
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle,'WA 98104

Signature Report

November 12,2014

Ordinance 17916

Proposed No.2014-0391.1 Sponsors McDermott

AN ORDINANCE approving and adopting a memorandum

of agreement negotiated by and between King County and

the King County Coalition of Labor Unions regarding

" Total Compensation" C oalition B argaining, Cost-of-

Living Wage Adjustments for 2015 and20l6 and

commitment for future "Total Compensation" bargaining in

a Coalition forum representing employees in the bargaining

units that have ratified this memorandum of agreement; and

establishing the effective date of said agreement.

BE IT ORDAINED BY THE COI-INCIL OF KING COUNTY:

SECTION 1. The memorandum of agreement negotiated by and between King

County and the King County Coalition of Labor Unions regarding "Total Compensation"

Coalition Bargaining, Cost-of-Living V/age Adjustments for 2015 and2016 and

commitment for future "Total Compensation" bargaining in a Coalition forum

representing employees in the bargaining units that have ratified this memorandum of

agreement, which consists of Attachments A and B to this ordinance, is hereby approved.
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Ordinance 17916

19 SECTION 2. Terms and conditions of said agreement shall be effective from January 1,

20 2015, through and including December 31, 2016.

2L

Ordinance 17916 was introduced on 1012012014 and passed by the Metropolitan King
County Council on lIll)l2}l4,by the following vote:

Yes: 7 - Mr. Phillips, Mr. Gossett, Ms. Hague, Ms. Lambert, Mr
McDermott, Mr. Dembowski and Mr. Upthegrove
No:0
Excused: 2 -Mr. von Reichbauer and Mr. Dunn
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Anne Noris, Clerk of the Council

day ofAPPROVED ,Ni,?þ þtuq 2014.

Dow Constantine, County Executive

Attachments: A. Memorandum of Agreement by and Between King County and the Undersigned
Unions, B. Addendum A - Memorandum of Agreement by and Between King County and Coalition of
Labor Unions Representing King County Administrative Support Classifications
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17916 ATTACHMENT A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING ..TOTAL COMPENSATION " COALITION BARGAINING ; 201 5 .2016

BUDGET; AND COST.OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the

past two decades.

The partnership between King County and the Coalition of King County Labor Unions has

resulted in several Agreements over the years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the county's high quality
employees, to standardize pay ranges and practices in King County and to rcorganize county

functions to bring gleater efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have

included agreements allowing unpaid furloughs, agreements supporting aLeanprocess and

implementation of Lean proposals, agreements standardizing certain classification and

compensation processes, agreements that make efficient use of county resources by bargaining

many labor issues in countywide coalitions, agreements establishing effective use of Labor

Management Committees across King Coturty to facilitate frequent and transparent information
sharing and discussion and agreements such as the zero ("0") cost-of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the height of the great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additional funding options for King County services. The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County

continues to face serious fiscal challenges due to a longstanding structural imbalance between

non-discretionary expenditure growth rates and revenue growth rates restricted by state law; and

in2015-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "sound financial

management" as well as by recognizing King County employees, the county's "most valued
resource," in working with King County to meet the challenges that will be presented during the

term of this Agreement.

Total Compensation- Coalítion of Uníons
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17916

Aqreement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January lr2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,2Ol5, employees covered by this Agreement and employed in

2015 will receive a2o/o Cost-oÊLiving Wage Adjustment;

2. All other compensation elements ("wages, premiums, incentives, and other monetary

payments; and all forms of leave and benehts") of current collective bargaining agreements

(CBAÐ are "rolled over" and neither increased nor decreased through 2016: provided, however,

that where the County and a union were already in the process of collective bargaining with
respect to cefiain elements of "Total Compensation" prior to June 27,2014, there may be

increases or decreases in certain elements of "Tot¿l Compensation" in those collective

bargaining agreements. Additionally, the Coalition "Administrative Support" Memorandum of
Rgreement (áttached as Addendum A) is also effective 2015-2016 and expires January 31,2016;

