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King County

KING COUNTY
i
Î200 King County Courthouse

516 Third Avenue

Seattle, W A 98104
Signature Report

December 14, 2010

Ordinance 16998

Proposed No. 2010-0599.1 Sponsors Hague

1 AN ORDINANCE approving and adopting the memoranda

2 of agreement negotiated by and between King County and

3 certain unions representing King County employees

4 addressing the 2011 budget crisis and detailing cost of

5 living increases for the years 2011 through 2014 and

6 establishing the effective date of said agreements.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SECTION 1. The memoranda of agreement negotiated by and between King

9 County and certain unions representing King County employees addressing the 2011

10 budget crisis and detailing cost ofliving increases for the years 2011 through 2014 and

11 attached hereto are hereby approved and adopted by this reference made a part hereof.

12 SECTION 2. Terms and conditions of the agreements take effect January 1,
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Ordinance 16998

13 2011.

14

Ordinance 16998 was introduced on 11/22/2010 and passed by the Metropolitan King
County Council on 12/13/2010, by the following vote:

Yes: 9 - Mr. Phillps, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Patterson, Ms. Lambert, Mr. Ferguson, Mr. Dunn and Mr.
McDermott
No: 0
Excused: 0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:
Robert W. Ferguson, Chair
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Anne Noris, Clerk of the Council

APPROVEDthis~day~ ,2010.

--dW ~-t -
Dow Constantine, County Executive

Attachments: A. Local 925 DNRP, B. Local 925-WTD, C. Superior Court Clerks, D. Legal Admin
Specialists, E. Local 925 Involuntary Commitment Specialists, F. Local 17 DDES, DNRP, DOT, G.
Local 17-PTIA Transit, H. Local 17-Transit Supervisors, 1. Local 17-IT, J. Local 17-Court Reporters,
K. Local 17-DPH, DCHS, L. Local 1 7-Supervisors FMD, DNRP, DOT, M. Local 17-Section
Managers DNRP, DOES, DOT, N. Local 2IHD-DPH, O. Local 2IAD-DAJD, P. Local 2IDC District
Court Wages, Q. Animal Control, R. PSEU Non-commissioned DAJD, S. PSEU Non-commissioned
DCHS, T. PSEU Non-commissioned Sheriff, U. PSEU Fire Marshal, V. PSEU Communications-
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Ordinance 16998 ) )

Sheriff, W. Local 763 Assessments, X. Local 767M Print Shop, Y. Local 1652 Medical Examiner, Z.
Local 1652M Wörksource, AA. Local 2084-FM DES, BB. Local 2084-SC Superior Court Staff Wages
Only, cc. Local 2084SC-S Superior Court Supervisors Wages Only, DD. Local 1652R Industrial &

Hazardous Waste, EE. Local 2084-S Juvenile Detention Supervisors, FF. KCJDG Juvenile Detention,
GG. Wash State Nurses Assoc. Staff Unit, HH. Prosecuting Attorney Assoc., 11. UCA Corrections Jail
Captains, 11. PSEU CTV, KK. Ferr Coalition Inland Boatmens, LL. Ferr Coalition Masters, Mates &
Pilots, MM. Ferr Coalition Marine Engineers Beneficial Assoc.
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16998
Attachment A
Local 925 DNR

MEMORAUM OF AGREEMENT
BY AN BETWEN
KIG COUNY AN

SERVICE EMLOYEES INERATIONAL UNION, LOCAL 925
ADDRESING THE 201 i BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of$60 millon;

WHEREAS, effective JanuaJ I, 20 II, the County wil eliminate hundreds of positions;

WHEREAS, the paies have an interest in preserving as many positions as possible;

WHEREAS, the employee represeflte by Service Employees International Union, Loal 925 _
Depar~nt of 

Natural Resourcs an Parks - Parks and Recreation
.',

eba Union
COD tract 

Code

010 SEIú, Lol 925 Deparent of Natural ResOurces.and Park - Parks and

;Recreaion

.'

WHEREAS, the national financial crisis, the CountY's strctural financial imbaance, and
.. ~clining revenues have significantly impacted the County's abilty to pay Cost of Living

adjustments to its employees;

WHÊREAS, the paies wil through this Agreement help to preserve essential se~ices and
reduce layoffs necesry during 2011.

NOW THEREFORE, King County and Service Employee Interational Union, Loal 925 agree
as follows.

I. The paies have. negotiated that all employees cover.by col.ecive bargaining
ageements th, are ope on the subject of20 II Cost of Living pay adjustments and represented
by the aforementioned Unions wil not reive a '20 I I Cost of Living pay.adjustment.

The paies agree tht wages wil be incread by percntage amounts shown below:

A. 2012 COLA
Employees shall.be eligible to reei've .90% oftbe anual average growt rate
ofthe bi-monthly Seale- Tacoma-Bremerton Area Consmer Price Index for

!
;

--'-'_.- _._-_._~-_.__._-_._- -------- -----.._.__._._-
Add;ng King County 2011 Budget Crisis - 2011 COL4

!

Serr;ce Employes lnlerlliofI Union Local 925 - Depa11ent qf Natural Resources an Ptilt _ Parlt and

i
Recreation

I
OOUOJlo..COLA-2011_01O

I
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16998

Urban Wage Earners and Clerical Workers (Cpr- W, July of the previous year
to June of the current yea). Zero floo and no ceilng.

B. -20i3 COLA
Employees ~hall be eligible to receive 95% of the annual average growth rate
of the bi-monthly Seattle- Tacma-Bremerton Area Consumer, Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of 

the previous yearto June of the current yea). Zero floor and no ceilng.

C. 2014 COLA
Employees shall be eligible to recive 95% of the' annual average growt rate
of the bi-monthly Seattle-Tacoa-Bremertn Area-Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of 

the previous year
to June of the currnt yea). Zero floor and no ceilng.

The paries agree when significant shift in ecnomic and fiscal condition OCur during
the tenn of this agreement, the paies agr to reopen negotiations for COLA when triggered by
either an increa in the King County unemployment rate of more than ~ percentage points .
copared with the previous yea or a decline of more than 7% in County'retail sales as
'~tennined by coaring curent year to prvious year. Data wil be derived frm Washington

State Depament ofReve.nue. By no later than July 30t of each yea of 

this agrement, the
county wil as whethr the economic meaurements listed above trigger contrt reopener

on COLA for the subsequent year.

2. Employees covered by this Agreement wil be eligible to receive, in 2011, 2012,2013
and 2014, other fonns of compensation adjustments as provided for in their collective baaining
agreement,

3. As detennined by the County~ savings generated by forgoing a 20 Ii Cost of 

Living
pay adjusent shall be applied by the County in such a way 

as to reduce the loss of jobs held by
bargaining unit members Covered by the ters of this Agreement. .

4. The County agrees to. maintain the benefits negotiated in the Joint Labor Management
Insurace Committee for 201 i through 2012.

. 5. The påries acknowledge that all parties have fulfile their obligations to engage in
collective bagaining over the subjects contained in this Agreement.

6. 'T paries acknowledge that thi.s Agrement is subject to approval by the King
Conty.Council and ratification by the membership of 

the aforementione Unions.

7.. Any dispute regarding th interpretation and/or application of 
this Agreement shall be

handled ~rsant to the tenns of th ~pplicale Union's grievance procure, prvided that if
mor than one bargaining unit has the same or similar dispute, the grievance shall be
consolidated.
'Add;;ing KingCorty 2011 Budiei Cr.;sis ~ 2ÒiieÕÜ----.-----~ - -'---'---
Servicf Employes Internaion Union, Loal 92J - Depatment of No/ural ResOl/rces and Parks _ Parks and
Recration
OOOUOJIO _ C0L4-201 1._010
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. 8. The paies agree that this Memorandum of Agrement shall be in effect through
. Dember 31,2014.

,. The paries hereby agre that if, subsequent to the execution of 
this Agreement, theCounty reches an agrement w~th. the Amalgamated Transit Union Lol 587 (A TV) related to

the 20 Ii COLA that is more favorable, this entire agrement wil be repened for. negotiations
for those bagaining units .eligible for interest arbitratioo.

For Service Employees International Union, Local 925:~~-/' . 11-s--/6
Date

...For King County:

_rP IJi! - LrJJ
Patti Cole-Tindall, Diretor U
Offce of Labor R_elations
King County Executive Offce

1/- 5-/tJ
Date

Add;¡¡ngKi"gcduntÝIÕudgeICrlsls-.2ò/J COl.A------.----- - ---'- --'--_.- --
Service Employes Iniernaionl Union. Lol 925 - Deparlmeni of Natual Resources and Parie _ Parie and-Recreation .
OOUOJIO_COU-ioll_oIO
Page J
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Attachment B
Loal 925-WTD

MEMORADUM OF AGREEMENT
BY AND BETWEEN

KIG COUNTY AN
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925

ADDRESING TH 2011 BUDET CRISiS

. WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of$60 milion;

WHEREAS, effective Januar I. 20 I I, the County wil eliminate hundreds of positions;

. WHEREAS, the paies have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Service Employees International Union, Lol 925 _
Wastewater Treaent Division - Department of Natural Resurces and Parks

cba Union
Code

Oil SEIU. Lol92S

Contract

Wastewater Tretment Division - Depament of Natural
Resurces and Parks

WHERES, the national financial crisis, the County'~ strctural financial imbalance, and
declining revenues have significantly impacted the County's abilty to pay Cost.ofLiving
adjustments t~ its employees;

WHEREAS, the paries wil through this Agreement help to preserve essential services and
reuce layoffs necess during 20 Ii.

NOW THEREFORE, King County and Service Employees Inteiiational Union, Lol 925 agreeas follows. .
i~ The parties have negotiated that all employees covere by collective bargaining

agrements tha ar open on the subject of2011. Cost of Living pay adjustents and represented
by the aforementioned Unions wil !lot recei~e a 20 Ii Cost of Living pay adjustment.

The paries agree that .wages wil be incre by percentae amounts shown below:

A. 2012 COLA
Employee shall be eligible to reeive 90% ofthe annual averae growt rate
of the bi-monthly Seattle-Tacoma-.iremeron Ara Consumer Price Index for

~_._----_.__._- --_._-_._-_._-.- _._--_._.-
Addessing King Cointy 20// Budget Crisis - 20/1 COLA
Service Employees Internoionl Union, Loal 925 - Wastewatr Treatment Division - Departmenl of Natural
Resources an Parlc

OOOUOJIO COL4-2011 Oil
Page / - -
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Urban Wage Earers and Clerical Workers (CPI-W, July of the previou yea
to June of the currnt yea). Zero floo and no ceiling.

B. 2013 COLA
Employees shall be eligible to recive 95% of the ainual average growth rae
of the bi-monthly Seale-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earers and CleriCal Workers (ÇPI-W, July of the previous year
to June of the currnt year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growt rate
of the bi-monthly Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the previous yea
to June of the currnt yea).. Zero floor and no ceilng.

The paes agree when significat shift in economic and fiscl coditions ocur during
the tenn of this agreement. the paies agree to reopen negotiations for COLA when trggered by
either an incre in the King County unemployment rate of mote than. 2 peentage points

compaed with the previous year or a decline of more than 7%.in County retail sales as
detennined by comparing curent year to previous year. Data wil be derived frm Washington
Stae Dent of Revenue. By no latr th July 30t of each yea of this agment, the'county wil as whether th ecoomic meai'mentsl.ste abo.ve trigger contr reopeners
on COLA for the ~bseuent yea.

2. Employees covered by this Agreement wil be eligible to receive, in 201 I, 2012, 2013
and 2014, other fonns of compensation adjustments as provided for in their collective bagaining
agrment.

3. As detennined by the County, savings generated by forgoing a 2011 Cost of 

Living
pay adjustent shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the tenns of this Agreement.

4. The County agree to maintain the benefits negotiated in the Joint Labor Magement
Insurance Committe for 2011 through 2012. .

5. The partes acknowledge that ¡lii parties have fulfilled their obligations to engage in
. collective barining over the subjects contaned in this Agrent.

6. The parties acknowledge that this Agrement is subjec to approval by the King
County Council an ratification by the membersip of the aforementioned Unions.

7. Any dispute regarding the. interretation and/or applicaon oftls Agrment shall be
handled purt to the ters of the applicale Union's grievance proure, provided that if
more th one bagaining unit ha th sae or similar dispute, the grievances shll beconsolidated. .
Addssing KingCouiity 101/ BuJget6isis'. 2011 COÜ-'-'- - -- -_._-- -_._.__._-
Servce Employes Internaional Unio/l, Lool92j . Wastewater Treatent Division _ Depatment 01 NaJural

&sources an Porlr
000U0310 COLA-lOll 011
Page 2 - -



16998

8. The parties agre that this Memoradum of Agreement shall be in effect through
December 31, 2014.

9. The paies hereby agr that if, subsequent to the execution of this Agreement, the
County reches an agrment with the Amalgamated Trait Union, Loal 587 (ATU) related to
the 201 i COLA that is more favorable, this entire agrement wiI be repened for negotiations
for those bargaining units eligible for interest arbitration.

For Service Employees International Union, Local 925:

7W .Æ~¿; /(- .5/0
Date

For King County:

P tdJ -.1cl~
Pati Cole-Tindall, Director

Offce ofLaOO Relations
King County Executive Offce

//-5- ItJ
Date

A~ingKI"gC~nty201/ B;dietC;isis'.201/ cou- ----.---.-.--.-- --'-
Service Emp/ayeslnternation Union Loal91S - WQ$te\laler Treatment Di,ision - Depatment 01 Na/lUal
Resourus an Poria

OOOUOJIO COLA-lOll 011
PageJ - -
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Attachment C
Superior Court Clerks

MEMORAUM OF AGREEMENT
BY AND BETWEEN
KIG COUNY AND

PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING TIl 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fincial crisis with a projected Genera Fund revenue
shortfal of $60 milion;

WHEREAS, effective Janua 1, 2011, the County will elimiate hundreds of positions;

WHEREAS, the paries have an interest in preserving as màny positions as possible;

WHREAS, the employees represented by Public Safety Employees Union - Superior Cour
Clerks - Judicial Administrtion

cba Union
Code

020. PSEU

Contract

Superior Cour Clerks - Judicial Administration

WHEREAS, the national financial crisis, the Cowity's strctul financial imbalance, and
declining revenues have signficantly impacted the County's abilty to pay Cost of Living

. adjustments to its employees;

WHREAS, the paries will though this Agreement help to preserve essential services and
reduce layoffs necessa durng 201 I.

NOW THREFORE, King County and Public Safety Employees Union agree as follows.

. I. The paies have negotiated tht all employees covered by collective bargainig

agreements tht are open on the subject of2011 Cost of Living pay adjustments and represented
by the aforementioned Unions wilInot receive a 201 I Cost of Living pay adjustment.

The pares agree tht wages.will be increaed by percntage amounts shown below:

A. 2012 COLA
Employees shall be eligible to reeive 90% of the anua average growt rate
of the bi-monthy Seatte-Tacoma-Bremerton Ara Consumer Prce Index for
Urban Wage Eamersand Clerica Workers (CPI-W, July of the previous yea
to June of the curnt yea). Zero floor and no ceiling.

Addessing King County 20/ / Budget Crisis - 20/ / COLA
Public Safty Employees Union - Superior Court Clerks - Judicial Administration
000U0310 COLA-201 / 020
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B. 2013 COLA
Employees shall be eligible to receive 95% of the anua averae growt rate
of the bi-monthy Seatte-Tacma-Bremerton Ar Consumer pnce Index for
Urban Wage Eaers and Clencal Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceilng.

c. 2014 COLA
Employee shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seattle- Tacoma-Bremerton Ara Consumer Pnce Index for
Urban Wage Earers and Clenca Workers (CPI-W, July of the previous yea
to June of the curent year). Zero.floor and no ceiling.

. The paries agree when signficant shifts in economic and fisca conditions òccur durng
the term of this agreement; the pares agree to reopen negotiations for COLA when trggered by
either an increae in the King County unemployment rate of more th 2 percentage points
compared with the previous year or a decline of mQre th 7% in County retail sales as
determined by comparg curent year to previous year. Data wil be derjved from Washington
State Deparent of Revenue. By no later than July 30th of each year of this agreement, the
county will assess whether the economic meaurements listed above trgger contrct repeners
on COLA for the subsequent year.

2. Employees covered by this Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compenstion adjustments as provided for in their collective bargaig
agreement.

3. As deterned by the County, savings generated by forgoing a 2011 Cost of Living
pay adjuStment shal be applied by the County in such a way as to reduce the loss of jobs held by

. bargaining unt members covere by the terms of this Agreement. .

4. The County agrees to mainta the benefits negotiated in the Joint Labor Management
Insurce Committee for 2011. though 2012. .

5. The pares acknowledge that .all pares have fufilled their obligations to engage in
collective bargaining over the subjects contaned, in this Agreement.

6. The pares acknowl~dge tht ths Agreement is subject to approval by the King
County Council and ratication by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of ths Agreement shal be
handled puruat to the tenn of the applicable Union's grevance procure, provided that if

more th one bargainig unt has the sae or similar dispute, the grevances shall beconsolidated... . v

8. The paries agre that ths Memoradwn of Agrment shall be in effect though
December 31,2014.

Addressing King County 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - Supeior Court Clerks - Judicial Administration
OOOUOJIO COLA-20/1 020
Page 2 . - -



16998

. 9. The pares hereby agree tht if, subseuent to the execution of ths Agrement, the
County reaches an agreement with the Amalgamated Trait Union, Lo 587 (A TU related to
the 2011 COLA that is more favorable, ths enti agrment wil be reopened for negotiations

for those bargaig unts eligible for interest arbitrtion. .

For Public Safety Employees U . n'

For Kig County:

fJ. tdt.-~¡J/
Patti Cole-Tindal, Diror
Offce of Labor Relations
Kig County Executive Offce

1/-,5- I()
Date

Addressing King Count 2011 Budget Crisis - 2011 COLA
. Public Safty Employees Union - Superior Cout Clerks - Judicial Administration

000U031O COLA-2011 020
PaRe 3 . - -
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Attchment D
Legal Admin Specialists

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNy AND

, PUBLIC SAFETY EMPLOYEES UNON
ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is expriencing a financial crisis with a projected General Fund revenue ,
shortall of $60 milion;

WHREAS, effective Janua 1,2011, the County will elimnate hundreds of positions;

WHEREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Legal
Admstrtive Specialists - Deparent of Judicial Admstrtion

cba Union
Code

021 PSEU

Contract

Legal Admmstrtive Specialists - Deparent of Judicial
Admnistrtion

WHREAS, the nationa finacial crisis, the CoUnty's strctura financial imbalance, and
decling revenues have signficatly IIpacted the County's abilty to pay Cost of Livig
adjustments to its employees;

WHREAS, the paries will though ths Agreement help to preserve essential services and'
reuce layoffs necssar durng 2011.

NOW THREFORE, King Cowity and Public Safety Employees Union agee as follows.

1~ The paries have negotiated that all employees covered by collective bargaig
agrements that år open on the subject of2011 Cost of Living pay adjustments and represented
by the aforementioned Unions wil not recive a 201 1 Cost of Living pay adjustment.

The 'pares agree tht wages wil be increased by percentage amounts shown below:

A. 2012 COLA .
Employees shall be eligible to recive 90% of the anua averae grwth rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curnt yea). Zero floor and no ceiling.

Addressing King County ioii Budget Crisis - LOLL COLA
Public Safety Employees Union - Legal Administrative Specialists - Deparment of Judcial Administration
OOOU031O_COLA-10II_021
Page i
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B. 2013 COLA .
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and CleriCa Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and n.o ceiling.

C. 2014 COLA
Employees shall be eligible to recive 95% of the anua average growt rate
of the bi-monthy Seattle-Tacoma-Bremerton Ara Consumer Price Index fnr
Urban Wage Eaers and' Clerical Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

The paries agree when signficant shifts iii economic and fisca conditions occur durg
the term of ths agreement, the pares agree to r~pen negotiations for COLA when trggered by
either an increae in the Kig County unemployment rate of more th 2 percntage points
comp~ with the previous year or a decline of more than 7% in County retail saes as
deternned by comparg curnt year to previous year. Data will be derived from Washington

. State Deparent of Revenue. By no later than July 30th of each year of ths agreement, the
county wil aSess whether the economic measurements listed above trgger contrct reopeners

. on COLA for the subseuent year.

2. Employ~es covered by ths Agreement will be eligible to recive, in 2011,2012,2013
and 2014, other forms of compenstion adjustments as provided for in their collective bargaig
agment.

.3. As determned by the County,. savings generated by forgoing a 2011 Cost of Living
pay adjustment shal be applied by the County in such a way as to reduce the loss of jobs held by
bargaig unt members covered by the terms of ths. Agreement.

4. The County agres to maita the benefits negotiated in the Joint Labor Manement
Inurce Commttee for 2011 though 2012. .

5. The pares acknowledge that all pares have fufilled their obligations to engage in
collecive bargainig' over the subjects contaed in ths Agrement.

. 6. The paries acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratificaion by the membership of the aforementioried Unions. .

7. Any dispute regarding the interpretation and/or application of ths Agreement shall be
hadled puruat to the term of the applicable Union's grevance proure, provided tht if
more th one bargaig unt ha the sae.or similar dispute, the grevances shall be
consolidated.

