
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report

October 20,2015

Ordinance 18131

Proposed No.2015-0388.1 Sponsors Phillips

L AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Public Safety Employees Union (King County

4 Civic Television (CTV)) representing employees in the

5 legislative branch of King County; and establishing the

6 effective date of said agreement.

7 BE IT ORDAINED BY THE COTINCIL OF KING COI.INTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and Public Safety Employees Union (King County Civic Television (CTV))

10 representing employees in the legislative branch of King County, which is Attachment A

1,1- to this ordinance, is hereby approved and adopted by this reference made apart hereof.

1.



Ordinance 18131

t2

T3

t4

SECTION 2. Terms and conditions of said agreement shall be effective from

January 1,2075, through and including December 31,20t6

Ordinance 18131 was introduced on I0l5l20I5 and passed by the Metropolitan King
County Council on1011912015, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauet, Mr. Gossett, Ms. Hague,

Ms. Lambert, Mr. Dunn, Mr. McDetmott, Mr. Dembowski and Mr.
Upthegrove
No: 0

Excused: 0

KING COUNTY COUNCIL
CO ,wA

Phillips,
ATTEST:

Anne Noris, Clerk of the Council

^rrlAPPROVED this dd day "r Dürùb¡l ,2015
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Constantine, County Executive

Attachments: A. Agreerlent By and Between Public Safety Employees Union - King County Civic

Television CTV and King County
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81 31 ATTACHMENT A

AGREEMENT

BY AND BETWEEN

PUBLIC SAFETY EMPI,OYEES UNION

KING COUNTY CIVIC TELEVISION (CTV)

AND

KING COUNTY

PURPOSE....

UNION RECOGNITION AND MEMBERSHIP

MANAGEMENT RIGHTS .... :'..'.'.....'.

1

1

aJ

4

ARTICLE 1:

ARTICLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTTCLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

ARTICLE 10:

ARTICLE 11:

ARTICLE 12:

ARTICLE 13:

ARTICLE 14:

ARTICLE 15:

ARTICLE 16:

ARTICLE 17:

ADDENDUM A:

ADDENDUM B:

ADDENDUM C:

HOLIDAYS..

VACATIONS

SICK LEAVE

\MAGE RATES.....

OVERTIME AND CALLBACK......

HOURS OF WORK ..............

MEDICAL, DE,NTAL AND LIFE INSURANCE

MTSCELLANEOUS ........

DISPUTE RESOLUTION PROCEDURES ...

SAVINGS CLAUSE.....

WORK STOPPAGES AND EMPLOYER PROTECTION...

WAIVER CLAUSE

REDUCTION-IN-FORCE.....

DURATION..........,....

WAGE ADDENDUM - 2015

WAGE ADDENDUM - 2016

MEMORANDUM OF AGREEMENT TITLED: ADDRESSING ..TOTAL

coMPEN SATION" COALITION BARGAININ G ; 201 5 -201 6 BUDGET; AND

COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COLINTY

COALITION OF LABOR

....5

...,..6

Vudlí-S{ry Employees (Jnion - King County Civic Television (CTV)
January I, 201 5 through December 3 1, 201 6
430C01 I 5
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AGREEMENT

BY AND BET\ilEEN

PUBLIC SAFETY EMPLOYEES UNION

KING COUNTY CIVIC TELEVISION (CTV)

AND

KING COUNTY

These articles constitute an Agreement, the terms of which have been negotiated in good faith,

between King County (the County) and the Public Safety Employees Union (the Union). This

Agreement shall be subject to approval by Ordinance by the Metropolitan County Council of King

County, Washington.

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the

relationship between the County and its employees by providing a uniform basis for implementing the

right of public employees to join organizations of their own choosing, and to be represented by such

organizations in matters conceming their employment relations with the County and to set forth the

wages, hours, and other working conditions of such employees in appropriate bargaining units

provided the County has authority to act on such mattels.

Wherever words denoting a specific gender are used in this Ageement, they are intended and

shall be construed so as to apply equally to either gender'

ARTICLE 2: UNI.ON RECOGNITIOI{ AND MEMBERSHIP

Section 1. The County recognizes Public Safety Employees Union as representing those

employees whose job classifications are listed in the attached Wage Addendum.

Section 2. Unîon Securíþ: It shall be a condition of employment that all regular full-time

and regular part-time employees who are members of the Union on the effective date of this

Agreement, shall remain members in good standing, or pay an agency fee to the Union for their

representation to the extent permitted by law.

It shall be a condition of employment that regular full-time and regular part-time employees,

covered by this Agreement and hired on or after its effective date shall, on the thirtieth (30th

Public Safety Employees Union - King County Civic
Januøry I,20I5 through December 3l,20I6
430C01 I 5
Page I

Television (CTV)
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consecutive) calendar day following such employment, become and remain members in good

standing in the Union, or pay an agency fee to the Union for their representation to the extent

permitted by law. Employees who hold genuine religious beliefs or tenets which object to

membership in the Union, as provided by state and federal law, shall not be required to tender those

dues or initiation fees to the Union as a condition of employment. Such employee shall pay an

amount of money equivalent to regular Unidn dues and initiation fee to a non-religious charity

mutually agreed upon between the public employee and the Union. The employee shall furnish

written proof that payment to the agreed upon non-religious charity has been made. If the employee

and the Union cannot agree on the non-religious charity, the Public Ernployment Relations

Commission shall designate the charitable organization. It shall be the obligation of the employee

requesting or claiming the religious exemption to notiff the Union that he/she is eligible for such

exemption.

All initiation fees and dues paid either to the Union or charity shall be for non-political

purposes.

Section 3. Dues Deductíon: Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues as certified by the ,..r.ìury of the Union and shall transmit the same to the treasurer of the

signatory organization.

The Union will indemnif', defend and hold the County harmless against any claims made and

against any suit instituted against the County on account of any check-off of dues for the signatory

organization. The Union agrees to refund to the County any amounts paid to it in error on account of

check-off provision upon presentation of proper evidence thereof.

Section 4, Union Membership - Informøtional Form: The County will require all new

employees, hired in a position included in the bargaining unit to sign a form, which will inform them

of the Union's exclusive recognition.

Section 5. Bargaíning (Jnit RosÍer: The County will transmit to the Union a current listing

of all employees in the bargaining unit within thirty (30) days of request for same but not to exceed

twice per calendar year. Such list shall include the name of the employee, classification, department

Union -
Jønuaty
430C01 I5
Page 2
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and salary.

ARTICLE 3.: MANAGEMENT RIGHTS

Section 1. The management and the direction of the work force is vested exclusively in the

County subject to the terms of this Agreement, All matters not specifically and expressly covered or

treated by the language of this Agreement may be administered for its duration by the County in

accordance with such policy or procedure as from time to time may be determined by the County'

Such functions of the Employer include, but are not limited to:

A. recruit, examine, select, promote, transfer and train Employees of its choosing, and

to determine the times and methods and means of such actions;

B. assign and direct the work; assign overtime, develop and modify class

specifìcations, allocate positions to classifications; determine the methods, materials and toois to

accomplish the work; designate duty stations and assign Employees to those duty stations;

C. reduce the work force due to lack of work, funding or other causes consistent with

efficient management and procedures;

D. discipline, suspend, demote, or dismiss probationary employees at will.

Discipline, suspend, demote, or dismiss non-probationary employees in accordance with Article 12 of

this Agreement; and

E. establish reasonable work rules; assign the hours of work and assign Employees to

shifts and days off.

Section 2. The County will not aid, promote, or finance any Labor group or organization

purporting to engage in collective bargaining or make any agreement with any such group or

organization which would violate any rights of the Union under this contract.

