00
6.OO

11-00

11.00
10-00
10.æ
11.ôO

2.00

4.m
11.00
1Lm
1r@
4-00

10_@

4-m
7.{X)

&{x)
10.00
10.00
10.oo
3-{X)

10.0o
10.oo
11.m
11-m
3-00

11.(þ
11JO
11.00
11.00
1.m

10@
11.0O

11,(n

uutS

lJLl7S

Date

7lt/15

7lllt'
t/tl75
7lt-hs

Uilts
!717s

'u7lL5

717l1S

yurS

ll7ltS

ll1ltS

UUts

rlLhs

tlllLS

uuLs

Public D€ftÍse P¿nleeal

ÂdministEtlve Speciãlist ll

I

Publ¡c Defense Attomey I

Public Defens Attomey I

fublic D€fers Attorney I

Public Defe¡se lrest¡gator

Public lÞfense PaEbFl

Word Proessing OfEÉtor

Publ¡. DcfÞne AËôñN I

Publ¡c Oefêns Attdnev I

!æ Attorña
PuHk D€fense Attomey I

Publ¡c Defense Attomey I

Publ¡c DelensÂttom€y I

Publk mnæ Attomey I

[ew Clõ¡f@t¡on

Þublic Deteñæ Anôrnry I

Publlc Dafense Attomsy I

Publlc Defense Attoru I

Publ¡c De(ensPaÊleml
Pub¡ic Delens PâEleral
Publlc Defen* Attomev I

Publ¡c Defense AttomeY I

Publ¡c Defense Attomev I

Public Def€ns Attornw I

Public Defen* Attqmey I

Defense

Publk Mene Attomey I

Publ¡c Defense lr€st¡Eãtor
Publ¡c Defene M¡ticat¡on SD$¡allst ll
Publ¡c Oefsse lnteryiewer
Pübllc Defenæ Attomev I

Publ¡c Defense Attomev I

Pubnc Defenæ ÂttdP I

Publ¡c DefÞns Peale.ãl
Publ¡c

Public DefeEAttomey I

Publ¡c D€feô* Attmw I

H6
Standard

4{t
N
40
,to

40
/u¡

&
4
40

40

40

4
,10

40
¿to

a0
&
¡l{l
¡lO

¡lo
¡lo

4

¿(t

&
¡to

û
4

40

/tO

40

40
40
40
1:

,to
¡¡o

40

40
40
¡¡O

4t)

40

10s_534

u.426

63,79t7

,3t2

47.æS

,9S_663

d,¡¡40

4,762

)5,493

6¿ld]

69.5()4

95,493
52835

,5,663

rc,536

5655,8

*,1æ
98.251

93.üì8

61,845

62,622
69,249

loa¡ô2
16,634

;42^624

105,825

xlg-g7a

1m,41s

103,173

LOT.213

108.285

rm,960
105,634

111,193

Curent
Annual:ed

Rate

s9¡..@

5

s63.797

¿.16

.91

54

31

_a!¡

o,79

S¡l¡ry
tloudy
RatË

26.m

50.88
6LO6
40-æ
43-&

27-21
l.6.22
24-75

¡ro-60

47-24
?9-72

40.50
4&28
33.42
21.?Ê

27-at
49-60

51-54

40-s3

¡¡5-99

sz06
15.81

30.67

2434
44,74
7L6?
12.41.

29.73

30-11
33-29

30.67
45-91

50.79
ÐJ2
4454
45-99

so-79

2lu79AS

TlLOl?f¡,S

Ad¡
5ervlc

Dat¿

6l30l2!ff
eß120o4

31717989

tol7lt999
tol612æ9
6i,111988

ru27nútq

6/26lrqa
u6no7A

4116lL91lÁ

altal20û3
7U6nØ1
uL4lLS94
2lr5x¿û8

3t41L998
t2l812ß
tklno2
7tum73

61751207t
alú2m3

urol2æ3
70t4nca2

ßluL9A7
raL420t2
2n5t2ú8

tollilzús
9AOt2æ7

1l2Ur97A
11lt4lmß
Tttt2tmø?

3FtWS

9lutg8;l
8/Ul98t

tolur99

zh,laggs

ltsnña

613012æ7

1þt6tztl,s

72127¡2ú4

il612A1À

12t8t2æ5

6t15t2þtL
8tu20¡/t

7Ltußa7

TtrotÀw
tþlß12ffi

412711978

9l7lßa7

LlzlM2

2l2sl2W

ut4l1st94

oatê uFd to
6lculåt! stlp

!l¡æænt
{and step

advæ6ent

913lzw
!22179E7
3nhe4e

617lßAA

3lllía99a

4hlm7"

ttlt4l20ß
t7lt¿lmo3

3il2ü3

3lt6l1g7

au79s8
6126t79A9

4la6lr996
8i7812æ3
rtl6¡2û6

2lrol2ß3
aol4l2æ2
9lu20Lr

3lml20t3

9lta12ûí3

Adm¡nlstntive Special¡n ll

PÞf NoÈlecãl 9,PaEkl

Attomey 4 and 2

{ttorney - Tier 2

Às*

Attomey - l¡er 3

Panlegel

PaÊlegel

Attom€y

Attorney

Àttomd

Attor¡ey4 and 2

Attomey - IEr 3

qttom€y

lqb ¡{ame

LeEl Aslt

Attomey. Tis 1
SenlorAttomw ul

l¡er 3
Îe.1

lnvestiÆtor
Admin¡stf ati€ Assistant

{ttoroey 1

{norey - Tþr 1
im¡or Atty l&LAtty Unit Supv

lttorney

ienìor Attomèy I

Àttomev
le¡al Ofñcè Asst 7

þnbr Attorney
Attômêy
Àltdney - 

.Ilea 3
Aitmw

Attomey - TEr 2
lnvestiEtion/Mlsd. suw

Public Defense lnterview
Attomw

lnvest

Public o€fenæ lñteûiwer
-GÞde 1

PðEleg¡l

Attornry

Societv ofCoün*!