8. The pares agre tht ths Memoradum of Agrement shal be in effect thoug
Decmber 31, 2014. . .

Addesing King County 2011 Budget Crisis - 2011 COLA
Public Safet Employees Union - Legal Administrative Specialists - Department of Judicial Administration
OOOU0310 _ COLA-20ll _021Page 2 '
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9. The pares hereby agr tht if subseuent to the execution of ths Agrement, the
County reaches an agreement with the Amalgamated Trait Union, Lo 587 (A 11 related to

the 201 1 COLA that is more favorable, ths entie agement will be repened for negotiations

for those bargaining units eligible for interest arbitron.

For Public Safety Employees U .

For Kig County:

P .t'~~kja'l
. Pati Cole- Tindal~ Diretor
Offce of Labor Relations
King County Executive Offce

-J
ii~*~
./ Da

) j-S-ltJ
Date

~

Addressing King Coun 201 I Budget Crisis - 201 I COLA
Public Safety Employees Union --Lgal Administrative Specialists - Deparment of Judicial Administration
OOOU0310 COLA-201 I 021 .
Page) - -



. 16998 Attachment E
Local 925
Involunta Commtment Specialists

MEMORAUM OF AGREEMENT
BY AN BETWEN

KING COUNY AN
SERVICE EMPLOYEES INERATIONAL UNION, LOCAL 925

ADDREING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shorfall of$60 milion;

WHEREAS, effective Januaty 1,2011, the County wil eliminate hundreds of 
positions;.

. WHEREAS, the parties have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Service Employees International Union, Local 925 _
Inyoluntaiy Commitment Speialists - Mental Health, Department of Community and HumanServices .
c:ba Union

.Code.

030 SEIU, Lol 925

Contract

Involunta Commitment Speialists - Mental Health,
Depament of Community and Human Services

WHEREAS, the national financial crisis, the County's structural financial imbalance, and
declining revenues havesigniticantly impacted the County's abilty to pay Cost of Living

. adjustents to its employee;

WHl;REAS, the parties wil through this Agreement help to presrve essntial services and
reuce layoffs necss during 20 II,

NOW THEREFORE, King County and SerVice Employees Interational Union, Lol 925 agre
as follows.

I. The parties have negotiated that all employees covered by collective bargaining
agments tha ar open on the subjet of20 11 Cost of Living pay adjustents and represented
by the aforementioned Unions wil not receive ll2011 Cost of 

Living pay adjustment.

The paies agree that wages wili be incras by percentae amounts shown below:

A. 2012 COLA
Employees shall be eligible to n:ive 90% ofthe annual average growt rate
of the bi-monthly Sele- Tacoma-Bremerton Area Consumer Price Index for

- ---~_._._---_.__.- -----_._._---- --_._.._....__._---_._-
Addressing King Count 20/ / Budget Crisis - 20/ I COLA
Service Empl(1u Internoionl Union Loal 92S - Involuntar Commitment Specialists - Mento Health,
Depatment ofCommnnityand Human Service.,
O(JUOJ/0_COLA-2011_ 030
Page I
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Urban Wage Earrs and Clerical Workrs (CPI-W. July of the previous year
to June of th cUrre.nt yea). Zero floor and no ceilng.

B. 2013 COLA
Employee shal be eligible to receive 95% of th annual average grwth rate.
of the bi-monthly Sele- Tacoma-Bremerton Area Consumer Price Index for
Urb Wage Eaers and Clerical Workers (CPI-W. July of the prvious yea
to June of the currnt yea). Zero floor and no ceilng.

C. 2014 COLA
Employees shall be eligible to receive 95% of the annual average growt rate
of the bi-monthly Seattle-Tacom¡i-Bremerton Are Cosumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year
to June of the current yea). Zero floor and no ceilng.

The paries agree when significant shift in economic and fiscl conditions occur during
the tenn of this agreement, th paies agree to repen negotiations for COLA when triggered by
either an increase ìn th King County unemployment rate of more than 4 percentage points
compared with the previous year or a decline of more than 7% in County retail sales as
detennined by comparing current yea to prvious year. Data wil be derived from Washington

State Depaent of Revenue. By no later thn July 30th of each ye of this agment, the
county will as whether the ecnoßlic meaurements listed above trigger contrct reopeners
on COLA for the subseuent yea.

2. Employees covered by this Agreement wil be eligible to recive, in 2011. 2012, 2013
and 2014, other fonis of copensation adjustments as provided for in their collectve baraining
agreement.

3. As detennined by the County, savings generate by forgoing a 201 i Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the los of jobs held by

bargaining unit members covered by th tenns of this Agreement.

.4. The County agrees to maintain the benefits negotiated in the Joint Labor Management
Insurance Committee for 2011 through 2012.

5. The paries acknwledge that all paies have fulfilled their ollligations to engage in
collective bargaining over the subjects contained in this Agreement.

6. Th paes acknwlege that this Agreenient is subjec~ to approval by the King
County Council and ratificaon by the membership of the aforementioned Unions.

7. Any dispute regaring the interretation and/or application of this Agrement shall be
handled pursuant to the tens of the applicable Union's grievance prdure. provide th if
more th one bagaining unit has the sae or similar dispute, the grievances shall be
consolidated.--..-_____M___._.._.____._____..______ __.__._
Addressing King County 20/1 Budget Crisis -20/1 COLA
Servce Employes Intemotion Union. Loca/92S -Involuntar Comitment Spcialists - Mental Health,
Depatment of Community and Hum Se"'ces .'
OOOUOJ/0_COU-201/ ßJO
Page 2 .
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8. The paies age that this Memorandum of Agrement shall be. in effect through
December 31, 2014.

9. The parties hereby agre that if. subsequent to the execution of this Agrement, the
County reches an agrment with the Amalgamated Trait Union, Loal 587 (A TO) related to
the 20 Ii COLA that is more favorable, this entire agrel1ent wil be repened for negotiations
for those bargaining units eligible for interest arbitrtion.

For Service Employees International Union, Local 925:..~~ /ly; f(, ¿ò/D
Date /

Flit~ l1M)~

Patti Cole-Tindll, Diretor .

Offce of Labòr Relations

King Couniy Executive Offce

//-~tló'/O
Date

I

. !

Adts;ing King C~nty 101 / 8;;ge-ie~/sis :ioii COU- -_. -'- -_. -"--'-- -'-'- -- - --
. Service Employes ¡n/ernaiono Union. Lo92S -Invliintar Commitment Specialists _ Men/al Health,

Depatment ofCommunii an Hiiman Services
ooU0310 COLA-2011 030
Page"; - . -



16998 Atthment F
Local i 7
DDES, DNRP, DOT

MEMORADUM OF AGREEMENT
BY AN BETWEEN
lOG COUNY AND

INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINEERS,
LOCAL 17

ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fincial crisis with a projected Genera Fund revenue
shortall of $60 milion;

WHREAS, effectiv~ Januar 1, 2011, the County will eliminate hundreds of positions;

WHEREAS, the paries have an interest in preserving as many positions as possible;

WHREA.S, the employees represented by International Federation of Professional & Techncal
Engieers, Local 17 - Deparents: Development and Environmental Services, Executive

, Services, Natural Resource.s and Parks, Traporttion

eba Union
Code

040 IFPTE, Local 17

Contract

Deparents: Development and Environmenta Services,

Executive Services, Natur Resources and Parks,
Traportion

WHEREAS, the national financial crisis, the County's strctu fiancial imbalance, and
declinig revenues have signficantly impacted the County's abilty to pay Cost of Livig
adjusents to its employees;

WHRES, the pares will though ths Agrment help to preserve essential servce and
.reduce layoffs necessar durg 2011.

NOW TlREFORE, King COWlty and Internationa Federation of Professiona &. Technca
Engineers, Loca 17 agree as follows. .

1. The pares have negotiated th .all employees covered by collective bargaig
ageements that are open on the subject of2011 Cost of Living pay adjustments and represente
by.the aforementioned Unioii will not ~ive a 2011 Cost of Living pay adjustment.

The paries agree that wages will be mcreas by percentae amounts shown below:

A. 2012 COLA

Addresing King Count 2011 Budget Crisis - 2011 COLA
International Federation of Professional & Technical Engineers, Local /7 - Department: Development and
Environmental Serices, ExeCuive Services, Natual Resouces an Parie, Tranportation
OOOU031O COLA-20J 1 040
Page 1 - -
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Employees shall be eligible to reive 90%1 of the anua average grwt rate
of the bi-monthy Seatte-Tacoma-Bremerton Area Consumer Price Index for
Urba Wage Eaers and Clerica Workers (CPI-W, July of the previous year
to June of the curnt year). Zero floor and no ceil~g.

B. 2013 COLA 

Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seattle- Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerica Workers (CPI- W, July of the previous yea
to June of the curent yea). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI-W, July of 

the previous yea
to June of the curent year). Zero floor and no ceilng.

The paries agree when signficant shift in ecnomiè and fiscal conditions occur durg
the term of ths agrement, the paries agree to reopen negotiations for COLA when trggered by
. either an incree in the King County unemplo~ent rate of more than 2 percentage points
compard with the previous year or a declme of Ínorethan 7:% in County reta saes as
..determed by comparg cuInt year to previous year. Data will be derived from Washigton
Stae Deparent of Revenue. By no later than July 30t of 

each year of this ageemènt, the
county will asess whether the economic meaurements listed above trgger contrct reopeners
. on COLA for the subseuent year.

2. Employees covered by ths Agreement willbe eligible to.receive, in 2011,2012,2013
and 2014, other.forms ()fco!lpenstion adjustments as provided for in their collective bargaiing
agrment.

3. As determed by the County,. savigs generated by forgoing a 201 1 Cost of Living
pay adjustment shal be applied by the County in such a way as to .reuce the loss of 

jobs held bybargaing unt members covered by the terms of ths Agreement. .

4. The County agees to mata the benefits. negotiated in the Joint Labor Management
IiÜrce Committee for 2011 though 2012.

5. The pares acknowledge tht all paes have fufiled their obligations to engag~ in
collective bargaining over the subjects contaned in ths Agrment.

6. The pares acknowledge that ths Agreement is subject to approval by the King
County Councíl and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of 
ths Agreement shal be

handled puruat to the terms of the applicable Union's grevance procur, provided that if

Addresing King Count 2011 Budget Crisis - 2011 COLA
International Federation of Professional & Technical Engineers, Local 17 - Deparmen: Development and
Enironmental ßerices, Execive Serice, Natal Resources and Parie, Tranportation

OOOU0310_COLA-2011_040
Page 2
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more than one 'bargaining unt ha the same or similar dispute, the grevances shall be
consolidated.

8. The pares agre that ths Memoradum of Agreement shall be in effect though
December 31,2014. .

9. The pares hereby agree that if, subsequent to the execution of ths Agreement, the
County reaches an agreement with the Amalgamated Trait Union, Loc587 (ATU related to'
the 2011 COLA that is more favorable, ths enti agrment will be reopened for negotiations
for those bargaining unts eligible for interest arbitrtion.

For Internationa Federation of Professional & Techncal Engineers,
Local 17:

Øv.A ~ \1/'11\0
Date

For King County:.

. p- () - Lrl~J.I
Patt Cole- Tindal, Di~tor .
Offce of Labor Relations

Kig County Executive Offce

/ /-5.. /0
Date

Addessing King Count iOl1 Budget Crisis - 2011 COLA
Internaional Federation of Professional & Technical Engineers, Local 17- Departments: Development an
Enironmental Serices, Executive Services. Natal Resòurces and Parie, Transportation
OOUOJIO_COLA-2011_040
Page J
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Attchment G
Local i 7-PTIA Trasit

MEMORAUM OF AGREEMENT
BY AND BETWEEN
KIG COUNT AN

INRNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINEERS,
LOCAL 17

ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fiancial cnsis with a projected General Fund revenue
shortfall of $60 milion;

WHREAS, effective Janua 1,201 i, the County will eliminate hundreds of 
positions;. ,

WHREAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by International Federation of Professiona & Technca
. Engineers, Local 17 - Professional and Tecnnica, Interest Arbitration - Deparent of
Traporttion, Metro Trait Division'

cba Union
Code

043 , IFPTE, Local 17

Contract

Professional and Techncal, Interest Arbitrtion - Deparent
of Traporttion, Metro Trait Division

WHREAS, the national finanCial cnsis, the County's strctura financial imbalance, and
decling revenues have signficantly impacted the County's abilty to pay Cost of Livig
adjustments to its employees;

'WHEREAS, the paries will though ths Agreement help to preserve essential services and
reduce layoffs necessar dung 20 i i.

NOW THREFORE, King County and International Federation of Professional & Techncal
Engieers, Loal i 7 agree as follows.

,1. The paries have negotiated that all employees covered by collective baraig
'agrments tht are open on the subject of201 1 Cost of Living pay adjustments and represente
by the aforementioned Unions will not reive a 20 i i Cost of Living pay adjustment.

The pares agree tht wages will be increased by percntage amounts shown below:

A. 2012 COLA

Addressing King Count 2011 Budget Crisis - 2011 COLA
: InternionaJ Federation of Professional & Technical Engineers, Loal 17- Professional and TechnicaL, Interest

Arbitration - Department of Tranportation, Metro Tranit Division

OOOU0310_COLA-2011_043
Page 1
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Employees shall be eligible to receive 90% of the anua average growt rate
of the bi-monthly Seattle-Tacma-Bremerton Area Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI- W, July of the previous year
to June of the curnt year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthly Seattle-Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
~fthe bi-monthly Seattle-Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI- W, July of the previous yea
to June of the current year). Zero floor and no ceiling.

The pares agree when signficant shift in eco,nomic and fisc conditions occur durng
the term of this agreement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the King County unemployment rate of more th 2 percentage points
Compared with the previous year or a decline of more th 7% in County 

retal sales as
determed by comparng curnt year to previous year.. Data will be derived from Wasngton
State Deparent of Revenue. By no later thJuly 30t of eah year of ths agreement, the
county 'wil asses~ whether the economic measurements listed above trgger contrct reopeners
on COLA for the subsequ~nt year.

2. Employees covered by ths Agreement wil be eligible to receive, in 2011, 2012, 2013
.and 2014, other form of compenstion adjustments as provided for in their collective bargainig.
agreement.

3. As determine, by the County, savings generated by forgoing a 2011 Cost of Livig
. pay adjustment shall be applied.by the County in such a way as to reuce the loss of jobs held by
bargaig unt members covered by the ters of ths Agreement.

4. The County agees to maita the benefits negotiated úi the Joint Labor Mangement
. Inurce Commttee for 2011 though 2012.

s. The paries acknowledge that all pares have fulled their obligations to engage in
collective bargaiing over the subjects contaned in ths Agrment.

6. The pares acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of ths Agrment shal be
handled puruat to the term of the applicable Union's grevance procure, provided that if
Addesing King Count 2011 Budget Crisis - 2011 COLA
International Federation of Professional & Technical Engineers, Local 17 - Professional an TechnicaL, Interest
Arbitration -.Department of Transportation, Metro Transit Division .000U0310_COLA-2011_043 .
Pnup ~
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more than one bargaig unt has the same or similar dispute, the 
grevances shall beconslidated. .

8. The pares agree that ths Memoradun of Agreement shall be in effect thugh
December 31,2014.

9. The pares hereby agree that it: subseuent to the execution of this Agreement, the
County reaches an agreement with the Amgamted Trasit Union, Loca 587 (A TV relate to
the 2011 COLA that is'more favorable, this entire agreement will be repened for negotiations
for those bargainig unts eligible for interest arbitrtion. .

For International Federation of Professional & Techncal'Engineers,
Loca 17:.~~

o II / l. J i 0
Date

For King County:

p. t'dl - Ldj¡
Patt Cole-Tindall, Director

Offce of Labor Relations

Kig County Executive Offce

/ 1- 5~ If)
Date

Addressing King County 2011 Budget Crisis - 2011 COLA .
International Federation of Professional & Technical Engineers, Local J 7 - Profesional and Technica, Interest
Arbitration - Department o/Tranportation, Metro Tranit Division
OOOU03JO_COLA-2011_043 .
Pnup:~



16998 Attachment H
Local 17-Tranit Supervisors

MEMORADUM OF AGREEMENT
BY AND BETWEEN
KING COUNY AN

INERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINE'R, .
LOCAL 17

. ADDRESSING THE 2011 BUDGET CRISiS

WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortall of $60 millon;

WHREAS. effective Janua 1.201 I, the County will eliminate hundreds of positions;

WHREAS, the pares have an interest in preserving as many positions as possible;

WHREAS, the employees represented by International Federation of Professional & Techncal
Engineers, Local 17 - Trait Supervsors - Deparent of Traporttion, Metro Trasit
Division

cba Union
Code

044 IFPTE, Loal 17

Contract

. Trait Supervisors - Deparent of Traporttion, Metr
Trasit Division

WHEREAS. the nationa fmancial crisis, the County's strctu fiancial imbalance, and
declinig revenues have signficatly impacted the County's ability to pay Cost.ofLiving
adjustments to its employees; .

WHREAS, the pares will thoug ths Agrement help to preserve essential servces and
reduce layoffs necessar durg 20 i 1.

NOW THREFORE, King County and Internationa Federation of Professiona & Technical
Engineers, Local 17 agree as follows.

1. The pares have negotiated tht al employees covered by collective bargainig

agreements tht ar open on the subject of20l i Cost of Living pay adjustments and represnte
by the aforementioned Unions wil not receive a 2011 Cost of Living pay adjustment.

The pareS age that -wages will be increasd by percentage amounts shown below:

A. 2012 COLA

Addressing King Coun 201 I Budget Crisis - 20/ I COLA
Internationa Federation 01 Professional & Technical Engineers, Local J7 - Transit Superisors - Department 01
Transportation, Metro Tranit Division
OOOU031O_COLA-201I_044
Page I
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,Employees shall be eIlgible to reive 90010 of the anua average growt rate
of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerca Workers (CPI-W, July of the previous year
to June of the curent year). Zero floor and no ceilng.

B. 2013 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthy Seatte- Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerica Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to'receive 95% of the anua average grwt rate
of the bi-monthly Seattle- Tacoma-Bremerton Area Consumer Price Irdex for
Urban Wage Earers and Clerica Workers (CPI-W, July of the previous yea
to June ófthe curnt yea). Zero floar and no ceiling.

The paries agree when significant shift in economic and fiscal conditions occur durg
the term of ths agreement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the Kig County unemployment rate of more than 2 percntage points
compard with the previous year or a decline of more th 7% in County retal saes as
detérmed by comparng curent year to previous yea. Dat will be derived from Washigton
State Deparent of Revenue. By no later than July 30th of each, year of ths agreement, the
county will assess whether the economic meaurements listed above trigger contrct reners

on COLA for the subsequent year.

2. Employees covered by ths Agreement will be eligible to receive, in 2011, i012, 2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaing
ageement.

3. As determned by the County, savigs generated by forgoing a 2011 çost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss 

of jobs held by
b~gainig unt members covere by the term or ths Agreement.

4. The County agrees to maita the benefits negotiated in the Jomt LabolManagement
hice Committee for 2011 though 2012.

5. The paries acknowledge that al paes have fufilled their obligations to engage in
collective bargainng over the subjects contaed in ths Agrement.

6. The pares acknowledge that ths Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions. ,

7~ Any dispute regarding the interpretation and/or application of ths Agreement shal be
'liadIed puruat to the term of the applicable Union's grevance procur, provided tht if .

Addessing King Count 2011 Budget Crisis - 2011 COLA
Internaiona Federation of Professional & Technical Engineers. £ocall7 - Transit Superisors - Departmen of
Tranportation, Metro Transit Drvision .
OOU0310_COLA-2011_044
Page 2



16998

more th one bargaig unt has the sae or similar dispute, the grevances shall be
. cOnslidated.

8. The pares agre that ths Memoradum of Agrement shal be in effect though
December 31, 2014.

9. The pares hereby agree tht if, subsequent to the execution of 
ths Agreement, the

County reaches an ageement with the Amalgamated Trait Union, Loc 587 (A TV related to

the 2011 COLA that is mote favorable, ths entire agreement will be reopened for negotiations
for those bargainig units eligible for interest arbitration.

For International Federation ofProfessiona & Technical Engineers,
Loca I?:

jør ÎJ u ic./ i D.

Date

For King County:

rP,. &I ~ .t.~
Patti Cole-Tindall, Director
Offce of Labor Relations
King County Executive Offce

11- l- - /0
Date

Addresing King Coun 2011 Budget Crisis - 2011 COLA
lnternaional Federation of Professiona & Technical Engineers. Loal 17- Tranit Supervisors - Departmen of
Tranportation, Metro Tranit Division.
OOOU03/O_COLA-2011_044
PaRe 3
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16998 Attachment I
Local 17-IT

MEMORAUM OF AGREEMENT
BY AN BETWEEN

KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINEERSt

LOCAL 17
ADDRESSING THE 2011 BUDGET CRISiS

WHREAS, the County is expenencing a fincial cnsis with a projected General Fund revenue
shortfall of $60 millon;

;WHEREAS, effective Januar 1,2011, the County wil eliminate hundreds of 

positions; 

WH~AS, the paries have ai interest in preserving as many positions as possible;

WHREAS, the employees represented by International Federation'ofProfessional & Technca
Engieers. Local i 7 - Inoniation Technology

cba' Union Contract
Code

048 IFPTE, Local i 7 Information Technology i

1

WHREAS, the national fianci8. cIisis, the County's stictu financial imbalance, and
,

decling revenues have'significantly impacted the County's abilty to pay Cost of Livig

iadjustments to its employees;

,

WHREAS, the pares will though ths Agreement help to preserve essential services and
reduce layoffs necessar durg 20 i i.

. NOW THREFORE, King County and International Federation of 

Professional & Technca
Engineers, Local 17 agree as follows.

