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King County
Signature Report

June 30, 2015

Ordinance'18071

Proposed No.20l5-0179.1 Sponsors Upthegrove and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Public Safety Employees Union (Non-

4 Commissioned) representing employees in the department

5 of community and human services; and establishing the

6 effective date of said agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SECTION 1. The collective bargaining agreement negotiated by and between

9 King County and Public Safety Employees Union (Non-Commissioned) representing

10 employees in the department of community and human services, which is Attachment A

It to this ordinance, is hereby approved and adopted by this reference made a part hereof,

tf,

1





t2

L3

t4

Ordinance 18071

SÞÇTION ?. Terms and conditions of said agreement shall be effective from

January 7,2076,through and including December 31, 2016.

Ordinance 18071 was introduced on 5llll20l5 and passed by the Metropolitan King
County Council on612912015, by the following vote:

Yes: 7 - Mr. Phillips, Mr. Gossett, Ms. Hague, Ms. Lambert, Mr
Dunn, Mr. Dembowski and Mr. Upthegrove
No; 0

Excused: 2 - Mr. von Reichbauer and Mr. McDermott

KING COUNCI
KI , WAS

Larry Ph alr
ATTEST:

O^^/^.-.".^.,
Anne Noris, Clerk of the Council

APPROVED thiS I day of J.ru1 aols
a

Dow Constantine, County Executive

Attachments: A. Public Safety Employees Union Non-Commissioned Professional Employees at the
King County Department of Community and Human Services
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PUBLIC SAFETY EMPLOYEES UNION

NON.COMMISSIONED PROFESSIONAL EMPLOYEES

AT THE KING COUNTY

DEPARTMENT OF COMMUNITY AND HUMAN SERVICES

These articles constitute an agreement between King County and Public Safety Employees

Union, the terms of which have been negotiated in good faith, between King County and the signatory

organization subscribing hereto. This Agreement shall be subject to approval by Ordinance by the

County Council of King County, Washington.

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the

relationship between King County and its employees by providing a uniform basis for implementing

the right of public employees to join organizations of their own choosing, and to be represented by

such organizations in matters conceming their employment relations with King County and to set

forth the wages, hours and other working conditions of such employees in appropriate bargaining

units.

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Section 1. The County Council recognizes the signatory organization as representing those

regular full-time and regular part-time career service and probationary employees whose job

classifications are listed in attached Addendum A (Wages). The County also recognizes the signatory

organization as representing those temporary and term limited employees (TLT) (as opposed to

regular employees) whose job classifications are listed in attached Addendum A (Wages), and who

meet Washington State Public Employment Relations Commission's definition of "employee".

Temporary and term limited employees (defined in Appendix B (Definitions)) however, are

covered only by Article 7 (Wage Rates) Sections 1,4, and 6 and Addendum A (Wages) of this

collective bargaining agreement. No other provision in this collective bargaining agreement applies

to temporary or term limited employees. Except that Article 7 Section 7D (Education) applies to TLT

employees but not to temporaries.

Pubtic Safety Employees (Jnion - Non-Commissioned - Department of Community
January 1, 2016 through December 31, 2016
192C01 r5
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Vacation, sick leave, holidays and health care benefits for temporary and term limited

employees shall be governed by King County Code, Section 3.12.

Section 2. Union Securítv.. It shall be a condition of employment that all regular full-time,

regular part-time, temporary and term limited employees who are members of the Union on the

effective date of this Agreement, shall remain members in good standing, or pay an agency fee to the

Union for their representation to the extent permitted by law.

It shall be a condition of employment that regular full-time, regular part-time, temporary and

term limited employees, covered by this Agreement and hired on or after its effective date shall, on

the thiftieth calendar (consecutive) day following such employment, become and remain members in

good standing in the Union, or pay an agency fee 1o the Union for their representation to the extent

permitted by law.

Provided, however, employees who hold genuine religious beliefs or tenets which object to

membership in the Union, as provided by state and federal law, shall not be required to tender those

dues or initiation fees to the Union as a condition of employment. Such employee shall pay an

amount of money equivalent to regular union dues and initiation fee to a non-religious charity

mutually agreed upon between the public employee and the Union. The employee shall furnish

written proof that payment to the agreed upon non-religious charity has been made. If the employee

and the Union cannot agree on the non-religious charity, the Public Employment Relations

Commission shall designate the charitable organization.

All initiation fees and dues paid either to the Union or charity shall be for non-political

purposes.

Section 3. Dues Deduction Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues as certified by the secretary of the signatory organizafion and shall transmit the same to the

treasurer of the signatory organization.

The signatory organization will indemniff, defend, and hold the County harmless against any

claims made and against any suit instituted against the County on account of any check-off of dues for

the signatory organízation. The signatory organization agrees to refund to the County any amounts

P ublic S afety Enp I oy e es

January l,20l6through
192C01t5

Union - Non-Commissioned - Department
December 31 , 201 6
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paid to it in error on account ofcheck-offprovision upon presentation ofproper evidence thereof'

Section 4. Union Membershio - Informatíonøl Form.' The County will require all new

employees, hired in a position included in the bargaining unit to sign a form (in triplicate), which will

inform them of the union's exclusive recognition.

Section 5, Børssínine (lnít Roster.. The County will transmit to the Union a current listing

of all employees in the bargaining unit within thirty (30) days of request for same but not to exceed

twice per calendar year. Such list shall include the name of the employee, classification, department

and salary.

ARTICLE 3: RIGHTS OF MANAGEMENT

It is recognized,thatthe Employer retains the right to manage the affairs of the County and to

direct the work force. Such functions of the Employer include, but are not limited to:

A. determining the mission, budget, organization, number of employees, and internal security

practices of the Departments;

B. recruiting, examining, evaluating, promoting, training, transferring employees of its

choosing, and determining the time and methods of such action;

C. disciplining employees, including the suspension, demotion, or dismissal of employees for

just cause. When a transfer is used as a disciplinary sanction, it shall be subject to the grievance

procedure and just cause provisions of Article 12;

D. assigning and directing the work force;

E. developing and modif,ing class specifications;

F. determining the method, materials, and tools to accomplish the work;

G. designating duty stations and assigning employees to those duty stations;

H. reducing the work force;

I. establishing reasonable work rules;

J. assigning the hours of work;

K. taking whatever actions may be necessary to carry out the Department's mission in case of

emergency.

L. Bi-weekly pay: the right to define and implement changes to the bi-weekly payroll system

Public Safety
January 1,20
t92C01 I 5
Page 3
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is vested exclusively in King County. Implementation of such system may include, but is not limited

to, the conversion of wages and leave benefits into hourly amounts. The parties recognize King

County,s exclusive right to make necessary changes to the payroll system that will standardize pay

practices and FLSA work weeks. The parties agree that applicable provisions of the collective

bargaining agreement may be reopened at any time during the life of this Agreement by the County

for the purpose of negotiating these standardized pay practices, to the extent required by law'

M. Requiring employees to serve a period of probation that does not exceed one year.

N. Assigning bargaining unit work to any member of the bargaining unit, consistent with this

collective bargaining agreement'

In prescribing policies and procedures relating to personnel and practices, and to the

conditions of employment, the Employer will comply with state law to negotiate or meet and confer,

as appropriate. However, the parties agree that the Employer retains the right to implement any

changes to policies or practices that are not mandatory subjects of bargaining. All of the functions,

rights, powers, and authority of the Employer not specifically abridged, deleted, or modified by this

Agreement are recogni zedby the Union as being retained by the Employer'

O. personnel Guidelines/Career Service: King County retains the right to bargain changes or

effects - to the extent required by law - to King County Persorurel/Career Service Rules, and may

propose such changes at any time. Such proposals may be discussed in labor/management meetings

or any forum acceptable to the parties.

p. performance Review: King County retains the right to develop and implement a new

performance evaluation system, consistent with the authority retained by the County in Article 3,

Section B supra.

P ubli c S afety Empl oY ees
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ARTICLE 4: HOLIDAYS

The County shall continue to observe the following paid holidays:

DATE OF OBSERVANCE:COMMONLY CALLED:

First day of JanuaryNew Year's Day

Third Monday in JanuaryMartin Luther King, Jr.'s Birthday

Third Monday in FebruaryPresident's Day

Last Monday in MayMemorial Day

Fourth day of JulyIndependence Day

First Monday of SeptemberLabor Day

Eleventh day of NovemberVeteran's Day

Fourth Thursday in NovemberThanksgiving Day

Friday following Thanksgiving Day

Twenty-fifth day of DecemberChristmas Day

Section l. Date of Oþservqnce: All holidays shall be observed in accordance with

RCW 1.16.050, as amended.

Section 2. Overtime Pøvment' All employees shall take holidays on the day of observance

unless their work schedule requires otherwise for continuity of services, in which event, they shall be

paid at one and one half (1-1l2) times the regular rate for any shift that begins on a holiday, in

addition to the regular holiday pay.

Section 3. Floatine Holídøv.' Each employee shall receive two (2) additional personal

holidays to be administered through the vacation plan. One personal holiday shall be added to the

vacation leave bank in the pay period that includes the first day of October and one personal holiday

shall be added to the vacation leave bank in the pay period that includes the first day of November of

each year. These days can be used in the same manner as any vacation day eamed.

Section 4. Holídav Pøv Elisíbitítv.' An employee must be in a pay status the day prior to and

the day following a holiday to be eligible for holiday pay.

Public Safety Employees (Jnion - Non-Commissioned - Department of Community
January 1,2016 through December 31,2016
192C01 15
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Section 5. Pro-Rata Benefíts.' Regular part-time employees will receive holiday benefits

based upon the ratio of hours actually worked (less overtime) to a standard work year.

ARTICLE 5: VACATIONS

Section l. Accruøl - 40 Hour Emplovees.' Regular full-time employees working 40 hours

per week, shall receive vacation benefits as indicated in the following table:

Maximum

Annual Leave

in Days

X'ull Years of Service

12Upon hire through end of year 5

15Upon beginning of Year 6

l6Upon beginning of Year 9

20Upon begiruring of Year 11

2LUpon beginning of Year 17

22Upon beginning of Year 18

23Upon beginning of Year l9

24Upon beginning of Year 20

25Upon beginning of Year 21

26Upon beginning of Year 22

27Upon beginning of Y ear 23

28Upon beginning of Year 24

29Upon beginning of Year 25

30Upon beginning of Year 26 andbeyond

Sectionl.a...Regularemployeesworkinglessthan40hotlrs
per week shall receive prorated vacation benefits.

Section 2. Monthlv Acòrual - Vacation Holídavs ønd Sick Leave.' Employees with one or

more continuous years of service shall accrue vacation benefits monthly pursuant to King County

Public Safety Employees (Jnion - Non'Commissíoned - Department of Community
January 1,2016 through December 31, 2016
r92C0t I5
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policy and ordinances. Employees shall be charged vacation based on their daily work schedule

(8 hour, 7.5 hour, or 7 hour).

