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KI NG CO U NTY 1200 King County Courthouse

3 516 Third Avenue
3 . Seattle, WA 98104
Signature Report
King County
November 12, 2014

Ordinance 17916

Proposed No. 2014-0391.1 Sponsors McDermott

AN ORDINANCE approving and adopting a memorandum
of agreement negotiated by and between King County and
the King County Coalition of Labor Unions regarding
"Total Compensation" Coalition Bargaining, Cost-of-
Living Wage Adjustments for 2015 and 2016 and
commitment for future "Total Compensation" bargaining in
a Coalition forum representing employees in the bargaining
units that have ratified this memorandum of agreement; and
establishing the effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memorandum of agreement negotiated by and between King
County and the King County Coalition of Labor Unions regarding "Total Compensation'
Coalition Bargaining, Cost-of-Living Wage Adjustments for 2015 and 2016 and
commitment for future "Total Compensation" bargaining in a Coalition forum

representing employees in the bargaining units that have ratified this memorandum of

agreement, which consists of Attachments A and B to this ordinance, is hereby approved.

t




Ordinance 17916

SECTION 2. Terms and conditions of said agreement shall be effective from January 1,

19
2015, through and including December 31, 2016.

20

21

Ordinance 17916 was introduced on 10/20/2014 and passed by the Metropolitan King

County Council on 11/10/2014, by the following vote:
Yes: 7 - Mr. Phillips, Mr. Gossett, Ms. Hague, Ms. Lambert, Mr.

McDermott, Mr. Dembowski and Mr. Upthegrove

No: 0
Excused: 2 - Mr. von Reichbauer and Mr. Dunn

KING COUNTY COUNCIL
WASHINGAO

Larry Phillips, dﬁl' £ e 1-7
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Anne Noris, Clerk of the Council

APPROVED this 2D day of ND{ EHBER 2014,

Dow Constantine, County Executive

Attachments: A. Memorandum of Agreement by and Between King County and the Undersigned
Unions, B. Addendum A - Memorandum of Agreement by and Between King County and Coalition of

Labor Unions Representing King County Administrative Support Classifications




17916 ATTACHMENT A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the
past two decades.

The partnership between King County and the Coalition of King County Labor Unions has
resulted in several Agreements over the years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the county’s high quality
employees, to standardize pay ranges and practices in King County and to reorganize county
functions to bring greater efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have
included agreements allowing unpaid furloughs, agreements supporting a Lean process and
implementation of Lean proposals, agreements standardizing certain classification and
compensation processes, agreements that make efficient use of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing effective use of Labor
Management Committees across King County to facilitate frequent and transparent information
sharing and discussion and agreements such as the zero (“0”) cost-of-living adjustment (COLA)
Agreement intended to address the county’s budget crisis at the height of the great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure
additional funding options for King County services. The parties continue to engage in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding structural imbalance between
non-discretionary expenditure growth rates and revenue growth rates restricted by state law; and
in 2015-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the parties and
advances the goals of the King County Strategic Plan by demonstrating “sound financial
management” as well as by recognizing King County employees, the county’s “most valued
resource,” in working with King County to meet the challenges that will be presented during the

term of this Agreement.

Total Compensation — Coalition of Unions
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Agreement:
NOW THEREFORE, the undersigned Union and King County agree as follows.

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1, 2015, employees covered by this Agreement and employed in
2015 will receive a 2% Cost-of-Living Wage Adjustment;

2. All other compensation elements (“wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits”) of current collective bargaining agreements
(CBAs) are “rolled over” and neither increased nor decreased through 2016; provided, however,
that where the County and a union were already in the process of collective bargaining with
respect to certain elements of “Total Compensation” prior to June 27, 2014, there may be
increases or decreases in certain elements of “Total Compensation” in those collective
bargaining agreements. Additionally, the Coalition “Administrative Support” Memorandum of
Agreement (attached as Addendum A) is also effective 2015-2016 and expires January 31, 2016;

