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SUMMARY 

Proposed Ordinance 2012-0310 (pp. 135-36 of these materials1) would approve a 
collective bargaining agreement (CBA), including two memoranda of agreement 
(MOAs), between King County and the Professional and Technical Employees, Local 
17. The CBA (pp. 137-75) and MOAs (pp. 169-75) cover six Emergency Management 
Program Managers in the Department of Executive Services (DES). 

1. Term of the CBA 

The CBA covers the three-year period from 1 April 2011 through 31 March 2014. (CBA 
Article 20, p. 162) 

2. The Bargaining Unit 

As described in the Executive’s transmittal letter (pp. 181-82), the County’s Office of 
Emergency Management (OEM) works in partnership with cities, counties, state and 
federal agencies, communities, and other private organizations to develop a regional 
approach to emergency mitigation, preparedness, response, and recovery.  OEM does 
this with the support and cooperation of leadership from our area’s various jurisdictions 
and emergency management organizations and is committed to effective coordination 
of information, resources, and services throughout our region. 

The Emergency Management Program Managers who make up this bargaining unit are 
responsible for coordinating activities in support of OEM.  This includes analytical and 
research work and project/program coordination throughout the County. 

                                                 
1 All page number references are to the meeting materials. 



   

CHANGED CONTRACT PROVISIONS 

The proposed CBA is largely a three-year rollover, or continuation, of the previous CBA. 
The most important substantive changes are described below. 

1. COLAs 

Unlike most of the bargaining units that participated in the 2011-2014 “Zero COLA” 
agreement with the County, this bargaining unit had an existing CBA that extended into 
2011 and provided, in effect, for a two percent COLA. In order to participate in the Zero 
COLA agreement on terms substantially similar to those agreed to by most other county 
employees, this bargaining unit has agreed, in Article 9, Section 2 (p. 150) of its 
proposed new CBA, to forgo a two percent COLA in two steps: by accepting COLAs in 
2012 and 2013 that are one percent lower than the COLAs received by most other 
represented county employees. 

Because this will result, by the end of 2013, in a base wage rate that is slightly different 
from the base wage rate of employees in the same pay range (Range 64) who accepted 
a zero COLA in 2011, the proposed CBA eliminates that disparity in 2014 by setting the 
base wage rate of this bargaining unit in 2014 at the wage rate for Range 64 that is 
listed in the King County Squared Schedule for 2014. 

The net effect is summarized in the table below. 

Year COLA Formula COLA2 

2011 Per previous CBA: 90% of CPI-W All Cities 
increase, with 2% floor and 6% ceiling 2.00% 

2012 
90% of CPI-W increase for Seattle-Tacoma-

Bremerton,3 with 0% floor and no ceiling, 
minus 1% 

0.63% 

2013 
95% of CPI-W increase for Seattle-Tacoma-

Bremerton, with 0% floor and no ceiling, 
minus 1% 

2.09% 

2014 
COLA that will result in the wage rate for 

Range 64 that is listed in the  
King County squared table for 2014 

1.96% 

2. No changes in pay range 

The CBA includes no changes in the pay range for the bargaining unit, which, by 2014, 
will again be Range 64. 
                                                 
2 The COLA percentages are based on the updated fiscal note (p. 183 of these materials). 
3 More specifically: “the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area 
Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to 
June of the current year).” 



   

3. Payroll reopener 

Article 4, Section 2, of the CBA (pp. 140-41) affirms the County’s right to implement a 
common biweekly payroll system that will standardize pay practices and Fair Labor 
Standards Act work weeks. The CBA provides further that the agreement may be 
reopened by the County at any time during the term of the CBA to negotiate issues 
related to these standardized pay practices to the extent required by law. 

4. Other management rights 

The CBA affirms the County’s right to “[d]evelop and change and implement career 
service guidelines (Art. 9, § 3, pp. 150-51) and to conduct performance evaluations (Art. 
9, § 4, p. 151). 

The CBA also affirms, in Art. 9, § 5 (p. 151), that “due to the nature of the work of 
emergency personnel and federal guidelines that govern the assignment and 
implementation of OEM duties, the assignment of work to bargaining unit members in 
activation situations will be consistent with National Incidents Management Systems 
(NIMS) requirements currently in effect or as modified in the future.” The Union reserves 
any rights it might have under applicable law to bargain NIMS-related issues or actions. 

