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KI NG CO U NTY 1200 King County Courthouse

£ ] 516 Third Avenue
y . Seattle, WA 98104
Signature Report

King County
October 9, 2012

Ordinance 17432

Proposed No. 2012-0384.1 Sponsors Gossett, Phillips, Patterson and von
Reichbauer

AN ORDINANCE approving and adopting the collective
bargaining agreement and memorandum of agreement
negotiated by and between King County and International
Brotherhood of Teamsters Local 117 (Security Screeners)
representing employees in the King County sheriff's office;
and establishing the effective date of said agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The collective bargaining agreement and memorandum of
agreement negotiated by and between King County and International Brotherhood of
Teamsters Local 117 (Security Screeners) representing employees in the King County
sheriff's office and attached hereto are hereby approved and adopted by this reference
made a part hereof.

SECTION 2. Terms and conditions of the collective bargaining agreement shall

be effective from February 1, 2010, through and including December 31, 2014. Terms
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and conditions of the memorandum of agreement shall be effective from January 1, 2011,

15

16  through and including December 31, 2014.

17

Ordinance 17432 was introduced on 9/24/2012 and passed by the Metropolitan King

County Council on 10/8/2012, by the following vote:
Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,

Ms. Patterson, Ms. Lambert, Mr. Ferguson, Mr. Dunn and Mr.

McDermott
No: 0
Excused: 0
KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
Pl i
o
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APPROVED this IZ day ot OCTORER. 2012.

Dow Constantine, County Executive

Attachments: A. Agreement, B. Memorandum of Agreement
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AGREEMENT
by and between
KING COUNTY SHERIFF’S OFFICE
and
TEAMSTERS LOCAL UNION NO. 117
February 1, 2010 through December 31, 2014

ARTICLE 15 PURPOSE ..veoveeeeeeesoeesessssssssemmssesessssessssssssssmssssssssssssssssssssssssssssesessssecse
ARTICLE 2: NON-DISCRIMINATION .....ooooovemeoeeeseessssssssossmssssessessssssss s sssessssesssseeee
ARTICLE 3: UNION RECOGNITION AND MEMBERSHIP.........ocoosssssssremsreereneeecren
ARTICLE 4: MANAGEMENT RIGHTS w.oovvooveeereeeeessssssssssmsesssssesssssssssssssssssssessssessese
ARTICLE 5: CLASSIFICATIONS AND RATES OF PAY ...ccoooveorseronrsssresnesressnee
ARTICLE  6: HOURS OF WORK ...eoeoeoeeeroereeeesessesssssssssissssssessssssss s ssssssssssssssssssssssssss
ARTICLE 7: OVERTIME AND PREMIUMS ....oovvvororsressesccmssssssreresssssssssssssssssessssesee
ARTICLE 8: HOLIDAYS weovorreoreeereeeressssooeeroreenn e
ARTICLE  9: VAGCATIONS ... rteeritteirttcrrrnascesesseesserssiesassesresnsrrsnssssrsssssssstosssssessessnsssas
ARTICLE 10:  SICK LEAVE cooooooooeeeeseeeeeeeeeseesessessessssessesssssssssssssssssssssesssessesssssssssssssssse
ARTICLE 11:  PAID LEAVES o eeooeeoe oo soeeeeseeessessossssseessssssssssssresssssssssssssssessssesseseees
ARTICLE 12: MEDICAL, DENTAL AND LIFE PLAN ....oocooccccccmresssmssresssssesssesnessens
ARTICLE 13: SENIORITY - LAYOFF AND RECALL.....oooooeiecccerees e
ARTICLE 14: MISCELLANEOUS .oooooesrsoereesseeseessesessseessesssssssssesssssssssssssssssssssssseeees
ARTICLE 15: GRIEVANCE PROCEDURE........ooosoooooroeessessssissserssssssssssssssssesssssnsssesses
ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION..........cvceeurreree
ARTICLE 17: WAIVER CLAUSE ..ottt
ARTICLE 18: SAVINGS CLAUSE. ... remeoeoeeeeeemeressesesssssssssssssssrereses e
ARTICLE 19:  DURATION .....cooooeeeeerereeesessseessessomsssseeessssssssssssssssssssssssssesssssssssssssssssssess
ADDENDUM A: WAGES. ..o eeceooeeee e eeeeees e s soessoesssessesssessssssssssssssssssssssssssssssssosssssssssseee

MEMORANDUM OF AGREEMENT: ADDRESSING THE 2011 BUDGET CRISIS

ATTACHMENT A

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014

352C0212
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17432

hired or assigned into the bargaining unit on or after its effective date will on the thirtieth (30th) day
following the beginning of such employment become and remain members in good standing in the
Union or pay fees to the Union to the extent permitted by law. Provided, however, that nothing
contained in this Section will require employees to join the Union who can substantiate, in
accordance with existing law, bona fide religious tenets or beliefs that prohibit the payment of dues or
initiation fees to Union organizations. Such employees will pay an amount of money equivalent to
regular Union dues and initiation fees to a non-religious charity or to another charitable organization
mutually agreed upon by the employee and the Union. Employees will furnish proof to the Union
each month that such payment has been made.

