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Kl NG COU NTY - '{200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

L C Signature Report
King County

December 14, 2010
Ordinance 16998
Proposed No. 2010-0599.1 Sponsors Hague

AN ORDINANCE approving and adopting the memoranda
of agreement negotiated by and between King County and
certain unions representing King County employees
addressing the 2011 budget crisis and detailing cost of
living increases for the years 2011 through 2014 and
establishing the effective date of said agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memoranda of agreement negotiated by and between King
County and certain unions representing King County employees addressing the 2011
budget crisis and detailing cost of living increases for the years 2011 through 2014 and
attached hereto are hereby approved and adopted by this reference made a part hereof.

SECTION 2. Terms and conditions of the agreements take effect January 1,
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Ordinance 16998 was introduced on 11/22/2010 and passed by the Metropolitan King
County Council on 12/13/2010, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Patterson, Ms. Lambert, Mr. Ferguson, Mr. Dunn and Mr.
McDermott

No: 0

Excused: 0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
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Robert W. Ferguson, Chair
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Anne Noris, Clerk of the Council £y o
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APPROVED this day of , 2010. k52 3

T~ Conatt—_

Dow Constantine, County Executive

Attachments: A. Local 925 DNRP, B. Local 925-WTD, C. Superior Court Clerks, D. Legal Admin
Specialists, E. Local 925 Involuntary Commitment Specialists, F. Local 17 DDES, DNRP, DOT, G.
Local 17-PTIA Transit, H . Local 17-Transit Supervisors, I. Local 17-IT, J. Local 17-Court Reporters,
K. Local 17-DPH, DCHS, L. Local 17-Supervisors FMD, DNRP, DOT, M. Local 17-Section
Managers DNRP, DDES, DOT, N. Local 21HD-DPH, O. Local 21AD-DAJD, P. Local 21DC District
Court Wages, Q. Animal Control, R. PSEU Non-commissioned DAJD, S. PSEU Non-commissioned
DCHS, T. PSEU Non-commissioned Sheriff, U. PSEU Fire Marshal, V. PSEU Communications-
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Sheriff, W. Local 763 Assessments, X. Local 767M Print Shop, Y. Local 1652 Medical Examiner, Z.
Local 1652M Worksource, AA. Local 2084-FM DES, BB. Local 2084-SC Superior Court Staff Wages
Only, CC. Local 2084SC-S Superior Court Supervisors Wages Only, DD. Local 1652R Industrial &
Hazardous Waste, EE. Local 2084-S Juvenile Detention Supervisors, FF. KCIJDG Juvenile Detention,
GG. Wash State Nurses Assoc. Staff Unit, HH. Prosecuting Attorney Assoc., II. UCA Corrections Jail
Captains, JJ. PSEU CTV, KK. Ferry Coalition Inland Boatmens, LL. Ferry Coalition Masters, Mates &
Pilots, MM. Ferry Coalition Marine Engineers Beneficial Assoc.
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Attachment A
Local 925 DNRP

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Service Employees International Union, Local 925 -
Departmpnt of Natural Resqurces and Parks - Parks-and Recreation

is experiencing a financial crisis with a projected General Fund revenue

cba | Union : Contract
Code | - :
010 | SEIU, Local 925 Department of Natural Resources.and Parks - Parks and
) ' Recreation

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and

declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce fayoffs necessary during 2011. ' : :

NOW THEREFORE, King

County and Service Employees International Union, Local 925 agree
as follows. :

1. The parties have negotiated that all employees covered.by collective Vbargai'ning
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wagés will be increased by percehtage amounts shown below:

A. 2012 COLA

Employees shall be eligible to receive 90% of the annuaf average growth rate -
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Addressing King County 2017 Budget Crists ~7677 CoLA -

Service Emplayees International Union, Local 925 - Department of Natural Resources and Parks - Parks and
Recreation

000U0310_COLA-2011 010
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16998

Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling,

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

- The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King Couity unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as

‘determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurenierits listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 201 1, 2612, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement,

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to raintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. '

. 5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. i

6. The parties acknowledge that this Agreement is subject to approval by the King
County.Council and ratification by the membership of the aforementioned Unions.

7.. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated, '

‘Addressing King County 2011 Budget Crisis - 2011 COLA .
Service Employees International Union, Local 925 - Department of Natural Resources and Parks - Parks and

Recreation :
000U0310_COLA-2011 010
Page 2 '
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- 8. The parties agree that this Memorandum of Agreement shall be in effect through
‘December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amal

gamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favo

rable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Service Employees International Union, Local 925;

Y-S/

Date

.For King County:

o ol TcdntV /-5 /0
Patti Cole-Tindall, Director Date
Office of Labor Relations '

King County Executive Office

mms:ing

King County 201 { Budger Crisis - 2011 COLA -
Service Emp

loyees International Union, Local 925 - Department of Natural Resaurces and Parks - Parks and
Recreation '

000U0310_COLA-2011 010
Page 3




Attachment B
Local 925-WTD

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
_ KING COUNTY AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925
ADDRESSING THE 2011 BUDGET CRISIS

. WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million; :

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
-WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Service Employees International Union, Local 925 -
Wastewater Treatment Division - Department of Natural Resources and Parks

cba | Union - Contract
Cade ‘
01t | SEIU, Local 925 Wastewater Treatment Division - Department of Natural
Resources and Parks 4

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agkement help to preserve essential services and |
reduce layoffs necessary during 2011. . :

NOW THEREFORE, King County and Service Employees International Union, Local 925 agree
as follows. ’ o

L. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 201 I Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA
- Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Addressing King County 2011 Budget Crisis - 2011 COLA
Service Employees International Unlon, Local 925 - Wastewater Treatment Division - Department of Naturat
Resources and Parks

000U0310_COLA-2011_ 011

Page 1
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Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA -
Employees shall be efigible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no cei ling. '

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining

agreement.
3. Asdetermined by the County, savings‘ generated by forgoing a 2011 Cost of Living

pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. '

4. The County agrees to maintain the benefits négotiated in the Joint Labor Management
Insurance Committee for 201 1 through 2012. '

5. The parties acknowledge that all parties have fulfilied their obligations to engage in

collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Unjon’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. '

Addressing King County 2011 Budget Crisis - 2011 COLA

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural
Resources and Parks

000U0310_COLA-2011- 011
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8. The parties agree that this Memorandum of Agreément shall be in effect through

December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations

for those bargaining units eligible for interest arbitration,

For Service Employees International Union, Local 925:

/[~ 5=/

;%@M

For King County:

L. (ly- Tonclut/

Date

/-5-19

Patti Cole-Tindall, Director
- Office of Labor Relations
. King County Executive Office

Date

Addressing King County 2011 Budget Crisis - 2011 COLA

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural

Resources and Parks
000U0310_COLA-20¢ 1 011
Page 3




16998 . Attachment C
: Superior Court Clerks

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
: KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Superior Court
Clerks - Judicial Administration

cba | Union | Contract
Code } »
020 | PSEU Superior Court Clerks - Judicial Administration

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
-adjustments to its employees; _

WHEREAS, the parties will through this Agreement help to preserve essential services and
. reduce layoffs necessary during 2011.

NOW THEREFORE, King County and Public Safety Employees Union égree as follows.

' _ 1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

A  The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA .
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
000U0310_COLA-2011 020

Page 1
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B. 2013 COLA .
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the-current year). Zero floor and no ceiling.

C. 2014 COLA :
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

- The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 201 1,2012,2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. ‘

_ 3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
 bargaining unit members covered by the terms of this Agreement. o

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011. through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowl,edge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated. ' o

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
© 000U0310_COLA-2011_020 .
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- 9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Public Safety Employees Upi

/ 0
Dat
. For King County:

P (o) T ity | //-5-10
Patti Cole-Tindall, Director . Date '
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 201] COLA

- Public Safety Employees Union - Superior Court Clerks - Judicial Administration
000U0310_COLA-2011_020
Page 3 .
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Attachment D

Legal Admin Specialists

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
. PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a prOJected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS the employees represented by Public Safety Employees Union - Legal
Administrative Specialists - Department of Judicial Administration

] cba | Union Contract
Code : _ :
021 |PSEU Legal Administrative Specialists - Department of Judicial
Administration

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; :

- WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and Public Safety Employees Union agtee as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA -
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no cellmg

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Legal Administrative Specialists - Department of Jud' cial Administration
000U0310_COLA-2011_021
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B. 2013COLA . ,
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and: Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. '

The parties agree when significant shifis in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points.

compared with the previous year or a decline of more than 7% in County retail sales as

determined by comparing current year to previous year. Data will be derived from Washington
- State Department of Revenue. By no later than July 30th of each year of this agreement, the

county will assess whether the economic measurements listed above trigger contract reopeners

“on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining

agreement.

-3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. '

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. '

S. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

. 6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. : ' :

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. . ' '

Addressing King County 2011 Budget Crisis - 201] COLA

Public Safety Employees Union - Legal Administrative Specialists - Department of Judicial Administration
000U0310_COLA-2011_021 : .
Page 2 '
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration. '

For Public Safety Employees Unj

o
// //i//a

./" Datd

For King County:

P lh- Tndits J)-510

-Patti Cole-Tindall, Director
Office of Labor Relations
King County Executive Office

Date

Addressing King County 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - L
000U0310_COLA-2011 021

Page 3 :
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Attachment E
Local 925
Involuntary Commitment Specialists

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
: KING COUNTY AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund fevenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;.
. WHEREAS, the parties have an interest in preserving as many positions as possible;
WHEREAS, the employees represented by Service Employees International Union, Local 925 -

Involuntary Commitment Specialists - Mental Health, Department of Community and Human
Services '

- ¢ba | Union Contract
Code | . _ _
030 | SEIU, Local 925 Involuntary Commitment Specialists - Mental Health,
Department of Community and Human Services

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
- adjustments to its employees; o

WHEREAS, the parties will through this Agreement help to preserve essential services and
_reduce layoffs necessary during 2011,

NOW THEREFORE, King County and Service Employees International Union, Local 925 agree
as follows,

L. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA |
- Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Addressing King County 2011 Budget Crisis - 2011 COLA .

