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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Information Technology) and four memoranda of agreement


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X4
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Bargaining unit consolidation:  This collective bargaining agreement (CBA) combines the non-supervisor Information Technology employees from three separate bargaining units into a single bargaining unit.


	2.  Layoff Language:  This CBA now clearly identifies the process and procedure that will be followed for an employee to bump a less-senior employee, provided they are in the same layoff group and the bumping employee is qualified to perform the duties of the position they are bumping into.


	3.  Performance Appraisals:  This CBA requires that all employees, particularly all employees that work in the Department of King County Information Technology, adhere to the same evaluation, scoring system, and scale for purposes of step progression and eligibility for merit pay.  (Except employees in the Department of Judicial Administration who will retain their current system)


	4.  Seniority Definition:  This CBA provides a standard seniority definition for all employees within the bargaining unit, including the approximately 100 employees that joined this bargaining unit from other bargaining units at the County.


	5.  Prohibition on Intimidating or Bullying Behavior:  This CBA provides for increased awareness and intervention of inappropriate behavior before it rises to the level of workplace harassment or violence.


	6.  Duration:  This CBA covers January 1, 2012, through June 30, 2013.
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