3.3 Separation - Failure by an employee to satisfy the requirements of Section 3.2 will
constitute cause for dismissal; provided, that the King County Sheriff’s Office has no duty to act until
the Union makes a written request for discharge and verifies that the employee received written
notification of the delinquency including the amount owing, the method of calculation, and the
notification that the non-payment after a period of no less than seven (7) days will result in discharge
by the King County Sheriff’s Office. A copy of each written notification will be mailed to the King
County Sheriff’s Office concurrent with its mailing to the employee.

3.4 Payroll Deduction - Upon receipt of written authorization individually signed by an

employee, the King County Sheriff’s Office will have deducted from the pay of such employee the
amount of dues and initiation fees as certified by the Union and will transmit the amount to the
Union.

3.5 Indemnification - The Union will indemnify and hold the King County Sheriff’s Office

harmless against any claims made and against any suit instituted against the County on account of any
check-off of dues and initiation fees for the Union. The Union agrees to refund to the King County
Sheriff’s Office any amounts paid to it in error upon presentation of proper evidence thereof.

3.6 Notice of Recognition - The King County Sheriff’s Office will require all new employees

hired, transferred, or promoted into a position included in the bargaining unit to sign a form which
will inform them of the Union’s exclusive recognition. One (1) copy of the form will be retained by

King County Sheriff’s Office, one (1) copy will be given to the employee and the original will be sent

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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to the Union. The King County Sheriff’s Office will notify the Union when an employee leaves the
bargaining unit.

3.7 Payroll Deduction for Political Contributions - The King County Sheriff’s Office shall,

upon receipt of a written authorization form that conforms to legal requirements, deduct from the pay
of a bargaining unit employee the amount of contribution the employee voluntarily chooses for
deduction for political purposes and shall transmit the same to the Union/designee, in accordance
with instructions provided by the Union.

3.8 New Employee Orientation - The Union will be allowed thirty (30) minutes of

presentation time to speak to new employees on matters concerning the rights of employees,
responsibilities of the Union, and services available to the membership. The thirty (30) minute
presentation will be scheduled as soon as practicable following notification to the Union. The
designated Business Representative will be notified of all new employees. The notice will be
provided no later than fourteen (14) calendar days after the new employee’s first day of work.
Following such notice, the designated Business Representative will notify the Sheriff’s Office of the
need for the presentation. A Business Representative and/or local Shop Steward will be responsible
for the presentation. When a Shop Steward makes the presentation the Shop Steward will experience
no loss of salary nor will off-shift presentation time be considered as “time worked” for purposes of
computing call back or overtime.

ARTICLE 4: MANAGEMENT RIGHTS

4.1 General - The Union recognizes the prerogatives of the King County Sheriff’s Office to
operate and manage its affairs in all respects in accordance with its responsibilities and powers of
authority, subject to the terms and conditions of this Agreement.

4.2 Rights Enumerated - Unless modified by this Agreement, the King County Sheriff’s

Office shall have the right to determine staffing levels and work locations; recruit, examine, hire,
appoint, promote, train, layoff, and discipline and discharge regular employees for just cause; direct
and assign the work; develop and modify classification specifications; allocate positions to those
classifications; allocate employees to those positions; determine work shifts and work schedules;

schedule and assign overtime work; establish the methods, means and processes by which work is

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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work schedule of the work unit,

5.2 STEP Advancement - A regular employee may be hired at STEp I of the wage range

the classiﬁcation, the employee will move from the initia) STEP hired to the hext wage STEP in the

period. STEP increases thereafter wil] be annually, on the date
nitial hire into the classification untj] the top STEP is reached.

An employee working less than full-time wi}] receive STEP increases prorated based on the full-time

attached to thig Agreement,

February 1, 2010 thr
352C0272
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5.6 COLA - Effective January 1, the rates of pay set forth under Addendum A of each year of
this Agreement will be increased as provided for under the cost-of-living Memorandum of Agreement

International Brotherhood of Teamsters Local 177 Security Screeners - King County Sheriff’s Office
ough Decembey 31,2014
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5.7 Qut-of-Classification - An employee may be temporarily assigned in writing by the

manager/designee to a higher paid classification under this Agreement when the hjgger-level duties
and responsibilities comprise the majority of the work performed. The employee will be paid at the
first STEP of the higher paid classification that provides an increase of at least five (5) percent above
his/her base hourly rate of pay for the hours so assigned. In the event that the employee works out-of-
classification in excess of thirty (30) continuous days, all compensated hours will be at the higher rate
of pay. Such assignments will not be used to supplant positions or violate Union jurisdictional rights.

An employee assigned by the ma’n;—ger/designee to perform the duties of a lower paid classification on

| @ temporary basis will not have a reduction of wages.