5. Professional Certification Pay 

The CBA continues to provide, in Article 9, section 8 (pp. 151-52), for premium pay of 
$100 per month for obtaining professional certification as a Certified Emergency 
Manager. The new CBA clarifies the certification process and gives OEM and its 
employees greater latitude in completing certification programs and awarding premiums 
associated with the certifications. 

FISCAL IMPACT 

The fiscal impact of the CBA is detailed in the updated Fiscal Note (p. 183) and is 
summarized in the table below. 

 2012 2013 2014 
Increase over 
previous year $3,914 $13,065 $12,509 

Cumulative increase 
over 2011 $3,914 $16,979 $29,487 

The fiscal impact is attributable entirely to the COLAs. 

CONSISTENCY WITH LABOR POLICIES 

The proposed CBA is consistent with the County’s labor policies. 



   

LEGAL REVIEW 

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. 
(Transmittal letter, p. 182 of these materials) 
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  Ordinance   

     
 
Proposed No. 2012-0310.1 Sponsors Ferguson and Phillips 

 

1 

 

AN ORDINANCE approving and adopting the collective 1 

bargaining agreement negotiated by and between King 2 

County and Professional and Technical Employees, Local 3 

17 (Office of Emergency Management; Emergency 4 

Management Program Manager) representing employees in 5 

the department of executive services; and establishing the 6 

effective date of said agreement. 7 

 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 8 

 SECTION 1.  The collective bargaining agreement negotiated by and between 9 

King County and Professional and Technical Employees, Local 17 (Office of Emergency 10 

Management; Emergency Management Program Manager) representing employees in the 11 

department of executive services and attached hereto is hereby approved and adopted by 12 

this reference made a part hereof.13 



Ordinance  

 

 

2 

 

 SECTION 2.  Terms and conditions of said agreement shall be effective from 14 

April 1, 2011, through and including March 31, 2014. 15 

 16 

 

 
 

  
 

 
KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

  

 ________________________________________ 

 Larry Gossett, Chair 
ATTEST:  

________________________________________  

Anne Noris, Clerk of the Council  
  

APPROVED this _____ day of _______________, ______. 
  

 ________________________________________ 

 Dow Constantine, County Executive 

  
Attachments: A. Agreement-Local 17-Office of Emergency Management, B. Addendum B Duty 
Officer Procedures, C. Addendum C - Momorandum of Agreement, D. Addendum D Memorandum of 
Agreement 
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Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
Professional and Technical Employees, Local 17 (Office of Emergency 
Management, Department of Executive Services; Emergency Management 
Program Manager) 
 
Labor Negotiator 
Deborah Bellam 
 

 
Prosecuting Attorney’s Review Yes 
Document Tracking System Routing Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Contract Summary Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA? No 

 
Six Point Summary of changes to the attached agreement: 
1.  This collective bargaining agreement incorporates the King County Coalition of 

Labor Unions’ cost-of-living adjustments (COLA) memorandum of agreement by 
reducing COLA by 2% over a period of two years. 

 
2.  This collective bargaining agreement allows for Accountable Business 

Transformation Program related changes and changes to the performance 
evaluation system. 

 
3.  This collective bargaining agreement places employees back on the standard King 

County squared salary schedule in 2014. 
 
4.  This collective bargaining agreement clarifies the certification process and pay to 

give the Office of Emergency Management and its employees greater latitude in 
completing certification programs and awarding premiums associated with such 
certifications. 

 
5.   
 
6.   
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: Professional and Technical Employees, Local 17 (Office 

of Emergency Management, Department of Executive 
Services; Emergency Management Program Manager) 
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TERM OF CONTRACT: April 1, 2011, through March 31, 2014 
  
DESCRIPTION OF WORK 
PERFORMED BY BARGAINING 
UNIT MEMBERS: 

The Emergency Management Program Managers in this 
bargaining unit are responsible for coordinating activities in 
support of the County’s Office of Emergency Management.  
This includes analytical and research work and 
project/program coordination throughout King County working 
in partnership with cities, counties, state and federal 
agencies, communities, and other private organizations to 
develop a regional approach to emergency mitigation, 
preparedness, response, and recovery. 

