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Ordinance'17146

Proposed No. 2011-0271.1 Sponsors Gossett and Phillips

1 AN ORDINANCE approving and adopting seven

2 memoranda of agreement negotiated by and between King

3 County and certain unions representing King County

4 employees addressing the201l budget crisis and detailing

5 cost of living increases for the years 2011 through 2014 and

6 establishing the effective date of said agreements.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SECTION 1. The seven memoranda of agreement negotiated by and between

9 King County and certain unions representing King County employees addressing the

L0 2011 budget crisis and detailing cost of living increases for the years 2011 through 2014

1'1' and attached hereto are hereby approved and adopted by this reference made apart

12 hereof.

t3 SECTION 2. Terms and conditions of said agreements shall take effect on

t{t

T



Ordinance 17146

L5

L4 January 1,2017.

Ordinance 17146 was introduced on 71512011 and passed by the Metropolitan King
County Council on7lI8l2011, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Patterson, Ms. Lambert, Mr. Ferguson, Mr. Dunn and Mr.
McDermott
No: 0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, V/ASHINGTON

Gossett, Chair
ATTEST;

Arure Noris, Clerk of the Council

APPRovED thi"T\d"y"r Jy'LY ,20n.
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Dow Constantine, County Executivs

Attachments: A. MOA - KC and Office and Professional Employees Intemational Union, Local 8, B.
MOA - KC and Office and Professional Employees lnternational Union, Local 8, C. MOA - KC and
International Federation of Professional and Technical Engineers, Local 17, D. MOA - KC and Service
Employees International Union, Local925, E. MOA - KC and King County Court Protection Guild, F.
MOA - KC and Washington State Nurses Association, Supervisors and Managers Unit, G. MOA - KC
and Washington State Council of County and City Ernployees, Council 2

2
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MEMORA¡TDIJM OF AGREEMENT

BY AI\D BET'}YEEN
KING COI,'NTY AI{I)

OFFTCE E PROF'ESSIONAL EMPLOYEES INTERNATIONAL IIhIION, LOCAL t
ADDRESSING THE 2011 BT'DGET CRISIS

WHEREAS, the County is expedøroing a financial crisis with a projected G€neral Fund revenue
shortfall of $60 million;

VrIHEREAS, offective January l, 2011, the County will eliminare hundreds of positions;

WHEREAS, the parties have an inærest in preserving as many positions as possible;

\VHEREAS, the employees represcnted by Office & Prrofessional Employees Inæmational
Union, Local 8 - Dñtal - Dcpartnent ofPublic Health

U/HEREAS, the national financi¡l crisis, the County's structr¡ral fina¡rcial imbalance, a¡¡d
declining revenues have significantly impacted the County's ability to pay Cost of Living
adjustnents to its employees;

IVHEREAS, the parties will through this Agrecrnent help 10 prcserve esssritial scrvices and
reduce layofrs necessary during 201 l.

NOSf TIIEREFORE, King County and Officæ & Professional Employees International Union,
Local 8 agree a!¡ follows.

1. The parties have negotiat€d that all ernployees coverpd by collective bargaining
agreements that are open on the subject of 20ll Cost of Living pay adjustnerits and repræented
by the aforemeritioned Unions will not receive a 201I Cost of Living pay adjusone,nr

The parties agree th* wages will be increased by percentage amounts shown below:

À 2p1? coLA
Employecs shall b€ eligible to receive 9U/o of the an¡ru¡l average growth raæ

ofthe bi-monthly SøüleTacoma-Bremefion Area Consumer Price lndex for
Urban Wage Earners and Clerical \\torkers (CPI-W, July of the prwious year
to June of the cunent year). Zero floor and no ceiling.