3. All compensation elements of CBAs shall be opened on January 1, 2015, or later, as
requested by the County, for the purpose of bargaining in union coalition a “Total
Compensation” agreement that will be effective January 1, 2017 or later, as agreed to by the
parties. “Total Compensation” elements are wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agree to bargain, to the extent
required by law, the effects of any newly created job classifications and other organizational
changes. Discussion during re-opener will include these “Total Compensation” elements as well
as county initiatives that include but are not limited to “Employer of the Future” and
“Standards.” It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits (part of “Total Compensation”) is already opened in 2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January 1, 2016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1, 2016, employees covered by this Agreement and employed in
2016 will receive a 2.25% Cost-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA “rolled over”
and neither increased nor decreased through 2016; provided, however, that where the County and
a union were already in the process of collective bargaining with respect to certain elements of
“Total Compensation” prior to June 27, 2014, there may be increases or decreases in certain
elements of “Total Compensation” in those collective bargaining agreements. Additionally, the
Coalition “Administrative Support” Memorandum of Agreement (attached as Addendum A) is
also effective 2015-2016 and expires January 31, 2016;

3. Re-openers consistent with #3 for 2015 above.
Lump Sum Coalition Participation Premium Payment

On or before December 31, 2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27, 2014, and whose bargaining units ratify this agreement on or before

Total Compensarién — Coalition of Unions
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August 15, 2014. This payment is in consideration of the agreement by participating unions to
bargain economic issues with King County as a coalition rather than as individual bargaining
units, resulting in process efficiencies and savings in administrative costs for King County.
Additionally, this payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January 1, 2015 or later, at the request of King County,
for the purpose of bargaining a “Total Compensation” agreement in coalition. “Total
Compensation” elements are defined earlier in this Memorandum of Agreement.

Changes to King County Family and Medical Leave

The parties agree to a change in practice that will run King County Family Medical Leave
(KCFML) and Family Medical Leave Act (FMLA) concurrently, rather than consecutively. This
change is contingent upon the necessary King County Code change/policy being adopted by the
King County Council and then implemented for non-represented King County employees. This
agreement does not prohibit the use of KCFML intermittent leave after 12 weeks. The agreed
upon change will not be implemented for represented employees before July 1, 2015. The
parties agree to work together to identify the King County Code language changes necessary to
implement this change. As with all decision making in King County, the Equity and Social
Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no
precedent with respect to future payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by King County (having
already been ratified by the undersigned Unions) through December 31, 2016.

For King County:
) Jonds I
/ ( @4’ UM y/ g/é/ & olol-
Patti Cole-Tindall, Director Date

Office of Labor Relations
King County Executive Office

Total C-(.)“;A};ensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Animal Control Officers Guild

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract
code
170 | ACOG Animal Control - Department of Executive Services

(Records & Licensing Services)

For Animal Control Officers Guild:

afao//¢

Michael Croni
President U

7 Dfte

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: International Brotherhood of Teamsters Local 117

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

412 | Teamsters Local 117 Administrator I - Transit, Department of
Transportation

456 | Teamsters Local 117 “Information Technology Managers and Supervisors
- Department of King County Information
Technology, Executive Branch Departments

461 | Teamsters Local 117 Joint Units Agreement

454 | Teamsters Local 117 Legislative Analysts - King County Council

230 | Teamsters Local 117 Print Shop - Graphic Communications; Department
of Executive Services (Facilities Management
Division)

154 | Teamsters Local 117 Professional & Technical and Administrative
Employees

155 | Teamsters Local 117 Prosecuting Attorney’s Office

352 | Teamsters Local 117 Security Screeners - King County Sheriff’s Office

152 | Teamsters Local 117 Transit Section Managers - Department of
Transportation

159 | Teamsters Local 117 Wastewater Treatment Division, Managers and
Assistant Managers - Department of Natural
Resources & Parks

156 | Teamsters Local 117 Wastewater Treatment Division, Professional &
Technical and Administrative Support - Department
of Natural Resources & Parks

157 | Teamsters Local 117 Wastewater Treatment Division, Supervisors -
Department of Natural Resources & Parks

For International Brotherhood of Teamsters Local 117:

i An— 28/21 /14

Tracey A. Thompson " Date
Secretary-Treasurer

Total Compensation— Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Joint Crafts Council

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract
code
350 | JCC Construction Crafts

For Joint Crafts Council:

Mﬁuﬁa _J 5 / 2t // ¥
Japet Lewis Date
Joint Crafts Council Co-Chair

For Joint Crafts Council:

Jeff Skillman Date
Joint Crafts Council Co-Chair

Total Compensation— Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Joint Crafts Council

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract
code
350 | JCC Construction Crafts

For Joint Crafts Council:

Janet Lewis
Joint Crafts Council Co-Chair

For Joint Crafts Council:

1/

Je illifan
inf Crafts Council Co-Chair

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Office & Professional Employees International Union, Local 8

