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KING COUNTY

Signature Report

September 1,2015

Ordinance 18094

1200 King County Courthouse

5 16 'Ihird Avenue

Seattle, WA 98104

King County

Proposed No.20l5-0306.1 Sponsors Dernbowski and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and International Brotherhood of Teamsters Local

4 I17 (Transit Section Managers) representing employees in

5 the department of transportation; and establishing the

6 effective date of said agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and International Brotherhood of Teamsters Local 117 (Transit Section

10 Managers) representing employees in the department of transportation, which is

1J Attachment A to this ordinance, is hereby approved and adopted by this reference made a

t2 part hereof.
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Ordinance 18094

SECTION 2. Terms and conditions of said agreement shall be effective from

April 1, 2014, through and including March 31,2016.

Ordinance 13094 was introduced on 811712015 and passed by the Metropolitan King
County Council on 8/3112015, by the following vote:

Yes: 8 - Mr. Phillips., Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Lambert, Mr. McDermott, Mr. Dembowski and Mr. Upthegrove
No: 0

Excused: 1-Mr.Dunn

KING COUNTY COUNCIL

Larry Phillips,
ATTEST:

Anne Nqris, Clerk of the Council

APPROVED this r0 day of 2015

Dow Constantine, County Executive

Attachments: A. Agreement between King County and International Brotherhood of Teamsters Local
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ATTACHMENT A

AGREEMENT BETWEEN

KING COUNTY

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

REPRESENTING THE SECTION MANAGERS

BARGAINING UNIT IN THE

TRANSIT DIVISION OF THE

KING COUNTY DEPARTMENT OF TRANSPORTATION

PURPOS8................ARTICLE 1:

ARTICLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9..
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AGREEMENT BETWEEN

KING COUNTY

AND

INTERNATIONAL BROTHERHOOD OF TEA]VISTERS LOCAL 117

. REPRESENTING THE SECTION MANAGERS

BARGAINING UNIT IN THE

KING COUNTY DEPARTM NT OF TRANSPORTATION

These Articles constitute an agreemènt between King County ("County") and'the Intemational

Brotherhood of Teamsters Local Union No. 117 ("Union"). This agreement ("Agreement") shall be

subject to approval by Ordinancg by the Metropolitan King County Council ("Council").

ARTICLE 1: PVRPOSE
'

The intent and purpose of this Agreement is to promote a collaborative relationship between

the parties and to set forth the wages, horus and working conditions of such employees as covered by

this bargaining agreement.

' 2.1 Union Recognition

The County recognizes Teamsters Local Union No, 117, affrliated with the International

Brotherhood of Teamsters, as the sole and exclusive bargaining representative of all full-tirne and

regular part-time section managers and assistant section managers of King County Transit Division,

excluding supervisors, confidential employees and all oiher employees. In recognizing the Union as

the exclusive bargaining representative, the County agrees to not effect any change in the wages,

benefiis, or working conditions covered by the terms of the Agreement, except by mutual agreement

with the Union.

2.2 Union membership

2.2,1 ltis a condition of employment that, within thi¡ty days of the êffective date of

this Agreement, all employees covered by the Agreement will become and remain members in good

Internqtional Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
April 1,2014 through March 31,2016
I 52C01 I 5
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standing in the Union, or pay an agency fee to the Union in lieu of membership dues. This

requirement will apply to employees who are temporarily appointed to work in a job classification

covergd by this Agreement if the appointment is expected to iast thirty days or more, however, they

will not be required to pay initiation fees and become a "member in good standing" if such action is

based solely upon an "acting" position status.

2.2,2 Anemployee covered by this Agreement who qualifies for an exemption from

the requirement for Union membership based on hislher bona fide religious belief shall contribute an

amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the

Union. Such employee shall furnish the Union with written proof each month that such payments are

being made

2.2.3 Failure by an employee'to abide by the provisions of Sectio ns2.2.7 and2.2.2

will constitute just cause for discharge. If an employee has failed to fulfill the obligation set forttr in

Sections 2.2.1 andz.z.z,the Union will provide the employee and the County withT2hours notice of

intentto seek the discharge of the employee. During this period the employee may bring the amount

in arrears current to avoid discharge.

2.2.4 lJponrequest, the County will provide the Union with a current list of all

employees in the bargaining unit. Such list will indicate each employee's name, section, employment

status, job classification, and date of hire into hislher current classification.

2.2.5 The County will notiff the Unioii of all new hires, and will noti$ the Union

whenever an employee is moved into or out of a bargaining unit position. The notification will

include the employee's name, section, employment status, job classification, date of hire and êffective

date of the personnel action. I

2.3 Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

member, the County will deduct from the pay of such employee the amount of dues, initiation fees,

assessments, and agency fees as certified by the Union.

B. The Union will indemniff and hold the County harmless against any claims made

and any suit instituted against the County on account of any collection of the dues for the Union. The

International Brotherhood of Teamsters Local I17 - Transit Section Managers - Department of Transportation
April l, 2014 through March 31, 2016
I 52C01 t 5
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Union agrees to refund to the Counfy any amounts paid to it in error on account of the collection

provision, upon presentation ofproper evidence thereof.

2.4 Thefollowing govern Union activities and refresentation¡

2.4.L Union representatives (Local i 17 staff) may visit the work location of

employees covered by the Agreement at anyreasonable time. They shall report to,the appropriate

manager/designee upon a¡rival at the work site being visited.

2.4,2 The County agrees to recognize employees appointed and identified by the

Union as shop stewards. IVhen contract administration, b¡siness is conducted during working hours,

the employee is responsible for clearing the time taken away from work with his/her manager, as

appropriate.

2.4.3 TheUnion shall be allowed use of bulletin board space to post Union notices.

Only recognized off,rcers, stewards, and staff representatives of the Union will be entitled to post and

remove Union materials, and only materials originating ûom the Union office and bearing the Union

logo or signed by a staf,f representative of the Union may be posted on the Union bulletin board space.

The Union shall be allowed to post electronic mail notices on the County system if the notices meet

the same requirements, provided they comply with King County policieç governing electronic mail

and internet use.

2.4.4 Employees who are designated by the Union as stewards and/or representatives

of the bargaining unit may make limited use of County telephones, FAX machines, copiers and

sinnilar qquipment for the purposes of contract administration. In addition, such employee

representatives may use the County electronic mail system for communications related to contract

administration, provided they comply with King County policies governing electronic mail and

internet use. In no circumstances shall use of the County equipment interfere with County operations.

ARTICLE 3: EOUAL EMPLOYMENT OPPORTUNITY

Neither the County nor the Union will discriminate against any indiyidual with respect to

compensation, terms, conditions, or privileges of employment because of race, color, creed, religion,

national origin, age, ancestry, marital status, gender, sexual orientation or a sensory, rnental or

physical disability, except as otherwise provided by law.