5.8 Lead Assignment - An employee may be temporarily assigned in writing by the

manager/designee to perform lead duties. The employee will be paid seven and one-half (7-1/2)
percent above his/her base hourly rate of pay. In the event that the employee works as a lead in
excess of thirty (30) continuous days, all compensated hours will be at the higher rate of pay. This
provision will be superseded by lead level classifications in the attached Addendum A, if such
classifications have a higher wage rate than the employee’s base hourly rate of pay.

ARTICLE 6: HOURS OF WORK

6.1 Standard Five-Eight (5-8) Work Schedule - The standard work schedule will consist of

five (5) consecutive work days not to exceed eight (8) hours each, exclusive of the meal period and
not to exceed forty (40) hours per workweek, Monday through Friday inclusive.
6.1.1 Four-Ten (4-10) Work Schedule - There may be established a work schedule

comprising of four (4) consecutive work days of ten (10) consecutive hours each work day exclusive
of the meal period and not to exceed forty (40) hours per workweek. An established four-ten (4-10)
work schedule will provide for three (3) consecutive days off, one of which will be a Saturday and/or
a Sunday. |

6.1.2 Additional Work Schedules - By mutual agreement, additional work schedules
may be established.

6.1.3 Overtime - The additionai hourly compensation (shift premium) paid to

employees assigned to second or third shift will not be paid for overtime hours worked by employees

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff’s Office
February 1, 2010 through December 31, 2014
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who are assigned to first shift.

6.2 Bid Postings - All newly established on-going work schedules (days of work), shifts
(hours of work) and vacant positions in the work unit will be posted on work site bulletin boards.
Employees within the specific classification in the affected work unit will have the opportunity to bid
by seniority order for the work schedule, shift or vacancy. Absent adequate interest, the King County
Sheriff’s Office may assign employees within the classification in the affected work unit to the
remaining work schedules, shifts or vacancies by using inverse seniority order. Changes to work
schedules or shifts will normally require a fourteen (14) day notice to affectegemployees. Work
units are defined in Addendum A.

6.2.1 Altering of Work Schedule - No employee will have his/her work schedule

altered for the purpose of avoiding the payment of overtime except when an employee bids for such
change as provided in Section 6.3. No employee will be required to work on his/her scheduled day
off in lieu of the employee’s scheduled workday. An employee will not receive overtime pay for
working on Saturday or Sunday if either one or both of the days are part of his/her regular work
schedule, except as provided for under Article 7.

6.3 Planned Work Schedule and/or Shift Change - The manager/designee may temporarily

change an employee’s work schedule and/or shift for planned projects. Such change will normally
require at least a fourteen (14) day notice to the employee.

6.4 Unanticipated/Work Schedule and/or Shift Change - At least eight (8) hours of

advance notice will be given to an employee prior to temporarily changing the employee’s work
schedule and/or shift to perform unanticipated projects and/or operations.

6.5 Temporary Schedules - A temporary employee will be hired at Step 3. After two
thousand eighty (2080) hours of work as a Security Screener, temporary employees will advance to
the next higher step on the pay range.

6.6 Work Schedule - Employees will be scheduled to work when needed. The establishment
of shifts and workweek schedules is vested solely with the County and may be changed to meet
operational needs. The normal shift will be eight (8) hours inclusive of the meal period. Employees

will be given fourteen (14) days advance notice of planned shift and/or workweek schedule changes;

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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requests in writing. Employees who accrue compensatory time shall be allowed to carry up to sixty
(60) hours of compensatory time at any given time. Compensatory time will accrue at the rate of one
and one-half (1-1/2) hours for every overtime hour worked.

If the request for compensatory time will result in an over accrual, the overtime work will be
compensated with overtime pay. A denial of a request to be compensated for overtime hours worked
with compensatory time rather than overtime pay is within the sole discretion of management and is
not subject to the grievance procedure of this collective bargaining agreement, but may be discussed
in Labor Management Meetings.

7.4.1 Compensatory Time in Lieu of Overtime Pay - On each May 31 and

November 30, employees with accrued compensatory time will be permitted to request cash out of all,
or a portion of such time, to the half hour, if they so desire. Payments will be made as soon as
practicable, but no later than the second paycheck following the request.

7.5 Overtime Authorization - All overtime will be authorized in advance by the

manager/designee in writing, except in emergencies. Saturday and Sunday work will not be
considered overtime when it is a regularly scheduled workday for the employee except as provided
for under Article 7.

7.6 Callout Premium - A minimum of four (4) hours at the overtime rate will be paid for

each callout. Where such overtime exceeds four (4) hours, the actual hours worked will be paid at the
overtime rate.

7.6.1 Callout - A “callout” will be defined as a circumstance where an employee has
left the work premises and is subsequently required to report back to work prior to his/her next
normally scheduled shift. An employee who is called out before the commencement of his/her next
regular shift will be compensated in accordance with the provisions of Section 7.6; provided,
however, in the event the employee is called back to work within four (4) hours of his/her next
regular shift, the employee will be compensated at the overtime rate for only the hours immediately
preceding the start of his/her next regular shift.