Åùessìng King Cottrry 201I Budget Crüb - 2011 COIÀ
Afice &, Prolesioml Employees Intenutionol Uníon, LæaI E - Dentol - DeWtnt¿nt oÍPublic Health
0uu03 I 0 _c orÅ- 2 0 I I _03 7
Page I

cba
Code

Union Contr¡ct

037 OPEIU, Local S Dental - Departnent of Public Health
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B. 2013 COr.A
Employees shall b€ eligible to receive 95% ofthe annual average growth raûe

of the bi-monthly Seattle-Tacoma-B¡emerton Area Consumer Price lndex for
Urban Wage Eamers and Clerical \ilorkers (CPI-W, July of the previous year
to June of the cunørt year) . 7,e¡o floor and no ceiling.

c.20t4corl\
Employees shall be eligible to recoive 95% of the annr¡al average growtlr rate
of the bi-monthly Seaüle-Tacoma-Brem€rton Area Consumer Price Index for
Urbari Wage Earners and Cleric¿l Wo¡kers (CPI-W, July of the previous year
to June of tbe currient year). Zero floor and no ceiling-

The parties agrce when significant sh¡frs in economic and fiscal mnditions occru during
the term ofthis agre€m€nt, the parties agree ûo r€opcri negotiations for COLA when figgered by
either an increasc in the King County unernploym€ilrt raûe of more thsfi 2 perc€ntagc points
comparcd with the previors yesr or a decline of more llrrr¡7% in County retail sales as
determined by comparing cuncnt year to prcvious year. Data will be derived fiom Washingûon
State Deparhent of Revenue. By no later than July 30ttr of each year of this agreeme,lrf the
county will assess wl¡ether the economic measr¡reme,ots listed above trigger conüact reop€oers
on COLA forthe su@uenrtyear.

2. Employeas covi:¡ed by this Agrceinent will be eligibte to receive, in 2011, 2Ol2,2Ol3
and 2014, other fomrs of compensation adjustnørts as provided for in their collective þargaining
sgfeemenl

3. As dete,rmined by the &*ty, savings generated by forgoing t20ll Cost of Living
pay adjus;lrnent sh¡ll be applied by the County in such a way as to ¡educe the loss ofjobs held by
bargaining unitmsmbers covered by the terms ofthis Agreemenl

4. The County agFees to maintain the benefits negotiated in the Joint l¡bor Management
Insr¡¡ance Committee for 201I through 2012.

5. The parties acknowledge that all parties have fr¡lfilled their obligations to engage in
collective bargaining overthe subjects contained in this AgreenrenL

6. Thç parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation anüu aplication ofthis Agrecmelrt shall bc
handled pursuant to the ærms of the applicable Union's grievance procedr¡re, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agrec that this Memorandum ofAgreement shall be in eftect through
December 31,2014.

ldùessíng K¡ng Cot¿nty 20 1 I Budget Crüís - 20 1 I COLÁ
Ofice & Professiorcl Bmplo¡nes Intertptional IJníon, Local 8 - Denret - Depøñent of Public Health
000u0310 colA-201r 037
Page 2
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9. The parties hereby agree that if, subsequent to the execution of this Agreemen! the
County reaches an agreementwith the Amalgamated Transit Union, L¡cal 587 (ATU) related to
the 201I COLA that is more favorable, this entire agreement will be reopened fornegotiations
for those bargaining units eligible for inærest a¡bitation.

For Ofüce & Professional Employees Intemational Union, Local 8:

lVq-à)to
Date

For King County:

h/, ',1^/'o/ l' ?'P oloI
Patti Cole-Tindall, Dirwtor
Oftice of labor Relations
King County ExecutÍve Ofüce

A&essíng King County 201I Budget Crisís - 20|I COU
Afice &, Proþsional Emplo¡nes Intertntional Union, Læal E - Deilol - Deportment of Public Health
M0u03 r 0_col,Å-20 I r _037
Page 3

Date



17146

f*V,rhwnlß

MEMORANDT'M OF AGREEMENT
BY AI{D BET}VEEN
KING COI.INTY ANI)

oFFrcE & PRoFESSISHHKäffi;3ÌtiffiHîifli[* ItMoN' L(rcAL I

WHEREAS, the County is experiøroing a financial crisis with a projected Gsneral Fund revenue
shortfall of $60 million;

