
I

2

3

4

5

6

7

8

9

10

11

t2

l3

t4

15

t6

17

18

t9

20

2t

22

23

24

25

26

27

28

ARTICLE 1:

ARTICLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

ARTICLE 10:

ARTICLE 11:

ARTICLE 12:

ARTICLE 13:

ARTICLE 14:

ARTICLE 15:

ARTICLE 16:

ARTICLE 17:

ARTICLE 18:

ARTICLE 19:

ARTICLE 20:

ARTICLE 21:

ARTICLE 22:

ARTICLE 23:

ADDENDUM

ADDENDUM

ATTACHMENT A

Agreement between

King Countv
and

Professional and Technical Employees, Local 17

Transit Supervisors and Superintendents
March lr20l4 to December 31, 2016

INDEX

LINION RECOGNITION, MEMBERSHIP AND REPRESENTATION .......... 1

EQUAL EMPLOYMENT OPPORTUNITY ..................4

EMPLOYEE RIGHTS .........,......4

PERFORMANCE APPRAISALS............. .....................4

PROBATION............ ..................4

DrscPLINE............... ................5

DISPUTE RESOLUTION PROCEDURES ...................6

HOLTDAYS ............... ............... 10

VACATIONS ............ ...............11

SICK LEAVE .........12

OTHER LEAVE BENEFITS .....................13

WAGES ..................14

BENEFITS ..............16

WORK ASSIGNMENTS ....,....17

SUBCONTRACTING .....;............ ..............17

LAYOFF AND RECALL.. .......18

DRUG FREE WORK PLACE ...................2t

RIGHTS OF MANAGEMENT ...,..............21

LABOR MANAGEMENT RELATIONS COMMITTEE .......,.....21

woRK CONTINUATION..... ....................22

SAVINGS, SUBORDINATION, WAIVER AND REOPENER .............. .......22

DURATION AND MODIFICATIONS...... ..................23

A - JOB CLASSIFICATIONS, PAY RANGES, AND PAY STEPS...................24

B: MEMORANDUM OF AGREEMENT: ADDRESSING ..TOTAL

COMPENSATION" COALITION BARGAINING; 201 5 -201 6 BUDGET; AND

COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR I-]NIONS BARGAINING UNIT MEMBERS 2015.2016

@Employees,Localt7-TransitSuperyisorsandSuperintendents-Departmentof
Tr ansp ort ation, Metr o Tr ans it D iv is ion
March l, 2014 through December 31, 2016
044C01 t5
Index



I

2

3

4

5

6

7

8

9

l0

11

t2

13

t4

15

t6

t7

18

19

20

2l

22

23

24

25

26

27

28

Preamble

These Articles constitute an agreement, the terms of which have been negotiated in good faith,

between King County and the Professional and Technical Employees, Local 17. This Agreement will

be subject to approval by Ordinance by the County Council of King County, Washington.

Purpose

The purpose of this Agreement is to promote the continued improvement of the relationship

between King County, hereafter referred to as the County, and all Employees whose job

classifications are listed in Addendum A represented by the Professional and Technical Employees,

Local lT,hereafter referred to as the Union, and to set forth the wages, benefits and working

conditions of such Employees.

In the establishment of this contract, the County and the Union are mutually committed to two

fundamental goals:

L. Provide the citizens of King County with top quality transit services, products and

facilities which are safe, efficient and reliable, and which have the flexibility to adapt to the changing

requirements of our community

2. Be an outstanding place for all Employees to work-

This labor agreement is intended to support these goals and to uphold and nurture the existing

environment of mutual respect, collaboration and teamwork.

Section 1. Union Recognition

The County recognizes the Professional and Technical Employees, Local 17, asthe exclusive

bargaining representative of all Employees whose job classifications are listed in the attached

Addendum A. In recognizing the Union as the exclusive bargaining representative, the County agrees

to not effect any change in the wages, benefits or working conditions covered by the terms of this

Agreement, except by mutual agreement with the Union.

Section 2. Union MembershiP

A. It is a condition of employment that, within 30 days of the effective date of this

Agreement, all Employees covered by this Agreement will become and remain members in good

ansit Supervisors and Superintendents - Department of
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standing in the Union, or pay an agency fee to the Union in lieu of membership. Each Employee

covered by this Agreement and hired into the bargaining unit on or after its effective date will, on the

thirtieth day following the beginning of such employment, become and remain a member in good

standing of the Union, or pay an agency fee to the Union in lieu of membership. Provided that unless

otherwise required to do so, non-Local 17 employees working in an acting capacity shall not have to

pay union dues until after ninety (90) days.

B. An Employee who holds bona fide religious tenets or teachings that prohibit union

membership or the payment of dues or initiation fees to union organizations or for any other reason is

eligible for a religious exemption under applicable law, will pay an amount of money equivalent to

regular union dues and initiation fees to a charitable orgarrization mutually agreed upon by the

Employee and the Union. Such Employee will fumish the Union with written proof that such

payments are being made.

C. Failure by a, Employee to abide by the provisions of paragraph A and B will

constitute cause for discharge. If an Employee has failed to fulfillthe above obligation, the Union

will provide the Employee and the County with 30 days notification of the Union's intent to initiate

discharge action. During this period, the Employee may make restitution of the amount which is

overdue.

D. Upon request, the County will provide the Union with a current list of all

Employees in the bargaining unit. Such list will indicate the Employee's name, section and/or unit,

employment status, job classification, date of hire and date of hire into his/her current classification.

E. The County will notiff the Union whenever an Employee is moved into or out of a

bargaining unit position. The notification wilt include the Employee's name, section and/or unit,

employment status, job classification, date of hire and effective date of the personnel action.

Section 3. Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

Employee, the County will have deducted from the pay of such Employee the amount of dues or

agency fees as certified by the Union.

B. The Union will indemnifr and hold the County harmless against any claims made

ansit Supervisors and Superintendents - Department of
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and against any suit instituted against the County on account of any collection of dues for the Union.

The Union agrees to refund to the County any amounts paid to it in elror on account of the collection

provision upon presentation ofproper evidence thereof.

Section 4. Shop Stewards

The Union has the right to appoint stewards at any location where members of the bargaining

unit are employed.

Section 5. Union activities and representation

An Employee who is authorized to serve as a representative of the Union may visit the work

location of other Employees at reasonable times for the purpose of administering the terms of this

Agreement. If the Union representative is making a worksite visit during his or her regular work

hours, s/he will obtain agreement from his/her supervisor. Before visiting the work location, a Union

representative must contact the supervisor or manager of that work location to insure that the worksite

visit will not unduly interfere with normal operations at the worksite.

Section 6. Union Postings

The County will permit the Union to post or distribute, in Employees' work locations,

announcements of meetings, election of officers, and other Union materials, provided there is

sufficient space beyond what is required by the County for normal operations. Only recognized,

officers, stewards and staff representatives of the Union will be entitled to post and remove Union

materials, and only materials originating from the Union office and bearing the Union logo or

letterhead may be posted on the Union bulletin board space.

Section 7. Retired Employees

The County and the Union recognize the benefit of rehiring retired Employees on a temporary

basis into classifications in which they were previously employed.

Section 8. Non-Discrimination

Neither party will discriminate against any Employee or applicant for employment on account

of membership or non-membership in any labor union or other employee organization.
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ARTICLE 2: EOUAL EMPLOYMENT OPPORTUNITY

Neither the County nor the Union will discriminate against any individual with respect to

compensation, terms, conditions, or privileges of employment because of race, color, creed, religion,

national origin, age, ancestry, marital status, gender, sexual orientation or a sensory, mental or

physical disability, except as otherwise provided by law.

ARTICLE 3: EMPLOYEE RIGHTS

Section 1. Review of Personnel Files

Upon request, an Employee can schedule an appointment to review his/her personnel files.