1. The pares have negotiated that all employees coverC by collective bargainig
agreements tht are open on the subject of 20 11 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of 

Living pay ad~ustment.

The paries agre tht wages will be increased by percntage amounts shown 1:low:

,

I

A. 2012 COLA
I

Employees shal be eligible to receive 90% of the anua average growt rate I
of the bi-monthy Seattle-Tacoma-Bremerton Ara. Consumer Pnce Index for I

I
Urban Wage Eaers and Clenca Workers (CPI-W. July of 

the previous yea i
to June of the curnt yea). Zero floor and no ceilng.

¡Addressing King Couty 2011 Budgitt Crisis - 2011 COLA
i

I
International Federation o/Professional & Technicql Engineers, Local 17 - Injörmation Technology

IOOOU0310 _ COLA-201 i-048

Page 1
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B. 2013 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the previous year
to June of the curnt year). Zero floor and no ceilng.

C. 2014 'COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seatte-Tacoma-Bremerton Ara Consumer Price Index for
Ur1? Wage Earers and Clerical Workers (CPI-W, July of the previous year
to June of the curent year). Zero floor and no ceiling.

The pares agre when signficant shift in economic and fisca conditions occur durg
the term of this agrement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the King County unemployment rate of more th 2 percentae points
compared with the previous yea or a decline of more than 7% ii County retail saes as
determined by comparng curent year to previous year. Data will be derived from Wasngton
State Deparent of Revenue. By no later than July 30th of each year of ths ageement, the
county will assess whether the economic measurements listed above trgger contrct reopeners
on COLA for the subsequent year.

2. Employees covered by ths Agreement will be eligible to reCeive, in 20i 1,2012,2013
and 2014, other form of compensation adjustments as provided for in their collective bagaining

" ageement. . .3. As determined by the County, savings generated by forgoing a 201 1 Cost of Living
pay adjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaig unit members covere by the terms of ths Agreement.

. 4. The County agrees to nuta the benefits negotiated in the Joint Labor Management

Insurce Committee for 201 1 though 2012.

5. The parties acknowledge that all paies have fulfilled their obligations to engage in
collective baraiing over the subjects contaned in ths Agreement.

6. The pares ac.knowlede that ths Agreement is subject to approval by the Ki
County Council and ratificaon by the membership of the aforementioned Unions.

7. Any"dispute regarng the interpretation and/or application of th Agrment shal be
handled puruat to the tenns of the applicable Union's grevance procur, provided that if
more than one bargaing Unt has the sae or similar dispute, the grevances shall be
conslidated.

8. The pares agr that this Memoradum of Agrement shall be in effect though
Decmber 31,2014.

Addresing King County 2011 Budget Crisis - 2011 COLA "
Internationa Federation of Professionå & Technical Engineers, Local 17 - Information Technology
OOOU0310_COLA-2011_048
Parle 2
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9. The pares hereby agree tht if, subseuent to the execution 
of ths Agment, theCounty rehes an agreement with the Amgamte Trait Union, Local 587 (ATV related to

the 2011 COLA that is more favorable, ths entir agement will be reopened for negotiations
for those bargainig unts eligible for interest arbitrtion.

For International Federation of Professional & Technca Engineers,
Loal 17:

~~ J lILf J 19
Date

For Kig County:

~ t¿a.~J~cl;U
Pati Cole-Tindal, Director

Offce of Labor Relations

Kig County Executive Offce

1/- 6, ILJ
Date

Addesing King Count 2011 Budget Crisis - 2011 COLA
Inteiona Federation of Professional & Technical Engineers, Loal 17 -Information Technolog

.OOOUOJ/O_COLA-2011_048
PQ1!e J



16998 Attachment J
Local 17-Court Reporters

MEMORAD"QM OF AGREEMENT
BY AND BETWEEN
KIG COUNY AND

INERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINEERS,
LOCAL 17

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortall of $60 milion;

WHEREAS, effective Januar 1, 2011, the County will eliminate hundreds of positions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by International Federation of Professional & Techncal
Engineers, Local 17 - Cour Reporters - Superior Cour

cba Union
. Code

050 IFPTE, Local 17

Contract

Cour Reporters - Superior Cour

WHREAS, the nationa financial crisis, the County's stÍctu fiancial imbalance, and
. decling revenues have signficatly impacted the County's abilty to pay Cost of Living
adjustments to its employees;

WHREAS, the paries will though this Agreement help to. preserve essential services and
reuce layoffs necessar during 2011.

NOW THEREFORE, King County and Interntional Federation of Professional & Technica
Engiers, Local 17 agree as folIows.

1. The paes have negotiated that all employees covere by collective bargainig
agments tht ar open on the subject of2011 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 201 1 Cost of Living pay adjustment.

The paies agee tht wages will be increas by percentage amounts shown below:

A. 2012 COLA
Employee shall be eligible to receive 90% of the anua averae growt rate
of the bi-monthy Seatte-Tacoma-Bremerton Ar Conswner Price Index for
Urbai Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curnt yea). Zeto floor and no ceiling.

Addesing King County 2011 Budget Crisis - 20i I COLA
Internaional Federation of Professional & Technical Engineers, £oal/7 - Court Repoters - Superior Court

OOOU0310_COLA-2011~050
Page I
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B. 2013 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthy Seatte- Tacma-Bremerton Ara Conswner Prce Index: for

. Urban Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curent yea). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area. Conser Price Index for
Urban Wage Earers and Clerica Workers (CPI-W, July 

of the previous year
to June of the curent year). Zero floor and no ceiling.

The pares agree when signficant shift in economic and fisc conditions occur durng
the tenn of ths agreement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the Kig County unemployment rate of more than 2 percentage points
compard with the previous year or a decline of more than 7% in County retal saes as
determined by comparng curent year to previous year. Data will be derived from Washigton
State Deparent of Revenue. By no later tlum July 30th of each year of this agreement, the
county wil assess whether the economic mtaurments listed above trigger contrct repeners

on COLA for the subsequent y~.

2. Employees covered by ths Agrement will be eligible to recive, in 201 1,2012,2013
ard 2014, other form of compenstion adjustments as provided for in their collective bargaig
agment.

3. As detennined by the County, savings generated by forgoing a 201 1 Cost of Livig
pay adjUstment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unt members covered by the terms of this Agreement.

4. The County agrs to maita the benefits negotiated in the Joint Labor Management

Insurce Cotnittee for 201 1 though 2012.

5. The paries acknowledge tlt all pares have fufilled their obligations to engage in
'collective bargainig over the subjects contaed in ths Agreement.

6. The pares acknowledge that ths Ag~ment is subject to approval by the Kig
Co~ty Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or application of ths Agrment shall be
handled puruat to the tenns of the applicable Union's grevance proedur, provided tht if

more than one bargaining unt ha the same or simlar dispute, .the grevance shal be
conslidated.

8. The paies agre that th Memoradwn of Agreement shal be in effect. though
~ember 31,2014.

Addesing King Count 2011 Budget Crisis - 2011 COLA
International Fedeation o/Profesional & Technica Engineers. Loal /7 - Court Reporters - Supior Court
OOOU0310_COLA-2011_050
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9. The pares hereby agree that if, subseuent to the execution of ths Agrement, theCounty reaches an ageement with the Amgamated Trasit Union, Loc 587 (A TO) related to
the 2011 COLA that is more favorable, ths enti agreement will be repened for negotiations
for those bargaining unts eligible for interest arbitrtion.

For International Federation of Professiona & Technica Engineers,
Loca 17:

~~ up.,) 10

Date

For Kig County:

P (J-,kIJ
Patt Cole-Tindall, Director

Offce of Labr Relations

King County Executive Offce

!/,j-,ltJ
Date

Addessing King County 201 1 Budget Crisis - 2011 COLA .
internaional Federation of Professiona & Technical Engineers, Local 17 - Court Reporters - Superior Court

OOOU0310 _ COLA-201 J _050
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Attachment K
Local 17-DPH, DCHS

MEMORADUM OF AGREEMENT
BY AN BETWEEN
KIG COUN AN

INERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINERS,
. 

LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

i

WHREAS. the County is experiencing a financial crisis with a projected Genera Fund revenue
,shortfall of$60 millon;

,
!

WHREAS, effective Januar 1.2011, the County will elimnate hundreds of 
positions; 

WHREAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by International Federation of Professional & Techncal
Engieers. Local 17 - Deparents: Public Heath, Community and Human Services

cba" Union Contract
Code

060 IFPTE, Local 17 . Deparents: Public Health Communty and Human Servces

WHREAS, the national financial crisis, the Cowity's strctual fiancial imbalan~, and
declinng reven~es have significantly impacted the County's abilty to pay Cost of 

Living 

adjustments to its employees;

WHREAS, the paries will though ths Agceement help to preserve essential services and
reduce layoffs necessar dunng 20 ii.

NOW THREFORE, King County and Internationa Federation of Professional & Techncal
, Engieers, Local i 7 agree as follows.

. . 1. The paies have negotiated tht all employees covere by collective bargaig
agements tht are open on the subject of2011 Cost of Livig pay adjustments and represented 

by the aforementioned Unions will not receivt a 201 1 Cost of Living pay adjustment.

The pares agree that wages will be increaSed"by percentage.amourts shown below:

iA. 2012 COLA i

Employees shall be eligible to recive 90% of the anual average growt ra ,

iof the bi-monthly Seale- Tacma-Bremerton Area Consumer Pl'ce Index for
!
;

r

Addressing King Coun 2011 Budget Crisis- 2011 COLA I

I

International Federation of Professional & Technical Engineers, Local 17 - Department: Public Health,
Communit an Human Services
OOOU0310_COLA-2011_060

I
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Urban Wage Earers and Clerical Workers (CPI-W, July of the previous yea
to June of the curnt year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to receive 95% of 

the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerica Workers (CPI-W, July of the previous yea
to June of the curnt year). Zero floor and no ceilng.

C.2014 COLA
Employees shall be eligible to receive 95% of the amua average grwt rate
of the hi-monthy Seattle-Tacoma-Bremerton Area Consumer Piice Index for
Urban Wage Earers and Clerical Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

The pares agree when signficant shift in economic and fisca conditions occur durng
the term of ths agreement, the paes agree to reopen negotiations for COLA when trggere by
either an increae in the King County unemployment rate of more ihan 2 percentage points
compaed with the previous year or a decline of more than 7% in County retal saes as
determned by comparng CUlent year to previous year. Data will be derived from ~ashigton
State DepareiitofRevenue. By no later th July 30th of each year of this ageement, the
county will asss whether the economic measurements listed above trgger contrct reopeners

. on COLA for the subsequent year.

2. Employees covered by ths Agreement will be eligible to receive, in 2011,2012,2013
and 2014, other forms of compensation adjustments as provided for in their collective bargaing
agreement.

3. As determned by the County, savings generated by forgoing a 2011 Cost of Livigpay adjustment shal be applied by the County in such a way as to reuce the loss of jobs held by
bargaining unt members covered by the terms of ths Agreement.

4. The County aglees to maita the benefits negotiated in the Joint Labor Mangement
Insurce Committee for 2011 though 2012.

5. The pares acknowledge that all pares have fulfilled their obligations to engage in
collective bargaig over the subjects contaned in ths Agrement.

6. The paries acknowledge tht ths Agreement is subject to approval by the King
County Çouncil and ratification by the membership of the ~orementioned Unions.

7. Any dispute regarding the interpretation and/or application of ths Agrment shal be
hadled puruat to the term of the applicable Union's grevance procure, provided tht if
more th one bargaing unt ha the same or similar dispute, the grevance shall be
consolidated.
Addresing King.Couii 2011 Budget Crisis - 2011 COLA

International Federation of Professiona & Technical Engineers, Local 17- Deparments: Public Health,
Community and Human Serices

OOOU0310_COLA-2011_060
Pafle i
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8. The paries agree that ths Memoradum of Agreement shall be in effect thugh
Decmber 31, 2014.

. 9. The paies hereby agree tht if, subsequent to the execution of this Agreement, the

County reaches an agreement with the Amalgamate Trait Union, Loc 587 (A TV related to
. the 201 1 ÇOLA that is more favorale, ths entie agrement will be reopened for negotiations
for those bargaining unts eligible for interest arbitration.

For International Federation of Professional & Technca Engineers,
Local i 7:

~_.:: ~
Date

For Kig County:.

JP. td -kJdI
Patti Cole-Tindal, Dirctor
Offce of Labor Relati9ns
King County Executive Offce

/ /~ 5-- it)
Date

Addresing King Count 2011 Budget Crisis - 201 l COLA
InJernationa Federation of Professiona & Technical Engines. Local l7 - Departmen: Public Health,
Community and Human Serices

OOOU0310 COLA-20ll 060
Page 3 - -
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Attachment L
Local 17-Supervisors

FMD, DNR, DOT

MEMORADUM OF AGREEMENT
BY AN BETWEN
KIG COUNY AN

INERNATIONAL FEDERATION OF PROFESSIONAL & TECHNCAL ENGINERS,
LOCAL 17

ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fincial crisis with a projected Genera Fund revenue
shortall of $60 milion;

WHREAS, effective Januar 1,2011, the County will elimate hundreds of positions;

WHEREAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Interntiona Federation of Professional & Techical
. Engieers, Local 17 - Supervisors - Deparents: Executive Services (Facilties Management
Division),.Natur Resources and Parks, Trasporttion

cba Union
Code

065 IFPTE, Local 17

ContrCt

Supervisors - Deparents: Executive Services (Facilties
MalUigement Division), Natu Resources and Parks,

Traportion

WHREAS, the national financial crisis, thr County's strctual financial imbalance, and
deè1ing revenues have sigmficantly impacted the County's abilty to pay Cost of Living
adjustments to its employees;

WHREAS. the paries will though ths Agrment help to preserve essential services and
reuce layoffs necesSa durg 20 i i. . .

NOW THREFORE, King County and Internationa Federation of Professional & Techica
Engieers, Lo i 7 agree as follows. .

..

1. The paries have negotiated .that all employees covered by collective bargaig
ageements that are oPen on the subject of201 i Cost of Living pay adjustments and represented
b~_the aforementioned Unions will not receive a 20 i i Cost of Living pay adjustment.

. The pares agee that waes will be increas by percentage amoUnts shown below:

A. 2012 COLA

Addessin King Count 2011 Budget Crisis - 20 II coLi
International Federation o/Professiona & Techical Enginers, Local 17 - Supervisors - Department: Executive.
Serices (Facilities Managemen Dívision), Natual Resources and Parks, Tranportation
OOOUOJlO_COLA-2011_065
PaJ!e 1
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Employees shall be eligible to receive 90% of the anua average grwt rate
of the bi-monthy Seattle- Tacoma-Bremerton Area Conswner Pnce Index for
Urban Wage Eaers and Clenca Workers (CPI-W, July of the previous yea
to June of the curnt year). Zero floor and no ceiling.

B. 2013 COLA
Employees shal be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seatte- TacomaÆremerton Area Conswner Pnce Index for
Urban Wage Earers and Clencal Workers (CPI-W, July of the previous year
to June of the curnt year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Pnce Index for
Urban Wage Eaers and Clenca Workers (CPI- W, July' of the previous yea
to June of the curnt yea). Zero floor and no ceiling.

The parie~ agee when signficant shift in economic and fiscal conditions occur dunng
the term of ths ageement, the paries agr to reopen negotiations for COLA when tnggered by
either an increase in the King County unemployment rate of more th"2 percntage points
compad'with the previous yea or a decliIe of more th 7% in County retal saes as
determined by compang curnt year to previous year. Data will be denved from Washigton
State Deparent of Revenue. By no later than July 30th of each yea of ths agment, the
county will assess whether the economic measurements listed above trgger contrct reopeners
on COLA for the subsequent year. .

2.' Employees covered by ths Agreement will be eligible to receive, in 2011, 20l2, 2013
and 2014, other foris of comPensaion adjustments as provided forin their collective bargaining
agreement.

3. As'detémied by the County, savings generated by forgoing a 2011 Cost of Living
pay adjusent shal be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unt members covered by the terms of this Agreement.

4. The County agrees to mata the benefits negotiated in the Joint Labor Management
Inurce Conuttee for 2011 though 2012.

5. The paes acknowledge tht aii pares have fufilled their obligations to engage in
collective bargaig over the subjects ~ntaed in ths Agrement.

6. The pares acknowledge ,that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regarding ,the interpretation and/or application of ths Agrment shall be
hadlèd puruat to the terms of the applicable Union's grevance proedur, provided that if
Addresing King Count 201 l Budget Crisis - 2011 COLA
Interational Federation of Professiona & Technical Engineers, Local 17 - Supervisors - Department: Executive
Service (Facilities Mangement Division), Natal Resources an Parie, Tranportation
000U0310_COLA-2011_065
PaKe 2
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more than one bargaig wut has the sae or similar dispute, the grevances shall be
consolidated.

. 8. The paries agre that this Memoradum of Agreement shall be in effect thugh

Dember 31,2014.

9. The paries hereby agree that if, sub~equent to the execution of this Agreement, the
County reaches an agreement with the Amalgamated Tranit Union, Local 587 (ATV related to
the 2011 COLA that is more favorable, ths entie agrement will be reopened for negotiations
for those bargaig wuts eligible for interest arbitrtion.

For International Federation of Professional & TechÍcal Engineers,
Local 17:

~.~ -1/4IJD
Date

For Kig County:

t8 Co- ..kclg-
'Patti Cole-Tindall, Director
Offce of Labor Relations
Kig County Executive Offce

//- 5-/0
Date

Addessing King Count 2011 Budget Crisis. 2011 COLA
Intertional Federation of Profess,ional & Technical Engineers, Local 17 - Superisors - Departments: Executive
Services (Facilities Management Division), Natural Resources and Parks. Transportation
OOU0310 _ COLA-2011_065
Page 3
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Atthment M
Local 17-Secton Managers
DNRP, DDES, DOT

MEMORAUM OF AGREEMENT
BY AND BETWEN

KING COUNTY AND
INTERNATIONAL FEDERATION OF PROFESSIONAL & TEÇHNCAL ENGINERS,

LOCAL 17
ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortall of $60 milion;

WHREAS, effective Januar l, 201 I, the County will eliminate hundreds of positions;

~REAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Internationa Federation of Professiona & Techncal
. Engineers, Loca 17 - Section Mangers - Deparents: Natual Resources and Parks,
Tranporttion, Development and Environmenta Services

eba Union
Code

066 IFPTE, Local 17

Contract

Section Managers - Deparents: Natu Resoures and"
Parks, Trasporttion, Development and Environmenta

Services

WHREAS, the national financial crisis, the County's strctu fiancial imbalance, and
decling revenues have signficantly impacted the County's abilty to pay Cost of Livig
adjusents to its employees;

WHEREAS, the paries will though ths Agrement help to preserve essential services and
reduce layoffs n~essa durg 201 I.

NOW THREFORE, King County and Interntiona Federation of Professional & Technca
Engineers, Local 17 agree as follows.

1. The pares have negotiated th all employees covered by collective bargaig
ageements that are open on the subject of201 i Cost of Living pay adjustments and reresented
by the aforementioned Umons will not reive a 201 1 Cost of Living pay adjustient

The pares agre that wages will be increased by percntage amounts shown below:

A. 2012 COLA

Addesing King Count 2011 Budget Crisis'" 2011 COLA

International Federation of Professional & Technical Engineers, £oall7 - SectiQn Managers - Deparment:
Natal Resources and Parks, Tranportation, Development and Environmental Serices

OOOU03JO _ COLA-201 1_066

PaRe' 1
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Employees shal be eligible to receive 90% of the anua average growt rae
of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI-W, July 

of the preVious year
to June of the curnt year). "Zero floor and no ceiling. "

B. 2013 COLA
Employees shall be elìgible to receive 95% of the anua average growt rate
"of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceilng.

C. " 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earers and Clerica Workers (CPI- W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

The pares agre when signficant shift in economic and fisca conditions ocur durng
"the term of ths agrement, the paries agree to reopen negotiations for COLA when trggered by
either an incr~e in the King County unemployment rate of more th 2 percntage points
compared with the 'previous "yea or a decline of more than 7% in County retal saes as
determined by comparg curnt year to previous yea. Data will be derived from Washigtn
State Deparent of Revenue. By no later than July 30t of each year of ths ageement, the
coùnty will assess whether the economic meaurements listed above trgger contrct reopeners
on COLA for the subsequeni year. .

2. Employees covered by this Agreement will be eligible to receive,. in 2011,2012,2013
and 20 i 4, other form of competition adjustments as provided for in their collective bargaig
ageement.

3. As determed by the County, savings generated by forgoing a 20 i i Cost of Living
pay adjustment shall be applied "by the County in such a way as to reuce the loss of jobs held by
bargaig unt members covered by the term of this Agreement

4. The County agrs to'maita the benefits negotiated in the Joint Labor Manement
Insurce Commttee for 20 i 1 thoug 2012.

5. The paries acknowledge that all pares have fufilled their obligations to engage in
collective bargaig over the subjects contaned in ths Agreement.

6. The pares acknowledge that ths Agreement is subject to approval by the King
County Council and ratication by the membership of the aforementioned Unions.

7. Any dispute regarding the interpretation and/or applicaion of ths Agrment shal be
haled puruat to the terms of the applicable Union's grevanc~ procedur, proVided tht if

" Addessing King Count 20/ / Budget Crisis - 20/ J COLA
International Federation of Professional & Technical Engineers, Local J7 - Section Manager - Deptment:
Natal Resources and Parks, Tranportation; Development and EnironmentalServices "
OOOU03JO_COLA-20J /_066
Page 2
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more th one bargaining unt has the sae or similar d.ispute, the grevances shal be
consolidated.