Employees shall accrue vacation, sick leave and holiday pay on the basis of the hours they actually

work; i.e. seven (7) hours, seven and one-half(7.5) hours or eight (8) hours'

Section 3. Reeulør Pørt Tíme Emplovees.' Vacation benef,rts for regular, part-time

employees will be established based upon the ratio of hours actually worked (less overtime) to a

standard work year. For example: If a regular, part-time employee normally works four hours per

day in a department that normally works eight hours per day, then the part-time employee would be

granted four-eighths of the vacation benefit allowed a full-time staff member with an equivalent

number of years service.

Section 4. No Coltntv Emolovment llhile on Vacation' No person shall be permitted to

work for compensation for the County in any capacity during the time when vacation benefits are

being drawn.

Section 5. Leøve fncrements.' For overtime eligible employees, vacation, sick leave and

unpaid leave may be used in one-fourth (l/4) hour increments only at the discretion of the department

director or his/her appointed designee.

Section 6. Maximum Pavment (Ipon Termínøtíon' Upon termination for any reason, a non-

probationary employee will be paid for unused vacation credits up to a maximum allowable

accumulated vacation. Probationary employees who have left King County (except for those who

were terminated for cause) will be paid for unused. vacation credits after 6 months of probation.

Vacation payoff shall be calculated by utilizing the employee's base wages as set forth in

Addendum A and shall also include longevity incentive pay for those who receive it.

Section 7. Pøvment [Ipon Deøth of Emplovee.' In cases of separation by death, payment of

unused vacation benefits shall be made to the employee's estate, or, in applicable cases, as provided

by RCW, Title 1 1.

Section 8, Excess Vacøtion Employees must use vacation leave in excess of the maximum

accrual amount on or before the last day of the pay period that includes December 3 1 of each year.

Except that employees may continue to accrue additional vacation beyond the maximum specif,red

Public Safety Employees Uníon - Non-Commissioned - Department of Community
January l, 2016 through December 31, 2016
192C0r I s
Page 7
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herein if, as a result of cyclical workloads or work assignments, accrued vacation will be lost'

Employees who leave King County employment for any reason will be paid for their unused vacation

up to the maximum specified herein, (480 hours for a 40 hour per week employee), consistent with

Section 6 above. Employees shall forfeit the excess accrual on or before the last day of the pay period

that includes December 31 of each year.

Section 9, Vacatíon Preference.' In accordance with past practice, vacation shall be granted

on a seniority basis within each unit and shall be taken at the request of the employee with the

approval of the Director or his/her designee. Employees who are transferred involuntarily, and who

have already had their vacation request approved as specified above, will be allowed to retain that

vacation period regardless of their seniority within the new unit to which they are transferred'

Section 10. Vacation Donation' Employees may donate accrued vacation hours to other

eligible King County Employees consistent with King County policy and ordinances.

ARTICLE 6: SICK LEAVE

Section l, Accruøl: Regular full-time employees, and regular part-time employees who

receive vacation and sick leave shall accrue sick leave benefits at the rate of 0.04616 hows for each

hour in pay status exclusive of overtime up to a maximum of eight (8) hours per month The employee

is not entitled to sick leave if not previously earned'

Section 2. Síck Leøve Extensíon' After the first six months of fuIl-time service, a regular

employee may, atthe division director's discretion, be permitted to use up to five days of vacation as

an essential extension of used sick leave. An employee may use vacation leave for sick leave for a

Washington Family Care Act qualiffing event. If an employee does not work a full twelve months,

any vacation credit used for sick leave must be reimbursed to the County upon termination.

Section 3. Increments.. For oveitime eligible employees, sick leave may be used in one-

quarter (1/4) hour increments at the discretion of the division director or department director.

Section 4. No Sick Leave Límit There shall be no limit to the hours of sick leave benefits

accrued by an employee.

Section 5. Verífication of lllness.. Department management is responsible for the proper

administration of the sick leave benefit. Verification of illness from a licensed healthcare provider

Public Safety Employees Union - Non-Commissioned - Deparlment
January 1,2016 through December 31,2016
t92C0r r5
Page 8
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may be required for any requested sick leave absence.

Section 6. Seoaratíon from Emplovment' Separation from County employment except by

ïeason of retirement or layoff due to lack of work or funds or efficiency reasons, shall cancel all sick

leave currently accrued to the employee. Should the employee resign in good standing or be laid off

and return to the County within two years, accrued sick leave shall be restored.

Section 7, Presnancv Dísabìrytv.' Accrued sick leave may be used for absence due to

temporary disability caused by pregnancy.

Section 8, Other Thøn Countv Emnlovment: Sick leave because of an employee's physical

incapacity shall not be approved where the injury is directly traceable to employment other than with

the County.

Section 9. Síck Leøue Cashout: Employees eligible to accrue sick leave and who have

successfully completed at least frve (5) years of County service and who retire as a result of length of

service or who leave the County's employment in good standing after twenty-five (25) years or more

or who terminate by reason of death shall be paid, or their estates paid or as provided for by RCW

Title 11, as applicable, an amount equal to thirty-five (35) percent of their unused, accumulated sick

leave multiplied by the employee's rate of pay in effect upon the date of leaving county employment

less mandatory withholdings.

Section I0. Maximum Compensation' Employees injured on the job may not

simultaneously collect sick leave and workers' compensation payments in a total amount greater than

the net regular pay of the employee. Provided that employees who quali$ for workers' cornpensation

may receive payments equal to net regular pay.

Section ll. (Jses of Sick Leave.' Employees are eligible for payrnent on account of illness for

the following reasons:

A. Employee illness;

B. Employee disability due to pregnancy or childbirth;

C. Employee exposure to contagious diseases and resulting quarantine;

D. Employee keeping medical, dental, or optical appointments;

E. Employee caring for a child under the age of eighteen (18) with a health condition

Public Safety
January 1,20
I92C0l r5
Page 9
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that requires treatment or supervision þursuant to RCW 49.12.270);

F. As required under state or federal law;

G. To volunteer in a child's school for up to a maximum of 3 days on the conditions

set forth in the King County Personnel Guidelines.

Section 12. Famílv Care and Bereavement Leøve:

A. Regular, full-time employees shall be entitled to three (3) working days (24 hours)

of bereavement leave ayear due to the death of members of their immediate family.

B. Regular, full-time employees who have exhausted their bereavement leave, shall be

entitled to use sick leave in the amount of five (5) days (up to 40 hours) for each instance when death

occurs to a member of the employee's immediate family.

C. Bargaining unit members shall be granted benefits consistent with all provisions of

King County's Family and Medical Leave Act (FMLA) Ordinance, No, 13377, attached Appendix C.

This includes but is not limited to eligibitity requirements, terms, conditions and restrictions'

D. In cases of family care where no sick leave benefit is authorized or exists, the

employee may be granted leave without pay, consistent with the terms of King County's FMLA

Ordinance, No. 13377, King County Code3.12.220.

E. In the application of any of the foregoing provisions, holidays or regular days off

falling within the prescribed period of absence shall not be charged against accrued sick leave'

Section 13. Sìck Leøve Incentíve.' In January of each calendar year, employee sick leave

usage will be reviewed. Regular, full-time employees who have used sixteen (16) or less hours of

sick leave during the entire preceding calendar year shall be rewarded by having sixteen (16)

additional hours credited to their vacation account. Employees who have used more than sixteen (16)

but less than thirty-three (33) sick leave hours shall have eight (8) additional hours credited to their

vacation account. The additional vacation credits specified herein shall not affect sick leave amounts.

Pro rata eligibility and incentive hours will be applied to 35 hour employees, as well as other

employees who work fewer than 40 hours per week.

Section 14, Prescríbed Period of Absence; Holidays or regular days off falling within the

prescribed period of absence will not be charged against accrued sick leave.

Public Safety Employees (Jnion - Non-Commissioned - Department
January I, 2016 through December 31, 2016
192C0lls
Page 10
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ARTICLE 7: \ilAGE RATES

Section l. Total Compensation Asreement' Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living Wage Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreemenf') by King County, the fulIterms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum B.

Section 3. Work Out of Class.. King County may assign an employee to work out of class

whenever an employee is assigned, in writing (such assignments must be in writing), by the division

director or his/her designee, to perform the duties of a higher classification for a period of one full

working day or more, that employee shall be paid at the first step of the higher class or a minimum of

five percent 5%, whichever is greater, over the salary received prior to the assignment, for all time

spent while so assigned. Additional compensation shall not exceed the maximum of the salary range

for the assigned classification. King County may assign employees to perform the work of a lower

classification, but while so assigned, the employee will be paid at the rate of his/her normal

classification.

Section 4. Lead Worker Pøv.' Employees assigned, in writing, by the division director or

his/her designee to perform lead worker duties; shall be compensated at a rate which is five percent

(5%o) greater than their regular rate for all time so assigned, unless placed in a "lead worker"

classification, in which case the wage range assigned to that classification will apply.

Assignment of "lead worker" will not confer on an employee any privilege, right of appeal, or

right of position, transfer, demotion, promotion, reinstatement, or any other right. Assignments may

be revoked at any time at the sole discretion of management at such time as the "lead worker"

designation is removed, the employee's compensation reverts to the rate received prior to the

designation. Except that when revocation of lead worker pay is used as a disciplinary sanction, it

shall be subject to the grievance procedure and requirements ofjust cause.

Section 5, Salsrv on Promotìons; Any employee who is promoted to a higher classification

shall receive the beginning step for the higher classification or the next higher salary step as would

[Jnion - Non-Commissioned - Department of Community
December 31,2016

192C0115
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constitute a minimum of five percent (5%) increase over the salary received prior to the promotion.

Section 6. Emplovee Incentive/Career Developmenl:

Statement of Intent: The intent of the parties is that this program is to be funded through

cost savings. It is also the intent of the parties that the cost of this program (employee incentive

program) not exceed 1% of the total base wages of the bargaining unit.

The parties agree that in addition to the costs, other factors that will be considered in

evaluating the program include the effectiveness of the program in improving productivity and

efficiencies (consistent with department adopted missions and goals) the ease of administration,

consistency in implementation, difficulties of implementation, effect on employee morale, and

administration costs and demands.

A. Translation

Regular full-time employees who are formally certified by the State of Washington to perform

interpreting/translation services may request that their Director or his/her designee select the

employee for purposes of placing the employee's name on a list to be published and distributed

annually within the department. Placement on or removal from such list is at the discretion of the

Director or designee.

Those employees named on such list are eligible and qualified to perform

translation/interpreting services for the department and are eligible to receive a five hundred dollar

($500) (flat monthly rate of $41.67 converted to an hourly figure or divided into the number of pay

periods per year) per year premium for such services. Employees who are placed on the eligibility list

after January 1st ofany given year shall be paid a prorated share ofthe five hundred dollars ($500)

yearly premium (flat monthly rate of $41.67 converted to an hourly figure or divided into the number

of pay periods per year). Employees who are placed on the eligibility list after January 1st of any

given year shall be paid such premium the month following placement on such list.

