
KING COUNTY

Signature Report

September 30,2014

Ordinance 17901

1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

KlngCornty

Proposed No.2014-0361.1 Sponsors Hague

1 AN ORDINANCE approving and adopting the

2 memorandum of agreement negotiated by and between

3 King County and the Joint Labor Management Insurance

4 Committee regarding the progressive medication program

5 and benefit access fee for insured benefits for benefits-

6 eligible employees represented by labor orgarizations that

7 have agreed to adopt recommendations negotiated and

8 established by the Joint Labor Management Insurance

9 Committee; and establishing the effective date of said

10 agreement.

LI BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

t2 SECTION 1. The memorandum of agreement negotiated by and between King

L3 County and the Joint Labor Management Insurance Committee regarding the progressive

t4 medication program and benef,rt access fee for insured benefits for benef,rts-eligible

15 employees represented by labor organizalions that have agreed to adopt recommendations

16 negotiated and established by the Joint Labor Management Insurance Committee, which

t7 consists of Attachments A, B and C to this ordinance, is hereby approved.

t



Ordinance 17901

18

19

20

SECTION 2. Terms and conditions of said agreement shall become effective

January 1,2015

Ordinance l7g0l was introduced on 812512014 and passed by the Metropolitan King

County Council on9l29l20l4,by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,

Ms. Lambert, Mr. Dunn, Mr' McDermott, Mr' Dembowski and Mr,

Upthegrove
No: 0

Excused:0

KING COUNTY COUNCIL
KING w

Lany Phillips,

ATTEST: -T
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Anne Noris, Clerk of the Council

a
APPROVED this \ day of 0e<oçt* 20r4

Dow Constantine, County Executive

Attachments: A. Memorandum of Agreement Re health benefits, B. Memorandum of Agreement Re

Insured Benefits, c. Memorandum of Agreement re health benefits 2010-2012
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1 7901 ATTACHMENT A

MEMORANDUM OF AGREEMENT
Regarding

Health BenefÏts

For Represented BenefÎts-Eligible Employees

By and Between King CountY

and

The Joint Labor Management Insurance Committee

Progressive Medication Program and Benefit Access Fee

Whereas, certain designated representatives of the County and the Unions signatory hereto have

agreed to participate in discussions as members of the Joint Labor Management Insurance

Committee (JLMIC) for the purposes of reviewing, studying, and making recommendations

relative to the County's existing medical, dental, vision, and life insurance programs

(Attachment 1); and

Whereas, certain collective bargaining agreements contain language adopting the

recommendations of the JLMIC; and

Whereas, the County and the Unions signatory hereto have agreed to benefit plan modifications

to be implemented effective January I,20l5,to maintain the strength of the benefit plan while

recognizing the constraints of the County's budget situation;

Therefore, having bargained in good faith, the JLMIC hereby agrees to the following benefit

plan design changes:

l. progressive Medication Program. The JLMIC agreos to expand the Progressive

Medication program (PIyIP) as described in the Memorandum of Agreement Regarding Health

Benefits for 2010 -2012 (Attachment 2) by adding the following therapy classes:

ADHA-non-stimulant

ADHD-stimulant

Alzheimer's

Antiepileptic Drugs

Avodart

Gabapentin

Long-acting Opioid-oral

Joint Labor Management Insurance Committee H
Access FeeEffectiveJanuary 1' 2015
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1 7901

Tehacycline-oral

Topical Acne

Topical Corticosteroids

Topical lmmunomodulators

Tramadol

Triptan

Uloric

These therapy classes shall only apply to members who have new, first time

prescriptions, preseribed after the effective date of this Agreement, for a drug and/or drugs that

is/are in one of these designated PMP therapy classes.

2. Grandfathering. Prescription coverage for members who were prescribed second or

third line backup dtrgs prior to the effective date of this Agreement shall not be affected by this

Agreement.

3. Benefit Access Fee. The JLMIC agrees that the benefit access fee shall be increased

to $75.00.

4. Total Agreement and Severability.

A. Total Agreement. This agreement comprises the entire Agreement of the

parties with respect to the matters covered herein, and no other agreement, statement or promise

made by any party which is not included herein shall be binding or valid. This Agreement may

be modified or amended only by a written agreement.

B. Severability. The provisions of the Agreement are intended to be severable'

If any term or provision of this Agreement is deemed iltegal or invalid for any reason, such

illegality shall not affect the validity of the remainder of this Agreement.