8. The paries agree that ths Memoradum of Agrement shall be in effect thugh
December 31, 2014.

9. The pares hereby agree tht if, subsequent to the execution of ths Agreement, the

County reaches an agreement with the Amalgamated Trait Union, Lo 587 (AW) relate to

the" 201 1 COLA that is more favorable, ths entie ageement wiilbe repened for negotiations
for those bargainig units eligible for interest.arbitrtion.

For International Federation of Professional & Technca Engineers,
Local 17:

F~ 1n \1/4110
Date

For King County:

lJ.. t cP ~. .1A/l úP
Patt Cole-Tindall, Director

Offce of Labor Relations
Kig County Executive Offce

/15-/0
Date

Addesing King Cou 2011 Biidget Crisis - 2011 COLA
Interiona Federation of Professional & Technical Englneer, Loal 17- Secion Managers - Department:

Natural Resouces an Parks, Tranportation, Development and Enironmenal Seices
OOU0310 _COLA-201 1_066
Page 3



16998 Attachment N
Local 21HD-DPH

MEMORlUM OF AGREEMENT
BY AND BETWEEN
KIG COUNY AND

WASHIGTON STATE COUNCIL OF COUNY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 21HD

ADDRESSING THE 2011 :BUDGET CRISiS

WHREAS, the County is experiencing a financial crisis with a projected Genera ,Fund revenue
, shortfall of 60 milion dollar; ,

WHEREAS, effective Janua 1,2011, the County will eliminate hundreds of positions;

WHREAS, the paries have aI interest in preserving as many positions as possible;

WHEREAS, the employees represented by Washington State Council ofCòunty and City
Employees, Council 2, Local21HD ar covered under the followig labor agreement.

cba
Code

0.70

Union Contract

WSCCCE, Council 2,
'Loeal21HD

Deparent of Public Health

'WHREAS, the pares collective bargaig agreement is npen on the subject of2011 Cost of
Living påy adjusents, the Union ha agreed to the provisions below.

WHREAS, the national ficial 'Crisis, the County's strctu financial imbalance, and
.decling revenues have signcatly impacted the CoUIty's ability to pay Cost of Livig . .
adjusents to its employees;

. WGEREAS, the pares will though ths Agreemènt help to preserve essential servces and
reduce layoffs necssar durg 20.1 1. .

NOW THEREFORE, King County and the undersigned Union agree as follows.

1. . The paries have negotiated tht all employees covered by the aforementioned
" collective bargaing.'agreement wil~ not receive a 2011 Cost of Living pay adjustrent.

. 2. Employees covered ~yths Agrement will be .eligible to receive, in 20.11, other forms
of compenstion adjustments as provided for in their collective bargainig agreenient.

3. As determned.by the County, savings'generated by forgoing a 201 1 Cost of Living
pay adjustment shall be applied ~y the County in such a way as to reduce the loss of jobs held by
bargaig unit members covere by the teon of ths Agreement.

4. The COÚlty agres to maintan the benefits negotiated I-n the Joint Labor Mangement
Inurce Commttee for 20. 11.

Addesing King Cou 20/ / Budget Crisis - 20U COLA
Washington State Council ofCouni and City Employees. Council 2. Local 21 HD - Department of Public HealthOOOU03/0_COLA-20J/_070 .
Page I i
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5. The pares acknowledge that all paries have fufilled their obligations to .engage in
collective. bargaig over the subjects contaed in ths Agrement.

6. The pares acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of Washigton State. Council of CoUnty and
City Employees, Council 2, Loal 21HD: Deparent of Public Health.

7. "The paries hereby agree tht if, subsequent to the execution of ths Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes' any additionÍi wages or benefits not contaied in ths Memoradum of Agrement,
the sae provision(s) shall be offered, retroactively where applicable, to all bargaiing unts
included in ths Agreement. Ths section shal not apply.to any provisions awared as par of an .
interest arbitrtion award.

8. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled puruat to the terms of the applicable Union's.grevance procedure, provided that if
more than one bargaing unt has the .same or similar dispute, the grevances shall beconsolidated. .

9. The paies agree that .ths Memoradum of Agreement shal be in effect though
Decmber 31,2011.

For Washigton State Council of County and
'City Emplo ,Counci12, Loca12IHD:

~Date

. .

Por Kig County: .

'Pat &l~M'
Patt Cole-Tindal
Director
Offce of Labor Relations
Kig County Executive Offce

f- /:5- /,1 '.
Date

. Addressing King Count 2011 Budget Crisis - 20/1 COLA .
Washington State Council o/Coun aniCity Employèes. Council 2. Lpcal21HD - Department o/Public Health
OOOU0310_COLA-201/_070
Page 2



16998 Attachment 0
LocaI2IAD-DAJD

MEMORAUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY AND
W ASIßGTON STATE COUNCIL OF COUNTY AN CITY EMPLOWES,

COUNCIL 2, LOCAL 21AD
ADDRESSING THE 2011 BUDGET CRISiS

WHEREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 millon dollars;

. WHREAS, effective Janua 1,201 i, the County will eliminate hundreds of positions;

WHE~AS" the paries have an interest in preserving.as many positions as possi.ble; ,

WHREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, Local 2 lAD are covered under the following labor agreement. .

eba
Code

080

Union '. . Contract
WSCCCE, Council 2, Deparent of Adult. & Juvenile Detention.
Local 2 lAD

WHREAS, the paries collective bargainig agreement is open on the siibject of 20 1 1. Cost of
Living pay adjusents, the Union has agreed to the provisions m:low.

WHREAS; the national fincial crisis, the County's strctu financial imbalance, and
.declining revenues have sigrficantly impacted the County's abilty to pay Cost of Livig

. .adjustments to its employees;

WHREAS, the paries will though ths Agrement help to preserve essential' services and
reduce layoffs necessar durng 2011'~

NOW THEREFORE, King County aid the undersigned Union agree as follows.
. .

.1. The:paries have negotiated that all employees covered by the aforementioned
collective bargaiing agreement ~1I not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by this Agrement will be eligible to receive; in 2011, other forms
of-compensation adjustien~ as provided for in their collective bargaining agreement. .

3. . As determed by the County, savings generated by forgoing a 201 1 Cost of Living
pay adjustIent shall m: applied by the County in such a way as to reduce the loss of jobs. held by
bargaining unt memm:rs covered by the term of ths Agreement.

4. The County agrees to mainian the benefits negotiated in the Joint Ù;bor Management
Insurce.Committee for 2011.

Addressing King COun 20/ J Budget Crisis - 20/1 COLA . ~
Washington Stiie Council o/County and City Employees, Council i, Local i J AD - Department 0/ Adult & Juvenile
Deten/ion
OOOU03l0 _COLA-lOll_OBO
Page J
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5. The paries acknowledge that all paries have fulfilled their obligations to engage in
collective bagaig over the subjects èontaned ~n ths Agrement.

6. The paries acknowledge that ths Agreement is subject to approval by the Kig
Co~ty 'CoUncil and ratification' by.the membership of Washigton' State Council of County and
City Employees, Council 2, Loca121AD: Deparment of Adult & Juvenile Detention.

7. The paries hereby agree tht if, subsequent to the exeCution of ths Agreement, the

COUIty reaches any agreement with the King County Labor Coalition related to ~e 201 1 COLA
that includes any additional wages or benefits not contaied in ths Memoradum of Agrment,
the sae provision(s) shall be offere~ retroactively where applicable, to all bargaing unts
included in ths Agreement. This section shall not apply to any pr~visions awarded as par of an
interest arbitrtion award.. .

8. Any dispute regarding the interpretation and/or application of ths Agrment shall be
hahdled puruant to the terms of the applicable Union's grevance procedure, provided that if
more th onebargaiiing unt has the sae or similar dispute, the grevances shal beconsolidated. .

9. The pares agree that ths Memoradum of Agreement shall be in effect thrugh
December 31,2011. .

~g~

For King County:

_rf dt tU ~ ~r.
Patt Colè- Tindal
Director
Offce of Labr Relati~ns

King County ExeCutive Offce

9-- J6~ It)
. Date

Addressing King Count 1011 Budget Crisis - 101 I COLA
Washington State Council of Count and City Employees, Council 1, Local 2 lAD - Department pf Adult & Juvenile
Detenion .
OOOU03/0_COLA-2011_080
Page 2
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Local 2lDC
District Court Wages
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KIG COUNTY AN

W ASIDNGTON:STATE COUNCIL OF COUNTY AN CITY EMPLOYEES,

COUNCIL 2, LOCAL 21DC
ADDRESSING THE 2011 BUDGET CRISIS

WHRJAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 milion dollar;

WHEREAS, effective Januar 1,2011, the County will eliminate hundreds of 

positions;

wHEREAS, the paries have an interest in preserving as many positions as possible;

WiREAS, the employees represented by Washigton State Council of County and City
Employees, Council 2, Local 21 DC are covered under the following labor agreement.

eba' Union
Code

090 WSCCCE, Council 2, Distrct Cour - Wages
Loal21DC

Contract

'. WHRES, the pares collective bargainig agreement is open on the subject of201 1 Cost of
. Livig pay-adjustments, the Union ha agreed to the provisions below. .

WHREAS, the. national financial crisis, the County's structu fircial imbalance, and
declinig revenues have significantly impacted the County's abilty to pay Cost of Living .adjusbnents to its employees; . ,
WHREAS, the paries will though ths Agrement help to preserve essential services and
reduce layoffs necssardurng 20.1 1.

NOW THEREFORE, King COunty and the undersigned Union agree as follows',

1. The paries .hRve negotiated tht all employees covered. by the aforementioned

"collective bargaing agreement will not receive 
,a 201 1 Cost of Living pay adjustment. "

2~ Employees covered by ths Agreement will be . eligible' to' receive, in 201 1, other form
. "of compenstion adjustments as-provided for in their collective bargaining agrement.

".

3~ As determined by the County, savings generated by forgoing a'201 1 'Cost of Living
pay adjlltment shal be applied by the County.in such a way as to reduce the 

loss of jobs held by
barsaing unt members covered by the term of ths AgIeement.

4. The County agres to maitan the benefits negotiated in the Joint Labor Mangement
Ince Commttee for 201 1.

!

¡

I

I

I
i
I

I

I

¡

i

I

Addesing King County 2011 Budget Crisis - 2011 COLA
Washington Stdle Council ofCoUnland City Employees, CounCil 2, Local 21 DC - District Court - Wages
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5. The pares acknowledge that all paries have fulfilled their obligations to engage in
collective bargaining over the subjects contaned in ths Agreement.

6. The paries acknowledge that ths Agreement is subject to approval by the Kig.
County Council. and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Loca21DC: Distrct Court - Wages.

. 7. The paries hereby agree that:if, subsequent to the execution of this Agreement, the
County reaches any agreement with the,Kg County Labor Coalltion. related to the 2011 COLA
that includes any additional wages or benefits not contaned in this Memoradum of Agrement, .
the sae provision(s) .shall be offered, retr9actively where applicable, to.all bargaig wuts
included in ths Agreenient. Ths section shal. not apply to any provisions awarded as par of an
interest arbitrtion award.

.8. Any dispute regarding the interpretation and/or application of ths Agreement shall be
handled pursuat to the tetms of the applicable Union's grevance procedure, provided that if
more than one bargaing wut has the sae or similar dispute, the grevances shal.be
consolidated.

9. The pares agree that this Memoradum of Agreement sha be in efect though
Decèmber 31,2011.

. 
For. Washington State Council of County and
City Eees~ Council 2, Lo21DC: .

~
For King County:

. tJl:tl. - kJ~
Patt Cole-Tindal . . .'
DirtQr
Offce of Labor Relations
Kig ConntyExecutive Offce

tf/S-IIJ
Date

A,ddressing King Coun 2011 Budget Crisis - 2011 COLA
Washington State Council o/Count and City Employees, Council 2, Local 21 DC - District Court - WagesOOOU0310:.COLA-2011_090 .'
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16998 Attachment Q
Animal Control

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNTY AN

. ANIMAL CONTOL OFFCERS GUILD
ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fincial crisis with a projected Genera Fund revenue
shortall of 60 milion dollar;

WHREAS, effective Janua 1,2011, the County will eliminate hundreds of positions;

~REAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Anal Control Offcers Guild are coverecl under the
followig labor agreement.

cba Union
Code

.170 ACOG

Contract
.

Anmal Control-.Deparent of Executive Services (Records &
Licensing Services)

WIREAS, the paries collective bargaining agreement is open on the subject of2011 Cost of
Livig pay adjustments, the Union has agreed to the provisions below. .

j WHREAS, th~ national fianCial crisis, the CountY's strctual financial imbalance, and
decling revenues have signficantly impacted the County's abilty to pay.Cost of Livingadjustments to its employees; .
WHREAS, the pares will though this Agrment help to preserve essential services 'and
.reduce layoffs necessa durng 20 Ii. . . .

NOW THEREFORE, King County and the undersignecl Union agree as follows.

1. The paries have neg~tiated that all employees covered by the aforementioned
'collective bargaig agreement will not receive a 2011 Cost of Living pay adjustment.

2. Employees covered by ths Agreement will be eiigible to receive, in 2011, other forms
of compenstion adjustments as provided for in ineir collective bargaining agr~mei1t. .

3. As deteImned by the County, savings generaed.by forgoing a 20 i 1 Cost of Living
påy adjustment shall be applied by the County in such .a way as to reduce the loss of jobs held by'
bargaig unt members covere by the tenI of ths Agreement.

4. The County agees to maintan the benefits negotiated in the Joint Labor Mangement
Insurce Committee for 20 i 1. .

Add,.esingKing Coun 2011 Budget Crisis - 2011 COLA
Animal Control (Jffcers Guild - Animal Control - Department of Executive Serices (Records & Licensing Services) .OOOU03l0_COLA-2011_170 .
Page i
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5. The pares acknowledge that all paies have fulfilled their obligations to engage in
collective bargaining over the subjects contaned in this Agrement.. .

6. The pares acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Animal Control Offcers Guild: Anmal
Control - Deparent of Executive Services (Records & Licensing Services).

7. The pares hereby agree that if. subseuent to the execution of ths Agrement, the
County reaches any agreement with the Kig County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contaed in ths Memoradum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargaig unts
included in ths Agreement. This section shall not apply to any provisions awarded as part of an
interest arbitrtion award.

8. Any dispute regardig the interpretation and/or application of ths Agreement shall be
hadled pursuat to the terms of the applicable Union's grevance procedur, provided that if
more than one bargainig unt has the same or similar dispute, the grevances shall be
consolidated.