The intent of this provision is to compensate employees who may be called upon by their

departments on a regular basis to provide interpreting/translation services. It does not apply to any

employee whose class specification or job description requires such skills, and it is not intended that

people who are expected to do casual informal inte¡preting be placed on the list of employees eligible
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for the premium. State Certification is at the employee's expense.

The department agrees to use only these employees on the "list" of eligibles to

interprefltranslate in the formal manner described above, except in cases of emergency or when, due

to unforeseen circumstances, no one on the list can speak the language required. The department

retains the right to hire interpreters/translators other than their own employees.

Exámples of the situations anticipated by this premium include but are not limited to:

1) A prescheduled witness interview, or;

2) The translation of a legal document or a written witness statement into either

English or another language.

Examples of situations in which the departments would not be restricted to the "lisf include

but are not limited to:

1) The reading of a citation by a Spanish speaking receptionist to a Spanish speaking

citizen who walks in off the street;

2) The same receptionist or another employee giving directions over the phone in a

language other than English.

This Section (4. Translation) is not subject to the grievance procedure contained in Article 12

of this collective bargaining agreement, except that the failure to pay the required premium after

placement on the list of eligibles, is subject to such procedure.

B. Training

1) Management has the right to appoint a Training Coordinator to perform

group training and to develop plans and processes to meet training needs. An employee so appointed

will receive fifty dollars ($50) premium (flat rate converted to ân hourly figure or divided into each

applicable pay period) for each pay period in which this assignment is made and services are used by

the employer.

Employees who are selected to train must, in the department's view, have the necessary

skills/training to do formal group training, to assess training needs, develop training plans and to track

whether training needs have been met.

Supervisors and lead workers are not eligible for this premium. This section is not subject to
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the grievance procedure, Article 12, except failure to pay the premium is subject to such procedure.

2) Management has the right to assign, in writing, an employee to train other

employees. When an employee is assigned to train one-on-one for one full day or more, such

employee will be paid S%(five percent); divided hourly or by pay period) above his/her base pay for

that day or days, under the following conditions:

a) The employee submits a timely request for training pay under this

section. Requests should be submitted consistent with department policies and procedures, and if

possible should be submitted within the pay period in which the training time is worked:

b) The training employee must be part of the evaluation process for the

trainee, and;

c) supervisors, leads, and those whose primary job duty is training, are

not eligible for this premium.

C. Budgetara Saving

Employees are eligible for a maximum of one hundred dollars ($100), per calendar year

(divided and paid hourly or by number of pay periods in the year) as a "bonus"/performance pay,

when an employee demonstrates to the department Director or designee that she/he has taken action

or recoûr.mended action that has resulted in cost savings or additional revenue for the department to

which the employee is assigned, Such savings/additional revenue must be a minimum of $1,000 to

qualifi for this, "bonus"/performance pay. Request for such a "bonus"/performance pay must be

made initially with the employee's immediate supervisor who wili make a written recommendation

that will proceed up the chain of command.

. Request for the "bonus"/performance pay must be made by the employee within sixty (60)

days of the action taken by the employee or within sixty (60) days the budgetary savings is realized by

the particular department, whichever is greater.

The employee requesting this "bonus"/performance pay has the burden of providing

documentation as proof to the department that the cost savings was realized and that this employee

was responsible.

If a group of employees takes credit for the savings revenue or if more than one employee
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requests the "bonus" (performance pay) for the same action, the department Director or designee shall

submit to the union a list of those employees the department believes appear to be eligible and the

union will select the employee who will receive the "bonus" or will respond with a recommendation

for dividing up the "bonus".

This section is not subject to the Article 12 grievance procedure in this collective bargaining

agreement, except that if the department determines that such action has resulted in savings/additional

revenue of a minimum of one thousand dollars ($1,000) and the one hundred dollars ($1OO¡ "bonus"

is not paid, this action may be grieved.

D. Education

The department will pay to qualified employees a premium of fifty dollars ($50) per month

(see below; converted to hourly figure or per pay period figure), provided that the employee has

obtained an M.A. degree from any accredited state college.

Master's Degree $50 month premium
(converted to hourly figure or

pay period figure)

This section is subject to the grievance procedure.

Section 7. Shift Differentials: The value of the shift differential has been rolled over into the

base wage of bargaining unit employees who previously received such differential, and is included in

the wages outlined in the Addendum A (Wages) to this contract. No employees shall receive shift

differential as a separate premium.

Section 8, Reínstated Employees:

A. Reinstatement Within One Year: Employees who are reinstated pursuant to

Career Service Rules within one calendar year of the date they left County service shall, upon

reinstatement, be compensated at Step 1 of their respective pay range. Upon successful completion of

six (6) months actual service after reinstatement, they shall be compensated at the equivalent of the

same salary step that they were on when they left service plus any step advancement due for the

addition ofthe current service.

B. Reinstatement Within Two Years: Employees who are reinstated pursuant to
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Career Service Rules within two (2) calendar years but after one (1) calendar year shall, upon

reinstatement, be compensated at Step I of their respective pay range. Upon successful completion of

twelve (12) months actual service after reinstatement, (or six (6) months for job classifications for

which employees receive a step increase after six (6) months of service) they shall be compensated at

the equivalent of the same salary step that they were on when they left service plus any step

advancement due for the addition of the current service.

C. In order to receive credit for prior service under this Section, employees must

receive an overall rating of "Meets Standards" or better on all performance evaluations during the six

(6) month or one (1) year period respectively.

Section 9. The parties have bargained King County's 2005 proposed changes to the King

County Personnel Guidelines through coalition bargaining. The results of said bargaining are hereby

incorporated into this Agreement.

ARTICLE 8: OVERTIME

Section l. Overtírnb:

Overtime shall be payable after working40 hours in a week.

Hours Per Day Hours Per Week

408.0

7.5 37.s

7.0 35

Overtime shall be paid at one and one-half ( 1- I 12) times the employee's regular rate

calculated using their actual hours worked. "Actual hours worked" excludes all sick leave.

Section 2. Catlouts.' A callout is defined as an unexpected, turscheduled order to retum to

work after the employee has left the facility. Work scheduled in advance shall not be subject to the

provisions of this section. A minimum of four (4) hours at the overtime rate shall be allowed for each

call out, Where such overtime exceeds the minimum number of hours, the actual hours worked shall
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be allowed at overtime rates.

A. Court Overtime Callouts: A minimum of two (2) hours at the overtime rate shall

be allowed for each callout. Where such overtime exceeds two (2) hours, the actual hours worked

shall be allowed at the overtime rate. The provisions of this section apply only to callouts for the

purposes of testifuing in court. If the session starts less than two (2) hours before or after the shift, it

will be considered a shift extension for court. Employees will be compensated for the amount of time

spent before or after their shift. In addition, the four (4) hour call out pay shall apply to employees

subpoenaed to court while on frulough or vacation.

B. Trainine: In the event that the department requires an employee to attend a

mandatory training session, and such training is not directly before or after a shift or during a shift,

then a two (2) hour minimum callout will be paid.

Section 3. Overtíme Authorizøtion' All overtime shall be authorized by the Department

Director or his/her designee in writing. Saturday and Sunday work is not overtime when it is a

regularly scheduled work day for the individual crew.

Section 4, Mínimum Stsndards Set Bv Law: If any provision of this article conflicts with

minimum standa¡ds established by RCW 49.46 (Washington Minimum Wage Act) or the Federal

FLSA, then those minimum standards shall apply.

Section 5, Work ll/eek: For the purpose of calculating overtime compensation, an

employee's work week shall be defined as beginning at 12 a.m. Saturday and ending 11:59 p.m.

Friday.

Section 6. Comoensatorv Time.' In lieu of overtime pay, arì employee may request, in

writing, prior to working the overtime, compensatory time at the rate of time and one half for each

hour of overtime that was worked, provided: all comp time must be authorized by Department

management. If denied, the overtime work will be compensated with overtime pay. A denial of a

request to be compensated for overtime hours worked with comp time rather than overtime pay is

within the discretion of management and is not subject to the grievance procedure of this collective

bargaining agreement, but may be discussed in Labor Management Meetings.

Under normal conditions, the following conditions will apply to the use of comp time:
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A. A maximum of forty (40) straight time hours may be accrued.

B. Comp time balances may be canied over from calendar year to calendar year, but

may not go above the referenced forty (40) hour maximum. All overtime hours worked by an

employee whose comp time balance is already at the above-referenced maximum will be

compensated with overtime pay.

C. When an employee requests to use accrued comp time, comp time will be

equivalent to vacation leave. It will be scheduled and used like vacation time, and the same

operational and staffrng considerations will apply. When such a request is submitted, it will be

granted within a reasonable period of time after such request, unless to do so will "unduly disrupt" the

operations of the department.

D. The parties agree that a "reasonable period" of time, as referred to above, and as

defined by the Fair Labor Standards Act (FLSA), is no longer than six (6) months after the employee

has made the request to use accrued comp time.

E. Employees will note their comp time balances (as reflected either on their pay

stubs or in payrotl) and submit requests for the use of comp time only when they have adequate leave

in their comp time bank to cover the request.

F. For the few remaining employees in DCHS who work a 35-hour work week, comp

time may be allowed at straight time for hours between 35-40 hours worked in a week.

The parties share an interest in keeping both the cost and administrative burden of

compensatory time to a minimum. Both factors will be evaluated at the end of the contract period.

Section 7. Voluntørv Traíníne.' Employees who request training on a voluntary basis will

not be paid for study time associated with said training, nor will overtime compensation be paid for

workdays that extend beyond the normal contractual workday if said workday is part of the normal

training schedule, provided, however, employees who are required to attend by the Department will

be paid their regular wage for attending training, plus any overtime, if applicable, pursuant to the

overtime provisions of this agreement.

Section 8. Executive Leøve: Employees who are both FLSA and contract overtime exempt

employees shall receive a minimum of five (5) days of Executive Leave, each calendar yeal,
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consistent with King County policies, rules and procedures for the assignment and use of such leave.

This leave must be taken the year it was awarded, and may not be carried over from year to year.

Section 9. Overtime-eligible employees who receive work related calls at home on their off

hours shall be paid overtime for hours worked as long as the work is a minimum of eight (8)

consecutive minutes. Such overtime will be paid in fifteen (15) minute increments.

ARTICLE 9: HOURS OF WORK

Section l. The working hours of the full-time classifications affected by this Agreement shall

be the equivalent of thirty five (35) to forty (40) hours per week on an annualized basis.

Section 2. Work Schedules: The establishment of reasonable work schedules and starting

times is vested solely within the purview of department management and may be changed from time

to time provided a two (2) week prior notice of change is given, except in those circumstances over

which the Department cannot exercise control. PROVIDED: the required two (2) calendar week (or

ten (10) working days) notification period shall not commence until the employee has received verbal

or written notification of the proposed change.

In the exercise of this prerogative, department management will establish schedules to meet

the dictates of the workload, however, nothing contained herein will permit split shifts.