International Brotherhood of Teamsters Local I l7 - Transit Section Managers - Department of Transportation
Apríl I, 2014 through March 31, 2016
I 52C01 I 5
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ARTICLE 4: NO OR LOCKOUTS

During the term of this Agreement, neither the Union nor the employees covered by this

Agreement shall cause, engage in, sanction, or in any way encourage employees covered by this

bargaining unit to slowdown or strike. The County shall not institute any lockout of its employees

during the life of this Agreement.

ARTICI,E 5: PROBATION

5.1 Upon appointment as a regular employee to a job classification covered by this

Agreement, the employee will serve six months probation. An employee returning to ajob

classification in which slhe has already satisfactorily completed probation will nqt be required to

serve a new probation unless slhe has been out of the job classifïcation for three or more years, or s/he

is returning to the position due to a disciplinary demotion.

5,2 An employee's probation may be extended by the County, with the concurrence of the

Union.

5.3 If an employee has been working in a job classification on a temporary, acting basis and is
i

then hired into the same position as a regular employee, any þortion of the time spent in the position

in an acting capacity may, at the discretion of the County, be counted towards satisfying his/her

required probationary period.

ARTICLE 6: DISCPLINE

No employee who has completed the probationary period shall be disciplined except for just

cause. The County and the Union agree with the principle of progressive discipline, which may

include oral reprimands, written reprimands, subpension and discharge, or alternative.formb of

discipline as supported by just cause.

I nt er nqtio nal Br other ho o d of Te ams t er s
April 1, 2014 through March 31, 2016
I 52C01 I s
Page 4
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ARTICLE 7: HOLIDAYS

7.1 Holidays. All employees shall be granted the following designated holidays with pay:

HOLIDAYS

New Year's Day January lst

Martin Luther King Jr., Day Third Mqnday in January

President's Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November 1lfh

Thanksgiving Day Fourth Thursday in, November

Day after Thanksgiving

December 25thChristmas Day

Two (2) Fersonal Holidays

and any special or limited holidays as declared by the President of the United States or the Governor

of the State of V/ashington, and as approved by the Council.

7.2 Day of Observance. For holidays falling on a Saturday, the Friday before shall be

observed aq the holiday. For holidays falling on a Sunday, the Monday following shall be observed as

the holiday

7.3 Personal Holidays. Personal holidays shall be administerpd throlgh the vacation plan.

One day shall be credited to the Employee on the pay period that includes October 1 and one day shall

be credited to the Employee on the pay period that includes November 1 of each year. These days

shall be used in the same manner as any vacation day earned.

ARTICLE 8: VACATIO.NS

S.L Accrual. Employees shall be eligible for vacation leave benefits as described in this

Article except in those instances expressly provided. Employees shall accrue vacation leave from

International Brotherhood of Teamsters Local I l7 - Tral$it Seetion Managers - Department of TransportatÍon
April I, 20 I4 through March 3 I, 20 I 6
I 52C0t I 5
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their dæe of hire in a leave-eligible position per the following table:

I An emþloyee who is eligible for vacation leave and who works less than a full-time schedule

shall receive pro-rated leave to reflect his/her normally scheduled workweek.

. 8.2 Accrual Maximum ànd Payout. The maximum vacation which an employee may have

in his/her vacation balance on the last day of the payroll year is 480 hours. An employee's appointing

authorily may approve a temporary carryover of excess yacation leave. At'the time of separation, no

employee will be paid for more than 480 hours. Upon termination, the employee will be paid for

unused vacation, up to a maximum of 480 hours. In the case of separation by death; payment of

unused vacation, up to a maximum of 480 hours, will be made to the employee's estate or, in

applicable cases, as provided by R.C.W. 49.48.'

ARTICLE 9: SICK LEAVE]

9.1 Accrual. Employees shall acçrue sick leave benefits at the rate of 0.04616 hours for each

hour in pay status cemmencing with the first day of employment. There is no limit to the amount of

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportøtion
April 1,2014 through Mqrch 31, 2016
I 52C0t I 5
Page 6

Approximate
Days Accrued Per

Year (based on
2080 hours)Months of Service Vacation Accrual Rate

000 thru 060 0.0462 X Basis Hours t2

15061 thru 096 0.0577 X Basis.Hours

t6097 thrvI20 0.0616 X Basis Hours

l2l thrcI92 0.0770 X Basis Hours 20

193 thru}A4 0.0808 X Basis Hours 2t

205 tbrv2l6 0.0847 X Basis Hours 22

217 thnr228 0.0885 X Basis Hours 23

0.0924 X Basis Hours 24229 thru240

25241tlirutzsz 0.0962 X Basis Hours

26253 thru264 0.1001 X Basis Hours

265 thm276 0.1039 X Basis Hours 27

277 tltru288 0.1078. X Basis Hours 28

29289 thru 300 0,1116 X Basis Hours

301 thru 9999999 0.1154 X Basis Hours 30
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sick leave that an employee can accrue.

9,2 Use. Sick leave may be used in accordance with Section 14.4.3 of the King County

Personnel Guidelines and applicable laws. An employee.may choose to use vacation or other accrued

leave time as an extension of sick leave when sick leave has been exhausted.

9.3 Separation. Separation from or termination of County employment except by reason of

retirement or layoff due to lack of work, funds, efficiency reasons or separation for non-disciplinary

medical reasons, shall cancel all sick leave aocrued to the employee as of the date of separation or

termination. Should the employee resign in good standing, be separated for a non-disciplinary

medical reason or be laid ofl and return to County employment within two years, accrued sick leave

shall be restored; but the restoration Shall not apply where the former ernployme4t was in a term-

limited temporary position. This provision does not apply to retirees. If a rètiree is rehired, s/he is

not entitled to have the un-cashed 65% of his/her former sick leave balance reinstated.

9.4 Cashout. An employee who has at least five years of service and retires as a result of

length of service, or who terminates by reason of death, will receive (or the employee's estate will

receive) a cash payment equal to 35Yo of theemployee's accrued sick leave multiplied by the

employee's salary rate in effect on the date of separation.

9.5 VEBA. VEBA benefits will'be made available to this bargaining unit to the extent,

through the Joint Labor Management lnsurance Committee.

ARTICLE 1O: LEAVES OF ABSENCE WITH ANDI4THOUT PAY

10.1 Leaves of Absence With Pay

lO.l..L Bereavement Leave. in the event of death of a member of the employee's

family, s/he will be granted two days bereavement leave to attend the funeral. An additional day off

will be granted when total travel to attend the funeral is 200 miles or more. In addition to the

bereavement leave granted herein, a maximum of three days sick leave may be used with.approval of

the employee's manager. For pu{poses of this section, employee's family is defined as:

. Employee's spouse or domestic partner

. Children of the employee, employee's spouse or domestic partner

. Parents of the employee, employee's spouse or domestic partner

Internationql Brotherhood of Teamsters Locql I I7 - Transít Section Managers - Department of Transportation
April I, 2014 through March 31, 2016
I 52C01 I 5
Page 7
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. Siblings

. Grandchildren

. Grandparents

. Son-in-law, daughter-in-law

10.1.2 Jury Duty/Subpoena. An employee called for jury duty or subpoenaed may

be allowed the necessary leave with pay not to exceed 40 hours per week. The employee should

notify his/her manager immediately upon receiving notification ofjury duty or subpoena. As the

employee will be paid by the County, compensation received from ajury function shall be submitted

to the County. Any payment for travel expenses will be reimbursed to the employee. The employee

shall make every effort to report to work in case of early excusal. This section does not apply when

the employee is a plaintiffor defendant.