7.7 Emergency Work Premium - Emergency work other than the normal scheduled shift or

special schedule and/or shift not enumerated in Articles 6 or 7 will be credited as such and will be

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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compensated as overtime. In the event this overtime work is accomplished prior to the normal
working hours and the employee subsequently works his/her regular shift, the regular shift will be
compensated at the employee’s regular, hourly rate of pay.

ARTICLE 8: HOLIDAYS

8.1 Holidays Observed - Regular, probationary, provisional and term-limited temporary

employees (herein referred to as: “leave eligible employees”) who work a full-time work schedule

will be granted the following holidays with pay:

New Year’s Day January 1st

Martin Luther King, Jr.’s Birthday | Third Monday in January
Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day First Monday in September
Veterans’ Day November 11th

Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Day Day Following Thanksgiving Day
Christmas Day December 25th

and any day designated by public proclamation of the President or Governor as a legal holiday and as
approved by the Council.

8.1.1 Part-time Employees - Leave eligible employees who work a part-time work

schedule will be granted each of the holidays identified in Section 8.1 with pay prorated to reflect
their normally scheduled work week.

8.2 Holidays on Scheduled Day Off - Whenever a holiday occurs during a full-time leave

eligible employee’s regularly scheduled day off, such employee either will receive compensation for
the holidays identified in Section 8.1 or management will designate as an alternative holiday either

the regularly scheduled workday before or after the holiday. Management will establish and notify

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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Tnternational Brotherhood of Teamsters Local 117 - Security Screeners - King County
February 1, 2010 through December 31, 2014
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affected employees of an alternative holiday schedule no later than Decembet 15 of the preceding

8.3 4-10 Employees - A full-time leave eligible employee on 2 4-10 work schedule may have

two (2) hours of his/her accrued vacation leave applied in order to be compensated ten (10) hours for
schedule may have their schedule changed by the County o 2 5-8 work schedule during weeks which
8.4 Personal Holidays - Leave eligible employees will receive tWo 2) additional personal

personal holiday for part-time regular employees will be pro-rated to reflect their normally scheduled
work week. T hese two (2) holidays will be added to accrued vacation o1 the first of October and the

first of November of cach year. These days will be used in the same manner as any vacation day
lidays Fallingon3a Weekend - FOT those leave eligible employees whose regular

preceding Friday and holidays falling on 2 Qunday will be observed on the following Monday. For
those leave eligible employees whose regular work schedule requires working on 2 Qaturday and/or 3
Sunday, holidays falling on these days will be observed on the actual date of the holiday.

8.6 Maximum Accrual - Leave eligible employees will receive no more than a maximum of

eight (8) hours per holiday fora total of ninety-six (96) hours per year of hotiday pay in any one )]

8.7 Pay Status - To be eligible for holiday pay- the employee must be in pay status on the
employee’s work day before and the employee’s work day after the holiday. However, an employee
who has successfully completed at least five (5) years of service and who retires at the end of the
month in which the last regularly scheduled work day is 2 holiday will be eligible for holiday pay if
the employee i in a pay status the day before the day observed as the holiday.
8.8 Premium Pay - Work performed bya leave-eligible employee on 2 holiday shall be paid

at one and one-half (1 -1/2) times the employee’s regular rate, in addition 10 the holiday pay-

working a 4-10 work

{he vacation plan. The

will be observed on the

Sheriffs Office
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ARTICLE 9: VACATIONS

9.1 Accrual Schedule - Regular, probationary, provisional and term-limited temporary

employees (herein referred to as: “leave eligible employees™) will accrue vacation leave benefits as

described in and further qualified by this Article.

EQUIVALENT ANNUAL VACATION
_ FOR FULL-TIME EMPLOYEE
Full Years of Working Days Hours based on
Service Per Year 40-hr workweek
(Beginning) ‘

0-5 12 926

6 15 120

9 ‘ 16 128

11 20 160

17 21 168

18 22 176

19 23 184

20 24 192

21 25 200

22 26 e 208

23 27 216

24 28 224

25 29 232

26 30 240

9.1.1 Part-time Employees - Leave eligible employees who work a part-time work

schedule will accrue vacation leave in accordance with the vacation leave schedule set forth in

Section 9.1, prorated to reflect their normally scheduled work week.

International Brotherhood of Teamsters Local 117 - Security Screeners - ng County Sheriff's Office
February 1, 2010 through December 31, 2014

352C0212

Page 11




0 9 A N B W -

[ o () o [ [N [ (3] ~ [ 3] k. Y ok b b Jamd b ot [ sk
0 ~J N N A W N S YN D R W NN = Do

17432

9.2 Vacation Accrual - Leave eligible employees will accrue vacation leave from their date

of hire in a benefit eligible position.