Asw Cilnæl for Accuæd

;cieù of Counsel

Asd Counsel for Acosed

Dhector's Office

Assoc Coun*l for Accused

Asw C-uffd for Accusd

Society of C@n*l

Oirector's Office

Dcfender Assclatlon

)lvklon

Sodew of Cou@l
NW frefendÞrs

Asoc Counæl fd Acc@d
Àrsc Counsel fø Accugd
Defender Assc¡atbn
A's Colnæl fd Accusd

Àsw Counsel for Accuæd
Mw Def€nders

t{w Defende6

A$oc Conæl for AccuFd

Àsc Counsl ftr Acdsed

{W D€fenders

Detend€r Asc¡ation
ofCounæl

;oc¡ety otCounsel
Asc Coun*l for Acæd
Defender Àsociåtbn
{lq C@nel for Acrsed

NW f,Þfendeß

Dêfender Assæ'Ét¡on

Assoc Counæl for Àccu*d
Sodety of Counæ¡

sd¡etv of Counsel

lúw D€fe¡ders

Defdder Associat¡on

Defender Assiation
Defender Associåtion

Defender Assæiat¡o n
Directols Olfice
Assæ Coun*l for Accuied

NW Defendeß
Defender Àsec¡at¡on

¿ânsri {LUnttlÂ|, ANUR.ADHA

MERCHANT, KARIM

PA6U50Tn, UsA

MCCTETIÁN, KAII{trEN

MURRAY, KRISIEN

MCKEE, MAUREEN

MAU,E, JOSHUA

TADEAU. CÀRLTON

MÁGUIRE, KEIU

MONTES, DAVID

MOLAND, LINDA

\tare

,CCONNTLL IGVIN

LEWIS, AMY

UVESI.€Y, WINDY
LOFGREN, PAULA

LUER, CÂRI

LURIE, ÐESORAH

LUTZ,JAMES

MACDONAID, STÀCEY

IACHT, Uô¡-MARIE

I{ADEN, M,ARIAN

NEWCOME, JONATHAN

MTOIAYÊV,IR¡NA

l'¡OY,¡(HAM

o'coNNoR" courEN
OSTEßMA'iN, JOH¡I

CVERION. MELODY

PAN6, MATTHEW

MARI¡Y,sACHA
MAT¡{EWS, JI.ISTIN

MCCABE, KEVIN

MCCULLOUGH, MICI{-AEL

MCl(INNEY. EUZABETH

MEDINA. i.IEI.OA

MII.E' TUVETRA

MILTER,THEODORE

MTTCHEU- VAT.ARtE

MONTGOMERY, WANDA
MORDEKHOVA. EVGTNIYA

MORRIS- MICHAEL

92425

92-só6

People
soft
ID

92Sa3

92788
92791
9276L
92@l
92763
97766
92768
928i!t1

92&13

92965
92759

92€24

92541

92774
9262C

92776
93809

92554
92634
9277A
92142

92&18

92770
92604

92608
87504
926l.4
508S5

92773
92619
6394S

92620
92840
92539

462U0215_Anachot.xlsx PaBe 5



. Sfl¡@ EmÞloyees lntemeüml Unlon, locsl925 - Depârtment of Publlc Defense

ATrACHME¡ff - Memorsndum of Agrêemênt (¿162U02151: Step PlacemÐt fü all newly dassified employees

6.279á

zs.o9%
o.(x)96

m.70%
27.2M
1.51%

7.6!)'6
46,79%

Rate

fnrcâ3e
onilúas

1.sO*

21.13X
76-É2?f

1.6816 (

15.34X

33.66t6

6.55%
4.!2%
a.ær,
37-24%

o.oot6

1L2ß*
L5496
o.oo96

17.73%

9-32%

m.709É
932*

25.179l

&o4%
15..l6X

za35x
8.88X
t.2tx
s-674
9.53t6

L.6A'L
9.19%

15.76%

27-AS'l
3-73%

9-67%

9-46%

17-53%

a&62%

s6¿-a21

3113-463

S43.6s

s43.5s

520.44

530.33

564,821

sm-44

536_1()

5s¿612
s92,275

s99,239

s34-43

s111.Il)3

3107.¡lO8

s107-¿t¡t8

s1o¿4o8
s10L918

s107./ro8

51O7,¡rcE

SroT-¡to8

{Urs

n.te

936-10

521-70
s79.391
S27-81

597,095
9Lo4,729

s107.4{)8
s23.O1

s36.rO
3q7096

s33.62

s107.4(B

533.62

333.62

s32.O7

s1f14.729

s36-10

43.65

7,404.22

6-10

t48,A

Æ8.22

20.41

24.70

33.62

;36-10

729.:4

329-88

3107-¡Ut8.22

961,20435

S43.6s

Hflrly
Rale

(Annulfor
Atty'sl

s33.62

sal'r.û8-22
s36.10

S20.¡¡4

527.8r.

sto7.ß.22

s107.40&22
s23.01
s36-10

Sro7.aæ-22

s107.408.22
s3¡-62

s32.07
s107.408.22
3104-729-18

11.00

1.00

2,æ
5D

trld.'