10.1.3 Military Duty/Trainíng Leave. Leaves of absence formilitary leave shall be

adrhinistered in accordance with the King County Personnel Guidelines.

10.1.4 Executive Leave. FLSA exempt Employees may receive up to ten days of

executive leave each calendar year atthe discretion of the Transit General Manager in accordance

with the King County Personnel Guidelines.

10.2 Family and Medical Leave:

10.2.L Up to 18 weeks of unpaid leave shall be granted to eligible employees for their

own serious health condition, or for family care, as provided by King County Code 3.12.220

(Substitute Ordinance No. 13377), as amended.

. 10.2.2 The employee must exhaust all accrued sick leave prior to using unpaid leave

for the employee's own health condition. Donated leave shall run ooncuffently with unpaid leàve.

10,2.3 For a leave for famity reasons, the employee shall choose at the beginning of

the leave whether it will be paid or unpaid; when an employee chooses to take paid leave for family

reasons, the employee may reserve up to 80 hours of accrued sick leave.

10.2.4 The County shall continue its contribution to health insurance during the period

of unpaid leave.

Internationql Brotherhood of Teamsters Local I l7 - Trqnsit Section Manøgers - Department of Transportation
April 1,2014 through Mørch 31, 2016
I 52C01 15
Page B



1

2

3

4

5

6

7

I
9

10

11

t2

13

L4

15

t6

17

18

T9

20

2l

,22

23

24

25

26

.,1

28

10.3 Leaves of Absence Without Pay

Employees may request a leave of absence without pay by presenting a wriften request to their

immediate supervisor along with any supporting documentation. The decision to grant a leave of

absence without pay shall be at the discretion of the County.

10.4 Return from Leave of Absence

Emplo¡rees wanting to retum from a medical leave of absence, or who need to extend the

leave of absence beyond the original return date, may be required to be examined by a physician of

the County's choice at the County's eost to determine the employee's right to either a continuing

leave or work status

, 10.5 Employees will be re-employed in their former classification at the end of,the leave,

provided the employee is able to perform the work. Seniority and leave accrual rates based upon

seniority established at the time of departure on leave of absence shall be restored when the employee

returns to work. No seniority or benefits will accrue while on a leave of absence without pay. In the

case of Union business, employees granted leave will continue to earn seniority.

. 10.6 State Law

To the extent that the Washington State F4mily CareAct (RCW 4g.I2.2g5)provides a greater

benefit than the provisions of this Agreement, the Washington State law will apply.

ARTICLE 11: LEAVE DONATION
' 

Donated sick leave or vacation horns accrue to the donee's sick leave or vacation leave banks

and do not expire or retum to the donor once accrued.

ARTICLE 12: MEDICAL. DENTAL AND LIFE INSURANCE

The County presently participates in group medical, dental and life insurance programs. The

County agrees to maintain the level of benefits as currently provided by these plans and pay

premiums as currently practiced, during the life of this Agreement unless modified by thg Joint Labor

Management Insurance Committee ("JLMIC").

The County agrees to continue the JLMIC comprised of representatives from the County and

its labor unions. The function of the Committee shall be to review, study and make recommendations

relative to existing medical, dental and life insurance programs.

Inl ern alion al Br other hoo d of
April I, 2014 through March
t 52C01 I 5
Page 9
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The Union and County agree to incorporate changes to employee insurance benefits which the

County may implement as a result of the agreement of the JLMIC.

ARTICLE 13: WAGE RATES AND OTHER ECONOMICS

13.1 Wage Rates. Employees in the bargaining unit shall be paid according to the King

County Squared Table at the salary ranges listed in Addendum A.

1.3.2 Totat Compensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-oÊLiving Wage Adjustments For King County Coalition of Labor Unions Bargaining Unit

Members 2015-2016("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

,Addendum B.

13.3" New Employees. F.xisting County employees who are hired into positions in the

bargaining unit shall be placed on a step of the King County Squared Salary Table in the negotiated

ldury range according to the rules set forth in the King County Personnel Guidelines.

13.4 Wage Rates (Step Progression.) Employees shall progress up the steps of the King

County Squared Table on steps l-2-4-6-8-10, per the rules of step advancementthat are set forth in

the King County Personnel Guidelines.

13.5 Merif Pay. Employees who have reached Step 10 of the King County Sduared Salary

Table,shall be eligible for Merit Pay consistènt with the rules set forth in the King County Personnel

Guidelines.

ARTICLE 14: WESTERN ÇONFERENCE OF TÉ,AMSTERS PENSION TRUST

' l4,l Contribution. The County will contribute $2.50 for eVery hour for which compensation

is páid (exclusive of arnounts paid whiie the employee is on worker's compensation time loss) to the

Western Conference of Teamsters Pension Trust (Pension Trust) on behalf of each member of the

bargaining unit, said amounts to be computed monthly. The County will comply with the Uniformed

Services Employment and Re-employment R.ights Act (USERRA) of ß94 in defining eligibility and

establishing contribution rates for employees who are eligible for pension contributions while absent

from employment because of active military service.

International Brotherhood of Teamsters Local I I7 - Transit Section Manøgers - Department
April l, 2014 through March 31, 2016
152C01r5
Page 10

ofTransportation
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14.2 Wage Reduction. In order to participate in the Pension !rust, all bargaining unit

employees shall have their wage rate reduced by the ar,nount of the County's contribution on the

employee's behalf pursuant to Section 14.1. The parties agree and r¡nderstand that this contribution

shall not be reported as part of the employees' wage to the State Department of Retirement Systems

or the Internal Revenue Service, nor shall this contribution be part of the employees' wage for

computation of overtime or any salary-based premium pay.

14.3 Payments and Trust Rules. The total amount due for each calendar month shall be

remitted in a lump sum not later than ten business days after the close of the pay period that includes

the last business day of,the month. The County agrees to abide by the rules established by the

Trustees of said Trust Fund to facilitate the accurate determination of hours for which contributions

are due, prompt and orderly collection, and accurate reporting and recording of amounts paid.

14,4 Rate Increases. The bargaining unit may also specifr a salary reduction/contribution

rate increase on Jariuary I ofany year, providqd that the total sala¡y reduction/contribution rate shall

not be more than $5.00 per hour at any point during the agreer.nenl.

ARTICLE tr5: HOURS OF \VORK

The establishmçnt of work schedules is vested solely within the purview of the County and

may be changed from time to time. An employee may request an alternative work schedule, which

may include flexible work hours, compressed work weeks, telecommuting and/or job share

arrangements. Approval for an altenrative work schedule must be reoeived from the employee's

manager. The decision to allow an alternative work schedule is solely within the County's discretion

and approv al ,may be revoked at any time. The employee may also choose to return to the standard

work schedule at any time. If either the County or the employee decides to cancel the employee's

alternative work schedule, written notice must be provided to the other party at least ten working days

prior to the effective date of the cancellation, except where a written agreement provides other

requirements.

