GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional and Technical Engineers, Local 17 (Transit Chiefs - Department of Transportation, Metro Transit Division) and Memorandum of Agreement

	
	



	Term of Contract:
	September 1, 2008 through August 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	First line of supervision throughout King County Metro Transit Division.

	
	

	Negotiator:
	David Levin


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, recall rights and outplacement assistance are specified by the contract.  The layoff groups have been updated as part of this round of bargaining.  Layoff is according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted in an interest-based fashion and a contract settlement was reached in four meetings.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accruals and cashout provisions are consistent with King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The county will not contract out the work typically performed by the bargaining unit if doing so eliminates or reduces the normal workload of the bargaining unit.

	
	

	· Labor / Management Committees:
	The contract calls for an ongoing Labor-Management Committee.

	
	

	· Discipline & Grievances:
	The contract has just cause protection and binding arbitration for grievances.  Parties are encouraged to try alternative dispute resolution before filing formal claims.

	
	

	· Mediation:
	Mediation of disputes is specifically encouraged by this contract.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Heath insurance is provided through the Joint Labor Management Insurance Committee Agreement.

	
	

	· Release Time:
	Release time is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were able to settle collective bargaining after four sessions.  A conceptual tentative agreement was reached nearly a month before the expiration of the contract.

	
	

	· Timeliness of Implementation:
	This contract will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with county policy on the use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract’s leave provisions are consistent with county policy and state and federal law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees are all paid on a bi-weekly basis.

	
	

	· Interest Arbitration Eligible:
	Yes.

	
	

	· No strike provision:
	The contract contains a standard no strike provision.

	
	

	· additional leave provisions:
	The contract has historically contained a Holiday Bank, which is a mechanism for employees to shift the day they use their holidays when they are required to work on a holiday.  Personal Holidays are also deposited into the Holiday Bank.  Employees may accrue no more than 40 hours in their Holiday Banks.  Accruals of personal holidays and holidays are all at standard county rates.

	
	

	· Hours of Work:
	Employees in this bargaining unit are FLSA-exempt.

	
	

	· Performance Evaluations:
	The contract calls for employees to receive regular performance appraisals.

	
	


042P0108

Page 1

