OFFICE OF LABOR RELATIONS
ANALYST: JEFF MUHM

	
	
	Expenditures
	
	Revenues
	
	FTEs
	
	TLTs

	2021-2022 Revised Budget
	
	$6,957,251
	
	$0
	
	17.6
	
	1.0

	2023-2024 Base Budget Adjust.
	
	$850,756
	
	$0
	
	0.0
	
	(1.0)

	2023-2024 Decision Packages
	
	($198,852)
	
	$0
	
	0.0 
	
	0.0

	2023-2024 Proposed Budget
	
	$7,610,000
	
	$0
	
	17.6
	
	0.0

	% Change from prior biennium
	
	9.4%
	
	
	
	
	
	

	Dec. Pkg. as % of prior biennium
	
	(2.9%)
	
	
	
	
	
	

	Major Revenue Sources: General Fund, etc. 

	Base Budget Assumptions: (1) 4.0% GWI for 2023; (2) 4.0% GWI for 2024.



DESCRIPTION

The Office of Labor Relations (OLR) is located in the Office of the Executive to improve the process of negotiating and administering labor agreements and explore opportunities for coalition bargaining. OLR is responsible for negotiating and assisting in the administration of almost 80 collective bargaining agreements covering the County’s approximately 12,000 represented employees. The services provided by those employees are a major component of the work of County government, and their compensation constitutes a substantial portion of the County budget.

SUMMARY OF PROPOSED BUDGET AND CHANGES

The proposed 2023-2024 biennial budget would appropriate $7.6 million to the Office of Labor Relations. This would be a 9.4 percent increase from the 2021-2022 revised budget.

KEY ISSUES

No issues were identified by staff with this budget. 