APPROVED this day of

King County Executive

IoÉ 20t4.

By:

Joint Labor Management Insurance Committee Health BeneJìts: Progressive

Access Fee Eflective January l, 2015
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1 7901

on behalf of the unions participating in the Joint Labor Management Insurance committee:

> For Office & Professional Employees Intemational Union, Local 8:

Amanda Montoya, Union Representative Date

and Technical EmPloYees, Local 17:

A Union

> For International Brotherhood of Teamsters Local 117

Tracey A. Thompson, Secretary-Treasurer Date

> For General Teamsters Union, Local #174:

ve

Michael Gonzales, Business Agent

> For Amalgamated Transit Union, Local 587:

7r¡
Patrl Bachtel, President

> For Service Employees International Union, Local925.,

> For King Guild:

Matthew Owens, V

>F

Date

Date

Date

(
Manager

> For Washington Council of County and City Employees, Council2:

Staff

tr-/ -
Date

Joinl Labor Management Insurance Committee

Access Fee Efectìve January 1, 2015
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1 7901

On behalf of the Unions Participating in the Joint Labor Management Insurance Committee:

> For Offroe & Professional Employees International Union, Local 8:

> For hofessional and Technical Employees, Local l7:

Whitney Abrams, Union Representative

> For International Brotherhood of Teamsters Local 117:

Tracey A. Thompson, Seoretary-Treasurer

> For General Teamsters Union, Local#174:

Michael Gonzales, Business Agent

> For Amalgamated Transit Union, Local 587:

Paul Bachtel, President

> For Service Employees International Union, Local925:

Ida Kovacic, OrganizerlRepresentative

> For King County Corrections Guild:

Matthew Owens, Vioe President

> For Public Safety Employees Union:

Dustin Frederick, Business Manager

> For Washington state council of county and city Employees, counoil2

Diana Prenguber, Staff Representative

slt lt+-
bate

Date

Date

Date

Date

Date

Date

Date

Date

Joint Labor Mqnagement Insurance Commíttee Health BeneJìls: Progressive Medication Program

Access Fee Effeclíve January 1, 2015
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On behalf of the Unions Participating in the Joint Labot Management Insurance Committee:

> For Offrce & Professional Employees International Union, Local 8:

AmandaMontoYa, Union Representative Date

> For Professional and Technical Employees, Local 17:

Whitney Abrams, Union Date

Tracey A, Secretary-Treasurer

> For General Teamsters Union, Locd'#174:

Michael Gonzales, Business Agent

> For Amalgamated Transit Union, Local 587:

2.¡
Bachtel,

> Fo¡ Service Employees lntemational Union, Local925:

Ida

> For King County Corrections Guild:

Matthew Owens, Vice

> For Public Safety Employees Union:

Dustin Frederick, Business Manager

> For Washington State Council of County and City Employees, Counoil2:

Diana Prenguber, Staff Representative

Br<ltheilrood of Teamsters Local 117:

fl,sdilm* ,"t

Date

Date

Date

Date

Date

Date

Joinl Labor Managemenl Inswance Commlltee

Access Fee EfectiveJanuary 1,2015
000U05 t 4-HealthBenefits-201 5
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On behalf of the Unions Participating in the Joint Labor Managetnent Insurance Comr¡ittee:

> For Office & Professional Ernployees lnternational Union, Local B:

Amanda Montoya, Union Representative Date

> ForProfessional and Technical Employees, Local l7:

tWhitney Abrams, Union Representative Date

> For International Brotherhood of Teamsters Local I l7:

Tracey A. Thompson, Secretary-Treasurer Date

> For Union, Local#174:

Agent

> For Amalgarnated Transit Union, Local 587:

7.1
President

> For Service Employees lnternational Union, Local925:

Ida Kovacic, Organ izerlRepresentativ e

> For King County Corrections Guild:

Matthew Owens, Vice President

> For Public Safety Employees Union:

Dustin Frederiok, Business Manager

> For Washington State Council of County and City Employees, Council 2:

eÀh 'r -bate

Date

Date

Date

Date

Diana Prenguber, Staff Representative Date

Lo¡nt iibor Uoro[rriri iärio*, cà^^ittee Heaith Bin-eJìts: Þ,:ogrrrrir" Medicqtion Progrant and Bene/ìt