An Employee may authorize his/trer Union representative to obtain a copy of his/her personnel files.

An Employee may also review, upon request, any files to which s/he has a legal right to access.

Section 2. Union Representation

An Employee, at his/her request, has a right to Union representation at any meeting which slhe

reasonably believes may lead to disciplinary action against the Employee.

ARTICLE 4: PERFORMANCE APPRAISALS

Each Employee will receive regular performance appraisals.

ARTICLE 5: PROBATION

Section 1. Length of Probation

A. Upon appointment as a regular Employee to a job classihcation covered by this

Agreement, the Employee will serve a six-month probation. An Employee returning to a job

classification in which the Employee has already satisfactorily completed probation will not be

required to serve a new probation unless the Employee has been out of the job classification for three

or more years, or the Employee is retuming to the position due to a disciplinary demotion.

B. An Employee's probation may be extended by the County, with the concurrence of

the Union.

Section 2. Credit for Temporary Acting Time

If an Employee has been working in a job classification on a temporary, acting basis and is

then hired into the same position as a regular Employee, any portion of the time spent in the position

in an acting capacity may, atthe discretion of the County, be counted towards satisffing the

tit Supewisors and Superintendents - Department of
Transportation, Metro Transit Division
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Employee's required probationary period.

Section 3. Dispute resolution

A. Performance

1) The County may terminate a probationary Employee for unsatisfactory job-

performance.

2) An Employee who is terminated for unsatisfactory job-performance while

on probation may, within 10 days of the notice of termination, request a review of the circumstances

with the Supervisor of Transit Employee Relations/designee, or with the immediate supervisor of the

individual who made the decision to terminate the Employee. Any failure of the County to execute

this review does not constitute a harmful error in the termination nor in any way create a right to

grieve or arbitrate the decision.

B. Discipline

1) An Employee on probation cannot access the grievance and arbitration

provisions of Article 7.

2) An Employee who receives discipline (excluding oral reprimands) up to and

including termination of employment while on probation may, within 10 days of notice of the

discipline, request a review of the circumstances with the Supervisor of Transit Employee

Relations/designee, or with the immediate supervisor of the individual who made the decision to

discipline the Employee. Any failure of the County to execute this review does not constitute a

harmful error in the discipline nor in any way create a right to grieve or arbitrate the decision.

ARTICLE 6: DISCIPLINE

A. An Employee may be disciplined for just cause. Discipline may include, but is not

limited to, verbal or written reprimands, delayed salary step increases (except those delays caused by

performance improvement plans), demotion, suspension without pay and/or discharge of the

Employee.

B. Prior to any disciplinary action being taken, an investigation will be conducted. The

Employee will be advised of the basis for any disciplinary action and given the opportunity to respond

prior to the implementation of the discipline. The type and severity of disciplinary action will be

es,Local17-TransitSupervisorsandSuperintendents.Departmentof
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consistent with the nature and severity of the behavior that led to the disciplinary action. In

determining appropriate disciplinary action, the County will also consider mitigating circumstances,

which may include the Employee's work record. Probationary employees are not subject to the

definitions or processes in this Article.

ARTICLE 7: DISPUTE RBSOLUTION PROCEDURES

Section 1. Purpose

The Union and County recognize that prompt and diligent review of Employee disputes and

grievances is vital to the development and continuance of good employee relations and morale. To

accomplish this objective, the Union and County will make every effort to settle disputes and

grievances quickly and at the lowest possible level of supervision.

Section 2. Time limits

Time limits for the dispute resolution processes described below may be extended upon

written agreement between the Union and the County. If the County fails to respond within the

designated time frames, the Union may pursue the dispute to the next step of the resolution process.

If the Union does not pursue the dispute to the next process within the time frames noted, it will be

presumed resolved.

Section 3. Employee Responsibility

This Agreement provides an Employee with two dispute resolution options, described in

Sections 4 and 5 below, so that both contractual and non-contractual issues can be effectively

resolved. Prior to deciding which option to follow, the Employee will confer with his/trer union

representative to determine the appropriate process for the Employee's specific concem.

section 4. Non-contractual Dispute Resolution and Mediation

A. The intent of this provision is to provide the Employee with a formal dispute

resolution process for issues for which the grievance and arbitration processes do not apply.

B. An Employee who has a non-contractual dispute is encouraged to exercise hislher

rights to pursue dispute resolution and, if appropriate, mediation to resolve the dispute. To initiate

this process, the Employee will request a dispute resolution meeting with his/her immediate

supervisor. The Employee and his/her supervisor will then meet in an attempt to resolve the dispute.

l7 - Transit Supervisors and Superintendents - Department of
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The supervisor, if requested by the Employee, will provide the Employee with a written summary of

the meeting and outcome within 20 days of the meeting.

C. If the dispute remains unresolved, the Union may, within 20 days of the

Employee's receipt of the written summary, request mediation. The request for mediation will be

made, in writing, to Transit Human Resources. Mediation will use a mutually acceptable mediator(s)

and will be concluded within 30 days of the request for mediation.

Section 5. Contractual Disputes

A. The parties agree that an Employee may use the following grievance process only

for disputes regarding the interpretation and/or application of the express written terms of this

Agreement.

B. Pre-Grievance Meeting: Before an Employee may file a grievance, the Employee

must, within 20 days of the act or knowledge of the act being grieved, submit to hisftrer supervisor a

written request for a pre-grievance meeting outlining the date and specific events of concern. The

Employee and hislher supervisor will meet in an attempt to resolve the issue(s) raised by the

Employee. Representatives from the Union and/or the County may attend this meeting if requested.

Within 20 days of receipt of the request, the supervisor will provide the Employee with a written

summary of the meeting, including a statement of the outcome.

C. Step One:

1) If the Employee and his/her supervisor are unable to resolve the issue(s) to

the Employee's satisfaction, the Employee may, within 20 days of receipt of the pre-grievance dispute

resolution meeting summary or, if no timely summary was issued, within 20 days from the date the

summary was due, present a written grievance to hisftrer supervisor. The grievance must include:

(a) Description of the action or alleged action which is being grieved.

(b) A copy of the Pre-grievance dispute resolution summary, if issued.

(c) Identification of the provision of this Agreement, which has been

violated.

(d) The remedy being sought.

2) Upon receipt of a Step One grievance request, a Transit Manager/designee

Professional andTechnical Employees, Local l7 - Transit Superttisors andSuperintendents - Department of
Tr ansp ort ation, Metr o Tr ans it D iv is i on
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will meet with the Employee in an attempt to resolve the Employee's grievance. The County must

issue a lwitten decision to the Employee and Union within 20 days following receipt of the Step One

grievance request.

D. Step Two:

1) If the Step One decision is not satisfactory to the Union or not timely

issued, the Union may, within 20 days of the receipt of the Step One response or, if no timely

response was issued, within 20 days from the date the response was due, submit a written request for

a Step Two hearing of the grievance to Transit Human Resources.

2) Upon receipt of the Step Two grievance request, the Supervisor of Transit

Employee Relations/designee and the Transit General Manager/designee will meet with the Employee

and the Union in an attempt to resolve the Employee's grievance. The County must issue a written

decision to the Employee and the Union within 20 days of receipt of the Step Two request. This

decision will have the concurrence of the Director/designee of the Office of Labor Relations of the

King County Executive Office.

E. Mediation:

1) For disputes regarding the discipline of an Employee other than a

suspension, demotion or discharge, Mediation is the next and final dispute resolution step. All non-

disciplinary disputes and disputes regarding the suspension, demotion or discharge of an Employee

may be taken to Mediation with an additional review available through arbitration, or they may be

taken directly to arbitration.

2) Shoutd the parties agree that the next appropriate step for the grievance is

mediation, the Union may submit a request for mediation to Transit Human Resources. Such request

must be received by Transit Human Resources within 20 days of receipt of the Step Two response or,

if no timely response was issued, within 20 days from the date the response was due. The process

will use a mutually acceptable mediator(s) and will conclude within 30 days of the agreement to

pursue Grievance Mediation.