3. All compensation elements of CBAs shall be opened on January 1,2015, or later, as

requested by the County, for the purpose of bargaining in union coalition a "Total

Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the

parties. "Total Compensation" elements are wages, premiums, incentives, and other monetary

payments; and all forms of leave and benefits. The parties agree to bargain, to the extent

iequired by law, the effects of any newly created job classifications and other organizational

changes. biscussion during re-opener will include these "Total Compensation" elements as well

as county initiatives that include but are not limited to "Employer of the Future" and

"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement covering benefits (part of "Total Compensation") is already opened in 2016 and

nothing in this Agreement is intended to change the terms of that Agreement.

January lr2016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,2016, employees covered by this Agreement and employed in
2016 will receive a2.25Yo Cost-of-Living V/age Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "rolled over"

and neither increased nor decreased through 2016; provided, however, that where the County and

a union were already in the process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 2J,2014,there may be increases or decreases in certain

elements of "Total Compensation" in those collective bargaining agreements. Additionally, the

Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is
also effective2015-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above.

Lump Sum Coalition Participation Premium Payment

On or before December 31,2014, a flat lump sum Coalition Participation Premium payment of

$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2014, and whose bargaining units ratifu this agreement on or before

Total Compensation - Coalition of Unions
000U04 I4_TotalComp-201 5-201 6
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17916

August 15,2014. This payment is in consideration of the agreement by participating unions to

bargain economic issues with King County as a coalition rather than as individual bargaining

units, resulting in process eff,rciencies and savings in administrative costs for King County.

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January 7 ,2075 or later, at the request of King County,

for the pufpose of bargaining a "Total Compensation" agteement in coalition. "Total
Compensation" elements are defined earlier in this Memorandum of Agreement.

Changes to King County Family and Medical Leave

The parties agree to a change in practice that will run King County Family Medical Leave

(KCFML) and Family Medical Leave Act (FMLA) concurrently,rather than consecutively. This

change is contingent upon the necessary King County Code change/policy being adopted by the

King County Council and then implemented for non-represented King County employees. This

agreement does not prohibit the use of KCFML intermittent leave after 12 weeks. The agreed

upon change will not be implemented for represented employees before July 1, 2015. The

parties agree to work together to identify the King County Code language changes necessary to

implement this change. As with all decision making in King County, the Equity and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with respect to future payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratif,rcation by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agreement shall be

handled pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification

by the King County Council, and shall be effective once fully ratified by King County (having

already been ratif,ted by the undersigned Unions) through December 3I,2016,

For King County:

/ /M s-¿J. u
Patti Cole-Tindall, Director
Office of Labor Relations
King County Executive Office

Date

Total Compensation - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE UNDERSTGNED UNIONS

ADDRESSING ..TOTAL COMPENSATION,' COALITION BARGAINING; 201 5.2016
BUDGET; AND COST-OF-LIVING,WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-201ó

Labor Organization: Animal Control Officers Guild

Ratified by the Members covered by the Contracts listed below:

For Animal Control Officers Guild:

0
Michael
President

Contractcba
code

Labor Organization

Animal Control - Department of Executive Services
(Records & Licensing Services)

170 ACOG

Total Compensation - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BET\ilEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING'úTOTAL COMPENSATION'' COALITION BARGAINING ; 2OI 5 -2016

BUDGET; AND COST-OF-LIVING \ryAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 20T5'2016

Labor Organization: International Brotherhood of Teamsters Local 117

Ratified by the Members covered by the Contracts listed below:

For Brotherhood of Teamsters Local I l7:

oølA tH
Tracey A,
Secretary-Treasurer

Contractcba
code

Labor Organization

Administrator I - Transit, Department ofTeamsters Local I l74t2

Information Techno lo gY Managers and Supervisors

- Department of King County Information
Executive Branch

4s6 Teamsters Local 1 17

Joint UnitsTeamsters Local 11746t
ve Council454 T Local 117

Print Shop - GraPhic Communications; DePartment

of Executive Services (Facilities Management
Teamsters Local117230

Professional & Technical and AdministrativeTeamsters Local ll7t54

's Ofïce155 Teamsters Local I l7
Screeners - SherifflsT'eamsters Local I l7352

ofTransit Section Managers - Departmentt52 Teamsters Local 117

Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural

Resources & Parks

Teamsters Local I l7r59

Wastewater Treatment Division, Professional &
Technical and Administrative Support - Department

of Natural Resources & Parks

Teamsters Local117ls6

Wastewater Treatment Division, Supervisors -

of Natural Resources & Parks
r57 Teamsters Local I 17

-Date

Total Compensation - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015 -20T6

BUDGET; AND COST.OF'.LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Joint Crafts Council

Ratified by the Members covered by the Contracts listed below:

For Joint Crafts Council:

r Zt
Date

Joint Crafts Council Co-Chair

For Joint Crafts Council:

Jeff Skillman
Joint Crafts Council Co-Chair

Date

cba
code

Labor Organization Contract

Construction Crafts350 JCC

Total Compensation- Coalition of Unions
000U04 I 4 TotalComp_2}| 5-20 I 6
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MEMORANDUM OF' AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED I.INIONS

ADDRESSING ..T OTAL COMPENSATION" COALITION BARGAIN ING ; 2OT5.2OI 6

BUDGET; AND COST'OF-LMNG WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-20T6

Labor Organization: Joint Crafrs Council

Ratified by the Members covered by the contracts listed below:

For Joint Crafts Council:

Janet Lewis
Joint Crafts Council Co-Chair

Date

For Joint Crafts Council:

Slzo/rr
Date

Council Co-Chair

Total Cotnpensation - Coalìtion of Unions
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MEMORANDUM OF' AGREEMENT
BY AND BET\ilEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015 -2016

BUDGET; AND COST.OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OX'LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Offïce & Professional Employees International Union, Local S

Ratified by the Members covered by the Contracts listed below:

For Office & Professional Employees International Union, Local 8:

s l:'ltq
Amanda Montoya
Union Representative

\ Daie

Contractcba
code

Labor Organization

Dental - Department of Public Health037 OPEIU, Local S

Department of Assessments035 OPEIU, Local S

Departments: Public Health (Division of Alcohol,
Tobacco & Other Drugs Prevention (Cunently in
Prevention Division)), Community & Human
Services (Mental Health, Chemical Abuse &

Services

038 OPEIU, Local S

Total Compensation - Coalition of Unions
000 U04 1 4 _TotølConp _2 0 I 5 -2 0 I 6
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTYAND
TIM UNDERSIGNDD UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 20I$2016
BUDGET; AND COST-OF-LMNG \ryAGE ADJUSTMENTS FOR KING COT NTY

COALITION OF LABOR UNIONS BARGAIMNG UNIT MEMBERS 2015.2016

L¡bor Organization: Profession¡l and Technical Employees, Local 17

Ratiñed by the Members covered by the Contracts listed below:

Labor Organization Contractcba
code

Court Reporters - SuPerior Court050 PTE, Local 17

040 PTE, Local l7 Deparünents: Executive Services, Natural
Resources & Parks, Permitting & Environmental
Review. Transportation
Departments: Public Health, Community & Hu¡nan
Services

060 PTE, Local 17

Information Technology048 PTE, Local l7
Ofüce ofEmergency Management, Department of
Executive Services; Emergency Management
Proeram Manager

055 PTE, Local 17

PTE,Loeal l7 Professional & Technical, Interest Arbitration -
Department of Transportation, Metro Transit
Division

043

Professional & Technical - Department of
Transportation

046 PTE, Local 17

066 PTE, Loc¿l 17 Seotion Managers - Departments: Natural Resot¡rces

& Parks, Permitting & Environmental Review,
Transportati'on

065 PTE, Local l7 Supcrvisors - Departments : Executive Services
(Facilities Management Division), Natural
Resor¡¡ces & Parks,