Acce,ss l-ee Eflective Jønuary l, 2015
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ATTACHMENT 1

MEMORAI{DIJM OF AGREEMENT
Regarding Insured Benefits

January lr20l4 through December 31' 2016

X'or Represented B enefÏts-Eli gÍble Employees

BY And Bçtween King CountY
Atrd

The Joint Labor Management Insurance Committe'e

ATTACHMENT B

of Economic and Financial
forecæted by the CountY's

WI{EREAS, eertain designated representatives of the County and the Unions signatory to this

MemorandUm of Agceäent ("Ágreement') have agreed to participate in negotiations æ

membe¡s of the Joinltabor Management lnsurance Çomrnittee ("JLMIC') f9r the purposes of

;"g"tt"d4g the plan provisions rt¿ n-¿i"g of the county's fully insgred and selÊinsu¡ed

-äioul, dãntat, visiOnand life insuranoe plograms ("insurod benefits"); and

to a format for firnding and

associated with Providing

, it is the PolicY objective of King C

active employoes. This includes all amounts

accounted for in account class 51000 in the County's accounting and budget system of record;

and

WIIEREAS, the County ptovides compensation ( cost of living

adjustments, puid leavå *¿ i**"d binefits) in enables it to

reoruít and retain quality employees; and

\VHEREAS, the County and the Unions agree that for the term of this Agreement, insured

benefit plans will lnolutíe the Healthy Incentives Program and existing differentials in omployee

oost beiveen Group Health and KingCa¡e and the parties agree to explore-options that insent

members to chooseirealthcare that is more effeotive and produces better health outcomes-

NOW TIIEREFORE, having bargained in good faith, the JLMIC hereby agrees to the following:

1. Scope of Agreement. This Agreem

emploYees, e4cePt emPloYees

and the King CountY Police
County omployees identifted by Counci

employees-covered by this Agreement. All employees that this Agteement applies to

shall be referred to as "JLMIC-Eligible Employees'"

I The County's irflation rate is defined as Seattle CPI'IV æ projected by the Ofñoe

Analysis. Poprrlation growttr is the expected growth in aggregate population as

ce Committee
2016

H e al th B enefits Mem or an dum of Agreement 2014 through 2016

Poge I 000u0514 H e allh B eneJits 
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2.

ATTACHMENT 1

Establishment of JLMIC Protected Fund Reserve. There is hereby established a

JLMIC Protected Fr¡nd Reserve ('ÍPFR"), The PFR is established and maintained solely

for the purposo of firnding, providing and maintaining insured benefitq, and providing a

r€serve fund to self-insure against wranticipated inoreases in the cost of those benefits, for
JLMIC-Eligible Employées. It is expressly ageed that no funds from the PFR shall at

any time be used for any other purpose, unless mutually agreed to by parties of this
Agreement. It is fr¡rther agreed that the County and organizations handling PFR funds

have a rçsponsibility to ensure that PFR fi¡nds are being used solely for the benefit of
JLMIC-Bligible Employees.

Inttial Enployer Funding of the Protected Fund Reselre. No later than April 15,

ãOl3,the Corurty will províde initial funding for the PFR. The initial funding shall be

twentyrfive million dollars ($25,000,000), plus the JLMIC portion of any 2012 Employee

Benefits fund year-end balance in exoess of $60,071,104 (the ending û¡nd balanoe based

on the Connty's Augrrst 2012 aefrvll,ral report estimate). The JLMIC portion is calculated

bymultiptyng66% of the fi¡nd balance in excess of $60,071,104.

Employor Contributions to Covered Employees

Á. 2013. For thç time period January 1,2013 througb December 31, 2013, as

previously æreed, the Connty shall oonhibute the necessary funding to provide

the current level of insured benefits, subject only to the provisions of the

previoirsly executed Memorandun of Agreement extending rhe 2010-2012

insu¡ed benefits through 2013.

B. 2014. Commencing on January l, 2014, the County shall contibute four (4)

percent more than was conüibuted the prior year (i.e., $1,355.00) per month on

behalf of each JLMIC-Eligible Employee.

C. 2015. Commencing on January l, 2015, the County shall contribute four (4)

perceut more than was conhibuted the prior year (i.e., $1,409.00) per month on

behalf of eaoh JLMIC-Eligible Employeo.