52
1LC()

3A

38

8.00

44

44

60

11.0C

5.0c

1l-OC

fi-00
11.(n
1t-00

7-Oô

10.00

11.00

9.m
11.00

38
s2

7.0
49

9.m
il-m

38

49

1t.m
49

52

11.@

10-00

204
8.00

s2
11-(It

s2

t1-0fJ

7,00

10-oo

aL@
1.00
2.00

10-00

Slep

10¡o
11.00
1-OO

8.00
8.00
7.ú
10-oo

10.00
11-00
5-m
11¡O
qm

11,00

11.00

10.0o
11.OO

9.00
11.û)
5-(þ

7.æ
10.00

9.m
11.00

1-

10.00

11.00

1-OO

s.00
1l-(x)

2-00

8-m
10.oo
11.00

Thlts

ilil75

!u15
7lLl75

)atô

uvLs
Tlurs

7ltl7s
,ltlß

uaß

ütlt'

!1ll73
il7i1S

auE

tl7Jr5
t/llts
Tl'^lts

uurs

117115

vrlrs

ilrlLs

UUts

lltlts

p¡t¡ôñ Sôêdãlkt l¡

ll

I

Ec¡al¡st lll

cvl

o*¡el¡st ll

egal

nwsthator

rterylwÞt
ttôrns I

Âttoms

ItôrÈ I

Þübnc D€

Public Dêfêr

Public

Publ¡c De

Lêrel Adm¡r

Public Dêfêß

lublic Defeñ Attomw I

teqal Adminlstrattre SEi¡list ll

þRel À
Defens

Publ¡c Def€¡e Attorns ¡

Publ¡c D€

Public De-fense Attohet, I

Publk Men* Attornry I

¡¡êr Cl¡sslfietion

Public Oefense A$omry I

Publ¡c Defee Attornw I

Publ¡c Def€r

Public Defense Attomev I

Publ¡c Defen* Attornw I

II

Publ¡c DefeM P¿nle¡el

Public DefeGe lnvedicator

Public Defen* Attofney ¡

Public fÞfenæ Attofæv ¡

Public D(

Accountånt
Publ¡c D€fef, ie lnvesth"tor

Defene I

35
40

40
20

&
¡þ
û
4
/¡O

40
4

St¡ndard
llß

4
ú

40
4
40
10

¡10

40
40
40

40
40
40

40
¡[0

40
40

4

&
40
4
40
4,

24
40
40
40
4
32

40
40

s51,845

S:¡8.¡¡43

s113,463

sas231

573,768

s105,133

Ss7-612

5&,051

<8Â r4{'
s60-296

s64.391

s74,511

s63,0a4
s66.151

s95.653

s9L,Z7A
s88.955
s9&25r

sa43a2
s54.439

s53.797

s95,493
s59.(þ2
s8/-.4Æ

s11¡,193

s105.634

s60,190

Crrent
^ÀnnuelEêd

Rats

s36.852

s55,565

S1os.a25

s84./r/Ð
398.2s1

s69,504

s93.603

s1ot634

s54.737

5l(E,825

35.47

53.46
/t0.60

40.60
28.99

za,
2q-71

S¡hry
llourly

RatÊ

541

43.84
4ZTt

/t5.91

2437
¡to.60

30,9!

50.88
29¡0
30.96

50.79

17.77

1A-{

41.7

26.7L

30-31

3L80
55-¡l

45-99
5(t-84

'47.24

40.60
17-21

133
33,42

{o.53

26.20

45-m
51.

19.34

30.67

t.7
30.7!

23.62

26.32

49.74

2t2012æt
1l6kO1S

trltl200R

^dllþEie
D¡t€

a2ß712ú7
61241

313120t4
4ßOnæ7

6179119æ

6n712û1
at'1t2ß)a

10|?J1589
aß11995

alralma4
9lfilm6'
12l3lzæ7
silN7

].ol3l19æ
fl/711999
Th6nõ
912112074

s/u1989

atiglml

6lt9lL99s
71212ffi

alml2ß7
art6t

-]¡c,tûz(fr.
aolß12æ8
al28lzw

sTUL9EJ3

70lßrzwl
tot24n@t

aolalmla

3tt7nclJ/l
ilLnW¿

9lr712ñÌ

8128|æ1i

3lur98a

811:LINZ

st3t2î{x

L2l3lZæ7

8/V1989

6tu2w
tol3lL9æ

6t3I20pa
4tæn@5

70172120fxJ

lçtl1Sl2æA

6l19lL9a9

3lr7næ5

lohslzco't

8l3lt99s

1l6kO7S
212012æL

Dati ted to
câkulate rtap

plæmênt
(and stcp

tdHemnt
8lal2æ4

1213712ßL

tÐHßa9

al1ß120L4

tt-ltl1g,9
7l26ltwa
9n4no10

812lm6

61241199A

611917995

71312æ6
al20l2úL
altßlmto

al2812tr)5
9lmlzw

tal24l200t,

10/8/2010

4t3nor3
É12712û7

fñæ Asst Zhail lntw

lNesti8ato.