PTE. Local 17 Transit Administrative Support047
Transit Chiefs - Department of
Metro Transit Division

Transpofation,042 PTE, Local 17

Transit Supervisors - Deparünent of Transportation,
Metro Transit Division

044 PTE, Local 17

T7:

Total Compercation - Coalition of U nions
000U04 I 4 _ToølConp _2 0 I 5 - 2 0 I 6
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE T]NDERSIGNED UNIONS

ADDRESSING .,TOTAL COMPENSATION" COALITION BARGAINING; 2015 -2016

BUDGET; AND COST-OF,LIVING \ilAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Public Defense Management Guild

Ratified by the Members covered by the Contracts listed below:

For Public Defense Management Guild:

V
Louis Date

President

2

Contractcba
code

Labor Organization

Department of Public Defense - Supervisors and465 PDMG

Total Compensation - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION'' COALITION BARGAINING; 20 1 5'2016

BUDGET; AND COST-OF.LIVING \ilAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMtsERS 20T5'2016

Labor Organization: Public Safety Employees Union

Ratified by the Members covered by the contracts listed below:

For Public Safety

Contractcba
code

Labor Organization

Communications Specialists Supervisors - King
Sheriffls Office

2t2 PSEU

Department of Adult & Juvenile Detention330 PSEU

Fire Sheriff s OfficePSEU214
Fire Marshal - DePartment of Permitting &
Environmental Review

PSEU210

Civic Television430 PSEU
Legal Administrative Specialists - Department of
Judicial Administration

PSEU021

Non-Commissioned - DePartment of Adult &
Juvenile Detention

PSEU1 9 1

Non-Commissioned - DePartment of Community &
Human Services

PSEUr92

Non-Commissioned Professional Employees - King
Sheriff s Office

r93 PSEU

Non-Commissioned Professional Employees -

Sheriff s Office
PSEU464

S Court Clerks Judicial AdministrationPSEU020

Date

Total Compensation - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING ; 2015.2O16

BUDGET; AND COST-OF-LIVING \MAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Public, Professional & Office-Clerical Employees and I)rivers'
Teamsters Local 763

Ratified by the Members covered by the contracts listed below:

For Public, Professional & Office-Clerical Employees and Drivers,

Teamsters Local763:

Scoft livan Date

Secretary-Treasurer

Total Compensation - Coalition of Unions

000 U 04 I 4 _Total C omp _2 0 I 5-2 0 I 6

Contractcba
code

Labor Organization

Communications
Sheriffls Office

Specialists - King CountYTeamsters Local763450

of AssessmentsTeamsters Local763220
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015.2016

BUDGET; AND COST.OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015.2016

Labor Organization: Service Employees International Union, Local 925

Ratified by the Members covered by the Contracts listed below:

For Service Employees International Union, Local925:

Bass

Field Director

Contractcba
code

Labor Organization

Department of Executive Services - Facilities

Management Division
0t2 SEIU, Local925

Department of Natu¡al Resources & Parks - Parks &
Recreation

0r0 SEIU, Local925

Involuntary Commitment Specialists - Mental
Health, Department of Comrnunity & Human
Services

SEIU, Local925030

of Public Defense462 SEIU, Local925
Wastewater Treatment Division - Department of
Natural Resources & Parks

011 SEIU, Local925

Total Compensation - Coalition of Unions
000U0 4 I 4 _TotalComp -2 

0 I 5 -2 0 I 6



17916

MBMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRES SING "TOTÄL COMPENSATION" C OALITION BARGAINING ; 2OL5-2016

BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Teamsters Local 174

Ratified by the Members covered by the contracts listed bclow:

For TeamstersLocal174

t'/'a//f---bãi--
Rick Hicks
Secretary-Treasurer

Total Compensation - Coalition of Unions

000U041 4 _TotalConp_201 5-2016

Contractcba
code

Labor Organization

Depaftments: Natural Resources

orlation
& Parks,r60 Teamsters Local174
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COI]NTY ANI)

THE TTNDERSIGNED T]NIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015-2016

BUDGET; AND COST-OF-LMNG WAGE ADJUSTMENTS FOR KING COI'NTY
COALITION OF LABOR UNIONS BARGAIMNG UNIT MAMBERS 2015-2016

Labor Organization: Washington State Council of County and City Employees, Council2

Ratified by the Mernbers covered by the Contracts listed below:

For of and City Employees,
Council

PresidentÆxecutive

tzte

Contractcba
code

Labor Organization

District Court - Wages090 WSCCCE, Council 2, Local
2lDC
WSCCCE, Council 2, I-ocal
2IHD

Department of Public Health070

WSCCCE, Council 2, Lacal
1652

Medical Examiner - Departnrent of Public Health260

263 V/SCCCE, Council 2, Local
1652M

WorkSou¡ce - Department of Community & Human
Serrrices

Industrial and Hazardous Waste275 WSCCCE, Council 2, Local
1652R
WSCCCE, Council 2, Local
2084-FM

Department of Executive Services, Facilities
Management Division

212

276 WSCCCE, Council 2, Local
2084-S

Department of Adult & Juvenile Detention (Juvenile

Detention Division Supervisors)

WSCCCE, Council 2, I-ocal
2084-SC

Superior Court - Family Court Operations; Court
Appointed Special Advocates Specialists and

Attorneys (CASA)

458

Superior Couf - Staff (Wages Only)273 WSCCCE, Council 2, I-acal
2084-SC

274 WSCCCE, Council 2, I-ncal
2084SC-S

Superior Court - Supervisors flilages Only)

Total Conrpensation - Coalilion of Unions
000U 04 1 4 _To talConp _2 0 I 5 -2 0 I 6



17916 ATTACHMENT B
ADDENDUM A

MEMORANDT]M OF' AGREEMENT

BY AND BETWEEN

KING COI]NTY

A}II)

COALITIC|N OT LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subject: Coalition bargaining for employces ln specified adminlstrative support
classiflcadons

IüHEREAS, King County and the undorsigned labor unions representing certaín administative
support classifications (ttthe Coalition'i) have agreed to bargain wages for those.classifio¿tions in
a ðóalition so that any agreements reaohed would be binding on all parties to the negotiations and

would satisfu all bargaining obligations between the parties with respect to wages for the

du¡ation agreed to by the parties in such an agreernent; and

WHEREAS, King County and the Coalition have roaohed an agreement on waggs, ptusuant to

the terms set forth herein, and therefore have fully satisfied their bargaining obligations on the

issue of wages for the duration of this Agreønent;

Now THEREFORE, the partíes have agreed as follows:

I. The terms set forth in this Agreønent shall apply to all positions which are in the

following classifications and which are ourrently represented by any of the undersigned

bargaining units:

Fiscal Specialist 1-4
Administrative Specialist 1 - 4

Customer Ssrvice Specialist I - 4
Technical Information Processing Specialist I - 4

Adminishative Office Assistant
Public Hsalth Admini sfr ative Support Supervi sor

Adminishative Staff Assistant

The positions referenoed herein shall be referred to as "Coalition Administrative Support

Positions" and shall not include positions coversd by bargaining units eligible for interest

arbitration.