ARTICLE 16: RIGHTS OF MANAGDMENT

The management of the County and the direction of the work force are vested excluéively in

the County, except as may be limited by the express written terms of this Agreement. All matters,

I nt ernali onal Br other ho o d of
April I, 2014 through March
I s2C0t I s
Page I I
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including but not limited to, the right to hire, appoint, promote, discipline and discharge regular

employees for cause, ir¡prove effrciency, train, assign and direct the work force, develop and modifr

classification specifications, allocate positions to those classifications, determine work schedules,

determine location of facilities, contracting out of work, and determine methods, processes and means

for providing services, may be administered for its duration by the County in accordance with such

policy or procedures as from time to time may be determined.

ARTICLE 17: ÇOIITRACTING OUT

The Employer shall not contract out work performed and consistent with work performed by

members of the bargaining unit if the contracting of such work'eliminates, reduces, or limits the

normal work load of the bargaining unit.

If, in order to secure funding for a specific project, the Employer is required to contract all or

part of the work to be performed due to litnitations imposed by the funding agreement, such

contracting shall not be considered as a violation of the Agreement. In such instances, the Union

shall be officially notified in advance.

ARTICLE 18: LAYOFF AND RECALL

18.1 When a reduction in force is anticipate¿, ttre County and Union will meet and jointly

endeavor to find ways to minimize, or eliminate, the actual reduction of positions. When a reduction

of positions is required, the County and Union will meet and jointly endeavor to find ways to '

minimize, or eliminate, the number of employees who must be laid off.

18.2. When the elimination of a position will result in an employee being laid off, the County

will provide written notice to the Union and the pffected employee at least 90 calendar days prior to

the effective date of the layoff.

18.3. An employee who is laid off will have general recall rights to other vacant County

positions, in accordance with the King County Personnel Guidelines, for a period of two years

following the employee's layoff. In addition, the employee will retain specific recall rights to the

positión from which s/he was laid off for an additional one year period following the end of the two

year general recall period. During the three year specific recall period, the employee will retain

specific recall rights to the position from which s/he was laid off regardless of whether the employee

International Brotherhood of Teamsters Local I I7 - Transit Section Managers - Depariment of Transportation
April I, 2014 through March 31, 2016
I 52C0t I 5
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has accepted a different position within the County, provided s/he is qualified for the reopened

position.

ARTICLE 19: DISPUTE RES OI,IiTION PROCEDIIRES

19.1 The Union and County recognize that prompt and diligent review of employee disputes

and grievances is vital to the development and continuance of good employee relations and morale.

To accomplish this objective, the Union and County will make every effort to settle disptites and

grievances quickly.

' L:9.2 Time limits for the dispute resolution processes desuibed below may be extended upon

written agreement between the Union and the County. If the County fails to respond within the

designated time frames, the Union may pursue the dispute to the next step of the resolution plocess.

If the Union doès not pursue the dispute to the next process within the time frames noted, it will be

presumed resolved. j

19.3 An employee ma)¿ use the following grievance process only for disputes regarding the

interpretation and/or application of the express written terms of this Agreement.

19.3.1 The employee may, within 20 days of meeting with his/her manag€r regarding a

specific contractual concern, present a written grievance to his/her manager. The grievance must

include a description of the action or alleged action which is being grieved, identification of the

provision oittris Agreement which has been violated and the remedy being sought.

19.3.2, Upon ¡eceipt of a grievance, the Transit General Manager/designee will meet with the

employee in an attempt to resolve the employee's grievance. The County shall issue a written

decision to the employee and Unign within 20 days following such meeting.

19.3.3 If the grievance is not resolved at the level of the Transit General Manager/designee, it

may be referred in writing within ten workdays following the date of the General Manager's written

response to the Director of the Office of Labor Relations ("OlR")/designee. If the grievance is not

pursued to the Director of OlR/designee within the ten workdays, it shall be presumed resolved.

19.3.4 If the decision of the OlR/designee is not satisfactory to the Union or not timely,

issued, the Union may, within 20 days of the receipt of the response qr, if no timely response was

issued, within 20 days from the date the response was due, submit a written request for mediation.

International Teamsters Local I l7 - Transil Section Managers - Department
April 1,2014 through
I 52C01 I 5

28

Page I 3

3r,2016
ofTransporîatìon



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

16

'17

18

19

20

2l

22

23

24

25

26

27

28

The process will use a mutually acceptable mediator and will conclude within 30 days of the

agreement to pursue mediation.

19.3.5 If the mediator is unsuccessful at resolving the dispute, the Union may submit a

request for arbitration to Transit Human Resources. The request for arbitration must be received by

Transit Human Resources within 30 days from the date of the mediation. The County and the Union

will select an impartial third party to serve as arbitrator. If the parties are unable to agree upon an

arbitrator, then the arbitrator will be selected from a list provided by the Federal Mediation and

Conciliation Services through a mutually acceptable process

19.3.6 The power and authority of the arbitrator will be strictly limited to determining the

meaning and interpretation of this Agreement. The arbitrator will not have the authority to modifu

this Agreement, nor to limit or impair any common law right of the County or the Union. The

arbitrator's decision will be in accordance with federal and state laws and will be final'and binding on

all parties

t9.3.7 The expense of the arbitration will be borne equally by the County and the Union. The

County and the Union will each beal their own expense, including attorney fees, for the preparation

and presentation of the a¡bitration regardless of the outcome of the case.

ARTICLE 20: SAVINGS CLAUSE

Should any section of this Agreement or any addenda thereto be held invalid by operation of

law or by any tribunal of competent jurisdiction, or should compliance with or eniorcement of any

provision be restrained by such tribunal, the remainder of this Agreement and aádenda shall not be

affected thereby. If the Employer and the Union are unable to mutually agree upon language to

replace that held in-valid by law or tribunal, the parties agree to resolve their disagreement thLrough the

mediation and arbitration steps of the Dispute Resolution Procedures in Article 19.

It is intended that this Agreement a¡rd the Employer's established personnel policies, des,

and regulations be complementary. Wherever the personnel policies, rules, and regulations are not in

conflict with this Agreement, their provisions shall be applicable to employees in the bargaining'unit.

Wherever a conflict may arise between said personnel policies, rules, and regulations, and this

Agreement, the provisions of the Agreement shall control.

International Brolherhood of Teamsters Local I l7 - Transit Section Managers - Department of Transportation
April 1, 2014 through March 31, 2016
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ARTICLE 21: WAIVER ANÐ.COMPLETE AGREEMENT

21.1 The Agreement expressed herein in writing constitutes the entire Agreement between the

parties and no express or implied or oral statements shall add to or supersede any of its provisions.

