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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Legislative Analysts - King County Council)


	Labor Negotiator

	Sasha Alessi



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  2014 Cost-of-Living Adjustment (COLA) - The contract provides that bargaining unit employees receive COLA pursuant to the COLA memorandum of agreement addressing the 2011 budget crisis which provides the standard COLA calculation and economic downturn triggers to reopen on COLA.


	2.  Bargaining unit members will continue to be paid on the King County Salary Table pay ranges 72, 76, and 79.



	3. The Contract incorporates standardization of biweekly payroll administration regarding the accrual dates of personal holidays, administration of the vacation leave cap, and sick leave accruals for new employees.


	4.  The contract provides that the County may continue to assign persons outside the bargaining unit to perform duties of bargaining unit employees.



	5.  Bargaining unit employees continue to be subject to just cause suspension and discharge but if challenged, the County’s judgment will be upheld unless it is arbitrary or capricious.  In cases where the County’s determination is based on a documented process of performance management, it may not be challenged.


	6.  The contract provides that layoff determinations shall be based on knowledge, skills and abilities of the employee, the performance of the employee, and the needs of the employer.
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