Coalition Bargaining - Adminßtralive Support Classifications
000u0tII
page I 000U0414 TotalComp_2015-2016_AddendumA-000U0111-scsg,pdl
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ADDENDUM A

2. Beginning on Januæy 1,2012, regular employees in Coalition Administrative Support

Positions shall receive a wage inçrease of I ,5% above Step 1 0 upon completing 1 5 years servico

with King County, and a 3.0% increase (not cumulative with the 1rsyo increase after 15 years)

above Stõp 10 upon completing 20 years service with King County; provided, however, that the

employee is eligible f:or the above Step 10 premium only if he/she receives at least a3.25 rating

on the prior yeat'r performance evaluation. For purposes of this provision, years of service shall

be basèd on the employee's Adjusted Service Date as that term is defined in the King County

Pensonnel Guidelinós. The r"quit"mørt that the employee eam at least a 3'25 rating on the

performance evaluation shall be waived for any year in which the employee did not receive a

performance evaluation prior to the start of the calendar year, There shall be no limit or quota on

the number of employees eligible to roceive this wage premium above Step 10'

3. This Agreement fully satisfies the parties' bargaining obligations with reqpect to

wages for any, and all Coalition Administrative Support Positions through Decembe¡ 37,2013.

Thãparties hãve agreed to bargain a successor agreernent on wages in coalition utilizingthe

s¿rme process as was agreed toln these negotiations (see September 30, 2008 *Ground Rules for

King òounty Adminisfadve Support Coalition Bargainingr' (atüached hereto as Exhibit A) with

the ãdditionãl ugr.r*"nt that any market surveys conducted for those negotiations will be based

on the following list ofjurisdictions:

1. Snohomish CountY
2, Pierce County
3. City of Seattle
4. City of Bellevue
5. City of Tacoma
6. City of Everett
7. CitYofRedmond
8. City of Renton
9. CitY of Kent

10. Port of Seattle

4. It is the parties' intent to not sirnultaneously provide employees with both: a) the

wage premiums reierenced in Paragraph 2 of this Agreement, and b) an above-top-step merit

pr.*iutn program. Therefore, employees in bargaining units which have eligibility for above-

iop-step merit pay ars not etigible for premium under Paragraph 2 of this Agreement; however,

suoh bargaining units may elðct to forgo above-top-step merit for their members who are part of
this oqali-tion in order for those mernbers to be eligible for the premium under Paragraph 2 of this

Agreement. This provision would give employees who are covered'by these administrative

sulport coalition negotiations the option of: a) oontinuing to receive above-top-step merit pay

ttrey trave access to under their respeotive bargaining unit's existing collective bargaining

agrãement, or b) receiving the wug" pte*ium under Paragraph 2 of this Agteement. Such

utnployger must elect their preferred option as a gfoup as part of those negotiations, and must

indicaie their selection within 60 days of execution of this Agreement, and that selection will
remain in effoct for the duration of this Agreement.

Coalition Bargaining - Adminìstrative Support Classif'cations

000u0II I
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ADDENDUM A

5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covered by the following collective bargaining agreements:

Coalition Bargaining - Administrative Support Classífications '
000u01t Ipage3 000U0414 TotalCor4o-2015-2016-AddendumA-0001J0111-scsg.pdf

cba
Code

ContractUnlon

154Professional & Technical and

Administrative Employees
fnternational Brotherhood of Teamstèrs
Local ll7

156Treatment Division,
Professional & Technical and

Administrative Support - Department of
Natural Resources and Parks

International Brotherhood of Teamsters
Local 117

350Appendix K: : Executive
Services (Facilities Management; Records,

Elections & Licensing Services), Natural
Resources & Parls, TransPortation

Joint Crafts Council, Conskuotion Crafts

035Department of AssessmentsOffice & Professional Employees
Intemational Union, Looal 8

038Departments : Public Health (Division of
Alcohol, Tobacoo and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Sewices DivisioQ-

Office & Professional Employees
International Union, Looal 8

046Professional and Technical - Department ofProfessional and Technical Employees,
Local 17

040Departments : Development and
Environmental Serwices, Executive Services,

N

Professional and Teohnical Employees,
I-ocal l7

060Departments: Public Health, Cornrnunity and

Human Services
Profe.ssional and Technical Employees,
Local 17

l9lNon-Commissioned - DePartnrent of Adult
and Juvenile Detention

Public Safety Employees Union

t93- King County Sheriff s

Office
Fublic Safety Employees Union

428Wastewater Treatment Division, Department
of Natural Resources and Parls, Staff

