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KING COUNTY

Signature Report

September 15,2015

Ordinance 18109

1200 King County Courthouse

516 Third Avenue

Seattle, WA 98 104

KIng County

Proposed No. 2015-03 10.1 sponsors upthegrove and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Washington State Council of County and City

4 Employees, Council 2,Local2lHD (Department of Public

5 Healtþ representing employees in the department of public

6 health; and establishing the effective date of said

7 agreement.

8 BE IT ORDAINED BY THE COLTNCIL OF KING COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

10 King County and Washington State Council of County and City Employees, Council2,

1.t Local 21HD (Department of Public Health) representing employees in the department of

Iz public health, which is Attachment A to this ordinance, is hereby approved and adopted

13 by this reference made a part hereof.
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Ordinance 18109

SECTION 2. Terms and conditions of said agreement shall be effective from

January I,2015, through and including December 31, 2016.

Ordinance 18109 was introduced on 812412015 and passed by the Metropolitan King
County Council on9lI4l2015, by the following vote:

Yes: I - Mr. Phillips, Mr. von Reichbauet, Mr. Gossett, Ms. Lambert,
Mr. Dunn, Mr. McDetmott, Mr. Dembowski and Mr. Upthegrove
No: 0
Excused: 1-Ms.Hague

Phillips,

ATTEST:

Anne Noris, Clerk of the Council
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Attachments: A between and
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AGREEMENT BETWEEN

KING COUNTY AND

WASHINGTON STATE COUNCIL OF'COUNTY AND CITY EMPLOYEES

LOCAL NO. 2l-HEALTH DEPARTMENT, AFL-CIO

NONDISCRIMINATION.......

RECOGNITION AND BARGAINING I-]NIT

MANAGEMENT RIGHTS
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GRIEVANCE PROCEDURE.
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ARTICLE 26: TERM OF AGREEMENT

ADDENDUM A:WAGES

ADDENDUM B: MEMORANDUM OF AGREEMENT: Addressing o'Total Compensation"

Coalition Bargaining;2015-2016 Budget; And Cost-Of-Living Wage Adjustments

For King County Coalition Of Labor Unions Bargaining Unit Memberc2015-2016

I4/ashington State Council of County
January 1,2015 to December 31,20
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AGREEMENT BETWEEN

KING COUNTY AND

\ilASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL NO. 2l-HEALTH DEPARTMENT, AFL-CIO

PREAMBLE

These articles constitute an Agreement, the terms of which have been negotiated in good faith

by representatives of King County (hereinafter referred to as the County or the Health Department)

and'Washington State Council of County and City Employees, Local2l-Health Department, AFL-

CIO (hereinafter referred to as the Union).

The intent and purpose of this Agreement is to promote the continued improvement of the

relationship between the County and the employees represented by the Union by providing a uniform

basis for implementing the right of public employees to join organizations of their own choosing and

to be represented by such organizations in matters conceming their relations with the County, and to

set forth the wages, hours, and other conditions of bargaining unit employees, provided the County

has such authority to act on such matters. This Agreement shall be subject to approval by ordinance

by the County Council of King County, Washington

ARTICLE 1: NONDISCRIMINATION

Sg-ction L. The County and the Union agree all terms and conditions of employment included

in this Agreement shall be administered and applied in a manner that is nondiscriminatory under

federal or state law, or County Ordinance which prohibit discrimination on the basis of one or all of

the following: race, color, age, sex, marital status, sexual orientation, political ideology, creed,

religion, ancestry, or national origin, or disability. Disputes arising under this article shall not be

subject to arbitration procedures provided in Article 5 of this Agreement.

Section 2. Whenever words denoting the feminine or masculine gender are used in this

ARTICLE 2: RECOGNITION AND BARGAINING UNIT

Section 1. The County hereby recognizes the Union as the exclusive collective bargaining

27

Washington State Council of County and City Employees,
January 1,2015 to December 3i,,2016
070c0t I5
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representative of Health Department employees whose job classifications are listed in the attached

Addendum.

ARTICLE 3: MANAGEMENT RIGHTS

Section l. The right to hire, appoint, promote, discipline for just cause, improve efficiency,

and determine work schedules and the location of Department facilities are examples of management

prerogatives. tt is understood that the Health Department retains its right to manage and operate its

divisions except as may be limited by an express provision of this Agreement. This Agreement shall

not limit the right of the County to contract for services of any and all types, except that the County

agrees not to contract out for services that would result in the elimination of bargaining unit positions.

Section 2. Delivery of health services in the most efficient, effective, and courteous manner is

of paramount importance to the County and, as such, maximized productivity is recognized to be an

obligation of the parties to this Agreement. In order to achieve this goal, the parties hereby recognize

the County's and the Department's right to determine the methods, processes, and means of providing

health services, the right to increase or diminish operations, in whole or in part, the right to increase,

diminish or change equipment, including the introduction of any and all new, improved, or automated

methods or equipment, and the assignment of employees to specific jobs within the bargaining unit.

Section 3. The Union recognizes the County's and the Department's right to establish and/or

revise the Department's performance evaluation system. Such system may be used to determine

acceptable performance levels, prepare work schedules, and to measure the performance of each

employee or group of employees.

Section 4. Payrotl Reopener Language - The parties agree the County has the right to

implement a common biweekly payroll system that will standardize pay practices and Fair Labor

Standards Act work weeks. The parties agree that applicable provisions of the çollective bargaining

agreement may be re-opened at any time during the life of this agreement by the County for the

purpose of negotiating these standardized pay practices, to the extent required by law.

AND

Sectio..n 1". It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union shall remain members in good standing, or pay an agency

Washìngton State Council of County and City Employees,
January 1,2015 to December 31, 2016
070c01 1s
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fee to the Union for their representation to the extent permitted by law. All employees hired in

positions covered by this Agreement on or after its effective date shall, on the thirtieth (30th) day

following such employment, become and remain members in good standing in the Union, or pay an

agency fee to the Union for their representation to the extent permitted by law. Employees who

qualify for exemption from this requirement based upon a good faith religious belief, or bona fide

religious tenets or teachings of a church or religious body of which the employee is a member, shall

contribute an amount equivalent to regular Union dues or agency fee to a norneligous charity

mutually agreed upon by the employee and the Union.

Section 2. The County agrees to deduct from the paycheck of each employee, who has so

authorized it, regular monthly dues (or agency fees) uniformly required of members of the Union.

The amounts deducted shall be transmitted monthly to the Union on behalf of the employees

involved. Authorization by the employee shall be on a form approved by the parties hereto and may

be revoked by the employee upon request. The performance of this function is recognized as a

service to the Union by the County.

Sectio4,3. The Union agrees to indemni$ and save harmless the County from any and all

liability resulting fiom the dues check-offsystem, the Union security obligation, and the religious

exemption requirements, except as delineated in Section 4 below.

Section,f, Failure by an employee to abide by the afore referenced provisions shall constitute

cause for discharge of such employee; provided, however, it shall be the responsibility of the Union

to notiff the Health Department Director, with a copy to the Department of Executive Services,

Human Resources Division Director, in writing when it is seeking discharge of an employee for

noncompliance with Section 1 of this Article. When an employee fails to fulfill the union security

obligations set forth within this Article, the Union shall forward a "Request for Discharge Letter" to

the Health Deparlment Director (with copies to the affected employee and the Human Resources

Division Director of the Department of Executive Services). Accompanying the discharge letter shall

be a copy of the letter to the emplo ee from the Union explaining the omployee's obligation utder

Article 4, Section 1.

The contents of the "Request for Discharge Letter" shall specifically request the discharge of

lhashington State Council of County and City Employees, Council 2, Local 2l HD - Department of Public Health
January I,2015 to December 31, 2016
070c01 15
Page 3
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the employee for failure to abide by Article 4, Section 1, but provide the employee and the County

with thirty (30) calendar days' written notification of the Union's intent to initiate discharge action,

during which time the employee may make restitution in the amount which is overdue. Upon receipt

of the Union's request, the Health Department Director shall give notice in writing to the employee,

with a copy to the Union and the County that the employee faces discharge upon the request of the

Union at the end of the thirty (30)-calendar day period noted in the Union's "Request for Discharge

Letter" and that the employee has an opportunity before the end of said thirty (30)-calendar day

period to present to the Health Department Director any information relevant to why the Health

Department should not act upon the Union's written request for the employee's discharge. In the

event the employee has not yet fulfilled the obligation set forth within Section 1 of this Article within

the thirty (30)-calendar day period noted in the "Request for Discharge Letter," the Union shall

thereafter reaffirm in writing to the Health Department Director with copies to the affected employee

and the County, its original written request for discharge of such employee. Unless sufficient legal

explanation or reason is presented by the employee why discharge is not appropriate or unless the

Union rescinds its request for the discharge the County shall, as soon as possible thereafter, effectuate

the discharge of such employee. If the employee has fulfilled the union security obligation within the

thirfy (30)-calendar day period, the Union shall so notifr the Health Department Director in writing,

with a copy to the County and the affected employee. If the Union has reaffirmed its request for

discharge, the Health Department Director shall notify the Union in writing, with a copy to the

County and the affected employee, that the Department effectuated, or that the Health Department has

not discharged the employee, setting forth the reasons why it has not done so.

ARTICLE 5: GRIEVANCT PROCEDURE

Section L. The Department recognizes the importance and desirability of settling grievances

promptly and fairly in the interest of continued good employee relations and morale. To accomplish

this, every effort will be made to settle grievances at the lowest possible level of supervision with the

to

27

28

provided the immediate supervisor is notified.

Section 2. A contract grievance in the interest of a majority of the employees in the

Washington State Council of County and City Employees,
January 1,2015 to December 31,2016
070c01 I 5
Page 4
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bargaining unit shall be reduced to writing by the Union and may be introduced at Step 2 of the

grievance procedure and processed within the time limits set forth therein.

Section 3. Grievances processed through Step 3 ofthe grievance procedure are to be heard on

Department time and no employee shall receive compensation beyond normal working hours while

attending grievance meetings unless stipulated otherwise by the parties'

Section 4. Employees wiil be unimpeded and free from restraint, interference, coercion,

discrimination, or reprisal in seeking adjudication of their grievance.

probationary employees shall not have the right to pursue grievances over dismissal but shall

be able to pursue grievances as otherwise provided. Regular employees reverted during probation

shall not have the right to pursue grievances over reversion but shall be able to pursue grievances as

otherwise provided.

Section 5. Definition. Any dispute arising during the term of this Agreement between the

County and the Union or between the County and any employee covered by this Agreement

concerning the interpretation, application, claim of breach or violation of the express terms of this

Agreement shall be deemed a grievance.

Working days referred to in the grievance procedure shall be defined as Monday througþ

Friday excluding observed holidays.

Any time limits agreed to in the grievance procedure may be extended for stated periods of

time by the appropriate parties by mutual agreement in writing. Failure by an employee or the Union

to comply with any time limitation of the procedure of this Article shall constitute withdrawal of the

gnevance.

Section 6. Grievance procedure.

Sten 1: A grievance shall be presented in writing by the aggrieved employee and/or

Union representative to the employee's immediate supervisor within ten (10) working days of the

alleged contract violation or knowledge of the violation. The grievance notice shall be dated and

shall include the date of the incident, the issue(s), and the due date (ten (10) working days) for the

immediate supervisor's response. After consulting with the District AdministratorÀ4anager, the

immediate supervisor shall attempt to resolve the matter and notifu the employee or Union

lhashington State Council of County and City
January 1,2015 to December 31, 2016
070c01 I s
Page 5
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representative in writing within ten (10) working days of receipt of the grievance.

If the employee and/or Union representative do not receive a response at Step I within the

time frames listed above, the grievance may be elevated to Step 2. If the grievance is not pursued to

the next step within ten (10) working days following receipt of the written Step I response from the

immediate supervisor, it shall be presumed resolved.