21.2 The parties acknowledge that during the negotiations which resulted in this Agreement,

each had the unlimited right and opportunity to make demands and proposals with respect to any

subject or matter appropriatg fbr collective bargaining, and that the understanding and agreements

arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the County and Union, for the.life of this Agreemenl, each voluntarily and unqualifiedly

waive the right and each,4grees that the other shall not be obligated to bargain collectively with

respect to any subject or matter, even though such subjects or matters may not have been within the

knowledge of contemplation of either or both of the parties at the time that they negotiated or si$ned

this Agreement.

21.3 Should the parties agree to amend or supplernent the terms of this Agreernent; such

amendments or supplements shall be ür writing. No binding agreements, including but not limited to

memorandums of trnderstanding, side letters, etc., involving the day-to-day administration of the

collective bargaining agreement or thebargaining relationships will be entered into wjth the

bargaining representative without the authorization of the King County Labor Relations Director or

his/her designee.

Internationql Brotherhood of Teamsters Local I 17 - Transìt Section Managers - Department of Transportation
April I,2At4 through March 31,2016
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ARTICLS 22: DURATION

:nt shall be valid from April 1 ,2[l4through March 31,2016This agreement shall be valid from April 1,2014 thro

APPROYED this
À

day of _LL
\

By:

King County Executive

For Intemational Brotherhood of Teamsters Local 117:

John
Secretary-Treasurer

International Brotherhood of Teamsters
Apríl 1,2014 through March 31,2016
I 52C01 I 5
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AddendumA-WageRates

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Trønsportation
April I, 2014 through March 3t, 2016
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Salary Range
on the

King County
Squared Table

Job
Class
Code

PeopleSoft
Job Code Classification Title

82rt32t00 113002 Transit Operations Manager

8:21 132800 114502 Transit Light Rail Manager

791t32400 113302 Transit Vehicle Maintenance Manager

1t32300 1t3202 79Transit Power and Facilities Manager

Transit Service Development Manager 79t132600 tt3s02

77I 132s00 113403 Transit Design and Construction Manager

771 137100 t14402 Paratransit/Rideshare Operations Manager

77t132700 1,1.3602
Transit Customer Communications and Services
Manager

75tt32tt0 1 1301 1 Transit Operations Manager - Assistant

7sI1324TO 113331 Transit Vehicle Maintenance Manager - Assistant
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

T.HE UIIDERSIGNED T]NIONS

ÄDDRESSTNG ¿,TOrAL COMPENSATION" COALTTION BARG^A.INING; 20ls -2016
BUDGET; AND COST-OF-LNING WAGE ADJUSTMENTS FOR KING COUI\{TY

COALITION OF' LABOR T]NIONS BARGÄTNING UNIT MEMBERS zOßAOrc

,Iqf,rgdr-sdq¡[

King County.and the Öoalition of King County Labor: Unions havea longstandinghistory of,

working coilabor:ativ.ely'to addleqs the many serious challenges faced by King Count¡r ovel the
past two deoadçs.

The partnership þu1*""o King County and the Coalition of King County Labor Unior.rs has

r:e¡ulied in several Agreement! ovelthe years intendgd to p-¡eserve the high quality and diversity
of ser:visçs ofSrod to thc publie, to preserve positious,hel¿ UV ttre countyls high quality
eilrþiciyees; to standardize pay i¿ìnges and practices in King Coun!¡r and to leor:ganiZe county
.filtctions to bnng greater efficiencies to King County government

Agreements betwee¡ Kjng County and the Coalition of King County Labor U¡ions havc
ineluded agrqerne:rts allowing unpaid fuiloughs, agreements supporting a Leanptocess and

impleräentationof Lei¡n proposâls, aAreements s'tandaldizing oertain,cLassification and
cornp.gnsation pröc,esses, agreements that make efficient use of county rêsources by hargaining
man)r laborissues in countywide coalitions, agreements establíshing effestive use.of I-abor
Managernent Committees actoss King County to facjlitate fi'equent and ü:ansparent i¡fofrnation
sharinE,and discussion and agreements sush as the zero ('0") cost-of-living adjustment:(COLA)
Agleement intended to addressthe eounty's budget crisis at the height of the great recession,

The parties have also worked together in Olympia and elsewhete in attempting to secure

additional funding options for King,COunty seryices.' The parties corúinue to éngage in solution-
based discussions aimed at addressing funding shortagqs for various public sçrvic.es.

The partios have an intorcst in continuing their longsfanding history of working eollaboratively
to meet the,serious challengesfacing l(ing County and its employees, and have bargained in
good faith.to address the interests of the parties as they relato to economic issues. The County
continues to face serious fiscal challenges due to a longstanding shuctural ímbalance between
non,disci:etionary extrienditue gfowth rates and revenue growth rates restricted by state law; and

L¡20I5.2AI6 expects to eliminats h-undreds of positions due to the loss of state and federal fi¡nds
and to budget cuts to several departments. This A.greement meets the interests of the parties and

advances the goals of the Iüng County Strategic Plan by demonstratihg'osound finanoial
managemenf' as well as by recognizing King County employees, the countt¡'s q'most valued
t:esource," in working with Ifing Counly to meet the challenges that will be presented during the

tenn of this Agr.gement.

Total Conrpensalíon- Coalilían af Unions
000U04 t 4-TotalConrp-2015-2016 I52C0ll SJddendum B-000U0414-TotatComp-2L15-2016-scsg,pdf
Page I
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Aqreement:

NOW THEREFORE, the undersigned Union and King County agree as follows,

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective Janlary I,2015,employees covered hythis Agreement and employed in
2015 will receive a2e/o'Cos¡"of-Living Wage Adjustmen!;

2, AII other compensation elements (!'wages, premiums, inceirtives, and other monetaty
payments; and all forms of leavo and benefits") of ouuent eollective btrgailing agleements

, (CBAs) are "[oüed pvot" aqd neitïer incrcased nor decreased tlu'ough 2016;provided, ho\ryEver',

that where the County and a union were already in the procêss of colleotive bargaining with
respeot to csrtajn elements of 'Tota-l ComBensation" plior to June 27,2ifr14, ther:e may bo,

increases or deei:eases in certain elements of 'qTotal Compensation" in those eollective
bargaining agreements. Additionally, th* Coalition "Administrative Support" Mernoranðurn of
Agr:eement (attaehed as dddendurn A) ïs also effective21l5-2016 and expires January 3t,2016.;

3. All compensâtion elemehts of CBAs shall be openod on January !r2A15, or later, as

requested bythe County, for the pur.pose of bargainíng in union coalition a "Total
Compensation" agreernent that will be efÈotive January I,201.7 or later, as agreed to by the
pa¡ties. "'Total Compensation" elements al'e wages, premiums, inçentives, and othe¡ mo-netary
payments; and all forms of leave and beqefits, The parties agee to bargain, to the extenl
lequrred by law,'the êffeots of any new.ly created job cl¿ssificátions and other ol'ganizational
changes. Discussion during te-openef will inolude these "Total Cornpensatiöfil' elements as well
as county initíatives.that includo but are not limited to'¡Ernpioyer of'the Future" and
f 'Standards." It is noted that thç Joint Labor Management Insurancg Comrnittee (JIMIC)
Agreement covering benefits (paft of "Total Compensation") is already opehed in 2016 and

nothing tn this Agreement is intended to change the terms of that,A.greement,

,fanuary 712076 Cost-of-Living Ädjustment contract rollovers and re-openers

1. Effectivc January l,2016,omployoes covered by this Agreement and employed in
20 1 6 will reç eiye :a 2.,25o/o Cost'of-Living'Wage Adjustment;

