KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Information Technology)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	Employees in this bargaining unit are responsible for performing professional and technical work developing, implementing and maintaining information systems technology within the departments of Adult and Juvenile Detention; Community and Human Services; Development and Environmental Services; Executive Services; Judicial Administration; Natural Resources and Parks; and King County Elections; and the Office of Information Resource Management

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoffs are based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties used interest-based discussions to make changes to this contract.

	
	

	· Diversity in the County’s Workforce:
	There is an anti-discrimination clause in the contract.

	
	

	· Contracting Out of Work:
	The contract allows for limited “contracting” under some circumstances.

	
	

	· Labor / Management Committees:
	The contract provides for labor/management committees.

	
	

	· Mediation:
	The contract allows use of mediation services.

	
	

	· Contract Consolidation:
	This contract covers IT employees in several divisions in several different departments.

	
	

	· Health Benefits Cost Sharing:
	Health Benefits are negotiated in the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties completed discussion of this contract in approximately 3 to 4 conferences and King County resources were used efficiently.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with county policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Language added allowing Accountable Business Transformation Program necessitated changes and/or reopener to bargain such changes as may be required.

	
	

	· Interest Arbitration Eligible:
	These employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract prohibits work stoppages.

	
	

	· additional leave provisions:
	The contract provides for the standard King County leave package.

	
	

	· Hours of Work:
	The contract provides for a normal work week of 40 hours.

	
	

	· Performance Evaluations:
	The contract allows for performance evaluations.
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