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SUBJECT: 

Background 

Memorandum of Agreement By and 
Between 

King County 
and 

King County Corrections Guild 
Department of Adult and Juvenile Detention 

[295/Q2] 

Lateral Corrections Officer Recruitment Incentive - Vacation and Sick 
Leave Grant Upon Hire 

1. King County (the County) and the King County Corrections Guild (the Guild) are
Parties to a Collective Bargaining Agreement (CBA) effective January 1, 2020, through 
December 31, 2021. The Guild represents both Corrections Officers (COs) and Corrections 
Sergeants (Sergeants) working in the Department of Adult and Juvenile Detention (the 
Department). The Parties are currently bargaining a successor agreement. 

2. The County is currently facing an unusually high vacancy rate among its Corrections
Officers. Hiring incentives have been shown to be an effective method for attracting candidates 
who are more likely to successfully complete the required training programs and probationary 
period. 

3. On December 16, 2021, the Parties entered into an MOA (295U0521) which provided
a hiring incentive to aid in recruitment. The parties enter this agreement to further the efforts 
underway to recruit and hire lateral COs. Lateral COs have the benefit of coming into the 
Department with pre-existing experience in law enforcement/corrections and require a shorter 
initial training period than a new hire without previous experience. 

Agreements 

1. New hire employees who are considered "lateral hires" (those having at least one full
year of prior Corrections Officer or law enforcement experience and employed with a law 
enforcement/corrections agency at time of job application) shall be granted 40 hours of vacation 
and 40 hours of sick leave upon hire. 

2. Leave granted under this Agreement shall be subject to all terms and conditions
regarding accrued vacation and accrued sick leave under the CBA. 

3. This Agreement shall not establish a practice or precedent in any way.

4. Any disputes regarding the interpretation or application of this Agreement shall be
resolved by the parties using the grievance procedures of the applicable collective bargaining 
agreement. 
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