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

037 | OPEIU, Local 8 Dental - Department of Public Health

035 | OPEIU, Local 8 Department of Assessments

038 | OPEIU, Local 8 Departments: Public Health (Division of Alcohol,

Tobacco & Other Drugs Prevention (Currently in
Prevention Division)), Community & Human
Services (Mental Health, Chemical Abuse &
Dependency Services Division)

For Office & Professional Employees International Union, Local 8:

(Loooeds AMNowdopee— € oM

Amanda Montoya d Date
Union Representative

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Professional and Technical Employees, Local 17

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

050 | PTE, Local 17 Court Reporters - Superior Court

040 | PTE, Local 17 Departments: Executive Services, Natural

Resources & Parks, Permitting & Environmental
Review, Transportation

060 | PTE, Local 17 Departments: Public Health, Community & Human
Services

048 | PTE, Local 17 Information Technology

055 | PTE, Local 17 Office of Emergency Management, Department of
Executive Services; Emergency Management
Program Manager

043 | PTE, Local 17 Professional & Technical, Interest Arbitration -
Department of Transportation, Metro Transit
Division

046 | PTE, Local 17 Professional & Technical - Department of
Transportation

066 | PTE, Local 17 Section Managers - Departments: Natural Resources
& Parks, Permitting & Environmental Review,
Transportation

065 | PTE, Local 17 Supervisors - Departments: Executive Services

(Facilities Management Division), Natural
Resources & Parks, Transportation

047 | PTE, Local 17 Transit Administrative Support

042 | PTE, Local 17 Transit Chiefs - Department of Transportation,
Metro Transit Division

044 | PTE, Local 17 Transit Supervisors - Department of Transportation,

Metro Transit Division

pnal and Jechnic yeesglocal 17: ' /
] e 2/

’,/ \ /’ N Z’ l?éte

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016

BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Public Defense Management Guild

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract
|_code
465 | PDMG Department of Public Defense - Supervisors and
Managers

For Public Defense Management Guild:

/7 il ,’Z’//'/

Louis Frantz
President

Total -Compensafion — Coalition of Unions
000U0414_TotalComp_2015-2016
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Public Safety Employees Union

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

212 | PSEU Communications Specialists Supervisors - King
County Sheriff’s Office

330 | PSEU Department of Adult & Juvenile Detention

| Management

214 | PSEU Fire Investigator - King County Sheriff’s Office

210 | PSEU Fire Marshal - Department of Permitting &
Environmental Review

| 430 | PSEU King County Civic Television (CTV)

021 | PSEU Legal Administrative Specialists - Department of
Judicial Administration

191 | PSEU Non-Commissioned - Department of Adult &
Juvenile Detention |

192 | PSEU Non-Commissioned - Department of Community &
Human Services

193 | PSEU Non-Commissioned Professional Employees - King
County Sherift’s Office

464 | PSEU Non-Commissioned Professional Employees -
Supervisory - King County Sheriff’s Office

020 | PSEU Superior Court Clerks - Judicial Administration

aj%ﬂ/%

"Date

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Public, Professional & Office-Clerical Employees and Drivers,
Teamsters Local 763

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

450 | Teamsters Local 763 Communications Specialists - King County
Sheriff’s Office

220 | Teamsters Local 763 Department of Assessments

For Public, Professional & Office-Clerical Employees and Drivers,
Teamsters Local 763:

/!wtt Q.

Scott Shllivan

Secretary-Treasurer

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Service Employees International Union, Local 925

Ratified by the Members covered by the Contracts listed below:

c¢ba | Labor Organization Contract

code B

012 | SEIU, Local 925 Department of Executive Services - Facilities
Management Division

010 | SEIU, Local 925 Department of Natural Resources & Parks - Parks &
Recreation

030 | SEIU, Local 925 Involuntary Commitment Specialists - Mental
Health, Department of Community & Human
Services

462 | SEIU, Local 925 Department of Public Defense

011 | SEIU, Local 925 Wastewater Treatment Division - Department of

Natural Resources & Parks

For Service Employees International Union, Local 925:

‘]filer Bass v
Field Director

5{/2'56/&{7

te

Total Compensation — Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016

BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Teamsters Local 174

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

160 | Teamsters Local 174 Departments: Natural Resources & Parks,
" | Transportation

For Teamsters Local 174:

/é/ i% b7L5Y o A

Rick Hicks Date
Secretary-Treasurer

Total C ompensallion = Coézllilioln Iolf Unions
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN

KING COUNTY AND
THE UNDERSIGNED UNIONS

ADDRESSING “TOTAL COMPENSATION” COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Washington State Council of County and City Employees, Council 2

Ratified by the Members covered by the Contracts listed below:

cba | Labor Organization Contract

code

090 | WSCCCE, Council 2, Local District Court - Wages
21DC

070 | WSCCCE, Council 2, Local Department of Public Health
21HD

260 | WSCCCE, Council 2, Local Medical Examiner - Department of Public Health
1652

263 | WSCCCE, Council 2, Local WorkSource - Department of Community & Human
1652M Services

275 | WSCCCE, Council 2, Local Industrial and Hazardous Waste
1652R

272 | WSCCCE, Council 2, Local Department of Executive Services, Facilities
2084-FM Management Division

276 | WSCCCE, Council 2, Local Department of Adult & Juvenile Detention (Juvenile
2084-S Detention Division Supervisors)

458 | WSCCCE, Council 2, Local Superior Court - Family Court Operations; Court
2084-SC Appointed Special Advocates Specialists and

Attorneys (CASA)

273 | WSCCCE, Council 2, Local Superior Court - Staff (Wages Only)
2084-SC

274 | WSCCCE, Council 2, Local Superior Court - Supervisors (Wages Only)
2084SC-S

Chrif Ddgovich V/ /

President/Executive Director

Total Compe);\';tion - Coaliti;;ohf Unions
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17916 ATTACHMENT B
ADDENDUM A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
COALITION OF LABOR UNIONS
REPRESENTING
KING COUNTY ADMINISTRATIVE SUPPORT CLASSIFICATIONS

Subject: Coalition bargaining for employees in specified administrative support
classifications

WHEREAS, King County and the undersigned labor unions representing certain administrative
support classifications (“the Coalition™) have agreed to bargain wages for those classifications in
a coalition so that any agreements reached would be binding on all parties to the negotiations and
would satisfy all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agreement; and

WHEREAS, King County and the Coalition have reached an agreement on wages, pursuant to
the terms set forth herein, and therefore have fully satisfied their bargaining obligations on the
issue of wages for the duration of this Agreement;

Now THEREFORE, the parties have agreed as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the
following classifications and which are currently represented by any of the undersigned
bargaining units:

Fiscal Specialist 1 — 4

Administrative Specialist 1 — 4

Customer Service Specialist 1 —4

Technical Information Processing Specialist 1 —4
Administrative Office Assistant

Public Health Administrative Support Supervisor
Administrative Staff Assistant

The positions referenced herein shall be referred to as “Coalition Administrative Support
Positions” and shall not include positions covered by bargaining units eligible for interest
arbitration.

Co_almon_ E&rgaini;ig_ = ‘A“c-i;hl;"nistrative Support Cl;;s;[ﬁcatiér;v_‘
000U0211
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ADDENDUM A

2. Beginning on January 1, 2012, regular employees in Coalition Administrative Support
Positions shall receive a wage increase of 1.5% above Step 10 upon completing 15 years service
with King County, and a 3.0% increase (not cumulative with the 1.5% increase after 15 years)
above Step 10 upon completing 20 years service with King County; provided, however, that the
employee is eligible for the above Step 10 premium only if he/she receives at least a 3.25 rating
on the prior year’s performance evaluation. For purposes of this provision, years of service shall
be based on the employee’s Adjusted Sefvice Date as that term is defined in the King County
Personnel Guidelines. The requirement that the employee earn at least a 3.25 rating on the
performance evaluation shall be waived for any year in which the employee did not receive a
performance evaluation prior to the start of the calendar year. There shall be no limit or quota on
the number of employees eligible to receive this wage premium above Step 10.

3. This Agreement fully satisfies the parties’ bargaining obligations with respect to
wages for any and all Coalition Administrative Support Positions through December 31, 2013.
The parties have agreed to bargain a successor agreement on wages in coalition utilizing the
same process as was agreed to in these negotiations (see September 30, 2008 “Ground Rules for
King County Administrative Support Coalition Bargaining” (attached hereto as Exhibit A)) with
the additional agreement that any market surveys conducted for those negotiations will be based
on the following list of jurisdictions:

Snohomish County
Pierce County
City of Seattle
City of Bellevue
City of Tacoma
City of Everett
City of Redmond
City of Renton
City of Kent