F. Arbitration:

1) All non-disciplinary disputes and disputes regarding the suspension,

@loyees,Local17-TransitSupervisorsandSuperintendents-Departmentof
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demotion or discharge of an Employee may be taken to arbitration if the Step Two decision is not

satisfactory or not timely issued, or if the mediator is unsuccessful at resolving the dispute. To

initiate the Arbitration process, the Union must submit a request for arbitration to Transit Human

Resources. The request for arbitration must be received by Transit Human Resources within 20 days

of receipt of the Step Two response or, if no timely response was issued, within 20 days from the date

the response was due, or, if mediation was attempted, 20 days from the date of the mediation. The

County and the Union will select an impartial third party to serve as arbitrator. In the event the

parties are unable to agree upon an arbitrator, then the arbitrator will be selected from a list provided

by the Federal Mediation and Conciliation Services (FMCS) through a mutually acceptable process.

2) The power and authority of the arbitrator will be strictly limited to

determining the meaning and interpretation of this Agreement. The arbitrator will not have the

authority to modif,, this Agreement, nor to limit or impair any common law right of the County or the

Union. The arbitrator's decision willbe in accordance with federal and state laws and will be final

and binding on all parties.

3) The expense of the arbitration will be borne equally by the County and the

Union. The County and the Union will each bear their own expense (including attorney fees) for the

preparation and presentation of the arbitration regardless of the outcome of the case.

Section 6. Unfair Labor Practices

The parties agree that 30 days prior to filing an unfair labor practice (ULP) complaint with the

Public Employment Relations Commission (PERC), the complaining party willnotiff the other party,

in writing, meet and make a good faith auempt to resolve the concerns unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order as

relief for the alleged ULP.

Professional qnd Technical Employees, Local 17 - Transit Supervisors and Superintendents - Department of
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ARTICLE 8: HOLIDAYS

Section 1. Approved HolidaYs

All Employees, except temporary Employees, will be granted the following designated

holidays with pay:

New Year's Day January lst

Martin Luther King, Jr. Day Third Monday in January

President's Day Third Monday in FebruarY

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November l lth

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

Two Personal Holidays

Employees will also be granted any day designated by public proclamation of the Governor of

Washington State as a legal holiday. When a designated holiday occurs on a Sunday, the following

Monday will be observed as the holiday. When a holiday occurs on a Saturday, the preceding Friday

will be observed as the holiday.

Section 2. Personal HolidaYs

Eight hours of holiday time will be credited to each Employee's holiday accrual bank in the

pay-period that includes the first day of October and eight hours of holiday time will be credited to

each Employee's holiday accrual bank in the pay-period that includes the first day of November of

each year.

Section 3. Work on a HolidaY

An Employee who is required to work on a designated holiday will accrue eight hours of

i Supervisors and Superintendents - Department of
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holiday time for such holiday.

Section 4. Holiday Accrual Bank

An Employee may accrue up to 40 hours of holiday time, including personal holidays. If an

Employee akeady has a balance of 40 hours of holiday time, no additional holiday time will accrue.

Section 5. Holiday Cash-out

No accrued holiday time will be paid in cash except in the event of an Employee's death. In

such cases, all accrued holiday time will be paid to the Employee's estate.

ARTICLE 9: VACATIONS

Section 1. Accrual Rates

Regular, full-time and regular, part-time (prorated) Employees will receive vacation accrual as

indicated in the following table:

Months of Service Vacation Accrual Rate

Approximate
Days Accrued Per

Year (based on
2080 hours)

000 thru 060 0.0462 X Basis Hours t2

061 thru 096 0.0577 X Basis Hours 15

097 thrul2O 0.0616 X Basis Hours t6

t2t thru 192 0.0770 X Basis Hours 20

193 thru204 0.0808 X Basis Hours 2t

205 thru2l6 0.0847 X Basis Hours 22

217 ttuu228 0.0885 X Basis Hours 23

229 tl'ffluz40 0.0924 X Basis Hours 24

241thru252 0.0962 X Basis Hours 25

253 thru264 0.1001 X Basis Hours 26

265 thru276 0.1039 X Basis Hours 27

277 thru288 0.1078 X Basis Hours 28

289 thru 300 0.1116 X Basis Hours 29

301 thru 9999999 0.1154 X Basis Hours 30

Section 2. Vacation Accrual Date

Each Employee will accrue vacation each biweekly pay period, based on County seniority.

Supervisors and Superintendents - Department of
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County seniority is defined as completed years of service with King County and its predecessor

organizations including Metro, the City of Seattle and Metropolitan Transit.

Section 3. Work while on Vacation

No person will be permitted to work for compensation for the County in any capacity during a

time when vacation is being paid.

Section 4. Disposition of Accrual

A. Upon termination, the Employee will be paid for unused vacation, up to a

maximum of 480 hours.

B. In the case of separation by death, payment of unused vacation, up to a maximum

of 480 hours, will be made to the Employee's estate or, in applicable cases, as provided by

R.C.W. 49.48.

Section 5. Maximum Accrual

The maximum vacation which an Employee may have in his/her vacation balance on the last

day of the payroll year is 480 hours. Employees must use vacation leave in excess of the maximum

accrual amount on or before the last day of the pay period that includes December 31 of each year.

An Employee's appointing authority may approve a temporary carryover of excess vacation leave. At

the time of separation, no Employee will be paid for more than 480 hours.

ARTICLE 10: SICK LEAVE

Section 1. Accrual Rate

A. Each Employee will accrue sick leave at the rate of .04616 hours for each hour on

regular pay status. Employees shall accrue sick leave from their date of hire in a leave eligible

position.

B. There is no limit to the amount of sick leave that an Employee can accrue.

Section 2. Use of Other Accrued Leave

An Employee may choose to use vacation or other accrued leave time as an extension of sick

leave when sick leave has been exhausted.

Section 3. Authorized Uses

Sick leave may be used in accordance with Section 14.4.3 of the King County Personnel
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Guidelines and applicable laws.

Section 4. Disposition of Accrual

A. Separation from King County employment, except by retirement or death, will

cancel all sick leave currently accrued to the Employee. Should an Employee resign in good

standing, or be laid off, and retum to the County within three years, his/her accrued sick leave will be

restored.

B. An Employee who has at least five years of service and retires as a result of length

of service, or who terminates by reason of death, will receive (or the Employee's estate will receive) a

cash payment equal to 35o/oof the Employee's accrued sick leave multiplied by the Employee's salary

rate in effect on the date of separation or termination.

Section 5. VEBA

VEBA benefits will be made available to this bargaining unit to the extent, terms, and

duration that they are offered to this bargaining unit through the Joint Labor Management Insurance

Committee.

ARTICLE 11: OTHER LEAVE BENEFITS

Section 1. Bereavement Leave

If an Employee's close relative or the close relative of the Employee's spouse/domestic

partner dies, such Employee is entitled to two days off with pay for bereavement leave. An additional

day will be paid when round trip travel of 200 or more miles is required. If an Employee requests

more time, up to an additional three days may be used from the Employee's sick leave balance.

Section 2. Union Leave

If an Employee is elected or appointed to an office in a local of the Union which requires part

or all of his/her time, the Employee will be given, with agreement of the Employee's supervisor or

manager, a leave of absence without pay.

Section 3. Executive Leave

A. Employees represented by this Agreement are currently classified as FLSA-

exempt. However, the nature of their work sometimes requires them to be on-call for significant

periods of time and to work, on an on-going basis, substantially in excess of the standard work
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schedule for other County employees. Therefore, each Employee willbe granted five days of

executive leave annually. In addition to these five days of executive leave, an Employee may be

granted up to an additional f,rve days of executive leave, when authorized in writing by his/her

immediate supervisor, in recognition of the additional on-call time, excess work and/or performance

expectations required by hislher specific position.