Service Employees International Union, Local 925 - Involuntary Commitment Specialists - Mental Health,
Department of Community and Human Services

000U0310_COLA-2011_030
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Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. '

- B.. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate -
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be éligible to receive 95% of the annual average growth rate

of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. :

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
<county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. -

2. Employees covered by this Agreement will be eligible to receive, in 20[ 1,2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. '

3. As detcrmn;ned by the County, savings generated by forgoing a 2011 Cost of Living

‘pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
~ -bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012,

5. The parties acknowledge that all parties have fulfilled their obligations to engége in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated, :

Addressing King County 2011 Budget Crisis - 2011 COLA

Service Employees International Union, Local 925 - Involuntary Commitment Specialists - Mental Health,
Depariment of Community and Human Services '
000U0310_COLA-2011 030
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8. The parfies agree that this Memorandum of Agreement shall be.in effect through
December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Service Employees International Union, Local 925:

Date 7

For King County:

0 (-l /-5 200
Patti Cole-Tindall, Director ' ' Date
Office of Labor Relations

King Couniy Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA~  ~ ~ 77T e

" Service Employees international Union, Local 925 - Involuntary Commitment Specialists - Mental Health,

Department of Community and Human Services
000U/0310_COLA-2011_030
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Attachment F
Local 17
DDES, DNRP, DOT

MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY AND

INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,

LOCAL 17

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effectivc_e January 1, 2011, the County will eliminate hundreds of positions;

WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International Federation of Professional & Technical
Engineers, Local 17 - Departments: Development and Environmental Services, Executive
_Services, Natural Resources and Parks, Transportation

cba

Union

Contract
Code
040 | IFPTE, Local 17 Departments: Development and Environmental Services,

Executive Services, Natural Resources and Parks,
Transportation

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living

adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
rTeduce layoffs necessary during 20 11.

NOW THEREFORE, King

County and International Federation of Professional & Technical

Engineers, Local 17 agree as follows.

1. The parties have negotiated that all employees covered by collective Bargaining

agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by-the aforementioned Unions will not recgive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA

Addressing King County 2011 Budget Crisis - 2011 COLA .
International Federation of Professional & Technical Engineers, Local 17 - Departments: Development and
Environmental Services, Executive Services, Natural Resources and Parks, Transportation
000U0310_COLA-2011_040 '
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Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA _
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. '

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
-either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
~ -determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
.on COLA for the subsequent year.

~ 2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining

agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living ‘
pay adjustment shall be applied by the County in such a way as to reduce the loss of*jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated m the Joint Labor Management
Insurance Committee for 2011 through 2012. h

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if

Addressing King County 2011 Budget Crisis - 2011 COLA
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more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. ‘

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federation of Professional & Technical Engineers,

Local 17: '
/7 Me— /40
‘ e - | » Date
For King County:-

V), 1-5-10
Patti Cole-Tindall, Director - Date

Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA
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16908 . Attachment G
: Local 17-PTIA Transit

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
: KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
' LOCAL 17 :
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;
WHEREAS, the employees represented by International Federation of Professional & Technical

" Engineers, Local 17 - Professional and Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division - o

cba ‘| Union Contract
Code
043 | IFPTE, Local 17 Professional and Technical, Interest Arbitration - Department
) of Transportation, Metro Transit Division A

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

‘WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and International Federation of Professional & Technical
Engineers, Local 17 agree as follows. .

‘1. The parties have negotiated that all employees covered by collective bargalmng
-agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Uniens will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Professional and Technical, Interest
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Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling,

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year.” Data will be derived from Washington
State Department of Revenue. By no later than July 30th of'each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agfeement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining.
agreement. '

. 3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
- Insurance Committee for 2011 through 2012.

5. The paities acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions. '

7. Any dispute regarding the interpretation and/or épplication of this Agreement shall be -
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if

Addressing King County 2011 Budget Crisis - 2011 COLA .
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more than one bargaining unit has the same or similar dispute, the grievances shall be
" consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is'more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federation of Professional & Technical Engineers,

Local 17:
T WY e

| 4 Date
For King County: .
P (ol - Ld P /61
Patti Cole-Tindall, Director Date
Office of Labor Relations

. King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA )

International Federation of Professional & Technical Engineers, Local 17 - Professional and Technical, Interest
Arbitration - Department of Transportation, Metro Transit Division
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16998 Attachment H
Local 17-Transit Supervisors

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
_ . KING COUNTY AND :
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
LOCAL 17 o
. ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million; _

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International Federation of Professional & Technical
Engineers, Local 17 - Transit Supervisors - Department of Transportation, Metro Transit
Division , '

cba | Union Contract
Code | - : A .
044 | IFPTE, Local 17 ' Transit Supervisors - Department of Transportation, Metro
Transit Division

WHEREAS, the national financial crisis, the County’s structural financial imbalénce, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; - A

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and International Federation of Professional & Technical
Engineers, Local 17 agree as follows. '

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that-wages will be increased by percentage amounts shown below:

A. 2012 COLA

Addressing King County 2011 Budget Crisis - 2011 COLA :

International Federation of Professional & Technical Engineers, Local 17 - Transit Supervisors - Department of
Transportation, Metro Transit Division ’ :
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.Employees shall be eligible to receive 90% of the annual average growth rate

of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seaitle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA :
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. :

. 2. Employees covered by this Agreement will be eligible to feceive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. :

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrées to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

. 5. The parties aéknowledge that all parties have fulfilled their bbligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to‘approval by the King
County Council and ratification by the membership of the aforementioned Unions.

_ 7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if _

Addressing King County 2011 Budget Crisis - 2011 COLA ‘

International Federation of Professional & Technical Engineers, Local 17 - Transit Supervisors - Department of
Transportation, Metro Transit Division . )
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more than one bargaining unit has the same or similar dispute, the grievances shall be
.consolidated.

8. The parties agree that this Mémorandum of Agreement shall be in effect through
- December 31, 2014, '

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federation of Professional & Technical Engineers,

Local 17:
Gt W W/d/ip

& . _ "V , Date
For King County: ‘ o
P Ol Touclit | /-4-10
Patti Cole-Tindall, Director " Date
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Transit Supervisors - Department of
Transportation, Metro Transit Division .
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16998 Local 17-IT

MEMORANDUM OF AGREEMENT
BY AND BETWEEN |
. KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million; '

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International F ederation of Professional & Technical
Engineers, Local 17 - Information Technology

. ¢ba’ " | Union Contract

Code
048 | IFPTE, Local 17 Information Technology

WHEREAS, the national financial crisis, the County’s st'ructurallﬁnancial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
~ adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and.
. reduce _layoffs necessary during 2011.

NOW THEREFORE, King County and International Federation of Professional & Technical
Engineers, Local 17 agree as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increasec_l by percentage amounts shown below:

A. 2012 COLA _
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling,

Addressing King County 2011 Budgét Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA :
Employees shall be eligible to receive 95% of the annual average growth rate
~ of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

- The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. :

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
‘agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
- bargaining unit members covered by the terms of this Agreement.

. 4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement, .

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. :

. Addressing King County 2011 Budget Crisis - 2011 COLA A
International Federation of Professional & Technical Engineers, Local 17 - Information Technology
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Interﬂational Federation of Professional & Technical Engineers,

Local 17:
ﬂm lméL( | /4 /10
d’ 4 ‘ Date
For ng County:
Patti Cole-Tindall, Director : Date
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA
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e . | ' Attachment J
Local 17-Court Reporters

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
' KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is expenencmg a ﬁnanmal crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;

WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International Federation of Professional & Technical

Engineers, Local 17 - Court Reporters - Superior Court

cba | Union Contract
"Code |
_ 050 | IFPTE, Local 17 Court Reporters - Superior Court

WHEREAS, the natienal financial crisis, the County’s structural financial imbalance, and
-declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

- WHEREAS, the parties will through this Agreement help to' preserve essential services and
reduce layoffs necessary during 2011,

NOW THEREFORE, King County and International Federation of Professional & Technical
Engineers, Local 17 agree as foIlows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive 22011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA
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B. 2013 COLA _ -
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
- Urban Wage Eamners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. ' :

C. 2014 COLA
- Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area. Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
cither an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. -

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. . .

3. As determined by the County, savings generafed by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. .

6; The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. ' '

8. The parties agree thatAthis Memorandum of Agreement shall be in effect through
December 31, 2014. . -

Addressing King County 2011 Budget Crisis - 2011 COLA
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration. ’

For International Federation of Professional & Technical Engineers,

Local 17:
i Mg W4/ 10
IS Date
For King County:
L Lh- 1, ot /- 5-18
- Patti Cole-Tindall, Director ' Date

Office of Labor Relations _
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Court Reporters - Superior Court
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16998 : . Attachment K
Local 17-DPH, DCHS

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
o KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
'LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible';

WHEREAS, the employees represented by International Federation of Professional & Technical

Engineers, Local 17 - Departments: Public Health, Community and Human Services

cba . | Union Contract
Code . . . : .
060 |IFPTE, Local 17 Departments: Public Health, Community and Human Services

WHEREAS, the national ﬁnan;:ial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living

~ adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011. :

NOW THEREFORE, King County and International Federation of Professional & Technical

- Engineers, Local 17 agree as follows. 4

1. The parties have negotiated that all employees covered by collective bargaining

‘agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented

by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.
The parties agree that Awages will be increaéed’by percentage amounts shown below:

A. 2012 COLA

Employees shall be eligible to receive 90% of the annual average growth rate

of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Departments: Public Health,
Community and Human Services . .
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Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA :
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

-C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earnets and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions oceur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as

~ determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measuremenis listed above trigger contract reopeners

. on COLA for the subsequent year. '

. 2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. -

3. As determined by the County, savings génerated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. '

s. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledgc that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementiongd Unions.