Step 2: If the grievance is not resolved at Step 1 or is filed initially at Step 2,the

employee or Union representative shall presgnt the grievance in writing, speciSing the section(s) of

the contract allegedly violated and the remedy sought. The grievance shall then be presented to the

Division Manager for investigation, discussion and written reply. The Division Manager, after

consulting with the Department Director, shall meet with the Union and the grievant within ten

working days. The Division Manager then will make a written decision and present it to the

aggrieved employee andlor Union representative with a copy mailed to the Union within ten (10)

working days of the Step 2 grievance hearing. If the employee andlor Union representative do not

receive a response at Step 2 within the time frames listed above, the grievance may be elevated to

Step 3. If the grievance is not pursued to the next higher level within ten (10) working days from the

Union's receipt of the Division Manager's written response, it shall be presumed resolved.

Step 3: If the decision of the Division Manager has not resolved the grievance, the

grievance may be presented to the Director of the Office of Labor Relations and the Health

Department personnel Office. The Director of the Office of Labor Relations or designee shall hear

the grievance and respond in writing to the employee and Union representative within ten (10)

working days following the presentation of the grievance. The meeting to hear the grievance will be

scheduled as soon as practical, but not less than thirty (30) days after receipt of the Step 3 grievance

by the Director of the Office of Labor Relations.

Step 4: If the Step 3 decision does not resolve the grievance to the satisfaction of the

Union or the County, either the Union or the County may request arbitration within thirty (30)

to written or oral

reprimands shall not be appealed to arbitration. The request for arbitration must speciff:

a. Section(s) of the Agreement allegedly violated28

Page 6

Council 2, Local 2I HD - Department of PublicWashington State Councìl of County and City Employees,
January 1,2015 to December 31,2016
070c01 I 5
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b. Nature of the alleged violation

c. Remedy sought

The Union and the County shall then select a third disinterested party to serve as arbitrator. In

the event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be selected

from a panel of seven arbitrators furnished by the Federal Mediation and Conciliation Service

(FMCS). The arbitrator will be selected from the list by the Department representative and the Union

alternately striking a name from the list until only one remains.

In connection with any arbitration proceeding held pursuant to the Agreement, it is understood

as follows:

l. The arbitrator shall have no power to render a decision that will add to, subtract

from, alter, change, or modiff the terms of this Agreement, and all other matters shall be excluded

from arbitration.

2. The decision of the arbitrator shall be final, conclusive and binding upon the

County, the Department, the Union, and the employee involved.

3. The cost of the arbitrator shall be borne equally by the Department and the Union.

Each party shall bear the cost of presenting its own case including the cost of any witnesses appearing

on that party's behalf. Each party shall bear the cost of it's own attomey fees regardless of the

outcome of the hearing.

4. The arbitrator's decision shall be made in writing and shall be issued to the parties

within thirty (30) calendar days after the case is submitted to the arbitrator.

5. Any arbitrator selected under Step 4 of this Article shall function pursuant to the

voluntary labor arbitration regulations of the American Arbitration Association unless stipulated

otherwise in writing by the parties to this Agreement

There shall be no strike, cessation of work or lockout during hearings or arbitrations.

Arbitration awards or grievance settlements shall not be made retroactive beyond the date of

the occurrence or nonoccuffence upon which the grievance is based, that date being fourteen (14)

calendar days or less prior to the initial filing of the grievance.

Mediation: Prior to submitting a dispute to arbitration, the parties may agree to select a

Washington State Council of County and City Employees, Council 2, Local 2lHD - Department of Public
January 1,2015 to December 3i,,2016
070c01 I 5
Page 7
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neutral third party to serve as mediator. If mediation is not successful, arbitration may be requested

as provided above, within thirty (30) days after the mediator or one of the parties declares impasse.

Section 7. An employee covered by this Agreement must, upon initiating objections relating

to disciplinary action, use either the contractual grievance procedure contained herein or disciplinary

appeals under the King County Personnel Guidelines.

Under no circumstance may an employee use both the contractual grievance procedure and a

personnel system appeal procedure relative to the same action. If there are dual filings with the

grievance procedure and a personnel system appeal procedureo the County will send notice of such

filings by certified mail to the employee(s) and the Union. The Union will notifu the Director of the

Office of Labor Relations by certified mail within fifteen (15) calendar days from the date of receipt

of the notice if it will use the contractual grievance procedure. If no such notice is received by the

Director of the Office of Labor Relations, the contractual grievance action shall be deemed to be

withdrawn.

ARTICLE 6: WORK STOPPA.SES

The County, Department, and Union agree that the public interest requires the efflrcient and

uninterrupted performance of all health services and, to this end, pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. During the life of the Agreement, the Union shall

not cause any work stoppage, strike, slowdown, or other interference with County and/or Department

functions by employees under this Agreement. The Union agrees to take appropriate steps to end

such interference if it occurs. Employees shall not cause or engage in any work stoppage, strike,

slowdown, or other interference with County and/or Department functions for the term of this

Agreement. Employees covered by this Agreement who engage in any of the foregoing actions shall

be subject to such disciplinary actions as may be determined by the County and/or Department,

including but not limited to, the Íecovery of any financial losses suffered by the County and/or

Department.

Section 1.

A. Effective January I,2015,the wage rates in efÊect the previous December 31st for

27

Washíngton State Councíl of County and City
January 1,2015 to December 31,2016
070c01 1 5
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all employees shall remain as represented in Addendum A arid consistent with the 2015 King County

Squared Table Salary Schedule.

2015 - Effective January l,2015,employees rates of pay shall be increased by 2.00%

for a Cost-of-Living Allowance (COLA) pursuant to the Total Compensation Agreement. '

2016 - Effective January 1,2016, employee rates of pay shall be increased by 2.25%

for a Cost-of-Living Allowance (COLA) pursuant to the Total Compensation Agreement.

Total Compensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living Wage Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum B.

B. Economic and Fiscal Conditions Reopener. The parties agree when significant

shifts in economic and fiscal conditions occur during the term of this agreement, the parties agree to

reopen negotiations for COLA when triggered by either an increase in the King County

unemployment rate of more than2percentage points compared with the previous year or a decline of

more than 7o/o, inCounty retail sales as determined by comparing current year to previous year. Data

will be derived from W'ashington State Department of Revenue. By no later than July 30th of each

year of this agreement, the county will assess whether the economic measurements listed above

trigger contract reopeners on COLA for the subsequent year.

C. Bi-Weekly Payroll. Management may take whatever action necessary to

implement bi-weekly pay.

Section 2. V/hen a position is reclassified to a new or different class having a different salary

range, the employee occupying the position immediately prior to and at the time of reclassification

shall receive the salary rate which shall be determined in the same manner as for a promotion;

provided that, if the employee's salary prior to reclassification is higher than the maximum salary of

the range for such new or different class, he shall continue to receive such higher salary as an

..incumbent" for so long as he remains in such position or until the regular salary for the classification

Ilashington State C ouncil
Jønuary 1,2015 to Decem
070c01 15
Page 9
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exceeds the "incumbent" rate of pay.

Section 3.

A. Pay Ranges: Pay ranges and pay range assignments shall be as set forth in

Addendum A.

B. Step Increases:

1. Salary increases upon completion of Probation. Prospective upon

implementation of this agreement, employees may receive within-range increases from one step to the

next higher step upon satisfactory completion of the probationary period. All probationary-period pay

increases must be supported by documented performance appraisal. Probationary-period pay

increases exceeding Step 5 must have prior written approvals by the Department Director.

2. Regular Step Increases. Step increases shall be granted on January lst of

each year, and shall be based upon satisfactory performance.

Washington State Council of County and Ciry Employees, Council 2, Local 2I HD - Department
Jønuary 1,2015 to December 31,2016
070c01 I 5
Page I0
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ARTICLE 8: ANNUAL VACATIONS

Section l. Full-time benefit eligibie employees, shall receive vacation benefits as indicated in

the foilowing table:

Annual
Leave

in Days

Full Years of Service

T2Upon hire through end of Year 5

15Upon beginning of Year 6

l6Upon beginning of Year 9

20Upon beginning of Year 11

2tUpon beginning of Year t7

22Upoh beginning of Year 18

23Upon beginning of Year 19

24Upon beginning of Year 20

25Upon beginning of Year 2I

26Upon beginning of Year 22

27Upon beginning of Year 23

28Upon begiruring of Year 24

29Uponbeginning of Year 25

30Upon beginning of Year 26
and beyond

Benefit eligible employees shall expend accrued hours of vacation on an hour-for-hour basis'

That is, an employee working a 1O-hour day shall use 10 hours for each day of vacation.

Sgction 2. Benefit eligible employees shall accrue vacation benefits on an hourly basis.

Section 3. Vacation benefits for benefit eligible part-time employees will be established

upon the numbe+ of regular cornpensated hours.

Section 4. No person shall be permiued to work for compensaiion for the County in any

capacity during the time when vacation benefits are being drawn.

and City Employees,
16

27

28
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Section 5. Vacation may be used in one-half hour increments at the discretion of the

department director or his appointed designee.

Section 6. Benefit eligible employees who leave King County employment for any reason

will be paid for their unused vacation up to the maximum specified herein, Employees shall forfeit

the excess accrual prior to December 31st of each year.

Section 7. "Short term" Temporary employees will not be granted vacation benefits.

Section 8. In cases of separation by death, payment of unused vacation benefits shall be made

to the employee's estate, or in applicable cases, as provided by R.C.W., Title 11.

Section 9. Employees eligible for vacation leave may accrue up to sixty days vacation leave,

prorated to reflect their normally scheduled workweek, Such employees shall use vacation leave

beyond the maximum accrual amount on or before the last pay period that includes December 31 of

each year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture

of the vacation leave beyond the maximum amount unless the appointing authority has approved a

carryover of such vacation leave because of cyclical workloads, work assignments or other reasons as

may be in the best interests of the County.

Section 10. Shared leave. Benefit eligible employees may share leave with other County

employees in accordance with King county ordinance on this subject.

Donation of vacation leave hours and donation of sick leave hours:

A. Vacation leave hours.

L. Any benefit eligible employee who is employed at least half-time and

receives vacation and sick leave, may donate a portion of his or her accrued,vacation leave to a full-

time employee or part-time employee who is employed at least half-time and receives vacation and

sick leave. Such donation will occur upon written request to and approval of the donating and

receiving employees' department director(s), except that requests for vacation donation made for the

pu{poses of supplementing the sick leave benefits of the receiving employee shall not be denied

departmental hardship for the receiving departmenl

2. The number of hours donated shall not exceed the donor's accrued vacation

credits as of the date of the request. No donation of vacation hours shall be permitted where it would

Washington State Council of County
January 1,2015 to December 3./,20

and
16

070c01 I 5
Page 12

28

Cíty Employees, Council 2, Locql 2lHD - Department of Public Health



1

)

3

4

5

6

7

I
9

10

11,

t2

13

t4

15

16

t1

18

t9

20

2l

22

23

24

25

26

27

28

109

cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

3. Donated vacation leave hours must be used within ninety (90) calendar days

following the date of donation. Donated hours not used within ninety (90) days, or due to the death of

the receiving employee, shall revert to the donor. Donated vacation leave hours shall be excluded

from vacation leave payoff provisions contained in this chapter. For purposes of this section, the first

hours used by an employee shall be accrued vacation leave hours.

B. Sick leave hours

l. Any benefit eligible full-time employee, or benefit eligible part-time

employee who is employed at least half-time and receives vacation and sick leave, may donate a

portion of his or her accrued sick leave to a full-time employee or part-time employee who is

employed at least halÊtime and receives vacation and sick leave, upon written notice to the donating

and receiving employee' s department director(s).

2. No donation shall be permifted unless the donating employee's sick leave

accrual balance immediately subsequent to the donation is one hundred (100) hours or more. No

employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar

year.

3. Donated sick leave hours must be used within ninety (90) calendar days.

Donated hours not used within ninety (90) days or due to the death of the receiving employee shall

revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this Agreement, and sick leave restoration provisions contained in this Agreement. For

purposes of this section, the first hours used by an employee shall be accrued sick leave hours'

C. All donations of vacation and sick leave made under this chapter are strictly

voluntary. Employees are prohibited from soliciting, offering or receiving monetary or any other

compensation or benefits in exchange for donating vacation or sick leave hours'

D. All vacation and sick leave hours donated shall be converted to a dollar value

based on the donor's straight tirne hourly rate atthe time of donation. Such dollar value will then be

divided by the receiving employee's hourly rate to determine the actual number of hours received.

