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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Professional and Technical Employees, Local 17 (Departments: Public Health, Community and Human Services)

	Effective Date:
	1/1/2013 - 12/31/2014

	Affected Agency and/or Agencies:
	Department of Community & Human Services, Department of Public Health

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Steve Andryszewski, Business Director, DCHS
	Phone: 263-9005

	Department Sign Off:
	Cynthia Bradshaw, Finance Officer, EMS
	Phone: 263-8558

	Department Sign Off:
	Cindy West, Chief Financial Officer, DPH
	Phone: 263-8643

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Katherine Cortes, Budget Analyst (Public Health, EMS)
	Phone: 263-9733

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Jo Anne Fox, Budget Analyst (Jail Health)
	Phone: 263-9696

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Tyler Running Deer, Budget Supervisor (DCHS)
	Phone: 263-9723



	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2013
	2014
	
	

	EMS
	1190
	DPH
	
$
44,688
	
$
24,898
	
	

	CX
	10
	DPH
	
$
76,652
	
$
42,707
	
	

	Public Health
	1800
	DPH
	
$
1,131,173
	
$
630,236
	
	

	Mental Health
	1120
	DCHS
	
$
10,406
	
$
5,798
	
	

	DPH
	3771
	DPH OIRM IT
	
$
3,834
	
$
2,136
	
	

	
	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
$
1,266,753
	
$
705,775
	
	

	TOTAL:  
	Cumulative
	
$
1,266,753
	
$
1,972,528
	
	


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2012 Base
	2013
	2014
	
	

	Salaries
	
	DPH/DCHS
	
$
35,116,918
	
$
1,085,113
	
$
604,574
	
	

	OT
	
	
	
$
537,322
	
$
16,603
	
$
9,251
	
	

	PERS & FICA
	
	
	
$
5,341,005
	
$
165,037
	
$
91,950
	
	

	TOTAL
	
	
	
$
40,995,245
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
$
1,266,753
	
$
705,775
	
	

	TOTAL:  
	Cumulative
	
$
1,266,753
	
$
1,972,528
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	2 year contract from 1/1/2013 to 12/31/2014.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (3.09%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 (1.67%)

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Assumes step distribution is constant over time.

	
	
	PERS & FICA:
	PERS & FICA at 14.98%.

	
	
	Overtime:
	Overtime based on 2012 actual.

	4.
	Other Cost Factors:
	

	
	
	
	4 job titles are to become FLSA exempt in the future at an expected annual savings of $17,458.  Current incumbents have an option to stay hourly, so no savings are listed in the above cost analysis.

	
	
	
	Assumes staffing is constant over time.

	
	
	*
	This bargaining unit has received 2013 COLA as part of an agreement regarding Zero COLA for 2011.  2014 COLA is also part of that agreement as well.
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