B. The yearly executive leave accrual will appear on the Employee's first pay check in

January. Executive leave must be used in the payroll year granted and cannot be carried into the next

payroll year or cashed out. No executive leave will be paid in cash except in the event of an

Employee's death. In such cases, all unused executive leave will be paid to the Employee's estate.

Section 4. Other Leaves

Each Employee is entitled to other leave benefits as provided for in the King County

Personnel Guidelines and applicable laws.

ARTICLE 12: WAGES

Section 1. Wage Rates

The wage rates for Employees in the bargaining unit will be as set forth in Addendum A,

attached to this Agreement.

Section 2. Wage Progression

A. If a current County Employee is hired into a bargaining unit position, that

Employee will be placed at a step which provides a minimum five percent increase over the

Employee's former salary, not to exceed the established top step. The appointing authority may place

the promoted Employ ee at ahigher step when the department director determines this action is

warranted based on the criteria set forth in the 2005 King County Personnel Guidelines.

B. An Employee will progress through the steps of his/her salary range as follows:

1) An Employee shall receive a step increase six months after the date of

hislher permanent appointment. Each subsequent step increase will be effective on January 1 of each

following year.

C. For the duration of this Agreement an Employee who has been at the top step of

his/lrer salary range for two years or more will be eligibte annually for a merit increase of 2.5o/o or 5Yo
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in accordance with the King County Merit Pay Plan as revised in2009, above the top step, under the

following conditions:

1) The Employee has received a performance rating of 4.34 or higher on a

scale of 5 for two or more consecutive years, or

the Employee is currently receiving a merit pay step above the top step, and

continues to receive a rating of 4.34 or higher on a scale of 5 on an annual basis.

2) If the Employee's performance rating falls below a4.34 on a scale of 5 for

any year, the annual merit increase will be discontinued until such time as the Employee again attains

a performance rating of at least 4.34 on a scale of 5 for two consecutive years.

3) An Employee's performance rating and a decision to grant a merit increase

for a rating of 4.34 or higher is not subject to the grievance and arbitration provisions of this

Agreement.

Section 3. Total Compensation Agreement

Upon full ratification of the Memorandum of Agreement titled: Addressing "Total

Compensation" Coalition Bargaining;2015-2016 Budget; And Cost-Of-Living Wage Adjustments

For King County Coalition Of Labor Unions Bargaining Unit Members20l5-2016 ("Agreement") by

King County, the fulIterms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Addendum B.

Section 4. Acting Assignments - Salary Credit

An Employee who is acting in a position and then receives a regular appointment to the same

position will have the acting time credited for purposes of salary step placement and future salary step

increases in the following circumstances: (1) all time in the acting position which is contiguous with

the regular appointment will be credited day-for-day, and (2) any additional time spent in the acting

position that is for a continuous period of three months or more and is within the l2month period

prior to the regular appointment will also be credited day-for-day.

Section 5. Pay upon Personnel Action. An employee who is promoted, reclassified, or

works outside of classification for more than 2 weeks in an acting capacity in a classification having a

higher maximum salary shall be placed at the nearest step in the new salary range which provides at

Professional and Technical Employees, Local I7 - Transit Supervisors and Superintendents - Department of
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least a 5vo rncrease above the employee's previous rate of pay in effect at the time of the personnel

action. Employees working outside of their classification in an acting capacity for 2 weeks or less

shall receiv e a 5o/o increase above the employee's previous rate of pay. However, an employee may

not exceed the maximum salary of the higher classification including merit pay.

ARTICLE 13: BENEFITS

Section 1. Insurance Benefits

A. The County and Union currently participate in the Joint Labor Management

Insurance Committee which is comprised of representatives from the County and its labor unions.

The County and Union agree to continue the Joint Labor-Management Insurance Committee.

B. The County presently participates in group medical, dental, vision, life and long-

term disability insurance benefit programs. These programs, and the level of County premium

contributions to these programs, are determined by the Joint Labor Management Insurance

Committee. The County agrees to provide the benefit programs and the level of benefits and

premium contributions as determined by the Joint Labor-Management Insurance Committee.

C. Full benefit coverage, as defined by the Joint Labor Management Insurance

Committee, will be provided to all regular part-time (half-time or more) and regular full-time

Employees.

Section 2. Insurance Benefits for Retirees

Benefit options, as defined by the Joint Labor Management Insurance Committee, will be

available to retirees.

Section 3. Transit Passes

Each current and retired Employee willbe provided with an annual transit pass at no cost to

the Employee.

Section 4. Accidental Death Benefit - Criminal Assault

The County provides special coverage in the event of a felonious assault. The maximum

benefits payable is $50,000 for death, dismemberment, loss of sight, or permanent total disability, less

any amount payable under a group life or accidental death and dismemberment policy.
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ARTICLE 14: WORK ASSIGNMENTS

Section 1. Alternative Work Schedules

A. An Employee may request an altemative work schedule, which may include

flexible work hours, compressed work weeks, telecommuting and/or job share arrangements.

Approval for an altemative work schedule must be received from the Employee's supervisor. The

decision to allow an altemative work schedule is solely within the County's discretion and approval

may be revoked at any time. The Employee may also choose to return to the standard work schedule

at any time.

B. If either the County or the Employee decides to cancel the Employee's alternative

work schedule, written notice must be provided to the other party at least 10 working days prior to the

effective date of the cancellation, except where a written agreement provides other requirements.

Section 2. Work Outside of Classification

A. Temporary Assignments: An Employee may be assigned to a higher level

classification on a temporary basis. However, if the temporary assignment extends beyond 6 months,

the County will review with the Union the reasons why the acting assignment is still required. A

review will occur every six months, for the duration of the temporary assignment, unless specifically

waived by the Union.

B. Wages for Temporary Upgrades: An Employee who is assigned to a temporary

upgrade will be paid in accordance with Article 12, Section 5 of this agreement.

ARTICLE 15: SUBCONTRACTING

The County agrees not to contract out work typically performed by currently employed

members of the bargaining unit if the contracting of such work eliminates or reduces the normal

workload of the bargaining unit. If, in order to secure funding for a specific, time-limited project, the

County is required to contract all or part of the work to be performed due to limitations imposed by

funding agreement, said contracting will not be considered a violation of this article. The County

agrees to provide the Union, upon request, with documentation to support any contracting of work

under the terms of this article.

Professional and Technical Employees, Locql l7 - Transit Supervisors and Superintendents - Department of
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ARTICLE 16: LAYOFF AND RECALL

Section 1. Layoff Process

A. When a reduction in force is anticipated, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the actual reduction of positions.

B. When a reduction of positions is required, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the number of Employees who must be laid

off (for example: reassign Employees to vacant positions, locate temporary placement in other

departments, encourage leaves of absence, allow job-sharing, etc.).

C. When the elimination of a position will result in an Employee being laid off, the

Employee will be selected by inverse seniority within the layoff group, as defined in sections five and

six of this article.

Section 2. Notice

When the elimination of a position will result in an Employee being laid off, the County will

provide written notice to the Union and the affected Employee at least 90 calendar days prior to the

effective date of the layoff.

Section 3. Recall

A. An Employee who is laid off will have general recall rights to other vacant County

positions, in accordance with the King County Personnel Guidelines, for a period of two years

following the Employee's layoff. In addition, the Employee will retain specihc recall rights to the

position from which s/he was laid off for an additional one year period following the end of the two

year general recall period. During the three year specific recall period, the Employee will retain

specific recall rights to the position from which s/he was laid off regardless of whether the Employee

has accepted a different position within the County.

B. When the County is filling a bargaining unit position and there are laid-off

Employees who have held such positions within the previous five years, the position will be offered

to such Employees. If there is more than one Employee in such situation, the hiring authority will

decide which Employee will be offered the position.