9.3 Maximum Accrual - Leave eligible employees who work a full-time work schedule may
accrue up to sixty (60) days vacation leave. Leave eligible employees who work a part-time work
schedule may accrue vacation leave up to sixty (60) days prorated to reflect their normally scheduled
workday. Leave eligible employees will use vacation leave beyond the maximum accrual amount
prior to December 31 of each year. Failure to use vacation leave beyond the maximum amount will
result in forfeiture of the vacation leave beyond the maximum amount, unless the employee has
received approval in accordance with King County Sheriff’s Office policies and procedures to carry
over vacation time in excess of the maximum amount.

9.4 Vacation Eligibility - A leave eligible employee cannot take or be paid for vacation leave

until he/she has successfully completed the first twelve (12) months of King County Sheriff’s Office
service in a leave eligible position. If a leave eligible employee leaves King County Sheriff’s Office
employment prior to successfully completing the first twelve (12) months of King County Sheriff’s
Office service in a leave eligible position, he/she will forfeit and not be paid for accrued vacation
leave. A leave eligible employee will be paid for accrued vacation leave to his/her date of separation
up to the maximum accrual amount if the employee has successfully completed the first twelve (12)
months of King County Sheriff’s Office service. Payment will be the accrued vacation leave
multiplied by the employee’s rate of pay in effect upon the date of leaving King County Sheriff’s
Office employment less mandatory withholdings.

9.5 A leave eligible employee will not use or be paid for vacation leave until it has accrued
and such use or payment is consistent with the provisions of this Article.

9.6 Work While on Vacation - No employee will work for compensation for King County in

any capacity during the time that the employee is on vacation leave.

9.7 Partial Day Increments - Vacation leave may be approved in one-quarter (1/4) hour

increments.

9.8 Payment to Assigns and Heirs - In cases of separation from King County Sheriff’s

Office employment by death of an employee with accrued vacation leave and who has successfully

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014 )
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per month. The employee is not entitled to sick leave if not previously earned.

10.2 Vacation as an Extension of Sick Leave - During the first six (6) months of service in

a leave eligible position, leave eligible employees may, be approved to use any accrued days of
vacation leave as an extension of sick leave. If an employee does not work a full six (6) months in a
leave eligible position, any vacation leave used for sick leave must be reimbursed to the King County
Sheriff’s Office upon termination.

10.3 Partial Day Increments - Sick leave may be approved in one quarter (1/4) hour

increments.

10.4 Unlimited Accrual - There will be no limit to the hours of sick leave benefits accrued
by a leave eligible employee.

10.5 Restoration following Separation - Separation from employment except by reason of
retirement, layoff for non-disciplinary medical reasons, will cancel all sick leave accrued to the leave
eligible embloyee as of the date of separation. Should a regular employee resign in good standing, be
laid off or separated for non-disciplinary medical reasons and return to King County Sheriff’s Office
employment within two (2) years, his/her accrued sick leave will be restored.

10.6 Pay upon Separation - A regular or probationary (who has previously achieved career

service status) employee who has successfully completed at least five (5) years of King County
Sheriff’s Office service and who retires as a result of length of service or who separates by reason of
death will be paid, or his/her estate as provided for by RCW Title 11, as applicable, an amount equal
to thirty-five percent (35%) of his/her unused, accumulated sick leave multiplied by the employee’s
rate of pay in effect upon the date of leaving King County Sheriff’s Office employment, less
mandatory withholdings.

10.7 Leave Without Pay for Health Reasons - An employee must use all of his/her sick

leave before taking unpaid leave for his/her own health reasons. If the injury is compensable under
the King County Sheriff’s Office workers compensation program, then the employee has the option to
augment or not augment time loss payments with the use of accrued sick leave.

10.8 Leave Without Pay for Family Reason - For a leave for family reasons, the employee

will choose at the start of the leave whether the particular leave would be paid or unpaid; but, when

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office
February 1, 2010 through December 31, 2014
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1. The employee has been employed by the King County Sheriff’s Office for
twelve (12) months o—r—more and has worked a minimum of one thousand forty (1040) hours in the
preceding twelve (12) months,

2. The family member is the employee’s spouse or domestic partner, the
employee’s child, a child of the employee’s spouse or domestic partner, the parent of the employee,
employee’s spouse or domestic partner or an individual who stands or stood in loco parentis to the
employee, the employee’s spouse or domestic partner; and,

3. The reason for the leave is one of the following:

a. The birth of a son or daughter and care of the newborn child, or
placement with the employee of a son or daughter for adoption or foster care, if the leave is taken
within twelve (12) months of the birth, adoption or placement;

b. The care of the employee’s child or child of the employee’s spouse
or domestié partner whose illness or health condition requires treatment or supervision by the
employee; or

c. The care of a family member who suffers from a serious health
condition.

4. The parties agree that to the extent Washington State law provides greater
benefits for the use of paid leave for family care, the state law shall prevail.

10.11 Unpaid Leave - An employee who has been employed by the King County Sheriff’s
Office for twelve (12) months or more and has worked a minimum of one thousand forty (1040)
hours in the preceding twelve (12) months, may take a total of up to eighteen (18) work weeks uhpaid
leave for his or her own serious health condition, and for family reasons as provided in Sections

10.10.F and 10.10.G combined, within a twelve (12) month period. The leave may be continuous,

which is consecutive days or weeks, or intermittent, which is taken in whole or partial days as needed.