7. Any dispute regarding the intexpretétion and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. : : '

-Addressing King County 2011 Budget Crisis - 201] COLA
International Federation of Professional & Technical Engineers, Local 17 - Departments: Public Health,
Community and Human Services ' :
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8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. '

'9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
-the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federation of Professional & Technical Engineers,

Local 17:
Gy g /4 /10
| Z Date
For King County:
Lol Ludlitf /- 5-1
Patti Cole-Tindall, Director : o Date
~ Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 201] COLA
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Attachment L

Local 17-Supervisors
FMD, DNRP, DOT

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

‘ WHEREAS, eﬁ‘e_ctive January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in presen}ing as many positions as possible;
WHEREAS, the employees represented by International Federation of Professionat & Technical

‘Engineers, Local 17 - Supervisors - Departments: Executive Services (Facilities Management
Division), Natural Resources and Parks, Transportation

cba | Union | Contract
Code | , _ :
065 | IFPTE, Local 17 Supervisors - Departments: Executive Services. (Facilities
: Management D1v1s1on), Natural Resources and Parks
Transportatlon

. WHEREAS, the national financial cﬁsis, the County’s structural financial imbalance, and
" declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustmerits to its employees; .

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and International Federation of Professional & Technical
Engineers, Local 17 agree as follows.

g 1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

- The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Supervisors - Departments: Executive
Services (Facilities Management DIVISIOII) Natural Resources and Parks, Transportation
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Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. .

B. 2013 COLA

- Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
‘Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA '
Employees shall be eligible to receive 95%. of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. ' :

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013 -
and 2014, other forins of compensation adjustments as provided for in their collective bargaining
agreement. :

3. Asdetérmined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. : :

S. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

. 7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Supervisors - Departments: Executive
Services (Facilities Management Division), Natural Resources and Parks, Transportation
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more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federation of Professional & Technical Engineers,
Local 17: ‘

%A// T /4 /10
' 4 ' Date

For King County:

Ll it/ 1/-5-10

Patti Cole-Tindall, Director ' - Date
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Supervisors - Departments: Executive
Services (Facilities Management Division), Natural Resources and Parks Transportation
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' Attachment M

Local 17-Section Managers
DNRP, DDES, DOT

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
. KING COUNTY AND A
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNICAL ENGINEERS,
LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS the County is experiencing a financial crisis with a prOJected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, tlic employees represented by International Federation of Professional & Technical
. Engineers, Local 17 - Section Managers - Departments: Natural Resources and Parks,
Transportation, Development and Environmental Services

cba | Union | Contract
Code '
066 | IFPTE, Local 17 ‘Section Managers - Departments: Natural Resources and
. | Parks, Transportation, Development and Envnronmental
Services

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of lemg
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and International Federation of Professional & Techmcal
Engineers, Local 17 agree as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
* by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA

Addressing King County 2011 Budget Crisis - 2011 COLA

International Federation of Professional & Technical Engineers, Local 17 - Section Managers Departments:
Natural Resources and Parks, Transportation, Development and Environmental Services
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Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). . Zero floor and no ceiling.. -

B. 2013 COLA .
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
‘'the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
cither an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

. - 2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement.

3. Asdetermined by tile County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. '

_ 5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
+ Addressing King County 2011 Budget Crisis - 2011 COLA
International Federation of Professional & Technical Engineers, Local 17 - Section Managers - Departments:
Natural Resources and Parks, Transportation, Development and Environmental.Services i
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more than one bargalmng unit has the same or snmlar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

- 9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For International Federatlon of Professional & Technical Engineers,

Local 17:
o Mo . | I
0 o Date
For King County:
Patti Cole-deall Director 4 , Date
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 201 ] COLA

International Federation of Professional & Technical Engineers, Local 17 - Section Managers - Departments:
Natural Resources and Parks, Transportation, Development and Environmental Services
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Attachment N
16998 Local 21HD-DPH

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
' COUNCIL 2, LOCAL 21HD
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is expenencmg a financial crisis with a projected General Fund revenue
_shortfall of 60 million dollars; .

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
.WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, Local 21HD are covered under the following labor agreement.

cba | Union - {Contract
Code .
070 | WSCCCE, Council 2, | Department of Public Health
‘Local 21HD

"WHEREAS, the parties collective ba.rgalmng agreement is open on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below.

WHEREAS the national financial crisis, the County’s structural financial imbalance, and
.declining revenues have s1gmﬁcantly impacted the County s ability to pay Cost of vamg :
. adjustments to its employees

'WHEREAS the parties will through this Agreement help to preserve essentlal servicesand ;
reduce layoffs necessary during 2011. . ' . o

NOW THEREFORE, King County and the undersigned Union agree as follows. .

- 1. The parties have negotiated thiat all employees covered by the aforemen_tioned
collective bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

*2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
of compensation adjustments as provnded for in their collective bargalmng agreement. :

- 3. As determined by the County, savings generated by forgomg a 2011 Cost of L1v1ng
_pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011. , .

Addressmg King County 2011 Budget Crisis - 2011 COLA '
Washington State Council of County and Ctty Employees, Council 2, LocaI 21HD - Department of Pubhc Health
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5. The partieé acknowledge that all pmies have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

_ 6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 21HD: Department of Public Health. »

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units

included in this Agreement. This section shall not apply to any provisions awarded as part of an '

" interest arbitration award.

. 8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s. grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. =~ - ' '

: 9. The paniés agree that this Memorandum of Agreement shall be in effect through
December 31, 2011. R ' :

For Washington State Council of County and
‘City Employeey, Council 2, Local 21HD:

u/z/”“ﬂ/ — Q//J

7 Date

For King County:

(2l Lh Tttt Pt5p
Patti Cole-Tindall =~ S ' : ~ Date -
Director :

Office of Labor Relations

King County Executive Office

. Addressing King County 2011 Budget Crisis - 2011 COLA . ’

Washington State Council of County and City Employees, Council 2, Local 21HD - Department of Public Health
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Attachment O
Local 21AD-DAJD

16998
MEMORANDUM OF AGREEMENT
BY AND BETWEEN
: KING COUNTY AND A
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 21AD
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

' WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible; - .

WHEREAS, the employees represented by Washington State Council of County and City -
Employees, Council 2, Local 21AD are covered under the following labor agreement.

c¢ba | Union | Contract
Code N : .
080 | WSCCCE, Council 2, | Department of Adult & Juvenile Detention
Local 21AD . -

WHEREAS, the parties collective bérgaining agreement is open on ﬁe subject of 2011 Cost of |
Living pay adjustments, the Union has agreed to the provisions below. ' o

'WHEREAS; the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
".adjustments to its employees; : '

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 201 I. S

NOW THEREFORE, King County and the undersigned Union agree as follows.

- 1. Theparties have negotiated that all employees covered by the aforem_'e;'ltioned
collective bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by this Agreement will be eligible to receive; in 2011, other forms |
of compensation adjustments as provided for in their collective bargaining agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. 4

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011. _

Addressing King County 2011 Budget Crisis - 2011 COLA ' :

Washington State Council of County and City Employees, Council 2, Local 21AD - Department of Adult & Juvenile
Detention . ) '
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5. The parties acknowledge that all parties have fulfilled their obhgatlons to engage in
collective bargaining over the subjects contamed in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 21AD: Department of Adult & Juvenile Detention.

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where apphcable to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. ' :

8. Any dispute regarding the mterpretatlon and/or appllcatlon of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. :

9. The parties agree that this Memorandum of ‘Agreement shall be in effect through
December 31, 2011. !

ington State Council of County and
yees, Council.2, Local 21AD:

For King County:

W/,ZZ‘ &4 an 25w
]l;ellitelc(titile-deall . | . Date',

- Office of Labor Relations
~King County Executive Office

Addressmg ng County 2011 Budget Crisis - 2011 COLA '

Washington State Council of County and City Employees, Council 2, Local 214D - Department of Adult & Juvenile
Detention . .
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. Attachment P
16998 : Local 21DC
District Court Wages

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND :
WASHINGTON:STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
' - COUNCIL 2, LOCAL 21DC
ADDRESSING THE 2011 BUDGET CRISIS

' WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Wa_silington State Council of County and City
Employces-, Council 2, Local 21DC are covered under the following labor agreement.

cba | Union | Contract

Code ‘ : )

090 | WSCCCE, Council 2, | District Court - Wages
" | Local 21DC '

. . WHEREAS, the parties collective bargaining agreement is open on the subject of 2011 Cost of
‘Living pay adjustments, the Union has agreed to the provisions below.

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living -
adjustments to its employees; . '

. WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

~ Now THER.EF ORE, ng County and the undersigned Union agree as follows.

, 1 The parties have ne'gotiat'ch that all employees covered by the aforementioned -
collective bargaining agreement will not receive a 2011 Cost of Living pay adjustment. .

: 2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
.~ 'of compensation adjustments as-provided for in their collective bargaining agreement.

3. As determined by the County, sévings generated by fbrg‘oing a'ZOil ‘Cost of Living
pay adjustment shall be applied by the County.in such a way as to reduce the loss of jobs held by
_bargaining unit members covered by the terms of this Agreement. S

s * 4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
_ Insurance Committee for 2011. ' ‘ : '

Addressing King County 2011 Budget Crisis - 2011 COLA :
Washington State Council of County-and City Employees, Council 2, Local 21DC - District Court - Wages
000U0310_COLA-2011_090 : ) .
Page ] .




- Page2

16993

S. The parties acknowledge that all parties have fulfilled their obligations to engage‘ in

collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by‘ the King'
- County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 21DC: District Court - Wages.

: ~ 7. The parties hereby agree that:if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreenient. This section shall not apply to any provisions awarded as part of an
interest arbitration award.

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

_ 9. The parties agree that this Memorandum of Agreement shall be in effect through
Decémber 31, 2011. : . :

- ‘For Waéhington State Council of County and
City E ; ees, Council 2, Local 21DC:

YA/

For King County:

B b Tkt Pis

- Patti Cole-Tindall - . Date
Director A . . )
Office of Labor Relations .

King County Executive Office

Addiressing King County 2011 Budget Crisis - 201] COLA
Washington State Council of County and City Employees, Council 2, Local 21DC - District Court - Wages
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. - . Attachment Q
16998 :
6 . Animal Control

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
' ANIMAL CONTROL OFFICERS GUILD
 ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a ﬁnanclal crisis with a projected General Fund revenue
shortfall of 60 million dollars;

‘ .WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Animal Control Officers Guild are covered under the
following labor agreement.

| cba | Union Contract
Code | -
170 | ACOG Animal Control - Department of Executive Services (Records &
' Licensing Services) :

WHEREAS, the parties collectlve bargaxmng agreement is open on the subject of 2011 Cost of
lemg pay adjustments, the Union has agreed to the provisions below.