Public Safety
January 1,20
430C01 I 5
Page 3

Employees Union - King
l5 through December 3I

County Cfuic Television
201 6
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ARTICLE 4: HOI,IDAYS

Section 1. All employees shall be granted the following holidays with pay:

January 1stNew Year's Day

Third Monday in JanuaryMartin Luther King, Jr.'s Birthday

Third Monday in FebruaryPresidents'Day

Last Monday in MayMemorial Day

July 4thIndependence Day

First Monday in SeptemberLabor Day

November 11thVeteran's Day

Fourth Thursday in NovemberThanksgiving Day

Day after Thanksgiving

December 25thChristmas Day

and any designated by public proclamation of the chief executive of the state as a legal holiday'

Vy'henever a holiday falls upon a Sunday, the lollowing Monday shall be observed as the holiday, and

any holiday falling on a Saturday shall be observed on the preceding Friday.

Holidays paid for but not worked shall not be recognized as time worked for the purpose of

determining weekly overtime,

An employee must be eligible for leave benefits and in a pay status on the day prior to and the

day following a holiday to be eligible for holiday pay;provided, however, that an employee who has

successfully completed at least five (5) years of County service and who retires at the end of a month

in which the last regularly scheduled working day is observed as a holiday, shall be eligible for

holiday pay if the employee is in a pay status the day before the day observed as a holiday.

Holiday pay for part-time regular employees will be prorated in accordance with the number

of hours regularly worked by the employee.

Work performed on holidays by hourly employees shall be paid at one and one-half (1-ll2)

times the regular rate in addition to the regular holiday pay.

Public Safety Employees Union - King County
January 1, 2015 through December 31,2016
430C01 I 5
Page 4

Civic Television (CTV)
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All holidays shall be observed in accordance with R.C.W. 1.16.050, as amended.

Section 2. Floating Hotidøy: Each full-time employee shall receive two (2) additional

personal holidays to be administered through the vacation plan. One personal holiday shall be added

to the vacation leave bank in the pay period that includes the first day of October and one personal

holiday will be added in the pay period that includes the first day ofNovember of each year. These

days can be used in the same manner as any vacation day earned. Floating Holidays for part-time

regular employees will be prorated in accordance with the number of hours regularly worked by the

employee.

ARTICLE 5: VACATIONS

Section 1. All regular full-time and part time employees shall accrue vacation benefits

according to the following table:

Annual Leave in Days

Accrued per Year of Service
Length of Service

t2Upon Hire through end of year 5

15Upon beginning of year 6

t6Upon beginning of year 9

20Upon beginning of year 11

2TUpon beginning of year 17

22Upon beginning of year 18

¿3Upon beginning of year 19

24Upon beginning of year 20

25Upon beginning of year 21

26Upon beginning of year 22

27Upon beginning of year 23

28Upon beginning of year 24

29Upon beginning of year 25

30Upon beginning of year 26 and

beyond

Public Søfety Employees Union - Kíng
January 1, 2015 through December il
430C01 I 5
Page 5

County Civic Televís
,2016
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Section 2. Employees who are eligible for vacation leave will accrue vacation leave from

their date of hire.

Section 3. Employees who are eligible for leave benefits may accrue up to sixty (60) days

(420 hours) of vacation leave. The calculation of sixty (60) days (420 hours) is pro-rated for part-

time regular employees. Employees must use vacation leave in excess of the maximum accrual

amount on or before the last day of the pay period that includes December 31 of each year. However,

the employee's appointing authority may approve a carryover of excess vacation leave for reasons

such as cyclical work loads or work assignments. The employee must submit a request for excess

vacation caffyover to the employee's appointing authority before November 3Oth of each year. An

approved request will be processed by the employee's department.

Section 4. Vacation benefits for regular part-time employees will be established based upon

the ratio of hours actually worked (less overtime) to a standard work year.

Section 5. The Station Manager or designee shall be responsible for scheduling the vacations

of his/her employees in such a manner as to achieve the most efficient functioning of King Couttty

Civic Television. No person shall be permitted to work for compensation for the County in any

capacity during the time of hislher paid vacation from county service.

Section 6. Any person who is eligible to take accrued vacation leave and separates from

County service and who has not taken his or her earned vacation, shall receive the hourly equivalent

of salary for each hour of earned vacation, up to the maximum accrual amount of sixty (60) days (420

hours), based on the pay rate in effect for such person on the last day actually worked. When

separation is caused by death of an employee, payment shall be made to the estate of such employee,

or in applicable cases, as provìded by State law.

ARTICLE 6: SIÇK LEAVE

Section L. Every regular full-time and part-time employee shall accrue sick leave benefits at a

monthly rate equal to 0.04616 for each hour in pay status exclusive of overtime or compensatory time

up to a maximum of seven (7) hours per month. Employees shall accrue sick leave from their date of

hire in a leave eligible position. The employee is not entitled to sick leave if not previously earned.

There shall be no limit to the hours of sick leave benefits accrued by an eligible employee,

Page 6

ion (CTV)Public Safety Enployees Union - King
January 1, 2015 through December 3l
430C01 I 5
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Section 2.

A. Sick leave for hourly employees may be applied to absence caused by illness or

injury of an employee. Sick leave may be used for medical, dental or eye appointments when absence

during work hours for this purpose is authorized by the Station Manager or designee'

B. For salaried employees, sick leave will be used in full day increments. Illness of

less than one day and medical, dental or eye appointments requiring less than a full day will not be

charged against sick leave.

C. The Council Administrator shali be responsible for administering the sick leave

benefit. The employee may be required to furnish a certificate issued by a licensed health physician

or other satisfactory health professional as evidence of illness to the appointing authority.

Section 3.

A. For putposes of this Article, immediate family means: grandparent, grandchild,

parent, spouse, domestic paftner, child, stepchild, son-in-law, daughter-in-law, and siblings of the

employee, spouse, or the employee's domestic partner, and any persons for whose financial or

physical care the employee is principally responsible.

B. Sick leave may be used to care for an immediate family member in accordance

with King County Code and State law.

C. Famity ønd Medícøl Leøve: Bargaining unit members shall be granted benefits

consistent with all provisions of the King County Family and Medical Leave Act (KCFML), K.C.C.

3.I2.220(I). This includes but is not limited to eligibility requirements, terms, conditions and

restrictions.

D. In the application of any of the foregoing provisions, when a holiday or regular day

off falts within the prescribed period of sick leave absence, sick leave shall not be charged for that

day.

Section 4. Sick leave shall not be used in lieu of vacation.

Section 5, Workers' Compensøtion: If an employee is injured on the job and requires

immediate medical treatment, the employee will be compensated in full for the rest of the workday

without being required to use sick leave or vacation leave. The employee can use accrued sick leave

Januøt7,
430C01 I s
Page 7
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if the injury requires the employee to miss any scheduled workdays in the first three (3) calendar days

aftei the injury. Workers' Compensation Payments begin on the fourth (4th) day after the injury and

continues during the period of disability. If the employee's disability period extends beyond fourteen

(14) calendar days, then accrued leave taken will be reimbursed as determined by the Safety and

Claims Management Division. Sick leave pay may be used to supplement industrial insurance

benefits in an amount that is necessary to maintain the employee's regular net pay. Any earned

vacation leave may be used in a like manner after sick leave is exhausted.

Section 6. Termination of an employee's continuous service, except by reason of temporary

lay-off for work or funds, shall cancel all sick leave accrued to the time of such termination. Should

the employee resign in good standing and return to employment with the County within two (2) years'

he or she shall have accrued sick leave restored. No payment shall be made to any employee for

unused sick leave accumulated to his or her credit at the time of termination of employment,

regardless of the reason therefore, except as provided for in Section 7 of this Article. The date of

termination of employment shall be considered as the date certified by the Chief of Staff or designee

as the iast day worked and shall not include the equivalent time involved in any ovefiime or vacation

payoff made at the time of termination. The provisions of this rule include termination of service by

death.