Intermittent leave is subject to the following conditions:
A. Birth or Adoption - When a leave is taken after the birth or placement of a child
for adoption or foster care, an employee may take leave intermittently or on a reduced leave schedule

only if authorized by the employee’s manager/designee.
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child, who is: under eighteen (18) years of age; or is eighteen (18) years of age or older and incapable

of self care because of mental or physical disability.

10.14 Term-Limited Temporary Employees - A term-limited temporary employee who,

contiguous with his/her term-limited temporary employment becomes a regular employee shall have
his/her accrued sick leave accruals carried over with the regular appointment.'

ARTICLE 11: PAID LEAVES

11.1 Donation of Vacation and Sick Leave Hours.

A. Vacation leave hours

1. Approval Required - An employee eligible for paid leave may donate a
portion of his/her accrued vacation leave to another employee eligible for paid leave benefits. Such
donation will occur upon written request to and approval of the donating and receiving employee’s
department director(s), except that requests for vacation donation made for the purposes of
supplementing the sick leave benefits of the receiving employee will not be denied unless approval
would result in a departmental hardship for the receiving department.

2. Limitations - The number of hours donated will not exceed the donor’s
accrued vacation credit as of the date of the request. No donation of vacation hours will be permitted
where it would cause the employee receiving the transfer to exceed his/her maximum vacation
accrual.

3. Return of Unused Donations - Donated vacation leave hours must be used

within ninety (90) calendar days following the date of donation. Donated hours not used within
ninety (90) days or due to the death of the receiving employee will revert to the donor. Donated
vacation leave hours will be excluded from vacation leave payoff provisions contained in this Article.
For purposes of Section 11.1.A , the first hours used by an employee will be accrued vacation leave
hours.

B. Sick leave hours

1. Written Notice Required - An employee eligible for paid leave may

donate a portion of his/her accrued sick leave to another employee eligible for leave benefits upon

written notice to the donating and receiving employee’s department director(s).
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2. Minimum Leave Balance Required (Donor) - No donation will be

permitted unless the donating employee’s sick leave accrual balance immediately subsequent to the
donation is one hundred (100) hours or more. No employee may donate more than twenty-five (25)
hours of his/her accrued sick leave in a calendar year.

3. Return of Unused Donations - Donated sick leave hours must be used

within ninety (90) calendar days. Donated hours not used within ninety (90) days or due to the death
of the receiving employee will revert to the donor. Donated sick leave hours will be excluded from
the sick leave payoff provisio;l_s contained in this Agreement, and sick leave restoration provisions
contained in this Agreement. For purposes of Section 11.1.B, the first hours used by an employee’

will be accrued sick leave hours.

C. No Solicitation - All donations of vacation and sick leave made under this Article

are strictly voluntary. An employee is prohibited from soliciting, offering or receiving monetary or
any other compensation or benefits in exchange for donating vacation or sick leave hours.

D. Conversion Rate - All vacation and sick leave hours donated will be converted to

a dollar value based on the donor’s straight time hourly rate at the time of donation. Such dollar
value will then be divided by the receiving employee’s hourly rate to determine the actual number of
hours received. Unused donated vacation and sick leave will be reconverted based on the donor’s
straight time hourly rate at the time of reconversion.

11.2 Leave - Organ Donors - The manager/designee will allow an employee eligible for paid

leave who is voluntarily participating as a donor in life-giving or life-saving procedures such as, but
not limited to, bone marrow transplants, kidney transplants, or blood transfusions up to five (5) days
paid leave provided;

A. Notification - The employee gives the manager/designee reasonable advance
notice of the need to take time off from work for the donation of bone marrow, a kidney, or other
organs or tissue where there is a reasonable expectation that the employee’s failure to donate may
result in serious illness, injury, pain or the eventual death of the identified recipient.

B. Provider Certification - The employee provides written proof from an accredited

medical institution, organization or individual as to the need for the employee to donate bone marrow,
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time off with pay for the purpose of participating in King County Sheriff’s Office qualifying or
promotional examinations. This will include time required to complete any required interviews.

11.7 Military Leave - A leave of absence for active military duty or active military training

duty will be granted to eligible employees in accordance with applicable provisions of state and/or
federal law; provided, that a request for such leave shall be submitted to the manager/designee in
writing by the employee and accompanied by a validated copy of military orderé ordering such active
duty or active training duty.

ARTICLE 12: MEDICAL, DENTAL AND LIFE PLAN

12.1 Maintenance of Benefits - The King County Sheriff’s Office presently participates in

group medical, dental and life insurance programs for eligible regular, probationary, provisional and
term-limited temporary employees and their eligible dependents. The King County Sheriff’s Office
will maintain the current level of benefits under its group medical, dental, vision and life insurance

programs during the life of this Agreement except as may be otherwise provided for in Section 12.2.