DPAC D¡r/Attdney

Prof Nø-LeBal 10,Packl

Attomw l

MitiEat¡on S!æ¡a[5t

lob Name

Âttornry
LeralOert 1

Àttomey
lflteNiewer

LeFl A$¡stant
gæ¡al wtrker

Attomey-].¡er3
Senlor Attornev I

Attofnev - T¡er 3
AttomeY - ïer 3

Atløney - lis 2

AttorneY - TiEr 2

AttorneY - Tis 1
Attoræv - ller I
Afromw
Attmey
Attmey
Attomw-fer 3

Attomw
Keût Suoært C@rdinâtor
lresticator
Atlorney 3 and 1

Pâmleøl
Attornev

Anomey
Leral As¡sta nt
PaEleeal

Attomey

Sæ¡âl Worker

lmstiFtor
Attomey

Attomey
Attomw
Attomev - Tie¡ 3

lnvestlcator

D€lender ¡sffiation

Delender Asoci¡t¡on

Societu of Côúnsel

l¡w Def€ndeÉ

Sociñ ôf councl

Defêndêt AssæIåt'þn

Defend€r Asoc¡atìon

Asw Cou¡se¡ fc AGed

ÀfficdnÈl ftrAftüsÞd

Asoc Counsl for A@*d

D¡vielon

lw Def€ndeß

9ociew ofCounPl
Assc Coungl for Ac@*d

Asþc Counæl for Acæd
Asc Cou¡ælforAcæd
Ass Couóæl fø Acdsd
Assoc Counkl for Acded

Asc Cøn*l fr AcøFd
Assc C¡unsl for A@sed
Assc CouælforÀ@*d

Soc¡ety of Counsel

S6ieù of Counrl
Asoc Counsl lorAcuæd
sG¡etv of Counsel

Defender Asftietbn

NW Defuôdss
Sæietv of Counæl
Societv of Coùn*l

Salety of cou¡*l
tÞfender Áss¡atioD

Sodetv of Counsel

Sa¡etv of Counæl

D€ferder Assfilation
soc¡etv of Counsel

Asc Counse¡ for A@sed

koc Counel I
Deferder Ass'Etìm
Assc Counæl for /A@ed
Defender Asciatbn

Aspc coun*l for Ac@sedROG€RS-WILLIAMS. EVELINA

PICCHENA, JIt!

tÂNo€Rs, MATTHEW

POU'oCl<.fERRt

PRESÎÀ WIIljAM

iAflDERS. CHRl T0PHER

PEIKA, DAN

;AMUELANNA

;ANGUINET'II. BOPHA

ilame

PARKE& AlvtY

PÂRROTTÂ SANDRO

PASION. PAMEI.A

PEAOUIN. PEIER

III..EY, THOMAs
ROBERTs, LORRAINE

ROGTRS, MICXAYIA

ROMANOVICH- ROBIN

RONHOLT, UNDA

ROSIER- NtfEUr
ROSS- KATI{RYN

RYBATXIN, NI@LE
saEoÁ" scofT
sAI.OMON, JÊsSE

PENN. PATTIC¡A

PERKINS. A88ÉY

PETERSON, DORRY

PHAIR. VONE

PICKERING, SUZAI'INE

PODRIZNIK RICHARD

POISEL JOSHUA

PORTER, PAMELA

PRADO. ARNOLD

PROUD, SONYA

RADACHY, IANET

RANOCH, EMMA

REOMAN, HEI."EN

REPANICH, ANDREW

RETNNGHOI,JSE. HEIDI

RICHARD6. IANNA
RICHARD'J06EPH

DONNA

s4s

76976

92802
92804

9280s

92806

9s607

932A7

97æ7

Peoplè

sofr
ID

927æ
92747
92742
93979

92549

92537
77616

92540

92637
92745

9284.5

9¡1049

94958

9Zæ3
92800

927A6

92794

92795

92796
926¡5
94783

92798

92558
92801

92554
92542
925'43

94529

92638
926'42

92848
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Swice Employêes lntêrnat¡onal Unitr, Locd 925 - DeÞartmeñt of plrbl¡c Defense
AÍÍACIIMENI - Mêr¡ìdandum of Atrænãt {462U0215): Strp Plâæmeßt for ¡ll newly cless¡fi€d employes

76.399Ê

il.969(

9_91X

æ,s7
a,66t6

Rate

lncæ
û!th'

r.67

o.w16
23.679É

La6*

o.(x)x
21.01
7.æ*
o.(þr
9-32X
17"24X

7t.4rfi
5.83t6
t2.za*
13359ú

13-37%

3.92lÉ
4399(

æ.-45%

25-55%

24.fi%
la.8396
17.71ll
4-44%

a-u%
24.64%
639%
4.761X

t.fi%
77.13t(
243A%
43-6696

25.30x
17.49'l
12.679ß

2s-?0'í,

9-aa9¿

s30.51

S43-6s

S107.4o8

s74-86s

S2&44

s2653

32t.30

s36.10

$e10

540.6s

51934

561.2(N

597,096

s99,239

s92,275

s92.Z7S

s54.821

S7¡1,865

5108,286

s10¿4o8

S107-¿1{)8

s1t7,Æ

u{ts
Annuliued

RatÊ

s31.31

s36.lf)

S1o7.4o8

332.14

s30.58
sas 712

535.26
533.52

33Ê10

s36.10
s27ßL

S9z,z7s

s36.10
Sm7-/r61Ìoa.22

2a-¡$

$&22

5.10

t.æa.22

]5.26

36.10

03-55

25-53

2s.90

24.45

30_51

36.10

33.62
36.10
35-10

¡u]-65

20.43

la.59

s32.84
s22,47

fburly
Rate

(Annqål for
Atty'sl

s74,E64.69

s36.10

s31.31

S1o7.4ot.22

s36.10

S!