Unused donated vacation and sick leave shall be reconverted based on the donor's straight time

I4rashington State Council of County
January 1,2015 to December 31,20
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hourly rate at the time of reconversion.

Section 11. All other leaves shall be as provided by King County Ordinance

ARTICLE 9: HOI,IDAYS

Sectio4.1. The following day or days in lieu thereof shall be recognized as holidays without

salary deduction for benefit eligible employees:

New Year's Day

Martin Luther King, Jr.'s Birthday

President's Day

Memorial Day

lndependence Day

Labor Day

Veteran's Day

Thanksgiving Day

Day after Thanksgiving Day

Christmas Day

2 Personal Holidays

January I

Third Monday in January

Third Monday in February

Last Monday in May

July 4

First Monday in September

November 11

Fourth Thursday in November

Day immediately following

December 25

'Whenever any holiday specified above falls upon a Sunday, the following Monday shall be

considered a holiday. Whenever any holiday specified above falls upon a Saturday, the preceding

Friday shall be considered the holiday; provided, however, paid holidays falling on Saturday or

Sunday, shall be recognized and paid pursuant to Section 4 on those actual days (Saturday or Sunday)

for employees who are regularly scheduled to work those days. Payment pursuant to Section 4 shall

be made only once per affected employee for any one holiday'

Section 2. Personal HolidaYs

^, 
Benefit eligible employees shall be granted two personal holidays to be

administered through the vacation plan. One personal holiday shall be added to the vacation leave

bank in the pay-period that includes the first day of October and one personal holiday will be added'in

the pay-period that includes the first day of November each year.

I{ashington State Council of County ønd City
January 1,2015 to December 31,2016
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b. personal holidays shall be administered through the vacation plan and can be used

in the same manner as any earned vacation day.

Section 3. Holidays paid for but not worked shall be recognized as time worked for the

purpose of determining weekly overtime.

Section 4. Benefit eligible employees who work on a holiday shall be paid for the holiday at

their regular straight-time hour rate of pay and, in addition, shall be paid at the rate of one and one-

half (l-|l2)times their regular straight-time hourly rate of pay for hours worked'

Seçtion 5. To qualify for holiday pay, benefit eligible employees covered by this Agreement

must have been on the payroll prior to the holiday and on pay status the normal workday before and

the normal workday after the holiday; provided, that employees returning from nonpay leave starting

work the day after a holiday shall not be entitled to pay for the holiday preceding their first day of

work.

Section 6. A benefit eligible part-time employee shall receive prorated paid holiday time off

(or paid time off in lieu thereof) based upon straight time hours compensated during the pay period

immediately prior to the pay period in which the holiday falls.

Section 7. Holiday Pay for Employees on Alternative Work Schedules'

Benefit eligible employees scheduled to work an alternative work week, such as four ten-horu

days, shall be granted no more than ninety-six (96) holiday hours (to include Personal Holidays) per

year. Benefit eligible employees working alternative work weeks whose departments close on a

designated holiday will be allowed to use accrued but unused time off (vacation or compensatory

time) for time off that exceeds their standard work day or take leave without pay, or by mutual

agreement with the supervisor, the employee shall be allowed to work to make up the hours during

that same work week. [n no event will the rescheduling of hours in this manner be allowed if the

resulting hours of work will result in overtime pay. When a holiday falls on an employee's regularly

scheduled day off, the employee will have the option of receiving the holiday pay atthe straight time

rate in the same pay period or of scheduling an alternate paid day offwithin thirty (30) days of the

actual holiday.

Section 8. Holiday Pay for Employees Working ina24 hour facility,

llashíngton State Council ofCounty and
January 1,201
070c01 Is
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, In each instance noted below, holiday pay for work on a holiday is included in the bi-monthly

pay schedule. In addition to this holiday pay for work on a holiday, employees working in a 24 hour

facility will have the following options:

A. Scheduled / \ilorking: A benefit eligible employee has the option of payment for

actual hours worked at one and one half (l-ll2) times their regular straight time hourly rate or

compensatory time for actual hours worked times the rate of one and one half (1-112).

B. Scheduled / Not Working: If a benefit eligible employee is normally scheduled to

work an eight (8) hour day, then no action is necessary other than submitting a leave request. If'an

employee is scheduled for more than eight (8) hours, a vacation request must be submitted for time

off beyond eight (S) hours. For example, if scheduled to work ten (10) hours, then the employee must

submit a request for two (2) hours using vacation, compensatory time, or time without pay.

C. Not Scheduled / Working: A benefit eligible employee must be compensated for

the holiday falling on a regularly scheduled day off. The employee must choose between eight (8)

hours of Holiday pay or eight (8) hours of compensatory time eamed at their regular straight rate.

Employees will not be required to take compensatory time within thirty (30) days. For time spent

working on a holiday that falls on a regularly scheduled day off payment for actual hours worked

shall be paid at l-1/2 times the hourly rate or compensatory time for actual hours worked at l-ll2

times the hours worked.

D. Not Scheduled / Not Working: A benefit eligible employee must be

compensated for the holiday falling on a regularly scheduled day off. This employee must choose

between eight (8) hours of holiday pay or eight (8) hours of compensatory time earned at a straight

rate. Employees will not be required to take compensatory time within thiny days.

ARTICLE 10: SICK LEAVE.INDUSTRIAL INJURY AND BEREAVEMENT LEAVE

Sick leave and time off for family medical reasons shall be administered in accordance with

the provision of King County Substitute Ordinance No. 13377, including but not limited to:

A. eligibility for family and medical leave;

B. administration of family and medical leaves;

C. verifïcations for determining eligibility for family and medical leave;

Il/ashington State Council of County
January 1,2015 îo December 31,20
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D. use of accrued leave to supplement workers compensation payments;

E. medical benefit coverage during family and medical leave; and

F. return to work rights upon completion of leave'

The sections below are intended to describe, but not modiff or expand, the provisions of the

ordinance. If, during the term of this Agreement, the county council adopts amendments to the

Family and Medical Leave provisions which affect eligibility or benefit levels, the County agrees to

negotiate the effect of such amendments if requested by the Union.

Section 1". Every benefit eligibte employee shall accrue sick leave benefits at the rate of

0.046l6hours for each hour in a pay status exclusive of overtime up to a maximum of 8 hours per

month. Employees shall accrue sick leave from their date of hire in a leave eligible position'

Section 2. Sick leave may be used in one-half hour increments at the discretion of the

division manager.

Section 3. There shall be no limit to the hours of sick leave benefits accrued by an employee'

Section 4. Accrued sick leave may be used for the following reasons:

1.. The benefit eligible employee's bona fide illness; provided, that an employee who

suffers an occupational illness may not simultaneously collect sick leave and worker's compensation

payments in a total amount greater than the net regular pay of the employee.

2. The benefit eligible employee's incapacitating injury, provided that:

a. A benefit eligible employee injured on the job may not simultaneously

collect sick leave and worker's compensation payments in a total amount greater than the net regular

pay of the employee;

b. A benefit eligible employee may not collect sick leave for physical

incapacity due to any injury or occupational illness which is directly traceable to employment other

than with the CountY.

3. Exposure to contagious diseases and resulting quarantine.

4. A benefit eligible female employee's.temporary disability caused by or contributed

to by pregnancy and childbirth'

5. The benefit eligible employee's medical or dental appointments, provided that the

Page 17
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employee's appointing authority has approved the use of sick leave for such appointments.

6. To care for the benefit eligible employee's child or the child of an employee's

domestic partner if the following conditions are met:

a. The child is under the age of eighteen;

b. The benefit eligible employee is the natural parent, stepparent, adoptive

parent, legal guardian or other person having legal custody and control of the child;

c. The benefit eligible employee's child or the child of an employee's

domestic partner has a health condition requiring the employee's personal supervision during the

hours of his/her absence from work;

d. The employee actually attends to the child during the absence from work.

Section 5. Illness within the employee's immediate family which requires the attendance of

the employee or where the employee's presence on the job could jeopardize the health of fellow

employees. Under these conditions, the employee may use accrued sick leave the same as if the

employee was personally under a medical disability. The supervisor may require a doctor's certificate

showing the requirement that the employee be in attendance'

Section 6. In oach case of absence due to illness or injury, it shall be the responsibility of the

employee to notiff the employee's supervisor of the absence and the anticipated duration of the

absence. Except in emergency situations, failure to notifu the supervisor of an absence prior to the

commencement of the employee's shift shall be grounds for disciplinary action.

Section 7. Up to one day of sick leave may be used by an employee for the purpose of being

present at the birth of his/her child.

Section 8. An employee who has exhausted all of his/her sick leave may use accrued vacation

leave as sick leave before going on leave of absence without pay, if approved by the department'

Section 9. Department management is responsible for the proper administration of the sick

leave benefit.

reason

of temporary lay-off due to lack of work or funds, shall cancel all sick leave currently accrued to the

employee. Should the employee resign in good standing, or separate for non-disciplinary medical

Washington State Council of County
January 1,2015 to December 31,20
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reasons, and return to the County within two years, accrued sick leave shall be restored.

Section,11. Sick leave because of an employee's physical incapacity will not be approved

when the injury is directly traceable to simultaneous employment other than with King County.

Section 12. King County will reimburse those employees who have at least five (5) years

service and retire as a result of length of service or who terminate by death, thirty-five percent (35%)

of their unused, accumulated sick leave. All payments shall be made in cash, based on the

employee's base rate, and there shall be no deferred sick leave reimbursement. .

Section l_3. Employees injured on the job cannot simultaneously collect sick leave and

workers compensation payments greater than net pay of the employee. Administrative rules will be

established to allow for payments equal to net regular pay of employees qualifuing under workers

compensation.

Section 14. Employees will be allowed to use paid sick leave for volunteering at their

children's school as provided for by King County Ordinance'

Section 15. Wellness Incentive;

Regular and term-limited temporary employees who have been employed for a fullcalendar

year and during a calendar year use less than thirty-three (33) hours of sick leaven may convert eight

(8) hours of unused, accrued sick leave to a personal vacation day to be used in the next calendar

year. This incentive shall be prorated for part-time employees'

INDUSTRIAL INJURY

Section 16. All employees shall be covered by the County's Industrial Insurance Program

except that any claim filed under the City's Industrial Insurance Program prior to the date of transfer

Date, whether still open or reopened after that date, shall continue to be administered by the City of

Seattle under its program

Section 17. Appeal¡ of any denials under this Article shall be made through the Department

of Labor and Industries as prescribed in Title 51 RCW.

Sectign 18. Annual Entitlement. All benefit eligible employees shall be entitled to three

working days of bereavement leave per eàch occurrence of death of members of their immediate

070c01 I5
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family. For purposes of this section, "immediate family" shall mean peßons related by blood or

maniage or legal adoption as follows: mother, mother-in-law, father, father-in-law, legal spouse' son'

daughter, grandparent, grandchild, brother or sister of the employee or, in lieu of the legal spouse' a

significant other person or domestic partner living in the employee's household'

section Lg. use of sick Leave for Bereavement Purposes. Full time regular employees who

have exhausted their bereavement leave shall be entitled to use sick leave in the amount of three days

for each instance when death exists to a member of the employee's immediate family. One day of

sick leave per year may be used for the attendance of a funeral of other than a member of the

employee's immediate familY.

Section 20. In cases of family death where no sick leave benefit is authorized or exists, an

employee may be granted leave without pay.

Seqtion 21., Holidays and Regular Days Off. In the application of Bereavement Leave,

holidays or regular days off falling within the prescribed period of absence shall not be charged'

Section 22. pro-Rata Benefit for Parttime Regular Employees. Part-time regular employees

shall be entitled to bereavement leave prorated to their normal work schedule.

