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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees’ Association (Department of Transportation - Staff, Interest Arbitration) and Memorandum of Agreement


	Labor Negotiator

	Jim Meith



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  First Collective Bargaining Agreement (CBA) for this bargaining unit.


	2.  The cost-of-living adjustments (COLAs) for 2011 through 2013 follow the standard County settlement agreed to with other labor organizations.


	3.  The agreement includes a 1.5% market adjustment effective January 1, 2008 and effective with the implementation of this agreement, all current employees will receive a onetime lump sum payment of $2,000.


	4.  The agreement includes a Memorandum of Agreement that provides for a wage reopener for COLAs when significant negative shifts in economic and fiscal conditions occur during the term of the CBA.



	5.  Health Benefits will be the same as negotiated by the Joint Labor Management Insurance Committee.


	6.  The majority of the language in the CBA mirrors that of the previous arbitrated agreements.  There are grammatical and other minor revisions that clarify and/or bring the language into agreement with actual current practice.
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