12.2 Insurance Committee - There will be a Joint Labor Management Insurance Committee

comprised of representatives from the County and the Labor Union Coalition. The function of the
Joint Labor Management Committee will be to review, study and make recommendations relative to
existing medical, dental, vision and life insurance programs. The County and the Union will
implement any changes in employee insurance benefits which result from any agreement of the Joint
Labor Management Committee.

12.3 Premiums While Off Work Due to On-the-Job Injury or Illness - The King County

Sheriff’s Office shall continue to provide medical insurance coverage at no cost for active employees
and their dependents for those months they are unable to work due to an on-the-job injury or on-the-
job illness and are receiving no sick leave or vacation benefits. The total number of months of
medical insurance coverage provided for under this Section shall not exceed twelve (12) months or
the number of months for which the employee continues to receive paid sick leave and/or paid
vacation leave benefits, whichever is the greater.

ARTICLE 13: SENIORITY - LAYOFF AND RECALL

13.1 Seniority Rights - Regular employees will be afforded the right to utilize their seniority
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the bargaining unit and is no longer covered under this Agreement, and returns to the bargaining unit
within twelve (12) months of the promotion or transfer, the employee will resume his/he—r_senion'ty
which he/she had on the date of the promotion or transfer.

A regular employee who is promoted to another King County position and does not complete
the probationary period may elect to return to the former position within six (6) months if the former
position i1s vacant and available. If the position is not available, and as a result the employee
separates from King County Sheriff’s Office service, the employee will be entitled to recall rights to
the former classification in accordance—with Section 13.9, as if the employee had been laid off on the

date of separation.

13.5 Seniority will be defined as follows:

+ “Classification Seniority” will be defined as regular employee’s total length of
service within a specific classification covered by this Agreement.

* “Division .Seniority” will be defined as a regular employee’s total length of service
within a division of a department covered by this Agreement.

* “Departmental Seniority” will be defined as a regular employee’s total length of
service within a department.

* “Bargaining Unit Seniority” for purposes of this Agreement, will be defined as a
regular employee’s total length of service within a classification(s) covered by this Agreement.

+ “County Seniority” will be defined as a regular employee’s total length of service
with the County in a career service position.

13.6 Forfeiture of Seniority - Seniority rights will be forfeited for any of the following

causes:
» Discharge for just cause.
» Promotion or transfer outside of the bargaining unit for one (1) or more years, except
in case of layoff in which case it is two (2) years.
* Resignation; provided, however, in the event a regular employee who has completed
his/her probation period is rehired to a classification covered under this Agreement within twelve (12)

months from the date of his/her termination or resigﬁation, the employee will then be credited with all
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his/her seniority credits previously existing on his/her last day worked.

13.7 Reduction in Work Force Procedure - In the event of a reduction-in-force, the King

County Sheriff’s Office will lay off the regular employee in the classification affected who has the
least Classification Seniority within his/her division. Prior to any layoff, all term-limited temporary,
provisional, temporary and probationary employees in the classification within the affected division
of the department will be separated first. Where two (2) or more regular employees have the same
Classification Seniority, the more senior employee will be the one who has the most seniority by
applying the—following seniority tie breakers in this order: 1) Division, 2) Department, 3) Bargaining
Unit, 4) County, 5) total number of compensated hours, 6) a random method by mutual agreement.

13.8 Bumping Rights - A regular employee who becomes displaced due to a reduction-in-
force will be permitted to use his/her Classification Seniority to displace or “bump out” the least
senior regular employee occupying the same classification. The employee will also be permitted to
use his/her bargaining unit seniority to displace or “bump out” the least senior regular employee
occupying a classification within which the bumping regular employee had previously attained
seniority status.

13.8.1 Displaced Employees - A regular employee who becomes displaced due to

another regular employee’s exercise of Section 13.8, will also be afforded the right to displace or
“bump out” the least senior regular employee in his/her classification in a similar manner.

13.9 Recall from Layoff - A regular employee displaced due to a reduction-in-force will be

recalled to his/her classification in the inverse order of layoff subject to his/her ability to perform the
work of the position for which he/she is recalled. A regular employee will be removed from the recall
list after two (2) years from the date of layoff, or the employee is recalled, or the employee fails to
accept or report to work after being recalled, or the employee requests to be removed from the recall
list.