ARTICL-E 11: 9RGAN DONORS LEAVE

Section l. Leave for Organ Donors. The Department shall allow employees eligible for

family leave, sick leave, vacation leave or leave of absence without pay who are voluntarily

participating as donors in life-giving or life-saving procedures such as, but not limited to, bone

ma11ow transplants, kidney transplants, or blood transfusions to take five (5) days paid leave without

having such leave charged to family leave, sick leave, vacation leave or leave of absence without pay;

provided that the emploYee shall:

l. Give the Department reasonable advance notice of the need to take time off from

work for the donation of bone marrow, a kidney, or other organs or tissue, if there is a reasonable

expectation that the employee's failure to donate may result in illness, injury, pain or the eventual

death of the identified recipient.

2. provide written proof from an accredited medical institution, organization or

individual as to the need for the employee to donate bone malÏow' a kidney, or other organs or tissue
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or to participate in any other medical procedure where the participation of the donor is unique or

critical to a successful outcome.

Section 2. Time off from work for the pulposes set out above in excess of five (5) working

days shall be subject to existing leave policies contained in this collective Bargaining Agreement.

ARTICLE 12. LIMITED DUTY ASSIGNMENT DUE TO PREgNANCY

Se$tion 1. It is the policy of the County to recognize that pregnancy is a normal event in a

\iloman's life and that provisions shall be made to provide all female employees (full-time regular or

part-time regular) the opportunity to continue to participate in the work force during and up to three

(3) months after a pregnancy.

Section 2. A female employee, who upon the advice of her physician, cannot safely perform

all of the normal duties of her job due to pregnancy and who indicates a desire to continue working

prior to taking sick or matemity leave for which she may otherwise be eligible, shall upon

concurrence of the director receive consideration for temporary reassignment. The County shall,

where reasonably possible, accommodate a female employee's desire for medically approved

continued employment during pregnancy and up to three (3) months thereafter via one (1) or more of

the three (3) alternatives listed. The first alternative shall have preference and assignments and/or

reassignments shall be given within an employee's department where possible. The Human

Resources Division of the Department of Executive Services shall be responsible for coordination of

the following limited duty alternatives:

A. Ternporary assignment to limited duties within the employee's classification;

B. Temporary reassignment of the employee to a similar classif,rcation with equal pay

for which the employee is qualified;

C. Only if the director concurs that an employee cannot reasonably be accommodated

by paragraphs Section 2.A or B in this Article, temporary reassignment of the employee can be made

to another classification for which the employee is qualified but with lesser pay, to be assigned at the

pay step elosest to that which the employee was reeeiving in her normal job classifieation

Section 3. The executive shall determine and facilitate any necessary interfund transfers when

an employee is temporarily reassigned to another department.

Ilashington State Council of County and City
January 1,2015 to December 31,2016
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Section 4. Limitations.

A. Temporary assignments and/or reassignments made pursuant to this Article shall

be limited to the period of temporary incapacity caused by pregnancy both before childbirth and upon

return to work, all prior to the time when released by the employee's physician to retum to full duty.

B. For the purposes of this Article, temporary incapacity is.defined as the period

during which because of pregnancy the employee cannot perform all of her regular duties but is

capable of performing a temporary limited duty assignment provided by the County as listed in

Section 2 of this Article and, for purposes of this Agreement, in no instance shall such temporary

incapacity extend more than three (3) months after termination of the pregnancy.

C. Female employees shall continue to be eligible for paid accrued vacation and sick

leave and leave of absence without pay pursuant to the personnel rules and provisions of this

Agreement duringthe period of temporary incapacity due to pregnancy, pregnancy related conditions,

and parenting.

ARTICLE 13: MEDICAL. DENTAL. LON RM DISARII,ITY. AND LIF'E INSURANCE

Section L. Eligible unit employees will participate in the County group MedicallDental and

Life Insurance Programs

Section 2. Medical/Dental and Life Insurance benefits shall be as provided for in the Labor-

Management Insurance Committee, which is comprised of representatives from the County and its

labor unions.

Section 3. The Union and the County agree to incorporate changes to employee insurance

benefits which the County may implement as a result of agreement of the Joint Labor-Management

Insurance Committee.

ARTICLE 14: UNION REPRESENTATIVES

Section 1. The Staff Representative of the Union may, after notifying the Health Department

official in charge, visit the work location of employees covered by this Agreement at any reasonable

activities during such visits to matters relating to this Agreement. Department work hours shall not

be used by employees or Union representatives for the conduct of Union business or the promotion of

I{ashíngton State Council of Counþ and City Employees, Council 2, Local 2lHD - Department oJ'Public Health
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Union affairs.

section 2. The county agfees that during working hours, on the county's premises, duly

authorized employee representatives of the Union shall be allowed to post and distribute Union

notices, attend authorized negotiations, joint labor management committee meetings, participate in

contract administration meetings and present a packet of union information to new bargaining unit

members, with the prior or standing approval of management'

15: o oF'

Section 1. 'Whenever a regular employee is assigned by the Department Director or designee

to perform the duties of an employee at, or substantially the full duties of, a higher paid classification

for a period offour (4) consecutive hours or longer, he/she shall be paid at the rate established for

such classification while performing such duties. An employee shall continue to be paid at the out of

class rate while on a paid leave (i.e., vacation, sick leave, Holiday).

Section 2. Regular employees in a training capacity may be assigned work normally

performed by an employee in a higher classification, except that they will not be assigned the duties

of a higher classification to circumvent the intent of Section t hereof'

Any employee assigned to a training position shall be notifïed in writing one (1) working day

in advance by the department head or designee of his/her training status'

An employee assigned to a training position (training status) shall be under the supervision

and guidance of his/her immediate supervisor, and shall not remain in the training position for more

than ten (10) consecutive normal working days unless a longer training period is mutually agreed

upon in witing by the Union, Department and Human Resources Division Director of the

Department of Executive Services or designee

section 3. Employees covered by this Agreement may be temporarily assigned to perform the

duties of a lower classification without a reduction in pay

Seçtion 4. Employees who are substantially bilingual and are assigned in writing to regularly

their skill in a language other than English in the perfoffnance of their work dulies will bq p¿id a

bilingual premium of $50 per month. such employees will be required to demonstrate their bilingual

ability, but are not required to be certified by the State of Washington as a translator/interpreter'

and City Employees,
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Language proficiency in each case will be assessed by staff from King County Superior Court

Interpreter Services. The County retains the right to contract for translators/interpreters as

appropriate.

ARTICLE 16: HOURS 04 \ilORK AND OVERTIME

Section l. Eight (8) hours shall constitute a normal day's work and five (5) consecutive days

a normal week's work.

Section 2. Alternative Work Schedules. It is hereby agreed that the Department may,

notwithstanding Section 1 of this Article, upon notice to the Union, agree to a4ll0 or other

alternative work schedules affecting employees covered by this Agreement, subject to such terms and

conditions as established by the Department. An alternative work schedule is defined as any schedule

of hours of work other than the traditional five eight-hour days within a seven day work week'

Examples of alternative work schedules include but are not limited to:

. 4lt0 hour work daYs

. 9/8-off alternating work week schedule. (The record keeping time-sheet for this

schedule must be one which meets the FLSA standards dividing between two work weeks mid shift

on the fifth day of work which is either 8 hours or a day off')

In administering the alternative work schedule, the following working conditions shall prevail:

. Overtime shall be paid for any hours worked in excess of forty (40) hours per week;

. Vacation benefits shall be accrued and expended on an hourly basis;

. Sick Leave benefits shall be accrued and expended on an hourly basis;

. Holidays shall be granted in accordance with Article 9 of this Agreement;

. Employee participation shall be on a voluntary basis;

. The department retains the right to modiff or revoke such schedule. When

operationally feasible, the department will provide the employee at least thirty (30) days notice prior

to such change.

Section3. Employees eovered bythis Agreement shall be provided¿ fiftçcr(15):miquleJest

period during each half of their workday.

Section 4. Employees covered by this Agreement shall be provided an uncompensated meal
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time which shall not exceed one (1) hour. .

Section 5. All work performed in excess of forty (40) hours in any work week or in excess of

the employee's regularly scheduled shift of not less than eight (8) hours shall be considered as

overtime and shall be paid for at the overtime rate of one and one-half (I-112) times the hourly regular

rate of pay.

Employees hired into the Psychiatric Evaluation Specialist (PES) or Administrative Specialist

II (AS II) classification on or after January | , 2003 shall be covered under the Local 21 -HD collective

bargaining agreement provisions for overtime. Employees hired into the PES and Administrative

Specialist II classifications prior to January 1,2A03 shall be governed by the following:

Hours worked in excess of forty (40) hours in the work week shall be considered overtime,

and shall be paid at the overtime rate of one and one-half (l-ll2) times the hourly regular rate of pay.

"Hours worked" shall include the following:

. Vacation, when such vacations are pre-approved and prescheduled; and

. Mandatory training for employees who are ordered to attend training on a particular

date/time when such training cannot be rescheduled to a non-overtime period.

o'Hours worked" does not include sick leave, holidays, and other paid leave'

Section 6. For employees covered by this Agreement, overtime shall be paid at either the

applicable overtime rate or by mutual consent between the employee and hislher supervisor,

compensated for by compensatory time off at the applicable overtime rate and in such a manner so as

not to conflict with the Fair Labor Standards Act (FLSA). In no event shall compensatory time taken

apply toward the FLSA workweek.

Section 7. Emergency Call Back. An employee covered by this Agreement who is called

back to work after completion of hisitrer regular shift or work week shall be granted at least the

equivalent of two (2) hours' pay atthe applicable overtime rates.

All PES and AS II employees who are called back to work after completion of their regularly

shall be paid for such at the appropriate overtime rate. A minimum of four (4) hours

shall be paid to the employee or, where the actuat hours worked exceeds four (4) hours, the employee

shall be paid for actual hours worked. Employees shall not be called out more than once in a twenty-

llashington staîe council of County and city Employees, council 2, Local 2lHD -
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fow (24)-hour period.

Section 8. 'When management deems it necessary, wotk schedules may be established other

than the normal Monday through Friday schedule.

Section 9. Two (2) days' advance notice shall be afforded employees covered by this

Agreement when shift changes are required by their supervisor.

S,ection 10, Meal Reimbursement (full-time regular or part-time regular).

A. When an employee is specifically directed by the Department to work two (2)

hours or longer prior to the beginning of or the end of his/her normal work shift of not less than eight

(8) hours and the employee actually purchases a reasonably priced meal away from the employee's

place of residence as a result of such additional hours of work, the employee shall be reimbursed for

the 'oreasonable cost" of the meal. In order to receive reimbursement, the employee must furnish the

Department with a receipt for the meal no later than the beginning of his/her next regular shift;

otherwise the employee shall be paid a maximum of ten dolla¡s ($10.00) in lieu of reimbursement for

the meal.

B. The Department shall not reimburse for the cost of alcoholic beverages.

C. In lieu of any meal compensation as set forth within this section, the Department

may, at its discretion, provide a meal.

When an employee (full-time regular or part-time regular) is called out in an emergency to

work two (2) hours or longer of unscheduled overtime immediately prior to his/her normal workshift,

said employee shall be eligible for meal reimbursement pursuant to this Section. Any time spent

consuming a meal during working hours shall be without compensation.

Section 11. Whenever an employee covered by this Agreement is placed on standby duty by

the Department, the employee shall be available at the predetermined location to respond to

emergency calls and, when necessary, return immediately to work. Employees who are placed on

standby duty by the Department shall be paid at the rate of ten (10) percent of the employees' straight

time hourly rate of pay for all hours assigned.

