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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Animal Control Officers Guild

	Effective Date:
	1/1/2010 – 12/31/2013

	Affected Agency and/or Agencies:
	Department of Executive Services, Records and Licensing Services Division (Regional Animal Services)

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Sean Bouffiou, Finance and HR Administrator, RALS
	Phone: 296-4148

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Yiling Wong, Budget Analyst
	Phone: 263-9725


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2010
	2011 
	2012
	2013

	Animal Services Fund
	1431
	DES
	
$
36,540
	
$
0
	
$
30,375
	
$
0

	TOTAL:  
	Increase FM previous year
	
$
36,540
	
$
0
	
$
30,375
	
$
0

	TOTAL:  
	Cumulative
	
	
$
36,540
	
$
66,915
	
$
66,915


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2010 Base
	2010
	2011
	2012*
Implemented
	2013

	Salaries
	
	
	
$
1,476,375
	
$
29,527
	
$
0
	
$
24,546
	
$
0

	OT
	
	
	
$
112,587
	
$
2,252
	
$
0
	
$
1,872
	
$
0

	PERS & FICA
	
	
	
$
238,026
	
$
4,761
	
$
0
	
$
3,957
	
$
0

	TOTAL
	
	
	
$
1,826,988
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
36,540
	
$
0
	
$
30,375
	
$
0

	TOTAL:  
	Cumulative
	
	
	
$
36,540
	
$
66,915
	
$
66,915


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2010 – 12/31/2013

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.00% for 2010; 0.00% for 2011; 1.63% for 2012; 0.00% for 2013

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	14.98%

	
	
	Overtime:
	Based on 2011 Actual OT use; Assumed staffing is constant

	4.
	Other Cost Factors:
	

	
	
	
	The Animal Control Officer position is being divided into two new job classes.  As a result of these negotiations, one of the job classes will be 11 ranges lower on the pay table (30%).  This is expected to reduce the long term costs.  Those savings are not included as part of this Note as the effect of the changes will not have an immediate impact.

	
	
	
	*
	This bargaining unit is receiving the cost of living adjustment for 2012 as part of an agreement regarding Zero COLA for 2011.
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