C. When a laid-off Employee applies for, or is referred to, a bargaining unit position

Xors and Superintendents - Department of
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and such Employee is unsuccessful in obtaining the position, the Employee will be provided with the

rationale for non-selection, interview and test scores, and any other documentation used to make the

determination.

D. An Employee who is recalled from layoff will have all unpaid sick leave balances

restored.

Section 4. Outplacement Services

The County will contract with qualified firms to provide outplacement services for Employees

who have been notified of their impending layoff. Each affected Employee will be allowed to access

such outplacement services for a period of one year following receipt of their notice of layoff, or to a

maximum expenditure of $2,500, whichever comes first.

Section 5. Layoff Seniority

A. As of November 1,2009,an employee who comes into this bargaining unit will

have his or her seniority date established as the date he/she becomes a member of this bargaining unit.

If two (2) Employees were hired on the same date, the Employee who has been employed by King

County or its predecessor organizations, including Metro, Metropolitan Transit, and Seattle Transit,

for the longest continuous period of time shall have higher seniority.

B. Seniority dates for current employees shall be determined by the parties

periodically and memorialized in a side letter.

C. King County is responsible for providing the Union with accurate, pertinent, and

timely information to assist the Union in identifuing the seniority date. Failure to provide this

information is grieveable. All questions or issues pertaining to a member's seniority will be settled

by the Union. The union determined seniority date cannot be grieved.

D. An Employee who has obtained permanent status in any bargaining unit

classification and who accepts a position in King County outside of the bargaining unit shall retain

his/her layoff seniority for one year from the date of transfer.
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Section 6. Layoff Groups

Layoff Groups are defined as follows:

Position Title

Transit Supervisor - Accessible Services

Transit Superintendent - Base Operations

Transit Supervisor - Commute Trip Reduction

Transit Supervisor - Customer Services

Transit Superintendent - Facilities Maintenance

Transit Superintendent - Fleet Engineering

Transit Superintendent - Operations Training

Transit Superintendent - Power

Transit Supervisor - Rideshare Operations

Transit Superintendent - Operations Control Center

Transit Supervisor - Marketing & Service Information

Transit Superintendent - Planning & Technical Support

Transit Superintendent - Service Quality

Transit Supervisor - Systems Development & Operations

Transit Superintendent - Vehicle Procurement

Transit Supervisor - Safety

Transit Superintendent - Vehicle Maintenance

Transit Superintendent - Rail Control Center

Transit Superintendent - Rail Operations

Transit Superintendent - Rail Vehicle Maintenance

Transit Superintendent - Rail Way, Power, & Signal

Transit Supervisor - Market Development

Transit Supervisor - Research & Management
Information

Transit Supervisor - Scheduling

Transit Supervisor - Route Facilities

Transit Supervisor - Service Planning

Transit Supervisor - Long Range Planning &
Performance Management
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ARTICLE 17: TRAINING

Section 1. Training Opportunities

The County recognizes the benefit of training and will provide information and access to

training opportunities for Employees, within budgeted appropriations. The decision to provide

training opportunities will be based upon, but not limited by, the overall objectives of encouraging

and motivating Employees to improve their work performance.

Section 2. Reimbursement for Training Expenses

An Employee enrolled in a degree program that the County determines to be job-related may

be eligible to receive reimbursement from the County for up to 50%o of this program. An Employee

who takes individual classes or courses which management determines to be job-related may be

eligible to receive reimbursement from the County for up to lO)oh of class fees or course fees. The

decision to provide any reimbursement or initial course approval is solely based upon the County's

discretion and is subject to financial constraints.

ARTICLE 18: DRUG FREE WORK PLACE

The Union agrees to comply with all applicable Federal, State and County regulations,

ordinances and executive orders with regard to the drug free workplace.

ARTICLE 19: RIGHTS OF MANAGEMENT

Except as limited by the express written terms and conditions of this Agreement or by any

practice mutually established by the County and the Union, the management and direction of the

workforce are vested exclusively in the County. In areas where this Agreement is silent, the

management and direction of Employees will be in accordance with the 2005 King County Personnel

Guidelines and other directives, policies and ordinances, as appropriate.

ARTICLE 20: LABOR MANAGEMENT RELATIONS COMMITTEE

The Union and County agree to establish a Labor-Management Relations Committee. Such

committee will meet on an ad hoc basis, no more frequently than once per month, for the purpose of

discussing issues or problems which may arise in contract or policy administration. The Union

Business Representative and the County will co-chair the meeting and determine the appropriate

participants, based on the issues to be discussed.
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ARTICLE 21: WORK CONTINUATION

The County and the Union agree that the public interest requires the efficient and

uninterrupted performance of all County services. To this end, the Union will not cause or condone

any work stoppage, including any strike, slowdown, or refusal to perform any customarily assigned

duties, or other interference with County functions by Employees under this Agreement. If such

interference should occur, however, the Union agrees to take immediate and appropriate steps to end

such interference.

ARTICLE 22: SAVINGS. SUBORDINATION. WAIVER AND REOPENER

Section L. Savings and Subordination

Should any part or provision of this Agreement be rendered or declared invalid because of an

existing or subsequently enacted state or federal legislation or by any decree of a court of competent

jurisdiction, the County and Union agree, upon notification of invalidation, to meet and negotiate

those parts or provisions which are affected. The invalidation of any part of this Agreement will not,

however, invalidate the remaining parts or provisions of the Agreement which will remain in full

force and effect.

Section 2. Waiver

The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a proper subject for

collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. The County and the Union, for the duration of this Agreement, each agrees to waive the

right to oblige the other party to bargain with respect to any subject or matter not specifically refened

to or covered in this Agreement.

Section 3. Reopener on Vacation Cashout

If King County determines that vacation cashout is a benefit that can become available to

represented employees, the parties shall reopen negotiations for the purpose of negotiating a basis and

terms for providing cashout benefit to members of this bargaining unit.
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ARTICLE 23: DURATION AND MODIFICATIQNS

Section 1. Effective Date

This Agreement shall be effective

Council and shall cover the period March

upon conclusion of the approval process by King County

1,2014 through December 31,2016.

Section 2. Modification

For the duration of this Agreement, the County and the Union may, with mutual consent,

negotiate modifications, including additions, deletions and changes, to the terms of this Agreement.

No modification will become effective without a written agreement, signed by both the County and

the Union, that defines the specifics of the modification.

Section 3. Negotiations for Succeeding Agreement

Negotiations for the succeeding Agreemenl may be initiated by either party providing to the

other written notice of its intention to do so. At the discretion of the Union the parties will conduct

negotiations on a successor agreement concurrently with negotiations on the Transit Chiefs [042]

bargaining unit's successor agreement regardless of the different expiration dates.

APPROVED this BL day of 20t5.