2. Consistent with #2 for 2015 above, all cornpensation elements of CBA "rolled over"
and neither'íncreased nor deçIeased through 2016; provided, however, that where the Cgunty and
a union were already in the process of collective bar:gaining withrespect to ceftain elements of
"Total CÒmpensation" priof to Jurie27,2014, there may be increaseÞ or decreases in certain
elernentS of q'Total Coinþetrsation" in those collective'bægaininþ agteements. Additionally, the
Coalition ",4.dniinishative Support" Memorandum of Agreement (attached as Addendum A) is
also effective20l5-2016 and expires January 31,2016:

3. Re-openets consistent with #3 fol2015 above.

Lump Sum Coaiition Participation Premium Payment

On or before DeeerÍrbet 31,20L40 aflat lump surn Coalition Participation Premium payment of
$500,00 per employeE will be paid to bargaining unit members who æe employed by King
County on June- 2?, 2014, and whose bargaining units ratify this agreement on or before

Tol al C ompens ati on - Coal il ion of Un í ons

000U0414_TotalContp 2A15-2016 l52C0tlíJddendumB_000U04L4_TotalComp_2|15-2016_scsg.pdf
Fage 2
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August 15,2A14, This payrnent is in considotation qf the agreement by participating unions to

bargain economic issuos with King County as a coalition rather than as individual batgaining

units:, r'eSu1ting in prooess effrciencies and savings in administtatiVecosts for King County.

Additisnally, this payrnent is in oonsideration for the agreement by par"ticipating unions to open

all compensation elements of CBAs on Janua¡ y 1, 2015 ot later:' at the request of King County,

for the puqposç of bargainiqg a 
o'TOtAl Compensation" agreement in coalition. "Total

Compensatiod'elements are defined earlier in this Memorandum ofAgt'eement.

Changes to I(ing County F amily and Medical Leave

The parties agree to a change in practice that will run King County Family Medical I-eave

(KCFI\4L) and Family Medical Leave Act (FMLA)concttrently,ruthar than conseoutively. This

Èhange is'contingent upon the necessaly King County'Code :ehange/poticy being adopted by the

Kingtounly Counoil ànd then implemented lor non-teptesented King County employees. This

agreement does notprohibit thç use of KCFML'intermittent leave afret 12 weeks, Thq agreed

uË.on change will not be iruplerne,nted for retresented ernployees before July 1, 2015' The

pãrties agree to wolk together to identiô/ the King'County Code language changes necessaty'to

lmplemeãf this ctrange. As witÍ,all.decision making ,in tr(ing Count¡ fhe Equify and Social

Justice Ordinance (#15948) will be applied,

It is further agreed that:

1. The COLA ihcreases and lump sum payments outlüed in this Agreernent establish no

precedent with respect to futut.e payments to King County employees;

: 2, The parties acknowledge that all parties have fulfilled their obligations to engage in
collective brn'gaining over ttre subjects corrtained in thisiAgr€efiiênt;

' 3. The par'fies acknowledge that this Agteement is subject to approval by the King
County C,oriooii.and ratifiqation by the mornbershiB of the afol'ementioned Unions;

4. Any dispute regæding the intetpretation and/or application of this Agreement sh¿ll be

handted pur.suant tã the terms oftnu appÉôable ÜnÍon's grievance plocedute, provided that if
nrore than one bar:gaining unit has'the i.ãm. o. similar dþute, the grievances shall be

consolidated; and

5. 'The parties agrêe that this Memorandum of Agreenrent is contingent upon r¿tifioation

by the Kiqg County Council, and shall be effective onee firlly ratified by King County (having

aiready bgen ratifiod by the underçigned Ú, ¡roqs) through December 31,2016.

ForKing Counfy:

,/ /M t-¿J"//
Patti Cole-Tindall, Dileotor
Office of Labor Relations
I(Íng,County Executive Office

Date

Cotnpensation
000u04
Page 3
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Tracey A.

A, aø12t lttl

ADDENDUM B

MEMORANDUM OF AGREEMENT
BY AI.ID BET\ryÐEN

KING COUNTY AND
THE UNDARSIGNED UNIONS

ADDRISSTNG'¡TOTAL CO}IPENSATION" COALITION BARGAINING; 2015-201 6
BUDGDT; AND COST-Otr'¿IVING \ryAcE ADJUSTMENTS FOR IflNc COUNTY

COÄLITION OT'LABOR UNIONS BARGAINING UNIT MEMBERS 2015"-2016

Labor O=rganization: 'International Brotherhood of Teamsters tocal 112

Ratified by the Members covered by the Contracts listed below:

For l Brotherhood of Tearnsters Local 1 l7;

Däts
Seoretary-Treâsurer

.I

cba

412 Tearnsteis t ocal ll7 Administrator I - Trànsit, Departmelrt of
llr¡tnsnortation

456 Têamstçrfi Looal 117 , Information Techno-logy Managers and' Supervísors
- Departrnent of King County Information

ExecutiveBranch
46t Te.arnstçrs Local 117
4'54 TearnsteriLocal 117 LegislativeAn¿lysts . King County Council

0 Tgamsters Lç,cal'll7 Print Shop * Graphic Communicatíonp; Departmgnt
of Executive Sorvices (Faoilities Management
Divisípn),

ls4 Teatirslers Lacal ll7 Professional & Technical and Administrative
Enrployeçs

155 Teamsters I-opaILLT
352 Teamsters tocal'117 Seouiity Screenèrs - Kine County SherifFs Offiçe
1,52 Toa¡nsterç Loeal117 Transit.Sçctíon Managerg - Departrnent of

Transportation
ts9 Teamsters Local ll7 T[astewater Treatment Division, Man¿gers and

Assistant Manageis - Department of Natural
Resources & Parks

1s6 Teamsters Local 117 TVastewater Treatment Division, Profedsional &
Tschnical and Administrative Support - Department
of Natural Resources & Parks

t57 Teamsters Loaal ll7 TVastewater Treatment Division, Supervisors .
Department of Natural R"esouroes & Parks

F<nts+ ¡. nri.-. i!.-¡ì¡4

Tolal Contpensation * Coolition of lJnions
000U0414_TotalComp 2015-2016 152C011s:AddendumB*000U0414_TotølComp_2015-2016_scsg.pdf