Section 7. King County will reimburse those employees who have at least five (5) years

service and retire as a result of length of service, or who terminate by death, thirty-five percent (35%)

of their unused sick leave. All payments shall.be made in cash, based on employee's base rate, and

there shall be no deferred sick leave payments, This cash out is subject to the adoption of a Voluntary

Employee Beneficiary Association (VEBA) by members of this bargaining unit. Retirement for the

purposes of this Article shall mean any employee who at the time of retirement is eligible to begin

receiving benefits immediately under the Public Employees Retirement System.

Section B, Berèavement Leave.. All employees eligible for leave benefits are entitled to three

(3) paid days per year of bereavement leave due to the death of an immediate family member'

An employee who has exhausted his or her bereavement leave may use up to three (3) days of sick

leave for each instance (including the first instance) when death occurs to an immediate family

Public Safety
January 1,20
430C01 I 5

Employees County
,2016
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member. If no sick leave benefit is authorized or exists for the employee, then the Station Manager or

designee may approve leave without pay. Holidays or regular days off falling within the prescribed

period of absence will not be charged against bereavement pay entitlement.

Section 9. Donation of Vøcation and Síck Leøve Hours:

A. Vacation leave hours,

1. Any full+ime regular employee or part-time regular employee, who is

employed at least half-time and receives vacation and sick leave may donate a portion of his or her

accrued vacation leave to a full-time regular employee or part-time regular employee who is

employed at least half-time and receives vacation and sick leave. Such donation will occur upon

written request to and approval of the Council Administrator or designee and the receiving

employees' department director(s),

2. The number of hours donated shall not exceed the donor's accrued vacation

credits as of the date of the request. No donation of vacation hours shall be permitted where it would

cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

3. Donated vacation leave hours must be used within ninety (90) calendar days

following the date of donation. Donated hours not used within ninety (90) days or due to the death of

the receiving employee shall revert to the donor. Donated vacation leave hours shall be excluded

from vacation leave payoff provisions contained in this Agreement. Donated vacation horus may not

be used until the employee's own accrued hours have been used.

B. Sick leave hours.

L. Any full-time regular employee or part-time regular employee who is

employed at least halÊtime and received vacation and sick leave may donate à portion of his or her

accrued sick leave to a full-time regular employee or part-time regular employee who is employed at

least half-time and receives vacation and sick leave, upon written notice to the Council Administrator

or designee

2. No donation shall be permitted unless the donating employee's sick leave

accrual balance immediately subsequent to the donation is one hundred (100) hours or more. No

employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar

IC
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yeaï.

3. Donated sick leave hours must be used within ninety (9Q) calendar days.

Donated hours not used within ninety (90) days or due to the death of the receiving employee shall

revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this Agreement, and sick leave restoration provisions contained in this Agreement.

Donated sick leave hours may not be used until the employee's own accrued hours have been used-

C. All donations of vacation and sick leave made under this Agreement are strictly

voluntary. Employees are prohibited from soliciting, offering or receiving monetary or any other

compensation or benefits in exchange for donating vacation or sick leave hours.

D. All vacation and sick leave hours donated shall be converted to a dollar value

based on the donor's straight time hourly rate althe time of donation. Such dollar value will then be

divided by the receiving employee's hourly rate to determine the actual number of hours received.

Unused donated vacation and sick leave shall be reconverted based on the donor's straight time

hourly rate at the time of reconversion.

ARTICLE 7: \ilAGE RATES

Section L lAage røte: Wages will be as set forth in Addendum A.

Section 2, COLA: Cost-of-living adjustments will be in accordance with Addendum C.

Section 3. Step Increases: All employees will be eligible for annual step increases, to be

made effective January 1 of each year.

A,. Video Specíølist: To qualiff for a step increase, employees in the Video Specialist

classification must be rated "meets standards" or better on the performance appraisal covering the

previous year. New employees in the Video Specialist classihcation will be placed at step five (5) or

above upon satisfactory completion of the six-month probationary period.

Section 4. Work Out of Class.. The County may assign an employee to work out of class.

When an employee is assigned to work out of class, in writing (such assignments must be in writing),

by the Station Manager or his/her designee, to perfotm the duties of a higher classification for a

period of one (1) fulI work week or more, that employee shall be paid at the first (1st) step of the

higher class or a minimum of five percent (5%), whichever is greater, over the wage rate received

Puøtic Safety Employees Union - King County Civic Television
January 1, 20 1 5 through December 3 1, 20 1 6
430C0t r5
Page l0
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prior to the assignment, for all time spent while so assigned. Additional compensation shall not

exceed the maximum of the wage rate within the range for the assigned classification, The County

may assign employees to perform work of a lower classification, but while so assigned, the employee

will be paid at the rate of his/her normal classification, consistent with the terms of this Agreement.

Section 5, Satary on Promotions; Any employee who is promoted to a higher classification

shall receive the beginning step for the higher classification or the next higher salary step as would

constitute a minimum of a five percent (5%o) increase over the salary received prior to the promotion.

Section 6. "Seníor" Video Specialßt: Employees who are at the top step of the salary range

shall be called "Senior" Video Specialist. This is a "working title" only and does not confer any right

or classification privilege above or beyond the basic classification of Video Specialist.

ARTICLE.$: OVERTIME AND CALLÞACK

Section l, Overtime.' Overtime shall be paid after working more than forty (40) hours in a

week.

A. The regular schedule of work shall be thirty-five (35) hours in a week or seven (7)

hours in a work day, unless the employee is on an alternative work schedule, which has a longer daily

shift. No overtime shall be worked unless the employee has received prior approval from his/her

supervisor to work the necessary ovefiime hours.

B. The employee will be allowed to elect to receive either compensatory time or to be

paid at the appropriate rate of pay. Employees may accrue up to eighty (80) hours of compensatory

time. Employees may continue to accrue additional compensatory time beyond the eighty (80) hours

specified herein it as a result of cyclical workloads or work assignments, the employee is unable to

take accrued compensatory time or the taking of compensatory time would result in an undue

hardship for the Ernployer. Employees must obtain a waiver from the Chief of Staff to be able to

accrue compensatory time beyond the eighty (80) hour limit. Compensatory time may not be carried

over from one (1) calendar year to the next and will be cashed out at the employee's regular rate of

pay atthe end of each calendar year. However, if warranted by cyclical workloads or work

assignments, the Chief of Staff may permit employees to carry over up to forty (40) hours of accrued

compensatory time. Such carried over hours of compensatory time must be used or cashed out by

Public Safety Employees Union - King County Civic Television (CTl/)
January 1, 20 1 5 through December 3 1, 201 6
430C0r I 5
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March 3l of the following calendar year.

C. If aq emergency necessitates a bargaining unit member to receive telephone calls at

home, the calls shall be logged (with respect to time and issue) and the employee receiving such calls

shall be paid either straight time or overtime, as required by the provisions of this Agreement.

ARTICLE 9: HOURS OF'WORK

Section 1. The standard workweek shall consist of five (5) consecutive work days not to

exceed seven (7) hours each and not to exceed thirty-five (35) hours per week and shall normally be

scheduled Monday through FridaY.

Section 2, Assignment of Work Schedules: The establishment of reasonable work schedules

and starting times is vested solely within the purview of the County and may be changed from time to

time provided a sixteen (16) -hour notice of change is given, except in those circumstances over

which the County cannot exercise control. PROVIDED: the required 16-hour notification period

shall not commence until the employee has received the verbal or written notifïcation of the proposed

change. In the exercise of this prerogative, the County will act reasonably and will establish

schedules to meet the dictates of the workload, however, nothing contained herein will permit split

shifts. Employee schedules will allow for a minimum of two (2) consecutive days off'

Section 3. Alternøtíve Work Schedules: With management approval, work schedules may

be altered upon written request of the employee. If such written request is denied by management, the

employee may request to meet with management to discuss the reasons for the denial. Management's

decision to deny a change in work schedule shall not be grievable under the grievance procedure set

forth in this Agreement.