“ WHEREAS, the national finanéial crisis, the County’s structural financial imbalance, and
declining revenues have s1gmﬁcantly impacted the County’s ablllty to pay Cost of Living
adjustments to its employees; _ :

WHEREAS the parties will through this Agreement help to preserve essentlal services and
reduce layoffs necessary during 2011. '

NOW THEREFORE King County and the undersigned Union agree as follows.

. L The pames have negotlated that all employees covered by the aforementioned
collectlve bargaining agreement will niot receive a 2011 Cost of lemg pay adjustment.

2. Employees covered by this Agreement will be ehglble to receive, in 2011, other forms
" of compensation adJustments as provided for in their collective bargaining agreement

' 3. As determined by the County, savings generated by forgoing a 2011 Cost of vamg
pay adjustment shall be applied by the County in sucha way as to reduce the loss of jobs held by’
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011.

Addressing King County 2011 Budget Crisis - 2011 COLA

Animal Control Officers Guild - Animal Control - Department of Executive Services (Records & Licensing Serwces)
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5. The parties acknowledge that all parties have fulfilled their obligations to engage in
‘collective bargaining over the subjects contained in this Agreement. ‘

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Animal Control Officers Guild: Animal
Control - Department of Executive Services (Records & Licensing Services).

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award.

. 8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. :

, 9. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2011.

For Anirnal Control Officers Guild:

’SOM,mL_Av - 'C\/\o/\o
ALOS Ps\DeAsT | _ Date .
SeeLd Russsen ‘ '

E For King County:

I - Tt/ 914w
- Patti Cole-Tindall Date -
Director . L
Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA
. Animal Control Officers Guild - Animal Control - Department of Executive Services (Records & Licensing Services)
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16998 ' ' Attachment R
PSEU
Non-commissioned DAJD

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hund_reds of positions;
WHEREAS, the parties have an interest in preserving as many positibns as possible'

WHEREAS, the employees represented by Public Safety Employees Umon Non-
Commissioned - Department of Adult and Juvemle Detention

cba | Union Contract
Code ' :
191 | PSEU Non-Commissioned - Department of Adult and Juvenile
: : : Detention

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ablhty to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

- NOW THEREFORE, King County and Pﬁblic Safety Employees Union agree as follows.

1. The parties have negotiated that all employees covered by collective bargalmng
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below: '

A. 2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commissioned - Department of Adult and Juvenile Detention
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B. 2013 COLA . -
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. :

3. Asdetermined by the County, savings geherated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. '

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. '

5. The parties ackriowledge that all parties have fulfilled their obligations to engagein .
collective bargaining over the subjects contained in this Agreement. : :

6. The parties acknowledge that this Agreement is subject to approval‘ by the King
County Council and ratification by the membership of the aforementioned Unions.

. 7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

" 8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. .

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commissioned - Department of Adult and Juvenile Detention
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

=23
/ Date/

For King County:

_W_M_M | /)-5-/0

Patti Cole-Tindall, Director » . Date
Office of Labor Relations :
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commissioned - Department of Adult and Juvenile Detention
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169%8 o Attachment S
PSEU
Non-commissioned DCHS

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
- KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

- WHEREAS, the County is expenencmg a ﬁnancxa] crisis with a pro_lected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the pértieé have an interest in preserving as many positions as possible;

- WHEREAS, the employees represented by Pﬁblic Safety Employees Union - Non-
Commissioned - Department of Community and Human Services

chba | Union Contract
Code 4
192 | PSEU Non-Commissioned - Department of Community and Human
‘ Services . :

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

ﬁOW_ THEREFORE, King Coimty and Public Safety Employees Union agree as follows.

1. The parties have negotiated that all employees covered by collective bargamuig
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree"that wages will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be eligible to.receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - Non-Commcsswned Department of Community and Human Services
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
- Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points -
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. ‘

2. Employees covered by this Agreement will be eligible to receive, in 201 1, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
- County Council and ratification by the membership of the aforementioned Unions. '

‘ 7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

_ 8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

" Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commissioned - Department of Community and Human Services
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration. ' '

For Public Safety Employee

2T

Daté

For King County: '

> | , . | ‘
F Lo udily | I-5-1.
. “Patti Cole-Tindall, Director Date
Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2017 COLA
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Attachment T
PSEU

Non-commissioned Sheriff
MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million; '

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Non-
- Commissioned - King County Sheriff's Office

cba | Union Contract
Code o
193 | PSEU : Non-Commissioned - King County Sheriff's Office

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
‘adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
. reduce layoffs necessary during 2011. ' .

' NOW THEREF ORE, King County and Public Safety Employees Union agree as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA : ,
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Emplayees Union - Non-Commissioned - King County Sheriff’s Office
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

- Urban Wage Eaners and Clerical Workers (CPI-W, July of the previous year -

to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligiblé to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earmners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economiic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or-a decline of more than 7% in County retail sales as
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners

on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 201 1, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement.

. 3. As determined by the County, savings generated bj' forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. :

S. The partiesacknowlédge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. :

6. The parties acknowledge that this Agreement is subject to approval by the King
. County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. _

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commiissioned - King County Sheriff's Office
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
. the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Public Safety Employees Unj

, _ B2,
4 \/ /" Da#

For King County: ' ' -
Bl Ldity /-5
_Patti Cole-Tindall, Director - ' Date .
" Office of Labor Relations :
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Non-Commissioned - King County Sheriff’s Office
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16998 . ' Attachment U
PSEU
Fire Marshal

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Fire Marshal -
Department of Development and Environmental Services

cba | Union Contract
Code '
210 | PSEU. Fire Marshal - Department of Development and
Environmental Services

' WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees;

WHEREAS, the parties will throﬁgh this Agreement help to preserve essential services and -
reduce layoffs necessary during 2011.

NOW THEREFORE, King County and Public Safety Employees Union agree as follows.

1. The parties have negotlated that all employees covered by collective bargaining -
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay ad}ustment

The parties agree that wagés will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be ellglble to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Brémerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Fire Marshal - Department of Development and Environmental Services
000U0310_COLA-2011_210 .
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B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year -
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

_The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as -
determined by comparing current yedr to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement,

3. As determined by the County, savings generated by forgoing a 2011 Cost of ‘Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
. bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management

" Insurance Committee for 2011 through 2012.

5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. :

~ 6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. : )

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014, ' _

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Fire Marshal - Department of Development and Environmental Services
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the ,
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to -
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Public Safety Er_nployee

s

-~/ "Da¥
For King County:
p M»Zmﬁ/al/ ) [1-5-p
Patti Cole-Tindall, Director Date
Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Fire Marshal - Department of Development and Environmental Services
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16998 Attachment V
: PSEU
Communications-Sheriff

MEMORANDUM OF AGREEMENT -
- BY AND BETWEEN
KING COUNTY AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a. ﬁnancxal crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

| WHEREAS, the employees represented by Public Safety Employees Union - Communications
Specialists Supervisors - King County Sheriff's Office

cba | Union Contract

Code ' : .
212 | PSEU * | Communications Specialists Supervisors - King County
‘ : Sheriff's Office

'WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to'its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

NOwW THEREFORE, King County and Public Safety Employees Union agree as follows.

. 1. The parties have negotiated that all émployees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be ehglble to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year) Zero floor and no cellmg

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - Communications Specialists Supervisors - K ing County Sheriff’s Oﬁ‘ ce
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B. 2013 COLA _

. Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be ehglble to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by .comparing current year to previous year. Data will be derived from Washington

. State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

" 2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensatlon adjustments as provided for in their collective bargaining -

agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 201 through 2012. :

S. The parties acknowledge that all parties have fulfilled their obhgatxons to engage in .
collective bargaining over the subjects contained in this Agreement.

6. The partles acknowledge that this Agreement is subject to approval by the ng
County Council and ratification by the memberslup of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
- more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014.

Addressing King County 2011 Budget Crisis - 2011 COLA
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9. ‘The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration. :

For Public Safety Employees Union:

/// 425”92/

“ Dat¢

For King County:

- (d/ [[-5-10
Patti Cole-Tindall, Director : Date
Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA - '

Public Safety Employees Union - Communications Specialists Supervisérs = King County Sheriff's Office
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16998 ' o . Attachment W

Local 763
Assessments
MEMORANDUM OF AGREEMENT
~ BY AND BETWEEN
KING COUNTY AND , _
PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS,
TEAMSTERS LOCAL 763 - E

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars; .

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public, Professional & Oﬁiée-Clerical Employees
.and Drivers, Teamsters Local 763 are covered under the following labor agreement.

cba | Union . Contract
Code ’

_ 220 | Teamsters Local 763 | Department of Assessments

WHEREAS, the parties collective bargaining agreement is open on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below. A

WHEREAS, the national financial crisis, the. County’s stractural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; . ' :

WHEREAS, the parties will through this Agreemenf help to preserve essential seﬁic&s and
reduce layoffs necessary during 2011. - :

NOw 'IHBREFORE, King County and the undersighed Union agree as follows.

- 1. The parties have negotiated that all employees covered by the aforementioned
- collective bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
- of compensation adjustments as provided for in their collective bargaining agreement.

. 3. Asdetermined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. ‘

- 4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011..

Addressing King County 2011 Budget Crisis - 2011 COLA

Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Departmens of Assessments
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S. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement,

. 6. The p’artieé acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Public, Professional & Office-Clerical
Employees and Drivers, Teamsters Local 763: Department of Assessments.

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the

. County reaches any agreement with the King County Labor Coalition related to the 2011 COLA

that includes any additional wages or benefits not contained in this Memorandum of Agreement,

the same provision(s) shall be offered, retroactively where applicable, to all bargaining units

included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. :

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. .

9. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2011.