Port of Seattle

SORA[NR WD

ot

4. It is the parties’ intent to not simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
premium program. Therefore, employees in bargaining units which have eligibility for above-
top-step merit pay are not eligible for premium under Paragraph 2 of this Agreement; however,
such bargaining units may elect to forgo above-top-step merit for their members who are part of
this coalition in order for those members to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would give employees who are covered by these administrative
support coalition negotiations the option of: a) continuing to receive above-top-step merit pay
they have access to under their respective bargaining unit’s existing collective bargaining
agreement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such
employees must elect their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement,

Coalition Bargainfng —HdmmzstratzveSupport Classiﬁcatz_'gn_s_
00000111
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ADDENDUM A

5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaining agreements:

Union Contract cha
: Code
International Brotherhood of Teamsters Professional & Technical and 154
Local 117 Administrative Employees
International Brotherhood of Teamsters Wastewater Treatment Division, 156
Local 117 Professional & Technical and
Administrative Support - Department of
Natural Resources and Parks
Joint Crafts Council, Construction Crafts Appendix K: Departments: Executive 350
Services (Facilities Management; Records,
Elections & Licensing Services), Natural
Resources & Parks, Transportation
Office & Professional Employees Department of Assessments 035
International Union, Local 8
Office & Professional Employees Departments: Public Health (Division of 038
International Union, Local 8 Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Services Division)
Professional and Technical Employees, Professional and Technical - Department of 046
Local 17 Transportation
Professional and Technical Employees, Departments: Development and 040
Local 17 Environmental Services, Executive Services,
Natural Resources and Parks, Transportation
Professional and Technical Employees, Departments: Public Health, Community and 060
Local 17 Human Services
Public Safety Employees Union Non-Commissioned - Department of Adult 191
. and Juvenile Detention
Public Safety Employees Union Non-Commissioned - King County Sheriff’s 193
Office
Technical Employees Association Wastewater Treatment Division, Department 428
of Natural Resources and Parks, Staff
Washington State Council of County and Superior Court - Staff (Wages Only) 273
City Employees, Council 2, Local 2084-SC
Washington State Council of County and Superior Court - Supervisors (Wages Only) 274
City Employees, Council 2, Local 2084SC-S
Washington State Council of County and Depariment of Adult and Juvenile Detention 080
City Employees, Council 2, Local 21AD
Washington State Council of County and Medical Examiner - Department of Public 260
City. Employees, Council 2, Local 1652 Health
Washington State Council of County and WorkSource - Department of Community 263
City Employees, Council 2, Local 1652M and Human Services
Washington State Council of County and Industrial and Hazardous Waste 275

City Employees, Council 2, Local 1652R

Coalition Bargaining — Administrative Support Cia:vsiﬁcat-ionS

000U0111
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ADDENDUM A

6. This Agreement shall remain in effect through December 31, 2013,

For International Brotherhood of Teamsters Local 117:

P X1 — Uj2 <l

Tracey A. T'l‘gbmpsoﬁ' Secretary-Treasurer Date

For Office & Professional Employees International Union, Local 8:

,O_mmiaﬁ;% Has]
Amanda Saylor, Union resentative ; Date

For Professional and Technical Employees, Local 17:

P\~ aheit

Behnaz Nelsof, fJnion Representative

<l O g “2cly
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ADDENDUM A
EXHIBIT A

| GROUND RULES FOR KING COUNTY .
ADMINISTRATIVE SUPPORT COALITION BARGAINING

1. Authority of the Coalition. The parties agree that the Union coalition is
speaking with one voice, and that the partles are engaged in coalition
bargaining rather than coordinated bargaining.” T that eiid; each of thé Wnions

/. partyto. coahtlon bargaining agree that they will be bound. by the results of the
- codlition bargaining; and that their authonty will be Ilrmted by the Union
coalition’s lead negotiator, Each of the unions further agree that the Cou ty’s.

partlmpatlon in coalition bargammg fulfills the. County’s statutbry obhga,txon.= 2

to bargain regardmg the issues within the scope of this coalition. bargaining.

while the parties are engage in this coalition bargaining and for the duration of.
any agreement reached.  The coalition has -agreed that ‘for’ ratification
purposes; the Unions will ‘condiict a pooled vote with one employee; oné vote,

with all votés consolidated and the result determmed by a simple majority.

2. Authority of the County The parties agree that the Courity is speaking with
one voice, and the parties are engaged in coalition bargaining rather than
coordinated bargalnmg The County’s interest in coalition bargaining stems - .
from 'its effort to maintain a consistent compensation. structure -for
administrative staff across Departments. The County as a whole; and each of
its departments, will be bound by any agreement reached in this process..