Section 4. Rest/Meal Periods: Employees covered by the Agreement shall receive two (2)

ten (1g)-minute paid rest periods and a one (1) hour unpaid lunch period except when in conflict with

the operational needs of the County.

ARTICLE 10: MEDICAL...,DENTAL AND LIF,E INSU4ANCE

The County presently participates in group medical, dental, and life insurance programs. The

County agrees to maintain a plan during the term of this Agreement, and the Union and the County

agree that the County may implement changes to employee insurance benefìts to which the Joint

Counly Civic
,2016
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Labor Management Insurance Committee has agreed.

ARTICLE 1 1 : MISCELLAI'{EOUS

Section l. Míteage Reimbursement: All employees who have been authorized by

management to use their own transportation on County business shall be reimbursed at the rate

approved by Ordinance by the King County Council'

Section 2, Employee Personnel Files: The official personnel file maintained by the County

shall be available for review by the employee upon request during normal business hours. No

information of a disciplinary nature will be placed in that file without notice provided to the

employee.

Section 3. Jury Duty: An employee required by law to serve on jury duty shall continue to

receive salary and shall be relieved of regular duties. If operationally feasible, the employee wil1be

assigned to the day shift for the period of time necessary for such assignment duty. The fees,

exclusive of mileage, paid by the Court for jury duty shall be forwarded to the Comptroller'

When an employee is notified to serve on jury duty, he/she will inform tris/her immediate supervisor

as soon as possible, but not later than two (2) weeks in advance, regarding the dates of absence from

regular duties. The supervisor will ensure that the employee is relieved of regular duties a minimum

of sixteen (16) hours prior to the time of reporting for jury duty.

When the employee is dismissed from jury duty, the employee is required to contact his/her

supervisor immediately. The superuisor will instruct the employee when to report to work,

pROVIDED: there must be a minimum of twelve (12) hours between the time the employee is

dismissed from his/her total required assignment to jury duty and the time he/she must report for

regular duties. In the event of a break during jury service of one day or more, employees shall retum

to work during those full day breaks.

Section 4. Buttetin Boards: The employer agrees to permit the Union to post on the CTV

bulletin board, the announcement of meetings, election of officers and any other Union material

which is not prohibited by State law or County Ordinance.

Section S. Bíweekly Pøy: Theright to define and implement a new payroll system, including

but not limited to a biweekly payroll system, is vested exclusively in the Employer. Implementation

Public Safery Employees
January 1,2015 through
430C01 I 5
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of such system may include a conversion of wages and leave benefits into hourly amounts and the

parties recognize the Employer's exclusive right to make the changes necessary to implement such

payroll system.

Section 6. Open Positíons/Promotíons: Announcements regarding recruitment for vacancies

will be made to employees covered by this Agreement one week prior to general open announcement.

Employees covered by this Agreement will be given an opportunity to participate and will be granted

a first level interview; provided, the employee meets the minimum qualifications for the open

position.

Section 7. Bus Pøsses: Eligible bargaining unit employees may receive bus passes as

provided by County Ordinance, policies and procedures.

Section 8, Joint Løbor/ll[anagement Safety Committee: Within sixty (60) days after the

Metropolitan King County Council approves this Collective Bargaining Agreement, the parties agree

to establish a Joint Labor/Management Safety Committee to address safety issues in the workplace.

Section 9, Unfaír Labor Practice (ULP): The parties agree that thirty (30) days prior to

filing a ULP complaint with the Public Employment Relations Commission (PERC), the complaining

party will notify the other party, in writing, meet, and make a good faith attempt to resolve the

concerns unless the deadline for filing with PERC would otherwise pass or the complaining party is

seeking a temporary restraining order as relief for the alleged ULP.

Section 10. Performance Appra¡søls.' Perfofinance appraisals will be conducted annually.

Performance appraisals, ratings, and decisions on salary/step progression will be based on the

recommendation of the station manager, with final approval by the Director of Communications.

performance appraisals and/or decisions regarding salary/step progression are final and not subject to

the dispute resolution process under this Agreement.

Section 11. Probatìonøry Períod.. All newly hired employees will serve a six (6)-month

probationary period.

ARTICLE 12: DISPUTE RE,SOLUTION PROCEDURES

Section 1. Except as provided in this Article, no non-probationary employee shall be

suspended, demoted, or terminated for other than just cause.

Pttblic Safety Employees Union - King County
January 1, 20 I 5 through December 3 I, 20 I 6
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Section 2. Suspension, demotion or termination actions which are, in the Chief of Staff s

judgment, based upon the professional competence of an employee are not subject to Section I of this

Article; such decisions of the Chief of Staff shall be final and are not subject to the dispute resolution

procedures outlined in Section 3 of this Article. For purposes of this Article, "professional

competence" shall include any aspect of an employee's work performance other than specific

incidents of misconduct.

Section 3. Gríevønce/Arbilration/ùIedìøtíoz.' The County recognizes the importance and

desirability of settling grievances promptly and fairly in the interest of continued good employee

relations and morale and to this end the following procedure is outlined. To accomplish this, every

effort will be made to settle grievances at the lowest possible level of supervision.

Ernployees will be unimpeded and free from restraint, interference, coercion, discrimination

or reprisal in seeking adjudication oftheir grievances.

A. Definition.

Grievance - A claim by an employee or their union that the terms of this Agreement have been

violated and/or a dispute exists concerning the proper application or interpretation of this Agreement.

B. Procedure.

Step 1. A grievance shall be verbally presented by the aggrieved employee

(and hisiher representative if the employee wishes) to the Director of Communications within ten (10)

working days of the occunence of the events giving rise to such grievance, or, if the employee was

unaware of said events, the grievance shall be verbally presented to the Director of Communications

within ten (10) working days of when a Íeasonable employee would have become a\Mare of the events.

The Director of Communications shall gain all relevant facts and shall attempt to adjust the matter

and noti$ the employee within ten (10) working days. If a grievance is not presented in writing to the

next level within ten (10) working days of the decision of the Director of Communications, it shall be

presumed resolved.

Step 2. If after thorough evaluation, the decision of the Director of

Communications has not resolved the grievance to the satisfaction of the employee, the grievance

may be presented to the Chief of Staff. All letters, memoranda and other written materials

Public Safety Employees Union - King County Cit¡ìc Televisíon (CTV)
January I, 2015 through December 31,2016
430C0r 1s
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previously submitted to lower levels of supervision shall be made available for the review and

consideration of the Chief of Staff. He/she may interview the employee and/or his/her representative

and receive any additional related evidence which he/she may deem pertinent to the grievance.

He/she shall make his/her written decision available within fifteen (15) working days. If the

grievance is not pursued to the next higher level within thirty (30) calendar days of the decision of the

Chief of Staff, it shall be presumed resolved.

Step 3. If within thirty (30) calendar days of the date of response provided in

Step 2, the matter has not been resolved the grievance may be submitted to Arbitration. If Arbitration

has been timely requested, the parties may with mutual consent attempt Grievance Mediation. The

process will use a mutually acceptable mediator and conclude within thirty (30) days after the mutual

request.