D. 2016. Corunencing on January I, 2A76, the County shall conûibute foru (4)

peroent more thsn was contributed the prior year (i.e., $1,465.00) per month on

behalf of each JLMICÆtigible employee, subject to the provisions in
paragraph 7, below.

Insufficient Employer Contributions. To the extent that the employer's contibutions
identified in paragraph 4 and other yearly non-flex rate revenue (interest eamings,

participant benefit access foes, and other plan participant contributions suoh as COBRA
payments), athibuted proportionally to employees covered under the tenns of this

Agreemen! is at any time inadeguate to fully fund the cost of providing insured benefi*
for JLMIC-Eligible employees¡ tho parties agree that the PFR will be used to fund the

difference until suoh time as the PFR is exhausted.

Í'.vcess Employer Contributions. To the extent that the employer conûibutions

identified in paragfaph 4, and other yearly non-flex rate revenue, athibuted proportionally

to employees çovered under the tenns of this Agreemen! provides greater fi¡nciing than is

Memorandum of Agreement 2014 through 2016

000U05 1 4 
-Heølth&enetits-20 

I S-Afløchment l.pdf

4.

3.

6.

t.

Jotnt Labor.Mqnagement Insurance Comnittee Health Benefits
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ATTACHMENT 1

ûecessaty to fully fr¡nd the cost of insured benefits for JLMC.Eligible Employees, the

parties agree that the excess shall be added to the PFR'

Initiat Health and Welfare Plan Frovisions. Insrned benefits provisions for JLMIC-

Eligible Employees duríng the term of this Agreement shalt be identical to those benefit

levels provided in 2013, including
KingCæesM and Group Health as

modified by the Parties or modified

Modification to.Ptan ProyÍsions and Administration of Protected X'und Reserve.

The JLMIC is hereby empowøed to negotiate and implement modifioations to insured

bonoûts for JLMIC-Eligible Employess during the temr of this Agreement. The JLMIC

will negotiate any chaäges to plan provisions and/or supplemental premium funding

methodólogy to be effective on January 1 ofthe following calendar year.

9. Scope and Purpose of the Annual Reconciliation Meeting. The JLMIC will convene

an '?annual reconciliation meeting" no later than April l5th of each calendar year to

review the insured benefits expenditures for the prior year, projected expenditures for the

cgrrent and futu¡e year(s), plan provisions, and any othø information or factors that the

JLMIC deems relevant,

10. Dispute Resolution. If at any time during the term of this Agreement the PFR is

pro¡ected to fall below ten million dollars ($10,000,000), the JLMIC must consider plan

rn*g.r and may consider other funding options to be implemented by the following

¡anrlãry l. If the JLMIC is unable to reach agreement on such modifications by June 1 of
any caienaar ]etrç the matter will be submitted to a Panel of three (3) subjeot m-atter

exierts for final and binding resolution, whose decision must be issued no later than

Aügr¡gt 15 of the same calãndar year. The Panel shall be comprised of one expert

selected by the County, one expert selected by the coalition of unions, and one expert

selected jóintly by the two selected partisan experts. The parties ageg to cooperate to

present ielevant information to the Panel in sufficient time for the Panel to issue a

ãecision by August 15. In 2014, for implementation January 1,2015, the Panel shall be

' empo*"r"d to 
-make plan design ohanges, but not employee prem.ium share and/or

employer contributiorrlo"."*"r. In 2015, for implementation January l,20l6,the Panel

uft¿f Ur empowered to make plan design ohanges and/or adding anployee premiun share

, and/ot rmpÎoyur contributioninoreases. The costs of the Panel shall be shared equally by

the parties.

11. Subsequent AgreemenL The parties agree to coÍtmenoe negotiations for à successor

lmiugtuemãnt (to be effective starting January 1,2077) in January of 2016. If the

parties a¡ã unable ìo reaoh agreement by June t, 2076, ou the terms of the successol

agfeçment the partieb agree.tó r¡se the Dispute Resolution procedure in par.ggr?ph 10 of

tÉs Agreem"ofto resolie auy orrtstanding issues including employer_contribution rates,

plan dõsign changes, and any employee oremir¡m sbaro. The Panel shall issue its decision

by August 15,2076,

lZ. Total Agroement. This Agreernent constitutes the entire Agreement of the parties with

respect tõ the matûers covrrd herei¡r, and no other agreemen! statement or promise made

by *V party which is not included herein shall be binding or valid. This Agreement may

be modified or amended o.ly by a written agreement.