Technioal Employees Association

273Superior Court - Staff(Wages OnlY)State Council of County and
City Employees, Council 2, Local 2084-SC

274Superior Cou¡t - Supervisors (Wages Only)Washington State Counoil of County and

City Employees, Council 2, Incal 2084SC-S
080Department of Adult and JuvEnile DetentionWashington Stato Council of County and

City Employees, Cou¡lcil 2, Local2lAD
260Medical Examiner

Health
'Department of PublicWashington State of County and

Cor¡ncil Local 1652
263w State County and

Corurcil Local 1652M
WorkSource - Department of Community
andHuman Servicos

275Industrial and Haza¡dous WasteWashington State Counoil of County and

City Employees, Council 2, I.ocal I



For
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ADDENDUM A

6, This Agreement shall remain in effect through December 31,2013,

For of 'l.eamsters tocal 117¡

Tracey A

For Office & Professlonal Employees International Union, Local 8:

Amanda Saylor,

and Technlcal Employees, Local 17:

Behnaz Representative

Janet Union Representative

Public Safety

Mariager

Employees Association;

President

For Washington State Council of County and City Employees, Council 2:

For King County:

J.J Labor Negotiator III

Ultrl¡-,
Daté

,// z
Date

/

1'n't\
Date

r -2f-/,/
Date

Date

S

Coalition Bargaining - Administrative Supporl Classifications
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1.

2.

Authority of the Coalitiqn. The partiep agree that the Union coalitio¡r is
speaking with one voico, and that the parties are engaged in ooalition
bargainingrather thqa cpordinated bargaining."To th¿t ¿¡d;'¿ø¡ öf tlie tinions

I party to coalition bargaining agreq that they wiill bg bqund by the_ resglß.nj!þS
coálition bargaining; and that fheir authority will be limited .by.,the,,:Urtign

coalition's lead neggfiaÍpt, Eaoh ofthe unions furthqr agree tha( tltç Gountyls :

participation in coalition bargaining fulfrlls the.County's statutbry oblígáfión"'
to bargain regarding the issues wìthin the soope of this coalition batgaining.
white the pæties are engage in this coalition bargaining and for the du¡atlon of.
any agreément reached, The coalition has agreed that for .ratification
pu{poses;'the Unions will condUct a pooled vote with one employee, onc vote,

with all votês consolidated and the result determined by a simplg'majority.

Authority.of the County. The parties agree that the Courity is speakìng with
one veioe, and the parties are engaged in coalitrion bægainhs rather than
coordinated'bargaining. . The County's interest in coalition bægalning $teris
'fiom its effort to maintaìn a consistent compei.sation, Sbueture ':fol 

:

administrative staff across Departments. The County as a whole; and.each Of
its departments, will be bound by any agreennent reacþod in this process. .

' 
Status of ContraCts. The statuS òf contracts will noi afÈqt a, union?s
particiþation in this pfocass, noi wlll it affect, tho, othe¡. pr.ovisions ôl thil
agreeinent. The Bartiês are agreeing to ieope4 all contracts f91 tltq purpose of
negotiating çomÞens,Ation relating to the specified administratíve suþþort

classifications,

Scope of Topic. The scope of the discussions will be to negotiate 'wage rates

for the classifications at issuo, The parties may àgree io address additional
issues in the course of this bargaining.

Scope of Classifrcations. Adrninistrativg Support clq¡.sifipations, including

ADDENDUM A
EXHIBIT A

GROUND RULES FOR KING COUNTY .

APNNTTVTSTIi'ÅTTVE SUPPORT COALITION BARGAINING

the following:
Fiscal Specialist 1-4
Administrative Specialist I -4

Custorners Servioe Specielist 1'4
Technical Infotmation Ptocessing Specialist 1 ;4

Administrâtive Office Assistant
Medioal Application Specialist (FJealth)

Administrative Speoiali st Supervisor (Health)
Adminístrative Staff Assistant

and any that the parlies may agiee to the

course Òf nqgotiæions,

4.