WHEREAS, effective January l,20ll, the County will eliminaæ hundrsds of positions;

\IIHEREAS, the parties have an inærest in preserving as many positions as possible;

WHEREAS, thc ernployees representod by Office &, Pr,ofessional Employees International
Union, Locsl 8 - D€parments: Public Healür. @ivislon of Alcohol, Tobacco and Other Dntgs
Prcvontion), Community and Hr¡man Seryices (Mørøl Health, Chemical Abuse and Depcndency
Services Division)

WHEREAS, the national financial crisis,lhe County's stn¡ctural fina¡rcial imbalance, and
declining rcveriues have significantly impaøed the County's ability to pay Cost of Living
adjusünents to its ernployees;

TWIIEREAS, the parties will through this Agreement help to pr€s€rve essential services and
reduce layoffs nec€ssary during 201l.

NOW TIIEREFORE, King County and Office & Professional Employees Internst¡onal Union,
Local I agrÊ€ as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agrcements that ar€ op€n on the subject of 201 I Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a20ll Cost of Living pay djusùnent.

The parties agree that wages will be increased by prco,iúage amounts shown below:

Aüessíng Ktng Cdrrrty 201 I Budget Crísis - 201 I COLA
Afrce & Professioml F-nployecs l¡tematioml Unio+ Læal I - Dcptments: Public Hqlth (Dìvisíott ofAlcohol,
Tobacco atd Other Dngs Prevention), Comnrunity and Hunan &mìces (MenøI Heallh Clpnical Abløl,e otd
De pe n& ncy &n í ce s Divh i on)
0üu0 3 r 0 _coLA- 2 0 I I _0 3 I
PwI

cbs
Code

Union Contr¡ct

038 OPEIU, Local S f,Þparturents: Public Health @ivision of Alcohol, Tobacco
and OtherDrugs Prevention); Communþ and Hr¡man
Serrriccs (Mental Health, Chemical Abuse and Dependency
Services Division)
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A. 2012 COL^A
Employees shall be eligible to receive 9U/o of the annr¡al svenage growth ratc

of üre bi-monthly Seattle.Tacoma-Bremerton Area Consumer Price Index for
Urban \ilage Earners and Clerical rlJorken (CPI-W, July of the previous year

to June of the current year). Zero flmr and no ceiling-

B. 201s COLA
gfowth rate

ce lndex for
revious year

to June of the current ye¡¡). Zero floor and no ceiling.

c.4!4-cola
Employees shall be eligib
of the bi-monthly Se¡ftle-
Urban lilage Eamers and
to June ofthe current year). Zero floor and no ceiling.

Aüessíng KingCourty 20II Budget Crìsß - 2011 COL/I
Afice & - - Deprtmeñs: Public Healrh @ìvísion úÅlcolpl,
Túæco &nìces (Mental Health, clenìcnl abuse ond
De pen&¡ry Setviccs Divís i on)
000U0 3 I 0 _COLtl-2 0 I I _0 3 I
Page 2

The parties agree when significant shifls in economic and fiscal conditions occur during

the term ofthis ag¡€srnent, the'parties agree to reop€q negotiations for GOLA wtren triggened by

cither an increase in the King County uremployment rate of morp than 2 p€rrïntage Points
compared with the previous year or a decline of more than 7% in County retail sales as

¿eærminø by compadng curt€nt year to prcvions yep. Data will b€ derived Aom \Vashington

State Depaft;ent of Revenue. By no laær tlran July 30th ofeach year ofthis agreement the

oounty will assess whether the economio messur€ments listd above trÍgger contract reoP€o€rs

on COLA for the stbsequent year.

2. Empþees cover€d by this Agreement will b€ eligible to receive, in 201 l'2012,2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining

agreemenL

3. As dstennined by thc County, savings generated by forgoing a 201I Cost ofliving
pay adjustnerit shall be applied by the Cormty in such a l\,ay as to reduce the loss ofjobs held by
bargaining unit members covered by ûe terms of this Agreement

4. The County agreesto maintain the benefits negotiated in the Joint LaborManagement

Insurance Committee for 201I through 2012.