s30s8

s27-at

S7¡¡.864-69

Sgz.z7s-a4

992.273.r4

¡nde

1L00

1L00
49

2.æ
3a

1l-m
52

52
LM

11.m
52

7.00

49

49

44

8.O0

11,00

52
49

4.4

52
52

52
s2

52

49

11.m
7.æ

11.00

3.OO

3.m
@

s.fxt
3.ftr

t4
5.m

60
49

3.G
34

5.OC

s2

6-m

5-m

3-OO

Step

11.00
7.00

10.1x)

11.m

10.m
L00
t1.(b

7,00
3.q)

3-OO

8.@
1L00
10.00

6.00
4.00
9.m
7-û

10_00

10.00
10-00

2.00
1Lm
7.æ
1Lø
3.00

7.9)
5.00
3.m
¡1.00

10.m
1-m
3.æ
L{ro
5.ü)

10-00

¿00

{u15

rl1,l13

)¡te

rluTs

rlLlTs
tlLllS
111l1S

uuTs

7ltI|S
1,hl13

uuts

iltlts

TlLlts
1l7lls

1ItllS

llu7s
tlll19

lnlts
iltlrs

tlLlts
tJtlTs

tkr lt

æc¡al¡st ll

st ll

Public lþf€rc Altômêv

IPüblic Délere
Pübnc mne lnvñ

Public Dêfene lnvÞcl

Pùblic tÞf.rs Mitløl

IPubnc

PublÈ DêÞnsê lnwsti

Publ¡c D€f€ns PaÊ

Iew Clarsmedon

Publ¡c fÞfeße lnvest

Pub¡ic Defeæ Attor
Püblic DefeNe PehþÃd
Püblk DefeNe Attomev I

Leøl Adm¡nlstntive sffiial¡st ll
I

Public Defensa ln€stimtor
Publ¡c DefenF Attomev I

Publ¡c Defeße PeãlêËl

PuHic Heße Paralegal

Publk [þfêñs lñtêtu

Public DefenP Attqney I

Public Defene lnvesti€to.
Publk Defere Panleeal

Pub¡lc Defene lN¿st¡¡ator
Publ¡c Dêfen* lwestk¿tor

Publ¡c Defense Par¿lere

Pübl¡c oefense Attomey I

PubfK lÞfers Attms I

Public Defens Attomey I

LeÊal Adm¡nistßt¡ve Sæciatlst I

PubIrc lÞfens
Public Defere M¡t¡gel

Public Here Attomev I

Public lÞfeæ Attomev I

40

40
&
¡lo

Standerd

Hr'

40
37.

4
40
¡Ut

¡10

n
¡a
4n
{o

4
¡10

40

&

4

4

1
iU)

r¡{)

4¡]
/ú
4
40
40
¡¡o

40
¡tO

4

4
¡lo

û

&
&
¡lO

4{)

40

()

s9S-663

sgs,4y3

5sr,E74

S7z-6,-a

slfv¡61

ss2.2.sS

sË¿-6;¿2

s6(',lf¡o

s73-m6

S6.,06r

542,5t7
s59.002

s58,853

s50.537

s53,825
sæ.190
ss6.774

S6-r,¿|{)3

ss7.&ts

s50.621

s63.797
s71.901

544,9!t7

s63.7s4

s73,gt

s100,960

s100.960

5105,825

Curent
AmuatEèd

Rate

s74.517

sl(}8,z86

S98.2s1

s60-253

s69,504

s?7.722

540,231

.77

20-tu

2&31

5elûy
Houly
Rats

E.L2

44.54

19.34

35.87

3S-10

s1.66

52.06
25.88

23'.91

273ß
47-21
30.79

32.4t
z7.aL
¡tss9
2as7

&37
zar.o3

:¡{}.11

45.91

29.r5
2434
3S-40

2&29
30.67
14-57

33.42
2L67
4&54

50-88
30-65

2a-94

2A-29

35-40

30-65

l8-14
35_40

l5_6q

24-30

30.65

slt8añg
Ttt1tz005

l7DADî1A

7ltsl2æJô

ÁdJ

Sêrv¡aê

DâÞ

5ltsl207s
3lZlßA1

''olano14

3n4tzw

sl2rl20t2

''/1lL9æ3ßl2g]f,
?tuMt

7112312æ9

?lltln 4
9l6ltuO6

51IU70!4
w4tt998

77|!Ot79g1
gtuv

2mIZO|3
10lt6lt9É

tot24t2@1
5nhO12

'-tß12ßr2212412011

luLalxm

9181207þ

4nno7s

ga20M
8l9l20to

4l74lLgAß

9lyt:nt
6H2@8

vßnoß
4|L7IL98A
loa/lgsa

3l24tut8

z13l2û7

7ü?3/2@9

71I3fJltg8;l

L0lt6|t99Æ

sltnot{
gl9l2aao

5t13t20t3
11111198Á

Tttu?ofta
5/15/2015

snlmt:t

91612û6

6/2411e98

6lTslLgfln

6tuM

Date utcd to
€kllate step

Þ|ffiÐt
(tnd step

¡dæmat

tþla/2úg
altßnoa1,

1) ttl

slElmtz
ú7lL9A9

S|at2ml

3lL7t201t

sl1212æ8

elilre89
212zi2013

1tl6l2ú8
tril24ÌN7

,.tßlæLz
212412098

totu20to

919,12010

4lLUzOLS
9lt5/20tz

4114lt9&6
TltsÌ2w
9l3lL99r

,ol4lß8A
s/18/2æ5

Sltlag8;l

4Penl8t

Ást

3

Anomey - Ti€r

lob Name

Public D€feE lntwiews
Attomev

Panleßa

Attomey 1

lrustkator

PamleÉ

Nsliq¿td
AttorB

ProfNoñ-[¿!a
attomey

Àttomey
Prof Non-Leø19-lNstqr
lmsthator
Attomey 1

Attomly - l¡er 2
lilæstiçatot
LÆ¡lClerk 6
Attomey
Pããbr;