Employees with paid meal periods are subject to being called back to work at any time during

a paid break or meal period. To this end, employees with paid meal periods are not allowed to leave

the employer's facility to which the employee is assigned, dtring their paid breaks or meal periods.

The employer will schedule break periods to assure adequate coverage.

Section 3. Minimum Standards.' If any provision in this article shall conflict with the

minimum standards of RCW 49.46, then that provision shall be automatically amended to conform.

Section 4. Emplovee Requests.' Work schedules may be altered, upon written request of the

employee, to a flex schedule, a 4lI0 schedule, or an alternative schedule mutually agreed upon by the

employee and management, for so long as the parties agree in writing.

Section 5, Job Shørins.' If two employees in the same job classification and work site wish

to job share one full-time position, they shall submit such a request in writing to their immediate

supervisor. The immediate supervisor shall submit such request to the Department Director, or
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Division Director. The request shall be transmitted to the Department Director. The Department

Director shall have ninety (90) days from the date he/she receives the request to review the request

and either approve or deny the request for job sharing. Employees who job share one full+ime

position shall receive pro-rata benef,rts except medical benefits shall be granted on the same basis as

other half-time County employees. In the event that one of the job-sharing employees terminates

his/her employment (voluntarily or involuntarily), the County shall have the following options:

A. No change to the situation, allowing a half-time position to continue.

B. Fill the vacant half-time position with temporary help.

C. Expand the half-time position to a full-time position, as long as the employee is

given sixty (60) calendar days notice of the employer's intent to so expand.

ARTICLE 10: MEDICAL. DENTAL & LIFE INSURANCE

King County presently participates in group medical, dental and life insurance programs. The

County agrees to maintain a plan during the term of this Agreement, provided that the Union and

County agree that the County may implement changes to employee insura¡rce benefits to which the

Joint Labor Management lnsurance Committee has agreed.

ARTICLE 11: MISCEI,LANEOUS

Section 1, Leave-of Absence for llníon Emplovment' An employee eleeted or appointed to

office in a local of the signatory organization which requires apart or all of his/her time shall be given

leave of absence up to one (1) year without pay upon application.

Section 2. Mílease Reímbursement' A1l employees who have been authorized to use their

own transportation on County business shall be reimbursed at the rate established by the County

Council by ordinance.

Section 3. Access to Premises.' The Employer administration shall afford Union

representatives a reasonable amount of time while on on-duty status to consult with appropriate

management ofücials and/or aggrieved employees, provided that the Union representative and/or

aggrieved employees contact their immediate supervisors, indicate the general nature of the business

to be conducted, request necessary time without undue interference with assignment duties' Time

spent on such activities shall be recorded by the Union representative on a time sheet provided by the
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supervisor, Union representatives shall guard against use of excessive time in handling such

responsibilities.

Section 4. Loss of Personal Effects.' Employees who suffer a loss or damage, in the line of

duty, to personal property and/or clothing wolrì on the body, will have same repaired or replaced at

department expense, not to exceed $150.00,

Section 5. Møndatorv Hisher Education' Employees who are required to obtain additional

formal education beyond that initially required for employment shall be allowed time offfrom work

with pay to attend classes/seminars with scheduling approval of same at the sole discretion of

management.

Section 6. Jurv Dutv.' An employee required by law to serve on jury duty shall continue to

receive his/her salary and shall be relieved ofregular duties and assigned to day shift for the period of

time necessary for such assignment, If they have four hours or more left on their shift at the

completion of the jury duty assignment for the day, they shall report to their work location and

complete the day shift. Once the employee is released for the day, or more than one day, then he/she

is required to contact the supervisor who will determine if he/she is required to report for duty,

provided however such release time is prior to 1:00 p.m. If an employee is released after 1:00 p.m.

he/she shall not be required to report for work on that particular day.

The fees, exclusive of mileage, paid by the Court for jury duty shall be forwarded to the

Comptroller, The employer may request verification ofjury duty service.

When an employee is notified to serve on jury duty, he/she will inform his/her immediate

supervisor as soon as possible, but not later than two (2) weeks in advance, regarding the dates of

absence from regular duties. The supervisor will ensure that the employee is relieved of regular

duties a minimum of twelve (12) hours prior to the time of reporting for jury duty.

When the employee is dismissed from jury duty (completion ofjury duty assignment) the

employee is required to contact his/trer supervisor immediately. The supervisor will instruct the

employee when to report to work, PROVIDED: there must be a minimum of twelve (12) hours

between the time the employee is dismissed from jury duty and the time he/she must report for

regular duties.
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Section 7. Bus passes; Eligible bargaining unit employees may receive bus passes as

provided by County ordinance, policies, and procedures.

Section 8. Transfers: Prior to the implementation of involuntary transfers the Department

will ask for volunteers. If no employees volunteer for the openings then the procedure referenced

below will be implemented.

Employees who are transferred involuntarily between programs within the Department, e.9.,

Vet,s Program or Work Training Program, due to progräm closure or staff realignment shall be

transferred based on reveÍse seniority with the least senior employee being transferred first. An

exception to this seniority rule may be made at the discretion of King County when an employee who

is not the least senior has specific training or specific skills that are needed in the position.

Justificatioir for this exception must be articulated by King county.

ARTICITE 12: GRIEVANCE PROCEDURE

King County recognizes the importance and desirability of settling gtievances promptly and

fairly in the interest of continued good employee relations and morale and to this end the following

procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest

possible level of supervision.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination

or reprisal in seeking adjudication oftheir grievances'

Section l, Defrnítíon Grievance - An issue raised by a party to this Agreement relating to

the interpretation of his/her rights, benefits, or conditions of employment as contained in this

Agreement, except that verbal or written reprimands are not subject to Step 5 of the grievance

procedure outlined in this Agreement.

Procedure

Step I - Immedíate Suoervísor: A grievance shall be presented by the aggrieved employee,

or his/her representative if the employee wishes, on a Union grievance form within 14 calendar days

of the act or omission giving rise to the grievance, to the employee's immediate supervisor.

The grievance must;

A. fully describe the alleged violation and how the employee \ilas adversely affected;
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B. set forth the section(s) of the Agreement which have been allegedly violated; and

C. specifi the remedy or solution being sought by the employee filing the grievatrce.

The supervisor or administrator shall gain all relevant facts and shall attempt to adjust the

matter and notifi the employee within three working days. If a grievance is not pursued to the next

level within three working days, it shall be presumed resolved'

Sfep 2 - Divísion Díreçton If, after thorough discussion with the immediate supervisor or

administrator, the grievance has not been satisfactorily resolved, the Union shall present the grievance

to the appropriate Director for investigation, discussion and written reply' The appropriate manager

shall be defined as follows: Department of Community and Human Services - Division Director.

The manager shall make his/her written decision available to the aggrieved employee within ten (10)

working days. If the grievance is not pursued to the next higher level within five (5) working days, it

shall be presumed resolved.

Step 3 - Departmenl Dìrectorr It after thorough evaluation, the decision of the manager has

not resolved the grievance to the satisfaction of the employee, the Union may present the grievance to

the department director. All letters, memoranda and other written materials previously submitted to

lower levels of supervision shall be made available for the review and consideration of the

department director. He/she may interview the employee and/or his/her representative and receive

any additional related evidence which he/she may deem pertinent to the grievance. He/she shall make

his/her written decision available within ten working days. If the grievance is not pursued to the next

higher level within five working days, it shall be presumed resolved.

Step 4 - Office of Labor Reløtìons.. If, after thorough evaluation, the decision of the

department director has not resolved the grievance, the grievance may be presented to a committee

comprised of: one representative from the Union, one representative from the Department' and an

OLR representative who shall also act as Chair. The Union representative and/or the Department

representative may be subject to challenge for cause.

This committee shall convene a hearing for the purpose of resolving the grievance. Both

parties to the grievance shall be entitled to call witnesses on their behalf, and all such hearings shall

be closed for the purpose of maintaining confidentiality, unless otherwise mutually agreed to. The
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Committee Chair shall render a decision within fifteen (15) working days of the hearing. If the Chair

fails to render a decision within 15 days the Union may proceed to Step 5 of this grievance procedure

(except verbal or written reprimands, which may not be appealed to Step 5). The proceedings shall be

informal. The parties shall not be represented by outside attomeys. "Outside" attorneys are those

who do not work for King County or for the Union. Rules of evidence do not apply. The purpose

shall be to determine the validity of the grievance and render a decision appropriate to that

determination.

By mutual agreement, the parties may call in a mediator in place of the grievance panel and

the OLR representative, to attempt to resolve the dispute. The parties shall jointly select the

mediator, who will hear both sides of the dispute and attempt to bring the parties to an agreement.

The mediator may not bind the parties to any agreement, as mediation is a voluntary process. Parties

are encouraged to participate in good faith mediation and nothing the mediator says shall be

admissible in an arbitration.

By mutual agreement the parties may either waive this Step (in writing) or by mutual

agreement the OLR representative may do a review of the f,rle and the union's arguments and issue a

prompt written decision.

All employer grievances shall be initiated at Step 4 of this procedure.

Step 5 - Arbitration' Either the County or the Union may request arbitration within thirty (30)

days of the issuance of the Step 4 decision, and the party requesting arbitration must at that time

speci$ the exact question which it wishes arbitrated. The parties shall then select a third

disinterested party to serve as an arbitrator. In the event that the parties are unable to agree upon an

arbitrator, then the arbitrator shall be selected from a panel of seven arbitrators furnished by the

American Arbitration Association or the Federal Mediation and Conciliation Service, or by another

agency if the parties mutually agree. The arbitrator will be selected from the list by both the County

representative and the Union, each alternately striking a name from the list until one name remains.

The arbitrator, under voluntary labor arbitration rules of the Association, shall be asked to render a

decision promptly and the decision of the arbitrator shall be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

Public Safety Employees Union - Non-Commissioned - Department of Conmunity and Humqn Semices
January 1,2016 through December 31, 2016
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this Agreement, but shall have the power only to apply and interpret the provisions of this Agreement

in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne

equally by both parties. Each party shall bear the cost of any witnesses appearing on that parly's

behalf. Regardless of the outcome, each party is responsible for their own attomey and representation

fees.

No matter may be arbitrated which the County by law has no authority over, has no authority

to change, or has been delegated to any civil service commission or personnel board as defined in

Chapter 108, Extraordinary Session, 1967,Laws of the State of Washington.

There shall be no strikes, cessation of work or lockout during such conferences or arbitration'

Time restrictions may be waived in writing by consent of both parties.

Section 2. Multíple Procedures.. If employees have access to multiple procedures for

adjudicating grievances, then selection by the employee of one procedure will preclude access to

other procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance

procedure.

Section 3. fust Cøuse/Proeressíve Dßcipline.' No employee may be discharged, suspended

without pay, or disciplined in any way except for just cause. In addition, the County will employ the

concept of progressive discipline in appropriate cases. The County's policy is that discipline is

corrective, rather than punitive in nature. It is understood that there may be egregious cases that may

result in discharge, disciplinary transfer, or other disciplinary actions that do not require corrective

action.