King County Executive

For Professional and Technical
Employees,Local 17:

, PTE, Local 17

il Supervisors and Superintendents - Department of
Tr ansp ort at i on, Metr o Tr ans it D iv is i on
March 1, 2014 through December 31, 2016
044C01 I 5
Page 2j



1

)

3

4

5

6

7

8

9

10

11

t2

13

14

15

t6

t7

18

t9

20

21

22

23

24

25

26

27

28

cba Code: 044 Addendum A

Professional and Technical Employees

Local 17

Transit Division - Supervisors and Superintendents

Union Code: C5

Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

87t2000 873 1 01 Transit Superintendent - Base Operations 72 t-2-3-4-5 *

87t20r0 8731 l0 Transit Suoerintendent - Control Center 72 t-2-3-4-5 *

8712020 873 1 80 Transit Superintendent - Facilities Maintenance 72 t-2-3-4-5 *

8712030 873 190 Transit Superintendent - Fleet Engineering 72 t-2-3-4-5 *

8712040 873r20 Transit Superintendent - Operations Training 72 t-2-3-4-5 *

8712050 873 130 Transit Superintendent - Planning and

Technical Support
72 t-2-3-4-5 *

87t2060 873140 Transit Superintendent - Power 72+
tt% t-2-3-4-5 *

8712090 873 I 50 Transit Superintendent - Vehicle Procurement 72 t-2-3-4-5 *

8712200 8733 10 Transit Superintendent - Rail Operations 72 t-2-3-4-5 *

8712210 873320 Transit Superintendent - Rail Vehicle
Maintenance

72 t-2-3-4-5 *

8712220 873330 Transit Superintendent - Rail Way, Power and

Sienal

72+
tt% t-2-3-4-5 *

87t2070 873t60 Trans t Superintendent - Service Quality 72 l-2-3-4-5 *

8712080 873170 Trans t Suoerintendent - Vehicle Maintenance 72 t-2-3-4-5 *

871 1000 87t520 Trans t Supervisor - Accessible Services 72 l-2-3-4-5 *

871 1010 871 530 Trans t Supervisor - Commute Trip Reduction 72 t-2-3-4-5 *

87tt020 87t540 Transit Supervisor - Customer Services 72 t-2-3-4-5 *

871 1030 871 550 Transit Supervisor - Marketing and Service
Information

72 t-2-3-4-5 *

871 1040 871560 Transit Superv sor - Rideshare Operations 72 l-2-3-4-5 *

871 10s0 871570 Transit Suoerv sor - Safety 72 t-2-3-4-5 *

871 1060 871580 Transit Suoerv sor - Service Development 72 t-2-3-4-5 *

8711070 871590 Transit Supervisor -

Svstems Development and Operations
75 1-2-3-4-5 *

871 1090 871720 Trans t Supervisor- Systems Operations 75 l-2-3-4-5 *

871 1080 87t710 Trans t Supervisor- Systems Development 75 t-2-3-4-5 *

* These Steps equate to Steps 2-4-6-S-10 on the King County FLSA Exempt "Squared"

Pay Schedule

,Local]7-TransitSupervisorsandSuperintendents-Departmentof
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ADDENDUM B

MEMORANDUM OF AGREEMENT
BYAND BETWEEN
KING COUNTY AND

THE UNDERSIGNED LINIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING ; 2015'2016

BUDGET; Al[D COST-OF-LIVING WAGE ADJUSTMENTS f,'OR KING COUNTY

COALITION OF LABOR I]NIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County LaborUnions have a longstanding history of
*o.fing coliaboratively to address themany serious challenges faced by ICng County over the

past two decades.

The partnership between King County and the Coalition of King County Labor Unionl fS
resulted in several Agreernenis over tLe years intended to preserve the high quality and diversity

oir.rri".r offeled tJthe public, to preserve positions held by the county's high quality

employees, to standardizepay ranges and practices in King County and to reorganize county

functions to bring greatet efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have

inilud"d agreements allowing unpaid furloughs, agreements supporting a I,eanprocess and

implementation of Lean proposals, agreements standardizing certain classification and

coirpensation processesfagieements that make efficient use of county resources by bargaining

r"u"V labor issr^ues in countywide coalitions, agreements establishing effective use of Labot

Management Committ.., u"ros King County to facilitate fi'equent and transparent information

shar.in! and discussion and agreements such as the zero ("0") cost-ofJivi1g adjustment (COLA)

Agreeitent intended to address the county's budget crisis at the height of the,great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additional funding options for King County services, The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for various public sorvices.

The parties have an interest in continuing their longstanding history of worting collaboratively

to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County

Iontinues to face serious fiscal challenges due to a longstanding structural imbalance between

non-discr.etionary expenditure grolvth lates and revenue growth rates restricted by state 1aw; and

in21fi-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. Thii Agreement meets the interests of the parties and

advances tie goals of the King bounty Strategic Plan by demonstrating "sound finanoial

managemenf' as well as by recognizing ICng County employees, the county's "most valued

resouice," in working with Ifing Corrniy to meet the challenges that will be presented during the

tenn of this Agreement

Total Conrpensation' Coalition of Uni ons

000U0414-TotalConp 20l5-2016 044C0115-
Page I
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ADDENDUM B

Agreement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January l, zlLlCost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,z}l5,employees covered by this Agreement and employed in

2015 will receive a2o/o Cost-of-Living Wage Adjustmen!;

2. Allother compensation elements ('owages, premiums, incentives, and other monetary

payments; and all forms of leave and benefits") of curtent collective bargaining agreements

tC-gaO are "rolled gvel" and neither increased nor decreased tllough 2016; provided, horrever,

that where the County and a union were already in the process of collective bargaining with

respect to certain elements of "Total Compensation" prior to June 27,2014,there may be

incr.eases or decreases in certain elements of "Total Compensation" in those collective

bargaining agreoments. Additionally, the Coalition "Administrative Support" Memotandum of
Agirement (attached as Addendum A) is also effective20t5-2016 and expires January 31,2016l'

3. A11 compensation elements of CBAs shall be opened on January 7,2075, or later, as

requested by the County, for the purpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective January l, 2077 or later, as agreed to by the

parties. ooTotal Compensation" elements are'\Mages, ptemiums, incentives, and other monetary

payments; and all foims of leave and benefits, The parties aglee to bargain, to the extent

iequir.ed by law, the effects of any newly created job classificdtions and other organizational

changes. iiscussion during re-openff will include these "Total Compensation" elements as well

as county initiatives that include but are not limited to "Employer of the Future" and

"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement covering benefits (part of "Total Compensation") is already opened in 2016 and

nothing in this Agteement is intended to change the telms of that Agreement.

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Eflective January l,20l6,employees covered by this Agreement and employed in

2016 will receive a2.25o/o Cost-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "rolled over"

and neither increased nor decreased through 2016;provided, however, that where the County and

a union were already inthe process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 27,z}t|,there may be increases or decreases in certain

elements of-"Total Compensation" in those collective bargaining agteements. Additionally, the

Coalition "Adminishative Support" Memorandum of Agreement (attached as Addendum A) is

also effective20l5-2076 and expires January 3L2416;

3. Re-openers consistent with #3 for 2015 above,

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee wi1lbe paid to bargaining unit members who ate employed by King

County on June 27',2014, and whose bargaining units ratiry this agreement on or before

Total Conrpensation - Coalition of Unions
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August 15,2014, This payment is in consideration of the agteement by participating unions to

bargain economic issues with King County as a coalition rather than as individual bargaining

uniti, resuiting in process efficiencies and savings in administrative costs for King County.

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January 1,2015 or later, atthe request ofKing County,

for the pu,pos" of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements are defined earlier in this Memorandum of Agreement.