9. The paries agree that ths MemorandUi of Agreement shall be in effect thugh
December 31, 2011.

For Anal Control Offcers Guild:

~~~,~ -
5~é.\."" ~.ss~

~I , t\ I \ Q
Datê.

. ForKig County:

.rß tA-.;¿/4
. Patti Cole-Tindall
"Dirctor
Offce ofLabor Relations
Kig County. Executive Offce

..9- /'I-It)
Date.

Addessing King County 2011 Budget Crisis - 2011 COLA
.. Animal Contol Ofcers Guild - Animal Contol - Departmen 01 Executiye Services (Records & Licensing Services)
.000U03 /0_ COLA-20J / _J 70
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16998 Attachment R
PSEU
Non-commissioned DAJD

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNY AN

PUBLIC SAFETY EMPLOYEES UNON
ADDRESSING THE 2011 BUDGET CRISiS

WHREAS, the County is experiencing a fiancial crisis with a projected Genera Fund revenue
shortall of $60 milion;

WHEREAS, effeètive Janua 1,201 I, the County wil elimnate hundreds of positions;

WHEREAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Public Safety Employees Union - Non-
Commissioned - Deparent of Adult and Juvenile Detention

cba Union
Code

191 PSEU

Contract

Non-Commssioned - Deparent of Adult ood Juvenile
Detention

WHREAS, the national finacial crisis, the County's strctu financialimbalance, and
declinig revenues have signficantly impacted the County'sabilty to pay Cost of Livig
adjustments to its employees;

WHREAS, the paries will though ths Agreement help to preserve essential services and
reduce layoffs necessar durng 20 i i.

NOW THREFORE, King County and Public SafetY Employees.Union agree as follows.

1. The paries have negotiated that al employees covered by collective bargaing
ageements tht are open on the subject ofioi i Cost of Living pay adjustIents and represented

by the aforementioned Unions will not receive a 201 i Cost of Living pay adjustment.

The paries agree that wages will be increas by percentage amounts shown below: .

A. 2012 COLA
Employee shall be eligible to reive 90% of the anua average growt. rate
of the bi-monthy Seattle- Tacoma-Bremerton Ara Consumer Price Index for
Urba Wage Earers and Clerica Workers (CPI- W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

;

I
i
i

I

i
i

I

i

Addressing King County 2011 Budget Crisis -2011 COLA
Public Safety Employees Union - Non-ommisioned - Department of Adult and Juvenile Detention
OOOU0310_COLA-2011_191
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B. 2013 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthy Seattle-Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curnt year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthy Seatte-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI- W, July of the previous yea
to June of the curent year). Zero floor and no ceilng.

The paries agree when signficant shift in economic and fiscal conditions occur durg
the term of ths agreement, the pares agree to reopen negotiations for COLA when trggered by
either an increase in the King County unemployment rate of more than 2 percntage points
compared with the previous year or a decline of more than 7% in County retal saes as
determined by comparng curent year to previous yea. Data will be derived from Washigton
State Depaent of Revenue. By no later than July 30th of each year of this agreement, the
county will asess whether the economic meaurements listed above trgger contrct repeners

on COLA for the subsequent year.

2. Employees covered by ths Agreement wil be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compenstion adjusents as provided for in their collective bargaig
agrment.

3. As determed by the County, savings generated by forgoing a 201 1 Cost of Living
pay adjustment shall be applied by the County in such a way $l to reduce the loss of jobs held by
bargaing unit members covered by the term of ths Agreement.

4. The County agrs to manta the benefits negotiated in the Joint Labor Mangement
Insurce Committee for 2011. though 2012. .

5. The paies ackrowledge that all paries have fulfilled their obligations to engage in
collective bargaig over the subjects contaned in ths Agreement.

6. The paries acknowledge that ths Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unioru.

7. Any dispute regarding the interpretation and/or application of ths Agrment shal be
hadled puruat to the term of the applicable Union's grevance prour, pr9vided that if

more than one bargainig unt has the sae or similar dispute, the grevances shal be
conslidate.

. 8. The pares agr. that ths Memoradum of Agrement shall be in effect thugh
Decmber 31,2014.

I

i

I

I

I

Addesing King Count 2011 Budget Crisis - 2011 COLA
Public Safety Enloyees Union - Non-Commissioned - Department of Adult and Juvenile Detention
OOOU0310_COLA-2011_19I.
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9. The pares hereby agee tht if, subsequent to the execution of ths Agreement, the

County reaches an agreement with the Amalgamated Trait Union, Loc 587 (A 1U relate to

the 2011 COLA that is more favorable, ths entire agment will be repened for negotiations
for those bagaing unts eligible for interest arbitrtion. .

/%.#i

For Kig County:

p. f'¿ -,L/dl
Patt Cole- TiIldaI, Dirctor
Offce of Labor Relations
Kig County Executive Offce

/1,. 5-/tJ
Date

I

. i

I

I

Addressing King Coun 2011 Budget Crisis - 2011 COLA
Public Sqfety Employees Union - Non-Commissioned - Department of Adult and Juvenile Detention
OOOU0310 COLA-2011 191 .
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Attachment S

PSEU
Non-commissioned DCHS

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUN AND

PUBLI~ SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISiS

WHREAS, the County is experiencing a fmancial crisis with a projected Genera Fund revenue
shortall of $60 milion;

WHREAS, effective Janua I, 20 II, the County will eliminate hundred of positions;

WHREAS, the paries have an interest in preserving as maiy positions as possible;

, WHREAS, the employees represented by Public Safety EmployeesUnion - Non-
Commis~ioned - Deparent of Communty and Human Services

cba Union
Code

192 PSEU

Contract

Non-Commissioned - Deparent of Communty and Human
Servces

WHREAS, the national financial crisis, the County's strctur fincial imbalance, and
declinig revenues have signficatly impacted the County's abilty to pay Cost of Living
ådjustments to its employees;

WHEREAS, the paries wil though ths Agreement help to preserve essential services and
reduce layoffs necessar durng 20 Ii.

NOW mEREFORE, King County and Public Safety Employees Union agree as follows'.'

1. The paries have negotiated tht all employees covered by collective bargaining

a~ments that ar open on the subject of2011 Cost of Living pay adjustments and represente
by the aforementioned Unions will not recive a 2011 Cost of Living pay adjustment.

The pares agre'that wages will be increaed by percentae amounts shown below:

A. 2012 COLA
Employees shall be eligible to. recive 90010 of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Consumer Price Index, for
Urban Wage Eaers and Clerica Workers (CPI- W, July of the previous yea
to June of the cUrent yea). Zero floor and no ceilng~

Addressing King Count 2011 Budget Crisis - 2011 COLA
Public Safet Employees Union - Non-Commissioned - Department o/Community and Human SericesOOOU0310_COLA-2011-l92 .
Page I
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B. 2013 COLA
Employees shal be eligible to receive 95% of the anua average growt ra
of the bi-monthy Seattle-Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI- W, July of the previous year
to June of the curent year). Zero floor and no ceiling. .

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua averae grwt rate
of the bi-monthy Seattle-Tacoma-Bremerton Area Consumer Prce Index for
Urban Wage Earers and Clerica Workers (CPI-W, July of the previous year
to June of the curent year). Zero floor and no ceilng.

The pares agr when signficat shift in economic and fisca conditions occur during

the term of ths agreement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the Kig County unemployment rate of more than 2 pecentage points
compared with the previous yea or a declinç of more than 7% in County retal ~es as
determined by comparng curnt yearto previous year. Data will be derived frm Washiigton
State Dep&rment of Revenue. By no later than July 30th of each year of ths agreement, the
county will assess whether the economic measurements listed above trgger contrct reopeners
on COLA for the subsequent year.

2. Employees covered by ths. Agrement wili be eligible to receive, in 2011, 2012, 2013
and 2014, other forms of compenstion adjustments as provided for in their collectiv~ bargainig
agement.

3. As deterined by the County, savigs generated by forgoing a 2011 Cost of Living
pay adjustment sha be applied by the County in such a way as to reuce the loss of jobs held by
bargaing unt menibers covere by the terms of this Agreement.

4. The County agees to maita the benefits negotiated in the Joint Labor Management
Insurce Committ for 2011 though 2012.

5. The pares acknowledge tht all pares have fufilled their obligations to engage in
Collective bagaig over the subjects contaned in this Agrement.

6. The pares acknowledge that tls Agreement is subject to approval by the Kig
County Council and rafication by the membership of the af9rementioned Unions.

7. Any dispute regardig the interpretation and/or application of ths Agrment shal be
handled puruat to the term of the applicable Union's grevance procedure, provided that if
more th one bagaig unt ha the same or similar dispute, the grevances shall be
conslidated.

8. The paes agre tht ths Memoradum of Agreement shall be in effect though
Decmber 31,2014.

. Addresing King Count 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - Non-ommissioned - Departmen a/Community an Human Services
OOOU0310_COLA-2011-i92 .
POKe 2
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9. The pares hereby agree that if, subsequent to the execution oftls Agreement, the
County reaches an agreement with the Amalgamted Trait Union, Loca 587 (A TU related to
the 201 1 COLA that is more. favorable, tls entie ageement wil be reopened for negotiations

for those bagaig units eligible for interest arbitrtion. .

C'" ~vt// li
D e

For King County:

1- (Jit.-.iA1/l:
. Patt Cole-Tindal, Director
Offce of Labor Relations
Kig County Executive. Offce

11- 5-/0
Date

Addessing King Count 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - Non-ommísioned - Department o/Community and Human Serices
OOOU03/0_COLA-201/j92
Par!B 3 .



16998

Attchment T
PSEU
Non-commissioned Sheriff

MEMORADUM OF AGREEMENT
BY AN BETWEN
KIG COUN AND

PUBLIC SAFETY EMPLOYEES UNON
ADDRESSING TH 2011 BUDGET CRISIS

WHREAS, the County is experiencing a fiancial crisis with a projected Genera Fund revenue
shortall of $60 milion;

WHREAS, effective Januar 1,2011, the County will eliminate hundr of positions;

WHEREAS, the pares have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Non-
Commissioned - Kig County Sheriffs Offce

c.ba Union
Code

193 PSEU

Contract

N(:m-ColIissioned - Kig County Sheriffs 'Offce

WHREAS, the natonal finacial crisis, the County's strctu ficial imbalance,. and
de.cing revenues have significantly impacted the County's abilty 

to pay Cost of Living
. adjustments to its employees;

WHREAS, the pares will though ths Agreement help to preserve essential services' and
. reduce layoffs necessar durg 201 1.

NOW THEREFORE, Kig County aid Public Safety Employees Union agree as follows.

1. The paries have negotiated tht all employees covered by collective bargaining

agrments tht are open on the subject of20II Cost of 
Living pay adjustments and represented

by the aforementioned llnions will not reeive a 201 1 Cost of Living pay adjustment.

The paries' agree that wages will be incre by percntae amounts shown below:

A. 2012 COLA
:Employees shal be eligible to receive 90% of the anua average grwt rate
of the bi-monthy Seattle-Tacoma-Breerton Area Ccnsumer Price Index for
Urban Wage Earers ånd Clerica Workers (CPI-W, July of the previous yea
to June of the curnt year). Zero floor and no ceiling.

Addressing King Count 2011 Budget Crisis - 2011 COLA
Public Saty Employees Union -Non-Commissioned - King Count Sherijs Offce

OOOU0310_COLA-2011-l93
Pave 1
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B. 2013 COLA
Employees shal be eligible to receive 95% of the anua average grwt rate
of the bi-monthy Seatte-Tacoma-Bremerton Area Conser Pnce Index for

. Urba Wage Earers and Clerica Workers (CPI-W, July of the previous yea'
to June of the curnt year). Zero floor and no ceiling.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaiers and Clencal Workers (CPI-W, July of the previous yea
to June, of the curent year). Zero floor and no ceilng.

The paries agree when signficant shi in ecnomic and fisc conditions occur duñng

the term of ths agreement, the pares agree to reopen negotiations for COLA when trggere by
either an increae in the Kig, County unemploýment rate of more than 2 percentage points
compar with the previous yèar or-a decline of more than 7% in County retal saes as
detenned by comparng curent year to previous year. Data will be derived from Washington
State Deparent of Revenue. By no later than July 30th of each yea of this agreement, the
county Wiii asSess whether ~ economic measurements listed above trgger 

contrct reopeners
on COLA for the .subsequent yea.

2. Employees covere by ths Agrement will be eligible to receive, in 201 I~ 2012, 2013
and 2014" other fórt of compensation 

,adj ustments as provided for in their collective bargaing
agreement.

, 3. As detenned' by the County, savings generated by forgoing a 2011 Cost of Living

pay adjustment shal be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members covered by the terms of this Agreement.

, 4. The County a~s to matan the benefits negotiated in the Joint Labor Mangement
Inurce Committee for 2011 thug 2012.

5. The pares acknowlede that all paries have fulfilled their .obligations to engage in
collective bargainig over the subjects contaned in ths Agreement.

6. The påres acknowledge tht ths Agreement is subject to approval by the King
County Council and ratification by ,the membership of the aforementioned UIUOns.

7. Any disp1,te regardig the interpretation and/or application of ths Agreeent shal be
handled puruat to the term of the applicale UlUon's grevance procur, provided thåt if
more than one bagaing unt ha the sae or similar dispute, the grevance sha be
consolidated.

8. The pares agree tht ths MemoradUm of Agrment shal be in effect thoug
December 31,2014.

Addressing King Count 2011 Budget Crisis - 2011 COLA
Public Saet Employees Union - Non-Commfsioned - King Coun Sherifs Ofce000U0310 COLA-2oi J 193 '
P01le2 - -
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9~. The pares hereby agre that if, subsequent to tle execution of ths Agreement, the
County reaches an agreement with the Amalgamated Trait Union, Lo 587 (ATU relate to
the 2(H 1 COLA that is more favorable, ths entire agrement will be reopened for negotiations
for those bargainig unts eligible for interest arbitrtion.

For Public Safety Employees Uni

,.. . ~ ,.it l¡ ¿J/iJ

For Kig County: .

_~ /J -,.i'l1Jd/
. Patt Cole-Tindall, Dirtor .

. Offce of Labor Relations
Kig County Executive Offce

/);s- 1IJ
Date .

Addresing King County 2011 Budget Crisis.. 201 I COLA
Public Safety Employees Union.. Non-Commissioned.. King Count Sherifs Ofce

OOOU0310 COLA-20ll 193
Pave .l - -



16998 Attachment U
PSEU
Fire Marhal

MEMORAUM OF AGREEMENT
BV AN BETWEEN
KING COUN AND

PUBLIC SAFETY EMPLOYEES UNION
ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortall of $60 milion;

WHREAS, effective Janua 1,2011, the County will eliminate hundreds of positions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Public Safety Employees Union - Fire Marhal,-
Deparent of Development and Environmenta Services

cbit Union
Code

210 PSEU .

Contract

Fire Marhal - Deparent of Development and

Environmenta Servces

WHREAS, the national fiaicial crisis, the County's strctu financial imbalance, anq
declinng revenues have signifcantly impacted the County's abilty to pay Cost of Living
adjustments.to its ~mployees;

WHREAS, the pares will though this Agrment help to preserve essential services and
reduce layoffs necessar durng 2011.

NOW THREFORE, King County ~d Public Safety Employees Union agree as follows.

1. The pares have negoti~te. that all emplo.yees covered by collective bargainig
agrements that are open on the subject of2011 Cost of Living pay adjustments and repreented
by the aforementioned Unions will not reive a 2011 Cost of Living pay adjustment.

The paes agr that waes will be increas by percentae amounts shown below:

A. 2012 COLA .
Employees shall be eligible to recive 90% of the anua averae growt rate
of the bi-monthy Seattle-Tacma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

Addressing King Count 20/ / Budget Crisis - 20/ / COLA
Public Safety Employee Union - Fire Marshal- DepartmenJ of DevelopmenJ and Environmental Services
OOU03/O_COLA-20J/_21O .
Page / .
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B. 2013 COLA
Employees shal be eligible to receive 95% of the anua average growt rate
of the hi-monthy Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI- W, July of the previous yea
to June of the curent year). Zero floor and no ceiling.

c. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the hi-monthy Seatte- Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI-W, July of the pr~vious year
to June of the curnt year). Zero floor and no ceilng.

. The paries agre when signficant shift in economic and fiscal conditions ocUr durg
the term of ths agreement, the paries agree to reopen negotiations for COLA when trggered by
either an increae in the KIng CoUnty unemployment rate of more th 2 percentage points
compar with the previous year or a decline of more th 7% in CoUnty retal sales.a .
determined by comparng curent yeår to previous year. Data will be derived from Washigton
State Deparent of Revenue. By no later than July 30th of each yea of this agreement, the
county will assess whether the ecnomic meaurments listed above trgger contrct repeners
on COLA for the subsequent year.

2. Employees covered by ths Agreement will be eligible to receive, in ~011, 2012, 2013
and 2014, other form of compensation adjustments as provided for iIi their collective bagainig
ageement.

3. As determined by the County, savings generated by forgoing a 201 1 Cost of Livig
pay adjustment shal be applied by the Cnunty in such a way as to reduce the 108S of jobs held by

. bargainig unt members Covere by the terms of this Agreement.

4. The County agrees to maitan the benefits negotiated in the Joint Labor Mangement
Insurce Committee for 201 1 tlough 2012.

5. The paries acknowledge tht all paries have fufilled their obligations to engage in
collective bargaiing over. the subjects contaned in ths Agrment.

6. The paies acknowledge tht ths Agreement is subject to approval by the Kig
County Council and ratication by the membership of the aforementioned Unions.

7. Any dispute regaring the interpretation and/or application of ths Agreement shall be
handled puruat to the term of the applicable Union's grevance procedUr, provided that if
more than one bagaig unt ha the.sae or similar dispute, the grevances shall be
consolidated.

8. The. pares agree tht ths Memoradum of Agrement shal be in effect though
December 31,2014.

Addessing King Count 2011 Budget Crisis - 2011 COLA
Public Safty Employees Union - Fire Marshal - Departmen of Development and Environmental Serices
OOOU031O_COLA-201 C210
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9. The paes hereby agree that if, subsequent to the execution of 
ths Agreement, the

County reaches an agreement with the Amlgamated Trasit Union, Lo 587 (A TU related to .
the 2011 COLA that is more favorable, ths entire agreement will be repened for negotiations
for-those bargainig units eligible for interest arbitrtion.

For Public Safety Employees U

¥- ~If ~'í
. / Da

For King County:

.P t~-LddJ
Pattj Cole-Tindall, Dirtor
Offce of Labor Relations
Kig County Executive Offce

_/ J - 5- It)
Date

Addresing King Count 2011 Budget Crisis - 2011 COLA
Public Sqfty Employees Union - Fire Marhal - Department of Developmet and Environmental Seices
OOOU0310 COLA-2OJ 1 2/0
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16998 Attchment V
PSEU
Communications-Sheriff

MEMORAUM OF AGREEMENT.
BY AND BETWEEN

KING COUNY AND
PUBLIC SAFETY EMPLOYEES UNION

ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a.financial crisis with a projected Genera Fund revenue
shortfall of $60 millon; .

WHREAS, effe.ctive Janua 1,201 I, the County will eliminate hundreds of positions;

WHREAS, the pares have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Public Safety Employees Union - Communcations
Specialists Supervisors .. King County Sheriffs Offce

cba Union
Code

212 PSEU

Contract

Communcations Specialists Supervisors - King CoUnty
Sheriffs Offce

WHREAS, the national finacial crisis, the .county's strctu financial imbalance, and
declinig revenues have signficatly impacted the CoUnty's abilty to pay Cost of Living
adjustments to' its employees;' .
WHREAS, the paries will though ths Agrment help to 'preserve essential servces and
reuce layoffs necssar diiing 20 li.

NOW THREFORE, King County and Public Safety Employees Union agree as follows.

1. The paies have negotiated that all eßlployees covered by collective bargaig
agments that are open on the subject of 20 i 1 Cost of Living pay adjustm~nts and represente
by the aforementioned Unions will not receive a 201 1 Cost of Living pay adjustment.

Th~ pares agree that wages will be incI- by percentage amounts shown below:

A. 2012 COLA
Employees shall be eligible to recive 900/c of the anual average growt rate
of the bi-monthy Seattle-Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the previous yea
to June of the curnt yea). Zero floor and no ceilng.

I
i

I

i

i

I

Addresing King County ioii Budget Crisis - ioii COLA
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B. 2013 COLA
. Employees shall be eligible to receive 95% of the anua averae grwt rate

of the bi-monthy Seattle-Tacoma-Bremerton Ar Conser Price Index for

Urban Wage Earers and Clerical Workers (CPI-W, July of the previous yea
to June of the curent yea). Zero floor and no ceilng.

C. 2014 COLA
Employees shall be eligible to reeive 95% of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Conswner Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the" previous yea
to June of the cure~t year). Zero floor and no ceiling.

The paries agree when signficant shift in economic and fisca conditions occur durng
the term of ths agrement, the paries agree to reopen negotiations for COLA when trggered by
either an incree in the King County unemployment rate of more th 2 percentage points
compared with the previous year or R decline of more than 7% in County retal saes as
determined by-compariig curent year to previous year. Data will be derived from Washigton

" State Deparent of Revenue. By no later than July 30th of each yea of this agreement, the
County will assess whether the economic measurements listed above trgger contrct reopeners
on COLA for the subseuent-yea.

. 2. Employees covere by ths Agreement will be eligible' to reive, in 201 1,2012,2013

and 2014, other forms of compenstion adjustments as provided for intheIr collective bargaig
agment.

3. As determined by the COUlty, savigs generated by forgoing a 2011 Cost of Living