Written reprimands may not be used for purposes of progressive discipline once three (3)

years have passed from the date the reprimand was issued, and the employer has documented no

similar problems with the employee during this three (3) year time period. In those instances where

disciplinary action is based on reasonable evidence of the commission of a crime, or the proposed

discipline involves suspension or termination of the employee, the grievance procedure will begin at

Step 3, unless Step 3 is waived by mutual agreement of parties, in which case the procedure will

begin at the next appropriate step.

P ubli c S afety Emp loyees
January 1, 2016 through
192C01 I s
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Section 4. Probøtionørv Period: All new, and reinstated career service employees serve a

probationary period of up to one (1) year from the date of their appointment. During this period, the

employee is evaluated as a part of the final selection process; appointment to a career service position

is not considered final unless the employee successfully completes a probationary period. Career

service employees who are promoted, or demoted serve a probationary period from the date of their

change in status. The probationary period rules relating to such period are defined by King County

Career Service Personnel Guidelines.

Section 5, Uníon Concunence: Inas much as this is an agreement between the County and

the Union, no individual may, without Union concurrence, make use of the provisions of this Article.

ARTICLE 13: BULLETIN BOARDS

The employer agrees to permit the Union to post on County bulletin boards the announcement

of meetings, election of offrcers, and any other Union material. Authorized representatives of PSEU

may use the County's e-mail system for legitimate, legal communication in furtherance of good labor

relations, as long as such communication is consistent with King County rules, regulations and

policy, as well as PERC rules.

ARTICLE 14: NON-DISCRIMINATION

The Employer or the Union shall not unlawfully discriminate against any individual with

respect to compensation, terms, conditions, or privileges of employment because of race, color,

religion, national origin, sexual orientation, age, sex, or any sensory, mental or physical handicap.

The parties agree that personnel actions may be taken to accommodate disabilities, as may be

required under the Americans with Disabilities Act (ADA), and that such an accommodation under

the ADA shall take precedence over any conflicting provisions of this agreement.

Grievances under this article may proceed through Step 4 only and may not go to arbitration.

The employee's right to file a complaint with an administrative agency under the appropriate County,

State, or Federal law is not limited by this Article but such rights are subject to the appropriate

statutes of limitations contained in such laws.

ARTICLE 15: SAVINGS CLAUSE

Should any part of this collective bargaining agreement or any provision contained herein be

Public Sa/ety Employees Union - Non-Commissioned - Department of Community
January I,2016 through December 31, 2016
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rendered or declared invalid by reason ofany existing or subsequently enacted legislation or by any

decree of a court of competent jurisdiction, such invalidation of such part or portion of this

Agreement shall not invalidate the remaining portions hereof; provided, however, upon such

invalidation, the parties agree to meet and negotiate such parts or provision affected. The remaining

parts or provisions shall remain in full force and effect.

ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION

Section l. No Work Stoppuses.. The employer and the signatory organization agree that the

public interest requires effrcient and uninterrupted performance of all County services, and to this end

pledge their best efforts to avoid or eliminate any conduct contrary to this objective. Specifically, the

signatory organization shall not cause or condone any work stoþpage, including any strike, slowdown,

or refusal to perform any customarily assigned duties, sick leave absence which is not bona fide, or

other interference with County functions by employees under this agreement and should same occur,

the signatory organízation agrees to take appropriate steps to end such interference. Any concerted

action by any employees in any bargaining unit shall be deemed a work stoppage if any of the above

activities have occuned.

Section 2. Union Responsíbilities.' Upon notification in writing by the County to the

signatory organization that any of its members are engaged in a work stoppage, the signatory

organization shall immediately, in writing, order such members to immediately cease engaging in

such work stoppage and provide the County with a copy of such order. In addition, if requested by

the County, a responsible offrcial of the signatory organization shall publicly order such signatory

organization employees to cease engaging in such a work stoppage.

Section 3. Dísciplinarv Actiow Any employee who commits any act prohibited in this

article will be subject to the following action or penalties:

1. Discharge.

2. Suspension or other disciplinary action as may be applicable to such employee.

ARTICLE 17: \üAIVER CLAUSE

The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a proper subject for

Pubtic Safety Employees (Jnion - Non-Commissioned - Department of Communìly
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collective bargaining. The results of the exercise of that right and opportunity are set forth in this

agreement. Therefore, the County and the signatory organization, for the duration of this agreement,

each agree to waive the right to oblige the other party to bargain with respect to any subject or matter

not specifically referred to or covered by this Agreement.

The parties agree that in the event they enter into memoranda of understanding during the life

of this agreement, such agreements are binding when signed by authorized representatives of the

parties. No ratification process is required.

ARTICLE 18: REDUCTION-IN-FORCE

Section l. Lavoff Procedure.. Employees laid off as a result of a reduction in force shall be

laid off according to inverse seniority within the classification, with the employee with the least time

being the first to be laid off. In the event there are two (2) or more employees eligible for layoff

within the Department with the same classification seniority, the Department head will determine the

order of layoff based on employee perfonnance, PROVIDED: no regular or probationary employee

shall be laid off while there are temporary employees serving in the class or position for which the

regular or probationary employee is eligibte and available. Each employee will have an adjusted

service date based on their length of service within their classification and Department.

Section 2. Reversion to Prevìouslv Held Posítions.' In lieu of layoff, a regular or

probationary employee may on the basis of classification seniority, bump the least senior employee in

any lower level position (within the department and bargaining unit) formerly held by the employee

designated for layoff, provided that the employee exercising his/her right to bump has more seniority

in the classification than the employee who is being bumped.

Section 3, Re- Emølovment Líst' The names of laid off employees will be placed in order of

layoff (with the employees with the most seniority as defined above placed at the top of the list) on a

Re-employment List for the classification previously occupied. The Re-employment List will remain

in effect for a maximum of two (2) years or until all laid off employees are rehired, whichever occurs

first.

Public Søfety Enployees [Jnion - Non-Commissioned - Department of Community
January 1, 2016 through December 31,2016
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ARTICLE 19: DURATION

This Agreement shall be effective from January 1,2016 after ratification by both parties, and

remain effective through December 3I,2016, except for the reopeners included herein. Written

notice of desire to modifu this agreement shall be served by either party upon the other at least sixty

(60) days prior to the date of expiration, namely October 37,2016.

z1-É day ofAPPROVED this 20rs.

SIGNATORY ORG

By:

¿ z {
Union

King County Executive
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Addendum A - Wages
Public SafetY EmPloYees Union
Non4ommissioned EmPloYees

DEPARTMENT OF COMMUNITY AND HUMAN SERVICES

Effective 11112016

For above ctassífications, progression to alt steps above Sfep lwo ís on January 1'

Union Code: H8
cba Gode: 192

Range 57,

Step 10

Range 52,
Step 10

Range 57,

Step 10

Step l0

Range 52,
Step 10

Range 52,
Step I

Range 57,

Step 9

Step 9

Range 52,
Step I

Range 57,
Step 9

Range 52,
Step 8

Range 57,
Step 8

Step I

Range 52,

Step I

Range 57,
Step I

Range 57,
Step 7

Step 7

Range 52,
Step 7

Range 57,

Step 7

Range 52,
Step 7

Range 57,
Step 6

Range 57
Step 6

Range 52,
Step 6

Step 6

Range 52,
Step 6

Range 57
Step 5

Range 57,
Step 5

Range 52,

Step 5

Step 5

Range 52,

Step 5

Range 57,

Step 4

Renge 52,
Step 4

Range 57,
Step 4

Step 4

Range 52,
Step 4

Ranç 52,
Step 3

Range 57,
Step 3

Step 3

Range 52,
Step 3

Range 57
Step 3

Range 57,
Step 2

Range 57,
Step 2

Range 52,
Step 2

Step 2

Range 52,
Step 2

Range 57,
Step 1

Step I
for 6

months

Range 57,
Step 1

Range 52,

Step 1

Range 52,

Step 1

52

57

SQUARED
TABLE
RANGE

52

57

Social Worker - Senior

Glassification Title

Social Services
Professional - Senior

Social Worker

Services
Professional

213406

PeopleSoft
Job Code

315201

312308

31 51 01

31 16200

31 1 8200

3116100

Job
Glass
Gode

3118100

192W0115.x1sx



ADDENDUM B

MEMORANDUM OF AGREEMENT
BY AND BETWDEN
KING COUNTY AI\ID

THE UIIDERSIGNED TINIONS

ADDRES SING ..TOTAL C OMPINSATIONO' COALITION BARGAINING ; 2015.2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FoR KING COIINTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2O15-20T6

Introduction:

King County and the Coalition of King County Labol Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by I(ing County ovet the
past two decades.

The partnership between ICng County and the Coalition of ICng County Labor Unions has

resulted in several Agreements ovel the yeals intended to preserve the high quality and diversity
of.services offeted to the public, to preserve positions held by the county's high qualþ
employees, to standardizepay ranges and practioes in King County and to reolganize county
flrnctions to bring greater effieiencies to King County government.

Agreements between Ifing County and the Coalition of King County Labor Unions have

included agreements allowing unpaid fi,rrloughs, agteements supporting a Le4rl process and

implementation of Lean proposals, agreemehts standardizing certain classifieation and
compensation proeesses, agreements that inake efficient use of county resources by bargaining
many labor issues in countywide coalitions, agleements establishing effeetive use of Labor

Management Committees acloss IGng County to faoilitate fl'equent and transparent information
shaling and disoussion and agr:eements such as the zero ("0") cost-ofJiving adjustment (COLA)
Agreement intended to addross the county's budget clisis at the height of the,great recession,

The parties have also wotked together in Olympia and elsewhere in attempting to secure

additionat funding options for King County services, The parties continue to engage in solution-

based discussions aimed at addlessing ûrnding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the sedous challenges facing King County and its employees, and have bargained in
good faith to address the inte,rests of the parties as they relate to economic issues, The County

continues to face serious fiscal challenges due to a longstanding structural imbalance betweon

non-discretionaly expenditure growth rates and rçvenue growth rates restricted by state law; and

ín20L5-2016 expects to eliminate hundleds of positions due to the loss of state and federal funds
and to budget cuts to several depaÍments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "sound financial
management" as well as by recognizing Ifing County employees, the county's 'lmost valued
resource," in working with IGng County to meet the challenges that will be presented during the

term of this Agreement.

Total Contpensation - Coalition of Unions

000U0414_TotalContp_2715-2016 192C0115 AddendumB_000U0414_TotalComp_2015-2016-scsg.pdf
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ADDENDUM B

.dgreeprent;

NOW THEREFORE, the undersigned Union and King County aglee as follows.

