KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Amalgamated Transit Union, Local 587 (Transit - Departments: Transportation, Executive Services (Finance and Business Operations Division)) and two Memoranda of Agreement

	
	



	Term of Contract:
	November 1, 2010, through October 31, 2013

	
	

	Description of Work Performed by bargaining unit members:
	Employees support the Transit Division’s bus, streetcar and light rail operations performing work in Transit Operations; Vehicle Maintenance; Rail; Sales and Customer Service; Power and Facilities; and Payroll.

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement contains seniority-based layoff and recall provisions.

	
	

	· Interest-Based Bargaining:
	Essential principles of interest-based bargaining were utilized by the parties in these negotiations.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains language prohibiting discrimination.

	
	

	· Contracting Out of Work:
	The agreement restricts the employer from contracting out work in certain conditions.

	
	

	· Labor / Management Committees:
	The agreement establishes multiple labor-management committees.

	
	

	· Mediation:
	While the collective bargaining agreement does not mandate mediation, the county and the union have resolved past differences through mediation and remain open to doing so in the future.

	
	

	· Contract Consolidation:
	This agreement covers employees in approximately 105 job classifications.

	
	

	· Health Benefits Cost Sharing:
	The health benefits for these employees are bargained through the Joint Labor and Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Collective bargaining commenced on April 28, 2010 and a comprehensive tentative agreement was reached on
October 28, 2010, prior to the contract’s expiration.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement is consistent with county policy regarding the use of temporary and part-time employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees in the bargaining unit are paid on a bi-weekly basis.

	
	

	· Interest Arbitration Eligible:
	The bargaining unit is eligible for interest arbitration under Washington State law.

	
	

	· No strike provision:
	In a memorandum of agreement that was executed in connection with these negotiations, strikes or other forms of unlawful work stoppages or slow downs are prohibited.

	
	

	· additional leave provisions:
	The agreement’s provisions on additional leave are consistent with county policy.

	
	

	· Hours of Work:
	The employees in this bargaining unit support Metro’s 24/7 operations.  Employees in different job classifications work various shifts, depending on operational needs.

	
	

	· Performance Evaluations:
	Employees receive various forms of feedback.
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