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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  2
DATE:  May 9, 2006
PROPOSED NO:  2006-0188
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Uniformed Command Association (Corrections Jail Captains), representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY:  Proposed Ordinance 2006-0188 would approve a proposed collective bargaining agreement (CBA) and two memoranda of agreement with the Uniformed Command Association covering 13 Captains working in the Department of Adult and Juvenile Detention (DAJD).  Proposed Ordinance 2006-0188 was received by the Council on April 20, 2006.  The labor agreement was signed by the labor representative on March 7, 2006.
Old or Ongoing Contract Provisions:
Time Period Covered – The proposed agreement is for a three-year period from January 1, 2006 through December 31, 2008.  
Work Performed – The employees in this bargaining unit are Captains in the County’s two adult jails.  Captains serve as shift commanders for the adult detention facilities in King County’s jail system.  As shift commanders, they have ultimate responsibility for and authority over the operations of the facility during their assigned shift.  Captains also serve as section commanders; this role includes managing the Department’s Internal Investigations Unit, Court Detail, and Intake, Transfer and Release areas of the jails.  
Labor Policies – The proposed agreement appears to fall within adopted labor policies and classification and compensation legislative guidelines.  

Bi-weekly Payroll Provision – The proposed agreement allows the County to implement bi-weekly payroll.  

Interest Arbitration – The unit is eligible for interest arbitration.
Cost of Living Adjustments – The proposed agreement calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  There is a floor of a two percent COLA increase and a ceiling of six percent.
Work Week - The proposed agreement incorporates the executive branch standard 40 hour work week.

Vacation Accrual – Vacation accrual is standard.  

Holiday Pay – The proposed agreement incorporates standard holidays.  Similar to the previous agreement, each captain would receive two additional holidays annually.  

Sick Leave – Sick leave accrual is standard.  Similar to the previous agreement, the proposed agreement provides captains with twenty days of special sick leave to supplement the employee’s industrial insurance benefit should the employee be injured on the job.
Employer-Provided Vehicles – The proposed agreement calls for the County to provide vehicles of its choosing to the Captains in charge of the Internal Investigations Unit and the Court Detail Unit.  The County will also provide parking for these vehicles.  Commute time while using the vehicles is non-compensable.
Uniform Vouchers – Each year, Captains are provided with a voucher, equivalent in value to purchase two shirts, two pants and a pair of shoes in whatever is designated as the duty uniform.  

Uniform Maintenance Reimbursement – Based on the submittal of receipts, Captains are allowed up to $200 per year for maintenance of uniforms (cleaning, repair etc.)  
Translation Premium Pay – Employees selected by management to serve as language translators shall be paid $500 per year for each year they provide this service.  
New Contract Provisions:
Employee Evaluations – The proposed agreement would allow the county to implement a performance evaluation program during the term of the proposed agreement (2006-2008) after meeting and conferring with the Association in advance.

Attendance Policy – The proposed agreement includes an agreement to reopen negotiations for the purposes of a new attendance policy.

Wage Rates – The proposed agreement would place all covered employees on the ten step “squared” table that has become standard for county workers.  The proposed agreement would give the captains a two range pay increase (from range 66 to 68) which represents a five percent wage increase (exclusive of COLA).   The executive stated that the justification for the pay range increase is in recognition of: (1) accommodate the move to the squared table; (2) address internal equity and salary alignment; (3) acknowledge increased levels of responsibility and authority being assumed by Captains over time.

In addition, new captains promoted under this proposed agreement would be started at step five of range 68.  In the previous agreement, new captains who were promoted started at step five of range 66.

Holiday Pay – The proposed agreement removes the option for unit members to “bank” holiday leave.  Under the new provision, employees who are required to work on a holiday would be eligible to receive either an additional eight hours of regular pay or eight hours of vacation eave.  This eliminates a form of leave - holiday or “H” leave – that had been banked separately from vacation, comp time or sick leave accruals.  The end result is streamlined leave administration that is more consistent with County standards. 
Fiscal Note:
The fiscal note indicates that there are three significant cost drivers for this proposed agreement: (1) standard COLA increases; (2) a two range pay increase for the captains; and (3) sick leave incentive.  The cost to implement this proposed agreement is estimated to be $111,207 in 2006, $26,336 in 2007 and $30,221 in 2008.  The current expense fund would pay for these proposed costs.

According to executive staff, funds were set aside in the adopted 2006 budget to cover the cost of implementing Proposed Ordinance 2006-0188 and no supplemental request would be necessary.

INVITED:  
Claudia Balducci, Labor Negotiator, Labor Relations, Department of Executive Services (DES)
Captain Corinna Hyatt, Vice President, Uniformed Command Association
Nancy Buonanno Grennan, Manager, Labor Relations, DES

ATTACHMENTS:  

1. Proposed Ordinance 2006-0188 with attachments
2. Fiscal Note

3. Transmittal letter