pay adjustment shal be applied by the County in such a way as to reduce the loss of jobs held by
bargaining .unit menibers cpvered by the terms of ths Agreement.

4. The County agees to manta the benefits negotiated in the Joint Labor Mangement
Insurace Commtt for 20 i 1 though 2012. .

. 5. The pares ac~owledge that all paries have fufih~d their obligations to engage in
collective bargaig over the subjects contaed in ths Agreement.

6. .The pares acknowledge that ths Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regaring the interpretation and/or application of ths Agrment sha be
hadled puruat to the term of the applicable Union's grevance prour, provided thatif

more than one bagaig unt has the sae or simlar dispute, the grevances shal be
conslidated.

8. The paes agree tht ths Memoradum of Agreement shall be in effect though
December 31, 2014.

Addresing King County 2011 Budget Crisis - 2011 COLA
Public Safety Employees Union - Communications Specialists Superisors - King Coun Sherifs Ojce
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9. .The pares hereby agree tht if, subsequent to the execution of ths Agrement, the
County reaches an agreement with the Amalgamted Trait Union, Loc 587 (A TO relate to
the 2011 COLA that is more favom.le. ths entie agrment will be reopened for negotiations
for those bargaig unts eligible for interes arbitrtion.

For Public Safety Employees Union:

//~!I¡J

For Kig County:

JiJ. .(k -Újj
Patt Cole- inOOll, Dirtor
Offce of lAOOr Relations

Kig County ExeCutive Offce

//-5~ iò
Date

Addessing King Coun 20/ / Budget Crisis - 20/ / COLA .
Pubic Safet Employees Union - Communications Specialists Supervisors - King Count Sheifs OfceOOU03/O_COLA-20/J_212' .
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Attachment W
Local 763 

Assessments

MEMORAUM OF AGREMET
BY AN BETWEN
KIG COUN AN

PUBLIC, PROFESSIONAL & OFFCE-RICAL EMPLOYEES AN DRIRS,
TEATERS LOCAL 763

ADDRESING TH 2011 BUDGET CRSIS

WHEREAS, the County is experiencing a ficial criis with a projected Genera Fund revenue
shortl of 60 million dollars;

WHREAS, effective Janua 1,2011, the County will eliminate hundr of 

positions; 

WHEREAS, the pares have an interest in preservg as may positions as possible;

,

.,

WHEREAS, the eiployees represented by Public, Professional & Offce-Clerica Employees
, and Drivers, Teaters -Local 7~3 are covereunder the followig labor agment. .

;

Contract i
cba Union

¡
Code

I220 teasters Loal 763 Deparent of Assessments
I
i
iWHERS, the pares collective bargag agent is open on the subjec of20i I Cost of

Livig pay adjuStments, the Union ha agee to the,proviions below.

WHERS, the naonal fiancial crsis, the, County's strtu ficial imbalance, and

I

declinng revenues have signficantly ~ the County's abilty to pay Cost of 

Livig adjUS1ments to its employee;

I

WHREAS, the pares will thouh this Agreeent help to prese essential servces and
redce layoff necessa dug 201 i. ;

,NOW THREFORE, Kig County and the undersigned Union agree as follows.

1. The pares have negotiated that all erloyee covered by the aforementioned

i
collecve barin agrment wil not 

reive a 201 i Cost of Livig pay adjusent:

2. Eiployee covered by this Agreent wil be,eligible to receive, in 2011, other form
,of compenstion adjuSts ,as provided for in their collecve barnig agreeent

. 3. As detemiined by the County, savigs generte by forgoing a 201 i Cost of 

Livig pay adjusnt shall be applied by the County in such a way as to reduce the loss of jobs held by
bargainig unt member ~ver by the te of ths Agrement.

'. 4. The County agr to mata the beefits negotiate in the Joint Labor Management

i
Insce Commttee for 201 1.

I

I
¡

Addsing King Coun 2011 Budget Cris - 2011 COLA
Public Profenal cl Oj-C/ercol Employees tm Dri, Teaers Lol 763 - Deporten of Asessments
OOOU0310_ COLA-2011_220
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5. The paes acknowledge tht all pares have fulled their obligations to engage in
collective baraining over the subjects contained in this Agreement.

6. The pares acknowledge that this Agrment is subject to approval by the King
. County Council and racation by the members of Public, Professional. & Offce-Clerca

Employee and Drivef. Tea Lol 763: Depent of Asessments.

7. The pares hereby agee that if, subsequent to the execution of ths Agreement, the
CountY reaches any agmc:nt with the. King County Labor Còalition relate to the 2011 COLA
that includes any additional wages or benefits not contained in ths Memoradum of Agreeent,
the same provision(s) shall.be offered retroactively where applicale, to al bargaining units

included in this Agreeent. Tb section shall not apply to any provisions awarded as par of an
intest arbitraton awad.

8. Any dispute regarding the in~retion and/or applicaton of this Agrement shal be
håndled puruat to the term of the applicale Union's grevance procdure. provided that if
more than one bargaining unt has tbe sae or similar'dispute, the grevance shall be

coDsolidate.

9, The paries agree. tlat this Memoradum of Agreement shall be in effect thoughDecmber 31,2011. .
For Public, Professional & Ofcelercal
Employees and Driver, Tea Lo 763:

ti tlK- J/-Y10
Date

For Kig County:

p. (J~- tw;J¡pat Cole-Tindall .
Director
Offce of Lar Relations

Kig County Exective Offce

/ (- 5., if)
Date .

Addresing Kig Co 2011. Budget Crü - 2011 COLA

Pulic rrojesåiona &; Ofic-C Employee an Drs. Teamsters Lol 763 - Deprt 01 ÁSe9mrts
000U0310 _ COLA-2011_220
Page 2 .



16998 Attchment X
Local 767M
Print Shop

MEMORADUM OF AGREEMENT
BY AN BETWEEN
KIG COUN AN

GRAPIDC COMMUNICATIONS CONFERENCE OF THE INRNATIONAL
BROTHERHOOD OF TEAMSTERS LOCAL 767M

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a ficial crisis with a projected General Fund revenue
shortfall of $60 millon;

WHREAS,.effective Januay 1,2011, the County wil eliminate hundreds of positions;

~REAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Grphic Communcations Con(erence of the
Interntional Brotherhood of Teasters Local. 767M - Print Shop - Graphic Comnuncations;
Deparent of Executive Services (Facilties Manement Division)

cba Union
Code
230 GGIIBT Local 767M

Contract

Prit Shop - Graphic Communcations; Deparent of
Executive Servces (Facilities Management Division)

.WHEREAS, the national fiancial crisis, the County's strctura financial imbalance, and
declinig revenues have significatly impacted the CQunty's abilty to pay Cost of Livig
adjustments to its employees;

. . WHREAS, the paries wil thugh ths Agreement help to preserve essential services and
red.uce layoffs necessar dunng 201 L

NOW THEREFORE, King County and Graphic Communcations Conference of the
IntematioiU Brotherhood of Teaters Loca767M ag as follows.

1. The paes have negotiated that all employees covered by collective bargaig
ageements tht ar open on the subj~t of2011 Cost of Livig pay adjustnents and represente

by the aforementioned Unions will not recive a 201 1 Cost of Living pay adjustment.

The pares agree that wages will be Increased by percentage amounts shown below:

A. 2012 COLA

Addressing King Count 2011 Budget Crisis - 2011 COLA
Graphic Communicaions Corierence o/the International Brothehood o/Teamsters Local 767M - Prui Shop-
Graphic Communications; Department 0/ Executive Serices. (Facilties Managemen Division)
OOOU0310_COLA-201 C230
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Employees shall be eligible to reive 90% of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerica Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceilng.

B. 2013 COLA
Employees shal be eligible to receive 95% of the anua ayerage growt rate
of the bi-monthy Seatte-Tacoma-Bremerton Ara Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI-W, July of the previous yea
to June of the curent year). Zero floor and no ceilng.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average grwt rate
of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for

. Urban Wage Eaers and Clerical Workers (CPI- W, July of the previous yea
to June of the curent year). Zero floor anq no ceiling.

.. The paries age when signficant shift in economic and fisca conditions occur durg
the tenn of ths agreement, the pares agree to reopen negotiations for COLA when triggere by
either an increa in the Kig. County unemployment rate of more than 2 percentae points
compar .with the previous yea or a decline of more than 7% in County retal saes as
detenned by comparg curent year to previous year. Data will be dèrived from Washington
State Depaent of Revenue. By no later than JUly 30th of each year of this agreement, thè
county will asss whether the economic meaurements listed above trgger-contrct reopeners
on COLA for the subsequent yea.

.2. Employees covered by tls Agreement wil be eligible to receive, in 2011,2012,2013
and 2014, other fonns of compensation adjustments as provided for in their collective baraig
agment.

3~ As determned by the County, savings generated by forgoing a 2011 Cost of Living
pay adjustment shal be applied by the County in such a way as to reuce the loss of jobs held by
bargaining unt members covered by the tenns of ths Agreement.

4. The County agrs to maita the benefits negotiated in the Joint Labor Mangement

Insurce Commttee for 2011 though 2012.

. 5. The paries acknowledge tht all paries have fufilled their obligations to engage in

collective bargaig over the subjects contaed in ths Agrement.

6. The paies acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regardig the interpretation 
and/or application of ths Agrment shal be

hadled puruat to the tenn of the applicable Union's grevance procur, provided tht if.

Addresing King Cou. 201 I Budget Crisis.- 201 I COLA
Graphic Communications Co1terence o/the International Brotherhood o/Teamters Loca/767M _ Print Shop-
Graphic Communications~ Department of Execuive Seices (Facilities Mangement Dïvision)
OOOU031O_COLA-2011_230
Paup. '-
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more th one bargainig unt has the sae or similar dispute, the grevances shal be
conslidated.

8. The paries agree tht ths Memoradum of Agrment shal be in effect thougI
Decmber 31, 2014.

9. The paries hereby agre that if, subseuent to the execution of ths Agreement, the
County reaches an agreement with the Amalgamated Trait Union, Loca 587 (ATU related to
the 2011 COLA tht is more favorale, ths entir ageement will be reopened for negotiations
for those bargaig units eligible for interest arbitrtion.

For Grphic Comnuncations Conference of the Interntional
Brotherhoo of Teamsters Local 767M:

t2 s; /7 If / t/-"
(Oat

For Kig County:

.;t tM. LJrJp . Cole-Tindall, Director .
Offce of Labor Relations

. . Kig County Executive Offce

11- 'I-It)
Date

Addresing King Coun 2011 Budgel Crisis - 2011 COLA
Graphic Communications C01Úerence o/the lnteniiona Brotherho o/Teamsters Local 767M. Print Shop-

Graphic Communication; Departmen 0/ Executive Serices (Facilities Management Division)
OOUOJIO_COLA-201/_230
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16998 Attchment Y
Local 1652

Medical Examiner

MEMORADUM OF AGREEMENT
. BY AN BETWEEN
'KING COUN AN. .

W ASIDNGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUN.CIL 2, LOCAL 1652

ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of 60 milion dollar;

WHREAS, effective Januar 1,2011, the County will eliminate hundrds of positions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Washington State Council of County and City
Employee~, Council 2, Local 1652 are covered under th~followig labor agreement.

cba Union
Code

Contract

260 . WSCCCE, Council 2, Medica Examner - Dep8rent of Public Health
Local 1652 .

WHREAS, the pares collective bargaig agrement is open on the subject of2011 Cost of.
livig .pay adjustments, tle Union has agee to the provisions below. .

. WHEREAS, the national fiancial crisis, the County's strctu finacial imbalance, and
declining revenues have significatly impacted the County's ability to pay Cost of Livigadjustment~ to its employees; .
WHREAS, the paries will though ths Agreement .help to preserve essential services and
reduce layoffs necessar durg ~O 11.

I

i

I
i
I
i

. i

i

I

i

!

I
i

I

I

i

I

. .
NOW THEREFORE, King County and the undersigned UIion agree as follows.

. 10. The paries have l)egotiated that all employees covered by the aforementioned
collective bargainig agrement will not reeive a2011 C~st of Liviiig pay adj~tment.

. 2. Empløyees covered by ths Agrment will be eligible to recive, in 2011; other forms
. of compenstion adjustments. as provided for. in their collective bargaining agreement.

3. As determed by. the -County, savings generated by forg9ing a 2011 Cost of Living
pay adjustment shall be applied by.the County in such a way as to reduce the loss of jobs held by
bagaining unt memhe covered by the terms of ths Agreement.

4. The County agrees to maita .the benefits negoti~ed in the Joint Labor Mangement
Insurce Committee for 2011. . .

AddresiniKing County 201. Budget Crisis - 20J t COLA .
WashjilgtòfJ State Council ofCoiitú and City Employee, Council 2, Local /652 - Medical Examiner - Department ofPublic Health .
OOOU03/0~COLA-2OJ/_260
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. 5. The pares aclqnwledge that all paries have fufilled their obligations to engage in
collective bagainig over the s1,bjects contaed in ths Agreement.

6. The pares acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratficatioIl by the membership of Washigton State Council of County and
City Employees, Council 2, Loål.1652: Medica Examner - Deparent of Public Heath.

7. The paries hereby. agree that it: subsequent to the execution of ths Agreement, the
Cowity reaches any agreement-with the King County Labor Coalition related to the 2011 COLA
that includes any additiona wages or benefits not contaed in this Memorandum of Agrement,
the Sae provision(s) shall be offered, ,retroactively where applicable, to all bargainig unts
. included in ths Agreement. Ths. section shall not apply to any provisions awaded as par of an
interest arbitrtion award.

8. Any dispute regardig the interpretation and/or application of ths Agreement shal be
handled pursuat to the term of the applicable Union's grevance procedure, provided that if
: more. th one bargaiing unt ha the same or similar dispute, the grevances shall beconsolidated. .

9. The paies agree that ths Memoradum of Agreement shall be in effect though .
December 31,2011.

For Washigton State Council ofCotmty and
City pees, Cowicil 2, Local 1652: .

~
For Kig Cowity:

Pat. a& -.k/ri
. Pati Cole-Tindal
Director
Off~ of Labor Relations
King Cowity: Executive Offce

. ?~/6 /~
Date

Addesing.King Count 20/ / Budget Crisis - 20/ / COLA
W.ashington State Council o/Coun and City Employees, Council 2, Local J 652 - Medical Examiner - Department 0/
Public Health
OOOUOJ.JO _ COLA-20J J _260

Page i



16998 Attchment Z
Local I 652M
Worksource

MEMORADUM OF AGREEMENT
BY AND BETWEEN
KING COUNY AND.

WASHIGTON STATE. COUNCIL OF.COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 1652M

ADDRESSING TH 2011 BUDGET CRISIS

WHREAS, the County is experiencing a financial crisis with a projected Genera Fund revenue
shortfall of 60 milion dollar;

WHEREAS, effective Januar 1, 201 1, the County will eliminate hundreds 9f positions;

WHREAS, the pares have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, Local 1652M are c~vered under the folloWlng labor agrement.

cba
Co"e
263

Union Contract

WSCCCE, Council 2,
Local 1652M

. WorkSource - Deparent ,?f.Communty & Human Servces

WlREAS, .the paries collective bargaing agreement is open on the subject of2011 Cost of
Living pay adjustments, the Union has agreed to the provisiòii below.

WHREAS, the national fiancial crisis, the County's strctura financial imbalance, and
declinng revenues have significaay impacted the County's ability to pay Cost of Livig
adjusents to its employees;

WHREAS, the pares will though ths Agréement help to preserve essential servces and
. reduce layoffs necssar durg 201 1.

NOW THEREFORE, King County and the undersigned Union agree as follows.

1. The pares have negotiated that all-employees covered by the aforementioned

collective bargaing agreement will not receive a 201 1 Cost of Livig pay adj':tment.

2. Employees covered by ths Agreement will be eligible to receive, in 201 I, other fonns.
of cómpenstion adj1ltments as provided for in their collective bargaining ageement.

3. As detennined by the County, savings generated by forgoing a 201 1 Cost of Living
pay adjUstment shall be ,applied by the County in such a way as to reduce the loss of jobs held by
bargaing unt members cOvered by the.telß of ths Agreement.

4. The County ags to mata the benefits negotiated in the Joint Labor Manement
Insurace Commttee for 20 i i. .

Addresing King Cou 2011 Budget Crisis - 2011 COLA .
Washington State Council o/Count and City Employees. Council 2. Local 1652M - WorkSource - Department 0/
Community & Human Serices

OOU0310_COLA-2011_261
Page 1
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S. The paries acknowledge tht al paries have fulfilled .their obligations to engage in
collective bargaing over the subjects contaned in ths Agreement.. .

6. The paries atknowledge that ths Agr~ment is subject to approval by the King
County. Council and ratification by the membersp of Washington State Council of County and
City Employees, Council 2, Local 1652M: WorkSource - Deparent of Communty & Human
Services.

"7. The paries here.by agree that if, subsequent"to the execution of ths Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 201 I COLA.
tht includes any additional wages' or benefitS not contaned in this Memoradum of Agreement,
the same provision(s) shall be offered, retroactively where applicable, to all bargainig units
included in this Agreement. Ths section shall not apply to any provisionS awarded as par of an
interest arbitration award. .

. 8. Any dispute regarding the intetpretation and/or application of ths Agreement shal be
. hadled puruat to the terms of the applicable Union's grevance procedur, provided th if

more than one bargaig unt ha the same or similar dispute, the grevances shall be.
consolidated.

9. The paries agree tht this Memoradum of Agreement shall be in effect thougDecmber 31. 20 I 1.. "

.~
~/, at

For King County:

Ptd" ~ -¿;ld/.. .Patt Cole-Tindal. .
. Director

Oflice of Labor Relations
King CoUnty Executive Offce

f-/s- /1)
Date

Addresing King Coun 2011 Budget Crisis - 201 J COLA
Washington State Còuncil ofÇoun and City Employees, Council 2, Local J652M - WorkSouFce - Department of

. Community & Human Seices . .
000U03/0_COLA-201 i-263
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16998 Attachment AA
Local2084-FM
DES, ..

MEMORANDUM OF AGREEMENT
'BY AND, BETWEEN

. KING COUN AND
WASHINGTON STATE COUNCIL OF COUN AND CITY EMPLOYEES,

COUNCIL 2, LOCAL 2084-FM . '
ADDRESSING THE 2011 BUDGET CRISIS

, WHREAS, the County is expenencing a financial,.crisis with a projected General Fund revenue
shortfall of 60 millon dollar;

WHREAS, effective Janua 'I, 201 t, the County will eliminate hundreds of positions;

WHEREAS, the paries have an interest in preserving as many positions as possible;

YlREAS, the employees represented by W~higton State Council of County and CitY
Employees, ,Council 2, Local2084-FM are covered under the followig labor agrement.

, cba
Code

272

Union Contract

WSCCCE, Council 2,
Local 2084-FM

Deparent of Executive Services, Facilties Management
Division

'WHREAS, the paries collective bargaig agreement is open on the subject of201 1 Cost of
Living pay adjustments, the UnìQn ha agreed to the provisions below.

. WHREAS, the national financial cnsis, the County's strctural financial imbalance~ and
declining revenues have signficantly impacted the County's abilty to pay Cost of Living ,
adjustments to its employees;

, .

WHREAS, the paries will'though ths Agreement help to presèrve essential servces and
reduce layoffs necessar dunng 201 1.

NOW THEREFORE, King, County and the undersigned Union 'i;gre as folIows.

1. The paries have negotiated'tht all employees ~vere by the ,aforementioned
collective bargainig ageement will notreceive a 2011 Cost of Living pay adjusent.

2. Employees covered by ths Agreement will be eligible to receive, in 2011,.a-therfonn
, of compensation adjusents as provided ror in their collective bargaining agent.

3. As determined by the County, savings generated by forgoing a 201 1 Cost ofLivIg
pay adjustment shal be applied by the County in such a way as to reduce the loss of jobs held .by
bagaing unt members covered by the terms of this Agreement.

4. The County agrees to maita the benefits negotiated in the Joint Labor Management
Insurce Committee for 201 i.

Addessing King County ioii Budget Crisis - ioi J COLA '
Washington Stale Council ofÇoun and City Employees, Council i; Loca/2084-FM - Department of Executive
Services, Facif¡ties Management Division

, OOOUOJIO_COLA-20J 1_272
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5. The paries acknowledge that all paries have fufilled their obligations to engage in
collective bl,gaig over the subjects contaned in ths Agreement.

6. The pares acknowledge that ths Agrment is subject to approval by the King
. Couno/ Counc.il and ratificaon by the memberShip of 

Washigtn State Council of County and
City Emploýees, Council 2, Loca2084-FM:. Deparent of Executive Services, Facilties
Management Division.

7. The pares hereby agree that if, subsequentto the execution of ths Agreement, the
County reaches any agreement with the King County Labor Coalition related to the 201 1 COLA
that includes any additional wages or benefits not contaed in ths Memorandum of Agreement,
the sae provision(s).shall be offered, retroactively where applicable, to all baraining unts
included.in this Agreement. This section shall not apply to any provisions awared as par of an .
interest arbitrtion awàrd. .

8. Any dispute 'regarding the interpretation and/or application of ths Agreement shall be
handled puruant to the terms of the applicable Union's grevance procedure, provided that if
more than.one b~gaig unt has the sae.or simlar dispute, the grevance shall be
consolidated.

9. The pares agIee that this Memoradum of Agrement shalI be tn effect thug
December 31,2011.

.~
' te

. Fot King .County:

. . .. Pál tø -/.vJ.
. Patt Core- Tipdal .
Direct9r
Offce of Labo.r Relations
Kig County Executive oftce

9-15- /¿
Date

Addresing King Count 201 J Budget Crisis - 20/1 COLA
. Washing/o,! State Council of Count ånd City Employees. Council 2, Loal 2084"-FM - Deparment of Executive
Serices. Facilities Management DiVsion' .
OOOU03/0_COLA-20/ J~272
Page. 2
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Attachment BB I16998
ILocal2084-SC
i

Superior Court Staff

IWages only
I

MEMORADUM OF AGREEMENT i
!

BY AND BETWEEN
KING COUN AN

WASHINGTON STATE COuNCIL OF COUNTY AN CITY EMPLOYEES,
i
i

COUNCIL 2, LOCAL 2084-SC
IADDRESSING TIl 2011 BUDGET CRISIS
I
i

WHREAS, the County is experiencing a financial crisis with a projectçd General Fund revenue
shortall of 60 milion dollar;

WHREAS, effective Janua i, 201 i, the COuIty wil eliminate hundreds of positions; .

. WHEREAS, the pares have an interest in preserving as many positions as possible;

WHREAS, the employees represented. by Washington State Council of County and City
;

Employees, Council 2, Local 2084~SC ar covered under the following. labor agreement. i

;

;cba Union . Contràct !

Code !

I273 WSCCCE, Council 2, Superior Cour - Sta (Wages Oriy)
I

Local 2084-SC

WHREAS, the paries collective bargaig.agIement is open on the subject of20n Cost of I