3. Status of Contracts. The status of contracts will net affect & unio_n?s

: . participation in this process, nor will it affect. the, other provisions of. this
agreement. The parties are agieeing to reopen all contracts for the purpose of
negotiating compensation relating to the specified administrative support
classifications.

4. Scope of Topic. The scope of the discussions will be to negotiate wage rates
for the classifications at issue, The parties may agree to address addmonal
issues in the course of this bargaining.

5, Scope of Classifications, Administrative Support classifications, including
the following:

Fiscal Specialist 1-4
Administrative Specialist 1-4
Customers Service Specialist 1-4
Technical Information Processing Specialist 1-4
Administrative Office Assistant
Medical Application Specialist (Health)
Administrative Specialist Supervisor (Health)
Adxmmstratwe Staff A331stant

and any othcr .CIHSSlﬁLaIIOIl that the.partles may agree to mcludi' durmg the
course Of negotiations. '
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6. Scope of Bargaining Units Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining,

7. Negotiation Process.

A. Lead Negotiators. The lead negotiator for the County will be the
Manager of Labor Relations or such other negotiator as may be appointed by
the County. The lead negotiator for the Coalition will be the General Counsel
for Teamsters Local 117 or such other negotiator as may be appointed by the
Coalition. Only the lead negotiator will have the authority to bind the party
that they represent.

B. Table Composition. Each party will name a fixed set of participants in
the negotiation. Othets may be permitted to participate as subject matter
experts but not as members of each negotiating team. The unions agree to
name no more than two (2) employee representatives per union; provided that
Local 17 may appoint four (4) employee representatives. The County agrees
to provide release time to participate in negotiation provided that such release
time does not interfere with the operations of the County. In such event, the
parties will discuss alternatives to address the issue.

C. Dates. The lead negotiator for each party shall set a complete set of
negotiating. dates beginning in January, 2009, and concluding by April 15,
2009.

D. Location. Bargaining sessions will be held at downtown County
facilities.

8. Communication. The expectation is that the parties will bargain at the table
rather than in the workplace. Prior to issuing written communications with
County employees or Union members regarding the substance of these
negotiations, a party intending to issue such a communication will provide the
other party with prior notice of that communication and will attempt to resolve
any issues regarding the content of the communication prior to publication.
The parties retain the right to communicate with their constituencies in non-
written form. However, consistent with the spirit of this commitment, the
parties will respect the concept of prior notice outlined in this paragraph.
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9 Mediation and Fact Finding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party selectéd by the parties; if the parties cannot reach agreement, then the
mediator will be selected through the Public Employment Relations
Commission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding hearing. The fact-finder shall be charged to make
non-binding recommendations to the parties as to the terms of an agreement
regarding wage rates for the classifications at issue. The fact-finder shall
consider the market position of the classifications and the economic
circumstances of the employer in making his or her recommendations. The
fact-finding will be concluded no later than sixty (60) days after the
conclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a. Selection. The parties will attempt to mutually agree on a fact-findet.
Absent such agreement, the parties will request a panel from the Public
Employment Relations Commission and will select a fact finder through
mutual striking. .

b. Hearing. The hearing procedure shall be determined by the fact finder
but shall be conducted fairly and expeditiously.

c. Recommendation. Prior to issuing a formal recommendation, the fact

" finder will meet informally with the parties t0 inform them of his or her
findings. Thereafter, the parties will have one week to attempt to reach an
agreement, If the parties are unable to reach agreement the fact finder
shall issue his or her decision.
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10. Return to Individual - Bargaming . After . the issuance of the
recommendstion, the partles may return tomediation or otherwise attempt to
resolve the agreement. If the parties fail to agree after the fact finding
process, the coalition process will be concluded and the parties will return to
bargaining their individual contracts. The parhes understand that such
‘bargaining will begin fresh, and the positions taken in this coalition bargaining
will not be applicable to that bargammg

Dated this 30™ day of September, 2008.

TEAMSTERS LOCAL UNION NO. 117

,_ M f’/ ¥ l'd Hl'l' Iahons Manager Spencer Nathan Thal Ge&el'&l COu_nsel

TECHNICAL EMPLOYEES ASSOCIATION

" Shannon Halme, Union Representative

'PUBLIC SAFETY EMPLOYEES UNION 519

‘us'm-‘-_ redenck,ﬁusmess Manager
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