8.

Jotnl Labo¡ Ãltnagement Insutance Committee Health

000U02 1 3 
-Healtlùenefits -2 

0 I 4-2 0 I 6

Page 3

Memorandum of Agreement 2014 through 2016

0 00U 05 1 4 
-Health 

B enetits-2L I 5 -Attach ment l'pdf

Benefits



1 7901

13.

ATTACHMENT 1

Term. fris Agreenrent shall be in effect" aftet approval of the King County Counoil,
from January L,2014 tbrough Deoember 3I,2016.

day ofAPPROVED this 2013.

2 7

I

By:
County Executive

Teohnical Employees, Looal l7:

T

Union:

Business Manager

For T Union,I¡cal #174:

Agent

t
For Service Employees International Union, Local925:

.$*L k *-r^-^L
Ida Kovacic, Organizer/Representative

t
For Washington State Council of County and City Employees,
.Counoil2:

ù,; --. P¡n*-rr-6n. ,
DíãñàTierù¡ber, Staff$epresentative

I
Office & Employees Intornational Union, Local 8:

Amanda

of Teamsters Local 117:

TraceyA. Seoretary-

I

I

a let lt7
I Dáte

2- 27't3
Date

'A-J? -tbDate

4-è1-l >
Date

Fot Guild:

2- 27*tj
Vice President Date

-io 
bo, Antagement Insuronã'Venn¡ttee Health Benefts Memarandum of Agreement 2014 ttvough 2016

00 0U02 1 3 _H eølthù en$ts L 0 I 4'2 0 I 6
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ATTACHMENT 1

Attachment A
Joint Labor Management fnsurance Committee llealth BenefTts

2OL4 through 2016

KingGaresm expénses for JLMIC-Eligible Employees - Altqchmenl A

Thís toble shows the 20.|3 onnuol deductibles, coinsuronce ond prescription drug coYeroge for KingCoresa,

odmlnistered by Regence Blue Shield, which ore the some os 2O12.

Jpínt Labor Management Insurance Commlttee Health Benefrts 2014 thraugh 2016 - Attachment

00'0U02 I 3 -lteakhBenefits -20 
I 4-20 I 6 

-Attachment 
A-King Care Expenses
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$80Õ per lndlvlduql

$2,¿Oo per fomlly
$eOO per individuol

$ 1,800 per fomily
Annuql

deducllble
$3OO per indivÌduol

$900 per fomlly

75o/o nefiiork
5íVo ovl-of-network

750/¡ nework
55o/o out-ol.netwôrk

Coinsuiance

pqid by

Regence

857o network

ó5% out-of.network

*qv/ generlc

$30 preferred brond

$ó0 non-preferred

brond

$7 generlc

$30 preferred brond

$ó0 non-preferred

brond

L-

Ð/ genenc

$30 preferred brond

$ó0 non-preferred

brqnd

Prescription

drugs (3(}.'doy

supply)

$ 14 generic

$ó0 preferred brond

$120 non'preferred

brond

$ l4 generic

$óO preferred brqnd

$120 non-preferred

brond

$'14 generlc

$ó0 preferred brond

$l20 non"preferred

brond

Prescrlption

drugs (9odoy
supply by

moíl)

Nefwork

$ t ,2oo per indlvlduol

$2,400 per fomily

Qul-of-nelwork

$2,000 per indfvlduol

$4,000 per fomlly

Nefwork

$ 1,000 per indlviduol

$2,000 per fomily

Oul-of -network

$1,800 per individuol

$3,ó00 per fomily

Annuql
oul-of-poeke!

moximum

ofler onnucl

deduclible

Network

$800 pEr lndlviduql

$ I ,ó00 per fomily

Oul.of-nelwork

$1,ó00 per lndividuol

$3,200 per fomlly

No limitNo limillifetime
maxlmum

No llmlt
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ATTACHMENT 1

Atfachment B
Joint Labor Managemont Insurance Committee Health Benefits

zDl4through 2016

Group Heolt:h êxpenses for JLMIC-Eligible Employees - Attschment B

Thls toble shows the 201 3 onnuol'deductibles, coinsurgnce on:d presçiipiion drug coveroge for SmortCore Connect,

powei.ed þy Group Heolth, which ore the sqme os 2O12-

NoneNoneNoneAnnuol

deduclible

'None
NoneNoneCoinsurqnce

$so$35Copoy $zo

$ I 0 generic

$20 preferred brond

$30 non-preferred

brond

$ I 0 generlc

$20 preferred brond

$30 non-prefer:red

brond

Prescriptlôn

drugs (3o-doy

sppPly)