For Public, Professional & Office-Clerical
Employees and Drivers, Teamsters Local 763;

.M/ | Rery

Date
For King County:
Y
Patti Cole-Tindall . Date
Director :
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Cisis - 2011 COLA S
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16998 . Attachment X
Local 767M
Print Shop

MEMORANDUM OF AGREEMENT
~ BY AND BETWEEN
KING COUNTY AND
GRAPHIC COMMUNICATIONS CONFERENCE OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS LOCAL 767M
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Graphic Communications Conference of the
International Brotherhood of Teamsters Local 767M - Print Shop - Graphic Communications;
Department of Executive Services (Facilities Management Division)

cba | Union Contract
Code '

230 | GGC/IBT Local 767M | Print Shop - Graphic Communications; Department of
Executive Services (Facilities Management Division)

‘WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly 1mpacted the County’s ability to pay Cost of Living
adjustments to its employees;

, WHEREAS the partles will through this Agreement help to preserve essentlal services and
reduce layoffs necessary during 2011.

NOW THEREF ORE, ng County and Graphic Communications Conference of the
Internatlonal Brotherhood of Teamsters Local 767M agree as follows.

: 1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA

Ada&essmg King County 2011 Budget Crisis - 2011 COLA

Graphic Communications Conference of the International Brotherhood of Teamsters Local 767M - Prmt Shop -
Graphic Communications; Department of Executxve Services.(Facilities Management Division)
000U0310_COLA-2011 230

Page 1




16998

Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA _
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
. Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

. The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail salesas
determined by comparing current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

2. Employeés covered by this Agreement will be eligible to receive, m 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by -

_ bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012, .

, . 5. The parties acknowledge that all parties have fulfilled their obligations to éngage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if

Addressing King County.2011 Budget Crisis - 2011 COLA
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more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. .

9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

- For Graphic Communications Conference of the International
Brotherhood of Teamsters Local 767M:

L4

‘Date/

% g . | 1/t /1o

For King County:

b1 Semdil! - 4-ID

Patti Cole-Tindall, Director , Date
Office of Labor Relations '
~King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Graphic Communications Conference of the International Brotherhood of Teamsters Local 767M - Print Shop -
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16998 . : . Attachment Y
: Local 1652
Medical Examiner

MEMORANDUM OF AGREEMENT
"~ BY AND BETWEEN
‘KING COUNTY AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,

COUNCIL 2, LOCAL 1652
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS the County is experiencing a financial cnsns witha pro_]ected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County‘ will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as pessible;

WHEREAS, the employees represented by Washington State Council of County and City
Employees,_Council 2, Local 1652 are covered under the following labor agreement.

cba | Union :  Contract
Code | .
260 W_SCCCE, Council 2, | Medical Examiner - Department of Public Health '
: '-Local 1652 - . '

WHEREAS, the parties collectlve bargaxmng agreement is apen on the subject of 2011 Cost of -
lemg pay adjustments, the Union has agreed to the provisions below.

. WHEREAS the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County s ablhty to pay Cost of anmg
adjustments to its employees; ,

_ WHEREAS, the partxes will through this Agreement help to preserve essential services‘and
" reduce layoffs necessary during 2011.

NOW THEREFORE. King County and the. undersigned' Union egree as follows.

. 1. The partles have negotlated that all employees covered by the aforementioned
collectlve bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

- 2. Employees covered by this Agreement will be ehgxble to receive, in 2011, other forms
+ of compensation adjustments as provided for in their collective bargaining agreement.

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County: in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement. o

4. The County agrees to maintain the beneﬁts negotiated i in the Joint Labor Management
Insurance Committee for 201 1

Addressmg King County 2011 Budget Crisis - 2011 COLA
Washington State Council of County and City Emponees, Counczl 2, Local 1652 Medtcal Examiner - Department of
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5. The pax’ues acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. )

6. The parties écknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 1652: Medical Examiner - Department of Public Health.

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
. County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units

‘included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. :

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
‘more than one bargaining unit has the same or similar dispute, the grievances shall be
“consolidated. '

9. The parties agreé that this Memorandum of Agreement shall be in effect.through
December 31, 2011. -

For Washington State Council of County aﬁd
City Entployees, Council 2, Local 1652:

Zé 'é) .
‘ Date '

For King County:

MMZM/M I

" Patti Cole-Tindall Date
Director

Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Washington State Council of County and City Employees, Council 2, Local 1652 - Medical Examiner - Department of
Public Health : . '
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Attachment Z
Local 1652M
Worksource

" 16998

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND-
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 1652M
ADDRESSING THE 2011 BUDGET CRISIS

- WHEREAS, the County is experiencing a ﬁnancxal crisis with a projected General Fund revenue
_ shortfall of 60 million dollars; :

WHEREAS, eﬁ‘ectlve Janua_ry 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS the employees represented by Washington State Council of County and City
Employees Council 2, Local 1652M are covered under the following labor agreement.

¢cba | Umion ' Contract

Code | - B : : . : , S

263 | WSCCCE, Council 2, | WorkSource - Department of Community & Human Services
Local 1652M : : - _

WHEREAS the parties collective bargaining agreement is open on  the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provnsxons below. :

WHEREAS the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly unpacted the County’s ability to pay Cost of Living . -
: adjustments to its employees;

WHEREAS, the partxes will through this Agreement help to preserve essentlal services and
- reduce layoffs necessary during 2011.

NOW THEREF ORE, King County and the undersigned Union agree as follows.

1. The partles have negotiated that all employees covered by the aforementioned
collective bargalmng agreement will not receive a 2011 Cost of Living pay adjustment.

i} © 2. Employees covered by this Agreement will be eligible to recelve, in 2011, other forms.
of cdmpensation adjustments as provided for in their collective bargaining agreement. '

3. Asdetermined by the County, savings generated by forgoing a 2011 Cost of Living
‘pay adjustment shall be Japplied by the County in such a way as to reduce the loss of ]obs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011.

Addressing King County 201 I Budget Crisis - 201 l COLA- '

Washington State Council of County and City Employees, Council 2, Local 1652M - WorkSource - Departmenl of
" Commiunity & Human Services
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5; The parties acknowlédge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. _

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 1652M: WorkSource - Department of Community & Human
Services. . ‘ : '

- 7. The parties hereby agree that if, subsequeﬁt to the execution of this Agreement, the

County reaches any agreement with the King County Labor Coalition related to the 2011 COLA.

that includes any additional wages or benefits not contained in this Memoraridum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. - :

: , 8. Any dispute regarding the interpretation and/or application of this Agreement shall be

- . -handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be.
consolidated. '

9. The parties agree that thisAMemorandum of Agreement shall be in effect through
December 31, 2011. A .

State Council of County and °
, Coungjl 2, Local 1652M:

For Washi
‘City Employeés

b

7 MDate

For King County:’

_otl Labs Lnidit

2S5

. . . .- Date

- Patti Cole-Tindall

- Director
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA : :
" Washington State Council of County and City Employees, Council 2, Local 1652M - WorkSource - Department of
" Community & Human Services ' ‘
000U0310_COLA-201]1 263
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Attachment AA
Local 2084-FM
DES, s

16998

MEMORANDUM OF AGREEMENT
‘BY AND BETWEEN
. KING COUNTY AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 2084-FM
ADDRESSING THE 2011 BUDGET CRISIS

‘ WHEREAS the County is experiencing a fmanclal | crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January l; 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

- WHEREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, Local 2084-FM are covered under the following labor agreement

| ~cba Union - ' ‘ Contract
Code | ' ' :
272 .| WSCCCE, Council 2, Department of Executive Services, Faclhtles Management
Local 2084-FM | Division . :

_ WHEREAS, the parties collective bargaining agreement is open on the subject of 2011 Cost of
Lrvmg pay adjustments, the Union has agreed to the provisions below

) WHEREAS the national financial crisis, the County’s structural financial 1mbalance and
declmmg revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; .

. WHEREAS the parties will through this Agreement help to presérve essential services and
- reduce layoffs necessary dunng 2011. ,

NOwW THEREFORE King County and the undersrgned Union agree as follows

1. The parties have negotiated that all employees covered by the aforementloned :
collective bargaining agreement will not- recelve a 2011 Cost of Living | pay adjustment

2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
" of compensatmn adjustments as provided for in their collective bargalmng agreement. ;

3. As determined by the County, savings generated by forgoing a 2011 Cost of L1v1ng
pay adjustment shall be applied by the County in such a way as to reduce the loss of jObS held by
, bargalmng unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011. :

Addressmg ng Caumy 2011 Budget Crisis - 2011 COLA -

Washington State Council of County and City Employees, Council 2; Local 2084-FM - Departmem of ‘Executive
Services, Facilities Management Division
- 000U0310_COLA-2011_272
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5. The parties acknowledge that all parties have fulfilled their obligations to engage in-
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King _
- County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 2084-FM: . Department of Executive Services, Facilities
Management Division. _

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an -
interest arbitration award,

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated, ' ' ' : :

9. The parties aéree that this Memorandum of Agreement shali be in effect through
December 31, 2011. : ,

, For Washington-$tate Council of County and
City Emipl yees/Council ocal 2084-FM:

- 2/

(A S - 77 Dte
. For King County: o S B
Lath hidns  Psw
- Patti Cole-Tindall - : . Date
Director ‘ I
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA : : -
. Washington State Council of County and City Employees, Council 2, Local 2084:FM - Department of Executive
Services, Facilities Management Division ' :
000U0310_COLA-2011 27,
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Attachment BB

16998 . . - Local 2084-SC
’ : Superior Court Staff
. . ’ . Wages only
MEMORANDUM OF AGREEMENT
BY AND BETWEEN
| - . KING COUNTY AND .
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 2084-SC '

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of-positionsi‘
- WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees représented. by Washington State Council of County and City
- Employees, Council 2, Local 2084-SC are covered under the following labor agreement.

cba | Union  Contract
Code

273 | WSCCCE, Council 2, - | Superior Couirt - Staff (Wages Only)
Local 2084-SC ' .

WHEREAS, the barties collective bargai.ningagr'eer'nent is open on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below. o

-~ WHEREAS, the national financial crisis, tﬁe Cbunty’s structural financial imbalaxiée, and
. declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; : : :

WHEREAS, the parties will through this Agreement help to-preserve essential services and
reduce layoffs necessary during 2011. ' o

NOW THEREFORE, King County and the undersignéd Union agree as follows.