Changes to King County Family and Medical Leave

The parties agree to a change inpractice that will run King County Family Medical Leave

(I(CFML) and Family Medical Leave Act (FMLA) conutrrently,rather than conseoutively. This

change is contingent upon the necessaly King County Code change/policy being adopted by th"

Kingtounty Council and then implemented for non-represented King County employees. This

agreement does not prohibit the uie of I(CFML intermittent leave after 12 weeks' The agreed

upon change will not be implemented for represented employees before July 1, 2015. The

parties agree to wolk together to identify the King County Code language changes necessary to

implemart this change. As with all decision making in King County, the Equrty and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with respect to future payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained inthis Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King

County Council and ratification by ths membership ofthe aforementioned Unions;

4. Any dispute regarding the intetpretation and/or application of this Agteement shall be

handted pur.suant to ttre terms of the applicable Union's grievance prrrcedure, provided that if
more than one bargaining unit has the same o( similar dispute, the grievances shall be

consolidated; and

5, The parties agree that this Memorandum of Agreement is contingent upon ratification

by the King County Council, and shall be effective once fully ratified by ICng County (having

already been ratified by the undersigned Unions) through December 31,2016.

s-dJ /y
DatePatti Cole-Tindall, Dfuector

Offrce of Labor Relations
I(ng County Executive Office

Total Compensation - Coalition of Unions
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ADDENDUM B

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTYAND

TIIE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION' COALITION BARGAINING; 2015.2016

BUDGET; AND C0ST-OF-LMNG WAGE ADJUSTMENTS FORKING COT NTY
COALITION OF LABOR UNIONS BARG{NING UNIT MEMBERS 2015.2016

Labor Organization: Professional and Technical Employees, Local 17

Ratified by the Members covered by tho contracts listed below:

cba
code

Labor Organization Contract

0s0 PTE. Local 17 Court Reporters - Superior Court

040 PTE, Looal 17 Departments : Executive Seruices, Natural
Resources & Parks, Permitting & Environmental

Revie% Transportation

060 PTE, Local 17 Departments: Public Health, Community & Human
Services

048 PTE. Local 17 Information Technolo gy

055 PTE, Local 17 Office ofEmergenoy Management, Department of
Executive Services; Emergency Management
Prosrarr Manaser

043 PTE, Local 17 Professional & Technioal, Interest Arbitration -

Department of Transportation, Metro Transit
Division

046 PTE, Local 17 Professional & Technical - Department of
Transportation

066 PTE, Local 17 Section Managers' - Departments: Natural Resources

& Parks, Permitting & Environmental Review,
Transportatibn

065 PTE, Looal 17 Supervisots - Departments: Executive Services

(Facilities Management Division), Natural
Resources & Parks, Transportation

047 PTE. Local l7 Transit Administrative SuPPort

042 PTE, Local 17 Transit Chiefs - Depafinrent of Transportation,
Metro Transit Division

044 PTE, Local 17 Transit Supervisors - Department of Transportation,

Meho Transit Division

Total Conrpensation - Coalition of Unions
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MEMORANDUM OF' AGREEMENT

BY AND BETWEEN

KING COI]NTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

rflNG iouxty ADMINTSIRaTTVE SUPPoRT CLASsIFICATIoNS

Subject: Coalition bargaining for employees in specified administrative support

. elassilications

WHEREAS, King County and the undorsigned labor unions representing certain adminishative

support classifi"alions ('the Coalitiorr-) have agreed to bargainwages for those classifioations in
a coalition so that any agreements reaohed would be binding on all parties to the negotiations and

would satisff all bargaining obligations between the parties with respect to wages for the

duration agreed to by the parties in such an agreement; and

WHEREAS, King County and the Coalition have reaohed an agreement on wagqs, pursuant to

the temrs set flortli herein, and thereft;re have fully satisfied their balgaining obligations on the

issue of wages for the duration of this Agreement;

Now TIIEREFORE, theparties have agreed as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the

following classifications and which are currently represented by any of the undersigned

bargainingunits:

Fiscal specialist I -4
Adminishative Specialist 1 - 4
Customer Service Specialist 1 - 4
Technical Information Processing Specialist I * 4
Administrative Offi ce Assistant
t"ffi 

ffix1*lj,"T#I},?1x,i*ortsupervisor

The positions referenced herein shall be referred to as "Coalition Administrative Suppott

Posiiions', and shall not include positions covered by bargaining units eligible for interest

arbituation.

Coalition B argaining * Adminislrative Support Classificationsofouol" oo'o'r!o',iiiffl,#&lo!9'ri!!r!r'dlit!,*ff^Tjiai?jttiijf;#$a
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/

2. Beginning on Janualy l,2[lz,regular employees in Coalition Adminishative Support

Positions shall leceive a wage itrorease of 1,5% above Step 10 upon completing 15 years service

with King County, and a3,To/oiocrease (not cumulative with the l.SYo inorease after 15 years)

above Stip 10 upon completing 20 yoars service with King County; provided,-however, that the

employeels efigible for the above Step 10 premium only if he/sho recoives at least a3.25 rating

olihe prior: y"*'* performbnce evaluation. For pulposes of this provision, yeats of service shall

be based on the employee's Adjusted Seryice Date as that term is defined in the King County

Personnel GuideHnls. The requirernent that the ornployee eam at least a 3.25 rating on tho

perfonnance evaluation shall be waived for any yqar in which the employee did not receive a

performance evaluation prior to the start of the calendar year. Thore shall be no limit or quota on

flie number of employees eligible to receive this wage premiurn above Step 10.

3. This Agreement fully satisfies tho parties' bargaining obligations with respect to

wagff for any, and all Coalition Administrative Support Positions through December 37,2013.

ThJ parties have agleed to bargain a suocessor agteeqent on wages in coalition utilizing the

same process as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for

Itng bounty Administrative Support Coalition Bargainingr' (attached hereto as Exhibit A)) with
the adAitionat agreement that any rnarkot surveys conducted for those negotiations will be based

on the following list ofjurisdiotions:

1. Snohomish CountY
' 2. Pierco CountY
3. City of Seattle
4, CitY ofBellewe
5. CitY ofTacoma
6. City of Everett

;. 31il:i*:1ffi*
9. CitY of Kent

10, Port of Soattle

4. It is ihe parties' intent to not Simultaneously provrde employees with both: a) the

wage premiums leferenced in Paragraph 2 of this Agreement, and b) an above-top-step merit

pr..iu- program. Therefore, employees in bargaining units which havo eligibility for above-

top-step ,n*it puy arq not eligible for premium under Paragraph 2 ofthis Agreement; however;

suoh bargaining units may elict to forgo above-top-step morit for their members who are part of
this cqalition i1 order for those members to be eligible for the premium under Paragraph 2 of this

Agreemurt. This provision would give employees who are coveredbythese administrative

support coalition iegotiations the option of: a) continuing to receive above-top-step meritpay
theyhave accsss to under their respective bargaining unit's existing collective bargaining

agrlement, or b) reoeiving tlre wage premium undet Paragraph 2 of this A8rgeryent. Such

"irptoyu.r 
musi elect theii preferred option as a group as part of those negotiations, and must

indicaLttreir selection within 60 days of execution of this Agreement, and that seleotion will
remain in effect for the duration of this Agreement

Coalitlon Bargaining - Administraive Support Classifieations
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. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covered by the foUowlng collective bargaining agreements:

Union Contract cba
Corle

kiternational Brotherhood of Teamsters

Local 117

Profossional & Technical and

Administrative Employees

1.54

Lrternational Br otherhood of Teamsters
Local 117

lVastewater Treatrnent Division,
Professional & Technical and

Administrative Sqpport - Department of
Natural Resoutces and Parks

1s6

Joint Crafts Corrncil, Construction Crafts Appendix K: Departrnents: Executive
Services (Facilities Management; Records,

Eleotions & Licensing Services), Nafural
Resources & Parks, TransPorlation

3s0

Office & Profe.ssional Enrployees
International Union. Looal 8

Department of Assessments 03s

Offrce & Professional Ernployees
International Union, Local 8

Uepartrnents: Public Health (Division of
Alcohol, Tobacco and Other Drugs

Prevention), CommunitY and Human

Seruices (Mental Health, Chemical Abuse

and Deoendencv Services Division)

038

Profe.ssional and Technical Employees,
Local17

Professional andTechnical - Depaftment of
Transoortation

446

Professional and Teclrnical Employees,
Local t7

Oepi*ments: Development and

Environmental Services, Executive Servioes,

Nahral Resources and Parks, Transportation

040

Professional and Technical Employees,
Local 17

Departments: Public Health, Community and

Human Seruices

060

Publio Safety Employees lInion Non'Commissioned - Departurent of Adult
and JuvenileDetention

191

Public Safety Ernployees Union Nor,.Commissioned - I(ing County SherifPs

Office
193

Technical Employees Assooiation Wastewater Tleatrrent Division, Departmelrt

of Natural Resources andParks, Staff
428

Washington State Council of County and

Citv Emolovees. Council 2. Local2084-SC
Superior Court - Staff (V/ages Only) 2',13

