KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments)

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2015

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement determine the value of commercial and residential property in King County for assessment purposes; defend appraisals before the Board of Equalization and/or the State Tax Appeals Board; and collect, analyze, and maintain data related to residential and commercial property assessments.  They also identify and value new construction, which yields several million dollars in additional revenue for King County and the various taxing districts.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction-in-force is based on seniority.

	
	

	· Interest-Based Bargaining:
	Interest-based bargaining principles were used to bargain this agreement.

	
	

	· Diversity in the County’s Workforce:
	This agreement includes a comprehensive Equal Employment Opportunity/non-discrimination provision.

	
	

	· Contracting Out of Work:
	Contracting out bargaining unit work is prohibited except in emergency situations.

	
	

	· Labor / Management Committees:
	This agreement provides for a Labor/Management committee.

	
	

	· Mediation:
	Grievance mediation is provided with mutual agreement.

	
	

	· Contract Consolidation:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Health benefits are in accordance with agreements established by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this agreement as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is as provided by County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees covered by this agreement are paid biweekly.

	
	

	· Interest Arbitration Eligible:
	Employees covered by this agreement are not eligible for interest arbitration.

	
	

	· No strike provision:
	This agreement includes a comprehensive no-strike provision.

	
	

	· additional leave provisions:
	This agreement provides standard King County leave benefits.

	
	

	· Hours of Work:
	Employees covered by this agreement work a 35-hour week.

	
	

	· Performance Evaluations:
	This agreement provides for performance evaluations and employees receive evaluations annually.
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