When an employee is required to return to work status while on standby duty, the standby pay

shall be discontinued for the actual hours on work duty and compensation shall be provided in

Ilashington State Council of County
January 1,2015 to December 31,20
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rebid.

accordance with the provisions of this Article'

pES employees who are required to "stand by" for court appearances shall be compensated at

a rate of fifty (50) percent of their normal straight time hourly rate for all hours they are on standby

status on their regularly scheduled time off. once notifred that the employee must report to court, the

standby pay shall cease and the callback provision outlined above shall apply when the employee

reports to court if the report time meets the conditions described therein. If the employee is not

required to appear in court, a minimum of four (4) hours shall be paid at the standby rate'

section 12. Psychiatric Evaluation specialist (PES) Minimum staffing Levels

As a guide to determining the granting of leave, the minimum PES staffing level at the Seattle

Facility will be two persons Monday through Fri,ilay roughly between the hours of 0800 and 1630' At

all other times, and allday on holidays, the minimum PES staffing level will be one person. staffing

levels may go below minimum at the discretion of the supervising authority'

13. psychiatric Evaluation specialist (PES) Master schedule.

pES employees shall normally be scheduled pursuant to a master schedule. Prior to

implementing any large-scale changes to a PES master schedule, the employer agrees to meet and

discuss such with the Union. Any changes to a master schedule shall be posted for bid by the

employees for a period of time to be determined by the parties, but not to exceed fourteen (14)

calendar days. upon completion of the bid process, employee assignments shall be posted' except in

emergency situations, at least fourteen (14) calendar days prior to implementation' If schedules have

not been changed for a period ofthree (3) consecutive years, then a schedule shall be opened for a

Section 14. Bid Process'

When a Psychiatric Evaluation Specialist position becomes vacant or ne\¡r' positions are

created, PES employees shall have the opportunity to bid, based upon seniority, for the shift and days

off of the position. Seniority is defined as total unbroken service in the same job classification or

classification series as measured by date in present job classification. Prospective upon

implementation of this Agreement, time served as a Temporary Employee (as calculated by the

union) shall count toward seniority if there is no break in service when hired into a careef service

Washington State Council of Cgyn-ty
Januøry 1,2015 to December 3i,,20

and City Employees,
16

070c01 I 5
Page 27

Council 2, Local 2lHD - Department ofPublic Heqlth



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

16

17

18

t9

20

2l

22

23

24

25

26

27

28

B1 09

position in the same job classification. Notwithstanding future breaks in service or unpaid leaves of

absence, psychiatric Evaluation Specialist shall retain their seniority status heid on January 1, 2005

for purposes of bidding. A break in service is a voluntary quit, retirement or termination for just

cause. Authorized paid and unpaid leaves of absence are not breaks in service; however, seniority

will not continue to accrue after an unpaid leave exceeds thirty (30) consecutive days. Employees

who transfer or promote to a different bargaining unit job classification without a break shall retain

accrued seniority in the previous classifrcation, and begin to accrue seniority in the new classification

from the date of the probationary appointment'

ON

Section 1. DefTnitions. The following definitions shall apply for the purposes of

administering this Article'

A. Seniority is defined as total unbroken service in the same job classification or

classification series as measured by date in present job classification. Prospective upon

implementation of this Agreement, time served as a Temporary Employee (as calculated by the

Union) shall count toward seniority if there is no break in service when hired into a career service

position in the same job classification. Notwithstanding future breaks in service or unpaid leaves of

absence, psychiatric Evaluation specialist shall retain their seniority status held on January 1, 2005

for purposes of layoffs. A break in service is a voluntary quit, retirement or termination for just

cause. Authorized paid and unpaid leaves of absence are not breaks in service; however, seniority

will not continue to accrue after an unpaid leave exceeds thirty (30) consecutive days. Employees

who transfer or promote to a different bargaining unit job classification without a break shall retain

accrued seniority in the previous classification, and begin to accrue seniority in the new classification

from the date of the probationary appointment. Employees who leave Health Department

employment as a result of layoff may retain accrued seniority when they return to Health Department

employrnent within two years of layoff. Employees that incur a break in service as defined in this

section that return to a bargaining unit position begin anew their classification and classification

series seniority.

B. position Elimination/Change in FTE is any County initiated elimination,
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1

2

involuntary reduction or involuntary increase in the work hours (not to include overtime) for a

position that for seniority reasons does not constitute a layoff for the employee' Prior to the

Department implementing a change in FTE, the employee subject to change in FTE shall be provided

with the..position EliminatiorVChange in FTE Notice" options set forth in section 4 of this Article'

Employees occupying positions where "Temporary" increases or decreases in FTE last longer than six

months shall be provided with the "change in FTE Notice" options set forth in Section 4 of this

Article.

C. Layoff is the involuntary elimination or reduction of work hours (FTE) for the

employee(s) with the least amount of classification series seniority. An involuntary increase in the

standard working hours of a position shall create the same vacancy and bumping rights for employees

whose hours are increased as are created by the terms of this Article for employees in a

layoff/reduction in force situation.

D. eualif1ed means the employee possesses the qualifications (as determined by the

job description) required to be considered eligible to be appointed to the classification as a new hire'

Section 2. Transfer.

A. The transfer of an employee shall not constitute a promotion except as provided in

Article 17, Section 2 (E) (3).

B. Transfers within the Department of Public Health. The Department of Public

Hèalth Director or his or her designee may transfer a Public Health employee from one position to

another position in the same classification within the Department without the approval of the Human

Resources Division Director of DES, or designee, but such transfer shall be reported to Human

Resources Division Director of DES, or designee within five (5) days of its effective date' It is

understood by the parties that employees may be transfened at the discretion of the county in

consultation with the union as part of the budget planning pfocess. The budget planning process

concludes at the point the County Executive submits his or her budget to the King County Council'

c' Transfers from eounty departments into Public IIeaIt!' in County

departments may transfer, if qualified, to a position in the same classification, or to a position in a

similar classification with the same maximum rate of pay, within the Department of Public Health

and City Employees, Council
I6Januøry 1,
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upon the wdtten request of the Public Health Director and approval by the DES, Human Resources

Division Director or designee.

D. Transfers from Public Health to County departments. Any transfer from a

position in public Health to a position in the same or similar classification with the same maximum

rate of pay within a County department shall be subject to the applicable County rules, policies,

procedures (and any applicable County collective bargaining agreement), which sets forth the terms

and conditions for transfers within the County personnel system.

E. Other transfers. Within the Department of Public Health, other transfers may be

made upon the consent of the Public Health Director and with the approval of the DES, Human

Resources Division Director, or designee, as follows:

1. Transfer to another classification in the Department of Public Health in case

of injury in line of duty either with Public Health or with the armed forces in time of war, resulting in

permanent partial disability, where showing is made the transferee is capable of satisfactorily

performing the duties of the new position.

2. Transfer, in lieu of layoff, may be made to a single position in anothe|

classification in the Department upon showing that the transferee is capable of satisfactorily

performing the duties of the position, and that a regular employee or probationer is not displaced'

The affected employee shall complete a probationary period in the new classification'

3. Transfer, in lieu of layoff, may be made to a single position in another

classification when such transfer would constitute a promotion or advancement in the service

provided a showing is made that the transferee is capable of satisfactorily performing the duties of the

position and that a regular employee or probationer is not displaced and when transfer in lieu of layoff

under Section Z(E)(2)of this Article is not practicable. Regular standing in the new classification

may be attained by the employee only through examination and permanent regular appointment'

4. Transfer may be made to another similar classification within Public Health

with the same maximum rate of pay in the Department. The affected employee's status shall be

determined in accordance with Article 17, Section 2.8.2 of this Agreement'

Section 3. Voluntary Reduction.

and City Employees,
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A. A regularly appointed employee may be reduced to a lower classification upon

his/her written request stating his/her reasons for such reduction, if the request is concurred with by

the public Health Director and is approved by the DES, Division of Human Resources Director, or

designee. such reduction shall not displace any regular employee or probationer'

B. The employee so reduced shall be entitled to credit for previous regular service in

the lower classification and to other service credit in accordance with this Article' Upon a showing,

concurred with by the public Health Director that the reason for such voluntary reduction no longer

exists, the DES, Human Resources Division, or designee, may restore the employee to his/trer former

status.

section 4. Notice of Anticipated Position Elimination/change of FTE

The following process shall govern for the purposes of administering this Section'

A. When the Department determines there is a need to eliminate, reduce, or increase

the working hours of existing filled positions (change in FTE), the Department shall identiff by job

classification and work site which position(s) are to be eliminated, decreased or increased' The

Department agrees to notiff the Union at least thirty (30) days in advance, in writing, of any

anticipated change in filled FTE. The Department will provide the following information to the

Union at least thirty (30) days in advance: the names, classification, and seniorþ information of

employees effected by a change in filled FTE; a seniority list for the classification impacted and a list

of all vacant positions within the classification; a list of all probationary, TLT, Temporary and any

other provisional positions within the classification. The Department will hold the relevant positions

frozen until the entire process has been completed'

B. An incumbent employee in a position impacted by a change in FTE shall be

notified by the department at least thirty (30) calendar days prior to the effective date of the change'

The notice will include information about the options provided in this Section. A copy of the notice

will be provided to the Union. The employee shall be allowed fourteen (14) calendar days to elect

one of the following oPtions:

1. The employee may request placement in a vacant position within the

bargaining unit. In the case of an involuntary increase or decrease in hours, an affected employee

and City Employees, Council
16
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shall be given fïrst right ofrefusal over the increased or decreased hours before such position is

posted. The Department must offer a vacant bargaining unit position of the same classification to an

employee subject to a change in FTE, if the Department intends to fill the position. The Department

will inform the employee and the union of all, available vacant bargaining unit positions that the

Department intends to fill'

2. The employee may request placement into a vacant bargaining unit position

in another job classification, provided the employee is qualified.

3. The employee may displace (bump) the least senior employee in the same

job classification and equally budgeted FTE that does not result in a layoff provided the employee has

more classification seniority than the incumbent employee. If an equally budgeted FTE position does

not exist, then the employee may displace (bump) the least senior employee in the job classification

with the most equivalent FTE or may bump the least senior employee in the classification.

4. The employee may on the basis of total bargaining unit seniority, bump the

least senior employee (regardless of FTE status), in any job classification previously worked in the

bargaining unit or classification series, provided that a successful probationary period has been

completed in that classification'

5. An employee may choose to be laid off rather than exercise the options

above.

C. When the Department determines to eliminate, reduce, or inctease the hours of

multiple positioñs, the incumbents in the positions to be affected shall be notified at least thirty

calendar days prior to the effective date. The notice will include information about the options

provided in Article 17, Section 4(B). A copy of the notice willbe provided to the Union. The

employees shall be allowed fourteen calendar days to select their options under Article 17' Section

4(B) using the following procedure:

1. The employees will designate a first, second and third choice among the

options 1 through 5 of Article 17, Section 4(B);

2. Option choices will be allocated in order of seniority, the most senior

employee having priority; provided, however, bumping choices will be allocated according to item 3

Washington State Council of County-
January 1,2015 to December 31,20
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below, and vacant positions will be allocated according to item 4 below.

3. It is the intent for bumping to proceed in reverse seniority order; that is, the

least senior employee will be displaced first. No employee may be bumped ahead of the least senior

employee in the same job classification and same FTE. The Department will provide employees

subject to change in FTE with a list of positions held by the least senior employees within the

employees' job classification; the number of such positions will be equal to the number of positions

to be eliminated in that job classification. An employee may designate as an option a position from

this lisi which is not held by the least senior employee; however, the option will not be available

unless the lower-seniority employee(s) on the list is (are) displaced.

4. If two oï more employees select the same vacant position, the position will

be offered to the most senior employee. An employee may choose to be laid off rather than

exercising the options above.

Section 5. Layoff.

A. Employees laid off as a result of a reduction of work and/or a shortage of funds

shall be laid off according to seniority within classification within the Department regardless of FTE

status.

Reduction of hours of any position covered under this agreement will be considered a layoff

and subject to the provisions of this section. Employees with the least amount of seniority shall be

the first laid off and receive a layoff notice; however, in the event of two (2) employees having the

same seniority, ability and skill shall be the determining factor on retention. An employee designated

for layoff within a specific classification may, on the basis of seniority, bump the least senior

employee (regardless of FTE status), in any job classification previously worked in the bargaining

unit or classification series, provided that a successful probationary period has been completed in that

classification or displace a Term Limited Temporary (TLT) employee or temporary employee

working in the current classification or any job classihcation previously worked in the bargaining unit

or classification series. Any employee bumping into a TLT or temporary position shall maintain their

layoff/recall rights pursuant to Section C and shall continue to accrue seniority and maintain step

placement. The transfer of a regular employee into a TLT or temporary position shall not convert

Washington State Council of County and Cíty
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such position to a legular, career service position'

. A previously laid off employee recalled to a previously held classification due to

layoff/bumping shall be credited with total cumulative service in that classification for the purpose of

determining classifìcation seniority

C. Employees laid off shall be recalled to an equivalent classification or lower

classification (if qualified) in the inverse order of layoff, prior to any new employees being appointed

to that classification i.e., those with the most seniority being recalled first. Recall rights to the

classification from which an employee has been laid off shall expire two (2) years from the date of

layoff.