lnvst¡Étor

attúney
Attoma

Attorney
Abrnèy l and 2
Sæla I Woí(er
Attorney
Attomey

Attoruv 2 end 2

Attoræy 1

Defender Asciâl¡on

ft¡ety of C¡unæl

[Iw O€fenders

Asç Counsel ftr Ac@sed

Dl¡edo/s OJfiæ

Dêfênd€r Associat¡ü

NW Defenders

NWDeffids

iocietv of Coun*l

Asscþt¡d

Divisþn

)efender Asc¡âtìon

Nw Defendeß
Âsff Cour9l fd Acd*d

Nw D€fund*
Àsc Cdñsl fô. Âcdsêd

Asc CdnsltorÂ@sd
Sæ¡€ty of Coutrel
NW Detendss
Sodetv ofCoùnsl.

Sffiety of C@næl

Deferder Asffiådo
As*Courel forAccused
Defeñds Assæietion

Assoc couæl for A@sed
AssG Courel for A@s€d
Socþty of Counsel

oefender Asc¡et¡ø
Âsoc Counsel forA@sd
D€Tender Agsoc¡at¡on

t{W Defeñdefs

Asc Cou¡e¡ fø Acæd
Deferd€r Âsclât¡on

NW Oefends
Def€nder Àsc'Bt¡on

NW Oefenders

Soc¡ety of Coun*l
Soc¡ety of Cou¡sel
DefendÊr Aseciadon

;OI.TERO. BRANDON

ÍEARN,II{ERESA

/IERSTEIN, L.ESUE

SHEPHERD,TORI

iCHWARZ WILI

SARHAN. ATEF

ÍESFAYÊ. ¡FZÀWIT

iCUl.IY, SIDNEY

'EAGER, 
SARA

SHOECRAFÌ, 
'AHNA

;MNH. SADE

srocr, MATTHEW

'Cl.IEINMAN, 
TENAYA

STUD€MAI{, ÞAMELA

UNE& VICTORIA

;fEPI{ENS. ISAAC

{eme

;YMOÍ\¡S. BRANDT

5Al,¡lltLAN,IUAN

SCHMIDT, SCOTÎ

TY!¡N

'CHULT¿. 
RACHÂEL

ttrK cHRtsnÂN

;EVil-tA, tRtS

;mith, Deshaw¡

toNlrç I-AUREN

SORENSON, DAVID

SPÊNCER, ERICX

SP€NCER.IÊTFE8Y

ÍARR. SR¡AN

ÍEWÄRD, KEVIN

STEWART. VIRGINIA

SUSTOVA" TATYANA

SI{AI.IÊN. GARY

SHAMUIIG, BRUCE

SHARKEY, KIMEERLY

st{aw, xnrs

SHER, EI.IZABETII

SI{OTWEIL KRISTIN

MICOL

92596

92813

Pæpl€
Soft

ID

92449
55861
92654
92550
92556

928S)
9267a

9æ55
92811
95465

9¿1957

928¡4
7æ65
!)52s0

92807

940æ
92657

94274

92660
92662

92808
929{r0

92551

95118
92810
92661
92944

93954
92666
92624

92853
92659

94872
9¡1238

92454
s2s63

92594
92670
74707
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Servlæ Emplqees lntemaüonâl Union, toca¡ 925 - Department of Publlc D€fense

ATÎACHMENT - Memorandum of Atreeñent (462U02151: SteÞ Placenent for all newly clasified emplovees

423406

2a.6t x

26-A19¿

20-93%

6.73r4

NA

NA
NA

NA
NA

NA

tt.4r%
6.96X

&04t6
2s.30%

30-62'6 (

24.24%

3r.8916

Rate
lEaæ
8üLlts

425X
22-AS%

L6ax
20-80%

Lazl¿
24349
4.11%

50.64%

o.fil%
1.68t6

L2.29'l

t-6816

0.00t6
37.ar%
4.2ß%

L.ZM
7.68'É

4.22X
9.63%

r.6't%
12-2At6

1.68t6

13.(x¡96

4-821

L91a

¡.¡1{}8

6.10

Â3 53

¿3 6S

61,2(x

Ìa-a4

?2.47

36.10

,24.t2

35.æ
33.62

33.62

;28.¡8

n,222

118,131

;61.2()4

|27.10

74,855

ml-914

S74.E65

s92.275

s21.94
S21.43

s42-52

Si

Lltlts
Annufred

Râtè

s33.62
S1o7-,¡O8

S9z-2is

s97.096

s30.s8
S1o7.¡t08

s36.10

0ft636

14

.û4.22

2a-42

36.10

36.10

43.65

'43.65

4ZßZ

22.47

35.29

,32.9
i30.5E

s107-40&22

392.27s.aq

524.12

s21.94

Hørly
Râb

(Annual for
AttY's,

s33-62

s33-62

59t

536.10

s74.864.69
S28.48

s707.4oa,22
s25.90
S33.62

5707,&4.22

4.m
1.(n
1l¡0

60

11.00

60

42

3i

38

9.00
5C

1r-m
3.00
1.00

60

38

1m
11.00

9.m
s2

11.00

52

s-m

Gråde

1LOo
38
5a

1r-o0
11.00

2.û
50

5.ü
11.OC

11.m
4!