1 8094 ADDENDUM B
ADDDNDUM A

MEMORÄNDUM O[' AGRTEMENT

BY AND BET\ryEEN

KING COI]NTY

A¡[D

COALITION OT' LÁ.BOR UNIONS

REPRDSENTING

<ING COUNTY ADIVIINISTRATIYE SUPPORT CLASSIF'ICATIONS

, Subject: "Coalltion bargaining for employees in specified administrative support
classifïcations

IVHEREAS, IGng Cou¡rt¡4 aud the esalition have reaohed an agreement bn waggsr pur$rant to
tlre telrris set forth herein, and therefore have fully satisfied their bargaining obligiations on the

issue of wages for tho duration of this Agreement;

Now TIIEREFORE, tITe partioÈ have agreêd as follows:

1. ThEte.rns sçt forth in this Agroeme-ut shail apply to all positions which æe in thq

following classificationç and which are cur:rently rerpresented by any of the undersþed
bargainingunits:

Físoalspecialistl*4
Administrative Specialist I * 4
Çustorner Service Specialist 1 - 4
f"cmioal lnforn¡atio¡ Piocessing Specialist I - 4

' AdministratìVe Offi ce Assistantt"*1îffiîi*ffi, uPPortsuPervisor 
'

Thepositions lefere¡oed herein shall be referred to qs "Coalition Adminisnatìve S-upporl

Posiiions" and shall not include positions covered by bargaining units eligible for interest

æbitration,

Coalítion Bargøìnìng-
000u0111

Ad min{¡lrativ e Support Classifrcøtio ns

WHEREAS, Kíng County and theundersigted labor unions representing certain adtninis[ative
support claçsìfications ("the Coalition') have agreed to bargainwages for those classífioations in
a coalition so that any agreemonts reaohed would be binding on all parties to the rrogotiations artd

would satisSdl bargaining obligations betweon the parties witlr respeot to wages for the

duration ágreed to by the parties ín such an agroement; and

Page I
1 5 2C0 1 I 5 Adden du m B 00 0 U 04 I 4 

-To 
tal Co mp-2 0 I 5 -20 I 6=s cs g.p df

0 0 0 U 011 4 _Tot nl C o ntp-2 0 I 5 -2 0 I 6-Add e n ttu m A-0 0 0 U0 I I I 
-s 

cs g.p rlf



1 8094 ADDENDUM B
ADÐENDUMA

It dumB

2. Beginning on Januairy l,2[l2,regular employees irr Coalition A.dministrative Support
Positions shall loieive a \ilage increase of 1,5% abovç Step 10 upon çompleting 15 yeârs servioe

with King,County, and a3,T\/oincrease (not curnulativg vi,ith the tr.5%o inorease aftdr 15 Ícars)
abovo Step 10 uporl compJeting 20 years service with Ki¡rg County; providsd, howovern that the
employee:is eligible for fhe above Step 10 premium only if he/she reoqivos at least a3,25 rating
on the prioi: year's peiformânce evaluation. For purposes of tbis provisìon, years of sewice, shall
he bassd on the employee?s Adjusted Sen¡ice Date as that tenh is defined in the King County
P-etsoÉnel Guidslines, The requirernent that the ornployee eârn at least a 3,25 rating oir the
porfomance evaluation shall be waived fo: any year in which tlre employee did not reee{ve. a

performance evaluation prior to the start of the calendar ye4r. The.ra shall be no limit or quota on
thenumber of employees eligible to tebeive this wagopremium above Step 10.

3. -ïhis Agreerne,nt fully satisfies tlre parties' bargaining obligations with raspect to
wages for any,,aud all Coalition Admfuistrative Support Positions tlrough December 31,2013.
The par.ties have ag-r:eed to bargain â successor: agr€ement on wages in coalition utilizing the
same Br:oees$ âs'1vâs agreëd to in thçse 4çgotiations (see September 30, 2008 "Ground Rules ,for

King County Administrative Support Coalition Bargainingrt (attached hereto as Exhibit A) with
the additional agreement that any markot surveys oonducted for those,negotiations will be based

on the following list ofjurisdictions:

l, Srrohomish Gounty
, 2.. Pierce County
3. City of Seattle
4, Gjty qfBçtlevue
5. City ofTaoorna
6, Cìty of Everett
7, City of Re-.drrrond

8. City ofRenton
9. City ofl(ent

10, Pqrt of Sealtle

4, It is ttre'pafiiös' intent to not$imultaneouslyprovicle employees with both: a) the
wage prenriunrs rsferenced in Paragraph 2 offhis Agreement and b) an above-top-step merit
premlum program, Therefore, employees in bargaining units wtichlgvo eligibility for ab-ove.
'top-stepmeritpay arçnot eligiblefor:prerniurn underParagr"phzof this Agreement; howeveq
zuoh bargaining units may elect to forgo above-top-step merit for their members who arepart of
this eealition in order for those rnombers to be eligible for the premiurn under Paragfaph 2 of this
Agreement. This provision would grve employees who aro. oovered'bythese adrnínistrative
sup¡ort eoalition rregotiations the option of; ,a) oontinuing to receive abovo-top-step meritpay
they have acoess to under their lespeotive bargaining unit¡'s existurg colleotive bargaining
agreement, orb) reoeiving the wage premiurn undei Paragraph 2 of this Agreement. Suih
employees must eloot theirpreferreci option as a gtoup as part ofthese negotiations, and rnust

indicate their selçction with-in 60 days of execution of thr's Agreernont, and that selectisn will
romain Ín effeot for the duration of thig Agreement.

Coalition Bargaínìng *
000uu1r
Pace 2
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. 5. This Ag¡eement âpplies to positions irr the classifications referenced above

(Paragrap¡ 1) coveted by tlre following'oolleotive bargaining agreemênts:

C o aU ti qn B ar gaining - Admini; ta t ít e S up p o r t Cl as s ífi c a tion s

000UU r r -'1s2C0I tl,Addenlym B-0.!_!,U0414-TotatComp-10!s-'.2,!!.!-9csg.pdf . -
pase 3 000ü0414_Totolcontp_2015-2016-Adtlendum A*000U0111-scsg,pdf

cba
Coile

Co-ntractUnion

154Lnternatíonal Brotherhood of Tearnst¿is
Looal 117

156

Professional & Technical and
ofAdrninistiative Suppott Depa¡tment

Divisio.n,Tirter'natlonal Br'otherho od oJ Teùnsters l

Looal 117

350K;Joint C¡aftç Çormcil, Const¡uction Crafts

035O fficþ & Professional Eurployees
Internafional IJnion. Looal I

'Depârtmont of As$essments

038

and

ofHealthDeþarttnþntsl
,Internatíonal Tlniotr, Local I
OfÍrce &'Frofessional

046and of

04CI

Environme¡tal Servìceg, Execulive
Nahral Resources and

Servioes,
and

Looal TT
and

060Departments: Publio Health¡ Comrnunity and

trIuman Soriceq
and Employees,

x
t91Deparhnent

andJ,uvenile
AdultPublio Safety Employees Uni.'o:r

-Kiie Countt
Offioe

Public Safety Ernployees Uniotl

Tr'çatrirent Division, Department
SraffResouroes and

Teohnipal F.tnplsJcçs Assocjatio¡

2'13'Gourt -.Statê and

2T4Superior Court - Supot'visors (Wages Only)of
local

State
eounoil

080Department of Adult gnd Juvenile DetenrionCounqil of Couniy and
Local2lÄD.