ARTICLE 14: MISCELLANEOUS

14.1 Seniority Lists - The King County Sheriff’s Office will transmit to the Union a current
listing of all employees in Addendum A in February and August of each year. Such list will indicate

the name of the employee, job classification, classification seniority date and current work location.
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14.2 Contracting of Work - The King County Sheniff's Office will not contract out work

which the members of the Union have historically performed unless it is required by law oris a
business necessity due to an emergency situation ot to augment the workforce on a short-term,
temporary basis. Except for emergency situations, the King County Sheriff’s Office will provide

notice to the Union of its intent to contract out and, upon request, bargain the decision and/or effects

of that decision. Except as provided herein, under no circumstance will the King County Sheriff’s
Office agree to any contracting out ofbargaining unit work.
1;3 Election to Union Office - A regular employee elected or appointed to an office in the
Union, which requires all of his/her time will be given an unpaid leave of absence up to one (1) year
without pay upon written application. T his provision does not apply to appointed shop stewards in
the exercise of their duties which fall under Section 14.10.
Mileage Reimbursement - All employees Who have been authorized to use their own

14.4 g

transportation on King County Sheriff’s Office business will be reimbursed at the rate established by

King County ordinance.
14.5 Parking - The County agrees t0 maintain the current practice of providing parking for
the lead worker. Employees may request validation of a parking receipt for the downtown County
garage. Such requests may be granted on a case by case basis if the Supervisor of designee
determines it is in the County’s intérest to pay for an employee’s parking.
14.6 Polygraph - Employees under this Agreement ar¢ subject to pre-hire polygraph testing
pursuant {0 RCW 49.44.120.

14.7 King County Labor-Management Committee(s) - The King County Sheriff’s Office
and the Union recognizes the importance of a collective bargaining and employee relations climate in
the King County Sheriff's Office that encourages cooperative efforts and joint problem—solving

amongst all involved parties to better serve the public, increase productivity, reduce waste, improve

safety, improve morale, and recruit, train and retain quality employees. In the interest of meeting

these challenges, the King County Sheriff’s Office and the Union agrees to establish labor-

management committee(s) where mutually agreed.

.14.8 Biweekly Payroli - If during the life of this Agreement the Council adopts @ biweekly
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payroll plan, the parties agree to adopt the plan. The right to define and implement a new payroll
system, including but not limited to a biweekly payroll system, is vested exclusively in King Cox—l—nty.
Implementation of such system may include a conversion of wages and leave benefits into hourly
amounts and the parties recognize King County’s exclusive right to make the changes necessary to
implement such payroll system.

14.9 Bulletin Boards - The King County Sheriff’s Office agrees to permit the Union shop
stewards and business representatives to post on designated King County Sheriff’s Office bulletin
boards the announcement of meetings, election—of officers, and other Union material; provided, there

is sufficient space beyond what is required by the King County Sheriff’s Office for normal business

operations.

14.10 Shop Stewards - Shop stewards may conduct representational responsibilities
including attending grievance, Weingarten and Loudermill meetings during his/her regular scheduled
shift, without a loss of regular compensation, if excused from work by the employee’s
manager/designee.

14.11 Safety - The King County Sheriff’s Office, Union and employees agree to comply with
all applicable safety laws and regulations. In the event an employee discovers or identifies an unsafe
condition he/she will immediately notify the manager/designee. No employee will be disciplined for
reporting an unsafe condition. No employee will be required to use unsafe equipment or work in an
unsafe environment.

14.12 Bus Pass - The King County Sheriff’s Office agrees to maintain the current bus pass
benefit for eligible employees for the term of this Agreement.

14.13 Uniforms - The County agrees to provide uniforms to employees as agreed to during
the 2011-2012 negotiations.

14.14 Filling of Vacant Positions - Prior to the initiation of any open competitive process to

£l a vacant bargaining unit position, the King County Sheriff’s Office will provide notice of the
vacancy to all regular employees within the classification within the bargaining unit. A copy of the
vacancy will be posted on the workplace bulletin board. Any regular member of the bargaining unit

holding a position within the same classification as that of the vacant position will be given the
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became effective,

16.2 Emgloxer Protection - Upon notification i writing by the King County Sheriff's

Office to the Union that any of its membersg are engaged in a work stoppage, the Union wi]]

members to cegge engaging in such work Stoppage.

16.3 Discipline - Any employee panicipating in such work Stoppage or in other ways
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ADDENDUM A

International Brotherhood of Teamsters Local No. 117

Union Code: F18

WAGES
Job Class PeopleSoft | Classification Title Pay | _ Steps*
Code Job Code Range
5220000 522002 Security Screener 30 1-2-3-4-5
5220600 522102 Security Screener - Lead 33 1-2-3-4-5
* These Steps equate to Steps 2-4-6-8-10 on the King County “Squared” Pay Schedule
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN '
KING COUNTY AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117
(SECURITY SCREENERS - KING COUNTY SHERIFF’S OFFICE)
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International Brotherhood of Teamsters Local 117
(Security Screeners - King County Sheriff’s Office)

¢cba | Union Contract
Code

352 | Teamsters Local 117 Security Screeners - King County Sheriff’s Office

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
~ declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011. '

NOW THEREFORE, King County and International Brotherhood of Teamsters Local 117 agree
as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling,

Addressing King County 2011 Budget Crisis - 2011 COLA
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. '

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

Addressing King County 2011 Budget Crisis - 2011 COLA
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Brotherhood of Teamsters Local 117:

QM{MW - Y2 T7-( )

Date
For King County:
_ -~ y - —
2 [M /1/4%%/ Y25
Patti Cole-Tindall, Director Date
Office of Labor Relations

King County Executive Office
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