$ l0 generic

$20 prefarred brond

$30 non-preferred
brond

$20 generic

$40 preferred brond

$óO non-preferred

brsnd

$20 generic

$40 preferred brond

$ó0 non-preferred

brond

Prescriplion

drugs (9Gdoy

supply by

moill

$20 generic

$40 preferred:brqnd

$ó0 non-preferred

brond

Nefwork

$S,OO0 per individuol

$O,OOo per fomily

Oul-ol-neÍwork

Limiled coverqge

Nelwork

$2,000 per individuol

$4,000 per fomily

Avl-of-network ,
Limited coverqge

Nefrvork

$1,000 per individuol

$2,000 per fomlly

Oul-of -network

Limited cgverqge

Annuql
out-of-pockel

mqximum

No limltNo llmilLifelime
msximum

No lir¡rit

Jaiht Labor Management Insurønce Committee Health Benefits 2014 through 2016 - Attachment B

B-Group Heahh Expenses0a0U02 I 3 
-flealihBenefits -2 

0 I 4-2 al 6 tLttaòhment
000U0 5 1 4 

-H 
e ølth Benefits-2l I S'Att ach nænt 1.p df



17e01 TTACHMENT 2 ATTACHMENT L

MEMORANDUM OF AGREEMENT
Regarding

Ilealth Benefits for 2010 -2012
For Represented Benefits-Eligible Employees

By and Between King CountY
and

Unions Representing King County Employees

Tyhoreas, certain desígnated representativês of the County and the Unions signatory hereto have

agfeed to participate in discussiohs as members of the

Committee ("JLMIC") for tbe purposes of reviewing, ons

relative to the County's existing medical, dental, visio

Whereas, co[ootive bargaining agreements between King County and tlre unions repr-esenting its

"-pl;t;å;*|frtn. r*.ãptionifîtte King County Police-offrcers Guild, contain ianguage

adopting the tecommendations ofthe JLMIC; and

Whereas, the County and the Unions signatory hereto have agreed to pl1n modifications for

2010 - zriztornainiainthe strength of the plan while recognizing the County's budget situation'

Thereforç, havíng bargained in good faith, the JLMIC hereby agrees to the following benefit

plan design change for 2010 - 2012-

l. Theterrnsofthe 2007 -2009Memorandaof Agreementwillremaininefflectthrough
December 3l,Z}l}with the following modifications. Those agreements a¡e attached hereto.

2. In-Network Out of Pocket Expense Levels. The following are the changes to

KingCaresM benefits agreed to by the parties

BronzeSilverGolil
$800 / $2400$600 / $1,800$300 / $900Deductible

No ChangeNo ChangeNo ChangeAnnual Ouú of
Pocket Maximum

75% I ss%7s% I 5s%85% I 6s%Coinsurance
(in-network/out of
networþ

3, prescription Drug Coverage. The parties agree to the following sohedule for Rx

co-pays
Retail

(l month suPPlY)
Drug Type

$7Generic
s22DisÞense as Written:
$30Preferred Brand
$4sas
$60Brand

Home delivery will continue to be two times relail for a 90-day supply.

Joínt Labor Managemenl Insurance Commiltee

000UA I 09 -fl ealthBenetìrs 
-20 
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1 7901 ATTACHMENT 2

4. Rx Out of Pocket Maximun. Ths annual out of pocket maximum for preseription

d,rugs will be $1,500 individuaU$3,000 family.

5. Progrossive Medícation Program, The JLMIC agrees to adopt the progressive

medicatio¡ prograrn ('PlvfP"¡ as described by Express Scripts in their August 5, 2008
presentation, except that the progrrim will include the following therapy classes:

NSAID,
Statin,
PPI,
Hypnotios,
Leukotrienes,
ARB/ACE,
Bisphophonates,
Næal Steroids,
SSRI and Other ^,4,ntidepressants,
Antivirals,
Non-sedating Antihistamines, and
Overactive Bladder.

The PMP will include grandfathering of plan members cunently taking drugs in one of the drug

classes.

The following describes the PMP, according to the August 5, 2008 presentation.