Should arbitration be necessary either after an attempt to mediate the dispute or directly after

Step 2, the parties shall select a third disinterested party to serve as an a¡bitrator. In the event that the

parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a panel of

eleven (11) arbitrators fumished by the American Arbitration Association. The arbitrator will be

selected from the list by both the County representative and the Union, each altemately striking a

name from the list until only one name remains. The party to strike first shall be determined by a coin

toss. The arbitrator under voluntary labor arbitration rules of the Association shall be asked to render

a decision promptly and the decision of the.arbitrator shall be fìnal and binding on both parties. No

matter may be arbitrated which the County, by law, has no authority over, has no authority to change,

or has been delegated to any civil service commission or personnel board, as defined in

R.C.V/. 41.56. The arbitrator shall have no power to change, alter, detract from or add to the

provisions of this Agreement, but shall have the poweï only to apply and interpret the provisions of

this Agreement in reaching a decision'

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne

equally by both parties. Each party shall bear the cost of its own legal fees regardless of the outcome

of the arbitration.

C. Time Limits. Time limits may be extended upon written consent of the parties.
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ARTICLE 13: SAVING_$_ÇLAUSE

Should any part hereofor any provision herein contained be rendered or declared invalid by

reason ofany existing or subsequently enacted legislation or by any decree ofa court ofcompetent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions thereof; provided however, upon such invalidation the parties agree immediately

to meet and negotiate such parts or provisions affected. The remaining parts or provisions shall

remain in full force and effect.

ARTICLE 14: WORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. The County and the Union agree that the public interest requires efficient and

unintemrpted performance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or condone

any work stoppage, including any strike, slowdown, or refusal to perform any customarily assigned

duties, sick leave absence which is not bona fide, or other interference with County functions by

employees under this Agreement and should same occur, the Union agrees to take appropriate steps to

end such interference. Any concerted action by any employees in any bargaining unit shall be

deemed a work stoppage if any of the above activities have occurred.

Section 2. Upon notification in writing by the County to the Union that any of its members

are engaged in a work stoppage, the Union shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County with a copy of such order.

In addition, if requested by the County, a responsible official of the Union shall publicly order such

Union employees to cease engaging in such work stoppage.

Section 3. Dßciplinary Action: Any employee who commits any act prohibited in this

Article will be subject to the following action or penalties:

l. Discharge;

2. Suspension or other disciplinary action as may be applicable to such employee.

ARTICLE 15: WAIVER CLAUSE

The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a proper subject for

Union - Kingc
January
430C0r I5
Page l7

0 I 5 through December 3 1, 20 I 6



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

t6

t7

18

t9

20

2L

))

23

24

25

26

27

28

B1 31

collective bargaining. The results of the exercise of the right and opportunity are set forth in this

Agreement. .Therefore, the County and the signatory organization, for the duration of the Agreement,

each agree to waivp the right to oblige the other party to bargain with respect to any subject or matter

not specifically refened to or covered in this Agreement.

ARTICLE 16: REDUCTION-II{-F'ORCE

Layoffs for lack of funds, lack of work, or restructuring of the organization are a management

prerogative and within the sole discretion of the County, and shall not be subject to the dispute

resolution provisions of Article 12 of this Agreement. If layoffs are to occur, the County agrees to

meet with the Union to discuss the layoff(s) as soon as reasonably possible. The County further

agrees to provide written notice to individual employee(s) to be laid off at least four (4) weeks prior

to the effective date of the layoff, if possible. An employee who is laid off but subsequently rehired

by the County into the CTV work group within two (2) years of the layoff shall have restored all sick

leave accrued at the time of such layoff, and shall accrue vacation leave benefits at the same rate as

when the layoff occurred; additionally, the employee's anniversary date shall reflect the full amount

of service to the County.

Layoff within classification will be conducted in accordance with performance and based

upon three (3) years prior performance appraisals. In the event that two (2) or more employees have

equivalent performance appraisals, the least senior employee (with equivalent perfonnance

appraisals) will be laid off. Seniority shall be defined as years of service within the classification.

Public Safery Empleyees Union - Kíng County Civic
January 1,2015 through December 31,2016
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ARTICLE 17: DURATION

This Agreement and each of its provisions shall cover the time period January I,2015 through

December 37,2016.

Contract negotiations for a successor agreement may be initiated by either party providing to

the other written notice of its intpntíons to do so not less than thirty (30) days prior to September 1,

2016.

Should the name of the Civic Television (CTV) operation be changed to King County

Television (KCTV), or any other name, such change shall not in any way alter or affect the terms and

conditions of this Agreement, nor the applicability of said terms and conditions to the bargaining unit

represented by Pubiic Safety Employees Union.
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Public Safety Employees

Manager
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ADDENDUM A - 111115 through 12131115 / ADDENDUM B - 111116 through 12131116

Public Safety EmploYees Union
King County Civic Television Wage Addendum

ADDENDUM A
Video Specialist: (Job Glass Code: 0000794; PeopleSoft Job Code: 000794)

(35 hours per week) 5% Step
2015

ADDENDUM B
Video Specialist: (Job Class Code: 0000794; PeopleSoft Job Gode: 000794)

(35 hours per week) 5% SteP
201 6

Union Gode: X1cba Code: 430

@
(,

Bi-Weekly:

Hourly:

Bi-Weekly

Hourly:

Bi-Weekly:

Hourly:

Bi-Weekly:

Hourly:

Step 7

1,921.97

27.4567

Step 6

26.1491

1,830.44

Step 5

24.9040

1,743.28

Step 4

1,660.27

23.7181

Step 3

22.5886

1,581.20

Step 2

21.5129

1,505.90

Step I

1,434.19

2A.4884

Step 13

2,575.62

36.7945

Step 12

2,452.96

3s.0423

Step 1l

2,336.16

33.3737

Step l0

2,224.92

31.7845

Step 9

30.2708

2,118.96

Step I
2,018.06

28.8294

Step 7

1,965.22

28.0745

Step 6

26.7375

1,871.63

Step 5

1,782.50

25.4643

Step 4

1,697.63

24.2518

Step 3

23.0968

1,616.78

Step 2

1,539.78

21.9969

Step 1

1,466.46

20.9494

Step 13

37.6224

2,633.57

Step l2

2,508.16

3s.8308

Step l1

2,388.72

34.1246

Step f 0

32.4997

2,274.98

Step 9

2,166.63

30.9519

Step I
2,063.47

29.4781

430W011S-xlsx



18131 ADDENDUM C

MEMORANDUM OF AGREEMENT
BY AND BDTWEEN
KING COUNTY ANI)

THE UNDERSIGNED TINIONS

ADDRESSING O'TOTAL COMPENSATION" COALITION BARGAINING; 2OL5-20I6

BUDGET; AND COST-Or'-LIVING WAGE AD.IUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015.2016

fntroduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
*otf,ing coliaboratively to addless the many serious challenges faced by King County over the

past two decades.

The partnership between l{ing County and the Coalition of l(ing County Labol Unions has

resulted in sevãr,al Agreemenis over the years intended to preserve the high quality and diversity

of services offer:ed to ttre public, to preserve positions held by the county's high quality

employees, to standardize pay rungðr and práctices in King County and to reorganize county

functions to bring greater efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have

inãtu¿e¿ agreements allowing unpaid furloughs, agreements supporting a Lean.process and

implementation of Lean propãsals, agreements standardizing certain classification and

coirpensation processes, agieements that make efficient use of county resources by bargaining

rnany labor issires in countywide coalitions, agreements establishing effective use of Labor

Management Committees árross Ifing County to facilitate flequent and transpalent information

shar.in- and discussion and agreements such as the zero (000") cost-oÊliving adjustment (COLA)

Agreeáent intendecl to address the county's budget crisis at the height of the,great tecession.