' * 1. The parties have negotiated that all employees covered by the aforementioned |
. collective bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

: 2. Employees covered by this Agreement will be eligible to receive, in 201 1; other forms
- of compensation adjustments as provided for in their collective bargaining agreement.

. 3. Asdetermined by the County, savinés generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
‘bargaining unit members covered by the terms of this Agreement. :

4. The Coﬁnty agrees to maintain the benefits negotiated in the Joint Labor Management
. Insurance Committee for 2011. o :

Addressing King County 2011 Budget Crisis - 2011 COLA - ' ' A
Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only) - . ' A
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5. The parties ackﬁoWledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The partles acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Local 2084-SC: Superior Court - Staff (Wages Only). '

. 7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an

- interest arbitration award. '

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
. handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. ~

_ 9. The parties agreé that this Memorandum of Agreement shall be in effect through
December 31, 2011. : .

3 State Council of County and
Local 2084-SC:

L

7 Mate
| ForKiﬁg County: . . o _ :
Vol b idondot) PS5
Patti Cole-Tindall . - Date
Director - - . .
Office of Labor Relations

King County Executive Oﬁice

Addressing King County 2011 Budget Crisis - 2011 COLA ~ '

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only) o ' . _

000U0310_COLA-2011 273

Page 2




Attachment CC

B | Local 2084SC-S
Superior Court Supervisors
. _ Wages only
MEMORANDUM OF AGREEMENT
- BY AND BETWEEN
KING COUNTY AND

"WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEEAS,‘
COUNCIL 2, LOCAL 2084SC-S
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS the County is expenencmg a financial crisis with a pro_|ected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 201 1, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible; |

WHEREAS, the employees represented by Washington State Council of County and City
Employees, Councﬂ 2, Local 2084SC- S are covered under the following labor agreement.

cba Union ' Contract
Code ' ’
274. | WSCCCE, Council 2, | Superior Court - Supervisors (Wages Only) ,
.| Local 2084SCéS .

- WHEREAS, the parties collective bargammg agmeement is open on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below.

WHEREAS,; the national fi nancxal crisis, the County s structural financial 1mbalance, and
. declining revenues have significantly unpacted the County s ability to pay Cost of Living
- adjustments to its employees;

~WHEREAS, the parties will through this Agreement help to preserve essential services and
- .reduce layoffs necessary during 2011.

- NOW THEREFORE King County and the undersigned Union agree as follows o

. 1. The parties have negotlated that all. employees covered by the aforementioned -
-collectwe bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
‘of compensatxon adjustments as provided for in their collective bargaining agreement. '

, 3. As determined by the County, savmgs generated by forgomg a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of _]ObS held by
bargmmng unit members covered by the terms of this Agreement.

4. The County agrees to.maintain the benefits negotiated in the Joint Labor Management -

hsumnce Comm1ttee for 2011.:

Addressing King County 2011 Budget Crisis - 2011 COLA

Washington State Counctl of County and City Employees, Council 2, Local 2084SC-S - Superior Court - Supervisors
(Wages Only) .
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S.. The parties acknowledge that all parties have fulfilled their obligations to en'éage in
collective bargaining over the subjects contained in this Agreement. ‘ :

6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
- City Employees, Council 2, Local 2084SC-S: Superior Court - Supervisors (Wages Only).

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the samie provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. '

8. Any dispute regarding the interpretation and/or applicatidh of this Agreement shall be

handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. : '

9. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2011. .

For Washington State Council of County and
City Emiployees, Council 2, Logal 2084SC-S:

(L

Fo; King County:

IV
JaZli (e
Patti Cole-Tindall
Director '
Office of Labor Reélations
King County Executive Office

T
- Ddre

A5

Date

" Addressing King County 2011 Budget Crisis - 2011 COLA v
Washington State Council of County and City Employees, Council 2, Local 2084SC-S - Superior Court - Supervisors
{Wages Only) :
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16998 Attachment DD

Local 1652R
Industrial & Hazardous Waste

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
COUNCIL 2, LOCAL 1652R
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest. in preserving as many positions as possible;

WHEREAS, the employees represented by Washington State Council of County and City
Employees Councxl 2 Local 1652R are covered under the following labor agreement.

cba Union ‘ Contract
Code ' , L
275 | WSCCCE, Council 2, | Industrial and Hazardous Waste s
Local 1652R '

WHEREAS, the partles collective bargaining agreement is open on the subject of 2011 Cost of
‘Living pay adjustments, the Umon has agreed to the provisions below.

- WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
dechmng revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees

WHEREAS, the parties will through this Agreement help to preserve essentxal services and
reduce layoffs necessary during 2011.

- NOW THEREF ORE, King County and the undersigned Union agree as follows.

1. The parties have negotiated that all employees covered by the aforementioned
‘ col]ective"bargaining. agreement will not receive.a 2011 Cost of Living pay adjustment.

4 2. Empibyees covered by this.Agr'eement will be eligible to receive, in 2011, other forms
" of compensation adjustments.as provided for in their collective bargaining agreement.

3. As determmed by the County, savings generated by forgoing a 2011 Cost of Lmng
" .pay aajustment shall be applied by the County in such a way as to reduce the loss of jobs held by
~ bargaining unit members covered by the terms of thls Agreement.

4. The County agrees to mamtam the beneﬁts negotlated in the Joint Labor Management
Insurance Committee for 2011.

. Addressing ng Counly 2011 Budgel Crts:s . 2011 COLA .
Washington State Council of County and City Employees, Council 2, Local’ 1652R - Industrial and Hazardous Waste
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5. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. The parties acknowledge that this Agreement is subject to approval by the King
‘County Council and ratification by the membership of Washington State Council of County and
C1ty Employees, Council 2, Local 1652R Industrial and Hazardous Waste.

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where apphcable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. :

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the apphcable Union’s grievance procedure provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. '

9. The parties agree that this Memeorandum of Agreement shall be in effect through
December 31, 2011.

_For Washington,State Council of County and
City Em fyees/ Council 2, Local 1652R:

(U ate
: For King County: | . : A N
Patti Cole-Tindall — ~ - Date.
Director '
Office of Labor Relatxons

King County Executive Office

Addressing King County 201 1 Budget Crisis - 2011 COLA | ’
Washington State Council of County and C:ty Employees, Council 2, Local 1652R - _ Industrial and Hazardous Waste
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16998 Local 2084-S
Juvenile Detention Supervisors

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
. KING COUNTY AND
. WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 20848
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million; _

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;
WHEREAS, the employees represented by Washington State Council of County and City

Employees, Council 2, Local 2084-S (Department of Adult and Juvenile Detention (Juvenile
Detention Division Supervisors)) '

et

Taion [ Comtm”

276 WSCCCE, G;;mcﬂZ, ' Depaﬂmentof ‘Adult & Juvenile Detention (ﬁxvenile '

Local 2084-S Detention Division Supervisors)

' WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its emiployees; © o

reduce layoffs necessary during'2011.

NOW THEREFORE, King County anid Washington State Council of County and City
- Employees, Council 2, Local 2084-S agree as follows.

WHEREAS, the parties will through this Agreement help to preserve essential services and

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment. -

'Ihepmﬁwagreethatwag&swillbeincreasedbypementgge amounts shown below: o

Addressing King County 2011 Budget Crisis - 2011 COLA .

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult and
Juvenile Detention (Juvenile Detention Division Supervisors)
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A. 2012 COLA )
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for.
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the cumrent year). Zero floor and no ceiling.

B. 2013 COLA :
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. :

C. 2014 COLA
~ Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling. -

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
cither an increase in the King County unemployment rate of more than 2 percentsge points. -
compared with the previous year or a decline of more than 7% in County retail sales as
determined.by-compating current year to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. , ‘

2. Employees covered by this Agreemeat will be eligible to receive, in 201 1,2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
3. ‘As détermined by the County, savings generated by forgoing a 2011 Cost of Living

 pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4.. The County agrees to maintain the benefits negotiated in the Joint Labor Management
_ Insumnce Committee fo; 2011 through 2012.

: ‘5. The par!ws acknowledge that all parties have fulﬁlledthelr obligations to engage in
collective bargaining over the subjects contained in this Agreement. .

;@mxggng}z Budget Crisis - 2011 COLA .
ashington State Council of County and City Emplayees, Council 2, Local 2084-S - Department of Adult
000UD310_COLA-2011 276
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6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

. consolidated. . ,

8. The partics agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. .

9: The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
. the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining units eligible for interest arbitration.

For Washington State Council of County and City Employees,
Comcil 2, Local 2084-S : :

o Wv,j/;wwb S /0/25;//0
TS -

For King County:

| //0 (- Todnlf D810
Patti Cole-Tindall, Director: : Date '
Office of Labor Relations :

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult and
Juvenile Detention (Juvenile Detention Division Supervisors) .
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16998 - Attachment FF
KCIDG
Juvenile Detention

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
. KING COUNTY AND -
KING COUNTY JUVENILE DETENTION GUILD
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

- 'WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees repr&sented by King County Juvenile Detention Guild are covered
under the following labor agreement. .

cba | Union ' Cohtract

Code
296 | KCIDG o Department of Adult & Juvemle Detention - Juvenile Detention

WHEREAS, the national financial crisis, the County’s structural financial mbalance, and
declining revenues have significantly impacted the County s ability to pay Cost of Lmng
adjustments to its employees

"WHEREAS, the partles will through this Agreement help to preserve essential services and
reduce layoffs necessary durmg 2011;

WHEREAS, the parties’ contract expn'es on December 31, 2010 and the partles -are currently in
negotiations for a successor agreement; : .

NOW THEREFORE, King County and the King County J uvemle Detentxon Gulld have reached
the following agreement:

~

1. The parties have agreed upon a two (2) year economic agreement to be effective
January 1, 2011 through December 31, 2012. . :

" 2. The economic agreenient includes a zero COLA for 2011 and a COLA reopener for
2012 which is limited to negotiating what, if any, across-the-board wage increase should apply to
this Bargaining Unit.

