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3.12.260 Leave of absence - military. 
A.  A leave of absence shall be granted, in accordance with applicable provisions of state or federal law, to any employee who voluntarily or upon demand by the Washington state or the United States government leaves his or her position with the county, either to determine his or her physical fitness to enter or to actually enter active duty or training in the United States Armed Forces, including without limitation the Washington National Guard, the United States Air National Guard, the United States Army National Guard, and the United States Coast Guard, or the United States Public Health Service Commissioned Corps. The leave of absence shall continue until the conclusion of the employee’s active duty service.  
B.  Employees are required to give their employing county agency advance notice of the need for military leave, preferably in writing, though oral notification is sufficient. Notice should be provided as soon as is reasonable under the circumstances, and, if feasible to do so, service members should provide thirty days advance notice; however, advance notice is not required if prevented by military necessity or otherwise impossible or unreasonable under the circumstances, to the extent provided in federal law and regulations. Written notice should be accompanied by a validated copy of the military orders ordering the active duty or active training duty. Oral notice should be supplemented as soon as is reasonable with a validated copy of the military orders. 
C.  An employee who (1) is eligible for benefits under K.C.C. 3.12.040, (2) volunteers or is ordered to serve in the Armed Forces or the United States Public Health Service Commissioned Corps, or to receive associated training that requires a leave of absence from the employee's county position, and (3) has exhausted annual military leave provided pursuant to state and federal law or a collective bargaining agreement, shall be granted a paid leave of absence from the employee's county position at the employee's regular base rate of pay less the amount of military pay to which the employee is entitled. The paid leave of absence shall continue until the conclusion of the employee’s active duty service in the Armed Forces or the United States Public Health Service Commissioned Corps. This section applies only to employees who volunteer or are ordered to serve in the Armed Forces or the United States Public Health Service Commissioned Corps no later than December 31, 2012, or whatever later date the council might designate by ordinance.  
D.  Receipt of the pay provided for in the preceding section is contingent upon the employee providing the employing county agency with supporting documentation verifying (1) the employee’s rank, (2) that the employee is on active duty, and (3) the amount of military pay to which the employee is entitled.. (Ord. 17223 § 2, 2011: Ord. 12422 § 3, 1996: Ord. 12014 § 26, 1995).


3.12.262 Extension of benefits to military personnel. 
A.  An employee who is eligible for benefits under K.C.C. 3.12.040 and who volunteers or is ordered to serve in the Armed Forces or the United States Public Health Service Commissioned Corps, or to receive associated training that requires a leave of absence from the employee's county position, shall continue to receive medical, dental, vision, and life insurance benefits, and shall continue to accrue vacation and sick leave, until the conclusion of the employee’s active duty service in the Armed Forces or the United States Public Health Service Commissioned Corps. 
B. Receipt of medical, dental, vision, and life insurance benefits and leave accruals is contingent upon the employee providing his or her employing county agency with supporting documentation verifying that the employee is on active duty. The documentation shall be provided by the employee upon commencing military leave, annually in September and upon leaving military service. (Ord. 17223 § 3, 2011: Ord. 12943 § 11, 1997: Ord. 9967 § 2, 1991).