The parties have also wolked togother in Olympia and elsewhere in attempting to secute

additional funding options for King Cciunty s"wi""s. The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of wolking collaboratively

to meet the serious challenges facing IGng County and its employees, and have bargained in

good faith to address the interests of the palties as they lelate to economic issues. The County

õontinues to face serious fiscal challenges due to a longstanding structural imbalance between

non-discretionaly exþenditure growth riates and levenue grorn'th rates rçstricted by state law; and

in2075-2016 expecti to eliminãte hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. Thii Agreement meets the interests of tho parties and

advances tñe goals of the King County Strategic Plan by demonstrating "sound financial

management'ias well as by recognizing King County employees, the county's "most valued

resour:ce," in working witú ring County to meet the challenges that will be presented during the

term of this Agreement

Taîal Compensatíon * Coalitìon of Unions

000u04 I 4*TotalConp 20 I 5-20 I 6
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18131 ADDENDUM C

Agreement:

NO\M THEREFORE, the undersigned Union and King County agl'ee as follows'

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

l. Effective January I,20!5,ernployees covered by this Agreement and employed in

2015 will receive a2Yo Cost-of-Living Wage Adjustment;

2. Allother compensation elements ("wages, premiums, incentives, and other monetary

payments; and all fognsbf leave and benefits") of cunent collective bargaining agreements

iC"gaO are "rolled ovel." and neither increased noL decteased tlu'ough 2016; provided, howevet,

that where the County and a union were already in the process of collective bargaining with

respect to certain elements of "Total Compensation" prior to June 27,2}I{,there may be

increases or decreases in certain elements of "Total Compensation" in those collective 
i

bar.gaining agleements. Additionally, the Coalition "Administrative Suppott" Memot'anðum of

egieem"nt (attached as Addendurn A) is also effective2015-2076 and expires January 31,2016;

3. All compensation elements of CBAs shall be opened on January 1,2075, or later, as

requested by the Còunty, for the purpose of bargaining in union coalition a"Total
Cornpensatíon" agreement that will be effective January I,2017 or later, as agreed to by the

partiås. "Total Cõmpe¡sation" elements are wages, premiums, incentives, and other monetary

þuy-untr; and all foims of leave and benefits. The parties aglee to bargain, to the extent

r."qui1ed by law, the effects of any newly created job classificátions and other organizational

changes. biscusrion during r"-op"n.r. will include these "Total Compensation".elements as well

as co-unty initiatives that inõlude but are not limited to "Employer of the Future" and
,.Standaids." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement cover.ing benefits (part of "Total Compensation") is ah'eady opened in 2016 and

no-thing in this Agreement is intended to change the tetms of that Agreement'

January 1, 20l6Cost-of-Living Adj ustment contract rollovers and re-openers

1. Effective Jaluary l,20I6,employees covered by this Agteement and employed in

2016 will receive a2,25o/o Cost-oÊLiving Wage Adjustment;

2. Consistent with#2 for 2015 above, all compensation elements of CBA o'rolled ovef'

and neither increased nor decleased through 2016;provided, however, that where the County and

a union were already in the process of collective bargaining with respect to certain elements of
.,Total Compensation'prioito June 27,z}I4,there may be increases or decreases in cefiain

elernents of o,Total Compensation" in those collective bargaining agleements. Additionally, the

Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is

also effective20l5'2016 and expires January 31,20t6;

3. Re-openers consistent with #3 for'2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2014,a fiat lump sum Coalition Participation Premium payment of

$500.00 per employee will be paid to bargaining unit members who are employed by King

County on ¡unr ZZ, 20l4,anc1whose bargaining units ratify this agreement on or before

Total Compensqtion - Coalftion of Union.s
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18131 ADDENDUM c

August 15,2014, This payment is in consideration of the agreement by partic_þating unions to

bar.ãain economic issues *itn fitrg County as a coalitioo 1ulhrt than as inclividual bargaining

uniis, resulting in process efficienõies and savings in administrative costs fot'King County.

Additionally, îhiu paymelt is in consideration for the agreement by participating-unions to open

all compensation elements of CBAs on Janualy 1, 2015 or latet, at the request of King County,

for the purpor" of bargaining a "Total Compensation" agreement in coalition, "Total

Cornpensaiion" elements are defined earlier in this Memorandum of Agreement.

Changes to I(ing County Family and Medical Leave

The parties agree to a change in practice that will run King County F'arnily Medical Leave

(f<CËfr¿f-) anã Family Medical i"uu" Act (FMLA) con,a,rrrently,:lrither than conseoutively. This

òhung" is contingentlpon the necessaly King County Code change/policy being adopted by the

IG¡g Coulty Council ånd then irnplernäntedlor non-represented Iüng County employees. This

agre'ement does not prnhibit the use of I(CFML intermittent leave after 12 weeks. The agreed

u[on 
"hange 

will ,roì b" implemented for represented ernployees before July 1, 2015. The

putti.. agree to wor.k together to identify the King Counly Code language changes necessary to

impl"meãt this change. 
"As 

with atl decision making in I(ing County, the Ecluity and Social

Justice Ordinanee (#16945) will be applied.

It is furthel agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with respect to future payments to King county employees;

2, The parties acknowledge that all parties have fulfitled their obligations to engage in

collective batgaining over the subjects contained in this Agteement;

3. The parties acknowledge that this Agreement is subject to approval.by the King

County Councii and ratification by tho membership of the aforementioned Unions;

4. Any dispute regarding the interpletation and/or application of this Agreement shall be

handled pursuant tä tne terms of the appliõable Union's gtievance procedure, provided that if
mor.e thaln one bargaining unit has the same or similar dispute, the glievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon tatification

by the l(ng County Coõncil, and shall be effective once fully ratified byl(in_g County Qraving

already been ratifiád by the undersigned Unions) thlough December 3t'2016'

For King County:

/ (,ú¿ 8",¿J u
Patti Cole-Tindall, Director
Offrce of Labor Relations
I(ing County Executive Office

Date

Total Contpensation - Coalitiott of Unions

00 0U04 1 4 _TotalConp ] 0 I 5 -2 0 I 6
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18131 ADDENDUM c
MEMORANDUM OF' AGREEMENT

BY AI\{D BETWEEN
KING COIJNTY ÄND

TIIE UNDERSIGNED UMONS

ADDRESSING'úTOTAL COMPENSÁ.TION" COALITION BARGAINING; 2OL5 -2016

BTJDGET; AND CCIST-OF-LMNG WAGE ADJUSTMENTS FOR KING COIJNTY

COALITION OF LABOR UNTONS BARGAII\ING UNIT MEM'BERS 2015-2016

Labor Organization: Public Safety Employees Union

Ratifîed by the Members covered by the Contracts listed below:

For Public Safety

Date

Contractcba
code

Labor Organization

Communications SPecialists Supe.rvisors - King
Sheriff s Office

212 PSEU

Department of Adult & Juvenile DetentionPSEU330

Fire Sheriffs OfficePSEU2t4
Fire Marshal - DePartment of &
Envilonmental Review

PSEU210

Civic Television430 PSEU
Legal Speoialists - DePartment of
Judicial Adminishation

021 PSEU

Non-Commissioned - DeParhnent of Adult &
Juvenile Detention

PSEU191

Non-Commissioned - DePartment of Community &
Human Services

192 PSEU

Non-Comrnissioned Professional Employees - King

SherifPs Office
PSEU193

Non-Commissioned Professional Employees -
Sheriff s Offrce

PSEU464

Court Clerks - Administration020 PSEU

Totol Contpensation- Coalítion of Unions OtOC,IIS Addendum C 000U0414_TotatComp_2q¡5-2016-scsg,pdf
000U0 4 1 4 
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18131 ADDENDUM C
ADDENDUM A

MEMORANDUM OF' AGREEMENT

BY AND BET\ryEEN

KING COUNTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATTVE SUPPORT CLASSIF'ICATIONS

Subject: Coalition bargainiug for employçes in specified administratlve support

classificatlons

Fiscal Specialist 1-4
Administrative Specialist 1 * 4
Customer Sorvice Specialisi 1 - 4
Technical Information Processing Speci4list 1 - 4

' AdministratiVe Office Assisfant
Fubli c H ealth Administratíve Support Supervisor
Admirristrative Staff Assistant

The positions referenced herein shall be referred to as "Coalition Adn'rinistrative Support

posiiions,, and. shall not include positions covered by bargaining units eligible for interest

arbitratiorr.