January 1,2015 Cost-of-Living Ailjustment contract rollovers and re-openers

1. Effective January l,z}ls,ernployees covered bythis Agreement and employed in
2015 will receive a2Yo Cost-oÊLiving Wage Adjustment;

2. Allother compensation elements ("wages, premiums, incentives, and other monetary

payments; and all folms of leave and benefits") of cument collective bargaining agteements
(Cges) are "rolled over" and neither increased nor deüeased thlough 2016; provided, however',

that where the County and a union were already in the process of collective bargaining with
respect to certain elements of "Total Compensation" prior to June 27,2014, therc may be

increases or decteases in certain elements of "Total Compensation" in those collective
bargaining agreements. Additionally, the Coalítion "Administrative Support" Memoranäum of
Agr:eoment (attached as Addendum A) is also effective 2015-701,6 and expires January 3l'2016;

3. Alt eompensation elements of CBAs shall be opened on January 7,2075, or later, as

requested by the County, for the purpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective Janualy 1,2017 or later, as agreed to b¡r the

parties. "Total Compensation" elements are wages, premiums, incentives, and other monetary

payments; and all forms of leave and benefits. The pafties agrce to bargain, to the extent

required by law, the efÈcts of any newly created job classificátions and other organizalional
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to 'rEmployer of the Future" and

"Standards," It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement covedng benefits þart of "Total Compensation") is already opened in20l6 and

nothing in this Agteement is intended to change the telms of that Agreement.

January 712016 Cost-of-Living Adjustment contract rollovers and re-op€ners

1. Efbctive January l,20l6,employees covered by this Agreement and ernployed in
20 1 6 will receive a 2.25Yo Cost-of-Living'Wage Adjustment ;

2. Consistent with#2 for 2015 above, all compensation elements of CBA "rolled over"

and neither inoreased nor deoreased through 2016;provided, however, that where the County and

a union were already in the process of collective batgaining with rospeot to certain elements of
"Total Compensation" prior to June 27 r201.4,there may be increases or decreases in certain

elements of "Total Compensation" in those collective bargaining agreements. Additionally, the

Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is
also effective2015-2016 and expiles January 31,2016;

3. Re-openets consistent with #3 for'2075 above,

Lump Sum Coalition Participation PremÍum Payment

On or before December 3I,2014, a flat lump sum Coalition Participation Premium payment of
$500,00 por employee will be paid to bargaining unit membets who are employed by King
County on June 27,20l4,and whose bargaining units ratify this agreement on or before

To|al Contpensation - Coal ition of Unions
000U0414_TotalConrp_2015-2016 192C0115 AddendumB_000U04L4-TotalComp-2015-2016-scsg,pdf
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ADDENDUM B

August 15,2014, This payment is in consideration of the agreement by participating unions to

bargain economic issues with King County as a coalitionrather than as individual bargaining

units, lesulting in process effi.ciencies and savings in administrative costs for King County.

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January 1 , 2015 or later, at the lequest of IGng County,

for the putpose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements are defined eadier in this Memot:andum of Agreement.

Changcs to l(ing County Family and Medical Leave

The parlies agree to a change in practice that will run King County Farnily Medical Leave

(KCFML) and Family Medical Leave Act (FMLA) concurrently,nthu than consecutively. This

ohange is contingent upon the necessary King County Code changeþolicy being adopted by the

IGng County Council ancl then implemented fol non+epresented l(ing County employees. This

agreement does not plohibit the use of I(CFML intermittent leave after 12 weeks, The agreed

upon change will not be implemented for replesented ernployees before July 1, 2015. The

parties aglee to work togethel to identify the King County Code language changes necessary to

implernent this charrge, As with all decision making in IGng County, the Equþ and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

plecedent with respect to futule payments to King County employees;

2, The parties acknowiedge that all parties have fulfilled their obligations to engage in
colleotive bargaining over the subjects contained in this Agreement;

3. The partìes acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute legarding the interpletation and/or application of this Agteement shall be

handled pursuant to the terms of the applicable Union's gtievance procedule, provided that if
more than ono bar.gaining unit has the same or similal dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memolandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by Ifing County (having

already been ratified by the undersigned Unions) ttu'ough December 3I,2016.

For King County:

/
/JtÁ /

Date

¿J
Patti Cole-Tindall, Director
Off,rce of Labor Relations
IGng County Executive Office

Total Compensalìon - Coalitìon of Utions
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ADDENDUM B

MEMORANDUM OX' AGREEMENT
BY AI\D BET\ryEEN
KING COUNTY AND

TIIE I,]NDERSIGNED UNIONS

ÄDDRESSING " TOTAL COMPENSATION'' COALITION BARGAINING ; 20 15 -2016

BUDGET; AND COST-OF-LMNG \ryAGE ADJUSTMENTS X',ORKING COIINTY

COALITION OX' LABOR UNIONS BARGAINING UNIT MEM'BERS 2015-2016

tabor Organization: Publlc Safety Employees Union

Ratifieil by the Memþers covered by the Contracts listed below:

For Public Safety

Date

ContractLabor Organizationcba
code

Supervisors - King
PSEU212

Department of Adult & Juvenile DetentionPSEU330

sFire2t4 PSE

Environmental Review
DepartmentMarshalPSEU270

Civic TelevisionPSEU430
Specialists - DePartment

Administation
Legal of

021

Adult &Department

Juvenile Detention
PSEUI 9 1

of Community &
Human Services

DepartmentPSEU192

on-Commissioned KingEmployees -N
Offïce

193

SherifPs Office
Employees -Professional464 PSEU

)SFI] Court Clerks -020

of Uni on s p 2 C0 1 I S A d de n du m B _0 0 0 U 0 1 I 4 _T o t atCo mp 
-2 

0 I 5 - 2 0 1 6-s c s g. p df
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ADDENDUM B
ADDENDUM A

MEMORANDUM OF' AGRTEMENT

BY AND BET\ryEEN

. KTNG COI]NTY

A¡ID

COALITION OF' LABOR UNIONS

REPRESENTING

KING COUNTY ÄDMINISTRATIVE SIIPPORT CLASSIFICATIONS

Subjectr Coalítion bargalning for er4ployges ln specified administratlve support
, classifications

WHEREAS, King County and the undorsigned labor unions ropresenting certain adminíshative
support classifications ("the Coalition') have agroed to bargain ïvages for those.classifisations in
a coalition so that any agresmonts reached would be binding on all parties to the nogotiations and

would satisfu all bargaining obligations between the parties with respect to wages for the

duration agreed to by the parties in such an agre€ment; and

IIIy'IIEREAS, I(ing County and the Coalition have reaohod an agreement bn wâ89s, pr¡rsuant to

the tems set fortli herein, and theref<jre have fully satisfied their bargaining otligations on the

issue of rrttages for the duration of this Agreement;

Now THEREFORE, thepardes have agreed as follows:

1. The terms set forth in this Agreement shall apply to al1 positions which are in the

following classification$ and whioh are ourontly reptesented by any of the undersigned

bargaiqingunits:

FíscalSpecialistl-4
Administrative Specialist I - 4
Customer Service Specialist 1 - 4
Technical Information Processing SBeciAlist I - 4
Administrative Offi ce Assistant
Public Health Adminish ative S upBort Suporvisor
Adrninistrative Staff Assistant

Tho positions referenced horein shall be referred to as ßCoalition Administrative Suppott
Positions" and shall not inolude positions oovered by bargaining uníts eligible for interest

æbitration.

Coalítlon Børgaìnlng - Adminístrqtíve Supporl Classìfications

000U0111 192c0115_Addendumß_000u0414_Tota.lComp_2015-2016=scsg.pdf --
page I 000u0î14_TotnlConrp_2015-2016Jddendum A_0004ü11-scsg.prlf



ADDENDUM B
ADDENDUM A

2.BeginningonJanuaty!,20l2,regularemployeesinCoalort
positions sliaù receÑe a wage inclease of L5% above Step 10 upon ce

cunrulativq with the 1.5

ting on the

performance notreceivo a

performanoe imit or quota on

the number o age premiurn above Step 10'

3. This Agreement ftlly satisfies the par

\'/agos for any, and all Coalition Administrative

on the following list ofjurisdictions:

L, Snohomish CountY

. 2. Pierce CountY
3. CitY of Seattle
4, CitY ofBellewe

?: Slli:îii::il
7. CitYofRedmond
8. CitY of Renton
9. CitY of l(ent

10. Port of Seattle

romain in sffeot for the duration of this Agreement'

Coalilion Bargaíníng - Ådnln
000u01 t I
Page 2
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ADDENDUM B
ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above
(Paraglaph 1) covered by the following collective batgaining agt'eenreits:

Coalltion Bargaining - Admínìstative Support Classífrcalions "

000U01 I I - -I92C0t 
1l_Addendum B_000U04 l4_TotolComp_2|| 5-201 6_scsg.pdf

pase 3 000U0414_TololContp_2015-20l6Jddendum A_000U0111_scsg,ptlf

Contract cba
Cotle

Unlon

154Intenrational Brotherhood of Teamstèrs
LoaalTlT

P¡ofessional & Technical and

Administrative Employees
156TroatnÍerit Division,

Professional & Technioal and
Admínistrative Suppofi - Department of

and

International Bl'otherhood of Teamsters
LoaalTIT

3s0Joint Crafts Corrncil, Construction Ctafts Appendix K: Departments: Eiecutive
Services (Faeilities Managernenf Records,
Eleations & Liceusing Services), Nalural
Resources & Parks, Transportation

035Offiie & Professional Employees
International tJnion, Local 8

Department of Assessments

038Offlrce & Professional Ernployees
hrter¡ational Union, Local 8

Þeþartlnents: Public Health (Dívision of
r\lcohol, Tobacco and Other Drugs
Prevention), Community and Human
Selicos (Mental l{ealth, Çhemioal Abuse
and Depondency Services Division)

046Profèssional and Teolmical - Departmont of
TransporJatíon

Profossional and Technical Enrployees,
LocallT

040Professional and Teclmical Employees,
LocallT

Deparfrnents : Development and
Environmental Services, Executive Services,
Natural Resourcqs and Parks, Transpofation

060Professional and Technical Bmployees,
Local 17

Departments: Public Health, Community and

Human Services
9 1IPublic Safety Employees Union Non,Commissioned - Departnrent of Adult

and Juvenile Detention
193Public Safety Ernployees Ur¡ion Non-Commissioned - King County Sheriff s

Offrce
428Technioal Bnrployees Association 'Wastewater Treatrnent Division, Department

of Natural Resourges and?arts, Staff
273'Washington State Council of County and

Cíty Bmployees, Council 2, Local 2084-SC
Suporiot Court - Staff (Wages Only)

274Washington State Council of County and
City Ernployees, Council 2, Local 2084SGS

Superior Court - Supérvisors (Wages Only)

080Washington Stats Council of County and
Citv Employees. Counoil 2" Local2lAD

D'epartment of Adult and Juvenile Detention

260Washington State Cóuncil of County 4nd
City. ErnÉloveçs, Council 2, Local 1652

Medioal Bxaminer - Departrnent of Public
Hèalth

263Wa'shingfoú State Cpurtcil of County and
CiW Ernplovees. Council 2, Local 1 652M

WorkSource - Depprtment of Cornmunity
and Hurnan Services

215Industrial arrd Hazardous WasterWashington State Counoil of County and
Cíty Employees, Council 2, Local 1652R



ADDENDUM B
ADDENDUM A

6. This Agr.eornelrt sha1l remain in effect thtouglr Deoember 31,2013.

For ational od of Teamstors tocal117:

TraoeyA.