  
NEGOTIATOR: Deborah Bellam 
  
 
  

COUNCIL POLICY COMMENTS 
  
 REDUCTION-IN-FORCE: This collective bargaining agreement provides for layoff 

based on seniority in the bargaining unit. 
  
 INTEREST-BASED 

BARGAINING: 
The parties used an interest based approach to bargaining. 

  
 DIVERSITY IN THE COUNTY’S 

WORKFORCE: 
N/A 

  
 CONTRACTING OUT OF 

WORK: 
The current collective bargaining agreement prohibits King 
County from contracting out bargaining unit work normally 
performed by bargaining unit employees if contracting out 
would supplant bargaining unit members. 

  
 LABOR / MANAGEMENT 

COMMITTEES: 
The current collective bargaining agreement provides for a 
labor/management committee. 

  
 MEDIATION: The parties may use mediation services but were not in need 

of such services for this bargaining. 
  
 CONTRACT CONSOLIDATION: The Office of Emergency Management has only one 

collective bargaining agreement covering its employees. 
  
 HEALTH BENEFITS COST 

SHARING: 
These employees are covered by the Joint Labor and 
Management Insurance Committee process. 

  
 TIMELINESS OF LABOR 

CONTRACT NEGOTIATIONS: 
The parties settled this collective bargaining agreement in a 
short period of time prior to the end of 2011. 
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ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: Professional and Technical Employees, Local 17 (Office 

of Emergency Management, Department of Executive 
Services; Emergency Management Program Manager) 
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COUNCIL POLICY COMMENTS 

  
  
 USE OF TEMPORARY AND 

PART-TIME EMPLOYEES: 
There are no temporary employees in this bargaining unit. 

  
 
 
 

MISCELLANEOUS CONTRACT ISSUES: 

 BIWEEKLY PAY: These employees are paid on a biweekly schedule. 
  
 INTEREST ARBITRATION 

ELIGIBLE: 
These employees are not eligible for interest arbitration. 

  
 NO STRIKE PROVISION: This collective bargaining agreement does include a no strike 

provision. 
  
 ADDITIONAL LEAVE 

PROVISIONS: 
This collective bargaining agreement provides for standard 
King County leave benefits. 

  
 HOURS OF WORK: This collective bargaining agreement provides for a standard 

5-day (Monday-Friday) work week with alternative schedules 
available. 

  
 PERFORMANCE 

EVALUATIONS: 
This collective bargaining agreement provides for 
performance evaluations and changes to such systems. 

  
 



 
 
 
 
 
 
 
 
August 9, 2012 
 
 
The Honorable Larry Gossett 
Chair, King County Council 
Room 1200 
C O U R T H O U S E 
 
Dear Councilmember Gossett: 
 
This letter transmits an ordinance that supports King County’s interest in continuing to 
provide and coordinate high quality regional emergency planning services to the area. 
 
The enclosed ordinance, if approved, will ratify the Professional and Technical Employees, 
Local 17 (Office of Emergency Management, Emergency Management Program Manager) 
collective bargaining agreement for the period of April 1, 2011, through March 31, 2014.  
This agreement covers approximately six employees in the Department of Executive 
Services. 
 
The Emergency Management Program Managers in this bargaining unit are responsible for 
coordinating activities in support of the County’s Office of Emergency Management (OEM).  
This includes analytical and research work and project/program coordination throughout 
King County. 
 
The King County OEM works in partnership with cities, counties, state and federal agencies, 
communities, and other private organizations to develop a regional approach to emergency 
mitigation, preparedness, response, and recovery.  The Office of Emergency Management 
does this with the support and cooperation of leadership from our area’s various jurisdictions 
and emergency management organizations and is committed to effective coordination of 
information, resources, and services throughout our region.  This commitment is consistent 
with the County’s Strategic Plan to undertake regional emergency planning and preparedness 
activities, including education and coordination. 
 
This collective bargaining agreement incorporates the King County Coalition of Labor 
Unions’ cost-of-living adjustments (COLA) memorandum of agreement and improves clarity 
and efficiency in certain processes including certification programs.  It also allows for 
changes sought by the County relating to the Accountable Business Transformation Program 
and performance evaluation systems.  These provisions support the County’s Strategic Plan 



The Honorable Larry Gossett 
August 9, 2012 
Page 2 
 
 
to develop and retain quality employees and utilize employees in an efficient, effective, and 
productive manner. 
 