5. The parties acknowledge that all parties have fi¡lñlled their obligations to engsge in
collective bargaining over the subjects contained in this Agreemenl

6. The parties acknowledge that this Agreement is subject to approval by the King
Cowrty Council and ratification by the membership of the aforementioned Unions.
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7. Any dispute regarding the interpretation and/or application ofthis Agreement shall be
handled pursuant to the terms ofthe applicsble Union's grievance procedure, providod th¡t ¡f
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidsted.

8. The parties agree that this Mernorandum of Agreement shall be in efrect through
Decemb€r 31,2014.

9. The parties hereby agreethat i{, zulosequørt to the execution of this Agreernent, the
County reachcs an agtesrn€ritwith the Amalgamated Transit Unioru l-ocal 587 (ATtÐ related to
the 201I COLA that is more favorable, this entire agreement will be rcopened for negotiations
forthose bargaining units eligible for interçst arbitation.

For Office & hofessional Employecs International Union, Local E:

C,,.**À^ ll-g-ÐoL\)
Date

For King County:

//'o-"ra/
Patti Cole-Tindall,
Offrcæ of Labor Relations
King County Executive Ofüce

Dste

h pe ndenq Senic e s Dìvisì on)
000 u0 3 I 0 _coLA-2 0 I r _0 3 I
Page 3
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â+thrnorl C
MEMORANDUM OF AGREEMENT

BY A¡{D BET\ryEEN

INTERNATI'NALFEDERATTTItäFrI'.'#{tåTrTL&rEcHNrcALENcrNEERs,
LOCAL 17

ADDRESSING THE 2OII BUDGET CRISIS

WHEREAS, the County is experiencing a finàncial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January l, 2011, the County wilt elimihate hundreds of positions;

WHEREAS, the parties have an inte¡est in preærving as many positions as possible;

WHEREAS, the employees represented by Intemational Federation of Professional & Technical
Engineers, Local 17 - Professional and Technisal - Department of Transportation

Iù/HEREAS, the national financial crisis, the County's strucnral financial imbalance, and
declining revenues have significantly impaaed the County's abilip to pay Cost of Living
adjr.rsûnents to its employees;

WHEREAS, the palies will tbrough this Agreement help to preserr/e essential services and
reduce layoffs necessary during 201 L

NOW TI{EREFORE, King County and Intemational Federation of Professional & Technical
Engineers, Local 17 agree as follows.

l. The parties have negotiated that all employees covered by collective bargaining
agreemeDts that are open on the subject of 201I Cost of Living pay adjusbnents and reþresented
by the aforementioned Unions will not receive a 201I Cost of Living pay adjustment. This
Agreement replaces A¡ticle 9, sections I and 2, as it relates to coLA on January l, 201 t.

The parties agree that wages will be increased by percentage amounts shown below:

A.2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seanle-Tacoma-Bremerton A¡ea Consumer Price Indcx for

Addressing King County 2011 Budger Crísis - 20|I CO|A
lnlernational Federation of Prolessionol & Technical Engineers, Local I7 - Prolessional ond Technical -
Depar tment of Transportot ion
000u03 l0_colA-2q1 I _046
Page Ì

cba
Code

Union Contrrct

046 IFPTE, Local 17 Professional and Technical - Deparhnent of Transportation
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Urban Wage Earners and Clerical \ilorkers (CPl-rü, July of the previous year
to June ofthe current year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average gromh rate
of the bi-monthly seattle-Tacoma-Bremerton Area consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June ofthe current year). Zero floor and no ceiling.

c.2014 coLA
Employees shall be eligible to receive 95% of the annual avenìge growth rate
of the bi-monthly Seattle-Tacoma-Bremenon A¡ea Consumer P¡ice Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the cu¡rent year). Zero floor and no ceiling.