Progressive Medication Program, PMP is a program especially for people who take

presõription drugs regulady (maintenance medication) for ongoing conditions like pain and

innamruatlon, hïgh oholosterol, ulcer disease, sleep disorders, asthm4 and high blood presswe.

It helps members get an effeetive medicationto nãat their condition while keeping the costs for
members and the plan as low as possible,

X'ront-Line ¡nd Backup Drugs.
o Drugs are grouped according to copayment amounts
¡ Fronl.líne drugs - the fîrst step - are generio drugs proven safe, effective aud

affordable. These drugs should be tried first because they provide the same health benefit as

more expensive drugs, at a lower cost.
e Back-up drugs - Step 2 and Step 3 - drugs a¡e brand-name drugs such as those you see

advertised on TV. There are lower-cost brand drugs (Step 2) and higher-cost brand drugs

(Step 3). Back up drugs oost more than frontdine drugs.
o The PMP is developed under the guidance and direction of independent, licensed

doctors, pharmacists and other medical experts. Together tliese expefs review the most current

researchôn thousands of drugs testcd and approved by the FDA for safety and effectivençss.

Then they recommend appropriate prescription drugs fsr PMP.
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17s01 ATTACHMENT 2

Grandfathering.
I Only members who have new, first time presoriptions for a drug that is ln one of the

designated PIVIP therapy classes are affeoted by this program.
o Mør-rbers w-ho are already taking second or third line back-up drugs continue getting

their presorþtions without intemrption (they will be "grandfathered" for the back-up drug.)

Pharmacy Prbcess
o When a new prescription is presented to the pharmaoist, the pharmacist will look to

see what ís covered.
¡ If the drug ís not on the first-line list, the pharmacist will call the physician to discuss

if the first-line dnrg is âppropriate for the member.
o Most of the tirne, the pharmacist will reach the physician, and I of 2 things will

happen:
o The physician will write a nçw prescription for the lower oost frontJine dr-ug,

or
o The pþsioian will cornplete the clinical oriteria to allow the back-up second or

third line drug.
¡ Occasionally, the pharmacist may not be able to reach the physician while the member

is in the pìarmaoy.

¡ In all çasçs the member will be able to leave the pharmacy with either a full month's
supirly of an appropriate drug, or a small supply (five-day) of tho prescribed medication to take
while the preseription is being processed.

6. Dental, The JLMIC agrees to increase the maximum annual benefit for dental care to
$2,500 per pl¿rn member,

7. Benelif Access f,'ee. The JLMIC agrees to increase the benefit access fee to $50.

8. Healthy Incentives. The JLMIC agrees to the continuation of the Healthy Ineentives
Prograrn and the supportive environment necessary to make it effective.

9. Employee Education. In order to implement and administer this Memorandum of
Agreement, the County commits to provide resouroes to adequately implement.and administer
the benefits program agreed to herein,

10. Reopeneri Thg parties may reopen by mutual agreement.

1L. Fürthor Study. The parties agree to continue to study options including the

Washington Teamsters Welfare Trust and the tiVashington State Public E-mployees Benefits
Board Plan.

12. Term, Total Agreement & Sevorability.
A. Total Agreement. This agreement comprises the entire Agreement of the

parties with respect to the matters covered herein, and no other agreement, statement or promise

made by any party which is not included herein shall be binding or valid. This Agreement may

be modified or amended only by a written agreement.
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17s01 ATTACHMENT 2
B, Sevqrability. The provisions of the Agreement are intended to be severable.

If any torm or provisìon of this Agreement is deemed illegal or invalid for any reason, such

illegality shall not affec.t the validþ of the remainder of this Agreement,
C. Teim. This Ag¡eement shall be in effect from January l¡ 2010 through

De6pmber 37,2072,

On King County:

PrcA 27,
Date

On behalf of the Unions Participating in the Joint Labor Management Insurance

Union
International and Public SafetY EmPloYees Union
Teohnical Engineers, Local 17

SeereÞry-Tre ast¡rer
,International Brothethood of Teamsters

Thompson

lt7

ve
International Union,

Loaal925

Viçe President
Iüng County Coneotions Guild

Lance F. Norton
PresidentlBusines s Agent
Amalgamated Transit Union, Local 587

Diana
StaffRepresentative
Washington State eouncil of,County and City
Employees

of North
Americg Looal 1239
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1 7901 ATTACHMENT 2

B. Severability, The provisions of the Agreement are intended to be severable,

If any term or provision of this Agreernent is deemed illegal or invalid for any reason, such

illegality shall not affect the validity of thç remainder of this Agreemont. 
- : _

C. Tçrm. This Agreement shall be in effect from January 1, 2010 through

December 3,1,20.t2.