Washington State Council of County and

Citv Bmplovees" Council 2, T-ocal2084SC-S
Superior Court - Sup6rvisors (Wages Only) 274

Washington Stato Council of Courity and

Citv Emplovees. Counoil 2, Local2lAD
pepartment of Adult and Juvenile Detention 080

Washington State Council of County and
Citv Ernnlovees. Council 2. Local 1652

tfneaiCat gxamilrer - Department of Public
Health

260

Wa'shington State Cpuncil of County and

Citv Emolovees. Counoil 2. Looal 1652M
WorkSource - Depprhnent of Community
and l{uman Services

263

Washington State Counoil of County and

Citv Employees, Couocil 2, Looql 1652R
Industrial arrd Hazardous Waste n5

Co al t tion B ar gainfug' A dminis tr a t iv e Supp o r t Cl as s ifi ca tion s 
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6. This Agreernent shall remain in effect tluough December 3l,2A13.

ternational of Teamstcrs Local117:

Secretary-Treasuret

tl lt rl tr' DateTraceyA.

f,'or

Behnaz

and Technical Employees, Local 17:

Representative

Union Representative

E,xn' t\

// -25-*//
Date

4
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For Office & Professional Ernployees fnternational Union, Local 8:

Date

Public Safety

For Washington State Council of County and City Employees, Council 2:

For King County:

es J. Johnson, Labor Negotiator III
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GRO.I.ND RULES X'ORKING COUi'IIY .

ADNIINTST,RATJVE'SUPPORT COALITION BARGAINING

Authority of the CoalitioU. The partie.s agfee tha! the Un'ion,coali-tion is

speaking with ojre ,rrcice, 4d that ttre partigl are engaged i1 
. 
coalitiql

bargainfremthei than csordiqated bargainin$i1f6:thal e.n91,ery,4 0f tlis rjfiion3

party to,coalition bargaining agree that they will b.e- b.oSq{,by'the results of,tlte

i;oiirr' ilie"iri,ir"ffi;ji#+;il:;r,k;'irv *iit u" ;ii"'iieo ,b,v-,,th1i;u,Yog
coalitionls lead neggtiatpt, Eaoh ofthe unions further agreg,t!ip!.!hb,G9.Untf-ls' ,

:partisipation in coalitmh bargaining fulfills the,County's sta'hitiiry ebfig.ation::'
.io Uurgbin regarcling the issuei within the Foops of this poalition,b,,lffaifing
.wliile ihe parties 'are epg4gq in this coalition balgai.n!1rg and fon'the dyration.'of.

uny ugr"8*egt ieagheld.. Th" coalition has agteed that ;fof ratification
purpor"*, tt e Unions wili condtict a pooled vote with ono e_mployee; one vdJe,

Wittr alt vofes consolidate<l and the result tletelmiue.d liy a simplemajonty'

2.

.J;

scope of Topic. the scopeof the discussisrrs will be to negotiateweq?rtu:
, for ihe.olassifioations at.issuo. The'parties may hgree to'addrsss'additional

isspes in the oourse of this bargaining. . . 
.

Scope of Classi{icJrtions, Administrativg Support olessifipations; inotudjng

the following:- 

f'it"ut Specialist 1-4

Customers Serviee SPeoialist 1..,4

Tephnical Infotmation P:focessing Spscialis! 1;4

Administri*ive O,ftics Assistant :. . .

Medical Application Specialist (fleatth) ' , ' 
:

Ailmiuistrative Speoidlist Supeivisor (flealth) ; ,

and any ]elassifisation thatthe parties mriy agiee tq 'the

I
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Scope of Bargaining Units Inctuded. The bargaining units as defined in
Addendum A to this agreement are inoluded in this coalition bargalning,

Negotlation Pfocess,

A. Lead Nggotiators. The lead negotiator for the county will be the

Manager of Lalor Relations ot suoh other negotiator as may !e appointed by

the Ciunty, Tlie lead negotiator for the Coalition will be the General Counsol

for Tearnsters Local 117 or such other negotiator as may be appointed by the

Coalition. OnIy the lead negotiator will have the authority to bind the party

that they represent.

B. Table Composition. Each party wilt name a fixed set of partioipants in
the negotiation Others may be permitted to participate as subject matter

experts but not as members of each.negotiating team. l'he unions agrge to

ttame no more than two (2) employee.representatives per unio$ pr0vided that

Local L7 may appoint four (4) employee representatives, The County agrees

to provide releaie time to partioipate in negotiation provided that suoh release

tims does not itrterfere wiih ihe operations of the County. In such event, the

Farti"s will disouss alternatives to address the issue.

C, Dates. The lead negotiator for each party shall.$et a complete qet of
negcitiating dates beginning in January, 2009, and conoluding by April 15,

2009.

Ir. Loeation. Rargaining sessioas will be held at downtown Counly

facilities.

C0mmunication' The expectation is that the parties will bargein at the table

rather than in the workplace, Prior to issuing urritten communicatiods with
County employees or Union members regarding the'substanco of these

n*gotiation; aperj|y intending to issue such a communication will frovide the

otherpa*y witipnqr notise ofthat communication and will attempt lo-lesglve
any issuei regarding the content of the oomrirunication priot to publication'

The parties t"tuin the right to corirmunioate with their oonstituencies in non-

witten form. Howeveg oonsistent with the spirit of this commitme4t, the

parties will respect the ooncept of prior notise outlined in this paragraph.

2
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Mediation and Fact Findlng. If the parfies fail to reaoh agreement, the

partios will simultaneously (1) fequest the assistance of an impartial third
party seleoted by the parties; if the pfifiies oannot reach agreement, then the

m.aiatot will be silected tlrough the Public Employment' Relations

Commission to mediate the negotiations; and (2) appoint a neutal fact-finder
pursuant to the selection process below. The mediation will be scheduled

ahead of the fact finding hoaring. The fact-frnder shall be oharged to make

non-binding recommendations to the parties as to the terms of an agreement

regarding. wage rates for the olassifications at issue, The fact'finder shall

consid"r the marhel position of the classifications and the oconorRic

oircumstanoes of the employil in making his or her recommendations. The

faot-findlng wlll be conoluded tro later than sixty (60) dayi bfter the

conclusion of mediation with the recommendation to eaoh party. The cost of
the faot-finder shall be borne equalty by the parties.

a. Selection, The parties will attempt to mutually agree on a faot-frnder.

Absent such agteoment, the parties will request a panel from the Public

Employment Relations Commission and will seleet afact finder tluough
mutual striking.

b. Hearing, The hearing procedure shall be detbrmined by the fact finder

but shall be conducted faidy and expeditiously.
c. Recommendation. Prior to issuing a formal tecommendation, the fact
' finder will meet informally with the P.arties to inform them of his or hsr

findings. Thereafter, the parties will have one week to attempt to reach an

agreement, If the parties are unable to reaah agreement the fact finder
shall issue his or hor desision

3
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.,
1Q, RcJurn to Individrra! ,Bargai4ing. . After . fte issuanoo of- . the

lecommendation, thepafiies may return tp:linediation or otherwiso attenrptto
resoive the' agreenient, ,If tttb.parties: fall ,fo :aglee after the fact finding

: . . process, the coalition prooesb iidll be coaoluded and the parries uiill return to
'bargajning their indMdual oqftr.aqis...,'The parties: updergtarid;lhiit suoh

bargainingwil| bogin fieph airdthspqsitions takerttnthis coalitionbargaini$g
wiiinotbeappiibable,totha!;bar;gainiqg..::.

. ","'. ,.i t.. .' . .:

TEAMSTERS IToqAL IINION NO. 1 1 7

':
IHrtr LOC AL 17

'4:

olooqWttrllf,",frfunfi-
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