The parties agree when signiñcant sNfts in economic and fiscal conditions occur duing
the term of this agreernent, the pafies agree to reopen negotiations for COLA when triggered by
either an inc¡ease in the King County unemployment ¡ate of more than 2 percentage points
compared with the previous year or a decline of more thanT%o in County ¡etail sales as
determined by comparing current year to previous year. Data will be derived from lVashingon
State Department of Revenue. By no later than July 30th of each year of this agreemen! tlrc .

county will assess whether the economic measurements listed above trigger contmct roopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligibte to receive, in 201 l, 2Ol2,2Ol3
and2014, other forms of compensation adjustrnents as provided for in their collective b,argaining
âgreement

3. As determined by the County, savings generated by forgoing a20ll Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss ofjobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 201I through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining overthe subjects contained in this Agreement.

6. The palies acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Uniors.

7. Any dispute regarding the interpretation and/or application of this Ageement shall be
handled pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or simila¡ dispute, the grievances shatl be
consolidated.

Åddress ing King County 20 I I Budger C¡r'brir - 20 I I C OLÅ
Internq¡ional Federotion of Professlonol & Technical Engineers, Locol 17 - Professional ød Technicql -
Dep a r M e n t of Tra nspo r t a I ion
000u03 t 0 _cou-20 t I _046
Page 2
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_ 8. The parties agree that this Memorandum of Agreement shall be in effect tl¡ough
Deccmber 31,2014.

9. The parties hereby agrce that i[, subscquent to the execution of this Agrecrnent, the

9o*ty reaches an agreønent witl¡ the Amalgamated Transit Union, Local 587 tÁfUl rclatcd to
the 201 I COLA that is more favorable, this entire ag¡Ëement will be reopened for negotiations
for those bargaining units eligiblc for interest arbitátion.

For International Federation ofProfessional & Technical Engincers,
Local 7

For King County:

/')
' 

C,u-l-r - Lr^r["U l2-/s-tò
Pattí Cole-Tindall, Director Date
Office of Labor Rclations
King County Executive Office

Addretsing Ktng County 20 I I Budga Crisß - Z0 t I COIi
Inlernational FederationolProfessionat &Technical Engineen, Local I7 - Professional ottdTeclnicol-
D€F rt m e n t of Tronsport al ¡on
000u03t0 cou-2qu 046
Poge 3

t3
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MEMORANDUM OF AGREEMENT
BY AND BETlilEEN
KING COUNTY AND

SERVTCE EIVTPLOYEES INTERNATIONAL UMON, LOCAL 925
ADDRESSING THE 2OII BUDGET CRISTS

WHEREAS, the County is experiencing a firuncial crisis with a projectcd General Fund revenue
shortfall of $60 million;

WHEREAS, effective January l, 201l, the County will eliminate hundreds of positions;

WHEREAS, the parties have an intercst in prcserving a¡ì many positions as possible;

WHEREAS, the employees represented by Service Employees International Union, Locsl 925 -
Departnent of Executive Senices - Facilities Manageme'nt Division

WHEREAS, the national final¡cial crisis, tbe County's stuctr¡ral financial imbalance, and
declining revenues havc significantly impacted the County's ability to pay Co* of Living
adjustments to its employees;

WHEREAS, the parties will through rhis Agreement hclp to preserve essentia¡ services and
reduce layoffs neccssary during 201 l.

NOW THEREFORE, King Coung and Service Employees International Union, Local 925 agree
as follows.

1. Tbe parties have negotiated tbat all employees covered by collective bargaining
agreements lhat are open on the subject of 2011 Cost of Living pay adjushcnts and represented
by the aforemeritioned Unio¡¡s will not receive a20ll Cost of Living pay adjustment.

