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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  7
DATE:  February 15, 2005
PROPOSED NO:  2004-0036
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Teamsters Local 117 (Professional & Technical Employees), representing employees in the departments of adult and juvenile detention, executive services, natural resources and parks, public health, and transportation; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new Collective Bargaining Agreement (CBA) with Teamsters, Local 117 covering approximately 320 employees working in five departments in 37 classification series.  

Time period covered – The CBA runs from January 1, 2005 through December 31, 2007.  

Work Performed – The employees in this bargaining unit provide a range of services as stated in the transmittal letter:  “Employees covered by this Agreement are in a variety of professional and technical occupations in five departments.  For example, in the Department of Executive Services, Information Technology Services Division, the employees staff the County’s data center around the clock, supporting essential information services by running print jobs, help desk services, and changing the back-up tapes for servers.  In Human Resources, they are responsible for recruitment and testing of job applicants, workplace safety review, administration of benefits, and Worker’s Compensation programs.  In Department of Natural Resources and Parks, they perform a number of water quality and environmental monitoring tasks, and support the solid waste disposal programs.  These are just a few examples of the many different kinds of work performed by members of this bargaining unit.”  

Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Cost of Living Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for each year of the agreement.  There is a floor of a two percent COLA increase and a ceiling of six percent.
Bi-weekly Payroll Provision – The CBA allows the County to implement bi-weekly payroll but must provide 60 days notice and bargain the effects of implementation.  

Executive Leave – Regular career service employees who are exempt from the overtime provisions of the federal Fair Labor Standards Act will be entitled to three days of paid Executive leave per year.  These employees are eligible for up to 10 days of Executive Leave per year, based on the decision of management and in accordance with County code.  The new CBA clarifies that employees who are hired after June 1 but before September 1 of each year are eligible for two days of Executive Leave.  Employees hired after September 1 of each year are not guaranteed any Executive Leave, but are eligible for such leave at the discretion of management and in accordance with Code. 
Shift Differential Pay – The CBA continues the practice of paying $0.75 per hour premium to employees who work regularly scheduled second or third shifts.

Standby Pay – The CBA continues the practice of paying overtime eligible employees assigned in writing to standby status, 10 percent of their hourly wage.

Professional Certification Pay – The agreement continues the practice of paying an hourly premium for employees in the Safety and Health Administrator IV classification that hold the Certified Safety Professional or Certified Industrial Hygienist, but increases the premium from 5 percent to 7.5 percent.

No Strike Provision – The union agrees to not cause or condone a work slowdown or stoppage and to help end any such actions should they occur.  

Fiscal Note – The cost to implement the CBA for 2005 are approximately $463,000.  The 2006 and 2007 costs are estimated at $476,000 and $486,000 respectively.  The bargaining unit is supported by a variety of fund sources and the departments have the resources to implement the agreement.  

INVITED:  
Karen Place, Labor Negotiator, Labor Relations, DES

Denise Chanez, Union Representative Teamsters, Local 117
Nancy Buonanno Grennan, Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office
ATTACHMENTS:  

1. Proposed Ordinance 2005-0036
2. Fiscal Note

3. Transmittal letter dated January 21, 2005
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