WHEREAS, King County and the undersigned labor unions representing certain administrative

support olassifi"uîi"ns (,íhe Coalition") have agteed to bargain wages for thoso.classifioations in

a Ëoalition so that *y ugr..*unts reacúed *ould be binding on all parties to the nogotiations and

would satisfii all bargaining obligations between the parties with respect to wages for the

duration agreed to by the partios in such an agroemont; and

WHEREAS, I(ing County and the Coalition have reached an agreement on w?q.gs, pursuant to ,

the ter.ms ,"i rortñ h.rein, and therefdre have fully satisfi.ecl their bargaining obligations on the

issue of wages for the duration of this Agreement;

Now THE,REFORE, thepartles have agteed as follows:

1. The terms set forth in this Agreoment shall apply to all positions whioh are in the

following ciassifications and which are cuuently represonted by any of the undersigned

bargaining units:

Coalitíon Bargaìning
000u01 1l
Page I

- Adminíslralìve Support CløssiJìcatíons
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18131 ADDENDUM C
ADDENDUM A

2. Beginning on Januar.y !,2}l2,regular employees in Coalition Administrative Support

positions shali reo.iie a wage increase of i,s% above Siep 10 upon compieting 15 yoars servioo

*itft rcine county, and a 3.d'% inoreaso (not cumulatíve with the 1.5% increase after 15 yoars)

abovo Stãp 10 upor completing 20 years service with King County; provided, howovor' that the

ernptoy"e'is ellgible for itre ab ãve Step 1 0 premium only if he/she recoives at least ø 3 ,25 rating

onih.þrior:y"ur'* performance evaluatio; For putposes of this provisiol, years of service shall

be basËd o1ihr employee's Adjusted Service Date as that tenir is defined in tho King County

personnel Guidelinss. 
"The 

requirernent that the omployee earn at least a 3,25 rating on the

performancc evaluation shall be waived for any yçar in which the employee did not receive a

ierformance evahlation prior to the start of the calendar year. There shall bs no limit or quota on

ihe number of employe"s aigiUte to tecoive this wago premiurn above Step 10'

3. T¡is Agreement Íìrtly satisfies the parties' bargaining ob,ligatí9ns with respect to

wages for any.anJall CoalitioriAd*ioi.trative Çupport Positions tluouglr December 37'2013.

Thãparties häve agreed to bargain a successor agtesment on wages in coalítion utilizingthe

same proçess âs was agreed toln these negotiatiõns (see September 30, 2008 "Ground Rules for

King bourrty A¿minislrative Support Coaiition Bargainingt' (attached hotçto as Exhibit A) with

tne ãd¿it¡onal agreement that any rnarket surveys oonducted for thoso negotiations will bebased

on the following list ofjurisdictions:

1. Snohomish CountY
. 2. Pierce CountY

3. CitY of Seattle
4, CitY ofBellewe

?: Slli:fäi:ii"
7, CifYofRedmond

' 8. CitY of Renton
9. CitY of I(ent

10, Port of Seattle

4, It is ihe parties' i¡tent to not .simultaneously ptovide employees with both: a) the

wage premiu*. ,rio"noed in Paragraph 2 of this Agroement, and b) an above-top'step merit

pr.*iu. proglam, Therefore, employu.r in bargaining units which have eligibilit¡r for abovs'

iop-step *oit puy arç not eligibleior premium under Paragraþh 2 ofthis Agreement; however',

su.n Uårgulning únits may eIãct to forgo above-top-step merit for their rnembers who are part of

this cqaüJion iñ orcler for-those membà's to be eligible for the premium under Paragraph 2 of this

Agree¡rent. This provision wouid give employees who are coverecl by these administrative

*u!po.t coalition negotiations the option ofi a) oontinuing to receive above'top-step merit pay

thåy have access to inder their lespeotive bargainirrg unit's existing collective baryaining

agreemont, or b) reoeivtng th.e wage premium-undet Paragraph 2 of this Aergeryent' Such

"irploy"", 
*rrsi eleot thei prefenãdìption as a gxoup as part of these negotiations, and must

indìcate their selection wit¡ìn 60 days ãf executiõn of this Agreement, and that selection will
remain in effeet for the duration of this Agreement.

Coalition B argainíng - Ådmínistative
000u0r I I
Page 2
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ADDENDUM A

. 5, This Agreement applies to positions in the classifïcations referenced above

(Paragraph 1) covãr'ed by the iollowing collective batgaining agreernents;

cba
Coile

ContractUnlon

L54Professional & and

Adminishative Employees
lnternational Brotherhood ofTeamstèrs

Local117
156Treatmerit Division,

Profossional & Technical and

A<lrninistrative Suppolt - Dopartment of
Natural Resources and

International Br otherho od of Teamsters

Local 1 17

3s0Appendix K: DePartments Executive

Services (F acilities Management;

Eleotions & Liceusing Services),
Records,
Nafural

Resources & Pa*s, Transpo{qtig4--

Joint Cmfts Council, Construction Crafts

035Department of AssossmentsOffîie & Profe.ssional Ernployees
lntemational Union, Looal I

038Deþartmènts: Public Health of
Alcohol, Tobacco ærd Other Drugs

Prevention), CommunitY and Hurnan

Scruices (Mental lfealth, Çhemical Abuse

and

Of{ice & Professional ErnploYees

Intemational Union, Looal B

046Professional and Technical' Depattment ofEurployees,Professional
Local 17

040Doparhnents: Development and

Bnvironmental Services, Executive Services,

Natural Resources and

P¡ofessional and Technical Employees,
Local l'l

060Departments : Publio Healtlu
Human Seruices

Community andProfessional and Technical Employees,
Local lT

191Non"Commissioned - DeParturent of Adult
and Juvenile Detention

Public Safety Ernployees Union

193Non-Commissioned - King County Sheriff s

Offioe
Public S afety Ernployees Union

428'Wastewater Tleatment Division, Department

of Natural Resources and Staff
Technical Bmployoes Associatiou

273Superior Court - Staff(Wages Only)'Washington State Council of County and

City Employees, Council 2, Local 2084-SC
2'.r4Superior Court - SuPervisors flilagesWashington State Counoil of County and

City Ernployoes, Council 2, Local 2084SGS
080Department of Adult and Juvenile DetentionWashington Stato Council of Courity and

Counoil Looal2lAD
260Medical Examiner - DePartment of Public

Health
Washington State of County ¿nd

Council2 Local 1652
263WorkSource - DePPrtment of Comrnrnity

and l{urnan Servioes
w State Cpuncil of CountY and

Counoil Looal i652M
2',15Industrial and Hazardous Waste'Washinglon State Counoil of County and

Council 16s2R

C oal ltìon Bargaining' Adminis trñtfu e

000u0111
Pape 3

Support Classificatione "
"43,?f 
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6. Th,is.A.greernent shall remain in effect tlilouglr December T,2Aß,

For ternational erhood of Teamsters tocal 117:

Traoey A.