The parties agree that unges will be increascd by percentage amounls úown below:

A. 2012 COLA
Employees shall be eligible to receive 90% of the amual av€rag€ growth rate
ofthe bi-monthly Seaule-Tacoma-Bremerton fuea Consumer P¡ice lndex for

Addressing King County 201 I Budget Cri¡is - 201 I COU
Service htployees lnlernational Unìon Local 925 - Deparlment of Execulive Senices - Focìlìties Marøgemenl
Division
000u03t0 coL4-20t I 012
Page I

cba
Code

Union Contr¡ct

012 SEIU, Local925 Departncnt of Exect¡tive Services - Facilities Management
Division
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Urban Wage Earners and Clerical Workers (CPI-ÌW, July of the previous yeu
to June of the cunent year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall bc eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton fuea CoruumerPrice Index for
U¡ban Wage Earners and Clerical Workers (CPI-W, July ofthe previous year
to Jue of the curent year). Zero floor and no ceiling.

c. 2014 coLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacorna-Bremerton fuea Consumer Price Index for
Urban Wage Eamers and Clerical Wofters (CPI-W, July of the previous year
to June ofthe cunent year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occru dudng
the term of this agreemenÇ the parties agree to reopen negotiations for COLA when biggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more thøn7%in County retail salæ as
determined by comparing cunent year to previous year. Data will be derived from Washington
State Deparrnent ofRevenue. By no later than July 30tb ofeach year ofthis agreement, the
county will assess whether the economic measunements listed above üigger conbact rcopene¡s
on COLA for the subsequent year.

2' Employees covered by this Agreement will be eligible to receive, in 20t l, 2Ol2,2Ol3
and 20ld other forn¡s of compensation adjusünents as provided for in their collective bargaining
agreement

3. As detennined by the County, savings generated þ forgoing a 201I Cost of Living
pay adjustnent shall be applied by the County in such a way as to redr¡ce the loss ofjobs held by
bargaining unit members covercd by the terms of this Agreement

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 20t I through 2012.

5. The parties acknowledge that all parties have ñ¡lfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

ó. The parties acknowledge thal this Agreement is subject to approval by tlre King
County Council and ratification by the membe¡ship of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terlns of the applicable Union's grievance procedurc, provided that if
more than one bargaÍning unit has the same or similar dispute, the grievances shall be
consolidued.

Åddressing King County 201 I Sudget Crbis - 20l, I COU
$mice Enployees Internotional Union Læol 925 - Dcpartment of &ecutive Semica - Focìlitîes Managemenl
Divbbn
000u03 r0_cou¿0t I _0t2
Page 2
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8. The parlies agee that this Memorandum of Agreement shall be in effect thrrough

December 31,2014.

9. The parties hereby agree that if, subsequent to thc execution of this Agrccmcnt, thc
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) rclatcd to
the 201 I COLA tt¡at is more favorable, this entire agrcement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Service Employees Intemational Union, Local 925:

l-f-//
Date

For King County:

/- 5- //
Cole-Tindall, Director Date

Ofrïce of Labor Rclations
King County Executivc Office

Addressing KingCounty 201I Budgct Crísis - 20/,I COU
Semice Enployees Internatíonal Union, Locol 925 - Department ol Executive Senices - Fæilitíes Managemenl
Division
000u03t0 coLÁ-2otr 0t2
Poge 3
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COIINTY ANI)

KING COUNTY COURT PROTECTION GUILD
ADDRESSTNG THE 2()1T BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue

shortfall of $60 million;

WHEREAS, effective January l,20ll, the County will eliminate hundreds of positions;

WHEREAS, the parties have an interest in preserving as many positions as possible;

TWHEREAS, the employees represented by King County Court Protection Guild - Court
Protection - County Marshals, King County Sheriffs OfÏice

WHEREAS, the national financial crisis, the County's structural financial imbalance, and

declining revenues have significantly impacted the County's ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and

reduce layoffs necessary during 201 1.

NOW THEREFORE, King County and King County Cou¡t Protection Guild agree as follows.

1. The parties have negotiated that all employees covered by collective bargaining

agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented

by the aforementioned Unions will not receive a20ll Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

L. 2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate

of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year

to June of the cunent year). Zero floor and no ceiling.