ARTICLE 18: SAFETY STANDARDS

All work shall be done in a competent and safe manner and in accordance with the state of

Washington Safety Codes and the County's standards.

One employee representative may be designated to represent the Union on the Department's

Field Worker Safety Committee.

ARTICLE 19: GENERAL CONDITIONS

Section 1.

A. All employees who have been authorized to use their own transportation on

County business shall be reimbursed at the basic mileage reimbursement rate established by the King

County Council by Ordinance for the first two hundred (200) miles per month. Employees required

to travel in excess of two hundred miles per month shall be reimbursed for all miles above two

hundred at aratewhich is two cents (2 cents) per mile greater than the basic mileage reimbursement

rate but shall not exceed the IRS allowable rate. Claims shall be made on a monthly basis on a form

prescribed by the DePartment'

B. Should the County Council increase the basic mileage reimbursement rate for other

County employees during the term of this Agreement, then the same rate will be extended to

employees covered by this Agreement.

Section,?. Whenever an employee covered by this Agreement is temporarily assigned by the

Department Director or designee to work, i.e., perform hislher regular duties, at a location other than

Washington State Council ofCounty and City
January 1,20
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his/her normal place(s) of employment, any time, less meal time, consumed in traveling to and from

the new location, shall be considered part of the workday. Any time consumed in this travel, less

meal time, which is outside of the employee's regular working hours, shall be compensated at the

applicable overtime rate.

The above provision does not apply to travel time from one's usual place of residence to the

place of work, nor does it apply to travel time for seminars, conventions, etc', unless specif,rcally

authorized in writing by proper authorities.

section 3. child care subsidy. Employees covered by this Agreement may receive benefits

from the County's child care program if they meet the eligibility requirements'

section 4. Bulletin Boards. The county agrees to permit the union to post on county

bulletin boards the announcement of meetings, election of officers, and any other material relating to

Union activities so loirg as that material does not support or oppose political candidates or political

lssues.

Section.i. Bus passes. Benefit-eligible employees covered by this agreement shall receive

metro bus passes.

Section 6. psychiatric Evaluation Specialists who request shall have materials relating to

corrective counseling removed from the employee's file after a twenty-fo'x Q$ month period unless

another act of misconduct has been committed during the twenty-four (24) month period'

Section 7. License/Certification: Psychiatric Evaluation Specialists who are required to be

licensed or certified as a condition of emplo¡rment will have their license renewal fees reimbursed by

the Department.

Section g. The County shall not use "short term" temporary or term-limited temporary

employees to supplant regular career service positions in the bargaining unit'

Section 9. Where those duties covered by this Agreement are assigned to a different or new

classification in the Department, the Union will continue to be recognized as exclusive bargaining

Any disagreernent between the parties over the applieatiol of this

section shall be processed and settled pursuant to RCW 41.56, WAC 391-35.

Sectign 10. The Department may establish on-the-job training program(s) in a different
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opportunity to compete and potentially move laterally and/or upwæd into new career fields. Prior to

implernentation of such a program(s) relative to bargaining unit employees, the Department shall

discuss the program(s) with the appropriate Union or Unions and the issue of bargaining unit

jurisdiction and/or salary shall be a proper subject for negotiations at that time upon the request of

either party.

Section 11. Training. The County recognizes the importance and value of providing training

opportunities. To that end, the department will continue to make every effort to allow employees

reasonable release time to attend training sessions and seminars in their field. In addition, the

department will continue to explore methods of providing training sessions and presentations in-

house to bargaining unit employees. Employees shall be entitled to a minimum of 3 days of paid

leave time annually for the purpose of attending training that is job related'

SectÍon 12. The Department shall have the right to implement new public employment

programs or expand its current programs beyond what exists as of the signature date of this

Agreement. where such implementation or expansion involves bargaining unit work and results in a

significant departure from existing practice, the Department shall give thirty (30) days' advance

written notice to the Union of such. Upon receipt of a written request from the Union thereafter, the

Department shall engage in discussions with the Union on concerns raised by the Union'

Notwithstanding any provision to the contrary, the expanded use of individuals under such a public

employment program which involves the performance of bargaining unit work with the Department,

beyond what has traditionally existed, shall not be the cause of (1) a layoff of regular employees

covered by this Agreement , or (2)the abrogation of a regular budgeted full-time position covered by

this Agreement which recently had been occupied by a regular full-time employee that performed the

specific bargaining unit work now being or about to be performed by an individual under one of the

Department's public employment programs.

ARTICLE 20: PROBATIONARY PERIOD

Section L. The following shall define terms used in this Article:

probationary employee means an employee serving a probationary period in a regulæ

Washington State Council of County
January 1, 2015 to December 3I , 20
070c01 I 5
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career service position. Probationary employees are temporary employees and excluded from career

service undff Section 550 ofthe charter.

probationary period. There shall be a probationary period during which time a

probationary employee shall be evaluated by the appointing authority to determine qualification for

entry into the career service. The probationary period shall be determined by the Human Resources

Director, but shall be 12 months of actual service, and shall be served by those employees who have

been newly-hired, demoted to a classification where a probationary period has not been served,

,reinstated to a classification where a probationary period has not been served or transferred to a

classification where a probationary period has not been served, reemployed, or promoted (except as a

result of reclassification). An employee's probationary period may be extended up to six (6)

additional months by written mutual agreement between the Department, the employee, and the

Union, subject to approval by the Department of Executive Services Director or designee prior to the

expiration of the initial six (6)-month probationary period'

Full-time regular or part-time regular employee: An employee who has successfully

completed a six month probationary period and has had no subsequent break in service as occasioned

by quit, resignation, dìscharge for just cause, or retirement'

Section 2. Probationary Period/Status of Employee'

Employees who are appointed to regular career service positions shall serve a probationary

period of twelve months, at which time they shall become regular employees'

A. The probationary period shall provide the Department with the opportunity to

observe a new employee's work, to train and aid the new employee in adjustment to the position, and

to terminate any employee whose work performance fails to meet the required st¿ndards'

B. An employee shall become regular after having completed the probationary period

unless the individual is dismissed under provisions of Section 3 below'

C. If an employee hired into a higher classification performed the work as a special

the appointing authority may allow the time spentperforming the work to satisfu the

probationary requirement.

D. A temporary career service exempt employee who accepts a career service position

lTashington State Council 9f Cgynry
January 1 , 201 5 to December 31 , 20
070c01 I 5
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may, atthe discretion of the appointing authority, count all continuous employment in the same

position or performing the same work toward satisffing the probationary period requirement'

Section 3. Probationary Period/Dismissal'

An employee dismissed during the probationary period shall not have the right to appeal the

dismissal. When proper advance notice of the dismissal is not given, the employee may enter an

appeal (for payment of up to five days' salary) which the employee would have otherwise received

had proper notice been given. If such a claim is sustained, the employee shall be entitled to the

appropriate payment of salary but shall not be entitled to reinstatement'

Section 4. Transfers During Probationary Period'

If a probationary employee is transfened to a different classification in the Health Department,

the employee shall serve a complete probationary period in the new classification'

Section 5. The probationary period shall be equivalent to twelve months of service following

appointment to a budgeted, career service position. Occasional absences due to illness, vacations, and

military leaves shall not result in an extension of the probationary period, but upon approval of the

Human Resources Division Director of the Department of Executive Services' an employee's

probationary period may be extended so as to include the equivalent of a full twelve months of actual

service where there are numerous absences'

Seçtion 6. If the Department determines that the employee will not complete the probation

period for a position to which the employee has promoted, demoted to a classification where a

probationary period has not been served, reinstated to a classification where a probationary period has

not been served or transferred to a classification where a probationary period has not been served, or

if the employee chooses not to complete this probation period, the employee is eligible to return

(revert) to the former position (or equivalent) if there is a vacancy. However, other employees will

not be removed to create a vacancy for the employee. If the employee's former position is not

available, the employee will be terminated from employment and his/her name will be placed on a

bargaining unit recall list for a period of two years from the date of.termination' Employees refusing

placement to a position under this article in the same classification and FTE shall forfeit their recall

rights arising under this section.

and City Employees, Council
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ARTICLE 21: LABOR.MANAGEMENT MEETINGS

The County, Department and the Union agree to hold Laborltr4anagement meetings as

necessary. These meetings will be called upon request of either party to discuss any subject of a

general natgre affecting employees covered by this agreement, including but not limited to safety

issues. The responsibility for notification will be with the party initiating this process

Representatives of the Health Department can attend such meetings and shall be able to

independently set such meetings with the Union with the conculrence of the Human Resources

Division Director of the Department of Executive services or designee. The Union shall be permitted

to designate members and/or stewards to assist its staff representatives in such meetings'

The purpose of Labor/Management meetings is to deal with matters of general concem to the

Union and the Department. It is understood that such meetings are consultative in nature'

ARTICLE 22: SUBORDINATION OF AGREEM4NT

Section 1. It is understood that the parties hereto and the employees of the Department are

governed by the provisions of applicable federal law and state law. When any provisions thereof are

in conflict with or are different than the provisions of this Agreement, the provisions of said federal

1aw or state law rlre paramount and shall prevail'

Seqtion 2. It is also understood that the parties hereto and the employees of the Department

are governed by applicable county ordinance and county charter and said ordinances and charters

are paramount except where they conflict with the expressed provisions of this Agreement'

ARTICLE 23: SAVINGS CLAUSE

Section L. If any article of this Agreement or any addenda thereto is held invalid by operation

of law or by any tribunal of competent jurisdictiono ot if compliance with, or enforcement of, any

article is restrained by such tribunal, the remainder of this Agreement and addenda shall not be

affected thereby, and the parties shall enter into immediate collective bargaining negotiations for the

purpose of arriving at a mutually satisfactory replacement for such article.

ARTICLE 24: ENTIRE AGREEMENT

Section l. The Agreement expressed herein in writing constitutes the entire Agreement

between the parties, and no oral statement shall add to or supersede any of its provisions'

Page 39
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Section 2. The parties acknowledge that each has had the unlimited right and opportunity to

make demands and proposals with respect to any matter deemed a proper subject for collective

bargaining. The results of the exercise of that right are set forth in this Agreement. Therefore, except

as otherwise provided in this Agreement, each voluntarily and unqualifiedly agrees to waive the right

to obiige the other party to bargain with respect to any subject or matter, whether or not specifically

referred to or covered in this Agreement.

ARTICLE 25: DEEINITIONS

Section l. "Short term" Temporary employees shall be paid for all hours worked at the first

pay step of the hourly rate of pay set forth within Addendum A covering the classification of work in

which he/she is employed. Any exception must be approved in writing by the Director of Public

Health with notice toLocal2l'

Sectioq2. A temporary employee shall pay to the Union, in lieu of the Union security

requirement under Article 4, a service fee in an amount equal to the Union's regular dues uniformly

required of regular Department employees.

$ection 3. A "short term" temporary employee, other than probationary or term-limited, who

exceeds the calendar year limit of 1040 work hours will be eligible for compensation in lieu of leave

benefits at the rate of fifteen percent (15%) of gross pay for all hours worked, retroactive to the first

hour of employment and for each hour worked thereafter, and compensation in lieu of insured

benefits as provided in the King County Code.

Sectíon 4. .'Short term" temporary employees and term-limited temporary employees who

have worked in excess of 520 straight time hours within the previous twelve-month period, and who

are appointed to a regular position without a break in service shall have his/her time worked within

the previous twelve-month period counted for purposes of salary step placement'

and Cíty Employees,
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ARTICLE 26: TERM OF.AGREEMENT

Section l. This Agreement shall become effective upon the effective date of the ordinance

approving this Agreement and shall cover the period from January 1,2015 through December 31,

2016. 'Written notice of intent to terminate or modiff this Agreement must be served by the

requesting par:ty atleast ninety (90) days, but not more than one hundred and twenty (120) days, prior

to December 31,2016.