ILivig pay adjustments, the Union has agred to the provisions below.

iWHREAS, the national financial crisiS, the County's structurl finanCial imbalance, and

I
. declinng revenues have significatly impacted the County's abilty to pay Cost of Living .
adjustments to its ~mployees;

I

I
WHREAS, the paries will thugh ths Agreement help to.preserve essential services and

Ireuce layoffs necessar durng 201.1. .
i
i
INOW THEREFORE, King County and the undersigned Union agree as follows.
i
i

. . 1. The paries have negotiated that all employees covered by the aforementioned

. .
collecive' bargaining agreement will not recive a 20ll Cost of Living pay adjustment.

- 2. Employees covered by ths Agreement. will be eligible to receive, in 20 II, other forms
of compensation adjustments as provided for in their collective barganing agement.

; . 3. As determned by iie County~ savigs generated by forgoing a 2011.Cost of 
Living 

I
pay adjustment shal be applied by the County in such a way as to reduce the loss of jobs held by

I

. bagaining unit members covere by the terms of ths Agreement.

4. The Cotity agrees to måinta the benefits negotiated in the Joint ~bor ~angement I

I

Insurce Commttee for 2011.

Addressing King Count 20J 1 Budget Crisis - 20J J COLA
W~hinglon Slale Council o/Count and City.Employees, Council 2, Local 2084-$C - Superior Courl- Siaff (Wages
Onl)

i
I. OOOU03/O_COLA-2011_273
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. 5. The pares acknowledge that all paries have fufilled their obligations to engage in
collective bargaing over the subjects contaned in ths Agrement.

6. The p;ies acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Washington State Council of County and
City Employees, Council 2, Loca12084-SC: Superior Cour - Sta (Wages Only).

7. The paes her~by agree tht if, subsequent to the execution ofth~ Agreement; the
County reches any agreement with the Kig County Labor Coalition related to the 2011 COLA
that includes any additiona wages or benefits not contaed in ths Memoradum of Agreement,
the sae provision(s).shal be offered, retroactively where applicable, to alfbargainig unts
included in ths Agreement. Ths section shall not apply to any provisions awarded as par of an

. interest arbitrtion award.

8. Any dispute regarding ihe interpretation and/or application of ths Agreement shall be
hadled puruat to the term of the applicable UDion's grevance procedure, provided that if .
more than on~ bargaig unt ha the sae or similar dispute; the grevances shall be
consolidated.

9: The pares agree that ths Memoradum of Agreement shall be in effect though
December 31,2011.

fl
For Kig County: .

. & tM-¿t:d/
Patti Cole- TÍndal
Director .
Offce of Labor Relations
Kig County Executive Offce

9-/5-/ó
Date

Addessing King Count 201 i Rudget CrÏ$is - 201 I COLA
Washington State" Counil o/Coun a.mJ. City Employe(!, Council 2, Local 2084-8C - Superior Court - Staff (Wages
Only)
000U031 0_ C014-201 1_273
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16998 Attachment CC
Local 2084SC-S
Superior Court Supervisors
Wages only

MEMORAUM OF AGREEMENT
BY AND KETWEEN
KIG COUNTY AND

. WASHIGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
COUNCIL 2, LOCAL 2084SC-S

ADDRESSING THE 2011 BUDGET CRISIS .

WHEREAS, the County is expenencing a f~ancial crisis with a projected Genera Fund revenue .
shortfall of 60 millon dollars;

WHREAS, effective Januar 1,2011, the County will eliminate hundreds of positions;. .
WHREAS, the paiies have an interest in preserving as many positions as possible;

WHREAS, the employees represented by Washington State Council of County and City
Employees, Council 2, .Loca 2084SC-S are covered under the following labor ageement.

cba
Code
274

Union Contract

WSCCCE, CoUncil 2,
Loca 2084SC.:S

Supenòr Cour - Supervsors (Wages Only)

. WHREAS, the paries collective bargaing agrment is open on the subject of201 1 Cost of
Living pay adjustments, the Union has agreed to the provisions below.

WHREAS; the national financial cnsis, the County's strctual financial imbalance, and
declinng revenues have signficatly impacted the County's abilty to pay Cost of Living
adjiitments to its employees; .

WHREAS, the paries will though ths. Agreement help to preserve essential serVces and
. reduce layoff necessar durng 20 i 1. . .

NOW THREFORE, King County and the undersigned Union agre as follows. .

1. .The paries have negotiated that all employees covered by the aforementioned .
. collective bargaining agree~ent will no~ receive a 2011 C:0st of Living pay adjustment.

2. Employees ~overed by ths Agreement will be eligible to receive, in 2011, other fonns
. of coinpe~tion adjuSents as provided for in their collective bargaining agreemen~

3. As detennned by the 'COlity, savings generated by forgoing a 20i 1 Cost of Livig
pay adjustment shall be applied by the County in.such a way as to reduce the loss of jobs held by
bargaig unt members co"Cr by. the terms of thls Agreement.

4. Tlci County agrs to. mainta the ben~fits negotiated in the Joint Labor M~ge~ent
Inurce Committee for 2011. :

Addresing King County 2011 Bridget Crisis - 201 J COLA
Washington State Council o/Count and City Employees, Council 2, Loca12084SC-S - Superior Court - Superisors(Wages Only) .
OOOU03/O_COLA-2011_274
.Page J
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5.. The paries acknowledge that all pares have fufilled their obligations to engage in
collective bargaig over the subjects contaned in ths Agreement.

6. The pares acknowledge that ths Agreement is subject to approval by the King
County Council. and ratification by the membership of Washigton State Council of County and
City Employees, Courcil2, Loal2084SC-S: Superior Cour - Supervsors (Wàges Only).

7. The paies hereby agree that if, subsequent to the execution of ths. Agreement, the
County reaches any agreement With the King County LabOr Çoalition related to the 2011 COLA
that includes any additiona wages or benefits not contained in ths Memoradum of Agreement,
the sare provision(s) shal be offered, retroactively where applicable, to all bargaining units
included in ths Agreement. Ths section shall not apply to any provisions awarded as par of an
interest arbitrtion award.

8. Any dispute regarding the interpretation and/or application of ths Agreement shall be
handled pursuat to the terms of the applicable Union~s grevance procedure, provided that if
more than one barg:;g unit ha the same or similar dispute, the grevances shall be.consolidated. .

9". The paries agree that this Memoradum of Agreement shall be in effect thoughDecember 31, 20i-. . .

For .Washington State Council of County and
City Enployees Council 2, Lo 2084SC-S:

..9'~. te

For Klng County:

M..M-~.LJPatti Core- rinWùI ..
Director
Offce of Labor RelationS

Kig County Executive Offce

?-/6- /ô
Date

. A.ddresing King County 20/ / Budget Crisis - 20/ / COLA
Washington State Council o/Count and City Employees, Council 2. Loca/2084SC-S - Superior Court - Supervisors
(Wages Only)
000U03/0 _ COLA-20/ /_274

:.Page 2
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Attchment DD
Local 1652R
Industrial & Hazardous Waste

MEMORAUM OF AGREEMENT
BY AND BETWEN
KIG COUNTY AND

W ASBIGTON STATE COUNCIL.OF COUNTY AN CITY EMPLOYEES,
COUNCIL 2, LOCAL 1652R

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS,.the County is. experiencing a fiancial crisis with a projected General Fund revenue
shortall of 60 milion dollar;

WHREAS, effective Janua 1,201 I, the County wil eliminate hundreds of positions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Washigton State Council of County and City
Employees, Council 2, Loca1652R ~e covered under the following labor agreement.

eba Union
Code
275 .WSCCCE, Council 2, .Industral and Hazdous Waste

Local I 652R

Contract

\

. WHREAS, the pares collective bargaig agreement is open on the subject of2011 Cost of
. .Living pay adjustments, the Union has ageed to tle provisions below.

WHREAS, the nationa financial crisis, the County's ~trctu financial imbalance, and
declinng revenues have signficantly impacted the County's ability to pay Cost of Livingadjustments to its empioyees; .
WHREAS, the paries will though ths Agrment help to preserve essential services. .and
reuce layoffs necessar durng 20 II. .

'. NOW: THRE~ORE, Kig Couity and the undersigned Union agree as follows.

1. The pares have negotiated that all employees covered by the aforementioned
collective barganing agrt:ement will not rec~ive.a 201 i Cost of Livig pay adjustment.

2. Employees covered by ths Agreement wil be eligible to. re~eive, in 2011,- other forms
. of compenstion adjustments.as provided for in their collective bargaing agement.

3. As determined by the. County, savings generated by forgoing a 20 II Cost of Living
pay a3justment shall be applied by the County. in such a way as to reduce the loss of jobs held by
bargaiiIng unt members covered by the tens of ths Agreement.

4. The County agees to maita the benefits negotiated in the Joint Labor Management
Insurce Committee for 20 II.

. Addressing King Couni 2011 Budget Crisis ~ 2011 COLA
Washington St(lteÜ;uncil o/County and City Employees. CouniiI2. LocaIJ652R -Industrial and Hazardo.us Waste
OOOtJ03/0 _COLA-20/1_275
Page /
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5. The pares acknowledge that all pares have fufilled their obligations to engage in
collective bargaining over the subjects contained in this Agrment.

6. The pares acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of WaShigton State Council of County and
City Employees, Council 2, Local 1652R: Industral and Hazdous Waste. . .

7. The paries hereby agree tht if, subsequent to the execution of ths Agreement, the

County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
tht includes any additional wages or benefits not contaned in ths Memoradui of Agreement,
the sae provision(s) shall be offered, retroactively where applicable, to all bargaig unts. .
included in ths Agreement. Ths section shall not apply to any provisions awarded.as par of an
interest arbitrtion awad. .

8. Any dispute regarding the interpretation and/or application of ths Agreement shall be
handled pursuat to the terms of the applicable Union's grievance procedure, provided tht if

more than one bargaining unt has the Sae or similar dispute, the grevances shall beconsolidated. '
9. The pares agre tht ths Memoradum of Agrement shall be in effect through

December 31,201 i.

f/~
. For King County:

tPtl M kU
Patt Cole-Tindall .

. Dir~tor
Offce of Labor Relations
King County Executive Offce, .

9~/5- /tJ
Date .

Addessing King Count 2011 Budget Crisis - 2011 COLA ,
Washington State Cou,ncil of County and City Employees, Council 2, Local1652R -Industrial and Hazardous WasteOOOU03JO_COLA-201J_275 .
Page 2
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Juvenile Detention Supervisors

MEMORAUM OF AGREMNT
BY AN BET
KIG COUN AN

. WASØIGTON STATE COUNCI OF.COUN AN CI EMPLOYEES,
COUNCI 2, LOAL 20

ADDRESING TH 2011 BUDET CRIS

WHRE, tl County is expeenin a fial cnis with a prjec Geer Fund revenue
shrt of$60 mion;

WHRES, effective Janua 1, 2011, the County wil eliminAte hundr of positions;

WHRE, the paes have an intest in prein as may positions as posible;
. ...

WH, the emloyee rete by Wasn St Couneij of County an City
Employee Couneil2~ Lo2084S (DeDt of Adult and Juvene Detion (Juvene
Detetion Divion Suprs))

;cb .'. -lJidaÇoe:.....
276 .' WsêCE, CoUnci 2,

Lo2084S

Co.iträ

tiem of Adu1t& Juveoe Detion (iUvene
Detion Divion Suprs)

WH, the naona ficl ~is, 1h. Comity's st fici imbaance and
deli reenue have signcay impa the Co~'s abty to pay Co of Livigadjusen to its emloyee;" '.
WI,.ti paes wi thug th Agent help to pre esseti ~ce and
reuc layoWs Dee~ du'.201 1.' .' . ". . .

NOW 1lORE, Ki Coun ard Wason Sta Coun ofComity and City
~loyee Counil 2, Lo2084-S ag as follows.

1. Th.paes have negoti th al emloyee cover by collecve bagag
ag ~ an ope on the suec of201 1 Cost of Livi pay adjusents and rete
by th .aforentioDe UnionS Wi not reive a 2011 Co of Livi pay adjUsent .

The paes ag th waes wi be ii by pe~e amounts shwn beiow:

Âddin Ki Co 2011 BJgei 0i - 2011 COLA . .
Wøs Su Co of 

Co an Ci Em, Co 2, Lo208l- - /J of Adu an
Jien De (.e Deton Divio SIIQl)
OOU0310 OOU-2011 276
Pagel - -
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!

i

A. 2012 COLA
Emloyee sb be elgible to reve 9OA. of th anua avere grwt ra
of the bi-monty Seae- Tac-Breern Ar Conser Prce Index for,
Orb Wag ~ an Clerca Worker (CPI-W, July of the prous yea
to June of the cu yea). Ze floor and no ce.

B. 2013 COLA

Emloyea sb be eligible to reive 95% of th anua averae grwt ra
of th bi-mondy Seae- Tacma-Breern Ar Cons Prce Inex for
Urb Wage Eaer and Clerca W~iker (CPI- W, July of the prvious yea
to Jun of the cut yea). Ze floor and no ceil.

C. 2014 COLA
Emloyee sh be eligible to reive 95% of the anua avere grwt ra
of the bi-monty Seàe- Tacma-Breertn, Ar Conser Prce In for

urb Wage Ea aa~ Cleica Work (CPI- W, July of the previous yea
to Jun of the curt yea). Ze floor ~ no ceil. '

The paes ag when signca sh in ecnomic an fi conditions oc du
the te,oftb agent, the paeS ag to reope neotiatonS for COLA when 1rgged by
either an incr in the Ki County'unemloymen ra of more th 2 pee points,

coi;pa with tb prYious yea or a ~e of more th 7% in County re saes as
deed.by..cmp cut yea to prvio~ yea. Dat wi be deved frm Wasn
St Deen of Revenue. By no la th July 30t of ea yea oftb agent, the
county wi as wheter the ecnomic meaents li abve trer contr repeer
on COLA for the suue yea.

, ' .
2. Enioy~,coVer by, th ~~ wi be eligible to reve, in 201 i, 2012, 2013

an 2014, other foim of cómpton adasents as provided for in thei collecve baining
agen "

,3. As dêed by the Coun, savi geera by forgoing a 2011 Cost of Livi
, pay adjust sb be aplied by th. County in su a way as to reuc the loss of jobs hed by

ba ~ i;~ cover. by the te of th Apent.
4.. The County ag to mata th beefits negoti in the loint Lar Maemt

Ii CoIJ fo~ ~OII thu& 2012.

, . 's.' ~e ~~ 8C~. th ~ paes have fied.thei obligaons to en 

incollecve baga over ä sujec contaed in th Agrnt. .

Á.ådesKiCo201I BudetCr-20ii COLA .
W4f~ Ste ~ of Co iI Ci Emoy, Co 2, Lo2OU - Dq 01 Á.di iIJw De (J Dden Di Suisor) ,
OOUOJI0 COLA-2011 276
Pag 2 - -
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6. The paes acknwlede th th Agrent is suject to approval by th Kig
County Counil an racaon by th membel:p of the aforementioned Unions.

7. Any disput redi the inteon anor aplicaon of ths Agrent sh be
haed purt to th te of the applicale Union's greva p~GI, provide th if
mor _ one bagai unt li the sae or sim diut th grevance sb be

. conslida

8. Th paes ag th th Memraum of Agent sha be in effec thug
Debe 31,2014.

9; The paes herby agee th if subseuen to th execution of ths Agreeent, the
County rehes an agnt with th Amgamate Trait Union, Lo 587 (A1l rela to
th 201 1 COLA th is more favorale, th ene agent wi be repeed for negotions
.foc thse ba unts eligible for inte aIitron.

. !

I ~:lO
/~m

For King County:

f tcJ. kid¡
Pat Cole- T~.Dir' .
omte ofLatR.la
Ki County'Ex~ve Ofce

it r;JX -/(J .Dat '

A4deting Ki Cm 2011 Budget Cr - 2011 COLA
Wiihi St Co of~ tm Ci Emoy, Coi2. Lo 2084-8 - DqH of Adi fi
Jii /JenOl (J Den Division Siisor)
OOU0310 _ COU-201 J _276
Page 3 .



16998 Attachment FF
KCmG
Juvenile Detention

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNY AN

KIG COUN JUNIE DETENTION GUID
ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is expeencing a fiancial crsis with a projected Gener Fund revenue
shortfall of 60 millon dollar;

WHEREAS, effecive Janua 1, 2011, the County will elimiate hundreds of positions; 

WHEREAS, the pares have an interest in preserving as many positions as possible;

WHEREAS, the employee re~ented by King County Juvenle Detention Guid ar cover

under the following labor agreeent. ,

cba Union Contract
Code

296 KCJG Depent of Adult & Juvene Detention - Juvenle Detention. .
WHEREAS, the national finacial crsis, the County's strct financiàl imbalance, and

declig revenueS have signficatly impacted the County's abilty tò pay Cost of Livig
adjustments to its employee;

. WHEREAS, the pares will thugh ths Agreeent help to presere essential serce and
reduce layoffs necsar durg 201 1;

WHEREAS, the pares' contrct expIr on Decmber 31, 2010 and the pares.ar cuently in
negotiations for a succsor agrement;

NOW THREFORE, Kig County and the Kig County Juvenle Detention Guild have reched
the following agreement:

v-

I. The pares have agr.upon a two (2) year ecnomic agreeent to be effecve
Janua 1, 201 1 thugh Debe 31 ~ 2012. i

i

'.
,

2. The ecnomic agreement includes a zero COLA for 201 I and a COLA reopeer for
!

2012 which is limited to negotiating wha if any, acrss-the-board wage increae should apply to i
I

ths Bargaing Unit. I

I
i

3. Subject to the Kig County's' budget pro, the Executive shal propose and .'

Iadvocte for the reitatement of one (1) Altertive to Secur Detention position eliated in

the Budget submitted by the Exective to the"IGng County CounciL.
I

I

Adesing Kig Coun 2011 Rudget Cris . 2011 COLA
I

King CoUri Juvenile Deention Guild - Depaent of Adut & Juvenûe Detention - Juvenile Detenion
IOOOU0310_COLA-2011 296 i

Page I
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4. The pares acknowledge that ths agreeent is subjec to approval by the Kig
County CounciL. .

. 5. Ths agrent shal expir on Decber 31,2012.

For Kig County Juvenle Detention Guild:

M:l~ni%l," / o/~ ô.. -
Preident, Kig County Juvenile DetentiO~Uild

Approved as to Form for Kig County Juvenle
Detetion Guld:

. For Kig County

:£ .1J¡k)J/
Patrcia ~Tinda1
Diror
otnce of Labor Relatons
Kig County Executie Offce

It; ,. 17.. - iall)
Date

.¡ '- t)c. r 10
Date

/0 .- I ~ - If)
. Date

.Aesing Iûg Conty 2011 Budget Cris - 201 J COLA

Kig Coun Juvenile Den Guild - Depamen of Adut & Juvenile Detention - Juvenile Detention
OOU0310_COLA-20J 1_29Ø
Page 2



16998 Attchment GG
Wash State Nurses Assoc.

MEORAUM OF AGREEME Staff Unit

BY.AN BETWEN
. KIG COUN

AN
W ASHIGTONSTATE NUES ASSOCTION

(STAF UN
. ADDRESSING TH:2011 BIJET CRIS

WHRE, Ki County (Counj is .expeencig a. ficiaIcris with a prjeced Gener
Fu reenue shortall of $60 mion;

WHREAS, effecve Janua 1, zoi 1, the County wi elite hundr of positions;

WHS, the County and the Wasgtn Sta Nms Asciaton (WSNA) have an inteI
in ¡)erg as many positions as possible;. . .

WH, the i01~2012 stn~ collecve ~arg'agren betee the County and
WSNA prvides for a re-peer on cost of livig adjusents and other wage-relat ite for
the yCf i011 aI 2012; .

WHAS, the naonal ficial crsi, the Coun'.s stct ficial imbalance an
de reenue have signficatly imac the County's abilty to pay Cost ofLìvi
adjusen to its çmpl9Yee;

WH, th pares wi thug th Memorum of Agreit (Agrent) help to
pre esal serce and reuc layoff necsa dug 2011;

NOW THREORE Kig County and the Wasgtn Sta Nur Asaton (WSNA) agreeas follows: .
1. The pares have negotiat th al employee cover by the pries' collecve

bagag ageit wi not reve a 2011 Cost of Livi pay adjusen

2. Employee cover by the pares' collecve barg.ageit sbaUbe elgible to

reve a cost of livig incre for the ye 2912 th eqs 90"- .ofthe anual avere grwt
ra of the bi-monty Seae- T~a~Breern Ar Conser Prce Inde for Urban Wage
Eaer and Clerca Work (CPI- W, July of 

the prous yea to 1une of the cut ye).
Ze floor an no ceg.

. . 3. Should sigicat sh. in ecnomic an fisc conditions oc dug the te of
th agen the pares 8g to r. negotiaton for COLA when trgger by either an
incr in the Ki County un~loymen rae of more th 2 petae points copar with

the prous yea or a deplie of more th .7% in Coun re saes as deed by
compg cut yea to prous yeà. Dat wil be deved :f Wasgtn Sta

. Depent of Revenue. By no lat th July 30th of ea yea of ths agent, the county
wi as wheer the ecnomic meaements Iiabve trggec cont reer.on

. COLA for the suseent yea.

Ad Kig Cn 2011 Budget Cris ~ itJlJ COLA . .
Washigtn Sl Nu Á8n,L stNur - /J: Pulic Hea, Adt mu Juv Den
(Jiw Den)
OOU0310 COLA-20lJ 310
Pagel - -
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4. Emloyee covered by ths Agrt wi be .eligible to reve, in 201 1 an' 2012,
other for of coon adjusents as prvi~ for.in th collecve b~g .
agent.

. s. As deP.i~ by the County, savi:.ge by foring a 201 1 Cost of Livig
. pay adjùsensh bOapit'U~y the ColDty in SU a way as to race the loss of jobs. held by
bagag unt mem cover by the te 'ofth Agree~t.

. 6. The Coty'~ to mata :tb. beefits 'negotiat ùith Joint Lar Mangeent
Ince Cott for 201 1 thugh 2012.

7. .The paes acwled th al paes bave fufied th obligaons to engage in

collecve b~go.ver the COLA repeiJvisioDS but not the oth repeer prvisions
con~edin tlepáe:~ 2010-2012 stmncollece~ agent

. 8. ~.paes-~wiedthaUli ~en is sujec to apval by the Kig
1"--nwd Ì"_._,~1 __.:. --4:.;.ft.:.. k., th __i.lu f'W' SNA'-_.".1 ~ -n r-i-.a u~ . e ~--'o .'. . .. .. . .

9. Any diutreg,th. iiticm 'anor.ap&aon of th Agi-eiieit.sh be

. liPur to th tc of th grevaic.prur oo in the pa' coJlvebag.~' . .
10. 'Th pa ag.th Ag. sh 'be.ii.efeâ thugh Debe 31, 2012.

For Wligt-Sta NUi ASon (Sta
Nur): .

~.W~~'SH- Woi . .
Nur.R.~ve .

,l. 2.. '0
Dat

For Kig:Co

~rP. (jr .kl-d.
Pat.eole-TiIDi
Offc:ofLa R.elaon

Ki Coty Bxecve Ofce

I/-- 5 or /0
Dat

.Ading kigCm 201111llget Cris - ~Oll CO~ . .
Wàsligtn Sú Nu As8On,' StNu - /J: Public Heah, A.t øn JIl Den(Juve Detetin) . . . .
OOU0310 _ COLA-2011_310
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16998 Attachment HH
Prosecuting Attorney Assoc.

'-

MEMO~UM OF AGREEMENT
BY AN BETWEN .
KIG COUNY AND

KIG COUNY PROSECUTING ATTORNYS ASSOCIATION

ADDRESSING, TI 2011 BUDGEr CRISIS

AN SATISFYG RE-OPENER

WHREAS, the County is experiencing a financial crisis with a ,projected General Fund revenue
shortall of $60 millon; ,
WHREAS, effective Janua 1,2011, the County will elimnate hundreds ,of positions;

WIREA.S, the pares have an interest in preserving as may positions as possible;

WHREAS, the pares' collective bargaig agreement conta a re-opener on the subject of
2011 Cost of Livig pay adjustments (COLA);

WHREAS, the nationa finacial crisis, the County's strctu fiancial imbalance, and
decling revenues have signficantly impatedth,e County's abilty to pay Cost of Livig
adjustments to its employees; . . ,

WHREAS, tle paries will though ths Agre~ent help to preserve essential services aId
reduce layoffs necessar durg 2011.

NOW THREFORE, King Cority and the Kig County Proseutig Attorneys Associationagree as follows: .
1~ The pares have negotiated tht all employees covered by the 'paries' collecve

bargaig agreement and represeiited by the Kig County Proseutig Attorneys.Association '

will not reive a 201 1 Cost of Livig pay adjustment. .

, The pares ag tht wages will 'be incre~bypercntage amounts shown below:

A. 2012 COLA . .
Employees shall be eligible to reive 90% of the anua average grwt rate
of the bi-monthy Seate- Tacoma-Bremertn Area ConsUmer Price Index for
Urban Wage Eaers and ÇleriCa Workers (CPI-W, JUly of the preous yea
to June of the curent year). Zero floor and no ceiling.

B. 2013 COLA
Employees shall be eligible to recive 95% of the anua averae growt rate
of the bi-monthy Seatte- Tacoma-Bremertn Area Consumer Price Index (oJ;
Urban Wage Eaers and Clerica Workers (CPI- Vf, July C?f the previous yea
io June of the curnt year). Zero floor and no. ceìling.

Addesing King Coun 2011 Budgel Criiis -,2011 COLA
King Coun Prosecuting Attornes Association - Prosecuting Attorn's Ofce
OOOU0310_COLA-2011_370
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C. 2014 COLA