âfbúftw*E

Union Contractcba
Code

KCCPG Cor¡rt Protection - County Marshals, King County Sheriffs
Office

226

Addressíng King County 20 I I Budget Cr¡s¡,s - 20 I I COLA
King Couity Cõurt Protection Guild - Courl Protection - County Marshals, King County Sherifls Oflìce
000u03r0 coLA-201t 226
Page I
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate

of the bi-monthly Seattle-Tacorna-Bremerton Area Consumer Price Index for
Urban'Wage Eamers and Clerical Workers (CPI-S/, July of the previous year

to June of the current year), Zero floor and no ceiling.

c. 2014 coLA
Employees shall be eligible to receive 95Yo of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton A¡ea Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year

to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and frscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more thanTo/o in County retail sales as

determined by comparing cunent year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the

county will assess whether the economic measurements listed above trigger cont¡act reoPeners

on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011,2012,2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement.

3. As determined by the County, savings generated by forgoing a20ll Cost of Living
pay adjustrnent shall be applied by the County in such a way as to reduce the loss ofjobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Ageement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be

handled pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through

December 31,2014.

Addressing King County 201 I Budget Crisis - 201 I COLA
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For King County Guild

For King County:

0

I
Patti Director
Office of Labor Relations
King County Executive Office

Date

Addressing King County 201I Budget Cris¡s - 201I COLA
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MEMORANDUM OF AGREEMENT

BY A¡ID BETWEEN
KING COTINTY AND

WASHINGTON STATE NURSES ASSOCIATION
(SITPERVISORS AND MANAGERS UNIT)
ADDRESSING TIIE 2011 BTJDGET CRISIS

(ltbúnuvlF

WHEREAS, King County (County)is experiencing a financial crisis with a projected General
Fund revenue shortfall of $60 million;

WHEREAS, effective January 1,2011, the County will eliminate hundreds of positions;

WHEREAS, the County and the Wasbingtoo State Nurses Association (WSNA) bave an interest
in preserving as unny positions as possible;

IWHEREAS, the 2008-2010 collective bargaining agreement (supqrvisors and managers unit)
between the County a¡rd WSNA expires December 31, 2010;

'WHEREAS, the nationnl financial crisis, the County's str¡ctr¡¡al financial imbalance, and
declining revenues have significantly impacted the County's ability to pay Cost of Living
adjushnents to its employees;

WHEREAS, the parties will througb this Memorand¡rm of Agreement (Ageement) help to
preserve essential services and reduce layoffs necessary dr¡ring 20l l;

NOW THEREFORE, the County and WSNA (Supe,rvisors and Mauagers UoiÐ ag¡se as follows:

1. The parties have negotiated that all employees covered by tbe parties' collestive
bargaining agreement will not receive a 201I cost of Living pay adjr:shent

2. Employees covered by the parties' collective bargaining agreement sball be eligible to
receive a cost of living inc¡ease for the year 2012 that equals 90% of the annual average growth
rate of the bi-monthly Seattle-Tacoma-Bremerton A¡ea Consrìmer Price Index for Urban rü/age

Earne¡s and Clerical rüorkers (CPI-W, July of the previous year to Jr¡ne of the curretrt year).
Zero floor and no ceiling.

3. Should significant shifts in economic and ñscal conditions occur drning the term of
this agreement the parties agree to reopen negotiations for COLA when tiggered by either an
increase in the King County ruremployment rate of more than 2 percentage points compared with
the previous year or a decline of more thanTyo, in County retail sales as determined by
comparing current year to previorx year. Data wi[ be derived from Washington State
Deparfurent of Revenue. By no later than July 30ü of each year of this agreement, the county
will assess whether the economic measurements listed above trigger conüact reopeners on
COLA forthe zubsequent year.

Addressing King County 201 I Budget Crsr.r - 201 I COU
llashington State Nurses Association-Supemisors and Managers - Department of Public Heahh
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4. Employees covered by this Ageement $/ill b€ eligible to receive, in 2011 and 2012,

other forms of compensation adjustnents as provided for in thei¡ collestive bargaining

agreemeut.

5. As determined by the County, savings generated by forgoing a 20l l Cost of Living
pay adjushent shnlì be applied by the County in such a way as to reduce the loss ofjobs held by

bargeining r¡nit members covered by the terms of this Agreement.