7.0c

52

49

11.0C

s2
11.m

3.OO

44

3.O0

1.æ
4.00
1.(þ
1-m
1-m

11.(þ
10-oo

3.m
3.00
2-00

9ro
10-oo

1:-æ

8.00
9.00
4-00

L00
1Lm
9.00
10.æ
11.(x)

10-oo

5.m

5ÈP

11-00

7:@
11.æ
1L00
200
10-m
ro-m
5-00
11.00
1L00
10.m
7.(x¡
5.fx)

6.(x¡

11-00

10.æ
11.O0

3-OO

u!115

7lrlls

llt¡15

7ltllS
7ltl1s

71U1l
tlt lTs

u1l1s

vy75

tluTs
7lll75

711/75

7lilts

',|U757lrl1s
1.lvt1

Date

ilrlÉ

uuLs

]-JUt9
llLlts

717ItS

lJ1l1S

u7lt5

il7las

Publ¡c tÞfense Aüomey t

Public Defenæ Attüney I

Publ¡c fÞfêne AttoÍnw I

LÞ61 Âdñini3tÉttue Sæcbl¡st ll

Publ¡c oefæ Aüomey I

tublic Defens€ Anomer/ |

PuU¡c MeÉ Attorney I

Public Defem Attorney I

Þublk Defense Attorney I

Publ¡c fÞfène Attoru I

ûrord Pro@ssinq Ooætor

Lê*¡l Mmlnlstnttue Sp€cblist ll

Public Oefen* Attomey I

PublÈ lþfêns Attorcv I

Publ¡c D€fenæ MitlÉtion SDeial¡st ll

Pubfic Defenæ Attomev I

Publk Defflæ Mit¡Ftlon Soecialist ll

Publ¡c Defsre Attmey I

Public Detens lnterviewer
Public Oefense M¡ri8ãtion Sps¡al¡st ll

l€sal AdministBtiw S9€ciallst ll

Public Defense tnwstigator

Public Defense Attornev I

Public D€f€nse ¡nvesti€tor

il{ Cl¡slñcåüfr

Public Mere lnvestiÆtd
Þúblic Mense Attorn4 I

Defene Coordinaþr

Pubi¡c Defenæ Atto¡ney I

Def€ns I

Publlc oef€ns Panþsal

Publ¡c Defers lnvest¡8atq

Public Defens Peãle€l

Publ¡c Defens lnwstisator
Publ¡c Defense Att{ney I

Publk D€fen* Attomev I

Pubfic Oefeæ Attomey I

40
û
&

40
1(l
40
N
40
40
40

40
40

sl¡nderd
llß

&
40
10
40

40
40
&
{o

26,5
20

40

4{t
()
rro

&
40
40
¿lo

40
40
/|o

40
40

40

s69,s04

s35_452

s118,L:11

s106.133

577,222

s98-251

5100,415

3s6-7t4

573,91

s34,603
s36.852

s61,845

s62.163

s56.899
558.853

s90.762

s60.Ít9

590,759
s9s.663

s93.138

s1qr.634

s108.s52

s105,634

sgs.493

s63t97

s67.¡tO3

569,v]4

cr¡ænt
Annudtsed

Rate

s10s.634

s7OA37

ss5.594

s494:E}

s60,190

I

I
17.72

45.
30.67

55,79

3L4l
44.2

33.42

35.40
sL79
37.42

19.41

l,6.64

S¡lty
Hourly
RrtÊ

ú.67
43,63

45.99

29,73

44,78

26-

23.77

50.79

29¡9
47,24

28,94

27.36

2&29

L7.72

37.13

50-79

43.64

50-79

2730
24,4
4952
51.03

28.94

33.8

,læ1201s

4l?Ú,12@,3

10/18/1r'8r

tl2l2ffi
811il2o:5
4lt1l2ot5

u3I201S

6n3l20Lt

5lL6lL997

Ll!41Ð13
9nnoo6

AdJ

Seruhe
Oete

u9l2ar2

72l3n0r4
8/712077

ailzæa
11912006

9lt2lzæs
uu\9a7

8lu79A6
7tt9tL99

\Jil1Sa7
a!il2î1a

617ß12074

sk4lzñ4

sh4næa
9l2/20st
4t4t2014

9lL4nOgS
ak6lt99f.

rolzazøJ,
812917994

2(AO

l2cfl8

ttl2llr3
7tæn6

vlmtz

'mnott
,lzots

'711987

2003

'161ßs'

,/1999
æ120p'8

1/19a1

18/1981

l8l20fj3

/312Ø6

u1986

4120[r'.

vzo73

12/2fi1

'rrlæß

7212æ5

tl:2r12012

8k4lmß

qEngra

lÞ,Olmt2

al2tlt998

Oaù æd to
€l@lete steP

plåæmnt

land stêp

advæemmt

sl24li¿æÉ

9lL4t2û9

al29lr994
!9l2Ar2

slr6l2ût

alut¿orr.
4,2112014

7le12ß6

6lLL|20fl{.