, 3. Subject to the King County’s budget process, the Executive shall propose and
advocate for the reinstatement of one (1) Alternative to Secure Detention position eliminated in
the Budget submitted by the Executive to the King County Council.

Addressing King County 2011 Budget Crisis - 2011 COLA

King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
-, 000U0310_COLA-2011_296 .
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4. The partws acknowledge that this agreement is subject to approval by the King
_ County Council.

- 5, This agreemént shall expire on December 31, 2012.

For King County Juvenile Detention Guild:

A e [ W"/“ . l6-11-20/D
Ma:ﬁael Yhnigtez Date
- President, King County Juvemle Detentlo Guild '

Approved as to Form for King County Juvenile

Detention Guild:
QL@ )( ,,P— —__ IHocr to
d Karstetter : Date
gal Advisor -

King County Juvenile Detention Guild

' For King County:

ﬁ /’m//j/m/w% - 1/0-14-/0
Patricia Cole-Tindall - . Date

. Director A ’ :
Office of Labor Relations

. King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

King County Juvenile Detention Guild - Department of Adult & Juvenile Detention - Juvenile Detention
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16998 Attachment GG

Wash State Nurses Assoc.
- MEMORANDUM OF AGREEMENT Staff Unit
BY AND BETWEEN
- KING COUNTY
. AND
WASHINGTON STATE NURSES ASSOCIATION
(STAFF UNIT)

'ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, King County (County) is experiencing a financial crisis with a projected General

Fund revenue shortfall of $60 million; .
WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;

WHEREAS, the County and the Washington State Nurses Association (WSNA) have an interest
in preserving as many positions as possible;

WHEREAS, the 2010-2012 staff nurse collective bargaining agreement between the County and
WSNA provides for a re-opener on cost of living adjustments and other wage-related items for
the years 2011 and 2012; ' : '

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjpslmcnts to its employees; S

WHEREAS, the parties will through this Memorandum of Agreement (A greement) help to '
preserve essential services and reduce layoffs necessary during 2011;

NOW THEREFORE, King County and the Washington State Nurses Association (WSNA) agree
as follows: c . :

1. The parties have negotiated that all employees covered by the parties® collective
bargaining agreement will not receive a 2011 Cost of Living pay adjustment. .

2. Employees covered by the parties® collective bargaining agreement shiall be eligible to
receive a cost of living increase for the year 2012 that equals 90% of the annual average growth
. Tate of the bi-monthly Seattle-Tscoma-Bremerton Area Consumer Price Index for Urban Wage
Eamers and Clerical Workers (CPI-W, July of the previous year to June of the current year).
Zero floor and no ceiling. ‘ :

. 3. Should significant shifts in economic and fiscal conditions occur during the term of
this agreement, the parties agree to reopen negotiations for COLA when triggered by either an
increase in the King County unemployment rate of more than 2 percentage points compared with
the previous year or a decline of more than 7% in County retail sales as determined by
comparing current year to previous year. Data will be derived from Washington State
. Department of Revenue. By no later than July 30™ of each year of this agreement, the county

will assess whether the economic measurements listed above trigger contract reopeners.on
 COLA for the subsequent year.

Addressing King County 2011 Budget Crisis - 2011 COLA ,
Washington State Nurses Association; Staff Nurses - Departments: Public Health, Adult and Juvenile Detention
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4. Eniployew covered by this Agreement will be eligible to receive, in 20i 1 and 2012,
other forms of compensatlon adjustments as provided for-in their collective bargammg ‘
8greement.

5. As determined bythe County, savings. gmeratedby forgoing a 2011 Cost olevmg
. pay adjiistment shall beapphed by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

. 6. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

7. ‘The parties acknowledge that all parties have fiilfilled their obligations to engage in
collectwe bargammg over the COLA reopener -provxsnons, but not the other reopener provisions

8, ThepﬂesacknowledgethattlnsAgreemmtxssubjecttoapprovalbytheng
ComtyComctlandmﬁoahonbythememb«sh:pofWSNA :

9. Any dispute regarding the interpretation and/or application of this Agreement shall be
-handledpmuantmthetemsofﬂwmwancepmwdmwmwdmtheparms collective
bargmungagreﬂmnt. L

ThepathwagreeﬂntAgrmentshalibemeﬁ‘eetthroughbedl 2012

Fot Washington State Nurses Association (Staff

Nurses) _ o |
Y\(owgmg - . 2.-10

Heaﬂ:e;Woabets T - ' Date
NwseRepresmnve - o : :

For King County:

(7 [y Loditr -  //~5‘-/0..

Pati Cole-deall . | Date
Office of Labor Relations
King County Executive Oﬁioe

Addmssmg King County 2011 Budget Crisis - 2011 COLA
Washington State Nurses Association; Staff Nurses - Depanmems Public Health, Adult and Juvenile Detention
(Juvenile Detention) .
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. Prosecuting Attorney Assoc.

MEMORANDUM OF AGREEMENT
~ BY AND BETWEEN -
KING COUNTY AND
KING COUNTY PROSECUTING ATTORNEYS ASSOCIATION
* ADDRESSING THE 2011 BUDGET CRISIS
AND SATISFYING RE-OPENER

WHEREAS the County is expenencmg a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS the parties’ collective bargaining agreement contains a re‘opener on the subject of
' 201 1 Cost of lemg pay adjustments (COLA);

WHEREAS, the nahonal financial crisis, the County s structural financial imbalance, and
* declining revenues have significantly 1mpacted the County’s ability to pay Cost of Living
adjustments to its employees; °

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 201 1. _

NOW THEREFORE, King County and the ng County Prosecutmg Attorneys Assocmtlon
agree as follows:

1. The parties have negotiated that all employees covered by the parties’ collectlve
bargaining agreement and represented by the King County Prosecuting Attomeys Association
will not receive a 2011 Cost of Living pay adjustment. '

- The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA
Employees shall be eligible to receive 90% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W July of the prevmus year
to June of the current year). Zero floor and no cellmg

B. 2013 COLA
Employees shall be eligible to receive 95% of the annual avetage growth rate
~ of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
- Urban Wage Eamers and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no. ceiling.

)

Addressing King County 2011 Budget Crisis - 2011 COLA
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. C. 2014 COLA : S :
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year

to June of the current year). Zero floor and no ceiling.

. The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points -
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current Yyear to previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year. : '

The parties further agree that should the Prosecuting Attorney’s Office face a net budget
reduction for the following fiscal year, for any year covered by this Memorandum of Agreement,
“the contract between King County and the King County Prosecuting Attorneys Association

covering wages and wage-related items, as well as this Memorandum of Agréement, may be
+ reopéned for the purpose of negotiating the issue of COLA for the following fiscal year.

. 2. Employees coflered by this Agreement will be eligible to receive, in2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. : ~

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
- bargaining unit mémbers covered by the terms of this Agreement. )

~ 4. The County agrees to maintain the benefits négotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012. - . ' '

S. The agreement reached in this Memorandum of Agreement satisfies the parties®

- obligations under thé reopener clause contained in Article 9, Section 1(d) of the parties’
collective bargaining agreement. ' .

: 6. The pérties acknowledge thﬁt all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement. :

7. The parties aclcnoWledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the King County Prosecuting Attorneys
Association. :

. 8. Any dispute regarciin’g the intefpretation and/or application of this Agreement shall be
~ handled pursuant to the terms of the grievance procedure contained in the parties’ collective '
. bargaining agreement. : :

Addressing King County 2011 Budget Crisis - 2011 COLA

King County Prosecuting Attorneys Association - Prosecuting Attorney’s Office
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9. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014,

For King County Prosecutmg Attorneys
Assocmtlon

od T

Miller - Date
Asgociation President

For King Cou'nty‘ V

(o, /A/M | 1072010
ot Cole-Tindall - Date

. Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA

King County Prosecuting Attorneys Association - Prosecuting Attorney’s Office
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Attachment [
UCA

16998
Corrections Jail Captains

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
: KING COUNTY AND
'UNIFORMED COMMAND ASSOCIATION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
~ WHEREAS, the parties have an interest.in preserving as many positions as possible;

WHEREAS, the employees represented by Uniformed Command Association are covered under
the following labor agreement.

chba | Local Contract

Code ‘ : . o : .

380 |UCA | Corrections Jail Captains - Department of Adult & Juvenile
' Detention .

. WHEREAS, the parties collective bargaining agreement is open on the subject of 201 1 Cost of
* Living pay adjustments, the Union has agreed to the provisions below.

- WHEREAS, the national financial crisis; the County s structural financial imbalance, and
declmmg revenues have significantly 1mpacted the County s ability to pay Cost of Living
; adjustments to its employees;

; WHEREAS the parties will through thrs agreement help to preserve essentlal services and -
" reduce layoffs necessary during 2011.

‘NOW THEREFORE, King County and the undersig'ned union agree as follows.

1. The partres have negotiated that all employees covered by the aforementioned
;collectlve bargaining agreement will not receive a 201 1 Cost of Living pay adjustment

2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms '
of compensation adjustments as provided for in their collective bargaining agrecment.

‘3. As determined by the County, savings generated by foregoing a 2011 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by_
) bargalmng unit members covered by the terms of this Agreement.-

4. The County agrees to maintain the beneﬁts negotlated in the Joint Labor Management
‘ Insurance Comrmttee for 2011. : :

Addressmg ng County 2011 Budget Crisis - 2011 COLA
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5. The parties ackriowledge that all parties have fulfilled their obligations to engage in
. .collective bargaining over the subjects contained in this Agreement. S

6. The parties acknowledge that this Agreement is ‘éubject to approval by the King
‘County Council and ratification by the membership of Uniformed Command Association:
Corrections Jail Captains - Department of Adult & Juvenile Detention.