6. The County agreEs to maintain the benefits negotiated in the Joint I¿bor \{anagement
Insu¡ance Committee for 201I through 2012.

7. T\eparties aclcrowledge that all parties have ñ¡lfilled their obligations to cngage in

collective bargaining only over the issues of the 2011 COLA wage adjustment and the 2012

COLA wage adjusbnent.

8. The parties aoknowledge that this Agreanent is subjectto approval by tbe King
County Cor¡ncil and ræifcation by the mernbership of WSl.lA (Supervisors andManagcrs unit).

9. fuiy dispute regarding the inærpreøtion and/or applicatiou of this Agree,ne'nt shall be

handted pursuant to the terms of the gdevance procedtrre contained in the parties' collective

bargaining agreemenl

10. The parties agree that this Agreeme,nt shall be in effect througþ December 31,2012.

For Washington State Nr¡¡ses Association
(Supewisors and Managers Unit):

V-:-{à-, t-^-S*^^- -2.2.<'- ll
Kathi Landon
Nurse Rçresentative

For King County:

Tindall
Director
Offrce of Labo¡ Relations
King County Executive Ofñce

3'8- /

Daæ

Date
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âWcnrrrnl6
MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY AND

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1,201l, the County will eliminate hundreds of positions;

WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, are covered by the following labor agreements:

cba
Code

Union Contract

070 WSCCCE,'Council 2,
Local2lHD

Depañment of Public Health

080 WSCCCE, Council2,
Local2lAD

Department of Adult and Juvenile Detention

090 WSCCCE, Council2,
Local2lDC

District Court - Wages

260 WSCCCE, Council2,
Local 1652

Medical Examíner - Department of Public Health

263 WSCCCE, Council2,
Local 1652M

WorkSource - Department of Community and Human
Services

272 V/SCCCE, Council2,
Local 2084-FM

Department of Executive Services, Facilities Management
Division

273 WSCCCE, Council2,
Local 2084-SC

Superior Court - Staff (Wages Only)

274 WSCCCE, Council2,
Local 2084SC-S

Superior Court - Supervisors (Wages Only)

27s WSCCCE, Council2,
Local 1652R

lndustrial and Hazardous Waste

276 V/SCCCE, Council2,
Local 2084-5

Department of Adult and Juvenile Detention (Juvenile
Detention Division Supervisors)

Addre,ssing King County 201 I Budget Crisis - 20 I I COLA
Washington State Council of County and City Enployee.s, Council 2
000U03 l0 COLA-201 I Council 2 02
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WHEREAS, the national financial crisis, the County's structural financial imbalance, and
declining revenues have significantly impacted the County's ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 201 l.

NOW THEREFORE, King County and Washington State Councilof County and City
Employees, Council 2 agree as follows.

l. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 201I Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a20ll Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

^. 
20t2 coLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban V/age Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the cunent year). Zero floor and no ceiling.

B. 2013 COLA i

Employees shall be eligible to receive 95Yo of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban lrlVage Earners and Clerical rùy'orkers (CPI-W, July of the previous year
to June of the curreDt year). Zero floor and no ceiling.

C.2OI4 COLA
Employees shall be eligible to receive 95%o of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June ofthe current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more thanT9/o in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economíc measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 201 1,2012,2013
and2014, other forms of compensation adjustments as provided for in their collective bargaining

Addressing KingCounty 201I Budget Ch.vs - 20t I COLÀ'Washington State Council of Couniy antl City Enployees, Council
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agreement.

3. As determined by the.County, savings generated by forgoing a20ll Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss ofjobs held by

bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management

Insurance Committee for 201I through 2012.

5. The parties acknowledge that all parties have fulfrlled their obligations to engage in

collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King

County Councii and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be

handled putri*t tò the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through

December 31,2014.

For Washington State Council of Counly and City Employees,
Council2

For King County:

P ûl 7-tO
Patti Cole-Tindall, Director
Offìce of Labor Relations
King County Executive Office

Date
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