611612010

M¡tißat¡on SD€cbl¡st

Cffice Assl 2l ReceDt¡

Publ¡c Nen*

Prcl t¡on-lÆ¿l2.lnsts

P¿ Blesal

PaElecal

Lê€l clerk

Word PrGor Tæh

LeFlClerk Z
Àttorrev

SoC Div

ÀfrômN I

attorf,ey

Attomry 3 and 2
lnvest¡cator
Àfromev - Tiêr 1

lild
Attomey 2 end 1

Attomw ¿¡&3,Attv Utit suw

lob t{ârc

Àttornev
Deket Oerk

Àtômd
Attofney
S€n¡tr Attons
Publlc Defense Cærdinator
?ããk
Attoney
AttomeY - 'lier Z

Attmev

Attom€y
Prof Non-|,€r¡l g.lnvstrt

Àftoñw

on

ú¡on

êr Àssoriãlion

'Côonsel

f côun*l

)rA6u*d

r's officè

!rAsc¡atlfn
¡ndpß

il Asc'Btion

ounsel for Accused

fÉndqs

qsff Couffil
{ssc Counsl

qsoc CouEelforAccusd
NWD

tÞfendet Asc¡atio¡
cÞfender Assci¿t¡on

Defender Assciat'þn
NW DE

Alsæ r

NW Defendeß

Asc Counsl for A@*d

DlvbÌon

Defênder Âssc'Etbn

Defende¡ Asciat¡on
of C@nsel

Defender Ass'Et¡on

Assc¡ation
Asw Couosel tor A@sed

D€fender Asftiaüon
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Memorandum of Agreement
By and Between

King County
And

Service Employees International Union, Local 925

Department of Public Defense

Subject: Initiat Placement of Seniors

Introduction:

The Department of Public Defense recognizes that salary parity in the American Bar

Association's Ten Principles of a Public Defense Delivery System between prosecution and

defense cannot be achieved unless there is approximate parity in the distribution of non-senior

and senior level attorneys between the prosecution and defense.

The parties recognize that this parity is not a mathematical exercise, but rather one that

must cater to the needs of the Department of Public Defense to recruit, retain, and promote

talented and qualified non-senior and senior level attorneys to represent indigent defendants in

King County.

The purpose of this MOA between the parties is to designate a process to initially fill the

senior public defender positions in the Department of Public Defense.

Backqround:

1. The parties have negotiated in good faith and agreed to a first Collective Bargaining

Agreement (CBA) between King County and SEIU, Local 925 representing non-supervisory

employees of the Department of Public Defense (DPD).

2. Historically, the predecessor public defense agencies that became the divisions of the

Department of Public Defense lacked parity regarding the number of and levels of senior

attorneys, as such, very few attomeys were designated as senior attorneys.

3. The Prosecuting Attorney's Office (PAO), excluding the civil division, presently has

approximately 191 prosecuting attomeys, approximately 97 of whom are Senior Prosecuting

Attomeys (approximat ely 5 0%).

Service Employees International Unìon, Local 925 - Department of Public Defense
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4. The parties desire that the number of Senior Public Defenders in DPD be determined

by the number ofpublic defenders performing work in practice areas that the PAO also appears

in, multiplied by the percentage of deputies in the DPD practice areas that the PAO appears in

who are seniors.

5. The CBA provides in article 26 for a method of selection of senior attorneys and the

promotion of senior attorneys between the various senior levels.

6. The parties wish to modify the application of article26 for the initial populating of the

senior levels pursuant to this MOA.

Agreement:

1. This MOA shall be effective upon adoption of the CBA by ordinance of the

Metropolitan King County Council and shall expire on December 3 I , 201 6, unless extended in
writing by mutual agreement of the parties.

2. The parties agree that article 26, subject to the following modifications shall apply for
the initial populating of the senior levels.

a. The timelines specified in Article 26 are hereby waived.

b. Attomeys that are eligible under Article 26 to submit an application for
placement into a senior level may submit an application to be initially placed at any senior level.

c. All Attorneys placed in a senior level pursuant to this MOA shall receive their

senior level pay retroactive to January 1,2015, consistent with Article 26.2.

d. DPD shall, absent an emergency circumstance or circumstances, select at least

35 seniors no later than six (6) months following the effective date of this MOA, provided that

35 or more public defenders apply to becòme senior public defenders. This number is intended

to reflect an initial placement. It is understood that this number represents lessthan the current

approximate senior parity with the prosecutor's office.

e. Subject to o'd" above, a minimum of five (5) public defenders selected for
senior level placement shall be placed at senior level four (4) or higher. Those selected for
senior levels below senior level four (4) shall be approximately equally distributed between

senior levels one (1), two (2), and three (3).

f. If an agency designated senior is selected for senior level placement, he or she

shall be placed no lower than senior level two (2).

g. Salary step placement for those selected for senior level placement shall be to

step one (1) of the applicable senior level pay range or the step that is closest to the employee's

existing salary within the range that is not a decrease, whichever is higher. In the event an

Service Employees International Union, Local 925 - Department of Public Defense
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employee's current wage is higher than the top step of the senior level salary range, his or her

salary shall be Y-rated (frozen) until such time as the top step of the pay range increases to a

level equal to or higher than the employee's current sâlary or the employee is selected for
placement into a higher senior level and conesponding pay range.

3. The parties agree to review the application and review process for senior placement in

a labor management committee with the goal of suggesting possible improvements to the

application, review, and selection process.

For Service Employees Intemational Union, Local925:

lllst /r
Ida Kovacic
Or gani zerlRepres entative

For King County:

Date

.!*"1- Ok-) It / tL/rT
Sasha P. Alessi
Labor Negotiator
Office of Labor Relations
King County Executive Ofhce

Date

Service Employees International Union, Locql 925 - Departtnent of Public Defense
462U03 I 5
Page j