The wage settlements for 2012 and 2013 follow the standard County settlement agreed to 
with other labor organizations and incorporates the King County Coalition of Labor Unions’ 
COLA memorandum of agreement by reducing COLA by 2% over a two year period.  Thus, 
this agreement provides for a COLA of .63% in 2012 while other bargaining units that agreed 
to forgo 2011 COLA received 1.63%.  The same formula will be applied in 2013.  The wage 
settlement for 2014 also follows the standard County settlement agreed to with other labor 
organizations and places bargaining unit employees back on Range 64 of the King County 
squared salary schedule.  The wage settlement in this agreement is consistent with the 
County’s Strategic Plan in that it keeps the County’s cost of doing business down, including 
keeping growth in costs below the rate of inflation. 
 
The settlement reached is a product of good faith collective bargaining between King County 
and the Union.  The agreement compares favorably with other settlements and is within our 
capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting 
Attorney, Civil Division. 
 
Thank you for your consideration of this ordinance.  This important legislation will allow 
King County to continue to provide high quality regional coordination of emergency 
planning services.  Your support in passing this legislation is appreciated. 
 
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, 
at 206-296-4273. 
 
Sincerely, 
 
 
 
Dow Constantine 
King County Executive 
 
Enclosures 
 
cc: King County Councilmembers 
  ATTN:  Michael Woywod, Chief of Staff 
     Patrick Hamacher, Senior Principal Legislative Analyst 
     Anne Noris, Clerk of the Council 
 Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County 
     Executive Office 
 Dwight Dively, Director, Office of Performance, Strategy and Budget 
 Patti Cole-Tindall, Director, Office of Labor Relations 
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                                                      FISCAL NOTE 
Ordinance/Motion No. Collective Bargaining Agreement 
Title: Professional and Technical Employees, Local 17 (Office of Emergency 

Management, Department of Executive Services; Emergency Management 
Program Manager) 

Effective Date: 4/1/11 to 3/31/14 
Affected Agency and/or Agencies: Emergency Management Division, Department of Executive Services 

Note Prepared by: Matthew McCoy, Labor Relations Analyst, Office of Labor 
Relations 

Phone: 205-8004 

Department Sign Off: Bryan Heartsfield, Assistant Division Director Phone: 205-4062 
Note Reviewed by:  Supplemental Required? 
 NO  X  YES    
 
 

Yiling Wong, Budget Analyst Phone: 263-9725 

 
EXPENDITURES FROM: 

Fund Title Fund 
Code 

Department 2012 2013 2014 

CX 10 EMD  $ 2,689 $8,976 $8,594 
Grants Fund 2140 EMD  $ 1,225 $4,089 $3,915 
      

TOTAL:   Increase FM previous year  $ 3,914 $13,065 $12,509 
TOTAL:   Cumulative  $ 3,914 $16,979 $29,487 

 
EXPENDITURE BY CATEGORIES: 

Expense Type Fund Code Department 2011 Base (Est) 2012 2013 2014 
Salaries    $ 541,785  $ 3,414 $11,395 $10,909 
OT    $ 0  $ 0 $0 $0 
PERS & FICA    $ 79,426  $ 500 $1,670 $1,599 
Total    $ 621,211    

TOTAL:   Increase FM previous year   $ 3,914 $13,065 $12,509 
TOTAL:   Cumulative   $ 3,914 $16,979 $29,487 

 
ASSUMPTIONS: 

Assumptions used in estimating expenditure include: 
 1. Contract Period(s): 3 year contract from 4/1/2011 – 3/31/2014. 
2. Wage Adjustments & Effective Dates:  
  COLA: 90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 minus 1% (0.63%) 

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 minus 1% (2.09%) 
95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 (Assumed 1.96%) 

  Other:  
  Retro/Lump Sum Payment:  
3. Other Wage-Related Factors:  
  Step Increase Movement:  
  PERS/FICA: Payroll taxes estimated to be 14.66%. 
  Overtime: None. 
4. Other Cost Factors:  
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