For Office & Professional Employees fnternational UnÍon, Local S:

Arnanda Saylor, errtative

For P and Tecllnical Ernployees, Locnl 17:

Behnaz Representative

Janet , Union Representative

Public Safety

Frederi Mzuragor

F' Ernployees Association;

President

For Washington State Council of County and City Employees, Council 2:

ei;

I{or KingCounty:

J.J Labor Negotiator

/
Date

q/zr///
Date

q,2a' ll

ve

Date

Date

Date

Co al iliott B ar gainìng - ¡klm inís tt'atitte

000u01 I I
Page 4
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CNOUND RULES FORIilNG COUNTY .

aDMTNISTRATIVE SUPPORT COALITION TAnC¿.IwINç

Authrrrity pf the coqntyi The parties a$ree that the courity.is speaking with
óne VoioË, and flrp putt'ier *" ìngugrd in ioalition bqeA.nrnS, r'athef,:Thai

,ooordinated'bargainilg, The County's intereÉt in coalition baÏgainiqg $e.ms

from '.its: effO* to rnaintaìn a consistent Cornpens4tlon: $tr.ti0tFe fol
adminishAtive staff acfoss Dppalfinents. The County is- a wfotg¡ â¡ct eqch of
its departlnents, wÌll be bound þy any agreoment Éeached in fìiq proce$Þ'" , :

',...,1'...'
1 Statu, of Contraètsr The statußi of .ont*cts wilt 4ot,.mgql A' ltglt

peirticipation in:'this',ptdoecs,l oor rpill it' affeqt" fhe,:pf¡ol" Piovisiq'ns 
'of. this

ãF*ehent. Thç partiqç q¡e agleeing to ¡eppen al! oontfaSts.fgi¡tlie purpôse of
nãeptÌating :çbrnÞensaition rofatíng to the : spec.ìfied:' admipisttativ,e supiort

otassifìcations, , I'

.-..-i.
Scopb of'Topic. The scope.of the discussiorrs. v{ill be to negotiate 'Wag9,Íato!

for ihe.classifications at issue. The'parties .may agfee to addrbss'additional

issyes in. the cowse of this bargaining, ' '

Scopg of Classifications, Adminisn'ativg Support olensifig¿tions, inoludjng

the followíngr
fls"ul Specialist 1-4

ADDENDUM C
ADDENDUM A

trXIIIBIT A

Ailministrative $peojalist 1-4

Customers Sorvice Speoialist 1'4
Technical Information Processing Spscialisf 'l-4

Adrninistr'âtive Oflîce Assistant ' , '

Medical Application Speoialist (I{ea!th) ,. ' .

Admipisilative Specialist Supervisor (F1eattç

Admidsrative St¿ff Assistant

that the.pai.tie$ máy agiee tq

1, :A,uthorify of the Conlltion. ThB partiB',s agrge that The Un'ipn coàlidon.is
speaking wiih ong.'vo10e, and that the parties .are enga$ed in cpalition
bargaininglathert than dgordiuated õf thèr rñiônÈ

2,

and
course negotig!ìoins,

4,

5.

1

000U0111 Dxhibit Ä
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Scope qf BargaÍning Units Included. The bargaining units as defined in
Aqtdendum A io this àgreement are inoluded in this ooalition bargarning,

Negotintion Process,

À. Lcad Nggotiators. The lead negotigtor for tho county will be the

Managèr of Labor Relaflons or suoh other negotiator as tay þe appgifed b¿

the Cõunty., The [ead negotiator fol the Coalitionr¡sill be the General Counsel

for Teamstet's Local 117 or such other negotiator as may be appointed by the

Coalition. Only the lead negotiator will have the authority to bind tho part!
that they represent.

B. Table composition, Each party will name a fixed set of partioípants in
tho negotiation. Othets may be permitted to participato as subject matter

expertl but not as members of eaoh.negotiating tearn. llhe unions agree to

naine no more than:two (2) employee.representatives por union; prÔvided that

Lsoal17 may appoint four (4) employee representatives. The County agr€çs

to provide r"i.ur" time to particlpate in negotiation prnvided that such release

time does not interfero wiitr ttre òpemtions of the County. In such event, the

þarties will disouss alternatives to address.the issue'

C, DRtes. The lead negotiator fbr eaoh party shall,set a. cornplete q9t o,f

negcitiating dates beginning in lanoury,2009, and conoluding by April 15,

2009.

D. Location. Rargaining sessions will be held st downtown County

facilitíes.

C(lmmunicatlon' The expeotation is that the parties will bargain at the table

rather thær in the worþIåoe, Prior to issuing writt'en communications with

County ernployees or Union members rçgardinÈ the substance of these

negotiätioni ab*W intending to iszue such a cornmunication will frovide the

other party wíth prior notìce of that communication and wìll atiempt lo-1esglve
any iisues legaldhg the content of the comrirunication prior to publicatiou'

The parties retain the right to corirmunioate with thgit, oonstituenoies in non-

writtãn foun. However, oonsistent wittr ths spirÍt of this eommitment, the

parties will respect the ooncept of prior notico outlined in this paragraph.

ADDENDUM C
ADDENDUM Á.

6.

7,

8.

¿

000U0111 Exhibit A
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Mediation and Fact linding. If the partles fail to reaoh agfeement, the

parties will simultaneousty (i) request the assistance of an impaüial third
party seleoted by the parties; if the p*tiés oannot reaoh agreement, then the

m.diator will be sêlected through the Public Employment' Relations

Commission to mediaùe the negotiatìons; ald (2) appotnt a neutral fact-finder
pursuant to the selection process below. The mediation will be soheduled

ahead of thc fact.finding hearing, The fact-finder shall be oharged to make

lon-binding recomme¡dations to the pafties as to ths terms of an 4greement

regarding. rvago ratos for the olassifioations at issue. The facþfinder shall

consider the marlcel position of the classifications and the econornio

circumstances of the employel in making his or het recommondatlons. The

fact-finding wtll be 
"onolu¿e¿ 

rro later than sixty (60) days after the

conclusion of mediation.with the reoommendaiion to oaoh party. The cost of
the fact-findor shall bo borne equatly by the partíes.

a. Selcction. The parties will attempt to mutually agree on a faot-fïndot.

Absent such agreçment, the parties will request a panel from the Public

Employment Relations Commission and will select a fact fmdor tluough

mutual sttiking.
b. Hearing. The hearÌng procedufe shall be determined by the fact finder

but shall be conducted fairly and expeditiously.
o. Reconmendation. Prior to issuing a formal Tecommendation, the fact
' finder will meot.informally with the pafties to inforn them of his or her

findings. Thereafter; the parties will have ono week to attempt to reach an

agreement, If the partics are unable to reach agreement the faot finder'

shall issue his or het decision,

9,

3

000U0111 Dxhibit A
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Daúcd this 30rl'day of Septeräb gl',,2008'

laiions Manager

.LUNTONNO, 117TEAMSTERS;LOçA

N

. i,

TECHNICAI- EIVÍPLO YEFS. AS SOCIATION

10,

.' IFPTE;LOCAL t7

IFITE,LOCALlT

LOCALB

RcJurn to Individual Bargai¡ing. After ' the issuarjoe of . tlo
recbmmendátig.n, the paúies'nai rettlm tp:ri*ediation or otherwise attempt.to

tesolve the agreement, ,ff tho parties fail ,to':aglbe aftec the fact finding
process, the cõalition proce$31 wilt be conoluded and ths fr,rtie1 wjll'teturn to

bargäinine rhêir lnclivídual oqhtr.bqts...'The pqrtie$ undÞt$t4ndilhat :sYPh :

bargainlng Wi.ll begin freçh, and thepopitlons taken in this coalitionbargaiiriqg
wiii not be app]iðatrt¿ tp that;bar:gaining.,: : , . , 

,r ,.,.. .:,., :,: ,..

'!

Counsil2

Staff

5\9PUBLIC SAFETY

4
000U0111 Exhibit z\
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