For Office & Professional Employees rntcrnational union, Local 8:

and Technical Dmployecsr Locol 17:

Behnaz

J Union Representative

For

q/zr/t
Date

PublÍc SafetY

Manager

Employees Association:

President

For Washlngton state council of county and city Employees' council2:

of,

For IÕng County;

J Labor Negotiator

q'?n' I\
Date

Date

Date

Çoal Ìtíon B ar gainìng - Adminís n'atíve
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admi¡rip.hbtive stafi' across Depæl

: its"depiltr¡rgnts, will be bound lqy uny agreeryrent ieaclód in thispiooe{$''. , ,:.
t- . 

l' 
"t '"' 

"':"'.3¡ .: Sfâhrs.'of,'Co[treètÊ¡¡ .'The st
' l'

....'..'.''..

4, gcop'o oT'Topic. The,scope.of the disouÈqions lÃ,ill be to netotiate Vç3 ¡ates, for Îhe.olassifications at.lssus, .The 
partíes may àgtee t9 add¡gss.additional

..ísspes r.n the oourse of'this bargaining,

5. Scopç of 
'Classifïc¡tions. 

AdministativE Support classifigations, inoluding

: th" foltowirtql
Fisoat Specialist 1-4
Administrative $pecialist l'4
Customels Service Speoialist 1'4

and any
oowse.ðf
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6,

7

Scope of BnrgaÍning Units Inoluded. The batgaininø 'nits as defined in
Addendum A to this ãgreement are inoludsd in this coalition bargatning'

Negotiatlon Pfocess.

that they represent.

partiss will disouss altçrnatives to address the issue'

ADDENDUM B
ADDENDUM A

8.

C, D¡tes. The lead nogotiator for e¿oh p$ty shalt lgt L cornpt"t" ryt S
negcitiating dates beginning in Jânuary, 2009, and ooncluding by April 15,

2009.'

D, Location. Batgaining sessions will be held at downtowtl County

fasllities,

Cþmmunication, The expectation is that the parties wíll bargain at tho tablg

rather than in th" wot¡ptace, Priot to issuing writtsn communications with

County employees or Union member5 regardinfi the substance of these

negotiâtions, a i;* !y intending to is spch a communication will provitle the

otñer p4rly with prior notice of that lve
on.any issues regardi4þ the content of

The parties .ãtu¡n the right to oommünioate with thgir_oonstituencies iu non-

written form. However, oonsistent with ths spirit of this commitmcnl the

parties will respect tltt oooo.pi ãf prior noJice outtinetl i4 this paralraph.

000U0111 Exhibit Ä



9. Medlation and Fact Finding. If the parties fail to reaoh agreement, tho

parties will simulfaneoutly (D fequèst the assistance of an impartial thírd

party seleoted by the parties; if the

mediator will be çelected tlrou
Conmission to mediate the negotiatio
pursuant to the selection process bel

ahead of the fact,finding hearing, The faot-frnder shall be chuged to make

non-bínding rçcommqndations to the parties as to the terms of an agreement

rogæding.Ñage ratos for the classifications at issue, The fact-finder shall

co-nrid"tJ ths marlçel position of the olassifications and the eoonomio

oircumstances of the employer in nnaking þis or her reoommendations. The

ract-noah,g wlll be ,o*ti¿"¿ rro later than sixty (00) day1.aftsr the

conclusion-of mediation with the recommendation to each pàrff. Ths cost of
the fact-finder shall be bome equally bythe partíes.

a. Sslection. Tho parties will attempt to mutually agfee on a fact'findet'

.A,bsent such agr;ement, the parties will tequest a pan9l ûom the Public

Enþloyment Relations Commissíon and will select a fact finder tluough

mufuaistriking.
b; Hearing, Ítrã trearing ptocedure shall be detbunined by the faot finder

but shall be condustsd faiúy and oxpeditiously.
c. Recommend¿tion, Prior to issuing a formal recommendation, the faot
' findet will meet informally with the parties tÖ inform them of his or her

frndlngs. Thereaftot, tho parties will havo ono week to attempt to reaoh an

agreerãent. If the parties are unable to reaoh agreement tho fact finder

shall issue hìs or her decision.

ADDENDUM B
ÄDDENDUM A

3
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10
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Daterl thìs 30rrl'day of Septerirber¡ 2008' ." 
'.' ' , ,'

:"1i"- ' 
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I TEAVÍSTERS :LoeAL.UNION NO. 1 I 7

TECHNIEAL EIVIPLOYEES ASSOCIATION
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Coirnsil2

Staff

5f9

4

,t

mPrgi LPCAL 17

o LOCALS

Shannon

' PUBLIC SAFETY

000U0111 Dxhibit A
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APPENDIX A
STEP PROGRESSION

1. All step increases are based upon satisfactory perforrnance during plevious service.

2. Step Progression: Employees covered by this collective bargaining agreement who

start at step l, shall automatically (consistent with other provisions of this collective bargaining

agreement and Addendum A (Wages) attached) advance from step I to step 2 upon completion

of 6 months of service regardless of the length of probation. Except that where the attached

wage chart differs from this section, the wage chart prevails.

Thereafter, the employee will receive a step increase according to the wage addendum

until they have reached the top step of their range. The department has the right to place

employees on probation for a period of up to one year.

3. Satisfactory performance shall mean overall rating of "Meets Standards" or o'Exceeds

Standards" on the employee performance evaluation utilized by the department.

4. If the performance of the employee is rated "Unsatisfactory" or "Improvement

Needed" on any factor or overall rating, specific facts on which the rating is based must be

provided; such facts shall include time, place and frequency of unacceptable performance.

5. The employee, if denied a step increase, shall be placed on either monthly or quarterly

evaluations and at such time that the employee's performance becomes "Satisfactory" as defined

supra, the employee shall receive the previously denied step increase the first of the month

following attaining a "satisfactory" evaluation. The date on which an employee would be

entitled to a future step increase will not be affected by the above action.

6. Temporaries: Term Limited Temporary Employees shall also automatically advance

through the Steps oftheir salary range, but do not pass þrobation, and are not subject to ajust

cause requirement. True temporaries shall not receive step increases.

7. New King County Career Service employees, who have relevant experience as

temporary employees either as true temporaries or as term limited temporaries with King County

in the same classification to which they are hired, should be given appropriate credit for such

prior service with respect to step placement.

8. The parties agree that Article 7 and Addendum "4" of this collective bargaining

agreement gives the Department the discretion to place employees with or without prior King

County service in a classification at the step the department believes is appropriate, consistent

with other collective bargaining agreement provisions and King County Personnel Rules. This

applies whether the employee is a new employee, a lateral hire, a new Career Service employee,

a transfer or a promoted employee.

Public Safety Employees Union - Non-Commissioned - Department of Community and Human Services
January 1, 2016 through December 31,2016
192C01 l5Jppendix A



APPENDIX B
DEFINITIONS

For the pufpose of this Agreement, the following definitions will apply:

1. Immediate Familv:
,.Immediate Family" as defined in King County's Family and Medical Leave Ordinance

# 13377,means spouse, child, parent, son-in-law, daughter-inJaw, grandparent, grandchild'

sibling, domestic partner, and the child, parent, sibling, grandparent or grandchild of the spouse

or domestic partner or an individual who stands or stood in loco parentis to the employee, the

employee's spouse or domestic partner

2. Partv:

One of two parties to this collective bargaining agreement, King County or Public Safety

Employees Union.

3. Human Resources Director:
,.Human Resources Director" mearis the Director of the Human Resources Division of the

Department of Executive Services.

4. Reeular X'ull'Time Position:

..Regular Full-Time position" means a regular position which has an established work

schedule of not less than thirty-five (35) hours per week in those work units in which a

thirty-five (35) hour week is standard, or of not less than forty (40) hours per week in those work

units in which a forty (40) hour week is standard.

5. Resular Part-Time Position:

..Regular part-Time Position" means a regular position in which the part-time regular

employee is employed for at least nine hundred and ten (910) hours but less than a full time basis

in a calendar year in a work unit in which a thirty-five (35) hour week is standard or for at least

one thousand forty (1,040) hours but less than a full time basis in a calendar year in a work unit

in which a forty hour work week is standa¡d. where the standard work week falls between

thirty-five (35) and forty (40), the Director, in consultation with the Department, is responsible

for determining what hour threshold will apply.

6.@:
..Temporary position" means a position which is not a regular position as defined in this

Addendum and excludes administrative intem. Temporary positions include both term-limited

temporary positions as defined in this Addendum and short-term (normally less than six months)

(Jnion - Non-Commissioned -
December 31,2016

D ep artment of C ommunitY and Human Sewices



APPENDIX B
DEF'INITIONS

temporary positions in which a temporary employee works less than nine hundred ten (910)

hours in a calendar year in a work unit in which a thirty-five (35) hour work week is standard or

less than one thousand forty (1,040) hours in a calendar year in a work unit in which a forty-hour

work week is standard. Where the standard work week falls between thirty-five (35) and forty

(40) hours, the Director, in consultation with the department, is responsible for determining what

hour threshold will apply.

7. Temporary Emplovee:

"Temporary employee" means an employee employed in a temporary position and, in

addition, includes an employee serving a probationary period or under provisional appointment.

Under Section 550 of the charter, temporary employees are not members of the career service.

8. Term-Limited Temporary Position:

"Term-Limited Temporary Position" means a temporary position with work related to a

specific grmt, capital improvement project, information systems technology project, or other

non-routine, substantial body of work, for a period greater than six months.

9. e:

"Term-Limited Temporary Employee" means atemporary employee who is employed in

a term-limited temporary position. Term-limited temporary employees are not members of the

career service.

Term-limited temporary employees may not be employed in term-limited temporary

positions longer than three (3) years beyond the date ofhire, except that for grant-funded

projects, capital improvement projects, and information systems technology projects the

maximum period may be extended up to five years upon approval of the director. The director

shall maintain a current list of all term-limited temporary employees by department.

Public Safety Employees Union - Non-Commissioned - Department of Community qnd Human Services
January 1, 201 6 through December 3 l, 20 I 6
192C0115_Appendix B
Page 2



APPENDIX C
FAMILY MEDICAL LEAVE

King County Code

3.12.220 - 3.L2.223 PERSONNEL

3.12,220 Sick leave and time off for medical and family reâsons:

A. Except for employees covered by K.C.C. 3.12.220G, employees eligible for leave

benefits shall accrue sick leave benefits at the rate of 0.04616 hours for each hour in pay status

exclusive of overtime up to a maximum of eight hours per month; except that sick leave shall not

begin to accrue until the f,rrst of the month following the month in which the employee

commenced employment. The employee is not entitled to sick leave if not previously earned'

B. During the first six months of service, employees eligible to accrue vacation leave

may, atthe appointing authority's discretion, use any accrued days of vacation leave as an

extension of sick leave. Employees may use vacation leave as an extension of sick leave for a

Washington Family Care Act qualifying event. If an employee does not work a full six months'

any vacation leave used for sick leave must be reimbursed to the county upon termination'

C. For employees covered by the overtirne requirements of the Fair Labor Standards Act,

sick leave may be used in one-half hour increments, at the discretion of the appointing authority'

D. There shall be no limit to the hours of sick leave benefits accrued by an eligible

employee.