Employee shal be eligible to reive 95% of the anua average growt rate
of the bi-monthy Seatte- Tacoma-Bremerton Area Consumer Price Index f~r
Urban Wage "Eamers and Ç1erica Workers (CPI-W, July of the previous year
to June of the curnt' year). Zero floor and no ceiling.' "

. The pares agre .when signficant shift in economic and fiscal conditions ocur durg
.the tenn of ths ageement, the paries agee to reopen negotiations for COLA when trggered by
either an increase in the Kig County unemployment rate of more th 2 percentage points
compared with the previous yea or a decline of more than 7% in County retaÍJ sales as
detennned by comparg curent year to .previous year. Data will be derived from Washigton
State Deparent of Revenue. By no later than July 30th of each yea of ths agreement,the
county will assess whether the economic meaurements listed above trgger contrct reopeners
on COLA for the subsequent year. '. .

The paes fuer agree that should the Prosecuting Attorney's Offce fac a net budget
reduction for the followig fiscal yea, for any yea covered by ths Memoradum of Agreement,
. the contrct between Kig. County and the Kig County Prosecuting Attrneys Assoiation
coveIing wages and wage-related items, as well.as ths Memoradum of Agreement,. 

may be. reopened for the puise of negotiatig the issue of COLA for the following fiscal yea.

. 2. Employees coyered by ths Agreement 
will be eligible to receive, in 2011, 2Q12, 2013

and 2014, other form óf compenstion adjustments as provided for.in their collecti.ve bargaig
agement

3.. As determed by the County, savig~ generaed by 
forgoing a 2011 Cost of Livig

pay adjustment .shail be applied 
by the Caunty in such a way as to' reduce the loss of jobs held by

'bargaig unt members covere by the term of ths Agreement

. 4. The County agrs to maita the benefits negotiated in the Joint Lar Management
Inurance Commttee for 201 1 ~ough 2012. . .

"5. The agreement reahed in ths Memoradum of Agrment satisfies the 'pares'
. obligations under the reo~ner claus contaêd in Arcle 9, Section l(d) of the paes'
collective bargaig ageement . .. .

6. The pares acknowledge tht all pares have fufilled .their obligations to engage in
collective bagaining over the' subjects contaed in ths Agrement . .

7. The pares acknowledge tht ths Agrment is subject to approval by the Ki
COuity Council and rafication by the membership of the Kig County Proseutig Attrneys~i~oo.' .

8. Any dispute regarding th interpretation and/or application of 
ths Agreement shal be

. . handled puruat to the tenns of the grevance proceme contaed in the pares' collective. bargaig agreement .
Addessing King Coun 2011 Budget Crisis - 2011 COLA
King County Prosecuting Attornes Association - Prosecuting A.ttorn s Ofce
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9. The pares agree that ths Memoradwn of Agreement shal be in effect though
December 31, 2014. .

For Kfg County Prosecutig Attrneys
Association: ..

For King COußty:

rP t!d ~.1#1r!jj
Pati Çole-Tindal

. Director
Offce of Labor Relations
King County Executive Offce

Addesing King Cou 2011 Budget Crisis - 2011 COLA
King Coun Prosecing Attorns Asociaton - Prosecing Attorne's Offce
OOOUOJIO_COLA-2011"-370
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Attachment II
UCA
Corrections Jail Captains

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNTY AN

UNIFORMD COMMD ASSOCIATION
ADDRESSING THE 2011 BUDGET CRISIS

WHREAS, the County is expenencing a financial cnsis with a projected Genera Fund revenue
shortall of 60 millon dollars; .

WHREAS, effective Januar 1,2011, the County will eliminate hundreds of positions;

WHEREAS, the paries have an interest.n preserving as'many positions as possible;

WHREAS, the employees represented by Uniformed Command Association are covered under
the following labor agreement.

eba Local
Code

380 UCA

Contract

Corrections Jail Captans - Deparent of Adult & Juvenile
Detention

WHREAS, the paries collective bargainig agreement is open on the subject of201 1 Cost of.

Livig' pay adjustments, the Union ha agreed to the provi.si~ns below. .

WHREAS, the nationalfiancial crisis; the County's strctural financial imbalance, and
declinng revenues have signficantIy impacted the County's abilty to pay Cost of Livig

.' adjusents to its employees; .

. WHEREAS, the .pares wil though this ageement help to preServe essential servces and
reuce. layoffs Jlecessai dunng 20 ii. .

NOW THEREFORE, King County an(l the undersigned union agree as follows.

. 1. The pares have negotiated that all employ,ees covered by the afC?rementioned

;coll~tive bargainng agreement wil not receive a 2011'Cost of Living pay adjuSent.

2. Employees covered by ths Agrement wil be'eligible to receive, in 2011-, other forms
of compenstion adjusents as provided for in their collective bargaii.ng agreement. .

. 3. As determined by the County, savigs generated by foregoing a 20 iI Cost of Living
'payadjustment shall be applied by the County in such a way as to reduce the loss:of jobs held by
bargaig unt members covered by the term of this Agreement.. .

4. The 'County agrees to maintan the benefits negotiated in the Joint Labor Management
Inurace Commttee for 20 i i.

Addresing King Coun 2011 Budget Crisis - 2011 COLA
Uniformed Command Association -. Corrections Jail Captains - Department of Adult & Juvenile DetentionOOOU031O_COLA-201l-380 .
Page 1
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5. The paries ackrowledge that all paies have fulfiiiet their obligations to engage in
. .collective hargaini?g over the subjects contaned in ths Agreement.

6. The paries acknowledge that ths Agreement is subject to approval by the King
County Council and ratication by the membership of Uniformed Command Association:
Corrections Jail Captans - Deparent of Adult & Juvenile Detention.

7. The panes hereby agree that if, subsequent to the execution of ths agrement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA

. that includes any additional wages or benefits not contaed in ths Memoradum of Agreement,
the sae provision(s) shall be offered, retroactively .where applicable, to all bargaÎg unts
included in ths Agreement. Ths section shall not apply to any provisions awarded as par of an
interest arbitrtion award. It is understood tht should the Kig County Corrctions Guild be
awarded 2011 COLA as par of an interest arbitration decision, the unon may reopen 2011 Cost
. of Living increase negotiations.

8. Any dispute regarding the. interpretation and/or application of ths Agreement shall be
handled puruat to the ters of the applicable Union's grevance procedu~,provided that if
more than on~ bagaig unt ha the sae or similar dispute, the gre~ance shall be
consolidated.

9. The paries agee tht ths. Memoradum of Agreement shal be in effect though
Decmber 31; 2011.

For Uniformed Command Associaton:.

~.~ BI~(ID
Date

For King County:

rPdt fM.~
Patti Cole-TindalD. (irector
Offce Qf Labor Relations

King County Executive Offce

~-ó2 p)t)
Date

Addresing King Count 2011 Budget Crisis - 201 J COLA
Uniformed Commánd Association - Corrections Jail Captains ~ Department of Adut & Juvenile DetentionOOOU0310_COLA-201/_380 .
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16998 Attachment 11

PSEU
CT

MEMORAUM OF AGREEMENT
BY. AND BETWEN
KIG COUN AN

PUBLIC SAFETY EMPLOYEES UNON
ADDRESSING THE 2011 BUDGET CRISiS

WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortfall of $60 milion;

WHREAS, effective Janua 1,2011, the County will eliminate hundred ofpositions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represented by Public Safety Employees Union - Kig County Civic
Televiion (CTV)

cba Union .
Code

-430 PSEU

Contrct

King County Civic Television (CTV)

WHERES, the national ficial crisis, the County's strctural financial imbalancé, and
decling revenues have signficantly impacted the County's abilty to.pay Cost of Livig
adjustments to its employe~s;

WHREAS, the paries wil though this Agrement help to preserve essential services and
reuce layoffs necessar durng 20'1 1.

NOW THEREFORE, King County ånd Public Safety Employees Union agre as foIIows.

1. The paries have negotiated that all employees covered by collective bargaing
agments tht are open on the subject of 20 11 Cost of Living pay adjustments and represented
by the aforementioned Unions will not receive a 2011 Cost of Living pay adjustment.

The pares agree tht wages will be increased by percntage amounts shown below:

A. 2012 COLA
. Employees shall be eligible to reive 90% of the anua average grwt rate
oftle bi-monthy Seattle-Tacoma-Bremerton Area Consumer Price Index for

Urban Wage Earers and Clerical Workers (CPI- W, July of the previous yea
to June of the curnt year). Zero floor and no ceiling. .

Addressing King Count 2011 Budget Crisis - 2011 COLA
Public Safet Employees Union - King County Civc Television (CTY)

OOOU0310_COLA-2011_430
Page I
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B. 2013 COLA
Employees shal be eligible to recive 95% of the anua average grwt rate
of the bi-monthy Seattle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Eaers and Clerical Workers (CPI-W, July of the previous year
to June of the curnt year). Zero floor and no ceilng.

C. 2014 COLA
Employees shall be eligible to receive 95% of the anua average growt rate
of the bi-monthly Sei;ttle- Tacoma-Bremerton Area Consumer Price Index for
Urban Wage Earers and Clerical Workers (CPI-W, July ofthe previous year
to June of the curent year). Zero floor and no ceilng.

The pares agree when signficant shift in economic and fisca conditions ocur dwig
the term of ths ageement, the pares agree to reopen negotiations for COLA when trggered by
either an increae in the King County unemployment rate of more than 2 percentage points
compared with tbe previous year or a decline of more th 7% in County retal saes as
detennined by comparng curent year to. previous year. Data will be derived from Washington
State Deparent of Revenue.. By no later than July 30th of each year of this agreement, the.
county .will assess whether the economic meaurements listed above trgger contrct reopeners
on COLA for the subseuent yea.

.2. Employees covered by ths Agreement will be eligible to receive, in 2011, 2012, 2013
and 2014, other form of compensation adjustments as iirovided for in their collective bargmnig
agreement. -

.3. As determined by the County, savings generated by forgoing a 2011 Cost of Living
pay.adjustment shall be applÎed by the County in such a way as to reduce the loss of 

jobs held by
bagaing unt members covered by the term of ths Agreement.

4. The County agrees 'to matan the benefits negotiate in the- Joint Lar Management
Inurance Comm~ for 2011 though 2012.

5. The Paries acknowledge that all pares have fulfilled their obligations to engage in
collective bargainig OVer the subjects contaed in ths Agrement.

6. The paries acknowledge that ths Agreement is subject to approval by the Kig
County Council and ratification by the membership of the aforementioned Unions.

7. Any dispute regardig the interpretation and/or applicaion of 
ths Agreement shal be

hadled purùat to the terms of the applicable Union's grevance procure, provided tht if
more th one baaig unt ha the sae or similar dispute, the grevances shall be
cOnsolidated.

8. The pares agre th ths Memoradum of Agrment shal be in effect tbuglDecember 31,2014. . -
Addressing King Còunt 2011 Budget Crisis -1011 COLA
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9. The paries hereby agree that if, subsèquent to the execution of ths Agreement, the
County reaches an agreement with the Amalgamated Trait Union, Loal 587 (AID) related to

the 201 1 COLA that is more favorable, ths entie agrment will be reopened for negotiations
for those bargaini.ig unts eligible for interest arbitrtion:

. For Public Safety Employees )j
i ¡jJ¡f ()

Daié

For Kig County:

l£~-Tif~j,j
Offce of Labor Relations
Kig çounty Executive Offce

//"5,1()
Date

Addressing King Count 2011 Budget Crisis - 201 J COLA
Public Safety Employees Union - King Count Civic Television (CTV
000U0310 COLA-2011 430
Parle 3 - -



16998 Attchment KK
Feny Coalition
Inlandboatmen's

MEMORAUM OF AGREEMENT
BY AN BETWEEN
KIG COUNTY AN
FERRY COALITION

ADDRESSING THE 2011 BUDGET CRISIS
!

WHREAS, the County is experiencing a fmancial crisis with. a projected General Fund revenue ,

shortall of 60 milion dollars; !

WHREAS, effective January 1,2011, the County wil eliminate hundreds otpositions; ¡

i

WHREAS, the parties have an interest in preserving as many positions as possible;
i

WHEREAS, the employees represented by Ferr Coalition are covered under the following labor ¡
i
Iagreement.

Icba Union Contract
ICode

446 Ferr Coalition Passenger only Vessels, Marine Division, Deparent of I

I
Transporttion

WHREAS, the paries. collec,tive bargaining agreement is open on the subject of 20 11 Cost of I

I

Living pay adjustments, the Union has agred to the provisions below.
I.'

WHEREAS, the national financial crisis, the County's strctural financial imbalance, and
Ideclining revenues have signifcantly impacted the County's abilty to pay Cost of Living

adjustments to its employees; i

WHEREAS, the paries wil though this Agreement help to preserve essential.services and
. . reduce layoffs necessar durig 2011.

'.
,

NOW THEREFORE, King County and the undersigned Union agree as follows. i
i

I
I

1. The paries have negotiate that all employees covered. by the' aforementioned
Icollective baraining agreement wil not receive a 20 II Cost of Living pay adjustment
!

. .. .
I

'.

.." 2. 'Employees.coveredhy this Ágreement wil be c.Ùigible. to receive,.in 2011, other forms
. of compensation' adjustments as provided for in their collective bargaining agreement.. I

i

3. As determined by the County, savings generated by forgoing a 2011 CoSt of Living 
i

pay adjustment.shall be applied by the County in such a way as to reduce the loss of jobs held by
. bargainig unit members covered by the terms of this Agreement .

_ . 4. The County agres to maintain the..benefits negotiated in the Joint Labor Maagement

'i Insurce Committ for 2011.
l) 11c. .. s.n. ~knwlë all *have lì~ their obligaions to en in ¿)

It)/o/~ collectivebargaini verthes.d tsconta' . .tIisA ent. . m- . ~Vd . /0/ S
Addesing King County 2011 Budet Crisis - 2011 COLA Y'~ò
Ferry Coaition - Passenger onl Vessels, Marne Division, Depatmnt a/Tranportation
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6. The paries acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of Ferr Coalition: Passenger only Vessels,

Maine Division, Depaent of Transporttion.

7. The paies hereby agree that if, subsequent to the execution of this Agrement, the
County reaches any agreement with the King County Labor Coalition related to the 2011 COLA
that includes any additional wages or benefits not contained in this. Memorandum of Agrment,
the sae provision(s) shall be offere, retroactively where applicable, to all bargaining units

included in this Agreement. This section shall not apply to any provisions awarded as par of aninterest arbitrtion award. .
8. Any dispute regarding the interpretation and/or application of this Agreement shall be

handled pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be
consolidated, .

9. The paries agree that this Memorandum of Agreement shall be in effect though
December 31, 2011...

For Ferr. Coalition, International Organiztion of
Masters, Mates & Pilots:

Date

For Ferr Coalition, Marine Engineers'

Beneficial Association:

Date

For Ferr Coalition, Inlandboatmen's Union Of

rtmc: . .~. ~ (~,ry ~ ~. .. In /ò/ otf / ~)Ò
, Daté

!AKi~M ·. 'W; "klJ/
Patti Cole-Tindall
Dirtor
Offce of Labor Relations
King. County Executive Offce

la" 6 róìO/¿)
. Date .

Addsing King Cou 2011 Budget Crisis - 2011 COLA
Ferr Coition - Passenger only Vesels, Marine Division, Depatment of Tranportation
OOOU0310_COLA-20J J_ 446
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Attachment LL
Feri Coalition

Masters, Mates & Pilots

MEMORAUM OF AGREEMENT
. 'BY AN BETWEEN
KIG COUN AND
FERRY COALITION

ADDRESSING THE 2011 BUDGET CRISIS

WHEREAS, the County is experiencing a fiancial crisis with a projected Genera Fund revenue
shortfali of 60 milion dolI~.;

WHEREAS, effective Janua 1,201 i;the County will eliminate hundred ofpositions;

WHREAS, the paries have an interest in preserving as many positions as possible;

WHEREAS, the employees represent~ by Ferr Coalition are covered under the following. labor
agreement.

cba Union
Code

446 Ferr Coalition

Contn.d

Passenger only Vessels, Marne Division, Deparent of
Trasporttion

WHREAS, the paries collective baraig agreement is open on the subject of201 i Cost of .

. Living pay adjustients, .the Union 'has agreed to the provisions below. .

WHEREAS, the national financial crisis, the County's stctu finaicial imbalance, and
. declining revenues have signficantly impacted the County's abilty to pay Cost of Livingadjustments to its employees; . . "

WHREAS, the paries will though ths Agrment help to preserve essential servic~s ånd
. reuce hiyoffs n~essar durg 20 i i. . .

NOW THEREFORE, King County and the undersignèd Union agee as follows.

.' 1. . The Paries have negotiated tht all employees covered by the aforementioned.

'collective bargaÎíng agreement ~lfnot reeive a 201 i Cost -of Living pay adjustment.

2.. Employees covered by ~s Agrement will be eligible to receive, in 2011, other form
of compenstion adjGstments as provided for in their collective bargainig agreement' .

3. As detenined by the County, savigs generated by. forgoing a 20 i 1 Cost of Living
payarjustment shall be applied by the County in such a way as to reduce the loss of jobs held by
bargaining unit members cqvere by the term of ths Agreement

4. The County ages to maita the benefits negotiated in the JointLabor Management

Inurce Co~ttee for 2011.

5. The paries acknowledge that all pares have fufilled their obligations to engage il .
cnllective bargaining over the subjects con~ed.ù: ths Agrement.

Addresing King Count 2011 Budget Crisis - 2011 COLA
Fer Coalition - Passenger only Vessels, Marine Division, Department o/Transportation
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6. The paries acknowledge that .ths Agreement is subject to approva by the Kig
County Council and ratification by the membership of Ferr Coalition: Pasnger only Vessels,
Marne Division, DepareIlt of Traporttion.

7. The pares hereby agree tht if, subsequent to the execution of this Agreement, the
County reaches any 

ageement with the Kig County Labor Coalition related to the 2011 COLA
tht includes any. additiona wages or benefits not contaed in ths Memoradum .of Agreement,
the sae provision(s) shal be offered, retroactively where applicable, to all bargaiing unts
included in ths Agreement. Ths section shall not apply to any provisions awarded as par of an .
interest arbitrtion award.

.8. Any dispute regaring tle interpretation and/or application of this Agreement shall be .
handled puruat to the teon of the applicable Urian's grevance procedure, provided that if
more tha one bargainig unt has the same. 

or similar dispute, the grevances shall be, consolidated. .
9. The paries agr that ths ~emoradii of Agreement shal be in effect though

December 31,2011..

For Ferr Coalition, Interntional Organization of
Masters, Mates & Pilots: . .~C..~ t/4~a. Dflte

For Ferr Coalition, Mare Engieers'
Beneficial Association:

Date

For Ferr Coaiition,.Inandboatmen's Union Of
The Pacific:

Date

For King County:.~
Dirtor .

. Offce of Labor Relations
King County Executive Offce

- ~ Il 11110 .
Date

Addessing King CoUn iOJ 1 Budget Crisis - 2011 COLA
Ferry Coalition - Passenger only.Vessels, MarineDMsion, Department o/Transportation
OOOU03/0_COLA-20lJ_446 -
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Attachment MM
Feny Coalition
Marine Engineers' Beneficial
Assoc.

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
FERRY COALITION

ADDRESSING THE 2011 BUDGET CRISIS

.WHREAS, the County is experiencing a financial crisis with a projected General Fund revenue
shortall of 60 milion dollar; , .
WHREAS, effective Januar 1,201 I, the County wil eliminate hundred of positions;

WHREAS, the paries have an interest in preserving as many positiòns as possible;

WHREAS, the employees represented by Ferr Coalition are covered under the folloWing labor
ageement..

eba Union
Code'

446 .Ferr Coalition

Contract

Passenger only Vessels,.Marne Division,' Deparent of
Tranporttion

WHREAS, the paries collectivebargainlg agreement is open on the subject of201 1 Cost of
.Living pay adjustments. the Union has agree to the provisions below.

WHREAS, the national financial crisis, the County's strctual financial imbalance, and
decliig revenues have significantly impacted the County's ability to pay Cost of Living

. adjustments to its employees;

WHREAS, the paries will though this Agreeriept help to preserve.essential sèrvces and
reuce layoff necessar during 201 I.

NOW THEREFORE, Kirig County and the undersigned Union agree as follows;

1. .The parès have negotiated that all employees. covered ~y the aforementioned
. collective baraiiùngRgreement will not reive a 201 1 Cost of Living pay adjustment., ,

2. Employees cova-ed by ths Agreement wil be .eigible to receive, in 2011, other forms
, of compenstion adjustments as provided for in their coiie~tive bargaining agreement.

, 3. As determined by the çounty, savings ge~erated by forgoing a 201 1 Cost of Living
, pay adjustment shall be applied by th, County in such a way as to reduce the loss of jobs held by
bargaing unt members covere4 by the terms of th' Agreement. .

4. The County agrees to maitan the benefits negotiated in the Joint Labor Management
Inurce Committee for 20 I I.

5. The p~ies acknowledge that-all paries have fufilled their obligations to engage in
collective bargainng over the subjects contaed in ths Agreement.

¡

¡

i

I

i

!

Addesing King Coun 2011 Budget Crisis - 2011 COLA. .
Ferry Coalition - Passenger only Vessels, Marine Division, Depanment o/Transportation
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6. The paries acknowledge that ths Agreement is subject to approval by the King
. County Council and ratifcation by the membership of Ferr Coalition: Passenger only Vessels,
Marne Division, Deparent of Trasporttion.

7. The pares 
hereby agree tht if, subsequent to the execution of this Agreement, the

County reaches any agrement with the Kig County Labor Coalition related to the 2011 COLA
that includ~s any additiona wages or benefits not contaed in' ths Memoradum of Agreement,
the same provision(s) slul be offered, retroactively where applicale, to all bargainig unts
included in ths Agreement. Ths section shall not apply to any provisions awarded as par of an
interest arbitrtion award.

8. Any dispute regarding the interpretation and/or application' of ths Agreement shall be
,'handled pursuat to the tenns of the applicable Union's grevance procedure, provided that if
more than one bargaining unt has the same or similar dispute, the grevances shall be
consolidated.

9. The paries agre that ths Memoradum of Agreement shal be in effect thoughDecember31,2Òl1. ' ,
For Ferr Coalition, International Organization of
Masters, Mates & Pilots:

Date

.ForFerr Coaltion, Mane Engineers'
Beneficial Associaton:: ~Date

For Ferr C;oalition, Inandbòatmen's Union Of
'The Pacific: '

Date

For Kig County:

6--0, '.,. L
Patti Cole-Tindall
Director
Offce of Labor Relations
King County Executive Offce

H '1i1iO
Date

Addressing King Count 20/ J fJudget Crisis - 20// COLA.
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