5.

000u0lrl Dxhibit A
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6.

ADDENDUM A

Scope of Bargaining Units Included. The bargaining units as defined in
Addendurn A to this agreement are included in this coalítion bargaining.

7, NegotiationProcess,

Coalition. Only thq lead negotiator will have the authority to bind the party

that they represent.

B. Table Composition. Each party will name a fixed set of participants in
the negotiation. Others may be permitted to participate as subject matter

experts but not as members of each negotiating team. 'l'he unions agreô to

name no more than two (2) employee representatives pgr union; prOvided that

Local 17 may.appoint four (4)
to provide release time to parti
time does not interfere with th
parties will discuss alternatives to address the issue'

C. Dates. The load negotiator firr eaoh party shall seJ a complete sel of
negotiating dates begiruring in January,2009, and concluding by April 15,

2009.

D. Location.
facilities.

Bargaining sessious will be held at downtown County

8. Cómmunicatlon. The oxpectation is that the parties will bargain at the table

rather than in the worþlâce. Prior to issuing written communications with
County employees or Union members regarding the substance of these

negotiãtionr, a 
-pa.rty 

intending to issue such a communication will ptovide the

other party with prior notice of that co¡nmunioation and will attempt to resolve

any issues regarãing the content of the communication prior to publication.

The parties retain the right to communioate with their oonstituenoies in non-

written form. However, oonsistent with the spirit of this commitment, the

parties will respect the concept of prior notise outlined in this paragraph.

2

000U0111 Exhibit A
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9,

ADDENDUM A

Mediation and Fact Finding. If the partios fail to reaoh agreeme¡rt the
parties will simultaneously (1) request the assistance of an impartial third
party selected by the parties; if the párties cannol. reach agleement, then the

mediator will be seleoæd tluough the Public Enrployment'Relations
Commission to mcdiato the negotiations; and (2) appoint a neubal fact-finder
pwsuant to the selection process below, The mediation will be scheduled

ahead of the fact finding hearing. The fsct-finder shall be charged to make

non-binding recommçndations to the parties as to the terms of an agreement
regalding wage rates for the classifications at issue. The fact-finder shall
consider the ma¡ket position of the classifications and the economls
circumstances of the employer in making his or her recommendations. The
faot-finding will be conclude¿ no lator than sixty (60) days aftor the

conclusion of mediation with the recommendation to eaoh parly' The cost of
the fact-finder shall be borne equally by the parties.

d. Selection. The parties will attempt to mutually agree on a fact'fltnder,

Absent such agroement, the parties will request a panel ûom the Publio
Employment Relations Commission and will select a fact finder tluough

mutual striking.
b. Hearing. The hearing procedure shall be determined by the fact furdor

but shall be conducted fairly and expeditiously.
c. Recommendation. Prior to issuing a formal recommendatiog the fact
' finder will meet informally with the parties to inform thsrn of his or her

findings. Thereafrer, the parties will have ono wcek to attÊmpt to reach an

agreement, If the parties are unable to reach ag¡eement the fact finder
shall issue his or her decision.

J

000u0lll Exhlbit A
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r0.

LOCAL 17

j

IFPTE, LOCAL 17

LOCAL 8

Shannon Union

PUBLIC SAFETY

ADDENDUM A

Return to Individual Bargainlltg. After the issuanoo of the
recommendation, thp pqrties ¡nay return to;mediation or otherwise atternpt to
resolve the agreenent I,f the parties fail to agree aftø the fact finding

Dated this 30úh day of September,2008,

TEAMSTERS J-OCAL U¡qTOT{ NO. 117

Counsel

TECHNICAL, EMPLOYEES AS SOCTATION

Coiursil2

Staff

s19

4
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