On behalf ofKing County:

King County Executive Date

On behalf of the Unions Pairticipating in the Joint Labor Management Insurance Committee:

Whitney Hupf
Union Represeutative
Intemational Federation of Professional and

Technical Engineers, LocaL 17

International Brotherhood of Teamsters

Local l17

Dustin Fredrick
Business Manager
Public Saf-ety EmPloyees Union

Lance F. Norton
President/Business Agent
fun¿lg4mated Transit Union, Local 587

Debbie Foley

Qrganizer/Repres entative
Service Empioyees International Union,
Local925

Diana Prenguber
Staff Representative
Washington State Counsil of County and Cþ
Employees

Randy Weaver
Vieç President
King County Cor¡ections Guild

Joínl Labor Managemenl Insurance Commitlee Health Benefits
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J. Bowen Jeffers
Business Representative
Laborers' Intemational Union of North
Amerioa, Local 1239
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17s01 ATTACHMENT 2

B. Sevorability. The provisions of the Agleement are intended to be sevorable.

If any term or provision of this Agreement is deemed illegal or invalid for any reason, such

il-leeality shall not affect the validity of the remainder of this Agreement

C. Term, This Agreement shall be in effect from January 1,2010 through

December 31,2012.

On behalf of King County:

King Cour-ttl Date

On behatf ofthe Unions Participating in the Joint Labor Management Insuranoe Committee:

Whitney Hupf
Union Representative
lntemational Federation of Professional and

Technical Ehgineers, Local 17

Tracey A. Thompson
Secretary-Treasurer
lntemational Broftrerliood of Tea¡nsters
Local l17

Dustin Fredrick
Business Manager
Public Safety Employees Union

J.tl!o
Norton

President/Busines s Agent
Amalgamatod Transit Union, Local 587

Deb,bie Foley
Or ganizer/Repres entative
Service Employees International Union,
Incal925

Diana Prenguber
Staff Representative
Washington State Council of County and City
Employees

Randy Weaver
Vice President
King County Corrections Guild

J. Bowen Jeffers
Business Representative
Laborerc' Intemational Union of North
America, Local 1239
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1 7901 ATTACHMENT 2

B. Spve¡abitity. The provisions of the Agreement are intended to be severable.

If any teqn or provision of this Agreement is deemçd illegal pr invalid for any reason, such

illegality shall not affect the validity of the remainder of this Agreement
C. Term. This Agreement shall be in effect from January 1,2010 through

December 31"2012.

On behalf of King County:

Kibg County Executive

On behalf of the U¡ions Participating in the Joint Labor Management Insurance Committee:

Whitney Hupf
Union Representative
Intemational Federation of Ptofessional and

Teohnical Engineers, Looal I 7

Dustin Fredrick
Business Manager
Publio Safety Employees Union

Tracey A. Thompson
Secretary-Treasurer
Intemational Brotherhood of Tearnsters
Local 117

Lance F. Norton
President/Business Agent
Amalgamated Transit Unioru Local 587

Debbie Foley
Organizer/Repre s erttative

Service Employees trnternational Union,
Local 925

eaver

Vice President
King County Corrections Guild

Diana Prenguber
StaffRepresentative
Washìngton State Council of County and City

Employees

J. Bowen Jgffers
Business Representative
Laborers' International Union of North
Amerìca, Local1239

Joinl Labor Management Insurance Committee Health Bene/ìts Memorandum of Agreement 2010 through 2012

00N10 I 09 _H ealthB enefirs _2 0 I 0-2 0 I 2

Page 4
000U 05 1 4-Heatt h B enetits-Z 0 I 5 -Attac h ment 2,p df



1 7901 ATTACHMENT 2

MEMORANDTJM OF AGREEMENT
Regarding

Health Be¡efits for 2010 -20L2
For Represerited Benefits-Eligible Employees

By and Befween King CountY
and

Unions Representing King County Employees

Onbehalf öf the Unions participating in the JointLabor Management Insurance Committee:

Seçrçtary-Treasurer
Tear-rlfi tçrS; L;acal 17 4

00040
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