7. The parties hereby agree that if, subsequent to the execution of this agreement, the

County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
- that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units

included in this Agreement. This section shall not apply to any provisions awarded as part of an

interest arbitration award. It is understood that should the King County Corrections Guild be

awarded 2011 COLA as part of an interest arbitration decision, the union may reopen 2011 Cost
‘of Living increase negotiations. :

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

. 9. The parties agree that this Memorandum of Agreement shall be in éﬁ'ect through
December 31,2011, - ' _ o
- For Uniformed Command Association:

Date

For King' County:

0t (il Zockut o ?—&o'—zo

Patti Cole-Tindall Date
Director '
Office of Labor Relations

King County Executive Office

Addressing King County 201 I Budget Crisis - 2011 COLA :
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16998 .. Attachment JJ
' PSEU
CTV

- MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY. AND
PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 million;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the pafties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - King Coimty Civic
Television (CTV) oo

cba | Union - Contract
Code . ' ",
430 | PSEU King County Civic Television (CTV)

WHEREAS, the national financial crisis, the County’s structural financial imbalance, and
declining revenues have significantly impacted the County’s ability to pay Cost of Living
adjustments to its employees; '

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary during 2011.

. NOW THEREFORE, King County and Public Safety Employees Union agree as follows.

1. The parties have negotiated that all employees covered by collective bargaining
agreements that are open on the subject of 2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The parties agree that wages will be increased by percentage amounts shown below:

A. 2012 COLA . . ' .
- Employees shall be eligible to receive 90% of the annual average growth rate
~ of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year

* to June of the current year). Zero floor and no ceiling. -

Addressing King County 2011 Budget Crisis - 2011 COLA

Public Safety Employees Union - King County Civic Television (CTV)
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B. 2013 COLA ,
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eamners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current year). Zero floor and no ceiling.

The parties agree when significant shifts in economic and fiscal conditions occur during
the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by
either an increase in the King County unemployment rate of more than 2 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
determined by comparing current year to.previous year. Data will be derived from Washington
State Department of Revenue. By no later than July 30th of each year of this agreement, the.
county will assess whether the economic measurements listed above trigger contract reopeners
on COLA for the subsequent year.

-2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaining
agreement. - : '

3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay -adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012,

S. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement.

_ 6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

8. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2014. '

Addressing King County 2011 Budget Crisis - 201] COLA
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9. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Transit Union, Local 587 (ATU) related to
the 2011 COLA that is more favorable, this entire agreement will be reopened for negotiations
for those bargaining. units eligible for interest arbitration.

_For Public Safety Emplo

/////}L//ﬁ

Daté

For King County:

é . /,aZ ch/al/ ' /)-5- /0
Patti Cole-Tindall, Director - ' Date
Office of Labor Relations

King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA
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Attachment KK
16998 Ferry Coalition
Inlandboatmen’s

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
| FERRY COALITION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Ferry Coalition are covered under the following labor

agreement.
cba | Union Contract
Code : .
446 | Ferry Coalition Passenger only Vessels, Marine Division, Department of
Transportation

WHEREAS, the parties collective bargaining agreement is open on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below. :

WHEREAS, the national ﬁnancral crisis, the County’s structural financial imbalance, and
declining revenues have significantly |mpacted the County’s ability to pay Cost of Living -
adjustments to its employees;

WHEREAS, the parties will through this Agreement help to preserve essential services and
. reduce layoffs necessary during 2011.

NOW THEREFORE ng County and the undersngned Umon .agree as follows.

1. The partxes have negotxated that all employees covered by the aforementloned
‘ collectlve bargaining agreement will not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by this Agreement will be ehglble to receive, in 201 1 other forms
“ of compensation adjustments as provided for in their collective bargaining agreement.-

3. As determined by the County, savings generated by forgoing a 2011 Cost of LlVlng
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
‘bargaining umt members covered by the terms of this Agreement. -

.4 The County agrees to maintain the benefits negotiated in the Joint Labor Management
7] Insurance Committee for 2011.

OWQ, 5. ‘The part) cknowle%hat all parijg$ have ﬁl%thelt obligations to engage in
’o/s-/ collective bargainipf\over the subjedts contain€dNn this A ﬁ 11&

Y s
/oz%)

Addres.rmg ng County 2011 Budget Crisis - 2011 COLA
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6. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Ferry Coalition: Passenger only Vessels,
Marine Division, Department of Transportation.

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award. ' -

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated. S

9. The parties agree that this Memorandum of Agreement shall be in effect through
December 31, 2011." : :

For Ferry Coalition, International Organization of
Masters, Mates & Pilots:

Date

For Ferry Coalition, Marine Engineers’
Beneficial Association:

Date

For Ferry Coalition, Inléndboatmen’s Union Of

0] 04[] 22)0

I Date
F¢ King County: .
M M %W /0 2010
- Patti Cole-Tindall : Date '
Director
Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA
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Ferry Coalition

16998
Masters, Mates & Pilots

MEMORANDUM OF AGREEMENT
*'BY AND BETWEEN
KING COUNTY AND
. FERRY COALITION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financlal crisis with a projected General Fund revenue
shortfall of 60 million dollars;

WHEREAS, effective January 1, 2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Ferry Coalition are covered under the following labor
agreement. .

cba | Union ' Contract
Code - o
446 | Ferry Coalition Passenger only Vessels, Marine Division, Department of
* | Transportation

WHEREAS the parties collective bargaining agreement is opén on the subject of 2011 Cost of
Living pay adjustments, the Union has agreed to the provisions below.

WHEREAS, the national financial crisis, the County s structural financial imbalance, and
. declining revenues have significantly 1mpacted the County s ability to pay Cost of L1v1ng
adjustments to 1ts employees;

WHEREAS, the parties will through this Agreement help to preserve essentlal services and
reduce layoffs necessary during 2011.- ' ,

 NOW THEREFORE, King County and the undersigned Union agree as follows.

_ 1. The partxes have negotxated that all employees covered by the aforementioned.
‘collective bargaining agréernent willnot receive a 2011 Cost of Living pay ad_;ustment

. 2 Employees covered by this Agreement will be ehglble to receive, in 2011, other forms
of compensatlon adjustments as provided for in their collective bargalmng agreement.

3. As determined by the County, savings generated by. forgoing a 2011 Cost of lemg
pay adjustment shall be applied by the County in such a way as to reduce the loss of _]ObS held by
bargaining unit members covered by the terms of this Agreement.

4. The County agrees to mamtam the benefits negotlated in the Joint Labor Management
Insurance Committee for 2011. '

5. The parties acknowledge that all parhes have fulfilled their obligations to engage in -
collectlve bargaining over the subjects contained in this Agreement.

Addressmg King County 2011 Budget Crms 2011 COLA
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~ 6. The parties ackndwledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Ferry Coalition: Passenger only Vessels,
Marine Division, Department of Transportation.

. 7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA-
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
included in this Agreement. This section shall not apply to any provisions awarded as part of an .
interest arbitration award. :

8. Any dispute regarding the interpretation and/or application of this Agreement shall be .
handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same.or similar dispute, the grievances shall be

.consolidated. '

9. The parties agree that this Memorandum df ‘Agreement shall be in effect through
December 31, 2011. ‘ )

For Ferry Coalition, International Organization 6f

Masters, Mates & Pilots: ' -
. @ C. /m _X/Z-A//O
' ' I 7/ Date

For Ferry Coalitioh, Maﬁhe Engineers’.
Beneficial Association:

Date
For Ferry Coalitioh,hﬂandboatmen’s Union Of
The Paciﬁ_c: '

Date
For King County:

Lr | | nl:qlto_.'.

Date

tt1 Cole-Tin
Director - .

" Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA .
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Ferry Coalition

Marine Engineers’ Beneficial
Assoc.

16998

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
. FERRY COALITION
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is expenencmg a financial crisis with a projected General Fund revenue
-shortfall of 60 million dollars;

WHEREAS, effective January 1,2011, the County will eliminate hundreds of positions;
WHEREAS, the parties have an interest in preserving as many posithns as possible;

WHEREAS, the employees represented by Ferry Coalition are covered under the following labor
agreement.

cba | Union . Contract -

Code’
446 |Ferry Coalition | Passenger only Vessels, Marine Division, Department of
' ' Transportation

WHEREAS, the pames collective bargaxmng agreement is open on the subject of 2011 Cost of
lemg pay adjustments the Union has agreed to the provisions below. :

WHEREAS , the national financial crisis, the County s structural financial 1mbalance and
declining revenues have significantly impacted the County’s ability to pay Cost of lemg
" adjustments to its employees,

WHEREAS, the parties will through this Agreement help to preserve essential services and
reduce layoffs necessary durmg 2011.

NOW THEREFORE King County and the undersigned Union agree as follows.

1. The parties have negotiated that all employees covered by the aforementioned
: collectlve bargalmng agreement will not receive a 2011-Cost of Living pay adJustment

2. Employees covered by this Agreement will be eligible to receive, in 2011, other forms
- of compensation adjustments as provided for in their collective bargaining agreement.

- 3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
- pay adjustment shall be applied by the County in such a way as to reduce the loss of _|obs held by
bargaining unit members covered by the terms of this Agreement.

, 4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011.

~ 5. The parties acknowledge that. all partles have fulfilled their obligations to engage in
collective bargalmng over the subjects contained in this Agreement. :

Addressmg King County 2011 Budget Cnsls 2011 COLA. :
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* 6. The parties acknowledge that this Agreemént is subject to approval by the King
‘County Council and ratification by the membership of Ferry Coalition: Passenger only Vessels,
Marine Division, Department of Transportation. - : '

7. The parties hereby agree that if, subsequent to the execution of this Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this Memorandum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaining units
~ included in this Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitration award.

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
-'handled pursuant to the terms of the applicable Union’s grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated.

9. The parties agree that this Memorandum of Agre’ement shall be in effect through
December 31, 2011.

For Ferry Coalitibn, International Organization of
Masters, Mates & Pilots:

Date

For Ferry Coalition, Marine Engineers’
Beneficial Association:

2 ‘ﬁ? ;,Vé@ o, 0”! Ilﬂ
E | | o _ - Date

For Ferry Coalition, Inlandboatmen’s Union Of
The Pacific: . . ' ,

D'afe

- For King County: _ :
O ¢ wlalio
Patti Cole-Tindall . ' ' . Date
Director -

Office of Labor Relations
King County Executive Office

Addressing King County 2011 Budget Crisis - 2011 COLA -

Feriy Coalition - Passenger only Vessels, Marine Division, Department of Transportation
000U0310_COLA-2011_446 .
Page 2