'260State
I

Medícal
iqoalth

Exarniner - Deparnnent ofPublic

263State
Cor¡noil

of
S

2:15Industrial and Hazardous \iVasteaslúngton Sate of County
1652R
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6. This -A,gteement shall romain in effect tiuough Deeember 31,,2013"

tional hood ol'Teanrstcrs tocal ltr 7:

tt l¡ çll,*
' r 

Datå

F'or

A.

tr'or Office & Professlonal Ellrployees hrternational Union, Loca!,8¡

and Technical Etnployecs, Locnl 171

Belmaz N

Union

Public Safety

Managor

Employees Association:

For, VVashington .State Council of County and City Emþloyees¡ Council'2 :

et',

For King Count¡'l

J.J

'{/zrl/
Date

q'za,Ä
Date

tf -nr à1*. '

Dats

ta-o' orNegotiator:

Sttpp ort CI øs sítìc atío ns

"',îf Jål¡î!íä!ffi ,i¡!f f ,"!iííåliti,';i:#-,1T,Tf8áÍrìï,r,1{{ot

Coalition
OOOUOII
Pøge 4

I
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EXTIIBIT A

I,

2,

5.

course

unrons

that the m¿iy to

4, :Scope of'Topic. The,scopeof the discuiqioni will be to negotiatew,agq'iates
for'the.olassifîca:tions at,isßus, !he'Bqrties,may'år$¡ee,.to'addross'.'additioqal
issues inthe oourseof this bgrgainirig;
'," ,t " ., .

St,qpç of Classific¡tious, A.dminisq'àtivç Support,clqB.slfiO.dtions; inolu{i¡¡g
thefollowing:

Fiscat'specialtst 1-4 ì

Administratìie $pecialist 1-4 : ..

and

I

1 5 2C0 1 1 s-Addentlu m B-000U04 I 4-TotalComp-2 0 I 5-20 I 6-s csg.pdf
0 0 0 U 04 I 4 
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6.

ADDENDUM B
ADDENDUMÄ

Scope of Bal'gaihing Units llrcluded. The bargaini¡tg units as. defined in
Attdendum A to t\is àgreement are inqluded in this eoalition bægaining,

Negotintion Process,

A, Lcad Nggoúiatofs. The lead negotiator for the Cornrty wilt be the
Manager of Labor Relations or suoh other negotiator as may be appotr$ed b¡r
the Count¡ The lead negoliator for the Coalition will be the Gencral Coun¡el
for Teamstet's Local 117 or such other nogotiator as rna)¡ be appointed by the
CoalÍtion, Only thq lead negotiator will have the authority to bind the pnrty
that they represent,

B. Table Compositiop, Each pagy will narne a fixed set of partloípants in
the negotiation. Others mriy be permitted to parfioip¿Íto as subjeot matter
experts but not as rnembers of eaoh.negotiating team. Tho unions agreó to
Ramô no moxe th¿m two (2) employee.representatívos'por unioiii provided that
Lsaall7 rn4y ap¡oint fo* (f) employee reprcsentatíies, The Cpunty agrges
to provide releê,ss time 1q particlpate in negotigtion ptovided that suchrelease
timo. does not interfere with ihe opetations of the County, In such everrt; fhe

þartius will dissuss altemativcs to address,the issuo. !

C. DRtes, The tead negotiatot for eaoh party shall,$eJ a corrplete set of
negcitiating dates beginning in January,2oog, and conoluding by April 15,

2009.

7,

I). Location
facllitíes.

Bargaining seqsions will be held at downtown Couut¡r

2

152C0115 AddendumB 000U0414 TotalComp 2015-2016 scss.pdf
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8. C0mmunicationì The expestatÌon is .that,the parties will bargein at tlre tablp
t:athel than in the workplace, Prior fo issuìng written çommunisntioris with
County empfolyees or Union mqrnber$ ¡çgarding the'substanco of thes.e

negotiations, ?parÍy intending to iszue such a communication will þrovicle the
other party wilh prior notïce of that cornmunioation and will attempt ùo resolvç
any issues regardi4g ttrc content of fhe pom¡irunicalion prior to publication.

- The partieç reJain the right to oodrmünioæe with their oonstituencies in non-
written form. However¡ oonsistent with the spirit of this comrnihhenl, the
partier w.'i.rll rêspect fhe coneept of prior notiçe outlined in ihis parag¡aph.

000U011l_Dxhibit A
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Mediation and Fact lfindlng. If the parties fail to roaoh agteement, the
parties wjll simultaneously (1) request the assistance of au impartial third
pafiy seleoted by tho pa$ies; if the partiés .oannot reach agree-mgut, then the
mpdiator'. will be çèleoted through the Þublio Employment'Rela-tions
Contmission to mediatç the negotiatìons; and (2) ap¡oint a noutral fact-finder
pufsüaîit to the Selection þrocess below. The rnodiation will be siheduled
ahead,of the fact,finding headng, The fact"finder shall be eharged to make
non-binding recomrnendations to the. parties as to the terms of an agreeme.nt

legarding wago rates for the slassifioation$ at issue. The fact-finder shall
consider tho marlcet position of the classifications and the economio
circumstanoos of the employer in making his or her recommçndatiorrs. The

faot-findlng will be ..onolu¿eA no lator than sixty (e0) dayi after the
couclusion of nrediatioú with the reçommendation to each pâr, . The cost of
the faqt-finder shall be bouæ equally b.ythe partieso

à. Seleetion, Tho parties will attempt to mulually agroe on a fact-ftndet,
Absent suoh agreem4 the patties wíll request a panel ûom the Public
Employntent Rel¿lions Ctmmission and will select a fact finder thr-ough

mutual str:lking.
b. fu";l;g. 

=iitË 
nr^'ing pt'ocedure shall be detbrmine.d by the fact finder

but shall be conducted fair'þ and oxpeditiously,
'g¡, Rescrmmcndaiion. Prior to issuing a fornal reco¡tmendêtion, the faot
' finder will meeJ informally with the p.arties tö info¡m the¡p of his or hor

findlngs. Thereafter, tho parties will have ona week to attempt to reach an

agredrnetrt, If the partios are unable to reaoh agreetrrent the faot finder
shall issue his or her decision

3

9;
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r).

. .:.! '.:a' "

':. 
i

iQ.

Dafecl thìs 3dr!'day of 2008,

TEAMSTERS:IIOçAL.IÑION NO. 1 1?

,-' '. J.h-, ,

;Spencer Nath¿äThäl, ce#eral coirnsel

'a
LOCAI lT

tnPrB ipcItI,17

LOCAL 8

TECIü{JCÁ,1- BMpl,O yBn S

Coirnail2

Staff

,l-

(

st9' PUBLIC S4,FETV

4
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