Section 2. In the event that negotiations for a new Agreement extend beyond the anniversary

date of this Agreement, the terms of this Agreement shall remain in full force and effect until a new

Agreement is consummated or unless either party serves the other party with ten (10) days'

notification of intent to terminate the existing Agreement.

APPROVED this

Washinglon Council of County & City
Employees, Local 21-HD

King County Executive

z.t')_ day of

By:

2015.

-l4tashiigton 
State Council qf County qryd City Employees,

January 1,2015 to December 31, 2016
070c01 I 5
Page 4l
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cba Code: 070

lI/ashington State Council of County
January 1, 2015 to December 31,20
070c01 I s
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Union Codes: Dl
D1A

ADDENDUM A

Range*Classification TitleJob
Class
Code

PeopleSoft
Job

Code

497500100 758101
Disease Research and Intervention
Specialist

587513100 751302 Epidemiologist I

627513200 75t402 Epidemiologist II

603113100 311602 Psychiatric Evaluation Specialist

627sr3600 751602 Social Research Scientist

*All salary ranges are on the King County Squared Table Salary Schedule.

16
CÌty Employees, Council2, Local 2lHD - Department of Public Health



18109 ADDENDUM B

MEMORÄ.NDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY ANI)

TITE UNDERSIGNED UNIONS

ADDRESSING (' 
T OTAL COMPENSATION'' COALITION BARGAINING ; 2OL5 -2016

BIIDGET; AND COST,OX'-LIVING WAGE ADJUSTMENTS [',OR KING COUNTY

COALITION OF LABOA, UNIONS BARGAINING UNIT MEMBERS 2015-2016

Total Conpensation - Coalition of Unions

000UAil 4 
-TotalConP 

20 1 5.20 I 6
Page I

fntroduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
*ot[¡¡e coliaboratively to address thamany serious ohallenges faced by King County over the

past two decades.

The partner,ship between King County and the Coalition of IGng County Labor Unions has

r"sulted in sevãr,al Agreements over tire years intended to pïeserve the high quality and diversity

of services offered to the public, to prcserve positions held by the county's high quality

employees, to standardtzepay ranges and practices in King County and to reorganize county

functions to bring gr.eater efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have

inõluded agfoements allowing unpaid furloughs, agreements supporting a Leanprocess and

implemenãtion of Loan proposals, agreements standardizing cefiain elassification and

coàpensation processes,-agieements that make efficient use of county resources by bargaining

*u"V labor isslues in countywide coalitions, agteements establishing effective use of Labot

Management Committees,acloss King County to facilitate û'equent and transparent information

sharini and discussion and agreements such as the zero ('0") cost-oÊliving adjustment (COLA)

Agreeãrent intended to address the county's budget crisis at the height of the,great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additionat funding options for Kìng County services. The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for vatious pubiic sorvices.

The parties have an interest in continuing their longstanding history of workingoollaboratively

to mèet the serious challenges facing ICng County and its employees, and have bargained in
good faith to address the interestr of thr parties as they telate to economic issues. The County

õontinues to face serious fiscal challenges due to a longstanding structural imbalance between

non-discretionary expenditure growth lates and tevenue growth rates restricted by state law; and

in20I5-2A16 expects to eliminãte hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. Thii Agreement meets the interests of the parties and

advances tñe goals of the King County Strategic Plan by demonsü'ating'osoundfinancial

management'ias well as by recognizing IGng County employees, the county's "most valued

resoulce," in working wittr t<lng County to meet the challenges that will be presented dtlring the

term of this Agreement

07 0C0 1 1 s-:Addenrtu m B-000U04 1 4-TotalComp-2L I 5-20 I 6-scsg'pdf
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Aqreement:

NOW THEREFORF,, the undersigned union and King county agleo as follows.

January lr Z0[SCost-of''Living Adjustment contract rollovers and re-openers

' 
1. Effective January l,2[ls,employees covered by this Agreement and employed in

2015 will receive aTo/oC;ast'of-Living Wage Adjustment;

2, Allother compensation elements (oowages, premiums, incentives, and other monetary

payments; and all fognsbf leave and benefits") of cunent coilective balgaining agreemonts

tC'BaO are ,.rolled ovel." and neither increased nor decreased ttu'ough 2016;ptovided, holvever,

that where the County and a union were already in the process of collective bargaining with

respect to çertain elements of "Total Compensation" ptiot to June 27,20l4,there may be

inJreases ol decreases in certain elementsif "Total Compensation" in those collective

bar:gaining.agreoments. Additionally, the Coalition "Adririnistrative Supporl" Memotanilum of

Agi"em"ñt (ãttached as Addendu* Á¡ ir also effective20l5-2016 and expires January 31,2016;

3. All compensation elements of CBAs shall be opened on Januæy 1,2075, or later, as

requested by the Càunty, for the p.,'pose of bargaining in union coalition a "Total

Có11purrsæíorr" agr""*'.rrt that ;il 6e effective Januaty 7,2017 or lator, as agreed to by the

partiås, o,Total Cõmpensation" elements are wages, premiums, incentives, and othermonetaty

iáV*.otr; anà ail foims of leave and benefits. Thcparties. aglee to bargain, to the extent

required by law, the effeets of any newly cleated job classifi.cátions and other organizational

"hanges. 
öiscussion during re-openeï will inslude these "Total Compensation".elements as well

"r.àittty 
initiatives that inãludebut arre not limited to "Employer of the Future" and

,.Standards," It is noted thatthe Joint Labor Management Insurance Committee (JLMIC)

Agreement covering benefits (pafi of "Total Compensation') is already opened in 2016 and

no-thing inthis Agreernent is intended to chauge the telms of that Agreemont.

.Ianuary 1r20tr6 cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January !,20l6,employees covered by this Agreement and employed in

2016 will receive a2,25o/o Cost-oÊLiving V/age Adjustment;

2. Consistent with#2for 2015 aboveo all compensation elements of CBA "rolled over"

and neithel increased nor decreased through 2016;provided, however, that where the County and

a union were already in the process of colleodve bargaining with respect to certain elements of
,,Total Compensation" prior:to June 2V,2074,there may be increases or decreases in certain

elements of ,.Total Compensation" in túose collective bargaining agleements. Additionally, the

Coalition,,Administrative Support" Memorandum of Agreement (attached as AddendumA) is

also effective 2015-2016 and expires January 31,2016;

3, Re-openers consistent with #3 for 2015 above'

Lump Sum Coalition PartÍcipation Premium Pnyment

On or before Deceriber 37,2014,a flat lump sum Coalition Participation Premium payment of

$500,00 per employee will be puid to bargaining unit mernbers who are employed by King

County on lune ZZ, 2074,and whose bar[aining units ratiff this agreement on or before

Total Conpensatiott - Coalition af Unìons

0 00110 4 1 4 
-TotalC 

omp J 0 I 5 -2 0 I 6
Fage 2
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August 15,2014.'fhis payment is in consideration of the agreement by particþating unions to

bar:gain esonomic issues with King County as a coalition rather than as individual balgaining

units, resulting in p¡ooess effieienoies and savings in administrative costs for King County,

Additionally, ihir payment is in consideration for the agreement by participating-unions to open

all compensation ðlements of CBAs on January 1,201.5 ot latet, at the request ofKing County,

for the putpou" of bargaining a "Total Compensation" agreement in coalition. "Total
Compensaiion" elements are defined earlier in this Memorandum of .A.gteement.

Changes to Ifing County Family and Medical Leave

The parties agrce to a ohange in practice that will run King County narnilV Medical Leave

(KCñML) and Farnity Medical i"uu. Act (FMLA) concrn'rentll1 rather than consecutiveþ. This

àhung. is contingent ipon the necôssaïy King County Code changeþolicy being adopted by the'

Içng"County Coincil ånd then irnplemänted fornon-represented King County omployeos. This

agre"ement does not prohibit the uie of I(CFML intermittent leave after 12 weeks, The agreed

ufon change will not be irnplernented for represented ernployees before July 1, 2015. The

pã,ti.r agãe to wor.k together to identify the King County Code language changes necessary to

împl"nteirt this change. As with all decision making in IGng Count¡ the Equity and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1, The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with r:espect to future payments to King County employees;

2. The parties acknowledge that all pæties have fulfilled their obligalions to engage in

collective bargaining over the subjects containod inthis Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King

County Council and latification bythe membership of the af,oremerrtioned Unions;

4. Any dispute r.egarding the interpretation and/or application of this Ageement shall be

handled pursuant tã the telms of th. appüõable Union's gtievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification

by the King Cointy Council, and shall be effective once tully ratified Uy_tlhg County (having

aiready been ratified by the undersigned Unions) thLrough December 31,2016.

For King County:

/ (,ú1 I
Jtn 8-¿J /l

Patti Cole-Tindall, Direstor
Office of Labor Relations
King County Executive Office

Date

Total Compensatíon - Coalitiott of Unìons

000U04 1 4 JotalComp ] 0 I 5 -2 0 I 6
Page 3
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MEMOR.A.NDUM OF AGREEMEN1
BYAND BETIVEEN
KING COT]NTY AND

TIIE UNDNRSIGNED UNIONS

ADDRES STNG ú'TOTAL COMPENSATION'' COALITION BARGÄINING; 2015'20 1 6

BTTDGET; ¿r{n COST-OF-LwING \ryAGE ADJUSTMENTS FOR KING COUNTY

coALIiIoN oF LABoR UNIoNs B.A.RcAININc IINIT MEI\dBERS 20ls-2016

Labpr orþanization: washington state council of county and city Employees, Council 2

Ratified by the Members coYered by the contracts listed below:

of and City ErnploYees,

Council

PresidentlExecutive

For

ContractJ-uoi'organizatipncbd
code

District Coutt - Wages090 WSCCCE, Council 2, I-ncal
2IDC

Department ofPublic070 \ßeCcE.ounoil 2,T-oaal
2IT{D

Medical Examíner - DePartnrent of Public Health260 WSCCCE, Council 2, I-oeal
1652

WorkSouce' Deparhnent of Cornmunity & Human

Services
263 TUSCCCE, Council 2, Loeal

1652M
Industrial and Hazardous TVaste275 WSCCCB, CourcilZ,Locøl

1652R
Dopartrnent ofExecutive Services, Facilities

Division
272 Cor¡ncil2,Loeal

2084-FM
Þepartmeut of Adult & Juvenile Detention (Juvenile276 WSCCCE, Council 2, I-ncal

2084-S
Court - Family Court Operations; Gourt

Appointed Special Advocates Specialists and
wscccE, Counoil2,I-ncú
2084-SC

458

Superior Court - Staff(rWages only)WSCCCE, Council 2, T-ocal

2084-SC
273

Superior Court - (Wages Only)274 wSõCCn; Council 2, I-acal
2084SC-S

Total Compensalíon- Coalilíon of Unions

0001)A4 I 4-TotalConrp-2|1 5-2Al 6

0 7 0 C 0 t 1 5 A dden du m B 
-0 
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ADDENDUM A

MEMORA¡IDUM OF AGREEMENT

BY AND BETWEEN

KING COUNTY

AND

COALITION OF' LA.BOR UNIONS

REPRESENTING

IilNG COIINTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subjectl Coalition bargaining for employees in specified administrative support

classifÏcatlons

Supp or t Cl ass ifi catíons

WHEREAS, King County and the undorsigned labor unions representing cedaín adminishative

support 
"lassifiraîio;r 

("íh; Codition'1 ha:ve agreed !9 bargainwages for those.classifications in

a coalition so that *y igt*.*ts r"ac,lred *ouId be binding on all parties to the negotiations and

would satisfy all bargaiñing obligations between the parties with respeot to wages for the

duration agrêed to by thepartios in such an agreement; and

WHEREAS, King County and the Coalition have roaohed an agreement on w19S, 
-nursuan!.to

the terms *"i fortlih.rui", *¿ therefdre have fully satisfredtheirbar:gaining obligations on the

issue of wages for the duration of this Agreement;

N3w TIIEÀEFORE, the parties have agreed as follows:

1. The terms set forth in this Agreement shall apply to all positions whish æe in the

follorvinÀ Jã*.inr^tions and whioh æe-ounently represented by any of the undersigned

bargaining units:

Fissal Specialist I -4
Administrative Specialist 1 - 4
Customer Sorviee SPecialist 1 - 4
Technical Information Procossing Specialist I - 4

Administrativo Offi ce Assistant
Public Hcalth Administrative Support Supervisor

Adrninistrative Staff Assistant

The positions refbrenced herein shall be referred to as "coalition Adnrinistrative Support

posiiions', and shall not include positions covered by bargaining units eligible for interest

arbitration.