E. Separation from or termination of county employment except by reason of retirement

or layoff due to lack of work, funds, efficiency reasons or separation for nondisciplinary medical

reasons, shall cancel all sick leave accrued to the employee as of the date of separation or

termination. Should the employee resign in good standing, be separated for nondisciplinary

medical reason or be laid off, and return to county employment within two years, accrued sick

leave shall be restored, but the restoration shall not apply where the former employment was in

term-limited temporary position.

F. Except employees covered by K.c.c. 3.12.220G, employees eligible to accrue sick

leave and who have successfully completed at least five years of county service and who retire as

a result of length of service or who terminate by reason of death shall be paid, or their estates

paid or as provided for by Title 11 RCV/, as applicable, an amount equal to thirty-five percent of

their unused, accumulated sick leave multiplied by the employee's rate of pay in effect upon the

P ublic S afety EmPl oY e es

January I, 2016 through
192C01I3-Appendix C
Page I
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APPENDIX C
F'AMILY MEDICAL LEAVE

date of leaving county employment less mandatory withholdings. This provision is predicated on

the requirement that, except with the written approval of the executive, the position, if vacated by

a non-represented employee, shall not be filled until salary savings for such position are

accumulated in an amount sufftcient to pay the cost of the cashout.

G. Uniformed employees covered under the LEOFF Retirement System-Plan I shall

apply for disability retirement under RCW 4I.26.I20.

H. An employee must use all of his or her accrued sick leave and any donated sick leave

before taking unpaid leave for his or her own health reasons. If the injury or illness is

compensable under the county's workers compensation program, then the employee has the

option to augment or not augment time loss payments with the use of accrued sick leave. For a

leave for family reasons, the employee shall choose at the start of the leave whether the

particular leave would be paid or unpaid; but when an employee chooses to take paid leave for

family reasons he or she may set aside a reserve of up to eighty hours of accrued sick leave. An

employee who has exhausted all of his or her sick leave may use accrued vacation leave before

going on leave of absence without pay, if approved by his or her appointing authority. Sick

leave shall be used for the following reasons:

1. The employee's bona fide illness, but an employee who suffers an occupational

illness may not simultaneously collect sick leave and worker's compensation payments in atotal

amount greater than the net regular pay of the employee;

2. The employee's incapacitating injury, but:

a. an employee injured on the job may not simultaneously collect sick leave and

worker's compensation payments in a total amount greater than the net regular pay of the

employee; though an employee who chooses not to augment his or her worker's compensation

time loss pay through the use of sick leave shall be deemed on unpaid leave status;

b. an employee who chooses to augment workers' compensation payments with the

use of accrued sick leave shall notiff the safety and workers' compensation program office in

writing at the beginning of the leave;

c. an employee may not collect sick leave and workers' compensation time loss

payments for physical incapacity due to any injury or occupational illness which is directly

traceable to employment other than with the county;

Puhlic Safety Employees (Jnion - Non-Commissioned - Department of Community and Human Services
January 1, 2016 through December 31, 2016
192C01 13_Appendix C
Page 2



FAMIL+PI\Tü'TJiåEAVE

3. The employee's exposure to contagious diseases and resulting quarantine;

4. A female employee's temporary disability caused by or contributed to by pregnancy

and childbirth;

5. The employee's medical or dental appointments, provided that the employee's

appointing authority has approved the use of sick leave for such appointments;

6. To care for the employee's child as defined in this chapter if the child has an illness

or health condition which requires treatment or supervision from the employee; or

7. To care for other family members, if:

a. the employee has been employed by the county for twelve months or more and has

worked a minimum of nine hundred ten hours (thirty-frve--hour employee) or one thousand fofiy

hours (forty-hour employee) in the preceding twelve months;

b. the family member is the employee's spouse or domestic partner, the employee's

child, a child of the employee's spouse or domestic partner, the parent of the employee,

employee,s spouse or domestic partner or an individual who stands or stood in loco parentis to

the employee, the employee's spouse or domestic partner; and

c. the reason for the leave is one of the following:

(1) the birth of a son or daughter and care of the newborn child, or placement with

the employee of a son or daughter for adoption or foster care, if the leave is taken within twelve

months of the birth, adoption or placement;

(2) the care of the employee's child or child of the employee's spouse or domestic

partner whose illness or health condition requires treatment or supervision by the employee; or

(3) care of a family member who suffers from a serious health condition'

I. An employee may take a total of up to eighteen work weeks unpaid leave for his or her

own serious health condition, and for family reasons as provided in K'C.C. 3.I2.220H'6 and

K.C.C. 3.L2.220H.7, combined, within atwelve-month period' The leave may be continuous'

which is consecutive days or weeks, or intermittent, which is taken in whole or partial days as

needed. Intermittent leave is subject to the following conditions:

1. When leave is taken after the birth or placement of a child for adoption or fostet care,

an employee may take leave intermittently or on a reduced leave schedule only if authorized by

the employee' s appointing authority;

P ublí c S afety Emp loY ees

January 1,2016 through
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APPENDIX C
FAMILY MEDICAL LEAVE

2. An employee may take leave intermittently or on a reduced schedule when medically

necessary due to a serious health condition of the employee or a family member of the employee;

and

3. If an employee requests intermittent leave or leave on a reduced leave schedule under

K.C.C. 3.12.220I.2 that is foreseeable based on planned medical treatment, the appointing

authority may require the employee to transfer temporarily to an available altemative position for

which the employee is qualified and that has equivalent pay and benefits and that better

accommodates recurring periods of leave than the regular position of the employee.

J. Use of donated leave shall run conculrently with the eighteen work week family

medical leave entitlement.

K. The county shall continue its contribution toward health care benefits during any

unpaid leave taken under K.C.C. 3.12.220L

L. Department management is responsible for the proper administration of the sick leave

benefit. Verification from a licensed health care provider may be required to substantiate the

health condition of the employee or family member for leave requests,

M. An employee who retums from unpaid family or medical leave within the time

provided in this ordinance section is entitled, subject to bona fide layoff provisions, to:

1.a. the same position he or she held when the leave commenced; or

b. a position with equivalent status, benefits, pay and other terms and conditions of

employment; and

2. The same seniority accrued before the date on which the leave commenced.

N. Failure to retum to work by the expiration date of a leave of absence may be cause for

removal and result in termination of the employee from county service. (Ord. 13377 $ 3, 1998:

Ord. 12943 $ 7, 1997: Ord. 12422 $ 2, 1996: Ord. 12014 $ 21' 1995).

Public Safely Employees Union - Non-Commissioned - Department of Community and Human Services
January 1,2016 through December 31, 2016
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APPENDIX D

Memorandum of Agreement
BY and Between

King County
and

Public Safety EmploYees Union
(Representing Non'commissioned Employees in the
Department of Community and lfuman Services)

and
Washington State Coalition of County and City Employees, Council 2rLocal1652M

(Representing Social Workers in the Department of Community and Human Services)

Subject: Use of the professional title 'rsocial Worker" per RCW 18.320,010 and creation

of King County'rsocial Service Professional" title

The parties, the Public Safety Employees Union ("PSEU'), represented by Dustin Frederick,

Washington State Council of County and Cþ Employees, Counoil Z,LocalI652M
("WSCCCE") represented by Diana Prenguber, and King County, represented by Deborah

Bellam, have disõussed issues relating to RC'W 18.320.010 and the restrictions it places on the

use of the professional title "sooial Worker". Since Social Workers and Senior Social Workers

in the DisÉcated lilorker's Program in the Community Services Division ("CSD") of the

Department of Community and Human Services ("DCHS'),, are represented by WSCCCE, and

sinõe the Social Workers and Senior Social Workers in DCHS in programs other than the

Dislooated Worker's Progtam are represented by PSEU, the three parties have discussed the

eurrent Social Worker classifications in King County DCHS and the best way to implement the

above-referenced legal requirement. The parties have fully resolved all labor issues with respect

to this requirement. d summary of the understanding of the parties is outlined below'

King County has notified PSEU and WSCCCE that it will retain the classifications of "Social

Woiker" (Classification Code #3116100), and "Socìal Worker- Senior" (Classifrcation Code

#3116200), which classifrcations witl be applied to King County DCHS Social Workers hired

befbre January L,2012,

King County has also notified PSEU and TWSCCCE that it will ueate new classification titles,

namely,lqSocial Service Professional" and "social Service Professional - Senior", which
classifioation titles will be assigned to the body of work done by Sooial Workers hired after

January l,2Ol2. Tho job duties and body of work assigned to the Social Worker classifications

and the Social Service Frofessional olassifications in DCHS are the samo.

This Agreement makes no changes to the job duties, wages, or representation of DCF{S Sooial

Workers.

The parties agree to continue to rneet and discuss, through the Labor Managemont Committee or

another mutualþ agreed upon forum, King County and community interests as they relate to

duties performed by DCHS Social Workers, Senior Social Workers, Social Service

Professionals, and Senior Social Service Professionals, going forward.

- 
o¡communtiry ànd'numai serulc",l'
2, Local 1 652M; lIlorkSource' Department

192&263U01I3
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APPENDIX D

This agreement is the full and complete agleement of the parties on the issue of the
implementation of RCW 18.320.010 to DCIIS Social'Workers. This Agreement is effective
upon signatures of all three parties below.

For the Public Safety Union;

7/ 3

For Washington State Cou¡cil of County
and City Employees, Council 2"Local1652M

Diana Prenguber
Staff Representative

Date

Date

For King

Deborah Esq.
Labor Negotiator
Offrce of Labor Relations
King County Executive Office

I /{ I

Page 2

Deparfi\enl



APPENDIX D

This agreement is the full and cornplete agreement of the parties on the iszue of the

implementatíon of RCW 18,320.010 to DCHS Social \Morkers, This Agreement is effective
upon signatures of all three patties below.

For the Public Safety Employees Union:

Dustin Ftederick
Business Manager

ForWashington State Council of County
and Cíty Employees, Counoil 2,Local1652M:

Prenguber
Staff Representative

For Ifing

Esq,
Labor
Office of Labor Relations
King Counff Executive Office

Date

Date

l'4- /3
Date

1/,r /)

[192J Public SaJë,ty En¡plestees Utiou, Non-Connnissíoned - Departrnent oJ'Conmtuqig' ønQ Hrgrlan Senices
12631 Washiilgloi State C:ouncll of County and Ciry ûvp¡orees, Coiutcil 2, Local 1652M; WorkSottce - Deparhnenl
of Connnuníty and Hunan Services
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