Coalition B argøìníng' Admíníslrøtiue

000u01 I I
Page I

070cut
4_

dum 8-000 u0414
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ADDENDUIVI A

2. Begi¡ning on Januar.y l,2llz,rogular employees in Coalition Adminislative Support

positions ri;uti trr"ii. a wrg" iá*åur. of ,3% abovç Siep 10 upon completing 1^5 years setvioe

ilh Küilnty, unA a3.ie/oincrease (not cumulative wlth the 1.5% increase after 15 yêarÐ

above Step 10 opon 
"å*ploting 

20 years service with King County; providod, howevor, that the

¿*pfov."is oligiblo r,or the abãv" st"p 10 premium only ifhe/she receives at least a3.25 rating

o11 the p-rior:yearrs performanoe ealuaUon F'orpurposes of thiS prolisiol, years-of servioç shall

be basËd or, îh" .*ptoyr.'* Adjusted Sen¡ice Date ás that teni'r is defined in the King County

persoûnel Guidelinãs.'The reqúirernent that the ernployee eaür at least a 3'25 rating on the

iJ;fÃil""uir"tioo rhall be waived for any vgar in which the employee did not reseivo a

;;;ãtd;" "nat 
tutøn prior to the start of the calendar year. Thote shall be no limit or quota on

äru nuobei of employees eligible to receivo t¡ís wage premiurn above Step 10.

3. T¡is Agreement fully satisfies tho parties' balgainin8 ob,liBatíory with tespect to

ïvages for any,an{utiðoãfiliooAd*ioiuttttive SupportÈositions ttroughpScember 31' 2013'

1.hã parties häv" agt"rd to bargain a successor agrãement ori r¡rages in coalition utilizing the 
-

same p.r.ocess as was agf.ed toin these 4egotiatiõns þee September 30, 2008 "Ground Rules for

fine ðo*tyAArrrini*t arive Support CoJition Bargainingf (attashed hereto as Exhibit A)) with

the additional agreemont that anïrnarket surveys conduotãd for thoso negotiations will bebased

on the following list of jurisdiotions :

1. Snohomish CountY
' 2.. Pierce CountY
3. City of Seattle

' 4' CitY ofBcllevue
5. CitY of Tacorna
6. CjtY of Everett
7. CitYofRedmond
8. CitY of Renton
g' CitYofKent

10. Port of Seattle

4. It is ihe parties' intent to not.simultaneously provide employees with both: Ð the

wage premiums reietenced in Paragraph 2 of this Agreemen! and b) an abgyejg¡-step mcrit

premium program, Therefore, **ploy".r in bargaining units which have eligibility for above-

îop-step tnoit puy *i not efigitte lc' premium *ridur Pangtaph} ofihis Agteernont; howevet'

suoh bareai"*g;"i;r *"v ¿iã"t to foräô abovetop-step mu¡t for their members who are par! 9{
this oqalittion ii orcler ,forihose members to be elieible for the promiurn r,rnder Paragraph 2 of this

tg;r*art tris prouirion would g¡o employeeã ryho. 
ate eovered'bythese administrative

sripport coalition iregotiations the o!üon of, oi continuing to receive above-top-step ment pay

*reyfrave access ¡9 índer.their resfeotive bargaining unit's existing colleotivebargaininq

agreurn"nt, or b) reoeiving the wage premiurn-underfaragraph 2 of this Agreement' Such

ääptoy..s .urí a.Jtftuír prer.nãOïption as a grouP T part of these nogoliatiols' uø *l¡1
indicate their selection within 60 days of cxecutiõn oitnir Rgr"onent, and that selection will

rsmain in sffeot for the duration of fhis Agreement

Coalttion B argainíng - Ådmlnistratìve
000uuIt
Page 2
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. S. This Agreement applies to positions in the classifications referenced above

(paragraph 1) covãr'ed by the iottowiog collective batgaining agteemeùts:

cba
Coile

ContractUnion

154P &, and

Adminishative
Brotherhood of

l7
156Wastewater Treatmerit Division,

Professional & Technical and

Admínistrative Support - Department of
Resources and

of Teamsters

Localll7

350Appendix K Deparhnents: Exeoutive

Services (Facilities Management; Records,

Eleotions & Licensing Services), Nafural

Resources

Joint Çouncil, Conshrrction

035Dep artment of Ass sssmentsEntployees
8

038Departmonts: Public Health of
Alcohol, Tobacco and Other Drugs

Prevention), CommunitY and Human

Services (Mental Health, Chemical Abuse

and Services Di

Offrce & Professional
Intomatíonal Union, Local B

046and Teclurical - DePætmont ofand

Local 17
040Departrnents: Development and

Environmental Services, Executive Services,

Nahual Resources and

and Employees,
Looal 17

060Departments: Public Healtt¡ Community and

Selice.s
Professional

17
191Departurent of Adult

and Juvenile
SafetyEmploYees

r93- King County

Office
Ernployees

428Wastewater Treatmont Department
Staffof Natural Resources and

Technical Êrrployees Association

273Superior Court - Staff ages Only)State Council of CowttY and
Council Local 2084-SC

2tr4Superíor Court - Supervisots (Wages
Washington State ofCounty and

Council Local2084SGS
080Department ofAdult Juvenile DetentionWashington State Council of County and

Looal 21AD
260Examiner - DePartment

Health
Washington State

263WorkSource - DePPrtment of Cornmunity

and I{urnan Services
State Cpurrcil of County and

Council Looal
n5andHazardous'Washington State Counoil of County and

Counoil 1652R

C o al ítion B argøinhry 
"4dmínis 

Ûatíve

000u01t I
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6. This Agteetnent shall ¡emain in effect tlu'ough Deeember 31, 2013'

For ternational hood of Teamsters Local117:

TraceyA.

For Offlce & Profossional Employees Intel'national UnÍon, Local 8:

Anranda

a¡rd Technical EmPloYees, Local 17:

Behnaz ve

J,anet Union Represontative

Public Safety nion:

Manager

Employees Assoclation:

For Washington state councÍl of county and city Employees, council 2:

For King County.:

J.J Labor Negotiator III

/

For

Date

E '?í1 ' l\
Date

/: -p.6--/¿
Date

Date

Çoal ílion Bargainìng - Áclmínís ¡'atíve
000u01 I I
Page 4
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EXIIIBIT A

GRO.UND RULES ['OR IIING
ADMTNISTRATIVD SUPPORT

0ourse

Scope of 
'Topic. The icope .of the_ discusqiorid will be to negotiate wage 'iates

for ihe.olassîfications at.issuo. The'parties may agree..to address'.additional

issl¡es i¡. the course of this bargaining,

scqpç of clasi$ifTcations, adminisnativç support olassifigat-ions; inoludjng

the following:
Fisoal Specialist 1-4

Administratìve $Pecialist 1'4 :

that the partieç may the

I

2.

000U0111 DxhibitÄ

4,

5.

I
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18109

cope Of Bargalning Units Included,. The batgaining units as defined in
Addendum A io t4-is ãgreement are inçluded in this coalition bargarning'

Negotlation Pfocess.

A, Load Nçgoüiators. The lead negotiator for the Cormty will be the

lr{*ogàt of Láior Relations or suoh other negotiator T qay l" appointed by

tnr,ðãu"ty., The load negotiator fo-r the Coalltion will be the General Counsel

for Tearniters Local 117ltlr such other negotiator as may be appointed by the

Coalition. O.nly the lead negotiator will h¿ve the authority tO bind fho party

that ttrey represent.

B. Teble Composition. Each païty ${ll name a fixed set of particípauts in

the negotiation 
- 

Otheis may be pernitted to partioipalo.as subject 'matter

expe*Jbut not as momberu of eaóh negotiating team. ]'he unions .agrge- 
to

n*ir.u oo rnore than two (2) employee.representatives'por union;-prOvided that

il;rt lI may appoint f*í f¿lìmployeå represgntativesr 
- 
The County agrees

to provide r"i.ulå ümç to purU6ipæo in negotiatìon pnrvided that suchrelease

tims does not intetfore wiih tþe bperations of the County. In such evenl, the

þarti*s will disouss alternatives to address the issuo.

c, Datos. The lead nogotiator for eaoþ party shall,sgt L cornplete 19t qf
negcitiating dates beginnirig in January, 2009, and coniluding by April 15,

2009.

I). Location. Bargaining ssssions will be held at downtown County

facilitíes.

cômmunication' The ex¡ectation is that the parties will bargain at the tablp

rathçr than in the workplåce, Prior to issuinf writtcn communications with

County employees or'Ünion members regardin$ the'substance of those

n.gotiätioni ai"ttyintending üo issue such à cornmunication will provide the

otH'er pa*y ;ftË ptitt notise 
"f 

tltat courmunication and Will attemPt to resolve

uof issues t"g*ãing the content of the comrirunioalÌon prior to publication'

The parties.ãtaio the right to oorhmünioate with lhgilogltstituenoies 
in non-

wrifiãn form. Howevei oonsistent with the spirit of this sommitment, the

puJi"r will respect the oóncept of prior notice outiined in this paragraph.

ADDENDUM B
ADDBNDUM A

6,

7

8.

2

000U0111 Exhibit A
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Mediation and Facú Finding" If the pætios fail to reach agteement, the

parties will simultaneously (1) Íequest the assistance of an impartial thitd
party seleoted by the parties; if the partids oannot reach agreement, then the

*"¿iatot will be çôlected tluough the Public Employment' Relations

Commission to mediatc the negotiations; and (2) appoint a reuftal fact-finder
pufsuant to the selection pfocess below, Tho mediation will bo scheduled

áhead of tho fact finding hearing. The fact-fïnder shall be oharged to mako

non binding ¡ecommçndations to the parties as to the terms of an agreemolt

regarding. wage r:ates for the olassifications.at issue. The fact-finder shall

consider ths rnarket position of the classificatíons anal the economio

circumstances of the employel in making his or her recommendatlons. The

faot-nnOt"e wtll be ,.*oto¿.{ rro htãi than sixty (60) days afrer the

conclusion of mediatior¡ with the recornmendation to each parly. The cost of
thef,act finder shall be borne oquâlly b¡,thepattíes'

a". Selection. The parties will attempt to mutually agree on a faot-ftndet.

Äbsent such agreoment, the parties will tequest a panel ûom the Publio

Employment R.elations Commissiorr and will select a fact findor ttuougþ

mutual striking.
b. Henring. The healing prccedule shall be detbrmined by the faot finder

but shall be conductsd failly and oxpeditiously.
c. Recommendation, Priot'to issuing a formal recommendation, the faot
' finder will meet informally with the parties to inform them of his or her

findings. Thereafter, the parties will have one week to attempt to reach an

agreernent, If the partios are unablo to reaoh agreement the faot finder

shall issue his or hor decisìon

9.

3

000U0111 DxhibitA
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10.

: . . ' i.

Dateil this 30trì'day of Sepierüber¡ 2008,. , -. : :

LOCAL 17

; TBAMSTERS :T:OçAL.TÑION NO. 1 1 7

TECTINICAL EM}LOYEFS AS S OCIATION

,\

mfrnrlOCl'L'17

LOCAL 8

' PUBLIC SAFETY

Coirnsil2

Staff

s19

er

4
000U0111 ExhÍbit À
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